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OFFICERS OF THE 148TH GENERAL ASSEMBLY

The Rev. Mary M. Fontaine
The Rev. Victor S.J. Kim
The Rev. Donald G.A. Muir

MODERATORS OF GENERAL ASSEMBLY

John Cook, D.D., LL.D., Quebec City, Quebec

Alexander Topp, M.A., D.D., Toronto, Ontario

Hugh MacLeod, M.A., D.D., Sydney, Nova Scotia

John Jenkins, D.D., LL.D., Montreal, Quebec

William Reid, M.A., D.D., Toronto, Ontario

Donald MacRae, M.A., D.D., St. John, New Brunswick

Donald H. MacVicar, D.D., LL.D., Montreal, Quebec

William Cochrane, B.A., M.A., D.D., Brantford, Ontario

John M. King, M.A., D.D., Toronto, Ontario

William MacLaren, D.D., LL.D., Toronto, Ontario

Alexander MacKnight, D.D., Halifax, Nova Scotia

James K. Smith, M.A., D.D., Galt, Ontario

Robert F. Burns, D.D., Halifax, Nova Scotia

William T. McMullen, D.D., Woodstock, Ontario

George M. Grant, M.A., D.D., LL.D., Kingston, Ontario

John Laing, M.A., D.D., Dundas, Ontario

Thomas Wardrope, D.D., Guelph, Ontario

William Caven, D.D., LL.D., Toronto, Ontario

Thomas Sedgwick, D.D., Tatamagouche, Nova Scotia

George L. Mackay, D.D., Tamsui Formosa, Taiwan

James Robertson, D.D., Winnipeg, Manitoba

Daniel M. Gordon, M.A., D.D., LL.D., CMG, Halifax, Nova Scotia
William Moore, D.D., Ottawa, Ontario

Robert Torrance, D.D., Guelph, Ontario

Robert Campbell, M.A., Sc.D., Renfrew, Ontario

Allan Pollok, D.D., LL.D., Halifax, Nova Scotia

Robert H. Warden, D.D., Toronto, Ontario

George Bryce, B.A., M.A., Ph.D., D.D., LL.D., Winnipeg, Manitoba
Donald H. Fletcher, M.A., D.D., Hamilton, Ontario

George M. Milligan, B.A., D.D., LL.D., Toronto, Ontario
William D. Armstrong, B.A., M.A., D.D., Ph.D., Ottawa, Ontario
Alexander Falconer, D.D., Pictou, Nova Scotia

Robert Campbell, M.A., D.D., Montreal, Quebec

Frederick B. DuVal, D.D., Winnipeg, Manitoba

Samuel Lyle, M.A., D.D., Hamilton, Ontario

John Forrest, B.A., D.D., LL.D., Halifax, Nova Scotia

Robert Peter Mackay, B.A., D.D., Toronto, Ontario

David G. McQueen, B.A., D.D., LL.D., Edmonton, Alberta
Murdoch Mackenzie, D.D., Honan, China

William T. Herridge, B.A., B.D., D.D., Ottawa, Ontario
Malcolm Macgillivray, M.A., D.D., Kingston, Ontario

Andrew Browning Baird, M.A., B.D., D.D., Winnipeg, Manitoba
John Neil, B.A., D.D., Toronto, Ontario

Colin Fletcher, M.A., D.D., Exeter, Ontario

John Pringle, B.A., D.D., LL.D., Sydney, Nova Scotia

James Ballantyne, B.A., D.D., Toronto, Ontario

Charles W. Gordon, B.A., D.D., LL.D., CMG, Winnipeg, Manitoba
William J. Clark, D.D., Westmount, Quebec

Alfred Gandier, M.A., B.D., D.D., LL.D., Toronto, Ontario
Clarence Mackinnon, M.A., B.D., D.D., LL.D., Halifax, Nova Scotia
George C. Pidgeon, B.A., B.D., D.D., Toronto, Ontario
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David G. McQueen, B.A., D.D., LL.D., Edmonton, Alberta
(Interim Moderator)

Ephriam Scott, B.A., D.D., Montreal, Quebec

Alexander J. MacGillivray, M.A., D.D., Guelph, Ontario

W. Leslie Clay, B.A., D.D., Victoria, British Columbia

John Buchanan, B.A., M.D., D.D., Amkhut, India

David Perrie, D.D., Wingham, Ontario

Frank Baird, M.A., D.D., LL.D., Pictou, Nova Scotia

William G. Brown, M.A., B.D., Saskatoon, Saskatchewan

Robert Johnston, M.A., D.D., Ottawa, Ontario

Hugh R. Grant, M.A., D.D., Fort William, Ontario

James S. Shortt, M.A., D.D., Barrie, Ontario

Donald T.L. McKerroll, B.A., D.D., Toronto, Ontario

Malcolm A. Campbell, D.D., Montreal, Quebec

Hugh Munroe, B.A., D.D., New Glasgow, Nova Scotia

Donald MacOdrum, B.A., D.D., Brockville, Ontario

Stuart C. Parker, M.A., B.D., D.D., Toronto, Ontario

William Barclay, M.A., B.D., D.D., Hamilton, Ontario

James B. Skene, B.A., D.D., Vancouver, British Columbia

Norman A. MacLeod, B.D., Ph.D., D.D., Brockville, Ontario

H. Beverley Ketchen, M.A., D.D., Hamilton, Ontario

Alexander C. Stewart, M.A., D.D., Midland, Ontario

John M. MacGillivray, B.A., D.D., Sarnia, Ontario

W. Gordon Maclean, M.A., B.D., D.D., Winnipeg, Manitoba

Charles H. MacDonald, D.D., Lucknow, Ontario

C. Ritchie Bell, B.A., B.D., D.D., Outremont, Quebec

Charles L. Cowan, B.A., B.D., D.D., Hamilton, Ontario

F. Scott Mackenzie, M.A., B.D., S.T.M., Th.D.,D.D., D.C.L.,
Montreal, Quebec

Norman D. Kennedy, M.C., M.A., D.D., Regina, Saskatchewan

John A. Maclnnes, B.A., B.D., D.D., Orillia, Ontario

William A. Cameron, B.A., D.D., LL.D., Toronto, Ontario

James L.W. McLean, C.D., M.A., D.D., Victoria, British Columbia

Walter T. McCree, M.A., D.D., Toronto, Ontario

Finlay G. Stewart, D.D., LL.D., Kitchener, Ontario

Archibald D. MacKinnon, B.A., D.D., LL.D., Little Narrows,
Nova Scotia

John McNab, B.A., B.D., M.A., S.T.M., D.D., Toronto, Ontario

Alexander Nimmo, D.D., Wingham, Ontario

Robert Lennox, M.A., Ph.D., D.D., Montreal, Quebec

Robert L. Taylor, B.A., D.D., Medicine Hat, Alberta

Ross K. Cameron, M.A., D.D., Toronto, Ontario

Harry Lennox, C.D., B.A., D.D., Vancouver, British Columbia

Hugh MacMillan, M.A., B.D., Ph.D., D.D., Toronto, Ontario

J. Alan Munro, M.C., B.A., D.D., Toronto, Ontario

G. Deane Johnston, C.D., M.B.E., M.A., D.D., Brantford, Ontario

John Logan-Vencta, C.D., E.D., O.B.E., M.A., D.D., Ottawa, Ontario

Clifton J. MacKay, B.A., B.D., D.D., Montreal, Quebec

Edward H. Johnson, B.Sc., Th.B., LL.D., D.D., Toronto, Ontario

Dillwyn T. Evans, B.A., B.D., D.D., Thornhill, Ontario

Murdo Nicolson, M.A., D.D., Calgary, Alberta

Maxwell V. Putnam, B.A., D.D., Kingston, Ontario

Agnew H. Johnston, M.A., D.D., Thunder Bay, Ontario

Hugh F. Davidson, M.A., D.D., Don Mills, Ontario

David W. Hay, M.A., D.D., Toronto, Ontario

A. Lorne Mackay, B.A., B.D., D.D., LL.D., Hamilton, Ontario

DeCourcy H. Rayner, C.D., B.A., D.D., Toronto, Ontario

Jesse E. Bigelow, B.A., B.D., S.T.M., D.D., Edmonton, Alberta

Kenneth G. McMillan, C.M., B.A., M.Div., D.D., Toronto, Ontario

Alexander F. MacSween, B.A., D.D., Don Mills, Ontario



1981 Ottawa,
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1984 Peterborough,

1985 Guelph,
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1992 Hamilton,

1993 St. Catharines,
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1995 Waterloo,

1996 Charlottetown,

1997 Ottawa,
1998 Windsor,
1999 Kitchener,
2000 Hamilton,
2001 Toronto,
2002 Cornwall,
2003 Guelph,
2004 Oshawa,
2005 Edmonton,

2006 St. Catharines,

2007 Waterloo,

2008 Ottawa,
2009 Hamilton,
2010 Sydney,
2011 London,
2012 Oshawa,
2013 Toronto,

2014 Waterloo,

2015 Vancouver,
2016 Toronto,

2017 Kingston,

2018 Waterloo,
2019 Waterloo,
2021 Online,
2022 Online,

Rev. J.H. MacKerras, B.A., M.A.
Dr. W. Reid, M.A., D.D.

Dr. W. Fraser, D.D.

Dr. R. Campbell, M.A., D.D.

Dr. R.H. Warden, D.D.

Dr. J. Somerville, M.A., D.D.

Dr. T. Stewart, B.A., B.D., D.D.

Dr. R.B. Cochrane, M.A., D.D.

Dr. W.G. Wallace, M.A., B.D., D.D.
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Arthur W. Currie, M.A., B.D., M.Th., D.D., Ottawa, Ontario

Wayne A. Smith, B.A., B.D., D.D., Cambridge, Ontario

Donald C. MacDonald, B.A., D.D., Don Mills, Ontario

Alex J. Calder, B.A., M.Div., D.D., Peterborough, Ontario

Joseph C. McLelland, M.A., B.D., Ph.D., D.D., Pointe Claire, Quebec

J. Charles Hay, M.A., B.D., Ph.D., D.D., Toronto, Ontario

Tony Plomp, B.A., B.D., D.D., Richmond, British Columbia

Bruce A. Miles, B.A., D.D., Winnipeg, Manitoba

J.J. Harrold Morris, B.A., B.Ed., B.D., Th.M., D.D., Toronto, Ontario

John F. Allan, B.A., B.D., D.D., Victoria, British Columbia

John R. Cameron, B.A., B.D., D.D., Charlottetown, Prince Edward Island

Linda J. Bell, B.A., M.Div., D.Min., D.D., McDonald’s Corners, Ontario

Earle F. Roberts, B.A., D.D., Don Mills, Ontario

George C. Vais, B.A., B.D., D.D., Toronto, Ontario

Alan M. McPherson, M.A., B.D., Th.M., D.D., Hamilton, Ontario

Tamiko (Nakamura) Corbett, B.A., D.D., Toronto, Ontario

John D. Congram, B.A., B.D., D.D., North York, Ontario

William J. Klempa, B.A., M.A., B.D., Ph.D., D.D., Montreal, Quebec

Arthur Van Seters, B.A., B.D., Th.M., Th.D., D.D., Toronto, Ontario

H. Glen Davis, B.A., B.D., M.Th., D.D., Agincourt, Ontario

Joseph W. Reed, B.A., M.A., M.Div., D.D., Montreal, Quebec

J. Mark Lewis, B.A., M.Div., D.D., Hamilton, Ontario

P.A. (Sandy) McDonald, B.A., B.D., D.D., Dartmouth, Nova Scotia

Richard W. Fee, B.A. (Hon.), M.Div., D.D., Toronto, Ontario

M. Jean Morris, B.A., M.Div., Th.M., D.D., Calgary, Alberta

M. Wilma Welsh, D.D., Guelph, Ontario

J.H. (Hans) Kouwenberg, B.A. (Hons.), M.Div., M.A., D.Min., D.D.,
Abbotsford, British Columbia

Cheol Soon Park, B.A., M.Div., D.D., Toronto, Ontario

A. Harvey Self, B.A., M.Div., Orangeville, Ontario

Herbert F. Gale, B.A., M.Th., D.Min., Toronto, Ontario

H.D. Rick Horst, B.A., M.Div., D.Min., Barrie, Ontario

John A. Vissers, B.A., M.Div., Th.M., Th.D., D.D., Toronto, Ontario

David W K. Sutherland, B.Comm., M.Div., M.Th., D.Min, St. John’s,
Newfoundland and Labrador

Stephen C. Farris, B.A., D.Min., Th.M., Ph.D., Vancouver,
British Columbia

Karen R. Horst, B.A., M.R.E., M.Div., Orillia, Ontario

Douglas H. Rollwage, B.Th., M.T.S. M.Div., Charlottetown, Prince
Edward Island

Peter G. Bush, B.A. (Hons.), M.A., M.T.S., M.Div., D.D., Winnipeg,
Manitoba

Daniel W. Cho, B.A., M.Div., Toronto, Ontario

Amanda R. Currie, B.A.Sc., M.Div., Regina, Saskatchewan

Daniel D. Scott, B.A., M.C.S., M.Div., D.Min., Bradford, Ontario

Robert N. Faris, B.A., M.Div., M.Th., Ph.D., Toronto, Ontario

CLERKS OF ASSEMBLY

June 15, 1875 — January 9, 1880
June 15, 1875 — January 19, 1896
June 15, 1875 — June 9, 1892

June 9, 1892 — March 13, 1921

June 11, 1896 — November 26, 1905
June 13, 1906 — May 31, 1919

June 11, 1919 — January 8, 1923
June 1, 1921 — June 9, 1925

June 13, 1923 — June 9, 1925

Dr. T. Wardlaw Taylor, M.A., Ph.D., D.D. June 11, 1925 — December 5, 1952

Dr. J.W. MacNamara, B.D., D.D.

June 11, 1925 — March 5, 1948
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Dr. E.A. Thomson, B.A., D.D. June 3, 1948 — June 30, 1973
Dr. L.H. Fowler, M.A., B.D., D.D. June 11, 1952 — July 31, 1975
Dr. D.C. MacDonald, B.A., D.D. June 9, 1971 — June 30, 1985
Dr. E.H. Bean, B.A., B.Th,, B.D., D.D. August 1, 1975 — June 30, 1987
Dr. D.B. Lowry, B.A., B.D., Ph.D. August 1, 1975 — September 1, 1992
Dr. E.F. Roberts, B.A., D.D. October 1, 1982 — June 30, 1992
Dr. T. Gemmell, B.A., B.D., D.D. July 1, 1992 — June 30, 1998
Ms. B.M. McLean, B.Ed. July 1, 1992 — July 25, 2003
Dr. T. Plomp, B.A., B.D., D.D. July 1, 1987 — September 23, 2016
Rev. S. Kendall, B.Eng., M.Div. July 1, 1998 — August 31, 2022
Rev. D.G.A. Muir, B.A., M.Div. June 1, 2003
Rev. V.S.J. Kim, B.A., M.Div. July 1,2022
STANDING COMMITTEES OF GENERAL ASSEMBLY
Advise with the Moderator, Committee to: Convener ................. The Rev. Dr. P. Dutcher Walls
SECIELATY ..veeititeteieiet ettt ettt ettt ettt ne bt ae e e eseanens Ms. T. Hamilton

Assembly Council: CONVENET ........cccevuerierieniienieniieienieiesieeee e eeesieseneeens The Rev. C. Inksetter
Principal Clerk of the General Assembly .........cccoceveiieoininiinenenne The Rev. V.S.J. Kim
Associate Secretary, Assembly Office and Deputy Clerk ...... ... The Rev. D.G.A. Muir
Interim Chief Financial Officer/Treasurer ..........coccoevvivineneneiecnceeene Mr. J. Waddell

Atlantic Mission Society: President ............ccccccevvcnennenn .... Mr. R. Griffiths

Business, Committee on, 2023 Assembly: CONVeNer ...........cccceoerevereneeneecanens Mr. J.I.F. Barrett

Church Doctrine, Committee 0n: CONVENET .......cccerverierierierieeieeienieeeenieeaeseeeeennes (to be named)

Ecumenical and Interfaith Relations, Committee on: Convener ........................ Ms. L. Campbell
History, Committee on: Convener .................... ... The Rev. G.M. Ross
International Affairs Committee: CONVENET .......ccceoeruiruirierieieieiieieeieseeeeeeceie e Ms. D. Capper
Life and Mission Agency Committee: CONVENET ..........cocerveereeererenreniereeeecnnens Ms. D. Mcllveen
General SECIEtary .......cccociverereerieieereeeree e The Rev. .A. Ross-McDonald
Associate Secretaries:
Canadian MiniStries .......cccoeireererrrreinieenieeenetneeieeeieeseevese e Ms. J. de Combe
Communications ............... ettt ettt e et e te e tenaeetete e Dr. C. Long
International MINISLIIES .....c.covevevrreirieiinieieinieenietieeet et eree et eaenes vacant
JUSHICE MINISEIIES ....eovviuiriiiiieiieiieierienteeet ettt Dr. A.A. Carr
Ministry and Church Vocations ..........c.ccccceueueee. .. The Rev. T.R. Purvis
Presbyterian World Service and Development ............c.ccceccvenenee. Mr. G. Smagghe
Stewardship and Planned Giving ..........ccccooevieninencininenereeecee Ms. K. Plater
Maclean Estate Committee: CONVENET .........ccceeverveureererenienieieenennens The Rev. M.R. McLennan
Managing Director, Crieff Hills Community .............cccceveeueee. The Rev. Dr. K.E. O’Brien
National Indigenous Ministries Council ..........c.ccoceoevivcninincnecncnenn. The Rev. M.M. Fontaine
Nominate, Assembly Committee to: CONVener ...........ccceceeeeereeneeneae The Rev. Dr. M.R. Barclay

Pension and Benefits Board: CONVENer ...........c.cccueceririnenenieieinineneneceeeeneeene Mr. D. Walcot
DHICCLOT .ttt ettt ettt ettt ettt neebesbenean Ms. N. Jeffrey
Theological Colleges
Knox College Board of Governors: CONVENEr ............cccevereerieerueneeneneeneenes Mr. R. Phillips
Principal ....c..coveirininiiiiciceecete e The Rev. Dr. E. van Eck
Presbyterian College Board of Governors: Convener ............ The. Rev. Dr. D.H. Rollwage
Principal .......ccceviviniiniiiiiincnecee e The Rev. Dr. R. De Vries
St. Andrew’s Hall Board, Vancouver: Convener ... ... The Rev. G.D.T. Brown
Dean ....ccooveiiiiiiiii The Rev. Dr. R. Lockhart
Vancouver School of Theology: Principal ..........cccecvvereneennne. The Rev. Dr. R.R. Topping
Trustee Board: CONVENET .........cc.cccviriinienieiiininienicccee et The Rev. P. Bush
Women’s Missionary Society: President ..........ccocooeoeviiiieneneiieeeseeeeeceiee Ms. C. Reid
EXecutive DIr€CLOT ....c..euviuiriiiiiriiieiciieicrieseteeetee e The Rev. S.Y.M. Kim
Related Corporation
Presbyterian Church Building Corporation: Chair ...........ccccoeoirenenieneneiniieene Mr. D. Phillips

Chief Operator OFfICEr ........ccccoeviiiiriiiriiicieereece e Ms. B. Kupeian
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LEGISLATION — 2023

REMITS

2023 Remits are sent down to presbyteries under the Barrier Act. A report on these remits is to be
sent by each presbytery to the Clerks of Assembly in terms of Book of Forms 257-257.2 and
297.3.

Remit A, 2023 re Book of Forms 288.1 re the Appointment of the General Assembly’s
Committee to Nominate Standing Committees

That Book of Forms 288.1 be amended as follows and be remitted to the presbyteries under the
Barrier Act. (Clerks of Assembly Rec. CLK-002, 2023 p. 86, 15)

288.1 A Committee to Nominate Standing Committees, consisting of nine members of The
Presbyterian Church in Canada, shall be appointed by the General Assembly. Synods will
present candidates for the Committee to Nominate Standing Committees to the Assembly
Council every three years from members within their bounds. The Assembly Council, when
necessary in the rotation, will name a ninth member to the committee. The Assembly
Council will prepare a slate of nominees for the consideration of the General Assembly that
is representative of the membership of the denomination. In rare cases, should the need arise,
the Assembly Council may choose a nominee from beyond the names presented by the
synods in order to meet the General Assembly’s directive for an appropriate ethnic and
cultural mix on the Committee to Nominate Standing Committees. The convener is to be
named from among the membership. Each member shall serve a three-year non-renewable
term with one third of the members retiring each year.

Remit B, 2023 re Presbytery Constituent Roll

That the following changes to the Book of Forms 176.1.6 and 176.1.7 be approved and
remitted to the presbyteries under the Barrier Act. (Life and Mission Agency Rec. LMA-015,
2023, p. 180, 24)

176.1.6 who make request and are serving in agencies not directly responsible to The
Presbyterian Church in Canada as Bible Society secretaries, teachers in Bible or theological
colleges or university departments of religion; workers in inner-city, national or overseas
missions (the last when residing within the bounds); (Declaratory Act: A&P 1989, p. 268,
65); or institutional chaplains, appointed for not less than one year (Declaratory Acts: A&P
1992, p. 383, 63; A&P 1995, p. 229, 38; A&P 2017, p. 279-80, 15).

176.1.7 Deleted

DECLARATORY ACT

That the following Declaratory Act, affirming what the Assembly understands to be the law of the
church regarding the issuance of a Letter of Standing be added to section 251.

Declaratory Act, Section 251

While in most cases, a Letter of Standing shall only be issued upon the application of the minister,
a presbytery, having pastoral responsibility and jurisdiction over ministers, may also issue a Letter
of Standing on its own initiative, provided efforts are made to contact and discuss the issuance
with the minister.
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THE ACTS AND PROCEEDINGS OF
THE ONE HUNDRED AND FORTY-EIGHTH GENERAL ASSEMBLY
of
THE PRESBYTERIAN CHURCH IN CANADA
JUNE 4 - JUNE 7, 2023
FIRST SEDERUNT

At the city of Halifax, Nova Scotia, within St. Mary’s University, on Sunday, June 4, 2023, at
7:00 pm

At which place and time, ministers, diaconal ministers and ruling elders being commissioners,
from the several presbyteries of The Presbyterian Church in Canada, convened upon the call of
the Moderator.

WORSHIP

Prior to the worship service, Elder Eileen Brooks of the Mi’kmaq Nation, conducted a smudging
ceremony. Public worship took place within The Presbyterian Church of Saint David, Halifax,
Nova Scotia. The service was conducted by the Rev. Dr. Robert N. Faris, Moderator of 2022
General Assembly and the Rev. Dr. Iona MacLean, Stated Supply, Church of Saint David, Halifax.
They were assisted by Scripture reader: Frances Perrin, Moderator of the Presbytery of Halifax
and Lunenburg; elders from Iona, St. Andrew’s (Dartmouth) and Church of Saint David; Prayer
leaders: Livia Barkhouse, John Carr, Mark Chiang, Germaine Lovelace and Amanda Saoud;
Music Director: Simon Blake; Organist: Brogan Cameron and the choir of Saint David & Friends.
Jeremiah 32:1-3a, 6-15 and John 3:1-17 were read and the sermon, entitled “Really, God?” was
delivered by the Rev. Dr. Robert Faris. The Sacrament of Holy Communion was celebrated by the
Rev. Dr. Robert Faris and the Rev. Dr. lona MacLean.

CONSTITUTION OF THE ASSEMBLY

Thereafter, with prayer, the Moderator, the Rev. Dr. Robert N. Faris, constituted the General
Assembly in the name of the Lord Jesus Christ, the only King and Head of the Church.

ROLL OF ASSEMBLY

The Moderator called on the Principal Clerk to present, in a printed list and subject to corrections,
the names of those commissioned by the several presbyteries of the church. The roll of Assembly
as finally established is as follows, with those who sent their regrets marked with an asterisk:
Ministers Elders
I.  SYNOD OF THE ATLANTIC PROVINCES
Presbytery of Cape Breton (Nova Scotia)

Lydia E. MacKinnon, Marion Bridge Donald L. Tower, Baddeck
2.  Presbytery of Newfoundland (Newfoundland and Labrador)
David Sturtevant, St. John’s Lynne Allan, Grand Falls-Windsor
3.  Presbytery of Pictou (Nova Scotia)
Enjei N. Achah, River John J. Peter MacKay, Durham
Charles E. McPherson, Stellarton G. Frank MacLeod, Scotsburn
4.  Presbytery of Halifax-Lunenburg (Nova Scotia)
Michael A. Koslowski, Halifax Maudie E. Haley, Garland’s Crossing
Thomas W. Summers, Lunenburg Nancy M. Heighton, Dartmouth
5.  Presbytery of New Brunswick (New Brunswick)
Jeffrey M. Murray, Sackville Kate McLellan, Rothesay
Kathryn Parks, Bathurst Brian Neilson, Sackville

M. Glen Sampson, Bathurst
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6.

1I.

10.

11.

1.
12.

13.

14.

15.

16.

17.

18.

Presbytery of Prince Edward Island (Prince Edward Island)

William F. Dean, Wood Islands
Torrey R. Griffiths, Kinkora

Evelyn B. Cox, Hartsville
Doris R. Taylor, Albany

SYNOD OF QUEBEC & EASTERN ONTARIO

Presbytery of Quebec (Quebec)
Nigel Parker, Sherbrooke

Presbytery of Montreal (Quebec)
Bartholomew Alexander, Montreal
Roland J. De Vries, Montreal
Chung Lok Jonah Ho, Pointe-Claire

Presbytery of Seaway-Glengarry (Ontario)
David W. Hooper, Prescott
Ian C. MacMillan, Lancaster

Presbytery of Ottawa (Ontario)
Denise P. Allen-Macartney, Ottawa
Christopher G. Clarke, Ottawa
Douglas R. Kendall, Stittsville
James. E. Pot, Ottawa

Presbytery of Lanark & Renfrew (Ontario)

Milton A. Fraser, Arnprior
D. James Kim, Petawawa

Jacqueline W. Branion, Levis

David Christiani, Brossard
Rose J. Ngo Mbenoun, Montreal
Donald T. Walcot, Westmount

David F. Munro, Maxville
Heather L. Stewart, Kemptville

Deborah Brown, Gatineau
Asuquo Eniang, Ottawa
Derrek Konrad, Ottawa
Marlene McCarville, Stittsville

Harrison B. Lane, Petawawa
Richard M. Olmstead, Cobden

SYNOD OF CENTRAL, NORTHEASTERN ONTARIO & BERMUDA

Presbytery of Kingston (Ontario)
Karen A. Hincke, Sharbot Lake
Bonnie J. Sutherland, Kingston

Mary Mikkelsen, Tweed
Lori-Kim den Otter, Kingston

Presbytery of Lindsay-Peterborough (Ontario)

L. Ann Blane, Lakefield
Neil A. Ellis, Cobourg
Debora A. Rolls, Peterborough

Presbytery of Pickering (Ontario)
Andrew J. Allison, Leaskdale
Angela J. Cluney, Toronto

J. Kevin Livingston, Toronto
Deon L. Slabbert, Oshawa

Presbytery of East Toronto (Ontario)
Robert N. Faris, Toronto

Terrie-Lee Hamilton, Toronto
Timothy R. Purvis, Toronto

Nick Renaud, Toronto

Presbytery of West Toronto (Ontario)
Young S. Cho, Toronto

D. Sean Howard, Toronto

Soyon Esther Park, Toronto

Presbytery of Brampton (Ontario)
Germaine Lovelace, Mississauga
Ian B. McWhinnie, Mississauga
Stjepan Mutavdzija, Hillsburgh

Presbytery of Oak Ridges (Ontario)
John Hong, Beeton

Lawrence K.K. Leung, Markham
Robert T. Royal, Newmarket

John A. Vissers, Toronto

Susan E. Wallace, Lindsay

Christine A. Beek, Pickering
Laura Laframboise, Toronto
Ian MacCready, Oshawa

D. Anne Phillips, Uxbridge

Konrad Chen, Mississauga
Candace Grant, Toronto
Peter A. Kinch, Toronto

Marc Dunn, Toronto
Kathryn M. Twynam, Toronto
Linda Wilson, Toronto

Dianne M. Douglas, Mississauga

Audry E. Barton, Bradford
Diane Hamilton, Newmarket
John Hazlewood, Stouffville



148th General Assembly, 1st Sederunt, Sunday Evening, June 4., 2023 (cont’d)

19. Presbytery of Barrie (Ontario)

Heather J. Malnick, Bracebridge
Alton Ruff, Midland
Matthew E. Ruttan, Barrie

Brian McMillan, Collingwood
James R. Munroe, Huntsville
Scott Murley, Port Carling

20. Presbytery of Temiskaming (Ontario)
John R. Jamieson, Kapuskasing
21. Presbytery of Algoma & North Bay (Ontario)
Charlene E. Wilson, Sault Ste. Marie Linda Weise, Sault Ste. Marie
22. Presbytery of Waterloo-Wellington (Ontario)
John C. Borthwick, Guelph Melinda Heidinga, Palmerston
Courtney M. Crawford, Waterloo Peggy Lennox, Belwood
T. Hugh Donnelly, Waterloo Gibson Mcllwrath, Waterloo
Kristine E. O’Brien, Puslinch Lynda Pinnington, Cambridge
Ferenc Szatmari, Kitchener Rick Thomas, Cambridge
23. Presbytery of Eastern Han-Ca
Hojin Ahn, Halifax Won Cheol Lee, Mississauga
Anna H. Lee, Mississauga
IV. SYNOD OF SOUTHWESTERN ONTARIO
24. Presbytery of Hamilton (Ontario)
Sandra G. Copland Dufour, Stoney Creek Sandra McCann, Caledonia
Janice Doyle, Caledonia Darryl Mitchell, Nanticoke
Emma J. Duncan, Burlington Lynda T. Pollock, Hamilton
John T. Read, Ancaster Marilyn Repchuck, Mount Hope
25. Presbytery of Niagara (Ontario)
Patricia D. Archibald, Fort Erie Marilyn Clarke, Thorold
Jared M. Miller, Niagara Falls Lesley Kinghorn, Fort Erie
Nicole I. Reid, Dunnville Nancy Vanderzanden, Ridgeville
26. Presbytery of Paris (Ontario)
David E. Sherbino, Paris
Joel A. Sherbino, Paris
27. Presbytery of London (Ontario)
Gordon Brown, Tilbury Linda Adamson, London
J. Andrew Fullerton, London Charlene E. Beynon, London
Lynn A. Nichol, London Ruth Ann McVicar, Watford
28. Presbytery of Essex-Kent (Ontario)
Shirley F. Murdock, Tecumseh Barbara E. Sargent, Chatham
29. Presbytery of Lambton-West Middlesex (Ontario)
Dick Eric van Dorsten, Pointe Edward Wanda Robinson, Mooretown
30. Presbytery of Huron-Perth (Ontario)
Lisa Dolson, Bayfield Jill Bennett, St. Mary’s
Theresa McDonald-Lee, Goderich Laura Tryssenaar, Listowel
31. Presbytery of Grey-Bruce-Maitland (Ontario)
S. Willem Basson, Durham M. Anne McNalty, Dundalk
Byron N.M. Kappes, Walkerton Henry Reinders, Meaford
Johan Ries, Thornbury Craig Young, Sauble Beach
V. SYNOD OF MANITOBA & NORTHWESTERN ONTARIO
32. Presbytery of Superior (Ontario)

Markus Arseneault, Thunder Bay Margo Rahmer, Thunder Bay

Page 8
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33.

34.

VL.
35.

36.

VIIL.
37.

38.

39.

40.

VIII.
41.

42.

43.

44.

45.

Presbytery of Winnipeg (Manitoba and Ontario)
Jinsil Park, Winnipeg Bill Temple, Winnipeg

Presbytery of Brandon (Manitoba)
Laura V. Hargrove, Brandon David S. Wilson, Brandon

SYNOD OF SASKATCHEWAN

Presbytery of Assiniboia (Saskatchewan)
Robert D. Wilson, Regina Heather L. Neuls, Grenfell

Presbytery of Northern Saskatchewan (Saskatchewan)
Roberto A.F. DeSandoli, Saskatoon Sharon Nixon, Saskatoon

SYNOD OF ALBERTA & THE NORTHWEST

Presbytery of Peace River (Alberta and British Columbia)
Ronald A. Clack, Grande Prairie

Presbytery of Edmonton-Lakeland (Alberta)

Mark D.R. Chiang, Edmonton Beverly Giggs, Chauvin
Kenneth W. MacRae, Yellowknife Connie Harrison, Edmonton
Presbytery of Central Alberta (Alberta)

Sandra Franklin-Law, Eckville Donna Richard, Red Deer
Presbytery of Calgary-Macleod (Alberta)

Seok Ho Peter Baek, Bassano Catherine H.R. Gale, Calgary
Maren McLean Persaud, Calgary Okelo K. Aballa, Calgary
Daniel Surya, Lethbridge Toomas Paasuke, Banff

SYNOD OF BRITISH COLUMBIA

Presbytery of Kootenay (British Columbia)
Stephan J. van Greunen, Creston Thomas Heal, Erickson

Presbytery of Kamloops (British Columbia)
Colin J. Cross, Okanagan Falls Faith Furlong, Prince George
Marion Hannaford, Kamloops

Presbytery of Westminster (British Columbia)

Lydia S.M. Bae, Abbotsford Krishna Rao Durbha, Vancouver
Mary M. Fontaine, Delta Beverley L. Feick, Fort Langley
Brian J. Fraser, North Vancouver Joan Kerr, Maple Ridge

Dennis G. Howard, Maple Ridge Richard Knowler, Vancouver
Laurie McKay, New Westminster Catherine A. Sosnowsky, North Vancouver
Presbytery of Vancouver Island (British Columbia)

Jeremy Bellsmith, Nanaimo Mary Moore, Duncan

Laura T. Kavanagh, Victoria Greg Toll, Qualicum Beach
Presbytery of Western Han-Ca

Heung Ryeol Han, Edmonton Daniel Hang Duek Kim, Surrey *
Alfred Heung Soo Lee, Langley Steven Woo Park, Edmonton

In Kyu Park, Winnipeg
YOUNG ADULT AND STUDENT REPRESENTATIVES

The Principal Clerk also presented the names of the Young Adult Representatives and the Student
Representatives as follows:

Presbytery Young Adult Representative

3.
6.
10.
16.
19.

Pictou Klorissa E. Farnsworth, Pictou
Prince Edward Island Susanna Hamilton, Charlottetown
Ottawa Isabel M. Chatelain, Ottawa
West Toronto Anandi A. Lochan, Toronto

Barrie Michael Murley, Port Carling
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24. Hamilton Aaron Shivcharran, Hamilton

28. Essex-Kent Joshua D. Sankarlal, Windsor

30. Huron-Perth Anna Mclntosh, St. Marys

35. Assiniboia Asher Ferozdin, Regina

39. Central Alberta Seth Law, Eckville

43.  Westminster Katryna Heidenreich, Maple Ridge

STUDENT REPRESENTATIVES

Knox College Antonio Siracusa, Toronto
Vancouver School of Theology Nehemia Neuhisa, Vancouver

ELECTION OF THE MODERATOR

The Rev. Dr. Robert N. Faris invited the Assembly to choose a Moderator to preside over its
deliberations. He called on Sue Senior, convener of the Committee to Advise with the Moderator.

In accordance with the method determined by the 95th General Assembly, the committee placed
in nomination the name of the Rev. Mary Fontaine as Moderator of the 148th General Assembly.

The Rev. Dr. Robert N. Faris called for nominations from the floor. There being no further
nominations, the Moderator called for a motion that nominations for the office of Moderator be
closed.

L. McKay moved, seconded by J.A. Vissers, that nominations be closed. Adopted.
The Moderator called for a motion to elect the Moderator.

L. McKay moved, seconded by J.A. Vissers, that the Rev. Mary M. Fontaine be declared elected
as Moderator. Adopted.

The Rev. Dr. Robert Faris declared the Rev. Mary M. Fontaine elected Moderator of the 148th
General Assembly.

The Rev. Mary Fontaine, along with L. McKay and J.A. Vissers, withdrew in order that the new
Moderator might be suitably robed.

While awaiting the Moderator’s return, the Rev. Dr. Robert Faris told stories about his recent trip
to Prince Edward Island. He expressed gratitude to John Barrett, the Clerk of Session of Zion
Church, Charlottetown, who served as his informative guide. Along with taking in some of the
popular tourist sites, Dr. Faris visited Wellspring Church, the newest Presbyterian church building
on the island housing an amalgamation of four congregations. He also visited St. John’s Church,
Belfast, the oldest Presbyterian church on the island.

INSTALLATION OF THE MODERATOR

Upon the return of the Rev. Mary Fontaine, the Rev. Dr. Robert Faris asked the appointed
questions and installed her as Moderator of the 148th General Assembly.

Dr. Bob Faris welcomed Dorothy Visser, Yvonne Bearbull, Laurie McKay and Eldridge (John)
Carr. They congratulated the Moderator and offered greetings and precious gifts from their
territories and ministries.

Dorothy Visser conducted a smudge ceremony for the Moderator and members of the National
Indigenous Ministry Council. The Moderator was then presented with a beautiful star blanket by
Yvonne Bearbull to mark the occasion of Mary’s election as Moderator. Dorothy Visser sang a
drum song of praise to the Trinity and said the Lord’s Prayer in Cree.

Dr. Faris presented the Moderator with a painting by a Mi’kmagq artist that symbolically
remembers and honours murdered and missing Indigenous women and girls.

MODERATOR ADDRESSES ASSEMBLY

The Moderator addressed the court. She expressed disappointment that Dylan Nippi, a member of
the National Indigenous Ministry Council, had to send the Assembly his regrets the day before
and she asked the Assembly to pray for him. The Moderator thanked the other members of the
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council for supporting her and said to the Assembly, “It is important to hear from some of the
people you help.” She shared a few memories about fending off materialism, not letting anger
grow in your heart and keeping mind, body, soul and spirit in balance. Mary noted that The
Presbyterian Church in Canada helped her grow as a person and said, “The Church needs to work
together in a good way.”

INTRODUCTION OF FORMER MODERATORS

The Moderator acknowledged and welcomed former Moderators of General Assemblies: the Rev.
Dr. Robert N. Faris (2022); the Rev. Peter G. Bush (2017); the Rev. Dr. John A. Vissers (2012)
and Lynn Vissers; the Rev. Dr. M. Jean Morris (2005); the Rev. Dr. P.A. (Sandy) McDonald
(2003) and Chris McDonald; the Rev. Dr. Alan M. McPherson (1995) and Maureen McPherson.
They were received by the Assembly with warm applause.

INTRODUCTION OF GUESTS

The Moderator then acknowledged and welcomed the following guests of the Assembly: the Rev.
Nakae Yoichi, Moderator, the Korean Christian Church in Japan; the Rev. Byungho Kim, the
General Secretary of the Korean Christian Church in Japan; David McIntosh, Co-director of the
Centre for Minority Issues and Mission in Tokyo, Japan; the Rev. Dr. Carlos Emilio Ham of the
Evangelical Theological Seminary in Matanzas, Cuba; Robi Damelin and Laila AlShekh of
Parents Circle—Families Forum, Palestine/Israel; Rabbi David Ellis, Rabbi-at-Large for Atlantic
Canada; and Bishop Susan Johnson, National Bishop for the Evangelical Lutheran Church in
Canada.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
at St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 9:00 am, of which
public intimation was given.

SECOND SEDERUNT

WORSHIP

The Assembly was led in worship by the Rev. Amanda Henderson-Bolton, who preached the
sermon, with Susannah Hamilton and the Rev. Mark Chiang.

LAND ACKNOWLEDGEMENT
M.A. Koslowski read the following Land Acknowledgement to the Assembly.

We come from a tradition steeped in an understanding of holy ground but we know that we are
still learning how to walk humbly on that ground. Part of our learning to walk humbly is learning
the history of the land and the history of the peoples first in relationship with it; who first cared
for this land and what that relationship means to the people who were the first caretakers and who
continue in that role today.

Those of us gathered here have come from many places that are the traditional lands and territories
of many different First peoples. But today we acknowledge that the land we are gathered on here
for our General Assembly is the traditional territory of the Mi’kmaq Nation; that they have cared
for it and lived in relationship with it and with the plants, animals and waters around and within
the land for thousands of years.

We acknowledge the importance and sacredness of this land to the Mi’kmaq people. We
acknowledge the significance the land holds within Mi’kmagq cultural and spiritual practices and
the rootedness of Mi’kmaq families and communities within the land we are gathered on today.
We acknowledge the care of Mi’kmaq people who have protected the land and waters for millennia
and who still care for and remain in relationship with the land today.

We acknowledge too that this territory is covered by the “Treaties of Peace and Friendship”, which
Mi’kmaq and Wolastoqiyik peoples first signed with the British Crown in 1725, renewed in 1752.
These treaties did not deal with surrender of lands or resources but rather recognized Mi’kmaq
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and Wolastoqiyik title. The treaties established the rules for an ongoing relationship; we
acknowledge the treaties still stand.

Lastly, and only first having acknowledged the traditional peoples, the Mi’kmagq nation and the
treaties that cover this land, we acknowledge our own identity and relationship with the land and
the First Peoples as The Presbyterian Church in Canada, a church that participated in colonization.
We acknowledge the harm we have done as well as the commitments we have made to redress
that harm and in doing so, we lift up the ongoing work needed for healing and reconciliation.

ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 9:30 am, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

A SERVICE FOR COMMISSIONERS

The Moderator conducted a service for commissioners during which she called upon them to
depend on God’s strength and guidance, claim their vocation as servants of Christ, the living
Word, rely upon the wisdom and inspiration of the Holy Spirit and maintain the unity of the Spirit
in the bond of peace as they seek the mind of Christ for the church today.

YOUNG ADULT AND STUDENT REPRESENTATIVES

The Moderator welcomed the Young Adult Representatives from across the country and Student
Representatives from two of our seminaries and noted that the Assembly looks forward to their
participation in the proceedings.

COMMITTEE TO ADVISE WITH THE MODERATOR

The Assembly called for the report of the Committee to Advise with the Moderator which, as
printed on p. 45-47. The report was presented by S. Senior, convener.

Receive and Consider
C.T. Grant moved, duly seconded, that the report be received and considered. Adopted.

Recommendation ADV-001 (p. 46) was moved by C.T. Grant, duly seconded. Adopted.
Recommendation ADV-002 (p. 46) was moved by C.T. Grant, duly seconded. Adopted.
Recommendation ADV-003 (p. 46) was moved by C.T. Grant, duly seconded. Adopted.
Recommendation ADV-004 (p. 46) was moved by C.T. Grant, duly seconded. Adopted.
Recommendation ADV-005 (p. 46) was moved by C.T. Grant, duly seconded. Adopted.

Report as a Whole
C.T. Grant, moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON BUSINESS

The Assembly called for the report of the Committee on Business which, as printed on p. 74-79,
was presented by J.I.F. Barrett, convener.

At the request of the Moderator, the Principal Clerk explained the consent recommendation
process.

Receive and Consider
D.R. Kendall moved, duly seconded, that the report be received and considered. Adopted.

Consent Recommendation
D.R. Kendall moved, duly seconded, that the following recommendations be adopted by consent.
Adopted.

BUS-001 (p. 74) BUS-002 (p. 74) BUS-003 (p. 76)
BUS-004 (p. 76) BUS-005 (p. 76) BUS-006 (p.77)
BUS-007 (p. 77) BUS-008 (p. 77) BUS-009 (p. 78)

BUS-010 (p. 78)
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The convener drew attention to the report of the Committee on Education and Reception of the
Life and Mission Agency and invited commissioners to address inquiries or discussion to the
Ministry and Church Vocations Associate Secretary, T.R. Purvis.

Notice of Motion
The following notice of motion was placed before the Assembly by the convener.

I give notice that as a future sederunt, [ will cause to be moved, that the Constitution of the Pension
Plan be reconsidered. (Pension and Benefits Board, Recommendations PAB-003 and PAB-004,

p- 233, 236)
(cont’d on p. 15)
COMMITTEE TO NOMINATE STANDING COMMITTEES — INTRODUCTION

The Moderator called upon C.E. Wilson, convener of the Committee to Nominate Standing
Committees to introduce that report.

C.E. Wilson announced that proposed changes to the names in the report of the Committee to
Nominate Standing Committees must be submitted for the committee’s consideration through the
General Assembly Office Senior Administrator, T. Hamilton, by Monday, June 5 at 5:00 pm

C.E. Wilson also announced that with the recent resignation of a member of the Pension and
Benefits Board and a member of the Trustee Board, there are two vacancies to be filled. She
encouraged commissioners to make recommendations to the committee. The original report of the
Committee to Nominate that was posted on PC-Biz had been revised to show these vacancies.

(cont’d on p. 35)
RECORDS OF ASSEMBLY, SYNODS AND ASSEMBLY COUNCIL

The Assembly called for the minutes of the 2022 General Assembly, the several synods and the
Assembly Council, that they might be placed in the hands of the committee appointed to examine
them. The Principal Clerk announced that the minutes and records were present for examination
by the Committee to Examine Records and will be considered by the General Assembly following
examination.

(cont’d on p. 27)
COMMISSIONER ORIENTATION

The Principal Clerk reviewed some of the common General Assembly procedures and explained
how aspects of PC-Biz will be employed at this Assembly.

ATLANTIC MISSION SOCIETY

The Assembly called for the report of the Atlantic Mission Society which, as printed on p. 71, was
presented by R. Griffiths, president.

This report contained no recommendations.

R. Griffiths noted the purpose of the Atlantic Mission Society and highlighted some of the
ministries carried out in the past year.

Report as a Whole
M.G. Sampson moved, duly seconded, that the report as a whole be adopted. Adopted.

WOMEN’S MISSIONARY SOCIETY

The Assembly called for the report of the Women’s Missionary Society which, as printed on
p- 262—65, was presented by C. Reid, president. C. Reid addressed the Assembly via Zoom video
conference.

This report contained no recommendations.

C. Reid highlighted some of the local and world ministries of the Women’s Missionary Society,
including the 125th anniversary of ministry and service in the Bhil Field in India.
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Report as a Whole
L.A. Blane moved, duly seconded, that the report as a whole be adopted. Adopted.

TRUSTEE BOARD

The Assembly called for the report of the Trustee Board which, as printed on p. 259-62, was
presented by P.G. Bush, convener.

Consent Recommendation
K.E. O’Brien moved, duly seconded, that the following recommendation be adopted by consent.
Adopted.

TRB-001 (p. 261) TRB-002 (p. 262)

Additional Motion
J.M. Miller moved, duly seconded, that on the basis of the past three years, the Trustee Board
create a demographic projection of the next three years and report to the next Assembly. Adopted.

Report as a Whole
K.E. O’Brien moved, duly seconded, that the report as a whole be adopted. Adopted.

PRESBYTERIAN CHURCH BUILDING CORPORATION

The Assembly called for the report of the Presbyterian Church Building Corporation which, as
printed on p. 237-39, was presented by D. Phillips, chair of the corporation.

This report contained no recommendations.

D. Phillips explained the background of the corporation, highlighted some of the current work and
noted the board’s availability to congregations. He expressed thanks for the board of directors and
for the leadership and expertise of Betty Kupeian, the Chief Operating Officer.

Report as a Whole
A.J. Allison moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON BILLS AND OVERTURES

The Assembly called for the report of the Committee on Bills and Overtures which, as printed on
p. 71-73, was presented by J.M. Murray, convener.

Consent Recommendation
J.M. Murray moved, duly seconded, that the following recommendations be adopted by consent.
Adopted.

BOV-001 (p. 72) BOV-002 (p.72) BOV-003 (p._72)
BOV-004 (p.72) BOV-005 (p._73) BOV-006 (p.73)

BOV-007 (p. 73)

Report as a Whole
J.M. Murry moved, duly seconded, that the report as a whole be adopted. Adopted.

INTERNATIONAL ECUMENICAL GUESTS

The Moderator invited Life and Mission Agency General Secretary, Ian Ross-McDonald, to
introduce the Rev. Nakae Yoichi, Moderator of the 56th General Assembly of the Korean
Christian Church in Japan and wife Mihwa Hwang, as well as the Rev. Byungho Kim, General
Secretary of the Korean Christian Church in Japan. David Mclntosh, the Coordinator for the
Centre for Minority Issues and Mission in Japan, served as translator. The Moderator welcomed
them.

The Rev Nakae Yoichi said, “Although I am Japanese, I was elected by the Korean Christian
Church in Japan to serve as Moderator. I would like to believe that this may be one small indication
of God’s intention for the Church to be a place that transcends divisions of nation and ethnicity.”
He reminded the Assembly that at a time when the Korean Peninsula was overtaken by Japan,
many Koreans were forced or enticed to move to Japan where they faced much discrimination.
Starting with the first missionary to arrive in 1927, L.L. Young, The Presbyterian Church in
Canada has sent 34 missionaries to serve with us. We are grateful for these missionaries who walk
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with us through difficult times.” Mr. Yoichi acknowledged the recent passing of three of those
missionaries. Joyce Davis, Clarabeth McIntosh and Roger Talbot.

The Rev. Nakae Yoichi presented the Moderator with two stoles that bear the crest of the Korean
Christian Church in Japan. David McIntosh revealed that his father, Jack McIntosh, designed the
symbolic features of the crest.

CLERKS OF ASSEMBLY

The Assembly called for the report of the Clerks of Assembly which is printed on p. 83-92 and
was presented by D.G.A. Muir, Deputy Clerk.

Consent Recommendation
N.A. Ellis moved, duly seconded, that the following recommendations be adopted by consent.
Adopted.

CLK-003 (p. 87) CLK-004 (p. 89) CLK-006 (p. 89)
CLK-008 (p. 92)

Recommendation CLK-001 (p. 84) was moved by N.A. Ellis, duly seconded.

Motion to Refer
D.P. Allen-Macartney moved, duly seconded, that Overture No. 8, 2019 be referred to the
Committee on Church Doctrine to report back to a future General Assembly. Adopted.

Recommendation CLK-002 (p. 86) was moved by N.A. Ellis, duly seconded. Adopted.
Recommendation CLK-005 (p. 89) was moved by L.V. Hargrove, duly seconded.

(cont’d below)
Moderator Gift

The Principal Clerk presented a painting of the Halifax harbour by a local artist to the Moderator
to mark the occasion of her election to the office.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
at St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 2:00 pm, of which
public intimation was given.

THIRD SEDERUNT
ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 2:00 pm, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 13)

D.R. Kendall moved, duly seconded, that the Assembly’s agenda be amended as follows. Adopted.

- that the Committee on Pension and Benefits be heard during the third sederunt;

- that this evening’s 7:00 pm stated hour for the Rev. Dr. Carlos Emilio Ham, be moved to
3:00 pm this afternoon;

- that the Life and Mission Agency Committee report be scheduled to be received on Tuesday;

- that the Fourth Sederunt adjourn at 8:00 pm instead of 9:00 pm

(cont’d on p. 19)
CLERKS OF ASSEMBLY (cont’d from above)

Discussion Resumed — Recommendation CLK-005
The Assembly resumed its discussion regarding Recommendation CLK-005.

Recommendation CLK-005 was adopted.
Recommendation CLK-007 (p. 91) was moved by L.V. Hargrove, duly seconded.
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Amendment

D. Konrad moved, duly seconded, that “That the Guidelines re Ordination and Marriage, as
clarified, be adopted” be replaced by “regarding voting against ordination, induction or
installation, provided the dissenter wishes to give reasons that are in accord with our Reformed
tradition of open and honest communication, any such dissent, however expressed, must be based
solely on the dissenter's understanding of scripture and be delivered in Christian love and in
respectful language.”

Out of Order
The Moderator ruled the amendment out of order.

Moderator’s ruling challenged

The ruling of the Moderator was challenged.

The Principal Clerk asked the Assembly whether it upheld the ruling of the Moderator.
The Assembly upheld the ruling.

(cont’d below)
INTERNATIONAL ECUMENICAL GUEST

The Moderator invited Life and Mission General Secretary, I.A. Ross-McDonald to introduce the
Rev. Dr. Carlos Emilio Ham, President Emeritus of the Caribbean Conference of Churches and
pastor of the Presbyterian-Reformed Church in Cuba for 35 years. He joined the World Council
of Churches staff in March 2001. The Moderator welcomed Dr. Ham.

The Rev. Dr. Carlos Emilio Ham noted the long-standing relationship between our churches. He
said, “Our country is going through one of the most turbulent times in recent history. The
hardening of the US sanctions against our people, the COVID pandemic, the global financial crisis
on the one hand, and on the other hand, our own mistakes and shortcomings are the main causes
of this situation. This deep crisis is provoking a great lack of medicine, medical equipment,
shortage of food and fuel for transportation and the production of electricity.” He also spoke of
the large emigration wave that has taken 300,000 people out of Cuba in the last month that will
have a negative impact on the country. Referring to Seminario Evangélico de Teologia, Matanzas,
Cuba, he said, “Our seminary is called to accompany the churches to carry out God’s mission
entrusted to them. We don’t know what the future holds, but we know who holds the future.”

CLERKS OF ASSEMBLY (cont’d from above)

Discussion Resumed — Recommendation CLK-007
The Assembly resumed its discussion regarding Recommendation CLK-007.

Motion to Refer
J.M. Miller moved, duly seconded, that Recommendation CLK-007 be referred to the Clerks of
Assembly to respond at a future sederunt.

Immediate Vote
R.T. Royal called for the Assembly to take an immediate vote on the motion to refer.

Motion to Refer was adopted
The Assembly adopted the motion to refer Recommendation CLK-007 to the Clerks of Assembly.

(cont’d on p. 40)
PENSION AND BENEFITS BOARD

The Assembly called for the report of the Pension and Benefits Board which, as printed on
p. 23037, was presented by W.C. Stewart, convener.

Motion to Reconsider
Pursuant to notice of motion (p. 13), D.R. Kendall moved, duly seconded, that the constitution of
the Pension and Benefits Board be reconsidered. Adopted.

Consent recommendations were placed before the Assembly.
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A commissioner asked that Recommendations PAB-002 and PAB-003 be withdrawn from the
consent recommendation. The convener indicated that the Assembly could not properly approve
Recommendation PAB-004 by consent before considering the second and third recommendations
because it depends on those recommendations being adopted beforehand. Since a consent
recommendation cannot be made with just one recommendation, the Assembly agreed that all four
recommendations would be considered in the usual manner.

(cont’d on p. 20)
MODERATOR OF THE 2022 GENERAL ASSEMBLY ADDRESSES THE ASSEMBLY

The Moderator invited the Rev. Dr. Robert N. Faris, Moderator of the 2022 General Assembly, to
report to the Assembly.

The Rev. Dr. Bob Faris noted the two foci during his Moderatorial year; to be in conversation with
people about the ways in which the church is becoming more welcoming and inclusive of all
people and to connect with, and understand more deeply, how we are living out our confession to
Indigenous peoples. Bob spoke of the opportunity to sit in a circle in Grace Church, Calgary, with
Indigenous leaders, other Presbyterians, and people who were engaged in repatriating the Manitou
Stone. He said, “I was deeply honoured to be part of the circle and I’'m happy to see that that work
is continuing.” He was pleased to visit most of the Indigenous ministries of our church and said
of one visit, “I heard the pain and the anger of many people in that community about what had
happened at residential schools and the intergenerational trauma of the children and grandchildren
of residential school survivors. There is still a tremendous amount of truth-telling, healing and
reconciliation to be done.” Regarding the Moderatorial trip to Taiwan, he said, “It was a very rich
experience. There are tremendous threats to Taiwan from China. For the Taiwanese people it is
important to have an international presence with them to indicate our solidarity with them as they
speak out for democracy, autonomy and human rights in Taiwan.” He concluded by thanking his
congregation, St. Andrew’s, King St. in Toronto, for their support; his chaplain, Bill Elliott; his
partner Redha; and his family and friends, for their encouragement.

NARRATIVES OF HOPE AND POSSIBILITIES

The Moderator invited the Rev. Victor Kim, Principal Clerk of the General Assembly, to introduce
a time of sharing and discussion called Narratives of Hope and Possibilities. During later
sederunts, commissioners will be invited to consider our story as a denomination, both as it is now
and as we consider the path ahead.

The Principal Clerk, Victor Kim, explained that while preparing for this Assembly, it was felt that
this was a crucial time for our denomination and that questions of “Where are we?” and “Where
is God directing us?” are pivotal ones for The Presbyterian Church in Canada. Therefore, time for
conversations around hope and possibility were woven into the agenda so that commissioners
could engage with each other around these questions. Summaries of the stories and conversations
will be taken back to the Assembly Council to help the Council in its ongoing discernment of its
prophetic role for the church. At an appropriate time, the Assembly Council would hope to bring
recommendations to the Assembly for prayerful discernment.

Victor asked, “Could be go back to the way we were?” and even if it were possible, “Would we
want to go back to the way we were?”” He shared a story of how someone recently said to him, “I
don’t know that there’s a way back, but I do believe there’s a way forward.” He then encouraged
the commissioners to begin the conversations with a time of prayer saying, “We need to depend
on God to be in our midst so that our hearts are open to God’s leading.”

Quoting from a Bible study that he participated in at the Canadian Council of Churches, Victor
referred to the story in Acts 11 of the transition in the Jerusalem church from being a Jewish
movement to one that invited and welcomed Gentiles into the fellowship. It was a transformative
move that took the nascent movement of Jesus’ followers forward. He also referred to a text from
Jeremiah 29 where God encouraged the Jewish exiles who longed to return to the way things were
to go forward with hope, knowing that God would be with them.

Victor shared an old African proverb: “A falling tree makes more noise than a growing forest”.
The loudest events are not necessarily the most important ones. He then invited commissioners to
consider the following questions.
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- What’s is our story?

- If we didn’t dwell on the noise of falling trees, what would we discover that is growing
underneath?

- What are the stories of hope and possibility in our denomination, in your congregations?

He encouraged commissioners to share with each other what’s going on, especially where hope
and possibility, where prophetic imagination and risk are taking place.

Victor also suggested that structures are always in service of stories and asked whether our current
structures serve the stories we want to tell about ourselves. He used as a metaphor for how old
structures don’t necessarily support future stories, the planned relocation of the national office
from 50 Wynford Drive, which was built in the 1960s, to 300 Bloor Street and a space created for
ministry looking to a future that will includes closer ecumenical relationships with other Christian
denominations.

(cont’d below)
GOOD NEWS STORY

The Moderator explained that two videos depicting stories of good news from congregations
within The Presbyterian Church in Canada will be played for the Assembly.

The first Good News Story to be viewed by commissioners was submitted by Trinity Presbyterian
Church in Burnaby, British Columbia. The Rev. Laurie McKay, one of two pastors at Trinity,
along with Karen Beattie, a member of the congregation and coordinator for their Don’t Go
Hungry program, a food support mission of the church, shared how the program supports children
who rely on the local school’s breakfast and lunch program during the school year. Trinity invited
representatives from public health, the school, the city planner and other churches to meet. Within
two weeks, a summer food program had begun. This initial program generated confidence to
explore ways to continue to help hungry children and families. COVID-19 made the need even
greater and that led to the Don’t Go Hungry Food Support Program. Funding from the United Way
and the Vancouver Foundation helped the program get started. The program has continued to grow
and has expanded into the development of gardens and donated non-food items. To learn more,
go to dontgohungry.ca.

cont’d on p. 26)
ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer to meet at
St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 7:00 pm, of which public
intimation was given.

FOURTH SEDERUNT
ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Monday, June 5, 2023, at 7:00 pm, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

NARRATIVES OF HOPE AND POSSIBILITIES (cont’d from above)

The Moderator invited the Principal Clerk to lead a further discussion on the theme of Narratives
of Hope and Possibilities.

Commissioners, conveners and support staff were invited to gather around the Assembly Hall
tables to spend time in prayer and to share good news stories about their congregations and our
denomination. He suggested they reflect on questions such as, “How is God guiding us? What’s
the way forward? Where are we going?”. Following the time of sharing, the stories were gathered.

(cont’d on p. 26)
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ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
at St. Mary’s University, Halifax, Nova Scotia, on Tuesday June 6, 2023, at 9:00 am, of which
public intimation was given.

FIFTH SEDERUNT
WORSHIP

The Assembly was led in worship by the Rev. Jeff Murray, who preached the sermon, the Rev.
Maren Mclean Persaud and the Rev. Milton Fraser.

ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Tuesday, June 6, 2023, at 9:30 am, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 15

Agenda Amended

D.R. Kendall moved, duly seconded that the Assembly agenda be amended so that the fifth
sederunt begin with the Committee on Terms of Reference and the continuation of the Pension
and Benefits Board report, followed by the other reports as listed in the Committee on Business
report. Adopted.

(cont’d on p. 24)
COMMITTEE ON TERMS OF REFERENCE

Special Commission of the 2023 General Assembly
Re: Reference No. 1, 2023 (p. 270)
Presbytery of Western Ha-Ca — Corrective Case

Recommendation CTR-001

D.A. Phillips moved, duly seconded, that the Terms of Reference for the Special Commission of
the 2023 General Assembly re Reference No. 1, 2023 Presbytery of Western Ha-Ca, Corrective
Case, be adopted as follows. Adopted.

1.  The commission is established under the authority of Book of Forms 290 having all the
powers of the General Assembly within its terms of reference.

2. All parties shall be made aware that the judgment of the commission is final and must be
obeyed (Book of Forms 290.4).

3. The procedures and actions of the commission shall be consistent with the laws of The
Presbyterian Church in Canada, in particular, legislation regarding the conduct of a
Corrective Case (Book of Forms 381 ff) and the principles of procedural fairness.

4. The commission shall be made up of five members of The Presbyterian Church in Canada
with at least two of them being fluent in Korean and English.

5. The commission shall be given authority to call for, confirm and examine the judicial record
(Book of Forms 378 ff) and any other records it deems to be relevant.

6.  The commission shall be empowered to review and comment on the process and procedures
followed by the Presbytery of Western Han-Ca and the Synod of British Columbia to arrive
at its decision.

7. The commission shall be empowered to call before it, by citation, witnesses on behalf of the
complainants and the respondent presbytery.

8. The commission shall meet expeditiously and, after its review and judgment, bring the
matters to a conclusion with due regard for the best interests of all concerned, and for the
peace and harmony of the Church of Jesus Christ.

9.  Reasonable expenses for the members of the commission to carry out their work shall be
reimbursed.
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10.

11.

The commission shall report its action to the 2024 General Assembly, and shall use, insofar
as is possible and appropriate, the following framework: Preamble, Terms of Reference,
Membership, Procedures, Findings, Analysis, Decision and Judgment, Pastoral Comment.

The commission shall be supported by the Rev. Victor Kim (Principal Clerk) and Terrie-
Lee Hamilton.

Special Commission of the 2023 General Assembly
Reference No. 2, 2023 (p. 270)
Presbytery of Edmonton-Lakeland — Disciplinary Case

Recommendation CTR-002

D.A. Phillips moved, duly seconded, that the Terms of Reference for the Special Commission of
the 2023 General Assembly re Reference No. 2, 2023 Presbytery of Edmonton-Lakeland,
Disciplinary Case, be adopted as follows. Adopted.

1.

2.

3.

10.

11.

The commission is established under the authority of Book of Forms 290 having all the
powers of the General Assembly within its terms of reference.

All parties shall be made aware that the judgment of the commission is final and must be
obeyed (Book of Forms 290.4).

The procedures and actions of the commission shall be consistent with the laws of The
Presbyterian Church in Canada, in particular, legislation regarding the conduct of a
Corrective Case (Book of Forms 381 ff) and the principles of procedural fairness.

The commission shall be made up of five members of The Presbyterian Church in Canada.

The commission shall be given authority to call for, confirm and examine the judicial record
(Book of Forms 378 ff) and any other records it deems to be relevant.

The commission shall be empowered to review and comment on the process and procedures
followed by the Presbytery of Edmonton-Lakeland to arrive at its decision.

The commission shall be empowered to call before it, by citation, witnesses on behalf of the
complainants and the respondent presbytery.

The commission shall meet expeditiously and, after its review and judgment, bring the
matters to a conclusion with due regard for the best interests of all concerned, and for the
peace and harmony of the Church of Jesus Christ.

Reasonable expenses for the members of the commission to carry out their work shall be
reimbursed according to provided guidelines.

The commission shall report its action to the 2024 General Assembly, and shall use, insofar
as is possible and appropriate, the following framework: Preamble, Terms of Reference,
Membership, Procedures, Findings, Analysis, Decision and Judgment, Pastoral Comment.

The commission shall be supported by the Rev. Victor Kim (Principal Clerk) and Terrie-
Lee Hamilton.

Report as a Whole
A. Phillips moved, duly seconded, that the report as a whole be adopted. Adopted.

PENSION AND BENEFITS BOARD (cont’d from p. 17)

Recommendation PAB-001 (p. 231) was moved by D.T. Walcot, duly seconded. Adopted.
Recommendation PAB-002 (p. 232) was moved by D.T. Walcot, duly seconded. Adopted.
Recommendation PAB-003 (p. 233) was moved by D.T. Walcot, duly seconded. Adopted.
Recommendation PAB-004 (p. 236) was moved by D.T. Walcot, duly seconded. Adopted.

Report as a Whole
D.T. Walcot moved, duly seconded, that the report as a whole be adopted. Adopted.

THEOLOGICAL COLLEGES

The Assembly called for the reports of the theological colleges.
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BOARD OF GOVERNORS OF KNOX COLLEGE

The report of the Board of Governors of Knox College, which, as printed on p. 246-53, was
introduced by R. Phillips, convener, and E. van Eck, Principal.

Tenure: The Rev. Dr. Angela Schmidt
Principal E. van Eck highlighted certain aspects of the report.

R. Phillips explained that Knox College will open a counselling centre on the University of
Toronto campus to provide experiential learning for Master of Pastoral Studies program in
spiritual care and psychotherapy while providing care for the university and community. He also
announced that the board has approved a life-long learning program to provide resources to
ministers and lay leaders that they need in the present context of the church.

Recommendation KNX-001 (p.249) was moved by B.J. Fraser, duly seconded. Adopted.

Report as a Whole
B.J. Fraser moved, duly seconded, that the report as a whole be adopted. Adopted.

THE BOARD OF ST. ANDREW’S HALL AND
A ER SCHOOL OF THEOLOGY

The report of the Board of St. Andrew’s Hall and Vancouver School of Theology, which, as
printed on p. 253-259, was introduced by the Rev. Dr. M.J. Morris, convener of the Board of
St. Andrew’s Hall and the Rev Dr. Ross Lockhart, Dean of St. Andrew’s Hall.

This report contained no recommendations.

J. Morris said, “Our vision is that we are called to discern and equip the future church that God is
bringing. Our Mission is that St. Andrew’s Hall educates and equips missional leaders through
teaching, hospitality and witness of Christ’s church of tomorrow, today.” She brought greetings
from the Rev. Dr. Richard Topping, President and Vice-Chancellor of the Vancouver School of
Theology, and spoke briefly concerning the work of that academic body. R. Lockhart reviewed
aspects of the ministry of St. Andrew’s Hall and upgrades to the residences.

Report as a Whole
L. McKay moved, duly seconded, that the report as a whole be adopted. Adopted.

THE BOARD OF GOVERNORS OF THE PRESBYTERIAN COLLEGE

The report of the Board of Governors, The Presbyterian College, which, as printed on p. 244-46,
was introduced by The Rev. Dr. R.J. De Vries, Principal.

This report contained no recommendations.

R.J. De Vries said that the college held conference for prayer, reflection, conversation and
friendship, as a path towards encouragement in Christ. He introduced Dr. Adrian Langdon, the
new director of programs in the leadership centre of the college and announced that the college is
going to extend it Masters of Theological Studies program in French.

Report as a Whole
R.J. De Vries moved, duly seconded, that the report as a whole be adopted. Adopted.

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE

The Assembly called for the report of the Ecumenical and Interfaith Relations Committee which,
as printed on p. 92-96, was presented by H.K. Stright, a member of the committee.

This report contained no recommendations.

H.K. Stright reminded the Assembly of the mandate of this committee to listen to and learn from
one another, to break down barriers which divide people and promote justice and peace in the
whole human family and in the integrity of creation. He noted how the committee engages in
conversations and consultations with other churches in Canada and around the world, as well as
with other faith traditions and some secular organizations.
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Report as a Whole
T. Hamilton moved, duly seconded, that the report as a whole be adopted. Adopted.

CUTTING EDGE OF MISSION AWARD RECIPIENT

The Moderator called upon the Rev. Dr. Robert H. Smith, a member of the Cutting Edge of
Mission Committee to introduce the 2023 award recipients, Robi Damelin and Laila AlShekh of
Parents Circle-Families Forum, Palestine/Israel. The Moderator welcomed them.

Laila AlShekh is a Muslim Palestinian. Robi Damelin is the Israeli. These women, and the women
they represent, have risen above their own personal pain and loss and found a courageous and
hope-filled response to the tragic losses that the conflict in Israel and Palestine has brought upon
them. When Laila’s son was only six months old, Israeli soldiers prevented Laila and her husband
from taking the critically ill boy to the local hospital. The delay resulted in her baby’s death. Robi’s
son, a soldier, was killed by a Palestinian sniper.

Reflecting on the death of her son, Laila said, “I was filled with hatred and anger against all the
Israelis because, for me, all of them were responsible for his death. I did not think of taking revenge
because revenge would not bring my son back.” Sixteen years later she was introduced to the
Parents’ Circle where, for the first time, she heard Isracli women speak about the loss of their
loved ones. “I felt we shared the same tears and pain of losing a child,” she said. Laila began to
lecture inside Israel and Palestine and travel around the world to spread the message of peace and
reconciliation.

Robi said, “These are very dark times in my country. We cannot and will not give up hope because
hope is an important equation in peace. If you have no hope, there will never be peace.” She told
the story of her son’s death. Upon receiving this news, she said to authorities, “You may not kill
anybody in the name of my child.” That was something of the beginning of what Robi would do
with her life. “I wanted to prevent other mothers, Palestinian and Israeli, from experiencing this
pain.” She was invited to Jerusalem to meet Palestinian and Isracli bereaved families. “I realized
that we share the same pain and that if we could stand together and talk for reconciliation and non-
violence, wouldn’t that be an extreme example for the rest of the world.” Robi began to travel all
over the world with a Palestinian partner to speak wherever she is invited.

MACLEAN ESTATE COMMITTEE

The Assembly called for the report of the Maclean Estate Committee which, as printed on p. 219,
was presented by N.A. Ellis, a member of the committee. He was accompanied by K. O’Brien,
Executive Director.

This report contained no recommendations.
N.A. Ellis spoke to the Assembly about some of the new developments at Crieff Hills Community.

A video highlighting the beauty, facilities, and opportunities offered by the retreat centre was
shown to the Assembly.

Report as a Whole
N.A. Ellis moved, duly seconded, that the report as a whole be adopted. Adopted.

INTERNATIONAL AFFAIRS COMMITTEE

The Assembly called for the report of the International Affairs Committee which, as printed on
p. 10209, was presented by D. Capper, convener. She addressed the Assembly via Zoom video
conference.

Consent Recommendation
M.G. Sampson moved, duly seconded, that the following recommendations be adopted by
consent. Adopted.

IAC-001 (p._103) IAC-002 (p._104) TIAC-003 (p—109)
TAC-004 (p. 109) IAC-005 (p..109)
Additional Motion

P.A. Kinch moved, duly seconded, the following additional motion:
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1.  That the Moderator write to Global Affairs Canada (The Honourable M¢élanie Joly) to
express support for the efforts of the Government of Canada to stand with the LGBTQI+
community in Uganda and around the world and for its call on the Government of Uganda
to revoke its 2023 Anti-Homosexuality Act. Further, to call on the Government of Canada
to do everything possible to support the LGBTQI+ community in Uganda and around the
world by working with partners supporting communities in situation of vulnerability and
persecution.

2. That the Moderator work with The Canadian Council of Churches to prepare and issue a
unity statement by Christian leaders in Canada in connection with ending harm and violence
towards the LGBTQI+ community.

3. That a donation of $25,000 be made to the Rainbow Railroad in support of their programs
to get at-risk LGBTQI+ people to safety, worldwide.

4.  That congregations be encouraged to consider responses in their local communities to acts
of hate and harm towards the LGBTQI+ community and sponsorship support of LGBTQI+
refugees.

Addition Motion divided
Upon the request of two commissioners, the additional motion was divided as shown below.

Additional Motion

P.A. Kinch moved, duly seconded, that the Moderator write to Global Affairs Canada (The
Honourable Mélanie Joly) to express support for the efforts of the Government of Canada to stand
with the LGBTQI+ community in Uganda and around the world and for its call on the Government
of Uganda to revoke its 2023 Anti-Homosexuality Act. Further, to call on the Government of
Canada to do everything possible to support the LGBTQI+ community in Uganda and around the
world by working with partners supporting communities in situation of vulnerability and
persecution. Adopted.

Additional Motion

P.A. Kinch moved, duly seconded, that the Moderator work with the Canadian Council of
Churches to prepare and issue a unity statement by Christian leaders in Canada in connection with
ending harm and violence towards the LGBTQI+ community. Adopted.

Additional Motion
P. Kinch moved, duly seconded, that a donation of $25,000 be made to the Rainbow Railroad in
support of their programs to get at-risk LGBTQI+ people to safety, worldwide.

Amendment to Additional Motion

M.D.R. Chaing, duly seconded, that the recommendation be replaced with the words “that the
International Affairs Committee and the Life and Mission Agency Committee work together to
allocate $50,000 to agencies that help to settle people who identify as LGBTQI+ and seek refuge
in Canada”. Adopted.

Additional Motion was adopted as amended.

That the International Affairs Committee and the Life and Mission Agency Committee work
together to allocate $50,000 to agencies that help to settle people who identify as LGBTQI+ and
seek refuge in Canada.

Additional Motion

P.A. Kinch moved, duly seconded, that congregations be encouraged to consider responses in their
local communities to acts of hate and harm towards the LGBTQI+ community and sponsorship
support of LGBTQI+ refugees. Adopted.

Report as a Whole
M.G. Sampson moved, duly seconded, that the report as a whole be adopted. Adopted.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
at St. Mary’s University, Halifax, Nova Scotia, on Tuesday, June 6, 2023, at 2:00 pm, of which
public intimation was given.
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SIXTH SEDERUNT
ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Tuesday, June 6, 2023, at 2:00 pm, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p_19)

Roll and Leave to Withdraw
J.LF. Barrett provided an interim report on the Roll and Leave to Withdraw.

Changes to the Roll
D. Kim, Presbytery of Western Han-Ca — removed from the roll.

Leave to Withdraw
Sederunt 5 — L. Kim Den Otter, Presbytery of Kingston
Sederunt 7, 8 and 9 — B. Dean, Presbytery of Prince Edward Island.

(cont’d on p. 27)
LIFE AND MISSION AGENCY COMMITTEE

The Assembly called for the report of the Life and Mission Agency Committee which, as printed
onp. 110-218, was presented by D.E. Mcllveen, convener.

Consent recommendations were placed before the Assembly.

A commissioner requested that Recommendation LMA-014 (p._179) be withdrawn from the
consent recommendations.

Consent Recommendation
T. McDonald-Lee moved, duly seconded, that the following recommendations be adopted by
consent. Adopted.

LMA-007 (p. 151)
LMA-013 (p._176)
LMA-017 (p. 183)
LMA-021 (p. 209)
LMA-025 (p. 216)
LMA-028 (p. 217)
LMA-031 (p. 218)

LMA-011 (p. 152)
LMA-015 (p. 180)
LMA-019 (p.209)
LMA-022 (p. 209)
LMA-026 (p. 217)

LMA-029 (p.217)
LMA-032 (p. 218)

LMA-012 (p. 174)
LMA-016 (p.183)
LMA-020 (p. 209)
LMA-024 (p. 216)
LMA-027 (p. 217)
LMA-030 (p. 218)

Teresa McDonald Lee highlighted the work of PWS&D.

PWS&D 75th Anniversary
A video marking the 75th anniversary of the ministry of PWS&D called Practical Compassion
was shown to the Assembly.

Recommendation LMA-001 (p. 117) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-002 (p. 117) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-003 (p. 131) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-004 (p. 150) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-005 (p. 150) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-006 (p. 150) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-008 (p. 152) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-009 (p. 152) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-010 (p. 152) was moved by T. McDonald-Lee, duly seconded. Adopted.
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Recommendation LMA-014 (p. 179) was moved by T. McDonald-Lee, duly seconded.

Amendment
It was moved by C.G. Clarke, duly seconded, that “$750” be replaced by “$1,000” and that after
“2024” add “and that it increases $100 per year for the following five years.

Immediate Vote
R.T. Royal moved, duly seconded, that the Assembly take an immediate vote. Adopted.

Amendment adopted
That “$750” be replaced by “$1,000” and that after “2024” add the words “and that it increases
$100 per year for the following five years.

Recommendation LMA-014 was adopted as amended as follows:
That the minimum continuing education allowance be increased to $1,000, effective January 1,
2024, and that it increases $100 per year for following five years.

Recommendation LMA-018 (p. 196) was moved by T. McDonald-Lee, duly seconded. Adopted.
Recommendation LMA-023 (p. 213) was moved by T. McDonald-Lee, duly seconded. Adopted.

Planned Giving Video

A video expressing thanks to God for those who have left a legacy of faith and hope by donating
bequests and other financial gifts to support mission and ministry into the future was shown to the
Assembly.

Report as a Whole
T. McDonald-Lee moved, duly seconded, that the report as a whole be adopted. Adopted.

Dissent with Reasons
M.E. Ruttan asked that his dissent regarding the recommendation that the report as a whole be
adopted, be recorded with reasons, given as follows.

I share my dissent in the spirit of John 1:14. Christ came “full of grace and truth”. As his servant,
I seek to pastor with both grace and truth. While there is much in the Life and Mission Agency
report to support, there are some things I cannot. It highlights Bill C-4 which bans conversion
therapy. The legislation, while perhaps well-intended, over-reaches. It may go so far as to
criminalize certain conversations and prayers, even in an informal pastoral context. For example,
if an individual is struggling with their gender identity and wants to speak to and pray with a pastor
about identifying with their biological sex, this may be a criminal act under the legislation. Not
only does it seem to restrict a pastor, but it seems to restrict the individual from expressing certain
ideas and prayers in that same context. That is, if a person wishes to explore a new identification
with their “sex assigned at birth”, it has to be asked whether there is any pastoral or therapeutic
context in which they would be free to explore this since such an exploration entails a “conversion”
which is now prohibited in law. The Life and Mission Agency report seems to endorse this
legislation and therefore, its over-reach. The Presbyterian Church in Canada has yet to engage in
sustained biblical reflection on contemporary gender theory, especially in light of the rapidly
changing landscape. We have begun using “LGBTQI2+” as an acronym. This may be overly
simplistic. It may short-circuit more in-depth discussion or mute the voices of a group of persons
within the larger acronym.

COMMITTEE ON CHURCH DOCTRINE

The Assembly called for the report of the Committee on Church Doctrine which, as printed on
p. 79-83, was presented by J. Bellsmith, a member of the committee.

Recommendation CDC-001 (p. 81) was moved by J. Bellsmith, duly seconded.

Motion to Lay on the Table
D.S. Howard moved, duly seconded, that Recommendation CDC-001 be tabled. Adopted.

Recommendation CDC-002 (p. 82) was moved by J. Bellsmith, duly seconded.
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Amendment

A.J. Cluney moved, duly seconded, that the words “the intention of the Committee on Church
Doctrine be affirmed to continue exploring the questions and realities around Medical Assistance
in Dying (MAiD) and its intention to submit reflections to the General Assembly that will assist
the church to respond faithfully and practically” be replaced by “the Committee on Church
Doctrine produce a document for the 150th General Assembly using the term Medical Assistance
in Dying (MAiD) that will assist the church to respond faithfully and practically in pastoral
situations”. Adopted.

Recommendation CDC-002 was adopted as amended as follows:

That the Committee on Church Doctrine produce a document for the 150th General Assembly
using the term Medical Assistance in Dying (MAiD) that will assist the church to respond
faithfully and practically in pastoral situations. Adopted.

(cont’d on p 31)
INTERFAITH GUEST

The Moderator called upon the Rev. Kenneth H. Stright to introduce Rabbi David Ellis, Rabbi-at-
large to the Jewish communities of Atlantic Canada. The Moderator welcomed Rabbi Ellis.

Rabbi Ellis began by quoting the former New Democratic Party Member of Parliament, Bob Rae,
saying, “The work is not for you to complete, but neither are you free to desist from it altogether.”
The Rabbi commented on our many unanimous votes by noting that is the Jewish way to look for
differences and look for disputes because it makes people think about issues. He described the
“Ethics of the Fathers” as a male society that were not going to war but engaged in a conquest of
ideas and words and would argue among themselves about a biblical text, for example, to make
life better.

NARRATIVES OF HOPE AND POSSIBILITIES (cont’d from p. 18)

Moderator invited the Rev. Victor Kim, Principal Clerk of the General Assembly, to continue to
lead the Assembly in conversation about the Narratives of Hope and Possibilities. He introduced
this session by talking about how moving the national office from 50 Wynford Drive to 300 Bloor
Street reflects where we have been as a denomination and where we are going. He noted that
structures support our stories. Then he asked what sort of structures we need to support our story
moving into the future.

GOOD NEWS STORY (cont’d from p. 18)

This good news story was submitted by St. Andrew’s Church in Calgary, Alberta. After a pow
wow in 2019, St. Andrew’s decided to co-host the pow wow for their immediate neighbourhood
where some 600 Indigenous people live. St. Andrew’s is partnering with Kingsland Community
Association and the Calgary Indigenous Friendship Centre to plan and carry out the pow wow.
The project is being supported by social workers that serve the area, a local junior high school, an
A.A. group, volunteers from the congregation and the wider community. There is excitement in
the possibility of connecting with the Indigenous people who live nearby.

PRESENTATION OF MINUTES

The Principal Clerk announced that the minutes of the first four sederunts have been posted on
The Presbyterian Church in Canada website and on PC-Biz.

cont’d on p. 43)
ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer to meet at
St. Mary’s University, Halifax, Nova Scotia, on Wednesday, June 7, 2023, at 9:00 am, of which
public intimation was given.
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SEVENTH SEDERUNT
WORSHIP

The Assembly was led in worship by the Rev. Joon Ki Kim, who preached the sermon, the Rev.
Roberto DeSandoli and Cathy Sosnowsky.

ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia, on Wednesday, June 7, 2023, at 9:30 am, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 24)

Roll and Leave to Withdraw
J.LLF. Barrett provided a second report on the Roll and Leave to Withdraw.

Sederunt 7 — A. Ferozdin — Young Adult Representative — Presbytery of Assiniboia.

Agenda Amended

J.LLF. Barrett noted that the agenda of the seventh sederunt would begin with the Committee to
Examine Records, followed by the Committee on History and then other items as listed in the
Committee on Business report.

(cont’d on p. 30)
COMMITTEE TO EXAMINE RECORDS

The Assembly called for the report of the Committee to Examine Records which was presented
by B.E. Sargent, convener.

Recommendation CER-001
B.E. Sargent moved, duly seconded, that the minutes of the Assembly Council, Quebec and
Eastern Ontario, and British Columbia, be attested as neatly and correctly kept. Adopted.

Recommendation CER-002

B.E. Sargent moved, duly seconded, that the minutes of the General Assembly, synods of Atlantic
Provinces, Central and Northeastern Ontario and Bermuda, Southwestern Ontario, Manitoba and
Northwestern Ontario, Saskatchewan, Alberta and the Northwest, and British Columbia, be
attested be attested with notes. Adopted.

Report as a Whole
B.E. Sargent moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON HISTORY

The Assembly called for the report of the Committee on History which, as printed on p. 96-101,
was presented by G.M. Ross, convener.

Consent Recommendation
M. Repchuck, moved, duly seconded, that the following recommendations be adopted by consent.
Adopted.

HIS-001 (p. 98) HIS-002 (p. 98) HIS-003 (p. 98)
HIS-004 (p. 100) HIS-005 (p. 101) HIS-006 (p. 101)
HIS-007 (p_101)

Presbyterian Chuch Heritage Centre Video

A video updating the development of the Presbyterian Church Heritage Centre located in Carlisle
United Church, Carlisle, Ontario, was shown to the General Assembly. For more information visit
pcheritagecentre.ca.

Archives
G.M. Ross noted that the Archives of The Presbyterian Church in Canada has celebrated its 50th
anniversary. He also expressed thanks to the current Archives staff, Kim Arnold and Nicole
D’Angela.
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2023 Book Prizes

The book prizes for 2023 are Through the Grace of God: A history of Zion Presbyterian Church
Charlottetown, Prince Edward Island by D. Scott MacDonald and “4 Work of Faith, A Labour of
Love”, the history of St. Andrew’s Church, Brampton, Ontario by Mary M. Harvey.

Minute of Appreciation — The Rev. Dr. Peter Bush

G.M. Ross spoke to the minute of appreciation for Peter Bush noting that Peter is retiring as the
editor of Presbyterian History, a position he has held for 35 years. “We commend him for sharing
our history to the denomination over those years.”

P. Bush expressed thanks for the members of the Committee on History and for those who have
acknowledged his work on the Presbyterian History publication. He encouraged others to write
academically on subjects of their interest. He concluded by offering a word of thanks to his wife,
Debbie, for her steadfast support.

Report as a Whole
M. Repchuck moved, duly seconded, that the report as a whole be adopted. Adopted.

Moderator Stepped away from the Chair
Having asked R.N. Faris to moderate this portion of the Assembly, the Moderator stepped out of
the chair to present the National Indigenous Ministries Council report.

NATIONAL INDIGENOUS MINISTRIES COUNCIL

The Assembly called for the report of the National Indigenous Ministries Council which, as printed
on p. 219-222, was presented by M. Fontaine, convener.

M. Fontaine spoke briefly about the Presbyterian Indigenous ministries that function across
Canada.

Recommendation NIM-001 (p. 220) was moved by S. Nixon, duly seconded.

Amendment

It was moved by C.H.R. Gale, duly seconded, that “individuals,” be added before the word
“congregations” and that “and that all recipients of this request confirm receipt and acknowledge
status of any holdings” be added to the end of the recommendation. Adopted.

Recommendation NIM-001 was adopted as amended as follows:

That, as a matter of urgency, individuals, congregations, ministries, colleges, camps, presbyteries,
the national office, archives and the Presbyterian Church Heritage Centre, examine their holdings
to ensure they have no Indigenous cultural or spiritual artefacts taken without informed consent
and if they do, that they are repatriated and that all recipients of this request confirm receipt and
acknowledge status of any holdings.

Recommendation NIM-002 (p. 222) was moved by S. Nixon, duly seconded.

Amendment

It was moved by J.C. Borthwick, duly seconded, that “and that a group to draft the renewed
apology be comprised of two to three people named by the National Indigenous Ministries
Council; two to three people named by the Life and Mission Agency; and two to three people
named by the Assembly Council” be added to the recommendation. Adopted.

Recommendation NIM-002 was amended

That The Presbyterian Church in Canada develop a renewed apology for its role in colonization
and in the operation of residential schools, to be presented to the 2024 General Assembly, and that
the group to draft the renewed apology be comprised of two to three people named by the National
Indigenous Ministries Council; two to three people named by the Life and Mission Agency; and
two to three people named by the Assembly Council.

Amendment
J.E. Pot moved, duly seconded, that “and also offer current guidance for the denomination toward
reconciliation efforts” be inserted after “schools”. Adopted.
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Recommendation NIM-002 was adopted as amended as follows:

That The Presbyterian Church in Canada develop a renewed apology for its role in colonization
and in the operation of residential schools and also offer current guidance for the denomination
toward reconciliation efforts, to be presented to the 2024 General Assembly and that the group to
draft the renewed apology be comprised of two to three people named by the National Indigenous
Ministries Council; two to three people named by the Life and Mission Agency; and two to three
people named by the Assembly Council.

Prayer

M. Fontaine asked the Assembly to pause for a moment of silence to give thanks for Residential
School survivors, to remember the unmarked graves surrounding the Residential Schools and to
pray for healing.

Report as a Whole
S. Nixon moved, duly seconded, that the report as a whole be adopted. Adopted.

Moderator Resumed Chair
The Moderator resumed the chair.

ECUMENICAL GUEST

The Moderator called upon the Rev. Dr. Robert N. Faris to introduce the Rev. Susan C. Johnson,
National Bishop of the Evangelical Lutheran Church in Canada. In June 2007, she was elected to
serve as the first female National Bishop of the Evangelical Lutheran Church in Canada. Bishop
Johnson is committed to the work of ecumenism, full communion, reconciliation and passionate
about engaging the church in a call to spiritual discipleship. The Moderator welcomed her.

Bishop Johnson noted how similar the business of General Assembly is to the National Convention
of the Evangelical Lutheran Church in Canada. She said, “We need to stop worrying about what
we don’t have and thank God for the gifts we do have and get on with using them and sharing
them. With the election of Mary as your Moderator, we have four women leaders of the four
mainline Protestant churches in Canada. I’'m looking forward to seeing what we can do together
this year.” She noted four areas being emphasized by her denomination: striving to be a healthier
church, maintaining effective partnerships, developing relational leadership, and continuing our
work in compassionate justice.”

ASSEMBLY COUNCIL

The Assembly called for the report of the Assembly Council which, as printed on p. 47-70, was
presented by C.A. Inksetter, convener.

Consent Recommendation
G.M. Lovelace moved, duly seconded, that the following recommendations be adopted by
consent. Adopted.

ASC-002 (p._54) ASC-003 (p..54) ASC-004 (p. 54)
Recommendation ASC-001 (p. 51) was moved by G.M. Lovelace, duly seconded. Adopted.

Presbyterians Sharing Video

A video describing the many ways donations to Presbyterians Sharing express Christian faith and
continue Christ’s ministry in Canada and around the world was shown to the Assembly. The video
and other resources are available at presbyterian.ca.

Recommendation ASC-005 (p.60) was moved by G.M. Lovelace, duly seconded.
(cont’d on p. 30)
ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
at St. Mary’s University, Halifax, Nova Scotia on Wednesday, June 7, 2023, at 2:00 pm, of which
public intimation was given.
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EIGHTH SEDERUNT
ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia on Wednesday, June 7, 2023, at 2:00 pm, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 27)

Roll and Leave to Withdraw
J.LF. Barrett provided a third report on the Roll and Leave to Withdraw.

Sederunt 8 — C.E. MacPherson — Presbytery of Pictou

Agenda Amended

J.LF. Barrett noted that the agenda of the eighth sederunt would begin with the continuation of the
report of the Assembly Council and the Committee on Church Doctrine, followed by the Special
Committee re Listening, Confession and Association, the Committee to Nominate Standing
Committees, continue with the Clerks of Assembly report, then follow the report schedule
indicated by the original report of the Committee on Business.

(cont’d from p. 43)
ASSEMBLY COUNCIL (cont’d from p. 29)

Discussion Resumed
Discussion resumed regarding Recommendation ASC-005.

Immediate Vote
R.T. Royal, duly seconded, that the Assembly take an immediate vote on Recommendation
ASC-005. Adopted.

Recommendation ASC-005 was adopted.
Recommendation ASC-006 (p. 60) was moved by G.M. Lovelace, duly seconded. Adopted.

Additional Motion
That the audited financial statements for The Presbyterian Church in Canada for the year ended
December 31, 2022 be received for information. Adopted.

Additional Motion

That the audited financial statements for The Presbyterian Church in Canada Pension Fund for the
year ended December 31, 2022 be posted on PC-Biz for information upon final approval by the
Assembly Council. Adopted.

Recommendation ASC-007 (p._60) was moved by G.M. Lovelace, duly seconded. Adopted.

Minute of Appreciation: Mr. Oliver Ng, Chief Financial Officer and Treasurer

C.A. Inksetter (Assembly Council), P. Kinch (Finance Committee) and V. Kim (Management
Team) expressed gratitude to Mr. Ng for his seven years of faithful service as Chief Financial
Officer and Treasurer for The Presbyterian Church in Canada and for his commitment to the work
of the national office Management Team, especially around the impending move from
50 Wynford Drive to 300 Bloor St. West.

Oliver replied saying, “It was an honour and a privilege to serve the church for the last seven years.
I thank God and the General Assembly for giving me this opportunity. I enjoyed working with my
colleagues, the Management Team, various committees, the Pension and Benefits Board, the
Trustee Board and the Assembly Council. We have been through many challenges during the last
few years, including the Pension funding deficit, the transformer fire, and of course the COVID-
19 pandemic. By the grace of God, these are all behind us and God will carry us through new
challenges. The time has come for me to say goodbye. I wish all of you good health, peace and
blessings.”

C.A. Inksetter announced that the search for a new Chief Financial Officer/Treasurer is ongoing.
Meanwhile, James Waddell, who is a Presbyterian elder, a Chartered Professional Accountant and
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arecently retired member of the TMX Group Limited in Toronto, has been hired to fill the position
on an interim basis.

Recommendation ASC-008 (p. 62) was moved by G.M. Lovelace, duly seconded. Adopted.

Report as a Whole
G.M. Lovelace, moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON CHURCH DOCTRINE (cont’d from p. 26)

Amendment to the Report was adopted as follows:

J. Bellsmith moved, duly seconded, that the report be amended by striking everything from “The
documents which address the topic...” to “The Historic Argument Concerning Human Sexuality”
by the Committee on Church Doctrine (A&P 2017, p. 480-504)” and replacing it with:

1985 — The Church and Homosexuality; Committee on Church Doctrine (A&P 1985, p. 238—
41,p.31)

That the prayer of Overture No. 14, 1984 be granted in terms of the above statement.

1994 — Human Sexuality; Committee on Church Doctrine (A&P 1994, adopted as amended,
p. 251-74, 56)

That the 120th General Assembly adopt the foregoing statement on human sexuality, and that it
be discussed by sessions, synods and presbyteries and that this input be included in the continuing
report of the Church Doctrine Committee and that this be the response of the General Assembly
to the prayers of Overture No. 22, 1987 and Overture No. 9, 1989.

1998 — Human Sexuality; Committee on Church Doctrine (A&P 1998, p. 233-38, 48)

Report was adopted, p. 48.

This report was short and procedural. No substantive material re gender or sexuality.

1999 — Human Sexuality; Special Committee re Overture No. 15, 1997 and Overture No. 34,
1998 (A&P 1999, p. 441, 31)

Report was adopted, p. 31.

This report was short and procedural. No substantive material re gender or sexuality.

2000 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2000, p. 482-92,
39,49)

Report was adopted.

2001 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2001, p. 534-35)
This interim report was short, and primarily provided an update on the committee’s progress. It
indicated a plan to present a final report in 2003

2002 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2002, p. 469-70,
30-31)

This interim report responded to an overture that the special committee use the 1994 Church
Doctrine report on human sexuality as the basis for its work. The committee’s response to the
overture was adopted.

2002 — Human Sexuality; Committee on Church Doctrine (A&P 2002, p. 237, 21)

Response to Overture No. 19, 2001 re understanding of marriage.

2003 — Final Report of Special Committee re Sexual Orientation (A&P 2003, p. 52645, p. 45)

“That the above be the responses to Overture No. 15, 1997, Overture No. 34, 1998 and Overture
No. 22, 1998.” (p. 44)

Note: most of the special committee’s other recommendations were adopted, except one which
recommended that congregations and sessions be encouraged to use a study guide created by the
committee called “Listening...”. Report as a whole adopted on p. 45.

2015 - Body, Mind and Soul — study guide on human sexuality (Life and Mission Agency and
Committee on Church Doctrine)
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In response to recommendations adopted by General Assembly (A&P 2015, p. 53941, 46), the
Committee on Church Doctrine and Life and Mission Agency, Justice Ministries prepared a joint
study guide called “Body, Mind and Soul” on the topics of human sexuality, sexual orientation
and other related matters raised in the overture. The study guide was posted on the church’s
website by the end of October 2015 and congregations, sessions, presbyteries and synods were
invited to share the result of their conversations with both the Committee on Church Doctrine and
the Life and Mission Agency, Justice Ministries prior to March 31, 2016.

2017 — The Church and People who are Transgender or Intersex; Life and Mission Agency,
Justice Ministries (A&P 2017, p. 374-79)

Justice Ministries was directed by the 2016 General Assembly to prepare a report regarding the
spiritual needs of transgender and intersex people. (A&P 2016, p. 28, 265)

A narrative report, which included information from confidential interviews with transgender
members of the church and members of their families, was prepared and adopted by the 2017
General Assembly.

General Assembly adopted a recommendation that congregations, ministers, chaplains, elders and
youth leaders be encouraged to study the report: “The Church and People who are Transgender or
Intersex”. (A&P 2017, p. 36)

2017 — The Historic Argument Concerning Human Sexuality; Committee on Church
Doctrine (A&P 2017, p. 480-504)

“That the documents “The Historic Argument Concerning Human Sexuality” and “What the Bible
teaches on Covenanted Monogamous Same-sex Relationships” be commended to the agencies,
colleges, congregations, sessions, presbyteries, synods, committees and groups of The
Presbyterian Church in Canada for study and response to the Committee on Church Doctrine
through the General Assembly Office by January 31, 2018”. (A&P 2017, p. 539, adopted p. 28)

2017 — What the Bible teaches on Covenanted Monogamous Same-Sex Relationships;
Committee on Church Doctrine (A&P 2017, p. 505-36)

2017 — Biblical Reflection re Human Sexuality; Life and Mission Agency, Justice Ministries
(A&P 2017, p. 542-49)

“Additional Motion J.R Lackie moved, duly seconded, that the biblical reflection presented in the
report of the Life and Mission Agency Committee concerning the responses to the various
overtures on human sexuality be sent to sessions, presbyteries, synods and colleges for study,
reflection and report by January 31, 2018. Adopted.” (A&P 2017, p. 38)

2021 - Final Report Rainbow Communion Special Committee re LGBTQI Listening (A&P
2021, p. 584-670, adopted p. 22)

“That this report and its recommendations together with the supporting resources be commended
to congregations, the Life and Mission Agency and the courts of the church to assist in the process
of reconciliation.”

Motion to Lift from the Table
J. Bellsmith moved, duly seconded that the Assembly lift Recommendation CDC-001 from the
table. Adopted.

Recommendation CDC-001 (p. 81) was moved by J. Bellsmith, duly seconded. Adopted.

Additional Motion

N. Renaud moved, duly seconded, that The Presbyterian Church in Canada call upon the
Government of Canada to value the inherent dignity and worth of disabled persons in Canada and
to defend the poor and the marginalized in its ongoing consideration of Canada’s Medical
Assistance in Dying framework.

Amendment
D.P. Allen-Macartney moved, duly seconded, that “worth and the right to life” be inserted into the
addition motion after the word “dignity”. Adopted.
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Additional Motion was adopted as amended as follows:

That The Presbyterian Church in Canada call upon the Government of Canada to value the inherent
dignity, worth and the right to life and worth of disabled persons in Canada and to defend the poor
and the marginalized in its ongoing consideration of Canada's Medical Assistance in Dying
framework.

Report as a Whole
J. Bellsmith moved, duly seconded, that the report as a whole be adopted. Adopted.

SPECIAL COMMITTEE RE LISTENING, CONFESSION AND ASSOCIATIONS

The Assembly called for the report of the Special Committee re Listening, Confession
and Associations which, as printed on p. 240-44, was presented by P.G. Bush and S. Kwan,
co-conveners.

P.G. Bush read the confession regarding the ways in which The Presbyterian Church in Canada
has silenced, mistreated and slandered the “ethnic contingent” of the church to the Assembly.
S. Kwan read it in Korean.

Recommendation SCL-001 (p.241) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-002 (p. 241) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-003 (p. 241) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-004 (p. 242) was moved by G.M. Lovelace, duly seconded.

Amendment
Y.S. Cho moved, duly seconded, that the words “and other ethnic communities” be inserted after
“congregations of Han-Ca Presbyteries”. Adopted.

Recommendation SCL-004 was adopted as amended as follows:

That geographically defined presbyteries (that is, not Han-Ca Presbyteries) reach out to the
congregations of Han-Ca Presbyteries and other ethnic communities within their bounds to build
connections, listen, and find contexts to express understanding and compassion.

Recommendation SCL-005 (p. 242) was moved by G.M. Lovelace, duly seconded.

Amendment
J.T. Read moved, duly seconded, that the words “and other ethnic communities” be added to
Recommendation SCL-005. Adopted.

Recommendation SCL-005 was adopted as amended as follows:

That congregations and ministers that are not part of the Han-Ca Presbyteries develop friendships
with neighbouring congregations that are part of Han-Ca Presbyteries and other ethnic
communities through a variety of activities, including but not limited to meals shared, joint
mission trips and shared worship services. And that congregations be creative in telling the stories
of the connections made.

Recommendation SCL-006 (p. 242) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-007 (p. 243) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-008 (p. 243) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-009 (p. 243) was moved by G.M. Lovelace, duly seconded. Adopted.
Recommendation SCL-010 (p. 244) was moved by G.M. Lovelace, duly seconded. Adopted.

Additional Motion

D.R. Kendall moved, duly seconded, that the Life and Mission Agency provide resources to
accompany the Confession to deepen our understanding of the concept of race and the role we
share in the important work of anti-racism. Adopted.
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Additional Motion
B.E. Sargent moved, duly seconded, that at all future General Assemblies, simultaneous
translation to Korean be made available.

Amendment

L.A. Nicol moved, duly seconded, that “and all languages used in the lower courts of our
denomination” replace the word “Korean” and that “as needed” be added to the end of the
additional motion.

Motion to Refer
That the additional motion and amendment be referred to the Assembly Council for its
consideration and report to the 2024 General Assembly.

Immediate Vote
A.J. Cluney moved, duly seconded, that the Assembly take as immediate on the motion to refer
and amendment. Adopted.

Motion to Refer Defeated
The motion to refer the motion to refer and amendment to the Assembly Council was defeated.

Amendment to Amendment
C.G. Clarke moved, duly seconded, that the words “subject to funding being made available by
the Assembly Council” be added to the amendment. Adopted.

Amendment as Amended

That at all future General Assemblies, simultaneous translation to all languages used in the lower
courts of the church be made available as needed, subject to funding being made available by the
Assembly Council.

(cont’d below)
ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer to meet at
St. Mary’s University, Halifax, Nova Scotia on Wednesday, June 7, 2023, at 7:00 pm, of which
public intimation was given.

NINTH SEDERUNT
ASSEMBLY CONSTITUTED

At St. Mary’s University, Halifax, Nova Scotia on Wednesday, June 7, 2023, at 7:00 pm, the
Assembly met pursuant to adjournment. The Moderator constituted the Assembly with prayer.

SPECIAL COMMITTEE RE LISTENING, CONFESSION AND ASSOCIATIONS
(cant’d ahove)

Discussion Resumed on the Amendment as Amended

That at all future General Assemblies, simultaneous translation to all languages used in the lower
courts of the church be made available as needed, subject to funding being made available by the
Assembly Council.

Amendment
S. Law moved, duly seconded, that “lower courts” be replaced with “presbyteries”. Adopted.

Amendment as Amended read as follows:

That at all future General Assemblies, simultaneous translation to all languages used in the
presbyteries of the church be made available as needed, subject to funding being made available
by the Assembly Council.

The Assembly agreed to remove the word “simultaneous” from the Additional Motion as
Amended.
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Additional Motion as Amended read as follows:

That at all future General Assemblies, translation to all languages used in the presbyteries of the
church be made available as needed, subject to funding being made available by the Assembly
Council.

Immediate vote
J.K. Livingston moved, duly seconded, that the Assembly take an immediate vote. Adopted.

Additional Motion was adopted as amended as follows:

That at all future General Assemblies, translation to all languages used in the presbyteries of the
church be made available as needed, subject to funding being made available by the Assembly
Council. Adopted.

Report as a Whole
G.M. Lovelace moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE TO NOMINATE STANDING COMMITTEES (cont’d from p. 13)

The Assembly called for the report of the Committee to Nominate Standing Committees which,
as printed on p.222-229, was presented by C.E. Wilson, convener.

The Committee to Nominate thanks God for the commitment and diligence of all who agree to
serve on committees. In this spirit of gratitude and hope, we present this year’s slate of nominees.

COMMITTEE TO NOMINATE STANDING COMMITTEES

ASSEMBLY COUNCIL
9 Church-at-Large Members (3 year term, option for 2nd term)
Years Name

2018-2024 (II) Bethany McCaffrey, Toronto, ON **
2021-2024 (I) Jeffrey M. Murray, Sackville, NB **
2023-2024 (I) Peter Rombeek, Montreal, PQ (for 1 year) **
2019-2025 (1I) Cherie A. Inksetter, St. Catharines, ON (convener) **
2019-2025 (II) Peter A. Kinch, Toronto, ON *
2022-2025 (I) Daniel W. Cho, Toronto, ON **
2023-2026 (I) John Keshwah, Brampton, ON *
2023-2026 (I) Shalini Rajack-Sankarlal, Windsor, ON **
2023-2026 (I) Cindy Perks, Vernon, BC *

12 Presbytery Members (3 year term, option for 2nd term)

Years Name and Presbytery

2018-2024 (II) Jinsook Khang, Vaughan, ON (Eastern Han-Ca) **
2018-2024 (II) Linda Shaw, Simcoe, ON (Paris) *
2021-2024 (I) Diane Reader Jones, Burlington, ON (Hamilton) *
2021-2024 (I) Jennifer L. Cameron, Belleville, ON (Kingston) *
2022-2025 (I) Bartholomew Alexander, Howick, PQ (Montreal) **
2022-2025 (I) Martha Ferguson, Saskatoon, SK (Northern Saskatchewan) *
2022-2025 (I) Paul D. Johnston, Arnprior, ON (Lanark & Renfrew) **
2022-2025 (I) Patrick O’Brien, Puslinch, ON (Waterloo-Wellington) *
2021-2026 (II) Brenda Butler, New Glasgow, NS (Pictou) *
2021-2026 (II) John C. Borthwick, Guelph, ON (Waterloo-Wellington) **
2023-2026 (I) Martin Baxter, North Vancouver, BC (Westminster) **
2023-2026 (I) William J. Ball, Edmonton, AB (Edmonton-Lakeland) **

Ex-officio — voting — 4 members

President of Atlantic Mission Society or designate
President of Women’s Missionary Society or designate
Convener of Life and Mission Agency Committee
Moderator of the General Assembly

Ex-officio — non-voting — 4 members
Principal Clerk, General Assembly
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General Secretary, Life and Mission Agency
Chief Financial Officer/Treasurer
One of the Heads of the Colleges

Years
2018-2024 (II)
2023-2024 (I)
2021-2024 (I)
2021-2024 (I)
2019-2025 (II)
2019-2025 (1D)
2022-2025 (I)
2022-2025 (I)
2020-2026 (II)
2023-2026 (1)
2023-2026 (I)
2023-2026 (I)

Ex-officio — 3 members

CHURCH DOCTRINE COMMITTEE

12 Members (3 year term, option for 2nd term)

Name
Heather J. Vais, Thornhill, ON (for 1 year) **
Sarah Travis, Oakville, ON, BC (for 1 year) **
David Holland, Kingston, ON *
Huda Kandalaft, Ottawa, ON *
Jeremy Bellsmith, Nanaimo, BC **
Bradford E. Blaikie, Summerside, PE **
Mark A. Tremblay, Calgary, AB **
J. Andrew Fullerton, London, ON **
Lela Burt, London, ON *
Dillon Hausauer, Lethbridge, ON *
Nicole Lingren, Saskatoon, SK *
Jonathan Kwon, Vancouver, BC **

Representative, Presbyterian College
Representative, Knox College
Representative, St. Andrew’s Hall/VST

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE

Years
2018-2024 (II)
2021-2024 (I)
2019-2025 (II)
2022-2025 (I)
2020-2026 (II)
2023-2026 (I)

6 Members (3 year term, option for 2nd term)

Name
Andrew J.R. Johnston, Ottawa, ON **
Laura-Lee Campbell, Guelph, ON (convener) *
H. Kenneth Stright, West Petpeswick, NS **
Heather Bryant, Calgary, AB *
Marianne G. Emig-Carr, Brockville, ON **
Rueben St. Louis, Elmira, ON **

Ex-officio — 2 members

Principal Clerk, General Assembly or designate
General Secretary of Life and Mission Agency or designate

By Correspondence — 6 members

Representative to Canadian Council of Churches

Delegate representative to last Council of Caribbean and North America Area Council
of World Communion of Reformed Churches

Delegate representative to last General Council of World Communion of Reformed
Churches

Delegate representative to last Assembly of World Council of Churches

Representative from Women’s Missionary Society

HISTORY COMMITTEE
6 Members (3 year term, option for 2nd term)
Years Name

2018-2024 (IT)
2018-2024 (IT)
2019-2025 (IT)
2019-2025 (IT)
2020-2026 (I1)
2020-2026 (I1)

Jennifer L. Geddes, Comox, BC **

Geoffrey M. Ross, Brampton, ON (convener) **
David Mawhinney, Sackville, NB *

Janet Taylor, Edmonton, AB **

Alexander Herd, Richmond Hill, ON *

Don Burnard, Sarnia, ON *

L
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By Correspondence

8 synod conveners

Ex-officio — 6 members

Professor of History, Knox College

Professor of History, The Presbyterian College
Professor of History, Vancouver School of Theology
Archivist/Records Administrator

Assistant Archivist

Curator and Convener of Presbyterian Heritage Centre

INTERNATIONAL AFFAIRS COMMITTEE

6 Members (3 year term, option for 2nd term)

Years
2021-2024 (I)
2021-2024 (I)
2022-2025 (I)
2022-2025 (I)
2023-2026 (I)
2023-2026 (I)

Ex-officio — 7 members

Name
Donna Capper, Simcoe, ON *
Charmila Ireland, Shannon, QC **
Jin Woo Kim, Calgary, AB **
Monika Bereczki-Farkas, Cambridge, ON **
Beth McCutcheon, Toronto, ON**
Matthew Vyse, Calgary, AB *

Five persons appointed by Life and Mission Agency
Representative of Atlantic Mission Society
Representative of Women’s Missionary Society

LIFE AND MISSION AGENCY COMMITTEE

12 Members (3 year term, option for 2nd term; one of whom is Indigenous)

Years
2021-2024 (I)
2021-2024 (I)

2021-2024 (I)
2022-2024 (I)
2019-2025 (IT)
2022-2025 (1)
2022-2025 (1)
2022-2025 (1)
2020-2026 (IT)
2023-2026 (1)
2023-2026 (1)
2023-2026 (1)

Name
John Barrett, Charlottetown, PE *
Yvonne Bearbull, Kenora, ON (National Indigenous
Ministries Council) *
Sue Senior, Waterloo, ON *
Nicole Reid, Dunnville, ON **
Donna Mcllveen, Johnstown, ON (convener) **
Karen Abboud, Ottawa, ON *
Kirk Dunn, Toronto, ON *
Brian Neilson, Sackville, NB *
Amanda Currie, Regina, SK **
Markus Arseneault, Thunder Bay, ON **
Donghwi (David) Son, London, ON **
Christian Persaud, Calgary, AB **

Assembly Council Appointments — 2 members

Two members of the Assembly Council

Ex-officio — 3 members

Appointee of the Women’s Missionary Society
Appointee of the Atlantic Mission Society
Appointee of the Presbyterian World Service and Development

MACLEAN ESTATE COMMITTEE

12 Members (3 year term, option for 2nd term)

Years
2018-2024 (II)
2021-2024 (I)
2021-2024 (I)

Name
Neil A. Ellis, Cobourg, ON **
Joanne Campbell, Toronto, ON *
Dawn Charlton, Waterloo, ON *
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2021-2024 (1)
2019-2025 (IT)
2019-2025 (IT)
2019-2025 (IT)
2022-2025 (1)
20002026 (IT)
2022-2026 (1)
2023-2026 (I)
2023-2026 (I)

Leslie L. Walker, Leamington, ON **

Jessica Foy, Hamilton, ON *

Michael Lemiski, Mississauga, ON *

Mark R. McLennan, Woodstock, ON (convener) **
Steven Marsh, Cambridge, ON *

Ian Buchanan, London, ON *

Kim Oliver, Toronto, ON *

Dave Nanderan, Waterdown, ON *

Edward Charlton, Winchester, ON **

NATIONAL INDIGENOUS MINISTRIES COUNCIL
2 Members (3 year term, option for 2nd term)

Years
2022-2025 (I)
2022-2025 (I)

Name
John Carr, Vancouver, BC *
Cathy Lindsay, Kenora, ON *

Ex-Officio — 1 representative and director/minister from each Indigenous Ministries

Cedar Tree Ministries

Edmonton Urban Native Ministry

Hummingbird Ministries

Mistawasis Memorial Church

Kenora Fellowship Centre

Nazko & Area Dakelh Outreach — Cariboo Region
Place of Hope Indigenous Church

Saskatoon Native Circle Ministry

Winnipeg Inner City Missions

COMMITTEE TO NOMINATE STANDING COMMITTEES
9 Members (named by synods and based upon a 3 year rotation)

Years
20212024

2021-2024
2021-2024
2022-2025
2022-2025
2022-2025
2023-2026
2023-2026
2023-2026

Name and Synod
Marion R. Barclay, North Sydney, NS (convener) **
(The Atlantic Provinces)
Gordon Walford, Ottawa, ON *
(Quebec and Eastern Ontario)
Leila Paugh, Niagara, ON *
(Southwestern Ontario)
Donna Hagen, Saskatoon, SK **
(Saskatchewan)
John Chik, Calgary, AB *
(Alberta and the Northwest)
Alfred H.S. Lee, Pitt Meadows, BC **
(British Columbia)
Colleen Walker, Englehart, ON *
(Central Northeastern Ontario and Bermuda)
Michael Burns, Sarnia, ON **
(Southwestern Ontario)
Gordon McCutcheon, Thunder Bay, ON *
(Manitoba and Northwestern Ontario)

PENSION AND BENEFITS BOARD

9 Members (3 year term, option for 2nd term)

Years
2021-2024 (I)
2021-2024 (I)
2021-2024 (I)
2019-2025 (II)
2019-2025 (II)

Name
Karen Dimock, Ottawa, ON *
vacant
Donald T. Walcot, Montreal, QC (convener) *
Dan Philips, Calgary, AB *
J.C. Mackenzie (Mac) Smith, Toronto, ON *

L
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2022-2025 (1)
2018-2024 (IT)
2020-2026 (IT)
2023-2026 (1)

Ex-officio — 2 members
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Gregory Dickson, New Glasgow, NS **
Harry J. Currie, Edmonton, AB **
Joanne Stewart, Toronto, ON *

Alissa Ramcharran, Brampton, ON *

Chief Financial Officer/Treasurer
Convener of Trustee Board or alternate

Years
20182024
2019-2025
2019-2025
2019-2025
2021-2027
2021-2027
20222028
20222028
20222028
2023-2024

2023-2029

Ex-officio — 3 members

TRUSTEE BOARD

15 Members (no less than 7 and no more than 15, of whom 3 are ex officio; 6 year term)

Name
Lori Ransom, Toronto, ON *
Peter G. Bush, Fergus, ON (convener) **
Donald Chu, Toronto, ON *
Douglas A. Wall, Mississauga, ON *
R. Tan Shaw, Simcoe, ON **
Elizabeth A. Speers, Toronto, ON *
E. Brooke Ashfield, Waterloo, ON **
William B. Collier, Ajax, ON *
Murray MacDonald, Stillwater Lake, NS *
Donald T. Walcot, Montreal, QC
(convener of Pension and Benefits Board) *
W. Corrie Stewart, Sydney Mines, NS **
vacant

Principal Clerk, General Assembly
Chief Financial Officer/Treasurer
Convener of Assembly Council

Years
2018-2024 (1D)
2018-2024 (11)
2018-2024 (1D)
2018-2024 (1I1)
2021-2024 (I)
2019-2025 (1ID)
2019-2025 (1D)
2022-2025 (I)
2022-2025 (I)
2022-2025 (I)
2023-2026 (1)
2020-2026 (II)
2020-2026 (II)
2023-2026 (I)
2023-2026 (I)

Ex-officio — 3 members

Principal

One Faculty member

KNOX COLLEGE, BOARD OF GOVERNORS

15 Members (3 year term, option for 2nd term)

Name
Richard W. Fee, Toronto, ON **
Linda Patton-Cowie, Orillia, ON **
Randal Phillips, Toronto, ON (convener) *
Jonathan W. Tait, Baxter, ON **
Michael Nettleton, Toronto, ON *
Gifty Amofa, Brampton, ON *
Garth Low, Toronto, ON *
Candace T. Grant, Toronto, ON *
Kenneth W. Campbell, Toronto, ON *
Simon Park, Toronto, ON **
Robert Hayashi, Aurora, ON **
Peter D. Coutts, Calgary, AB **
Kate McLellan, Rothesay, NB *
Robert Beattie, Toronto, ON *
Ian McLean, Waterloo, ON *

One member of Knox-Ewart Graduate Association
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THE PRESBYTERIAN COLLEGE, BOARD OF GOVERNORS

Years
2021-2024 (I)
2023-2024 (I)
2021-2024 (I)
2023-2024 (I)
2019-2025 (1ID)
2019-2025 (1D)
2022-2025 (I)
2022-2025 (I)
2020-2026 (II)
2023-2026 (1)
2023-2026 (I)
2023-2026 (1)

Ex-officio — 5 members

Principal

12 Members (3 year term, option for 2nd term)

Name
Samar Kandalaft, Kemptville, ON **
Gina Farnell (for 1 year) *
Douglas H. Rollwage, Charlottetown, PE (convener) **
Glenn Fox (for 1 year) ##*
Katherine Burgess, Quebec City, QC **
Marilyn Scott, Vaudreuil-Dorion, QC *
David Clark, London, ON **
Rose Mbenoun, Montreal, QC *
Denise Allen- Macartney, Ottawa, ON **
Paul Mkandawire, Ottawa, QC *
Yaw Nyampong, Laval, QC *
Paul Wu, Ottawa, ON *

Director of Pastoral Studies

One other Faculty Member

Student Representative
Representative, Graduates Association

Years
2018-2024 (II)
2021-2024 (I)
2021-2024 (I)
2021-2024 (I)
2019-2025 (1D)
2019-2025 (1ID)
2019-2025 (1D)
2022-2025 (I)
2000-2026 (II)
2023-2026 (1)
2023-2026 (I)
2023-2026 (1)

ST. ANDREW’S HALL, BOARD

12 Members (3 year term, option for 2nd term)

Name
Matthew Walton-Knight, North Vancouver, BC *
Mary Rozsa de Coquet, Calgary, AB *
Neil Singh, Surrey, BC *
Larry Yen, Vancouver, BC *
Gwen D.T. Brown, Vernon, BC (convener) **
Victor Ling, Vancouver, BC *
Ron Zapp, New Westminster, BC *
Tim Herron, Thornhill, ON *
Joseph Bae, Thornhill, ON **
Mary Jesse, Regina, SK *
Elaine Wilson, Prince George, BC **
Barbara A. Pilozow, Winnipeg, MB **

Ex-officio — 3 members
Representative from Vancouver School of Theology
Principal, Vancouver School of Theology
Dean, St. Andrew’s Hall
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Recommendation NOM-001 (p_229) was moved by C.E. Wilson, duly seconded. Adopted.
Recommendation NOM-002 (p. 229) was moved by C.E. Wilson, duly seconded. Adopted.

Additional Motion was moved by C.E. Wilson, duly seconded. Adopted.

C.E. Wilson moved, duly seconded, that the Committee to Nominate be given power to issue to
fill the vacancies of the Pension and Benefits Board for a member to serve from 2023-2024 and

for a member of the Trustee Board to serve from 2023-2029. Adopted.

Report as a Whole
C.E. Wilson moved, duly seconded, that the report as a whole be adopted. Adopted.

CLERKS OF ASSEMBLY (cont’d from p. 16
Recommendation CLK-007

The Clerks of Assembly announced that further comments on the subject of Recommendation

CLK-007 will be made to the 2024 General Assembly.
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Report as a Whole
L.V. Hargrove moved, duly seconded, that the report as a whole, apart from the portion of the
report dealing with Recommendation CLK-007, be adopted. Adopted.

YOUNG ADULT REPRESENTATIVES

The Moderator invited the Young Adult Representatives to address the Assembly. They placed
four recommendations before the court.

Recommendation No. 1

S. Law moved, duly seconded, that The Presbyterian Church in Canada acknowledge the
importance of engaging youth in church activities and addressing their concerns to foster their
active participation and strengthen the church community. Adopted.

Recommendation No. 2

S. Law moved, duly seconded, that the Life and Mission Agency appoint a Youth Advisory
Committee, composed of eight members from the ages of 1625, representing different groups
and backgrounds, to be consulted by the Life and Mission Agency and other committees of the
church on various issues in The Presbyterian Church in Canada.

Amendment
D.S. Howard moved, duly seconded, that “at least” be inserted in the recommendation before
“eight members”. Adopted.

Recommendation No. 2 was adopted as amended as follows:

S. Law moved, duly seconded, that the Life and Mission Agency appoint a Youth Advisory
Committee, composed of at least eight members from the ages of 16-25, representing different
groups and backgrounds, to be consulted by the Life and Mission Agency and other committees
of the church on various issues in The Presbyterian Church in Canada.

Recommendation No. 3
S. Law moved, duly seconded, that the Terms of Reference of the Youth Advisory Committee be
developed with the Life and Mission Agency and the first members of the committee. Adopted.

Recommendation No. 4

S. Law moved, duly seconded, that The Presbyterian Church in Canada, through the Youth
Advisory Committee and the Life and Mission Agency, investigate the feasibility of introducing
full voting privileges for the Young Adult Representatives. Adopted.

Additional Motion
P.A. Kinch moved, duly seconded, that the General Assembly express appreciation to the Young
Adult Representatives for their service, motions and their advisory votes. Adopted.

Report as a Whole
S. Law moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE TO CONFER WITH THE MODERATOR

The Assembly called for the report of the Committee to Confer with the Moderator. The report
was presented by R.N. Faris, convener.

Members of the Committee to Confer with the Moderator was made up of the following: Lori-
Kim den Otter, the Rev. Dr. Robert Faris (convener), the Rev. Germaine Lovelace, the Rev. Laurie
McKay and the Rev. Tim Purvis.

Committee to Advise with the Moderator 2023-2024

The Committee to Advise with the Moderator provides advice and support for the Moderator of
the General Assembly during their moderatorial year. The committee meets with the Moderator
to assist in establishing the itinerary, listen to reports about travels and activities and to offer
support and encouragement. The following lists the recommended membership of the committee
as chosen by the Moderator.



148th General Assembly, 9th Sederunt, Wednesday Evening, June 7. 2023 (cont’d) Page 42

Recommendation CON-001

R.N. Faris moved, duly seconded, that the Committee to Advise with the Moderator be named as
follows: Yvonne Bearbull, the Rev. Daniel Cho, the Rev. Amanda Currie, the Rev. Dr. Pat
Dutcher-Walls (convener), the Rev. Stephen Kendall, the Rev. Laurie McKay, the Rev. Victor
Kim (Principal Clerk) and Terrie-Lee Hamilton (secretary). Adopted.

Recommendation CON-002

R.N. Faris moved, duly seconded, that the Special Commission re Reference No. 1, 2023 —
Presbytery of Western Ha-Ca, Corrective Case be named as follows: David Christiani, the Rev.
Jinsook Khang, the Rev. In Kee Kim, the Rev. Dr. Beth McCutcheon (convener), the Rev. Dr.
Jean Morris, the Rev. Victor Kim (Principal Clerk) and Terrie-Lee Hamilton (secretary). Adopted.

Recommendation CON-003

R.N. Faris moved, duly seconded, that the Special Commission re Reference No. 2, 2023 —
Presbytery of Edmonton-Lakeland, Disciplinary Case be named as follows: the Rev. Chris Clarke,
Lori-Kim den Otter, the Rev. Laura Kavanagh (convener), the Rev. Paul Kang, Ken Templeton,
the Rev. Victor Kim (Principal Clerk) and Terrie-Lee Hamilton (secretary). Adopted.

Report as a Whole
R.N. Faris moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON COURTESIES AND LOYAL ADDRESS

The Assembly called for the report of the Committee on Courtesies and Loyal Addresses which
was present by K.E. O’Brien, convener.

It was moved by K.E. O’Brien, duly seconded, that the following courtesies and loyal addresses
be adopted. Adopted.

COURTESIES

We, the commissioners of the 148th General Assembly of The Presbyterian Church in Canada
express our gratitude to God for being present to us and with us during this time of deliberation
and decision.

We acknowledge that St. Mary’s University is located on the traditional lands of Mi’kmaq Nation.

We thank the Presbytery of Halifax and Lunenburg for graciously hosting another General
Assembly and the Presbyterian Church of St. David for hosting worship on Sunday evening. We
express our appreciation to all who took part in the opening worship in both word and song. We
thank Amanda Henderson-Bolton, Joon Ki Kim and Jeff Murray who led worship and preached
during the week.

We are grateful for the wisdom and guidance of our Moderator, the Rev. Mary Fontaine, the
officers of the court and the staff of the Assembly Office.

We thank the young adult representatives and representatives of our colleges for their presence
and participation.

We thank those who joined us from other traditions: Rabbi David Ellis, Rabbi-at-large to the
Jewish communities of Atlantic Canada; the Rev. Dr. Carlos Emilio Ham, Rector, Evangelical
Seminary of Theology in Matanzas, Cuba; the Rev. Susan C. Johnson, National Bishop —
Evangelical Lutheran Church in Canada; the Rev. Yoichi Nakae, Moderator of the 56th General
Assembly of the Korean Christian Church in Japan; the Rev. Byungho Kim, the Korean Christian
Church in Japan, David McIntosh, the Korean Christian Church in Japan. Their presence and their
words enriched our experience at this General Assembly.

We are grateful for Robi Damelin and Laila AlShekh of the Parents Circle, Families Forum, the
Cutting Edge of Mission Award recipients.

We thank all those who fulfilled their commissions to the Assembly from their respective
presbyteries. We are grateful for their time and talent.



148th General Assembly, 9th Sederunt, Wednesday Evening, June 7. 2023 (cont’d) Page 43

LOYAL ADDRESSES

To His Majesty, King Charles,

We, the commissioners of the Venerable, the 148th General Assembly of The Presbyterian Church
in Canada, meeting at St. Mary’s University in Halifax, Nova Scotia June 4-7, 2023, convey to
you, loyal greetings and sincere congratulations on your coronation. Your continued and
unwavering personal faith in God serves as an inspiration to your subjects. The Venerable General
Assembly prays God’s sustained blessings upon you.

To Her Excellency, the Right Honourable Mary Simon, Governor General of Canada,

We, the commissioners of the 148th General Assembly of The Presbyterian Church in Canada,
meeting at St. Mary’s University in Halifax, Nova Scotia June 4-7, 2023, convey greetings to you.
As the King’s representative in Canada, we are grateful for your leadership. We ask God’s richest
blessings on you as you discharge the high duties of your office.

To the Right Honourable Justin Trudeau, Prime Minister of Canada,

We, the commissioners of the Venerable, the 148th General Assembly of The Presbyterian Church
in Canada, meeting at meeting at St. Mary’s University in Halifax, Nova Scotia June 4-7, 2023,
send greetings to you and your family, your Ministers and to the Parliament of Canada. Please be
assured of our prayers that God will guide and direct you and the other Members of Parliament in
making decisions in keeping with the common good and commensurate with the ideals of truth
and justice.

To the Honourable Tim Houston, Premier of Nova Scotia,

We, the commissioners of the Venerable, the 148th General Assembly of The Presbyterian Church
in Canada, meeting at St. Mary’s University, Halifax, Nova Scotia June 4-7, 2023, send greetings
to you and the other Members of the Legislature. We thank you for your service and we pray that
God will bless your leadership as you seek to fulfill the responsibilities of your office.

To the Chiefs of Mi’kmaq Peoples,

We, the commissioners of the Venerable, the 148th General Assembly of The Presbyterian Church
in Canada, meeting at St. Mary’s University in Halifax, Nova Scotia June 4-7, 2023, send our
greetings. We acknowledge your ancient and rich history and traditions and give thanks for every
opportunity to foster continued dialogue and reconciliation.

To His Worship, Michael Savage, Mayor of Halifax Regional Municipality,

We, the commissioners of the Venerable, the 148th General Assembly of The Presbyterian Church
in Canada, meeting at St. Mary’s University in Halifax, Nova Scotia June 4-7, 2023, convey our
greetings and good wishes to you and the members of Halifax Regional Municipality. It is our
prayer that God will bless you with wisdom and integrity as you serve the people of this city with
both justice and compassion.

Report as a Whole
K.E. O’ Brien moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMISSION RE MATTERS LEFT UNCARED FOR OR OMITTED

T. Hamilton moved, duly seconded, that the Commission of Matters Left Uncared For or Omitted,
consisting of the Moderator of the 2023 General Assembly and the Clerks of Assembly, be
established until the 2024 General Assembly. Adopted.

ADOPTION OF MINUTES (cont’d from p. 26)

T. Hamilton moved, duly seconded, that the that the minutes of the first four sederunts be adopted
as presented, subject to correction, and that the minutes of the remaining sederunts be taken as
read and adopted. Adopted.

COMMITTEE ON BUSINESS (cont’d from p. 30)

Report as a Whole
M.A. Koslowski moved, duly seconded, that the report as a whole be adopted. Adopted.
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ADJOURNMENT

The business having been finished and announcements having been made, the Moderator
entertained a motion to adjourn. It was moved by D. Christiani, duly seconded and adopted, that
the 148th General Assembly adjourn.

The Moderator said, “In the name of the Lord Jesus Christ, the only King and Head of the Church
and by the authority of this Assembly, I now dissolve this Assembly and appoint another General
Assembly of The Presbyterian Church in Canada to meet within the bounds of the Presbytery of
Waterloo-Wellington at the University of Wilfrid Laurier, on June 2, 2024.
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COMMITTEE TO ADVISE WITH THE MODERATOR
To the Venerable, the 148th General Assembly:

FOCUS FOR THE YEAR

Following his installation as the Moderator of the 147th General Assembly, the Rev. Dr. Robert
Faris highlighted the two priorities that would guide his year. He emphasized that our relationships
with one another and the work we do together takes place “on the traditional territories of
Indigenous Peoples and that this recognition is foundational to how we function together”. He also
offered words of thanks and encouragement for those who identify as 2SLGBTQI+ noting that his
being the first openly gay man to be chosen as Moderator marked a significant historical moment
for our church. Throughout this past year, Bob has encouraged all of us to continue the journeys
of truth telling and healing with Indigenous peoples and towards the full inclusion of all in the
body of Christ.

CONNECTIONS

Perhaps the most important work of the Moderator is to respond to invitations from Presbyterians
and ecumenical partners. Bob visited congregations and presbyteries from Vancouver to Halifax,
preaching, participating in worship and joining in dialogue with many groups about the new thing
that God is doing in the church today.

Bob was the first Moderator to participate in Pride parades in Toronto and Calgary. He spoke at a
Pride event hosted by the Ecumenical Chaplaincy at the University of Toronto as well as speaking
at an interfaith Pride Service in Calgary. During Advent, Bob initiated a series of online
meditations on the theme “What are we waiting for?” with Archbishop Linda Nicolls, Primate of
the Anglican Church of Canada, National Bishop Susan Johnson of the Evangelical Lutheran
Church in Canada and the Moderator of the United Church of Canada, Carmen Lansdowne. Bob
took the lead in the third meditation titled, “God’s love includes everyone”, with a focus on the
movement toward inclusion of those who identify as 2SLGBTQI+ in all four denominations. On
many other occasions, Bob led conversations in congregations and presbyteries about where the
church is at and what challenges remain in relation to full inclusion.

During a visit to Alberta in August, Bob met with Indigenous leaders and Presbyterians at Grace
Church, Calgary in a learning circle, focused on the Manitou Stone and the initiative to bring it
back into Indigenous stewardship. In September, he participated in a Truth and Reconciliation
service at the Church of St. Andrew and St. Paul in Montreal. In November, he met with the
National Indigenous Ministries Council at the Jessie Saulteaux Centre in Manitoba and was
honoured to visit most of these ministries over the course of the year. In Kenora, he visited the
two sites of the former Cecilia Jeffrey School and listened to stories of survivors and other
members of the Shoal Lake communities. He visited and preached at the Place of Hope Indigenous
Presbyterian Church in Winnipeg and was welcomed at the Winnipeg Inner City Mission, the
Saskatoon Native Circle Ministry in Saskatoon and Hummingbird Ministry in Vancouver. He was
also honoured to preach and to meet with the Elders at Mistawais Presbyterian Church.

Other important engagements included preaching at the Week of Prayer for Christian Unity
Service for the Greater Toronto area, at St. Andrew’s Hall in Vancouver and Knox College in
Toronto, and attending the Church Leaders event hosted by the Canadian Council of Churches.

Bob was invited by the Presbyterian Church in Taiwan to attend their General Assembly and to
visit churches and ministries of their church over a ten-day period in April. He was able to be
joined by a diverse group of eight people from across Canada. It was a very rich experience of
learning of the strong ties between our two churches, beginning with the pioneering work of the
Rev. George Lesliec Mackay in the late nineteenth century and including many Canadian
Presbyterians who have served in Taiwan over the years. It also includes the many people of
Taiwanese origin who are now members in Canadian Presbyterian churches. The trip included
significant engagement with Indigenous Presbyterians who make up almost a third of the
congregations in The Presbyterian Church in Canada. The group also visited the three theological
seminaries, as well as the Jing-Mei White Terror Memorial Park and the National Indigenous
Culture Park in Pingtung. There were some significant conversations about the place of
2SLGBTQI+ people in the country and in the church. Overarching the visit was the very current
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and growing threat of invasion from China. The presence of the Moderator and the group from
Canada was an important sign of solidarity in these very difficult times for the church in Taiwan.

LEARNINGS

Over the course of the year, Bob was able to learn much about our church, its hopes and concerns
for the future and its relationship with ecumenical partners. The COVID-19 pandemic has had a
significant impact on the overall health of the church. Bob often heard about the anxiety that many
are feeling related to the survival of their congregations and the role of the church in their
communities and in the country. Bob often preached and spoke about the vision of Isaiah for the
“new thing” that God is doing in the world. The Moderator was able to witness first-hand the
imagination and courage of many congregations that are responding to that vision by initiating
new ministries in their communities, addressing the variety of crises that have confronted us in
our world.

Bob was extremely moved by the commitment and strength of those who are calling us to follow
a different path that will bring dignity, healing and justice in our walk with Indigenous Peoples. It
became apparent to Bob that there is a significant lack of full-time trained staff and facilities that
are required to live out the words the church has spoken in its Confession. There needs to be an
even deeper commitment that includes sustained funding and other necessary resources to
empower those working among people who are disproportionately impacted by global climate
change, economic polarization, racism and the changed political landscape.

It was encouraging to Bob to see how churches have been living out the recommendations of
Rainbow Communion to ensure that harm does not continue. There are more church buildings that
are becoming visible in their welcome to all. There have been changes in the language used in
prayers, hymns and sermons to let all people know that they have a place. Unfortunately, hateful
and homophobic language is still present but in some instances, it has been challenged in our
colleges, courts and congregations. People who openly identify as 2SLGBTQI+ are now sharing
their gifts visibly in the leadership of congregations, ministries and the boards and committees of
our national church. Despite these changes, there is still much to do in healing the wounds that
have developed over decades of division in our denomination and ensuring that all are included.

APPRECIATION

The Committee to Advise wishes to thank the congregation of St. Andrew’s, King Street, Toronto,
for the support they have given to their Minister in his role as Moderator throughout this
momentous and meaningful year. Gratitude is also expressed to Bill Elliott who served as Bob’s
chaplain. The committee also extends appreciation to Bob’s partner, Redha Belhachemi and Bob’s
extended family and friends for their continued support and encouragement during this past year.

Recommendation ADV-001 (adopted, p. 12)
That the appreciation and gratitude of the Assembly be extended to the Rev. Dr. Robert Faris
for his encouraging and visionary leadership as Moderator of the 2022 General Assembly.

Recommendation ADV-002 (adopted, p. 12)

That thanks of the Assembly be expressed to the congregation of St. Andrew’s, King Street,
Toronto for their support, prayers and encouragement for their minister, the Rev. Dr. Robert
Faris.

Recommendation ADV-003 (adopted, p. 12)

That the appreciation and gratitude of the Assembly be expressed to the Moderator’s partner,
Redha Belhachemi, as well as to his family and friends for their encouragement throughout
this year.

Recommendation ADV-004 (adopted, p. 12)
That the thanks of the Assembly be extended to the Rev. William Elliott for the support and
wisdom he provided to the Moderator, both at the Assembly and over this past year.

Recommendation ADV-005 (adopted, p. 12)

That the thanks of the Assembly be extended to congregations, individuals, presbyteries,
synods, organizations, as well as the international, ecumenical and inter-faith partners who
warmly welcomed and graciously offered hospitality to the Rev. Dr. Robert Faris.
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NOMINATION FOR MODERATOR OF THE 148TH GENERAL ASSEMBLY

Nomination of the Rev. Mary M. Fontaine

The General Assembly’s process for nominating the Moderator of the General Assembly was
established in 1973. Nominations are submitted by presbyteries from which the ballot of nominees
is prepared. A preferential system is used in which the counting proceeds until one nomination
receives an overall majority, with the low nominee being dropped and their votes distributed
according to the preference indicated on the ballot.

The year the balloting was carried out electronically through Election Buddy during the later
weeks of March with the tabulation of the votes on April 3, 2023.

In accordance with the procedure determined by the General Assembly, the Committee to
Advise with the Moderator nominates the Rev. Mary Fontaine as Moderator of the 148th

General Assembly.
Sue Senior Terrie-Lee Hamilton
Convener Secretary

ASSEMBLY COUNCIL
To the Venerable, the 148th General Assembly:

For I long to see you so that I may share with you some spiritual gift so that you may
be strengthened — or rather so that we may be mutually encouraged by each other’s
faith, both yours and mine. (Romans 1:11-12)

This year marks the gathering of our first in-person General Assembly since 2019. The Assembly
Council is encouraged and encouraging as we gather to strengthen one another and appreciate each
other’s faith.

The Assembly Council has taken seriously its designated role of being a coordinating body and a
prophetic one within The Presbyterian Church in Canada. This role of being a prophetic voice, is
one that we have addressed in our meetings over the past year. We have gathered together in
person again but we have also taken advantage of the technology that is available to us and have
used Zoom to further facilitate our gathering together. Each meeting of the Council and the
Executive began with communion, led by a variety of voices. This was very intentional as we
sought to come closer together around the table of the Lord, recognizing our shared bond as
Christians and Presbyterians.

The Executive met three times, utilizing both in-person and Zoom platforms to include as many
as possible. The Assembly Council met as a whole November 20-22, 2022 and again March 26—
28, 2023 at Crieff Hills Community. We welcomed visitors at both of these meetings. In
November, we welcomed Yvonne Bearbull, Executive Director of the Anamiewigummig
Fellowship Centre, as well as members of the Special Committee re Listening, Confession and
Associations. These friends served to bring us information but also to encourage us to see the
broader work of our church and to recognize the diversity within The Presbyterian Church in
Canada that we have been blessed with.

Following the 2022 General Assembly in which the motion to adopt the 2023 Budget was not
approved, the Council worked diligently to address the budget and adopt a working budget for the
work of the church. We also understood that perhaps the budget needed to be explained in greater
detail and with greater understanding for commissioners so as to ensure future budgets are realistic
and attainable and supported. We recognize that in recent years, the budget was balanced through
fund transfers from financial reserves and this continues to be the case and the Council expects
that this will be the case for the foreseeable future. This necessitated a conversation about how
long we might realistically be expected to rely on these funds as we move into the future. Further
information on this is included in this report. The Council is grateful to Oliver Ng, CFO/Treasurer,
the Finance department staff and the Finance Committee for their careful oversight and care for
the legacies, funds and bequests entrusted to The Presbyterian Church in Canada.

We give much thanks and gratitude to the Management Team and staff at the national office who
faithfully and diligently work to aid in the functioning of the Assembly Council and indeed the
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denomination at large. Their care and commitment does not go unnoticed and is a valued asset to
The Presbyterian Church in Canada.

I, as convener, give thanks to each and every member of the Assembly Council who bring their
gifts, their talents and their passion to the work of the Council. I truly appreciate the diversity
represented on the Council, not only in terms of representation of age, gender, sexuality and
ethnicity but also their views on our faith and our denominational changes. I have felt encouraged
as we have become increasingly more collegial and accepting during this past year and I have
valued every voice, even if all may not always agree. That is the sign of a good committee and
good relationships, that we can share our thoughts with openness and honesty and work towards
a common goal. That goal is the betterment of The Presbyterian Church in Canada and sharing the
Good News of Jesus Christ with our country, from shore to shore to shore.

Indeed, together we are disciples of Christ, empowered by the Spirit, glorifying God and rejoicing
in service!

PROPHETIC ROLE OF THE ASSEMBLY COUNCIL

The Assembly Council carries out both a coordinating role and a prophetic role. Part of that
prophetic role is to present a vision for the mission of the church. Over the course of the November
2022 and March 2023 meetings of the Council, particular and intentional attention was directed at
the prophetic role of the Assembly Council. For several reasons, the work of the Council over the
past few years has needed to be focused more directly on the coordinating role. With the retirement
of the former Principal Clerk, the appointment of the new Principal Clerk, given that some very
difficult work over the past several years was concluded and with the movement towards the
ending of pandemic restrictions generally and with the trends that the pandemic has revealed, in
the general culture but specifically in the church, the Council recognizes that this is a critical time
for the church to discern and voice its prophetic vision.

The Council engaged in conversation around a number of issues related to its prophetic role, in
particular around the shaping of a new or renewed narrative for The Presbyterian Church in
Canada to be presented to the General Assembly for consideration. At this point there are no
recommendations to the General Assembly arising from our conversations, as we are still in the
early stages of discernment and imagining. The Council did talk about some realities facing our
denomination, presbyteries and congregations but as opportunities as well as challenges.
Conversation took place around what some of the prevailing narratives for our denomination may
be at present but also what that narrative might be going forward. Discussions took place regarding
how a new narrative would require new structures to support the narrative, that without new
structures new narratives inevitably revert back to the old. No decisions were made on what the
structures might look like but considerable conversation took place in imagining possibilities.

While the Assembly Council is not at this time prepared to come to General Assembly with
recommendations, work is happening with small groups of people, congregations and within
presbyteries that share a similar conviction that The Presbyterian Church in Canada finds itself at
an inflection point. There are choices to be made or not made that would lead us in one direction
and other choices that would change our trajectory towards a different outcome. We recognize
that the obstacles and challenges are significant but also confess that the church serves a risen
Saviour and a faithful God who loves all that God has created and intends good for what God has
pronounced as good. The Assembly Council expects to continue the discussion around the
prophetic role of the Council and will report to the General Assembly when our discernment is
more advanced. In the meantime, we pray for the conversations around renewal and newness to
continue throughout the church and in the hope of an Easter people we look forward to what God
will do next!

ASSEMBLY COUNCIL EXECUTIVE

The Executive of the Assembly Council meets between the meetings of the Assembly Council to
assist in setting the agendas and to deal with matters referred to it by the Council. The Executive
met once in person and twice through Zoom over the past year.

The Executive, responding to the recommendations from the Special Committee re Petition Nos. 1
and 2, 2021 adopted at the 2022 General Assembly, named V. Kim and I. Ross-McDonald to work
with representatives from the Special Committee re Petition Nos. 1 and 2, 2021 on matters
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concerning a fund for counselling and for mentoring. Terms for the counselling fund were adopted
by the Assembly Council as a whole, while terms for the mentoring fund are still in process.
Information on the counselling fund may be found at: presbyterian.ca/resources/counselling-
funds/counselling-related-to-experiences-of-racism.

The Executive also named representatives to work with members of the Special Committee around
the creation of the office of intercultural liaison. Those meetings resulted in a position description for
the Intercultural Liaison which was subsequently adopted by the Assembly Council, see below.

The Executive approved the position description for a new CFO/Treasurer following the notice
from Oliver Ng of his decision to retire as of the end of June 2023. The Assembly Council agreed
to adopt the position description and the names for the search committee. At the March 2023
meeting of the Assembly Council, the Council adopted a recommendation from the search
committee that the search for a permanent CFO/Treasurer be suspended until later in 2023, at the
earliest. This is due to a number of issues, including a lack of nominees for the position from
across the denomination, significant staff transitions within the finance department of the national
office and the decision to move the national office to a new location to be shared with the Anglican
and United Church denominations. Given these realities it was recommended that an interim
CFO/Treasurer would allow for the flexibility needed in both the search for a candidate and the
work of the CFO/Treasurer in this time of transition.

The Executive named a Real Estate Consultation Group with membership from the Assembly
Council, the Life and Mission Agency, the Trustee Board and the Management Team to respond
to correspondence asking the Assembly Council give attention to the Trustee Board’s
responsibility around the disposition of the property of dissolved congregations including the
church’s social justice responsibility to use some of the properties held by the denomination
towards the creation of attainable/affordable housing. That Consultation Group reported to the
Assembly Council and will continue to meet to bring recommendations to the Council.

The Clerks of Assembly consulted with the Council regarding a proposal for addressing Special
Committee Recommendation SCP-006, 2022 re appointing members to the Committee to
Nominate Standing Committees. The Council supports the Clerk’s recommendation, see p. 84.

INTERCULTURAL LIAISON POSITION

Following the adoption of Recommendation SCP-005, 2022 of the Special Committee re Petition
Nos. 1 and 2, 2021 re creation of the Office of Cross-Cultural Liaison, the Assembly Council, in
consultation with members of the Special Committee, adopted the following position description
for the Intercultural Liaison. Note: after discussion at the Assembly Council, it was decided to use
the word ‘intercultural’ as opposed to ‘cross-cultural’.

Preamble

Precision in definitions are important especially in sensitive contexts that involve layered
meanings, such as race, culture, ethnicity.

Multicultural refers to a society that contains several cultural or ethnic groups. People live
alongside one another but each cultural group does not necessarily have engaging interactions with
each other. For example, in a multicultural neighbourhood people may frequent ethnic grocery
stores and restaurants without really interacting with their neighbors from other countries.

Cross-cultural deals with the comparison of different cultures. In cross-cultural communication,
differences are understood and acknowledged and can bring about individual change but not
collective transformations. In cross-cultural societies, one culture is often considered “the norm”
and all other cultures are compared or contrasted to the dominant culture.

Intercultural describes communities in which there is a deep understanding and respect for all
cultures. Intercultural communication focuses on the mutual exchange of ideas and cultural norms
and the development of deep relationships. In an intercultural society, no one is left unchanged
because everyone learns from one another and grows togetherspringinstitute.org/whats-
difference-multicultural-intercultural-cross-cultural-communication.
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Position of Intercultural Liaison

The position of Intercultural Liaison is a General Secretary level appointment of the General
Assembly on nomination of the Assembly Council (see Book of Forms, Appendix B-1).

This position is a five-year appointment. The position is open to all qualified individuals within
the Reformed faith tradition.

Accountability

The incumbent is, in matters relating directly to the work of Assembly, a servant of the General
Assembly and accountable to the General Assembly for the right discharge of their duties. While
ultimate accountability is always to the General Assembly, interim direction will be given by and
accountability will be to the Assembly Council and through it, to the General Assembly for all
matters relating to this position. As an Assembly appointee, the incumbent retains the right of
direct recourse to the Assembly. Although this is a five-year appointment,* performance reviews
will be carried out and will be the responsibility of the Assembly Council as determined by its
Executive.

*Note: A full position review will take place at the four-year mark to evaluate the continuing need
for the position beyond the five-year mandate.

An advisory committee will be named to support the work of the Intercultural Liaison.

Nature And Scope

“People will come from east and west, from north and south and will eat in the
kingdom of God.” (Luke 13:29)

The Intercultural Liaison will collaborate with and assist congregations, courts and committees of
The Presbyterian Church in Canada to be welcoming and inclusive of all God’s people. The work
of the Intercultural Liaison will be to act as an advocate of the diverse communities of World
Christianity, both to The Presbyterian Church in Canada and from within it to the outside church.
The position will focus on serving as a catalyst for the growing ethnic/cultural nature of the
denomination resulting from migration patterns of World Christianity and how those patterns may
help to shape and guide the denomination going forward. The Intercultural Liaison will also be
engaged in the active advocacy against systemic racism in all aspects of the denomination.

Administrative and program support for the Intercultural Liaison may come either from a creation
of an Office of Intercultural Liaison or the position may be situated within an existing department
of the national office with access to support from within that office. The nature and scope of the
position will need to be iterative, where duties and responsibilities will need to be amended as the
position evolves. It is expected that as this position evolves, current positions and responsibilities
within the national office may also need to be amended.

Tasks and Responsibilities
The Intercultural Liaison will be responsible for:

1.  Leading in interpreting to The Presbyterian Church in Canada what it means to be an
intercultural church.

2. Facilitating learning within the denomination regarding World Christianity and providing
opportunities to engage with the diverse communities of World Christianity already within
The Presbyterian Church in Canada and how these communities impact the direction, life
and mission of the denomination.

3. Creating opportunities for the development of new world Christian communities of faith
(open to a variety of Presbyterian expressions) within The Presbyterian Church in Canada.
This includes empowering mono-cultural congregations as they evolve into intercultural
congregations.

4.  Providing for and facilitating programs for mentoring and supporting clergy serving
interculturally within the denomination.

5. Advocating with the rest of the church toward the eradication of systemic racism in the
courts, polity, structure and membership of the church.
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6.  Connecting/networking with committees, agencies, ministries and staff of the church to
better implement an understanding of intercultural issues and involvement of people from
the various cultural and ethnic backgrounds within the denomination in the programs and
committees of the denomination.

7. The position of Intercultural Liaison will be a non-voting member of the Assembly Council
and the Life and Mission Agency Committee and a resource to all standing and special
committees of the General Assembly’s various advisory committees, in particular with those
committees where intercultural challenges are present.

8. The Intercultural Liaison will be a resource to the Management Team and staff/departments
of the national office.

General Qualifications and Personal Characteristics
The incumbent shall possess:

- evidence of a mature Christian faith and a commitment to the goals and vision of The
Presbyterian Church in Canada, including its goals and vision;

- a sensitivity for the dignity and worth of each individual person regardless of ethnicity, race,
age, gender, sexual orientation or economic status;

- a vision of both pastoral and prophetic ministries in the church;

- a demonstrated understanding of the history, ethos, traditions, governance and polity of The
Presbyterian Church in Canada;

- a working knowledge of the Book of Forms and experience within the courts of the church
or if from outside The Presbyterian Church in Canada, a commitment to learn and participate
therein;

- a knowledge, familiarity and demonstrated engagement with various expressions of
Presbyterianism within The Presbyterian Church in Canada or a commitment to learn and
engage;

- a strong commitment to work effectively and co-operatively within the national office of the
church;

- a demonstrated ability to work within a collegial model of administration, consensus
building and decision making;

- a demonstrated ability to work in a team style of leadership;

- a creative style that shows initiative and active commitment to seek solutions and
improvements;

- an ability to be a decisive, involved leader who is organized and efficient;

- a demonstrated ability to manage/oversee multiple tasks simultaneously;

- demonstrated cultural intelligence;

- excellent communication skills — oral, written and electronic.

Recommendation ASC-001 (
That the Assembly Council proceed with the search for the Intercultural Liaison position
and that candidate be brought to the 2024 General Assembly for consideration.

ARCHIVES AND RECORDS COMMITTEE

The daily work in the Archives involves: cataloguing, creating detailed finding aid inventories for
records collections, assisting church/general public researchers via email and in-house,
preservation management of the records collections, records management advice for the national
office staff and church courts, creating educational resources for managing church records,
updating the Archives website, and managing the Records Centre.

Staff

Following an internal search process, Nicole D’Angela became the Assistant Archivist on
October 18, 2022. The previous year she was on a one-year contract in the same role. We are
pleased to welcome Nicole to the staff! Alex Kay joined the Archives team as a volunteer in
January 2023. She is a recent graduate of the Master of Information Studies program at the
University of Toronto. She will gain hands-on experience working on various projects geared to
the appraisal and cataloguing process.
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Records Centre

The annual records shredding was in November 2022. Records of a confidential nature that are
not deemed valuable enough for permanent preservation are shredded. This is part of the ongoing
records management. We assist the staff with their use of the Records Centre — providing boxes
and transfer forms for depositing records. We store the most recent financial records for the
dissolved congregations. This financial material, which is kept for the most recent seven years, is
monitored and disposed of at designated yearly intervals according to the Revenue Canada
guidelines.

Space Management

The Archives work on accessioning and cataloguing records that come from dissolved
congregations and those in the existing collection. Records arrive in both paper and digital formats.
Re-appraisal and re-arranging are two ways we monitor our limited stack shelf space. As well,
certain types of records are kept in digital only format, for example, presbytery minutes and the
Presbyterian Connection newspaper.

Archives Website

Updates and additional content are regularly placed on our website to assist researchers and
promote our services and collections. A new addition is a disclaimer regarding historical language
that would be seen as insensitive and even racist when looking at our historic records today.

Social Media

The staff use social media (Facebook and Instagram) to offer glimpses into the collections. Topics
often coincide with special occasions, including Halloween, Remembrance Day, Advent,
Christmas, Robbie Burns Supper, Valentine’s Day and International Women’s Day.

Step Into Your Archives newsletter

This resource is available on the Archives website and through PCConnect. We plan two issues
per year. Our upcoming issue will feature preventative conservation for church records so to keep
them in the best physical condition possible and to avoid the chance of mold and mildew.

Document on “Voluntary Withdrawal”

The Presbyterian Church in Canada’s booklet that was circulated to presbyteries relating to
voluntary withdrawal did not include any instructions/directives relating to what happens with a
congregation’s church records in such instances. The archivists are creating a supplementary
document on this subject to be circulated to the clerks.

Policy for the Amalgamation or Dissolution of Congregations

The policy booklet contained some outdated information regarding what to do with church records
during these times of change. The policy, as updated, is on the church’s website.

Presbyterian Connection newspaper

We appreciate this newspaper as a vehicle to share information about the Archives. The 2023
spring issue has an article entitled, “Where Do Your Records Go? Understanding the Role of the
Archives When a Congregation Dissolves”. It explains how the Archives offers support before,
during and after a congregation goes through a closure.

Digitizing the Presbyterian Record

The staff investigated the possibility of digitizing the Presbyterian Record. Some digitizing of this
publication was done by another company and is available at cost on-line. We retain ownership of
this publication and so copyright is not an issue. The archivists will meet with the Internet Archive
team at their University of Toronto office to determine costs and next steps. For our digital copying
work, Community Web has a program for smaller archives and has offered us $5,000 for this
project. All material will be open and accessible via the Internet Archive.

Web Archiving Program

Nicole D’Angela is working with James Laurenson, the national office Web Coordinator, to
“crawl]” dissolving congregations’ websites before they are taken down. There has been a low
response from congregations about archiving their websites with us. We are looking for ways to
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encourage congregations to participate in this program. The web pages are being stored through
the Archive-It site.

National Office Move

The national office is planning to move to 300 Bloor Street West (Bloor Street United Church)
after March 2026, once finalized by the respective denominations. The location will be shared
with offices of the Anglican Church in Canada and the United Church of Canada. All three
archives will move to this location. We have collectively submitted space requirements for storage
capacity, floor loading needs, office space and a shared reading room. While the storage spaces
will be shared in one vault, each respective denominational collection and cataloguing system will
be kept separate.

Increase in Dissolved Congregations

Six metres of records from dissolved congregations were received this past year. Projections for
these future space needs are challenging. Churches can keep their records at local archives, with
a microfilm or digital copy of session minutes and church registers sent to the Archives (see Book
of Forms, Appendix G). If records are lodged at a local archives, a deposit agreement should be
signed, with ownership of the records remaining with The Presbyterian Church in Canada. We
offer a template document to assist congregations with this task. Otherwise, when records come
to the Archives upon a dissolution, we provide an itemized records list to the clerk that outlines
the specific records we will accept.

Microfilm/Digitizing

In December 2022, our imaging vendor, Microlmage Technologies Ltd., informed us that a
leading supplier of microfilm products, EPM, was closing operations that affected many vendors.
Our vendor sourced these products overseas and throughout North America. Prices and costs,
especially for microfilming, have significantly increased. Although microfilming is still the best
means of long-term preservation, digitizing is an excellent option as the most important thing is
that a copy of records be made as a tangible back-up.

Mold and Mildew

The Book of Forms, Appendix G includes an official “no mould policy” regarding records to be
deposited in the Archives. This statement is on our Archives website. A recent dissolution
happened because the church building was condemned due to mold. Not all the records that came
to the Archives from this congregation were moldy, but those that were cost $1,400 to be treated.
We currently have a box of records from a different dissolved church that also needs professional
treatment. With good records management practises, this problem would not arise.

Zoom and Other Consultations

Archives staff is happy to meet on-line with church groups regarding their records questions. This
would supplement our various topical information sheets regarding congregational records
management. We may also be able to join with Victor Kim and Don Muir, Clerks of Assembly,
on a workshop video relating to the broad subject of church governance and polity. Our role would
be to explain the importance of good record keeping and other aspects of the Archives’ resources
and services.

Residential School Records
Special Interlocutor Conference

The Interlocutor, Kimberly Murray, was appointed by the Federal government to investigate
unmarked graves and other legal and records issues around the schools. She has a two-year
mandate. There will be eight conferences across Canada on these topics. The recent one in
Vancouver occurred on too short notice for the church to be present. The archivists attended the
Vancouver sessions remotely. The theme for that conference was Indigenous Data Sovereignty.
The next one will be in March in Toronto.

Assisting Justice Ministries

The archivists work closely with Justice Ministries in their work with First Nations addressing the
outcomes of The Presbyterian Church in Canada’s involvement with residential schools. Records
have been made available to the Cecilia Jeffrey and Shoal Lake communities, as well as to those
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involved with the Alberni School, British Columbia. We regularly respond to questions regarding
land, student names and the history of the schools. Finding the names of the children in our records
has been a priority. Assistance was given by acquiring a digital copy of a school register from
Library and Archives Canada and a digital copy of school records held at the United Church
Archives. Nicole D’ Angela is identifying the bands that were affected by The Presbyterian Church
in Canada’s schools and clues relating to unmarked burial sites. The Acts and Proceedings and
our older periodicals have been especially helpful.

Research and Reproductions Fees for Indigenous Researchers Policy
This policy was recently approved by the Archives and Records Committee:

Indigenous researchers, groups, or individuals working on behalf of an Indigenous
organization will not be charged research or reproduction fees.

Independent researchers with no connection to Indigenous groups researching
residential school materials will be expected to pay standard research and reproduction
fees.

This policy is on the Archives website and on the Archives registration form used for in-person
researchers.

Recommendation ASC-002 (adopted, p. 29)

That congregations be urged to have their session minutes and church registers (marriages,
baptisms, deaths/burials) digitized and/or microfilmed through the Archives to ensure a
preservation copy is created for these vital records.

Recommendation ASC-003 (

That congregations be urged to review their digital files (e.g., typed minutes, photos) and
apply records management standards to them as they would to physical records and
frequently back them up to an external hard drive or usb which should be stored in a secure
location.

Recommendation ASC-004 (adopted, p. 29)

That congregations be urged to take part in the Web Archiving Program offered through the
Archives to preserve histories, photographs, videos and other valuable material that is posted
online to their websites or social media pages.

BENEVOLENCE COMMITTEE

The Benevolence Committee oversees the administration of the benevolent funds and bursary
funds that have been entrusted to the Assembly Council. In addition, the committee acts as the
appointers of the Fund for Ministerial Assistance. The committee meets twice a year to monitor
and administer the funds entrusted to its care.

Benevolent Funds

In both the case of the Benevolent Funds and Bursary Funds, there was a decrease in 2022 with
regards to overall value of the funds due to the market downturn. There are still significant
resources within the funds to anticipate a healthy return going forward.

There are 11 benevolent funds with a total capital of $6,799,394 as of December 31, 2022. The
year, 2022 brought a 15.9 percent decrease in the value of the funds. From the income of these
funds, on average 22 persons received monthly support in 2022 totaling about $88,000. In addition
to these gifts, and at the request of the Pension and Benefits Board, benevolent funds are
supporting nine retired missionaries and two widows of retirees with a pension supplement totaling
approximately $60,000. Other emergency grants were made on a confidential basis to eight
persons totaling some $17,500.

Retired servants of the church and surviving spouses who are experiencing financial need are
encouraged to contact the Principal Clerk in the Assembly Office to discuss whether they might
qualify for a monthly income supplement. An application form is available from him.
Additionally, there are times when a servant of the church experiences a one-time financial need.
These cases may also be brought to the Principal Clerk on a confidential basis.
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The Benevolence Committee also distributes the income from the Bremner Memorial Fund,
established in 2009 through the generosity of Ronald and Muriel Bremner, in memory of Ron’s
parents, longtime faithful Presbyterians J. Murray and Catharine Bremner.

Bursary Funds

There are 31 bursary funds with a total capital of $2,527,554. This is 14.9 percent lower than the
total available capital from the previous year. Approximately $75,000 of income from these funds
was awarded to some 21 candidates for the ministry of Word and Sacraments of The Presbyterian
Church in Canada. For the 2023-2024 academic year, up to $100,000 in student bursaries have
again been approved. The secretary calls for applications from the colleges at the start of each
term. The colleges compile the applications and forward them to the Assembly Office, where the
applications are dealt with, and grants made according to the specific terms of the various funds.
In addition to the regular student bursaries, $20,000 was disbursed to two doctoral candidates from
the Cameron Doctoral Bursary Fund.

The committee invites your prayers, concerns and gifts for needy servants of the church. A number
of congregations and individuals make gifts to these funds each year. Many letters of deep
gratitude are received from recipients each year saying how much it has meant not only to receive
much needed financial support, but also to know that the church is caring and concerned for their
needs. The gifts disbursed from the various funds approximate the income available and so any
additional donations to the funds will be well used.

In 2014, the Assembly Council agreed to combine the responsibilities of the Cameron Doctoral
Bursary Fund Committee and the Fund for Ministerial Assistance (FMA) with the Benevolence
Committee. The minister of St. Andrew’s Presbyterian Church, Ottawa shall be a member of the
Benevolence Committee to conform to the original terms of the Fund for Ministerial Assistance.

The Fund for Ministerial Assistance

The Fund for Ministerial Assistance was established by an anonymous gift in 1951. Following the
death of the donor, the fund was renamed The Honourable Norman M. Paterson Fund for
Ministerial Assistance. Senator Paterson and his wife, Eleanor, maintained a life-long interest in
the ministers of the church and their families and they hoped that their gesture might encourage
others to respond with generosity.

The decisions of the appointers are governed by the terms of the original indenture that stated gifts
were to be made available to eligible married ministers. Since then, eligibility has been extended
to include ministers who are separated or divorced and have custody of, or financial responsibility
for, their children. To be eligible for benefits from the fund, the income of the family — not just of
the minister — must be less than $15,000 above minimum stipend (including applicable
increments).

All eligible ministers will receive a foundational gift of $800 per annum. Likewise, all eligible
children receive foundational gifts of $800 per annum. The number of recipients fluctuates during
the year; however, in the period between October 1, 2021 and December 31, 2022, 22 ministers
received gifts with additional gifts distributed for the support of 48 children. In addition, seven
ministers on long-term disability received Christmas gifts. The first priority has been to maintain
the ability to provide the foundational annual gifts that are distributed quarterly; any remaining
funds are distributed as additional Christmas gifts. Because of the generosity of the church and the
health of the fund, it was possible to provide additional Christmas gifts this year to eligible
ministers and their families.

In accordance with Senator Paterson’s hope that the generosity of others would be sparked by his
gift, we continue to appeal to members of our congregations for additional gifts to the capital of
the fund, so that ministers and their children who are most in need may continue to receive help.

We gratefully acknowledge contributions made to the fund by congregations and individuals.
Their generosity makes it possible to continue the work initiated by Mr. Paterson.

COMMISSION ON ASSETS OF DISSOLVED OR AMALGAMATED CONGREGATIONS

The Commission on Assets of Dissolved or Amalgamated Congregations, consisting of the
secretary of the Assembly Council, the convener of the Trustee Board and the Chief Financial
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Officer, acts on behalf of the Assembly Council and the Trustee Board in dealing with matters of
property held by the national church.

For the year ended 2022, the Commission executed 48 documents affecting 17 properties. Five
properties were sold. We received $1.7 million from proceeds of dissolved congregations. Title of
Lot 14 cemetery was transferred to the Cemetery Board. Title of Yonge Mills Stone Cemetery was
transferred to the Municipality. One executive mortgage and nine lending fund mortgages were
discharged.

Proceeds of dissolved congregations are distributed as:

- 30% to New and Renewing Ministry Fund
- 10% to Indigenous Ministry Fund
- 60% to presbytery for approved mission initiatives

DESIGN TEAM

The Design Team is in the process of renewing its membership and thinking through the approach
to future General Assemblies in terms of themes and multi-year direction.

EWART ENDOWMENT FOR THEOLOGICAL EDUCATION

The Ewart Endowment for Theological Education Sub-Committee’s primary purpose is to
consider grant applications and present recommendations to the Assembly Council.

2023 Grants

The Assembly Council approved new grants this past March for 2023 for the following:

- Knox, Woodstock, Ontario for Kids Camp: $9,000 over a three year period ($5,000 for 2023,
$3,000 for 2024, and $1,000 for 2025

- Knox College for Ewart Professor in Practice of Ministry and Faith Formation: $65,000 for
2023

- Presbyterian College for Mentoring Program $49,500 for a three year person ($16,500 for
2023, $16,500 for 2024, $16,500 for 2025)

Ongoing Grants

The Ewart Endowment for Theological Education continues to support the following multi-year
grants, previously approved by the Council. The amounts for 2023 are:

- Life and Mission Agency re CY $60,000
- Knox College re McKay Resource Centre $12,500
- Presbyterian College re Lay Theological Education Program $16,583

Applicants seeking grants for the year 2024 are to submit proposals by November 30, 2023.

The capital of the Ewart Endowment for Theological Education is $6,612,292 as of December 31,
2022.

FINANCE COMMITTEE

The Finance Committee of the Assembly Council oversees the operating budget, financial affairs
and financial policies as well as the stewardship of restricted funds and endowment funds of the
church. The Assembly Council is charged under its mandate to examine and approve the audited
financial statements, and then present them for information to the General Assembly.

Fiscally, 2022 was a very challenging year financially. Like others, The Presbyterian Church in
Canada was impacted by continuing macro-economic and geo-political challenges such as supply
chain issues, the war in Ukraine, pandemics, global inflationary pressures and tightening monetary
policy by central banks that moved to increase interest rates about eight times to curb inflationary
pressures. Even though governments have lifted pandemic restrictions, a lot of people still prefer
to worship online.

Despite these challenges and others, congregations and individuals gave over $5.1 million to
support the work of The Presbyterian Church in Canada. In addition, almost $1.0 million was
received as bequests to support various ministries. The Finance Committee is grateful to God for
all of these generous contributions from Presbyterians and others across the country. Their
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generosity enables the denomination to continue to carry on its mission and ministry throughout
Canada and around the world.

Highlights from the 2022 Statement of Financial Position
Cash — $4.6 million (2021 — $5.0 million)

We regularly maintain around $4 million for liquidity purposes in our bank accounts to meet
operating needs.

Loans/Mortgages — $2.1 million (2021 — $2.2 million)

Seven new loans were issued with a total value of $573,000 while nine loans were paid off. There
are currently 45 loans outstanding. The lending fund loans which are used for the purchase of
manses and building projects are effectively interest free to congregations if paid out within 12
years.

Investments — $109.2 million (2021 — $130.5 million)

The Consolidated Portfolio (CP) posted a negative investment return of 13.3 percent associated
with challenging market conditions. In addition to the investments made by The Presbyterian
Church in Canada in the CP, there are now 135 participants including congregations, presbyteries
and colleges that have also invested their funds in the CP with a total market value of
$100.1 million. The year-end asset allocation of the overall portfolio was 65 percent equity and
35 percent fixed income.

Gift Annuities — $1.6 million (2021 — $1.9 million)

We have 104 individual charitable gift annuity contracts acquired through The Presbyterian
Church in Canada. These contracts allow an individual to give a substantial gift to a local
congregation and/or The Presbyterian Church in Canada and, in return, receive a regular income
for life. Annuity contracts can be an ideal planned giving vehicle for people sixty years of age and
older. In 2022, one new annuity contract with a value of $15,000 was issued. Five annuitants died
leaving an aggregate gift of $76,657 to the church.

Fund Balances — $115.1 million (2021 — $137.7 million)

There are three funds that make up the total fund balances: the Operating Fund ($675,496), the
Restricted Fund ($67.9 million) and the Endowment Fund ($46.5 million). Total distributions to
fund mission activities from the latter two funds were $9.7 million, which was $210,000 higher
than 2021. An interfund transfer was made from the Restricted Fund to the Operating Fund of
$1,700,000.

Statement of Revenues and Expenses for Operating Fund — 2022
Revenue

Total revenue for the year was $5.2 million, down by $1.7 million when compared to 2021. The
main reasons were due to $589,912 reduction in Presbyterians Sharing from congregations and
individuals and $575,725 reduction in investment result.

Expenditures

Total expenditures of $7.9 million was $18,689 lower than 2021 and $536,052 lower than the
budget.

Presbyterians Sharing Congregations

In 2022, gifts to Presbyterians Sharing exceeded $5.1 million, almost 10 percent less than the
$5.7 million given in 2021. Of this:

- $5 million came from congregations, a decrease of 6 percent compared to 2021. Out of 789
congregations in 2022, 755 gave. When compared to 2021, 278 (37 percent) increased their
giving, 347 (46 percent) decreased and 130 (17 percent) maintained their giving.

- 39 congregations that gave in 2021 reduced their gifts to zero in 2022, which caused a
reduction of just over $90,000.

- 25 of the congregations that gave in 2022 have since closed or amalgamated. In 2022 they
collectively gave $80,000.
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Presbyterians Sharing Individuals

Individuals and groups beyond congregations (businesses, foundations, Atlantic Mission Society
(AMS) and church schools) contributed $130,659 to support national and international programs.
In 2021 a few individuals gave substantial gifts knowing that congregations were going through
difficult times due to COVID-19. The AMS contributed $12,000 towards Presbyterians Sharing
in 2022. The AMS also gave $48,000 designated to PWS&D and other ministries that in aggregate
is $60,000, up from their support of $41,469 in 2021.

Bequests

Bequests received from 31 estates aggregated $947,577, of which $516,854 was undesignated and
$192,257 was donated to PWS&D.

2023 OPERATING FUND BUDGET

Given that the first quarter is not yet completed, at the time of preparing this report, it is premature
to provide any commentary on revenue or expenditure trends for 2023.

2024 OPERATING FUND BUDGET

The proposed 2024 Operating Fund Budget was developed on an iterative basis among the
Management Team, the Finance Committee and the Assembly Council. It was developed on the
basis of the principles approved at the November 2022 meeting of Assembly Council with further
refinements arising from completion of the 2022 fiscal year, expected influence of evolving
economic conditions in 2023 and 2024, and enhanced understanding of how programs are
delivered from the resources of the Operating Fund, the Restricted Fund and the Endowment Fund.

When considering the 2024 budget, the Finance Committee and the Management Team recognize
that the church has been blessed with various assets that have accumulated over many years
beyond the important annual amounts received from Presbyterians Sharing and other donors. In
aggregate, these accumulated funds have grown to over $115 million at the end of 2022. Much of
this growth was due to appreciation of their market value over the years despite the unrealized
losses of 2022. While some of these funds are externally restricted (for example: by terms of the
estate), many are available for the use of the church’s ministry by decision of the Assembly
Council, or the Life and Mission Agency. The dissolved congregations fund is an example. It
currently stands at $8.6 million and over the past five years has earned an average of $398,000 per
year excluding capital gains. The Presbyterians Sharing Legacy Fund is also available to assist
with the operating budget. This fund receives undesignated bequests and the money is used for the
work of the church based on priorities established by the Assembly Council.

Based on discussions with the Management Team, the Finance Committee recommends to the
Assembly Council that it is appropriate to avoid unnecessary reductions in the programs of the
church which we do together denominationally as the church has sufficient financial resources in
the mid-term to continue supporting important activities and programs, especially in the post-
pandemic period. Consequently, based on the principle of avoiding unnecessary reductions in the
programs of the church, the Finance Committee recommends that the deficiency between the
planned 2024 operating fund expenditures and the projected operating fund revenues be covered
by use of various funds with a 2024 transfer from restricted funds of $2.5 million as further set
out below. A prior study indicated that inter-fund transfers could be supported for at least ten
years.

Proposed Operating Fund Budget expenditures for 2024 are $8,000,000. The Finance Committee
has reviewed these expenditures with the Management Team for delivery of the planned mission
activities in 2024, noting that total 2024 budget expenditures have decreased by $340,000 from
the approved 2023 budget of $8,340,000 and a small increase of just over 1.1 percent from 2022.

2022 2023 2024
Operating Fund Expenditures Actual Budget Budget
General Assembly Office 925,445 995,224 956,098
Life and Mission Agency 5,092,695 5,393,011 5,180,990
Support Services 1,335,836 1,415,503 1,359,853
Colleges 544,973 536,262 503,059

Total expenditures 7,898,950 8,340,000 8,000,000
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The 2024 expenditure budget is a reduction of 4 percent compared to 2023 that will be shared
proportionately among departments. All departments absorb a cost-of-living adjustment in the
salary line of 5.0 percent Grants to colleges are set at 10 percent of the actual (2022) Presbyterians
Sharing from congregations, or $503,059.

The projected 2024 Operating Fund Budget revenues are $5,343,000, down from the 2023 budget
of $5,463,000 and up from actual 2022 by $182,000.

2022 2023 2024

Operating Fund Revenues Actual Budget Budget

Presbyterians Sharing — congregations 5,030,590 4,800,000 4,700,000
Presbyterians Sharing — individuals 130,659 250,000 230,000
Income from Investments (48,322) 300,000 300,000
Income from Estates 4,589 10,000 10,000
AMS Contribution 0 40,000 40,000
Income from Other Sources 43,463 63,000 63,000
Total Revenues 5,160,979 5,463,000 5,343,000

Operating Fund revenues earned in any given year are from Presbyterians Sharing, investments,
and other sources. Revenue from Presbyterians Sharing has been in decline for many years. The
rate of decline of the annual amounts received was higher in the last three years (period of 2020
to 2022) compared to the previous three years preceding that period. In 2024, the revenue estimate
for Presbyterians Sharing from congregations is set to decrease by 2.1 percent or $100,000
compared to the budget of 2023. Revenue from individual donations is set to decrease by 8 percent
compared to the 2023 budget.

Investment results are difficult to predict due to volatility of macro-economic conditions and their
impact on the consolidated investment portfolio. Consequently, a normalized return of $300,000
is used for budget purposes.

The following summarized financial statement presents 2024 Total Revenues and the 2024 Total
Expenditures compared with 2023 Budget and 2022 Actual. Before interfund transfers, the 2024
deficiency is projected to be $2,657,000. The overall financial health of the denomination’s
resources to support the General Assembly’s Operating Fund budget is still quite healthy due to
substantial accumulated assets in the Restricted Funds and Endowment Funds provided by donors
in prior years to support the mission of the church.

2022 2023 2024
Operating Fund Expenditures Actual Budget Budget
Total expenditures 7,898,950 8,340,000 8,000,000

Operating Fund Revenues
Total annual revenues 5,160,979 5,463,000 5,343,000
Expenditures exceeding annual revenues  (2,737,970)  (2,877,000) (2,657,000)

Inter Fund Transfers

2022 2023 2024
Transfers from Restricted to Actual Budget Budget
Operating
Transfer from Restricted Funds 1,700,000 1,700,000 2,000,000
From PS Legacy Fund 300,000 500,000
Total transfers 1,700,000 2,000,000 2,500,000
Total annual movements in funds (1,037,970) (877,000) (157,000)
Fund balance — beginning of year 1,713,466 675,496 (201,504)
Fund balance — end of year 675,496 (201,504) (358,504)

The Management Team continues to monitor the economic situation and respond to ongoing
financial realities making any necessary adjustments that are conventionally made, (e.g., assessing
staffing levels, adjusting programs and suggesting changes to committee expenses) in an effort to
carry on the programs of the church while spending resources prudently. This is ongoing for 2023.
Further, the Management Team may evaluate and possibly revise the 2024 budget in July 2023 if
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a reduction in total revenue is sustained for two quarters after year-end and discuss changes with
the Finance Committee.

Recommendation ASC-005 (adopted, p. 30)
That the 2024 budget be approved.

Three Year Forecast 2025-2027

The following is one possible ‘future’ scenario. It is not meant to suggest that this will be the
recommended ‘future’, but rather intends to show the revenues lined up with a level of
expenditures and transfers from restricted funds that are sustainable over a three to five year
period.

Three-Year Forecast 2025 2026 2027
Presbyterians Sharing — congregations 4,600,000 4,500,000 4,400,000
Presbyterians Sharing — individual 230,000 230,000 230,000
Income from Investments 310,000 300,000 300,000
Income from Estates 10,000 10,000 10,000
AMS Contribution 40,000 40,000 40,000
Income from Other Sources 70,000 30,000 20,000
Total Receipts 5.260.000 5.110.000 5.000.000
Total Expenditures $7,900,000  $7,500,000 $7,300,000
Net expenditures in excess of receipts (2,640,000)  (2.390,000) (2,300,000)
Opening balance Operating Fund (358.,504) 1,496 611,496
Transfer from Restricted Funds 3,000,000 3,000,000 3,000,000
Closing balance Operating Fund 1,496 611,496 1,311,496
Breakdown of transfers restricted to operating

From Restricted Funds 2,400,000 2,400,000 2,400,000
From PS Legacy Fund 600,000 600,000 600,000

3,000,000 3,000,000 3,000,000
Trends

- Presbyterians Sharing will continue to decline.

- To sustain mission and operations an increase in interfund transfers is necessary, from
$2.5 million in 2024 to $3 million in 2025 and thereafter to 2027.

- Given the amount of restricted funds, the transfer should be sustainable for at least 10 years.

- It is necessary to control expenses.

Recommendation ASC-006 (adopted., p. 30
That the 2025-2027 Forecast be received for information.

Additional $300,000 transfer in 2023 Budget

Due to the negative return of investments in 2022, our operating fund has dropped to $675,000 at
year end. Based on the 2023 budget, the operating fund will drop to negative level by the end of
the year. Which is not acceptable. The transfer is currently set at $2 million in 2023. We need to
request an additional $300,000 transfer to prevent the operating fund falling to negative level.

Recommendation ASC-007 (adapted. p_30)
That the transfer of the restricted funds be increased from $2,000,000 to $2,300,000 for
2023.

2022 Undesignated Bequests

We received $516,854 of undesignated bequests in 2022. Based on the formula, the Council
approved:

- First $250,000 to PS Legacy Fund
- Remaining:
- 10 percent to colleges — $26,686
- 40 percent to LMA Priority Fund — $106,742
- 50 percent allocated by Assembly Council — $133,426
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Within the 50 percent, $70,000 was allocated to the Sexuality and Inclusion Fund based on
previous decision. The remaining $63,426 was used to establish the Emerging Issues Contingency
Fund which will costs associated with issues which may emerge in response to actions taken
through the General Assembly and which have not been previously provided for in the annual
operating budget.

OTHER BUSINESS OF THE ASSEMBLY COUNCIL

MINIMUM STIPEND 2024

In 2005, the General Assembly agreed that the Cost-of-Living Adjustment (COLA) would be
applied to the entire grid of minimum stipends and increments and not simply to the level of the
fourth increment, as had been the practice prior to 2006. In 2007, a recommendation was adopted
by the Assembly as follows: “that the twelve-month average CPI as determined by Statistics
Canada be used to determine COLA each year; the period to be used will be the 12-month average
running from June to May”. (A&P 2007, p. 213, 18)

The minimum stipend percentage increase for 2024 will be set according to the 2007 policy and
reported to the church in June 2023 when available.

TRUTH AND RECONCILIATION COMMISSION OF CANADA CALLS TO ACTION

The Assembly Council continues to monitor and support the facilitation of Calls to Action that
relate to the churches and the Healing and Reconciliation program of the Life and Mission Agency.
To this end a committee on Healing and Reconciliation has been appointed by the Assembly
Council to keep the Council itself up to date on these ministries.

In November of 2022 the Council welcomed Yvonne Bearbull, Executive Director of the
Anamiewigummig Fellowship Centre in Kenora, Ontario, who spoke to the Assembly Council
regarding the ministry at the Centre and the ongoing impact of intergenerational trauma. The
Assembly Council gives thanks for Yvonne’s work with the Fellowship Centre and for her
continuing witness to truth and reconciliation.

CONVENING THE 2024 GENERAL ASSEMBLY

The Assembly Council agreed to support a decision to hold the 2024 General Assembly in-person
at Wilfrid Laurier University, Waterloo, Ontario.

MINUTE OF APPRECIATION

The Assembly Council noted the resignation of Mr. Oliver Ng as CFO and Treasurer for The
Presbyterian Church in Canada. The Assembly Council recognized and gave thanks to God for
Oliver’s faithful service to the church and adopted the following minute of appreciation.

Mr. Oliver Ng, CMA, CPA, Chief Financial Officer and Treasurer

Oliver Ng was appointed by the 2016 General Assembly to be the Chief Financial Officer and
Treasurer of The Presbyterian Church in Canada. After eight years of faithful service, Mr. Ng is
retiring from his position as of the end of June 2023. The General Assembly and the Assembly
Council gives thanks to God for the faithful work and witness of Oliver Ng and wish him a happy
and grace-filled retirement.

Oliver came to The Presbyterian Church in Canada from his prior position as Director of Finance
at the Scott Mission, among other positions of experience and expertise. Oliver brought with him
a deep faith in God and a desire to serve God’s church in a meaningful and helpful way. His
gentleness, his quiet competence and his humble spirit was evident to all who worked alongside
Oliver and by those who were the beneficiaries of his skills and knowledge.

Oliver served as CFO and Treasurer in a time of increasing challenge and change for The
Presbyterian Church in Canada and in all aspects of our society in general. Complexity in financial
matters and around issues of employment generally made the work of CFO and Treasurer
increasingly challenging. Working on national budgets and overseeing the financial statements
demanded care and competence, which Oliver brought with great skill. Significant changes to the
way the church responded to the responsibilities of stewardship, over not only denominational
assets but also congregational assets entrusted into the care of the national church, were
accomplished during Oliver’s tenure.
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The global COVID-19 pandemic impacted the church in profound and lasting ways, including the
financial reality for The Presbyterian Church in Canada, both presently and into the future. Work
at the national offices also changed in significant ways. All of this was managed by Oliver, the
Management Team and the entire national office staff to the best of their ability in ways that
allowed the functioning of the national offices to continue in resourcing the wider church as
needed.

Oliver also shared in the work of the Management Team around the impending move from the
current national office location at 50 Wynford Drive to the new location at 300 Bloor Street West.
In collaboration with counterparts at the United Church of Canada and the Anglican Church of
Canada, Oliver helped to prepare the communication and documentation necessary around this
major transition for the denomination.

The Presbyterian Church in Canada gratefully gives thanks to God for the faithful ministry of
Oliver Ng and prays for a time of rest, rejuvenation and joy for him and for his family in his
retirement.

Recommendation ASC-008 (adopted, p. 31)
That the above minute of appreciate for Oliver Ng be approved.

APPRECIATION

The Assembly Council continues to be grateful to God for the commitment, energy, prayer and
thoughtfulness of those who serve this church on its committees, agencies and councils. Particular
thanks is noted for those members whose terms expire with this General Assembly: Charles
Greaves, Germaine Lovelace, Barb Sargent, Carol Stymiest, John Wilson and Bob Faris. John
Borthwick and Brenda Butler also finished their current terms but have agreed to stand for
reappointment to the Assembly Council.

The resignations of Henry Han and Ann Paterson were received and accepted, with thanks for
their service to the church.

Cherie Inksetter Victor Kim
Convener Secretary
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THE PRESBYTERIAN CHURCH IN CANADA
2024 MINIMUM STIPEND AND ALLOWANCE SCHEDULE

Presbyteries can set their own minimums,
provided they exceed those set by the General Assembly.

Categories: (see Note 1) Category | Category II Category III

Basic Stipend 2023: (see Notes 2 & 3) 42,111 39,671 37,238
the increment has been adjusted and
COLA of 6.0% has been applied to the
minimum stipend grid (see Note 1)

Basic Stipend 2024: (see Notes 2 & 3) 44,638 42,051 39,472
Increment: (see Note 4) 1,021 940 853
MINIMUM STIPEND
Starting Stipend 2024 44,638 42,051 39,472
After 1st increment 45,659 42,991 40,325
After 2nd increment 46,680 43931 41,178
After 3rd increment 47,701 44,871 42,031
After 4th increment 48,722 45811 42,884
After 5th increment 49,743 46,751 43,737
After 6th increment 50,764 47,691 44,590
After 7th increment 51,785 48,631 45,443
After 8th increment 52,806 49,571 46,296
Appropriate Accommodation: (see Note 5) Applicable to each category.
Utilities — on voucher Applicable to each category.
Heath & Dental Insurance: (see Note 6) Applicable to each category.
(working 50% or more of normal hours of work)
Continuing Education 1,000 1,000 1,000
2 weeks 2 weeks 2 weeks
OTHER

Retired Minister: 100% of Category I basic stipend and increments, plus accommodation and
utilities; pro-rated for part-time service based on 5 days per week.
(See A&P 1991, p. 344 re part-time ministries.)

Student on annual appointment: (see Note 7) $33,032 per annum, plus manse and utilities.

Student on summer appointment: Rate must meet or exceed minimum wage requirements for
the province in which the appointment takes place. Housing shall be provided and costs may be
shared with the student at a rate not to exceed $100 per week. Travel to be paid as applicable.

Sunday Supply: $195 per Sunday for both clergy and lay, plus accommodation and meals, as
required, and travel expense reimbursed at the rate of $0.45 per km.

Maximum Qualifying Income: (See Note 8) $84,480 per annum effective January 1, 2024.
Effective January 1, 2024 the members contribution level is 7.5% of their “Maximum Qualifying
Income” formerly “Pensionable Earnings” to the annual maximum.

(Please see next page for an explanation of the notes.)
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NOTES
1.  Stipend Categories:
Category I  — ordained ministers, lay directors of institutions
Category I — diaconal ministers, lay missionaries with special training

Category III — lay missionaries

The 2008 General Assembly defined COLA to be CPI (consumers price index) as per Statistics
Canada average of the year on year increases from June to May.

2. Basic Travel: The basic travel allowance is included in the minimum basic stipend figure.
The individual worker has a choice of either:

1. including on his/her annual tax return as part of income all revenue received in respect
to travel and then claiming as a deduction all business travel related expenses,

or

2. being reimbursed at a per kilometre rate as per Revenue Canada’s 4 point provision
as supplied to congregational treasurers for church workers. Basic stipend can be
adjusted downward by the mutually agreed upon cost of the option.

3. Multiple Point Charges: A travel allowance is provided equal to the average number of
kilometres travelled on a Sunday for church services within the charge, multiplied by
$41.00, to a maximum of $4,920 (non taxable).

4. Years of Service Increments: The first year of service increment is payable on the first of
the month following the completion of the first 12 months of service, counting from the date
of the service of induction/recognition. Subsequent incremental increases become effective
on the first of the month following the completion of further 12 month periods of service.

5. Appropriate Accommodation: All persons remunerated under one of the minimum stipend
categories for church workers, regardless of their marital status, are to receive 100 percent
of the fair rental value of appropriate accommodation. (see A&P 1992, p. 222)

6.  Health & Dental Insurance: Coverage under the Health & Dental Insurance plan will apply
to the above three categories of professional church workers. (See also A&P 1986, p. 212,
Item No. 6; and A&P 1988, Rec. No. 37, p. 227) As of July 1, 1998, we allow participation
of non-clergy full-time and part-time staff with 20 hours or more, conditional upon
participation of all such employees in a congregation and the congregation providing the
required premiums. (see A&P 1998, Rec. No. 24, p. 219)

7. Student on Annual Appointment: Students on annual appointment do not receive
increments, are expected to work full-time when their college is not in session (apart from
one month’s annual vacation) and must not enroll in summer programs; therefore the annual
remuneration rate for such students in respect to their congregational responsibilities is 74
percent of the basic rate set annually by the General Assembly in respect to an ordained
minister. (see A&P 1989, p. 212-213)

8. Maximum Qualifying Income: is defined as the sum of the actual stipend plus an additional
60% of stipend (in respect of allowances) up to the annual maximum.
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THE PRESBYTERIAN CHURCH IN CANADA

Operating Fund Budget
For the year ended December 31

RECEIPTS

Presbyterians Sharing
Individual Presbyterians Sharing
Income from Investments
Income from Estates

AMS Contributions

Income from other sources
Total Receipts

GENERAL ASSEMBLY/ASSEMBLY COUNCIL

General Assembly

Assembly Council/Committees

Assembly Council/Secretary’s Office
Archives

Total General Assembly/Assembly Council

LIFE AND MISSION AGENCY

Program Support and Administration
Ministry and Church Vocations
Stewardship and Planned Giving
Justice Ministries

Regional Resourcing

International Ministries
Communications

Canadian Ministries

Indigenous Ministries

Total Life and Mission Agency

SUPPORT SERVICES

Administration

Building Maintenance
Missionary Residence
Financial Services
Printing and Distribution
Sub-Total

Approved by the General Assembly — Colleges
Total Support Services

TOTAL NET EXPENDITURES

(DEFICIENCY)/EXCESS OF REVENUES OVER

EXPENSES

Transfer from Restricted Fund
Total annual movement in funds

Fund balance — Beginning of year
Fund balance — End of year

50 Wynford Drive, Toronto, Ontario, M3V 1J7

2024 College Grant Distribution Knox College

332,019

66%
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2022 2023 2024
Actual Budget Budget
$ $ $
5,030,590 4,800,000 4,700,000
130,659 250,000 230,000
(48,322) 300,000 300,000
4,589 10,000 10,000
0 40,000 40,000
43,463 63,000 63,000
5,160,979 5,463,000 5,343,000
155,194 271,760 261,076
48,571 61,103 58,700
708,808 646,483 621,067
12,872 15,878 15,255
925,445 995,224 956,098
2,245,356 1,993,278
49,259 88,751
123,866 122,891
76,287 80,531
384,045 488,000
672,914 865,722
84,958 91,985
1,256,010 1,461,853
200,000 200,000
5,092,695 5,393,011 5,180,990
747,980 834,111 827,853
366,048 319,392 320,000
(7,983) 0 0
156,026 180,000 150,000
73,764 82,000 62,000
1,335,836 1,415,503 1,359,853
544,973 536,262 503,059
1,880,809 1,951,765 1,862,912
7,898,949 8,340,000 8,000,000
(2,737,970) (2,877,000) (2,657,000)
1,700,000 2,300,000 2,500,000
(1,037,970) (577,000) (157,000)
1,713,466 675,496 98,496
675,496 98,496 (58,504)

Presbyterian College

22%
110,673

The above statement is extracted from the audited Financial Statements for The Presbyterian Church in Canada,

St. Andrew’s Hall

12%
60,367
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THE PRESBYTERIAN CHURCH IN CANADA
Forecast of Receipts & Expenditures
For the period 2025 to 2027
RECEIPTS 2025 2026 2027
$ $ $

Presbyterians Sharing 4,600,000 4,500,000 4,400,000
Individual Presbyterians Sharing 230,000 230,000 230,000
Income from Investments 310,000 300,000 300,000
Income from Estates 10,000 10,000 10,000
AMS Contributions 40,000 40,000 40,000
Income from other sources 70,000 30,000 20,000
Total Receipts 5,260,000 5,110,000 5,000,000
TOTAL ALL EXPENDITURES 7,900,000 7,500,000 7,300,000
(DEFICIENCY)/EXCESS OF REVENUES OVER

EXPENSES (2,640,000) (2,390,000) (2,300,000)
Transfer from Restricted Fund 3,000,000 3,000,000 2,500,000
Total annual movement in funds 360,000 610,000 200,000
Fund balance - Beginning of year (58,504) 301,496 911,496
Fund balance — End of year 301,496 911,496 1,111,496

THE PRESBYTERIAN CHURCH IN CANADA
CONDENSED FINANCIAL INFORMATION
AS AT DECEMBER 31, 2022

NOTE: Statutory financial statements for the under noted entities, as reported on by independent auditors, are
available through the Church Office of The Presbyterian Church in Canada, 50 Wynford Drive, Toronto,

Ontario, M3C 1J7.

Anyone wishing to obtain a copy of the statutory financial statements or any information there from is requested to
contact the CFO at the above address or by telephone 1-800-619-7301 or 416-441-1111 or by fax 416-441-2825.
The Presbyterian Church in Canada (PCC)
J. B. Maclean Bequest Fund
The Presbyterian Church in Canada — Pension Fund
The Presbyterian Church Building Corporation

Knox College, Toronto

The Presbyterian College, Montreal
St. Andrew’s Hall, Vancouver
Women’s Missionary Society*

The following information has been extracted from the audited financial statements for each entity or a review

engagement (*).

Statement of Financial Position as at December 31, 2022

The Presbyterian Church in Canada

Operating Restricted Endowment 2022 2021

Fund Funds Funds Total Total
Assets $ $ $ $ $
Current assets
Cash 162,258 2,444,469 2,015,144 4,621,871 4,954,608
Accounts receivable 572,964 1,548,130 5,696 2,126,790 3,161,402
Prepaid expenses and sundry assets 23,039 3,009 26,048 30,742
Loans/mortgages receivable — current 214,391 214,391 423,112
Executive staff mortgages receivable 11,725

current
758,261 4,206,990 2,023,849 6,989,100 8,581,589
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Investments 65,549,587 43,646,897 109,196,484 130,509,212
Loans/mortgages receivable 1,871,843 1,871,843 1,764,735
Executive staff mortgages receivable 577,431
Capital assets 370,316 1,015,778 1,386,094 1,334,758
Properties held for congregational use 1,469,899 1,469,899 1,635,630
Other assets 19,268 19,268 16,135

69,261,645 44,681,943 113,943,588 135,837,901
758,261 73,468,635 46,705,792 120,932,688 144,419,490
Liabilities and Fund Balances
Current liabilities
Accounts payable and accruals 82,765 3,900,788 245,542 4,229,095 4,767,946
Gift annuities payable — current 136,511 136,511 146,865
82,765 4,037,299 245,542 4,365,606 4,914,811
Gift annuities payable 1,459,063 1,459,063 1,778,814
82,765 5,496,362 245,542 5,824,669 6,693,625
Fund balances 675,496 67,972,273 46,460,250 115,108,019 137,725,865
758,261 73,468,635 46,705,792 120,932,688 144,419,490
The Presbyterian Church in Canada
Statement of Revenues and Expenses and Changes in Fund Balances
For the year ended December 31, 2022
Operating Restricted Endowment 2022 2021
Fund Funds Funds Total Total
Revenues $ $ $ $ $
Contributions
Presbyterians Sharing — congregations 5,030,590 5,030,590 5,362,620
Presbyterians Sharing — individuals 130,659 130,659 342,220
Contributions for the work of LMA
Atlantic Mission Society 41,469
Presbyterian World Service & Development 2,756,180 2,756,180 1,907,337
Donations, bequests and gifts 4,589 2,458,147 281,602 2,744,338 3,129,880
Proceeds from dissolved congregations 1,699,280 1,699,280 1,912,628
5,165,838 6,913,607 281,602 12,361,047 12,696,154
Other revenues
Income from investments (48,322)  (10,063,122) (7,957,217)  (18,068,661) 13,523,797
Government grants (CEWS) 485,701
Income from other sources 43,463 2,121 755,267 800,851 307,625
5,160,979 (3,147,394) (6,920,348) (4,906,763) 27,013,277
Expenses
Operating agencies
General Assembly and its Council 925,445 925,445 821,343
Life & Mission Agency 5,092,695 5,092,695 5,097,382
Support Services 1,335,836 1,335,836 1,385,734
7,353,976 7,353,976 7,304,459
Distributions and other
Fund distributions 8,862,291 838,137 9,700,428 9,490,094
Grants to colleges 544,973 544,973 613,180
Amortization of capital assets 38,442 73,264 111,706 118,931
7,898,949 8,900,733 911,401 17,711,083 17,526,664
Excess (deficiency) of revenues over
expenses for the year (2,737,970)  (12,048,127) (7,831,749)  (22,617,846) 9,486,613
Interfund transfers 1,700,000 (1,797,437) 97,437
Total annual movement in funds (1,037,970)  (13,845,564) (7,734,312)  (22,617,846) 9,486,613
Fund balance — Beginning of year 1,713,466 81,817,837 54,194,562 137,725,865 128,239,252
Fund balance — End of year 675,496 67,972,273 46,460,250 115,108,019 137,725,865

L
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The Presbyterian Church in Canada — J.B. Maclean Bequest Fund
Statement of Financial Position as at December 31, 2022 (Draft — February 6, 2023)
Board
Operating  Restricted McTavish 2022 2021
Fund Funds Fund Total Total
Assets $ $ $ $ $
Current
Cash and investment certificates 282,676 115,595 20,428 418,699 379,570
Accounts receivable 5,696 5,696 10,870
Inventory 2,542 2,542 3,139
Prepaid expenses and deposits 3,009 3,009 2,224
Due from Operating Fund 87,461 87,461 87,461
293,923 203,056 20,428 517,407 483,264
Portfolio Investments 2,160,314 2,160,314 2,731,884
Property and Equipment 1,015,778 1,015,778 926,000
3,470,015 203,056 20,428 3,693,499 4,141,148
Liabilities Current
Accounts payable and accrued liabilities 64,191 64,191 38,151
Deferred revenue 131,351 131,351 113,684
Promissory note payable 50,000 50,000 50,000
Obligation owing to other funds 87,461 87,461 87,461
Bank loan payable 44,444
333,003 333,003 333,740
Fund balances 3,137,012 203,056 20,428 3,360,496 3,807,408
3,470,015 203,056 20,428 3,693,499 4,141,148
The Presbyterian Church in Canada — J. B. Maclean Bequest Fund
Statement of Revenues and Expenditures and Changes in Fund Balances
For the year ended December 31, 2022 (Draft — February 6, 2023)
Board
Operating Restricted McTavish 2022 2021
Fund Funds Fund Total Total
$ $ $ $ $
Revenues
Revenue from Conference Centre 709,425 709,425 224,595
Investment income 825 (10,766) (9,941) 143,617
Unrealized portfolio gains (losses) (395,186) (395,186) 147,733
Other revenues 297,299 26,201 323,500 345,710
612,363 15,435 627,798 861,655
Expenditures
Operating expenses 936,641 936,641 485,535
Other 64,638 167 64,805 150,285
1,001,279 167 1,001,446 635,820
Excess (deficiency) of revenues over (388,916) 15,268 (373,648) 225,835
expenditures
Amortization/capitalization 73,264 73,264 64,963
Excess (deficiency of revenues over (462,180) 15,268 (446,912) 160,872
expenditures
Inter-fund transfers 88,444 (88,444)
Fund balance, beginning of year 3,510,748 276,232 20,428 3,807,408 3,646,536
Fund balance, end of year 3,137,012 203,056 20,428 3,360,496 3,807,408
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The Presbyterian Church in Canada — Pension Fund
Statement of Net Assets Available for Plan Benefits
As at December 31, 2022
2022 2021
Assets $
Cash 8,093,153 5,962,757
Investments 315,088,252 344,525,299
Contributions and other receivables 252,571 1,129,994
Accrued interest and dividends receivable 67,908 190,726
323,501,884 351,808,776
Liabilities
Accounts payable and accrued liabilities 318,924 288,784
Net Assets Available for Plan Benefits 323,182,960 351,519,992
The Presbyterian Church in Canada — Pension Fund
Statement of Changes in Net Assets Available for Plan Benefits
For the year ended December 31, 2022
2022 2021
Increase in Assets $
Contributions
Employer — annual normal costs 2,082,889 1,821,319
Employer — special payments 3,761,052 5,043,029
Plan members 2,872,950 3,414,974
Interest and dividend income 12,140,444 8,446,312
Net realized and unrealized gains on investments 8,464,085 6,263,771
Change in unrealized gains on investments (37,572,040) 26,245,567
Other income 20,231 26,346
(8,230,389) 51,261,318
Decrease in Assets
Benefit payments to retirees 15,459,085 14,856,628
Termination refunds 1,367,086 3,551,094
Administrative expenses 2,483,657 2,313,063
Other disbursements 796,815 -
20,106,643 20,720,785
Increase in net assets available for plan benefits during the year (28,337,032) 30,540,533
Net assets available for plan benefits — Beginning of year 351,519,992 320,979,459
Net assets available for plan benefits — End of year 323,182,960 351,519,992
Colleges
Knox, Presbyterian and St Andrew’s Hall
As at December 31, 2022
Knox* Presbyterian St. Andrew’s 2022 2021
College College Hall Total Total
Assets $ $ $ $ $
Current assets 1,314,774 337,171 3,514,337 5,166,282 5,756,470
Loans receivable 19,342 35,000 54,342 75,315
Investments 24,107,837 2,913,783 16,341,375 43,362,995 48,877,135
Capital assets 3,784,342 985,770 7,952,548 12,722,660 11,693,898
Total assets 29,206,953 4,256,066 27,843,260 61,306,279 66,402,818
Liabilities and Funds/Surplus
Balances
Liabilities 3,615,457 368,385 5,928,542 9,912,384 10,397,594
Funds/surplus balances 25,591,496 3,887,681 21,914,718 51,393,895 56,005,224
Total liabilities and fund/surplus 29,206,953 4,256,066 27,843,260 61,306,279 66,402,818
balances
Excess of revenues over expenditures
for the year 28,765 (458,932) (2,855,000) (3,285,167) 1,929,024

Note: *Knox College’s fiscal year runs from May 1stto April 30th, the information noted here is unaudited information for

the period January Ist to December 31st.
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The Presbyterian Church in Canada
‘Women’s Missionary Society
Statement of Financial Position
As at December 31, 2022

Assets

Cash

Accounts receivable
Investments

Liabilities and Fund Balances

Accounts payable and accrued liabilities

Trust Funds

The Presbyterian Church in Canada
‘Women’s Missionary Society

Statement of General Fund’s Revenues, Expenditures and Fund Balance

For the year ended December 31, 2022

Revenues

Synodical givings

Legacies received — unrestricted
Individual gifts

Canadian periodical grant

Haiti

India

Ref. Montreal

Kenora Fellowship Centre
Interest and other

Canada Emergency Wage Subsidy

Expenditures
Salaries and benefits
Administration
Council meeting
Grants

Excess (deficiency) of revenue over expenditures for the year

Transfer from Internally Restricted and Endowment Fund

Page 70
2022 2021
$ $

74,420 161,288
1,125 997
1,027,984 1,053,170
1,103,529 1,215,455
20,985 30,482
20,985 30,482
1,082,544 1,184,973
1,103,529 1,215,455

2022 2021

$ $

87,116 116,923
4,523 8,715
12,799 4,087
- 10,887
. (31,245)
435 6,028
1,303 3,606
(5,810)
1,509 367
45,891
109,897 159,449
116,272 153,825
15,245 15,587
17,624 2,088
- 150
149,141 171,650
(39,244) (12,201)
39,244 12,201
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ATLANTIC MISSION SOCIETY
To the Venerable, the 148th General Assembly:

The purpose of the Atlantic Mission Society (AMS) is to glorify God and support with prayer,
study and service mission endeavours through The Presbyterian Church in Canada.

We are a group of women and men from the four Atlantic Provinces who have a heart for Christ’s
mission in the world. The AMS provides financial support to Presbyterians Sharing and PWS&D
projects from the Society level and from local auxiliaries. AMS members serve on national
committees of The Presbyterian Church in Canada, including Assembly Council, Life and Mission
Agency Committee, PWS&D Committee and International Affairs Committee, as well as serving
on synod and presbytery committees and Synod Council. Members also work with, and support
financially, one synod and two presbytery camps.

The AMS continues to publish The Presbyterian Message, with subscriptions going across
Canada. The Message keeps members connected with each other and the wider church with
mission studies and news of mission oriented events happening locally, nationally and
internationally. At the annual meeting in September 2022 it was decided to reduce the number of
publications to five each year. Each publication will include two monthly devotions and two
Prayer Corners. There will be no publication in July or August. The Message is also available
electronically.

Joan Cho, the long-serving editor of the Message will retire at the end of September, after our
annual meeting. Joan has been an exceptional editor and those within the AMS appreciate her
dedication, time and effort to produce a quality magazine each month. We wish her much joy in
her retirement with her husband, Stephen Cho, who recently celebrated 50 years of ordination.

The AMS is pleased to announce that Marion Barclay will take over as editor of the Message,
upon Joan’s retirement.

Due to COVID-19, the annual meeting for 2022 was held using Zoom. The annual meeting for
2023 will be hosted in person by the Pictou Presbyterial at St. Andrew’s Church in New Glasgow,
Nova Scotia, from September 15-17, 2023.

For Mission Awareness Sunday, a service has been prepared by members of the AMS for use by
auxiliaries as they lead worship on April 30, 2023.

The focus of the AMS is shifting from doing the mission work itself, to educating and empowering
the people of God so that congregations and Sunday Schools are encouraged and enabled to reach
out with Christ’s love. Many groups lead worship on Presbyterians Sharing and PWS&D Sundays,
providing education for the whole congregation and arranging for opportunities for greater
involvement in carrying out Christ’s mission. Many AMS auxiliaries develop Lenten, Advent or
other seasonal challenges to support the Canadian Food Grains Bank, Gifts of Change and other
projects. The response from congregations and Sunday Schools is generous and positive.

The way we do mission work is changing, but giving thanks to God, and relying on the Holy Spirit
to lead us, we continue to share Christ’s love with the world.

Robert Griffiths
President

COMMITTEE ON BILLS AND OVERTURES
To the Venerable, the 148th General Assembly:

The Committee on Bills and Overtures is made up of commissioners who are clerks of synod and
presbytery, and the Clerks of Assembly. This is one of the committees of this Assembly proposed
by the Committee on Business during the first sederunt. As a way of expediting the committee’s
work so its report can be included in PC-Biz for the consideration of commissioners, it met by
videoconference prior to the Assembly.



Committee on Bills and Overtures (cont’d) — 2023 Page 72

Book of Forms 308 describes the responsibilities of this committee. Briefly, it receives documents
transmitted to the Assembly, such as petitions, unreferred overtures, references and appeals, and
prepares recommendations regarding how the Assembly might handle them.

This year, the committee received and considered six unreferred overtures and two referrals. The
committee recommends that three overlapping overtures be answered by a decision taken at this
Assembly, that the other three overtures be referred to church bodies and that two special
commissions be named to manage the references.

OVERTURE NO. 6, 2023 (p. 267)

Re: Living Faith concerning the church as “the new Israel”

Overture No. 6, 2023 proposes an amendment to the definition of the church as “the new Israel”
in Living Faith, therefore the following recommendation is made.

Recommendation BOV-001 (adopted, p. 14)
That Overture No. 6, 2023 re Living Faith concerning the church as “the new Israel” be
referred to the Committee on Church Doctrine.

OVERTURE NO. 7, 2023 (p. 267-68)
Re: Amalgamation of presbyteries of Central Alberta and Edmonton-Lakeland

OVERTURE NO. 8, 2023 (p. 268)
Re: Amalgamation of Presbyteries of Central Alberta and Edmonton-Lakeland

Overture No. 7, 2023 and Overture No. 8, 2023 ask that the Presbyteries of Central Alberta and
Edmonton-Lakeland be amalgamated. In the body of each overture is a note that the Presbytery of
Peace River is considering amalgamation with these presbyteries as well. Subsequently, an
overture from the Presbytery of Peace River expressing a desire to amalgamate with the
Presbyteries of Central Alberta and Edmonton-Lakeland was received by the General Assembly
Office. Since the proposal of the three overtures seeks the same outcome, it is reasonable to answer
them all in a response to Overture No. 11, 2023 re amalgamation of Presbyteries of Central
Alberta, Edmonton-Lakeland and Peace River.

Recommendation BOV-002 (adopted, % 14)
That the prayer of Overture No. 7, 2023 and of Overture No. 8, 2023 re amalgamation of
presbyteries of Central Alberta and Edmonton-Lakeland, be answered by the Assembly’s

decision regarding Overture No. 11, 2023 re amalgamation of Presbyteries of Central
Alberta, Edmonton-Lakeland and Peace River.

(See Recommendation BOV-005 below, p. 73.)

OVERTURE NO. 9, 2023 (p. 268-69)
Re: Ruling elders as interim moderators

It is the prayer of Overture No. 9, 2023 that legislation be enacted to permit presbyteries to create
alternative processes for the oversight, health and welfare of congregations, including
commissioning ruling elders to serve as interim moderators of sessions. Since this requires polity
consideration, the following recommendation is made.

Recommendation BOV-003 (
That Overture No. 9, 2023 re ruling elders as interim moderators be referred to the Clerks
of Assembly.

OVERTURE NO. 10. 2023 (p. 269)
Re: Increase benefits for mental health services

Overture No. 10, 2023 acknowledges that the church’s group insurance coverage for mental health
counselling was increased to $700 by the General Assembly in 2022 but advocates for a further
review of the coverage for mental health services in the church’s group insurance plan, with a
view to increasing coverage for counselling and other related services. Therefore, the following
recommendation is made.

Recommendation BOV-004 (adopted, p. 14)
That Overture No. 10, 2023 re increase benefits for mental health services be referred the
Pension and Benefits Board.
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OVERTURE NO. 11, 2023 (p. 269)
Re: Amalgamation of Presbyteries of Central Alberta, Edmonton-Lakeland and Peace River

Overture No. 11, 2023 is a request from the Presbytery of Peace River to amalgamate with the
Presbytery of Central Alberta and the Presbytery of Edmonton-Lakeland. The latter two
presbyteries had previously submitted overtures seeking amalgamation with each other and
suggesting that the Presbytery of Peace River may also want to be part of the same amalgamation.

There have been close bonds between the presbyteries. The Presbytery of Peace River currently
has only one minister on its constituent roll by virtue of being an equalizing minister and is
supported by an assessor presbytery from the Presbytery of Edmonton-Lakeland. The clerk of the
Presbytery of Edmonton-Lakeland is currently serving as the clerk of Central Alberta. Those are
just two examples of how the presbyteries are already interconnected.

Informal conversations with the clerks of those presbyteries indicate there are no procedural
complications anticipated.

The membership rolls, appendices, records, histories, assets and any liabilities of the three
presbyteries would be held by the newly amalgamated body. Technologies widely used during the
COVID-19 pandemic will enable meetings to take place across the breadth of the presbytery.

This is a straightforward, though significant decision. The Committee on Bills and Overtures
believes there is no reason to delay the amalgamation by referring the matter to any other body.
Therefore, the following recommendation is made.

Recommendation BOV-005 (adopted, p. 14)
That Overture No. 11, 2023 re amalgamation of Presbyteries of Central Alberta, Edmonton-
Lakeland and Peace River be referred to the Clerks of Assembly, with power to issue.

REFERENCE NO. 1 - PRESBYTERY OF WESTERN HAN-CA (p. 270)
Re: Corrective Case

The Rev. Tim Choi, Director of the Edmonton Urban Native Ministry, initiated a corrective case
against the Presbytery of Western Han-Ca. In a related matter, the Rev. Alfred Lee initiated a
complaint against the Presbytery of Western Han-Ca. The Presbytery of Western Han-Ca decided
that it was unable to conduct these cases because one of the parties involved in both cases was
serving as presbytery moderator. Therefore, the decision was made to refer the matter to the Synod
of British Columbia. The synod executive then made a referral to the 2023 General Assembly
since the Assembly was the next higher court to meet.

Recommendation BOV-006 (adopted, p. 14)

That Reference No. 1, 2023 re corrective cases against the Presbytery of Western Han-Ca
be referred to a special commission of the 2023 General Assembly, with terms of reference,
to meet expeditiously and report to the next General Assembly.

REFERENCE NO. 2 - PRESBYTERY OF EDMONTON-LAKELAND (p. 270)
Re: Disciplinary Case

A harassment case was initiated by a minister of Word and Sacrament against a ruling elder. One
party to the case who was dissatisfied with its outcome asked that a disciplinary case be conducted
as provided for by the Policy and Procedures for Address Harassment in the Church. The
presbytery believed so many of its members had already engaged in various ways with the parties
that it would not be able to conduct an impartial disciplinary case. For this reason, the presbytery
agreed to refer the matter to the next higher court, which in this case, is 2023 General Assembly.

Recommendation BOV-007 (adopted, p. 14)

That Reference No. 2, 2023, be referred to a Special Commission of the 2023 General
Assembly, with terms of reference, to meet expeditiously and report to the next General
Assembly.

Jeffrey Murray
Convener
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COMMITTEE ON BUSINESS
To the Venerable, the 148th General Assembly:

The Business Committee presents the following report and recommendations.

ATTENDANCE AT THE ASSEMBLY
Recommendation BUS-001 (adopted, p. 12)

That with a view to having their attendance recorded, each commissioner, young adult and
student representative be requested to register with the Assembly Office.

SEDERUNTS

The Assembly’s first sederunt will be held immediately following opening worship on Sunday,
June 4, at the Church of St. David, Halifax. The remaining sederunts will be held in Loyola
Conference Hall, St. Mary’s University. The dates and times are in the recommendation below.

Recommendation BUS-002 (adopted, p. 12)

That the remaining sederunts be on Monday from 9:00 am to approximately 12:00 noon,
from 2:00 pm to approximately 5:00 pm, and 7:00 pm to approximately 9:00 pm; Tuesday
from 9:00 am to approximately 12:00 noon, and 2:00 pm to approximately 5:00 pm;
Wednesday from 9:00 am to approximately 12:00 noon, 2:00 pm to approximately 5:00 pm,
and from 7:00 until the completion of business of the Assembly.

SEDERUNTS AND AGENDA
All reports, supporting documents and information are available on PC-Biz (assembly.presbyterian.ca).

The provisional agenda for the 2023 General has been prepared and is outlined below by sederunts
with orders of the day indicated and the sequence of reports for presentation.

Sunday June 4, 2023
7:00 pm Assembly Opening Worship
Sederunt 1

Constitution of Assembly

Roll of Assembly, Students and Young Adult Representatives

Election and Installation of Moderator

A Service of Commissioning

Welcome of Guests and Moderators of Previous Assemblies
Committee to Advise with the Moderator

Committee on Business (including setting the agenda for the Assembly)
Committee to Nominate Standing Committees (Introduction)
Presentation of Records for Examination

9:00 pm Adjournment
Monday June S, 2023
9:00 am Worship

Sederunt 2

Territorial Acknowledgement
Commissioner Orientation
Business (see order of reports below)
Stated Hour: 11:00 am — The Rev. Nakae Yoichi; Moderator,
Korean Christian Church in Japan
12:00 noon  Adjournment

2:00 pm Sederunt 3
Business Committee
Business (see order of reports below)
Stated Hour: 4:00 pm — The Rev. Dr. Robert Faris: Moderator of the
147th General Assembly
4:20 pm — Introduction to Narratives of Hope and
Possibility
Good News Story Video
5:00 pm Adjournment
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7:00 pm Sederunt 4
Business Committee
Business (see order of reports below)
Stated Hour ~ 7:40 pm — The Rev. Dr. Carlos Emilio Ham; Evangelical
Theological Seminary of Matanzas, Cuba
8:00 pm — Conversation: Narratives of Hope and

Possibility
9:00 pm Adjournment
Tuesday June 6, 2023
9:00 am Worship
Sederunt 5

Business Committee
Business (see order of reports below)
Stated Hour  10:30 am — Cutting Edge of Mission: Ms. Robi Damelin
and Ms. Laila Al Shekh; Parents Circle-
Families Forum, Palestine/Israel
11:00 am — International Affairs Committee
12:00 noon Adjournment

2:00 pm Sederunt 6
Business Committee
Business (see order of reports below)
Stated Hour  3:40 pm — Rabbi David Ellis: Rabbi-at-Large; Atlantic

Canada
4:00 pm — Conversation: Narratives of Hope and
Possibility
Good News Story Video

5:00 pm Adjournment

Wednesday June 7, 2023

9:00 am Worship

Sederunt 7

Business Committee
Business (see order of reports below)
Stated Hour 10:30 am — Bishop Susan Johnson; Evangelical
Lutheran Church in Canada
Good News Story Video
12:00 noon Adjournment

2:00 pm Sederunt 8

Business Committee

Business (see order of reports below)
5:00 pm Adjournment

7:00 pm Sederunt 9
Business Committee
Business (see below)
Committees of the Assembly
Young Adult Representatives
Commission re Matters Left Uncared for or Omitted
Adoption of Minutes
Completion of Business
9:00 pm Adjournment of the Assembly

BUSINESS AGENDA

The agenda for the periods of business will focus on moving through the recommendations in each
of the reports presented to the General Assembly, subject to amendment on recommendation of
the Committee on Business. Each committee report will be introduced by the convener, followed
by moving through the recommendations, led by the Moderator.
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Atlantic Mission Society (AMS)

Women’s Missionary Society (WMS)

Trustee Board (TRB)

Pension and Benefits Board (PAB)

Presbyterian Church Building Corporation (PCB)
Bills and Overtures Committee (BOV)

Clerks of Assembly (CLK)

Theological Colleges

Knox College (KNX)

St. Andrew’s Hall (SAH)

Presbyterian College (PCO)

Vancouver School of Theology (VST)
Ecumenical and Interfaith Relations Committee (EIR)
International Affairs Committee (IAC)

Life and Mission Agency Committee (LMA)

Maclean Estate Committee (MEC)

Church Doctrine Committee (CDC)

Church History Committee (HIS)

National Indigenous Ministries Council (NIM)

Assembly Council (ASC)

Special Committee re Listening, Confession and Association (SCL)
Committee to Nominate Standing Committees (NOM)

Other Assembly Committees that will report as necessary
Committee on Business
Special Committees of 2022 General Assembly
Committee to Examine Records (CER)
Committee to Confer with the Moderator (CON)
Committee on Terms of Reference (CTR)
Committee on Courtesies and Loyal Addresses (CLA)
Moderator nominates special committees

Recommendation BUS-003 (adopted, p. 12)
That the agenda listed above be approved, subject to changes proposed in further reports of
the Committee on Business.

RECEIVE AND CONSIDER REPORTS

The recommendation below asks the Assembly to receive and consider all the reports of standing
and special committees presented in PC-Biz. This is a procedural motion that opens the reports
and facilitates the ability to approve motions contained within the reports. This motion will save
considerable time later in the Assembly by eliminating the need to go through the voting process
to receive each report one by one. Many courts and committees use this as a means of streamlining
their meetings. Since this will mean that each report is open, it will also provide the opportunity
throughout the Assembly to hear from conveners and ask questions before the reports are finally
adopted, regardless of what happens to the recommendations in any given report.

Commissioners will note that the Education and Reception Committee’s recommendations, which
are in the Life and Mission report, will be before the Assembly with the following
recommendation. Any commissioner who has questions or concerns about these recommendations
may speak to Tim Purvis, Associate Secretary of the Ministry and Church Vocations.

Recommendation BUS-004 (adopted, p. 12)
That the reports of standing and special committees listed in PC-Biz be received and
considered.

There is one report submitted for information to this Assembly: Nominations (NMS) which are
submitted from presbyteries for Moderator and various positions.

Recommendation BUS-005 (adopted, p. 12)
That the report of Nominations be adopted.
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CONSENT RECOMMENDATION

A consent recommendation is intended to be used for recommendations that are expected not to
require discussion by the court in order to allow more time for subjects that do require further
prayerful deliberation. Some committees will propose that one or more of the report’s
recommendations be adopted by consent. At that moment, any commissioner may ask for one (or
more) of the recommendations to be removed from the consent agenda in order for it to be
discussed and voted on in the usual manner. This is done by going to one of the microphones and
indicating which recommendations a commissioner wishes to remove from the consent
recommendation. The request to remove such a recommendation is not to be debated.

AMENDMENTS AND ADDITIONAL MOTIONS

Any commissioner wishing to propose amendments or additional motions may do so through the
‘submit motion’ tab in PC-Biz. Motion coordinators will prepare these for presentation and
projection for the Assembly. In order for amendments or additional motions to be considered by
the General Assembly, commissioners need to present these at the appropriate time by proceeding
to a microphone and be recognized by the Moderator.

Recommendation BUS-006 (adopted, p. 12)

That, in order for the PC-Biz motion coordinators to prepare reports for projection,
commissioners who have knowledge that they will be presenting additional motions or
amendments are to prepare them in a preceding sederunt and upload them in PC-Biz.

COMMITTEES OF THIS ASSEMBLY

The names proposed for the committees of this Assembly are recommended by the Committee on
Business.

Roll and Leave to Withdraw

In order to maintain an accurate roll of each Assembly, help the Assembly be prayerfully mindful
of commissioners who are unwell or called away from the Assembly on an urgent matter, hold
commissioners accountable for the fulfillment of their Assembly responsibilities and ensure there
is a quorum, a Committee on Roll and Leave to Withdraw is normally named at each Assembly.
This year the Business Committee is prepared to assume this responsibility.

Recommendation BUS-007 (adopted, p. 12)

That the responsibilities normally handled by the Committee on Roll and Leave to Withdraw
be managed by the Committee on Business and that any requests for leave or changes to the
roll be submitted to the committee by email through the General Assembly Office’s Senior
Administrator, Terrie-Lee Hamilton at thamilton@presbyterian.ca.

In light of the schedule for the General Assembly, the Committee on Business including the
Committee on Bills and Overtures, met by video conference in May to prepare their reports to the
Assembly.

Recommendation BUS-008 (adopted, p. 12)
That the committees of Assembly be constituted as follows:

Committee on Bills and Overtures

Convener: Jeffrey M. Murray

Clerks of Assembly: Victor Kim, Donald G.A. Muir

Commissioners who are clerks of presbytery or synod: Neil A. Ellis, Laura V.
Hargrove, Charles E. McPherson, Shirley F. Murdock

Committee on Business
Convener: John LF. Barrett
Members: Douglas R. Kendall, Michael A. Koslowski, Lynda Pinnington

Committee to Confer with the Moderator

Convener: Robert N. Faris

A Clerk of the General Assembly

Members: Lori-Kim den Otter, Germaine Lovelace, Laurie McKay, Timothy R.
Purvis
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Committee on Courtesies and Loyal Addresses
Convener: Kristine E. O’Brien
Members: Marc Dunn, Lydia MacKinnon, Toomas Paasuke

Committee to Examine Records

Convener: Barbara E. Sargent

Members: Beverley L. Feick, Heung Ryeol Henry Han, John Hazlewood, Robert D.
Wilson

Committee on Terms of Reference
Convener: D. Anne Phillips
Members: Colin J. Cross, Andrew Fullerton, Donald Walcott

DISSENT
Dissents to any recommendation (Book of Forms 295) may be offered after a decision of the court.

Commissioners may to go to a microphone to state that they are dissenting by saying their name
and presbytery. Those commissioners wishing their name recorded in the minutes are to place
their name on a list provided at the time of making the dissent.

Those who wish to make a dissent with reasons are to submit it by email to the Committee on
Business through Terrie-Lee Hamilton at thamilton@presbyterian.ca. Commissioners are to use
the dissent forms available for download on PC-Biz in the Resources section (be sure to indicate
the recommendation number). Insofar as possible, dissents with reasons must be forwarded close
to the time of that decision. Reasons for dissent will be accepted up to ten days from the date the
decision is made. Those who wish to have reasons for their dissent to appear in the Assembly
minutes must ensure their reasons do not exceed 250 words.

LEAVE TO SIT

Recommendation BUS-009 (adopted, p. 12)

That the Committee to Nominate Standing Committees, the Assembly Council and the
Committee on Education and Reception (Life and Mission Agency Committee) be granted
leave to sit during the Assembly.

CONVENERS OF COMMITTEES AND STAFF

Each year, many of the conveners of committees and staff members of committees and agencies
of the General Assembly are not commissioners. In such cases, the General Assembly has granted
permission for them to speak to issues during the presentation of their reports.

Recommendation BUS-010 (adopted, p. 12)
That conveners and staff members of committees and agencies be given permission to speak
during their reports upon the request of the Moderator.

YOUNG ADULT REPRESENTATIVES

Young Adult Representatives are named by presbyteries and have had the opportunity to offer an
advisory vote since 2009. The advisory vote expresses the will of the representatives but only the
commissioner vote is used to determine whether a recommendation is adopted. In 2021, the
Assembly also agreed that Young Adult Representatives be granted permission to move and
second motions on the floor of the Assembly.

This year, the young adult representatives will be invited to advise the court on the
recommendations they select. The advisory vote will be announced before the commissioners
express their vote.

OVERTURES

There are two types of overtures that are received by the Committee on Business and presented to
the General Assembly. Referred overtures are submitted as of February 28 by a synod, presbytery
or a session transmitted through the presbytery with a request that they be sent to one of the
standing committees of the General Assembly. Unreferred overtures are those that are submitted
without a referral request or are received by April 1.
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Overtures 2023
This year, there are five referred overtures that have been forwarded to standing committees and
six unreferred overtures before the Bills and Overtures Committee which will recommend to the
Assembly actions for them.
The texts of the overtures are found among the reports of the Assembly in PC-Biz as:

Referred Overtures — 2023 (ROV)

Unreferred Overtures — 2023 (UOV)
In this Acts and Proceedings, they are combined as Overtures-2023 from p. 265-69.

Overtures received after April 1st

The practice for handling overtures received after the annual April 1 deadline whereby they are to
be held by the Clerks of Assembly for next year’s General Assembly is outlined in the Book of
Forms 296.3. The originator of the overture is given an opportunity to request to which committee
or agency it shall be referred for consideration in following year. This year no overtures fall into
this category.

PETITIONS, REFERENCES, CORRECTIVE CASES AND APPEALS

This year two references were received and forwarded to the Committee on Bills and Overtures.
The summary of references can be found among the reports to the Assembly at References (REF)
and in this Acts and Proceedings on p. 270,

At the time of preparing this report, there are no corrective cases or appeals for this Assembly.

NOTICE OF MOTION

I give notice that, at a future sederunt, I will move or cause to be moved that the Constitution of
the Pension Plan be reconsidered (Pension and Benefits Board, Recommendation PAB-003, p. 233
and PAB-004, p. 236).

John LF. Barrett
Convener

COMMITTEE ON CHURCH DOCTRINE
To the Venerable, the 148th General Assembly:

Since the 147th General Assembly, the Committee on Church Doctrine met twice. In September
2022, the meeting was hosted by Thornhill Church in Thornhill, Ontario. The committee
experienced wonderful hospitality of welcome, provided by the minister, staff and members of the
congregation on behalf of everyone at Thornhill Church. The second meeting in February 2023
was held at 50 Wynford Drive, with gracious assistance from the staff of the General Assembly
Office. The committee was thankful to the session and the congregation of Thornhill Church and
to the staff of the General Assembly Office for the wonderful hospitality that was extended to the
committee.

CHURCH DOCTRINE REC. CDC-001 (A&P 2022, p. 120, 38)

Recommendation CDC-001 as amended, was adopted as follows:

That the Committee on Church Doctrine commend the fine work already done for the church
in this area for its study and use and that the Committee on Church Doctrine be directed to
compile the previous reports into a single document for the use of the church.

There is an excellent resource page, Gender, Sexuality and Inclusion — The Presbyterian Church
in Canada, summarizing history as well as listing relevant reports and adopted recommendations
at the Social Action Hub of the Justice Ministry of The Presbyterian Church in Canada.

The original report of the committee was amended by the decision of the Assembly to read as

follows (p-31=32).
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1985 — The Church and Homosexuality; Committee on Church Doctrine (A&P 1985, p. 238—
41, adopted p. 31)

That the prayer of Overture No. 14, 1984 be granted in terms of the above statement.

1994 — Human Sexuality; Committee on Church Doctrine (A&P 1994, adopted as amended,
p. 251-74, 56)

That the 120th General Assembly adopt the foregoing statement on human sexuality, and that it
be discussed by sessions, synods and presbyteries and that this input be included in the continuing
report of the Church Doctrine Committee and that this be the response of the General Assembly
to the prayers of Overture No. 22, 1987 and Overture No. 9, 1989.

1998 — Human Sexuality; Committee on Church Doctrine (A&P 1998, p. 233-38, 48)

Report was adopted, p. 48.

This report was short and procedural. No substantive material re gender or sexuality.

1999 — Human Sexuality; Special Committee re Overture No. 15,1997 and Overture No. 34,
1998 (A&P 1999, p. 441, 31)

Report was adopted, p. 31.

This report was short and procedural. No substantive material re gender or sexuality.

2000 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2000, p. 482-92,
39,49)

Report was adopted.

2001 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2001, p. 534-35)

This interim report was short, and primarily provided an update on the committee’s progress. It
indicated a plan to present a final report in 2003

2002 — Human Sexuality; Special Committee on Sexual Orientation (A&P 2002, p. 46970,
30-31)

This interim report responded to an overture that the special committee use the 1994 Church
Doctrine report on human sexuality as the basis for its work. The committee’s response to the
overture was adopted.

2002 — Human Sexuality; Committee on Church Doctrine (A&P 2002, p. 237, 21)
Response to Overture No. 19, 2001 re understanding of marriage.

2003 — Final Report of Special Committee re Sexual Orientation (A&P 2003, p. 526-45)

“That the above be the responses to Overture No. 15, 1997, Overture No. 34, 1998 and Overture
No. 22, 1998.” (p. 44)

Note: most of the special committee’s other recommendations were adopted, except one which
recommended that congregations and sessions be encouraged to use a study guide created by the
committee called “Listening...”. Report as a whole adopted on p. 45.

2015 — Body, Mind and Soul — study guide on human sexuality (Life and Mission Agency and
Committee on Church Doctrine)

In response to recommendations adopted by General Assembly (A&P 2015, p. 53941, 46), the
Committee on Church Doctrine and Life and Mission Agency, Justice Ministries prepared a joint
study guide called “Body, Mind and Soul” on the topics of human sexuality, sexual orientation
and other related matters raised in the overture. The study guide was posted on the church’s
website by the end of October 2015 and congregations, sessions, presbyteries and synods were
invited to share the result of their conversations with both the Committee on Church Doctrine and
the Life and Mission Agency, Justice Ministries prior to March 31, 2016.
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2017 — The Church and People who are Transgender or Intersex; Life and Mission Agency,
Justice Ministries (A&P 2017, p. 374-79)

Justice Ministries was directed by the 2016 General Assembly to prepare a report regarding the
spiritual needs of transgender and intersex people. (A&P 2016, p. 28, 265)

A narrative report, which included information from confidential interviews with transgender
members of the church and members of their families, was prepared and adopted by the 2017
General Assembly.

General Assembly adopted a recommendation that congregations, ministers, chaplains, elders and
youth leaders be encouraged to study the report: “The Church and People who are Transgender or
Intersex”. (A&P 2017, p. 36)

2017 — The Historic Argument Concerning Human Sexuality; Committee on Church
Doctrine (A&P 2017, p. 480-504)

“That the documents “The Historic Argument Concerning Human Sexuality” and “What the Bible
teaches on Covenanted Monogamous Same-sex Relationships” be commended to the agencies,
colleges, congregations, sessions, presbyteries, synods, committees and groups of The
Presbyterian Church in Canada for study and response to the Committee on Church Doctrine
through the General Assembly Office by January 31, 2018”. (A&P 2017, p. 539, adopted p. 28)

2017 — What the Bible teaches on Covenanted Monogamous Same-Sex Relationships;
Committee on Church Doctrine (A&P 2017, p. 505-36)

2017 — Biblical Reflection re Human Sexuality; Life and Mission Agency, Justice Ministries
(A&P 2017, p. 542-49)

“Additional Motion J.R Lackie moved, duly seconded, that the biblical reflection presented in the
report of the Life and Mission Agency Committee concerning the responses to the various
overtures on human sexuality be sent to sessions, presbyteries, synods and colleges for study,
reflection and report by January 31, 2018. Adopted.” (A&P 2017, p. 38)

2021 - Final Report Rainbow Communion Special Committee re LGBTQI Listening (A&P
2021, p. 584670, 22)

“That this report and its recommendations together with the supporting resources be commended
to congregations, the Life and Mission Agency and the courts of the church to assist in the process
of reconciliation.”

Recommendation CDC-001 (adopted, p. 32)
That the documents listed above be noted as historic documents and recommend that the
church to refer to them as needed.

ADDITIONAL MOTION RE PHYSICIAN ASSISTED SUICIDE DOCUMENT (A&P 2022,
p. 38)

The following additional motion was adopted by the General Assembly last year: “that the change
of the title of the document “Physician Assisted Suicide” to “Medical Assistance in Dying
(MAID)” not be delayed to a future Assembly but be endorsed by this Assembly and that the
change be immediate”.

In 2015, the General Assembly adopted a recommendation asking the Committee on Church
Doctrine to “undertake a study of the issue of physician assisted death and report to a future
Assembly”. (A&P 2015, p. 49) The committee responded by preparing a substantial report, under
the title of “Physician Assisted Suicide”, which was presented to the General Assembly in 2017.
The General Assembly of that year adopted the following recommendation: “That the above
interim response to physician assisted suicide be commended for use by agencies, colleges,
congregations, sessions, presbyteries, synods, committees and groups within The Presbyterian
Church in Canada and that comments be reported back to the Committee on Church Doctrine by
January 31, 2018”. (A&P 2017, p. 273, 25) Feedback was received from across the church and in
2019, the committee reported briefly that it had received feedback and would work on revisions
to the document. (A&P 2019, p. 259)
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In 2021, the Committee on Church Doctrine offered an interim report on this question and the
General Assembly adopted the following recommendation: “That congregations, presbyteries and
agencies be encouraged to discuss possible change to the title, from “Physician Assisted Suicide”
to “Physician Assisted Suicide: Medical Assistance in Dying” and report comments to the
Committee on Church Doctrine through the Clerks of Assembly by January 31, 2022”. (A&P
2021, p. 298, 49)

In 2022, the Committee on Church Doctrine reported to the General Assembly that among the
feedback it had received from the wider church, there were a considerable number of requests that
the title of the document be changed. The committee also indicated that it would report back to
the General Assembly on this particular question in 2023. However, the General Assembly in 2022
passed the following motion: “That the change of the title of the document “Physician Assisted
Suicide” to “Medical Assistance in Dying (MAiD)” not be delayed to a future Assembly, but be
endorsed by this Assembly, and that the change be immediate”. (A&P 2022, p. 38)

After due consideration of the recommendation that was passed at the Assembly, the Committee
on Church Doctrine discussed the difficulty of simply switching the title and keeping the spirit of
the original document intact.

We believe that the 2017 report stands as a historic document of the committee and one that was
previously commended for use by the General Assembly as an interim response on these questions.
We note that at the present time, the 2017 interim report is not included in the Social Action
Handbook and is not among the documents included in the Social Action Hub. As a historic
document then, it will continue to bear its original title in the minutes and recommendations of
past Assemblies.

Moving Forward

The Committee on Church Doctrine is aware that the landscape around what is commonly referred
to as Medical Assistance in Dying (MAiD) has developed significantly in the years since the report
of 2017. It is also likely that there will be further significant changes in the coming years since the
federal government is presently exploring the extension of MAID to those diagnosed with mental
illnesses and/or to mature minors. We believe it will be helpful for the committee to continue
following these developments and, in due course, to prepare theological and pastoral reflections
that will assist the church in responding to these developments practically and faithfully.

Recommendation CDC-002 (amended, p. 26)

That the intention of the Committee on Church Doctrine be affirmed to continue exploring
the questions and realities around Medical Assistance in Dying (MAiD) and its intention to
submit reflections to the General Assembly that will assist the church to respond faithfully
and practically.

DOCTRINE OF DISCOVERY - THEOLOGICAL REFLECTION

At its September meeting, the committee also formed a group to formulate a theological reflection
on the 200th year of the Doctrine of Discovery. The committee feels that the church needs to do
more work together on understanding the role and implications of the Doctrine of Discovery. This
involves individual and collective action. This work involves learning and clarifying concepts
along with hearing and understanding the effect and impact of missionary activity and the theology
supporting that activity. It now desires to address the Doctrine of Discovery, along with other
practices and beliefs that supported colonization. The committee plans to examine The
Presbyterian Church in Canada’s theology and practice in consultation with the National
Indigenous Ministries Council (NIMC) to clarify the presence and role the Doctrine of Discovery
and other colonial concepts had in its missionary activity to reveal areas the church might need to
change for the continued repudiation of the doctrine of discovery and other concepts that supported
colonization.

PREAMBLE TO THE ORDINATION OF TEACHING AND RULING ELDERS (A&P
2021, p. 292-98)

Currently, the committee is also working on updating the preamble to the ordination of teaching
and ruling elders, a report on church and state and a statement on unity in diversity.
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RETIRING MEMBERS APPRECIATION

Lela Burt and Heather J. Vais are completing the terms of those who resigned from the committee.
Blair Bertrand and Karla Wubbenhorst are completing their second term. The committee extends
its thanks for their invaluable service.

Wally Hong Jeremy Bellsmith
Convener Secretary

CLERKS OF ASSEMBLY
To the Venerable, the 148th General Assembly:

The Clerks of Assembly are guided by the strategic plan of The Presbyterian Church in Canada.
They address wide-ranging governance issues as they respond to enquiries from individuals and
courts of the church. The Clerks conduct workshops and prepare resources designed to enhance
the mission and ministry of the church and to support its leaders. They often emphasize the rich
theology that undergirds our governance and they help the church consider how to implement
legislation in ways that are gracious and fair. The Clerks consult with church bodies, provide
governance resources and host consultations with presbytery and synod clerks.

2022 GENERAL ASSEMBLY REFERRALS

CLERKS OF ASSEMBLY REC. CLK-007 (A&P 2022, p. 124-25, 37)
Re: Overture No. 8, 2019 re right to dissent (A&P 2019, p. 513, 229, 17; A&P 2021, p. 302-04, 22)

The prayer of Overture No. 8, 2019 deals with the right to dissent. What does it mean to dissent?
In terms of Presbyterian polity, it means to hold and express an opposing opinion.

For example, when a motion is adopted, those who vote against the motion may be satisfied that
their vote adequately expresses their opposition to it. If those who vote against the motion want
their opposition registered, they may ask to have their dissent (indication of their opposing
opinion) recorded in the minutes of the meeting. They may also ask that the reasons for their
dissent be included. Those who dissent relieve themselves from responsibility for the adoption of
the motion. Therefore, if a court is censured by a higher court for making a particular decision,
those who dissented would not be found at fault. While dissenting relieves a person from
responsibility for the adoption of the motion, the person is still duty-bound, with all members of
the court, to carry out any action that results from the motion.

Overture No. 8, 2019 asks the General Assembly to:

1. review and rectify inconsistences in the law of the church as touching upon dissent resulting
from the action of the 2017 General Assembly in removing section 12.1 from the Book of
Forms without recourse to the presbyteries under the Barrier Act;

2. review and rectify actions of the 2018 General Assembly in adopting Recommendation
No. 6 of the report of the Clerks of Assembly prior to its defeating Recommendation No. 5
of the same report;

3. and take such steps, with the consent of the presbyteries if deemed necessary, to reaffirm
the right of a presbyter to record dissent from an action taken by any court of which the
presbyter is a member under any of the following circumstances: a) the presbyter has
participated in the vote and is dissatisfied with the result; b) the presbyter has been absent
with leave of the court and is dissatisfied with an action taken while so absent; or c) the
presbyter has been absent having expressed prior regrets and is dissatisfied with an action
taken while so absent; or to do otherwise as the General Assembly, in its wisdom, may deem
best.

The Clerks of Assembly provide the following responses.

1.  Book of Forms 12.1 was removed by the 2016 General Assembly because it suggested a
member of a court could dissent from a decision made even though they were not present
for the vote, as long as they had the court’s permission to be absent. This contradicted the
primary legislation regarding dissent that requires a member of a court to have voted on a
subject before they can dissent from it.
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While the Barrier Act process fosters prayerful unhurried discussion when considering
changes to church law, commissioners of the 2016 Assembly agreed that the rationale for
deleting section 12.1 was so self-evident that the action did not justify the time presbyteries
would need to invest in the Barrier Act process. Therefore, the Assembly chose to rectify
this inconsistency in the law of the church by deleting section 12.1 from the Book of Forms
without requiring recourse to presbyteries.

For reference, here is Book of Forms 91 which provides the church’s definition of dissent.

91. Any member of a court who has voted on a question and is not satisfied with
the decision is entitled to have their dissent recorded. By so doing they are relieved
from responsibility for the decision and saves himself/herself from censure on
account of it. The dissent must be given in when the decision is announced.
Reasons for dissent may be given in at that time or within ten days. If in proper
language, they are entered in the minutes. When deemed necessary the court
prepares answers that are disposed of by being entered in the appropriate minutes.

2. In 2018, the Clerks of Assembly identified a similar inconsistency by noting that section 8.1
also contains a contradiction to the primary dissent legislation of section 91. Section 8.1
allows an elder to dissent from a session decision even though they were, with permission,
absent from the meeting, did not participate in the discussion and did not vote. Therefore,
the Clerks of Assembly recommended the deletion of a portion of section 8.1. The
recommendation was defeated. In the opinion of the Clerks of Assembly, the Book of Forms,
therefore, continues to carry this inconsistency.

For reference, here is section 8.1 showing the proposed amendment.
8.1 A session has standing leave to meet during the sittings of the General Assembly.

The fact that Recommendation No. 6 (that the prayer of the overture be answered by the
report) was adopted by consent before Recommendation No. 5 (that a portion of section 8.1
be deleted as shown above) was defeated is not an issue. In effect, the prayer of the overture
was answered by saying no to the recommendation. What is an issue, in the opinion of the
Clerks, is that the Book of Forms continues to be inconsistent in its treatment of the right to
dissent.

3. The Clerks of Assembly agree with the overture’s request to reaffirm that a presbyter may
dissent from any action taken when the presbytery participated in the vote. They do not
agree that a presbyter be granted the right to dissent in any other circumstance since it
contradicts Book of Forms 91 and our denomination’s understanding that the church
discerns the mind of Christ through mutual consent and not by the decision of individuals
acting in isolation. We pray, speak, listen and reflect together when seeking God’s will.
Opinions brought to a meeting can be changed by discussion. If a member of a court is not
present for the discussion that leads to a vote, they are not exposed to the reasoning that
leads to that decision. Therefore, they cannot properly dissent from the decision because
their disagreement, in part, would be with a conversation they did not hear.

The Clerks continue to believe the church discerns the mind of Christ through mutual consent and
therefore, a person cannot dissent from the decision when they have not participated in the
discussion and decision of the community.

Since Overture No. 8, 2019 was not answered by the 2022 General Assembly and since the dissent
reference in Book of Forms 8.1 continues to be an important inconsistency in our legislation, the
Clerks of Assembly make the following recommendation.

Recommendation CLK-001 (referred to the Committee on Church Doctrine, p. 15)
That the following amendment to Book of Forms 8.1 regarding dissent, be approved and
that this be the answer to the prayer of Overture No. 8, 2019:

8.1 A session has standing leave to meet during the sittings of the General Assembly.
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SPECIAL COMMITTEE RE PETITION NOS. 1 AND 2, 2021, REC. SCP-006 (A&P 2022,
p. 301, 27)
Re: General Assembly’s Committee to Nominate Standing Committees

Recommendation SCP- 2022 instructed the General Assembly Office, over the next three
years, to take steps to ensure that the make-up of the General Assembly’s Committee to Nominate
Standing Committees is representative of the ethnic and cultural mix of The Presbyterian Church
in Canada.

The current method for appointing the Committee to Nominate Standing Committees is found in
the Book of Forms 288.1.

288.1 A Committee to Nominate Standing Committees, consisting of nine members
of The Presbyterian Church in Canada, shall be appointed by the General Assembly
with members being nominated by synods from within their bounds, with one synod,
every three years in rotation, nominating two members. Each synod nomination will
alternate between clergy and non-clergy each time its term comes in the rotation. The
convener is to be named from among the membership. Each member shall serve a
three-year non-renewable term with one third of the members retiring each year.

Synods currently make nominations for the committee without knowledge of the nominees of the
other synods. The Clerks of Assembly believe it would be helpful for a coordinating body to
receive the nominations from synods, work to ensure that the representation sought by the 2022
Assembly is achieved as closely as possible, then present for General Assembly’s consideration a
slate of nominees for the Committee to Nominate Standing Committees. The Clerks of Assembly
suggest that the Assembly Council be the coordinating body. While the intention of the
coordinating body would be to utilize the nominations of the synods, it may be that sometimes the
nominations from synods would not provide the coordinating body with the ethnic and cultural
mix of nominees necessary to meet the directive of the General Assembly. The Clerks of Assembly
believe it would be helpful, in these rare situations, for the coordinating body to have the ability
to propose nominees from beyond those submitted by the synods. The Assembly Council would
also nominate a ninth member of the committee when needed to compensate for the fact that there
are only eight synods. Giving the coordinating body the ability to name this ninth nominee every
third year and to name a nominee from beyond the synod nominations in rare cases would allow
that body to use those nominations to fill any gaps in the representation of the Committee to
Nominate Standing Committees.

The Assembly Council would encourage the nominating synods to make more than one
nomination each to give the Assembly Council a wider range of options. In the letter to the synods
from the General Assembly Office seeking nominations, the particular ethnic and cultural needs
of the Committee to Nomination Standing Committees would be shared and appropriate
nominations from the synods would be encouraged. The Assembly Council would then receive
the nominations from the synods and strive to compile a list of nominees that best ensures the
representation being sought. Only when it is necessary to achieve the desired makeup of this
committee would the Assembly Council exercise the option of nominating from beyond the names
supplied by the synods. The final list of nominees would be presented to the General Assembly
for consideration as part of the Assembly Council’s report. Given that the committee members are
on a three-year term with one third of the members retiring each year, this would mean that in
most years the General Assembly would be presented with three names for consideration.

This alternative procedure was sent to synod clerks. Feedback received from some synods
expressed concern about the ability to provide multiple nominations since there are currently
challenges to provide a single nomination. The convener of the Committee to Nominate Standing
Committees was also notified.

A recommendation was made to the Assembly Council meeting in March 2023 and suggestions
regarding further clarification were received by the Clerks. Consequently, they modified the report
and resubmitted it to the Assembly Council Executive. The Executive concurred with the
amendments and the proposed method to form the Committee to Nominate Standing Committees.

If the 2023 General Assembly adopts the recommendation that the Assembly Council be the body
to coordinate and present the membership of the Committee to Nominate Standing Committees to
the General Assembly, a remit would be sent down through the Barrier Act for approval or
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disapproval by presbyteries since this represents a change in the law of the church. If there is
appropriate support for the change, a final motion to amend the Book of Forms as necessary would
be considered by the 2024 Assembly.

Book of Forms 288.1 would be amended as follows. The bold text represents new legislation. The
amended version appears in the recommendation below.

288.1 A Committee to Nominate Standing Committees, consisting of nine members of The
Presbyterian Church in Canada, shall be appointed by the General Assembly. with-members

O yROG;

to- Synods will present candidates
for the Committee to Nominate Standing Committees to the Assembly Council every
three years from members within their bounds. The Assembly Council, when
necessary in the rotation, will name a ninth member to the committee. The Assembly
Council will prepare a slate of nominees for the consideration of the General Assembly
that is representative of the membership of the denomination. In rare cases, should the
need arise, the Assembly Council may choose a nominee from beyond the names
presented by the synods in order to meet the General Assembly’s directive for an
appropriate ethnic and cultural mix on the Committee to Nominate Standing
Committees. The convener is to be named from among the membership. Each member shall
serve a three-year non-renewable term with one third of the members retiring each year.

Recommendation CLK-002 (adopted, p. 15)
That Book of Forms 288.1 be amended as follows and be remitted to the presbyteries under
the Barrier Act.

288.1 A Committee to Nominate Standing Committees, consisting of nine members
of The Presbyterian Church in Canada, shall be appointed by the General Assembly.
Synods will present candidates for the Committee to Nominate Standing Committees
to the Assembly Council every three years from members within their bounds. The
Assembly Council, when necessary in the rotation, will name a ninth member to the
committee. The Assembly Council will prepare a slate of nominees for the
consideration of the General Assembly that is representative of the membership of the
denomination. In rare cases, should the need arise, the Assembly Council may choose
a nominee from beyond the names presented by the synods in order to meet the
General Assembly’s directive for an appropriate ethnic and cultural mix on the
Committee to Nominate Standing Committees. The convener is to be named from
among the membership. Each member shall serve a three-year non-renewable term
with one third of the members retiring each year.

2023 OVERTURES

OVERTURE NO. 2, 2023 (p-265=66)
Re: Use of independent human resources personnel in presbyteries

Overture No. 2, 2023 recognizes the need, from time to time, for pastoral intervention in the life
of a presbytery or congregation and that the intervention is often provided by members of
presbytery. It suggests that the complexity of some of these situations may exceed the ability of
presbyters to address them adequately due to a lack of expertise or time. Noting the damage
unresolved discord can have on interpersonal relations and the overall life of a church body, the
overture asks the General Assembly to direct presbyteries to use professional human relations
personnel to intervene in situations of personnel or congregational concern and to direct the
presbytery regarding corrective action to be taken by the presbytery.

The overture describes the kind of situation that the Presbyterian judicial process called a Non-
disciplinary Case is meant to reconcile. Book of Forms 324 states:

There may be times when relationships are strained within the congregation or between the
congregation and/or session and the minister. This may result in complaints being made that
are non-disciplinary in nature. Such complaints may include several minor acts of
negligence, unsuitable actions, differences of opinion and personal misunderstandings or
disputes that, when taken together, undermine effective ministry.
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The non-disciplinary case is a process for addressing concerns like these that sometimes emerge
in congregations or with ministry personnel. Built into the process are opportunities for parties to
discuss issues and resolve differences. The church is expected to follow these procedures.

Nevertheless, within the context of these procedures, our polity does not prevent a presbytery from
employing human resources personnel that are deemed to be helpful in resolving issues within a
presbytery. It is important for presbyteries to recognize when a situation is beyond the court’s
knowledge or ability to resolve and when consultation with experts is required. The Clerks of
Assembly are aware of situations where companies with expertise in conflict resolution, for
example, have been employed by presbyteries to help congregations. Such companies normally
present assessments and recommendations for consideration. The final decisions regarding church
matters must rest with church courts.

The Clerks of Assembly are supportive of the spirit of the overture however they believe it would
be problematic for the General Assembly to, in the words of the overture, “direct presbyteries to
use professional human relations persons to intervene in personnel or congregational concerns and
direct the presbytery in remedial action(s)”. While it is helpful for the church to be reminded that
there may be instances when it is better to draw upon the expertise of professionals, presbyteries
need to have the freedom to decide when to make that choice and not be directed to do so in all
circumstances as the overture seems to suggest.

Recommendation CLK-003 (adopted, p. 15)
That the prayer of Overture No. 2, 2023 re use of independent human resources personnel
in presbyteries be answered in terms of the above report.

OVERTURE NO. 4, 2023 (p. 267)
Re: Book of Forms 176.6 re Historical Certificate

Overture No. 4, 2023, raises questions about Book of Forms 176.6 that describes our polity
regarding the Historical Certificate and section 251 that describes our polity regarding the Letter
of Standing. It is the prayer of the overture that the background and purpose of the Historical
Certificate be provided as well as its relationship to the Letter of Standing.

Historical Certificate

Normally, when a minister who is on the appendix to the constituent roll of “Presbytery A”
(usually a minister who is retired or without a pastoral charge), moves within the bounds of
“Presbytery B”, that minister will ask “Presbytery A” to transfer their name to the appendix of
“Presbytery B”. Membership on the appendix of any presbytery is a privilege to be requested and
not a right to be demanded and therefore an application is made.

The Historical Certificate is intended to be used in scenarios when this orderly transfer does not
happen.

Long before The Presbyterian Church in Canada included the Historical Certificate in its
legislation (A&P 1999, p. 434, 47), the subject was delt with from time to time by the church. The
report of the Articles of Faith Committee to the 1964 General Assembly, for instance, states that
ministers who move beyond the bounds of presbytery and do not ask for their certificate may,
upon proper notification to them, be removed from the appendix to the roll by action of presbytery,
“the reasons minuted and on request, a Historical Certificate should be given them. Only a
Historical Certificate could suit the case, as they would be residing beyond the supervision of
presbytery”. (A&P 1964, p. 334)

Therefore, the Historical Certificate is issued to a minister whose name is removed from one
presbytery without being transferred to another. This legislation makes three declarations
regarding the minister who is not formally a member of any presbytery but has not resigned from
the denomination. (Book of Forms 176.6.1)

1. Itrecognizes that the person is still a minister in good standing of The Presbyterian Church
in Canada.

2. Itannounces that since the person is not on the appendix of any presbytery’s roll, the minister
is not under the supervision of The Presbyterian Church in Canada. A Clerks of Assembly
report to the 1997 Assembly suggests that the “not under the supervision” statement might
reduce the church’s liability when ministers on the appendix become engaged in a ministry
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“over which The Presbyterian Church in Canada can exercise no direct oversight”. (A&P
1997, p. 258) The Clerks of Assembly are now of the view that the question of reducing
liability would need current legal advice in order to be relevant today.

3. Upon application, such a minister may be re-instated by a presbytery to membership on the
appendix to its constituent roll. The re-instating presbytery is encouraged to make the
appropriate inquiries before granting membership. (Book of Forms 176.6.2)

176.6 Historical Certificate (Appendix A—16)

176.6.1 A person whose name has been removed from the appendix to the roll of
presbytery without recourse to judicial process ceases to be a minister under
supervision by The Presbyterian Church in Canada. They must be given an historical
certificate noting they were ordained to the ministry of Word and Sacraments and is
at the date of issuance a minister of The Presbyterian Church in Canada in good and
regular standing, the certificate to indicate the reasons for their removal from the
appendix to the roll and noting that the individual thereby ceases to be a minister under
the supervision of The Presbyterian Church in Canada.

176.6.2 A person whose name has been removed from the appendix to the roll without
recourse to judicial process, although ceasing to be a minister under supervision by
The Presbyterian Church in Canada is thereby not deprived of their ordination to the
ministry of Word and Sacraments in the Church Catholic. They may make application
through a presbytery to be re-instated by that presbytery to membership on the
appendix to the roll, the presbytery to make the appropriate inquiries.

Book of Forms 176.6.3 and 176.6.4 address the same issues as they apply to members of the Order
of Diaconal Ministries.

The Clerks of Assembly find it peculiar that a person can be considered a minister in good standing
of the church while not being under the care or authority of the church but that appears to be the
reality of this legislation. They also recognize that it is sometimes difficult, if not impossible, to
locate a minister who has left the presbytery without notification making it a challenge to issue a
Historical Certificate. If there is interest by the church, the Clerks could research these concerns
further.

Letter of Standing

A Letter of Standing is an orderly way for a minister or certified candidate for ordination, who no
longer wishes to be under the care and oversight of The Presbyterian Church in Canada, to be
released. Upon request, a Letter of Standing may be issued by a presbytery for this purpose.

The Letter of Standing makes three declarations.

1. The person is in good standing with The Presbyterian Church in Canada at the time the letter
is issued.

2. Upon receipt of the Letter of Standing, the applicant ceases to be a minister or candidate for
ordination of The Presbyterian Church in Canada.

3. Those who have received a Letter of Standing may only return to the denomination with the
permission of the General Assembly. Such a minister would apply for admittance to the
church through the Committee on Education and Reception.

251.  Upon their own application, a presbytery may grant to a minister or certified
candidate for ordination, against whom are pending no matters in the way of judicial
process, a Letter of Standing (see Appendix A-15) setting forth the facts of the
minister’s ordination or certification and certifying to their presbyterial standing at the
date of issue.

251.1  Upon the receipt of a Letter of Standing, the applicant ceases to be a
minister or certified candidate for ordination of The Presbyterian Church in
Canada; and the Letter of Standing can only be received by a presbytery with the
permission of the General Assembly. (A&P 1894)

While the legislation regarding the Letter of Standing indicates that it is issued upon request, there
are situations when presbyteries have found it necessary to issue this request on their own
initiative. For example, if a minister is known to have been received by another denomination but
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has not requested a Letter of Standing and is unavailable, it is reasonable for one to be issued.
Similarly, if a minister is inactive and is not responding to repeated communications and there is
no reason to pursue a disciplinary case, presbyteries have relied on issuing a Letter of Standing.
This is in keeping with presbytery responsibility to provide care and oversight for those on its roll
and appendix to the roll.

Therefore, to clarify that it is within the jurisdiction of the presbytery to issue a Letter of Standing,
the following Declaratory Act is proposed.

Declaratory Act, section 251

While in most cases, a Letter of Standing shall only be issued upon the application of the
minister, a presbytery, having pastoral responsibility and jurisdiction over ministers, may
also issue a Letter of Standing on its own initiative, provided efforts are made to contact and
discuss the issuance with the minister.

From this assessment, it can be said that the Historical Certificate and the Letter of Standing serve
distinct purposes within the life of the denomination.

Recommendation CLK-004 (adopted, p. 15)

That the above background and clarification regarding the meaning and use of the Historical
Certificate and the Letter of Standing, be the answer to the prayer of Overture No. 4, 2023
re Book of Forms 176.6 re Historical Certificate.

Recommendation CLK-005 (adopted, p. 15)
That the following Declaratory Act, affirming what the Assembly understands to be the law
of the church regarding the issuance of a Letter of Standing, be adopted:

Declaratory Act, section 251

While in most cases, a Letter of Standing shall only be issued upon the application of
the minister, a presbytery, having pastoral responsibility and jurisdiction over
ministers, may also issue a Letter of Standing on its own initiative, provided efforts
are made to contact and discuss the issuance with the minister.

OVERTURE NO. 5, 2023 (p. 267)
Re: Book of Forms Appendix A-17 reworded

Overture No. 5, 2023 ask that Book of Forms Appendix A-17, the edict of ordination and induction
(Word and Sacraments) be amended to address questions of clarity of language and the realistic
expectations of its use.

The Clerks of Assembly note that the Committee on Church Doctrine, in consultation with the
Life and Mission Agency, is working on a response to Overture No.11, 2019 re preamble to
ordination and induction of ministers. An interim report to the 2021 Assembly proposed an
updated wording for the edict which is to be read prior to the ordination and induction of ministers
of Word and Sacraments. A final report has not yet been received.

The Committee on Church Doctrine has focused its work on updating the preamble and the
language contained in the edict, not on whether the edict is realistic in its expectations. Rather than
have two bodies working independently on this appendix, the Clerks of Assembly propose that
they communicate the prayer of this overture to the Committee on Church Doctrine so that
committee’s response can serve as the answer to the prayer of Overture No. 5, 2023.

Recommendation CLK-006 (adopted, p. 15)

That the prayer of Overture No. 5, 2023 be answered by the response of the Committee on
Church Doctrine to Overture No. 11, 2019 re preamble to ordination and induction of
ministers.

GUIDELINES RE ORDINATION AND MARRIAGE — CLARIFICATION

In 2022, the Clerks of Assembly provided Guidelines re Ordination and Marriage, as requested by
the 2019 General Assembly. Those guidelines may be found on pages 12629 of the 2022 Acts
and Proceedings.

Part of the 2022 Guidelines addressed the issue of exercising liberty of conscience and action and
is set out below.
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Exercising Liberty of Conscience and Action

An individual who holds the belief that marriage is between a man and a woman is permitted to
exercise liberty of conscience and action in this situation and be assured that they will not be
censured on account of this exercise. Limits to these liberties are stipulated in the remits and
described below.

How does a member of a church court exercise liberty of conscience and action regarding the
potential call, ordination or induction of an LGBTQI person? The legislation in Remit C, 2019
stipulates that liberty of conscience and action applies to ‘participation’ in ordinations (ruling and
teaching elders), inductions (teaching elders) and installations (ruling elders).

Such a person may, without fear of censure:

- Abstain from voting for the ordination, induction or installation.
- Vote against the ordination, induction or installation.
- Send regrets to any meeting dealing with the ordination, induction or installation.

This would apply in the context of a presbytery considering a call, ordination or induction of a
minister of Word and Sacraments or of a session considering candidates for ruling eldership.

This does not apply in a situation where a candidate has chosen not to disclose their sexual
orientation or gender identity. Under no circumstances it is appropriate to enquire or pry into that
part of a person’s life (see Calling a Minister — Human Rights considerations).

A question that has been asked of the Clerks is whether liberty of conscience and action can be
claimed in voting against the ordination, induction or installation of an individual.

Remit C, 2019, states:

That congregations and presbyteries may call and ordain as ministers and elect and
ordain as ruling elders LGBTQI persons (married or single) with the provision that
liberty of conscience and action regarding participation in ordinations, inductions and
installations be granted to ministers and ruling elders.

Previous guidance interpreted liberty of conscience and action to include voting against
ordinations, inductions and installations. However, upon reflection the Clerks of Assembly believe
that clarification to that guidance is needed to ensure respect for any LGBTQI candidate, and to
protect those speaking to matters of ordination, induction and installation from committing what
could be a serious act of discrimination based on sexual orientation, gender identity or marital
status.

Remit C, 2019 states two things. Congregations and presbyteries may call and ordain as ministers
and elect and ordain as ruling elders LGBTQI persons, whether they are married or single. It also
states that liberty of conscience and action regarding participation in ordinations, inductions and
installations be granted to ministers and ruling elders.

While every minister and ruling elder has the freedom to vote as they choose on all issues, that
freedom is set within the boundaries of the church’s theology and doctrine. By adopting Remits B
and C, 2019 The Presbyterian Church in Canada agreed that LGBTQI people may be called and
serve as ruling and teaching elders, whether they are married or single.

Therefore, to vote against the ordination, induction and installation of an individual, if that vote is
based specifically on the individual’s sexual orientation, gender identity or marital status and if
such reasons for that vote are publicly voiced, such a vote would contradict the adopted theology
and doctrine of The Presbyterian Church in Canada and would be out of order.

Those who vote on the ordination, induction or installation of ministers and ruling elders are not
required to explain why they vote as they do. Their vote is between themselves and God, though
it is expected that they will be guided by the theology of our denomination that they have promised
to support when making their own ordination vows. However, if a member of a court speaks
against an ordination, induction or installation based on the candidate’s sexual orientation, gender
identity or for reasons counter to either of the church’s definitions of marriage, the member could
be ruled out of order because such a position would contradict to the teaching of the church.
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Remit C does not remove the right or responsibility of ministers and ruling elders to discern and
vote on ordinations, inductions and installations. It does, however, affirm that all individuals
seeking to be ordained, inducted or installed into ministries of the church be evaluated based on
their qualifications and gifts and not on the basis of their sexual orientation, gender identity or
marital status.

With this clarification, the Clerks of Assembly propose the following revision (shown in bold) to
the guidance provided in 2022.

Exercising Liberty of Conscience and Action

An individual who holds the belief that marriage is between a man and a woman is permitted to
exercise liberty of conscience and action and not be censured on account of this exercise. Limits
to these liberties are stipulated in the remits and described below.

The legislation in Remit C, 2019 stipulates that liberty of conscience and action applies to
‘participation’ in ordinations (ruling and teaching elders), inductions (teaching elders) and
installations (ruling elders).

Such a person may, without fear of censure:

- Abstain from voting for the ordination, induction or installation.

- Vote against the ordination, induction or installation, provided reasons for that vote are
not based on the candidate’s sexual orientation, gender identity or marital status and
voiced publicly as such.

- Send regrets to any meeting dealing with the ordination, induction or installation.

This would apply in the context of a presbytery considering a call, ordination or induction of
ministers of Word and Sacraments or of the ordination, election or admission to session of ruling
elders.

This does not apply in a situation where a candidate has chosen not to disclose their sexual
orientation or gender identity. Under no circumstances it is appropriate to enquire or pry into that
part of a person’s life (See Calling a Minister — Human Rights considerations).

Recommendation CLK-007 (referred to Clerks of Assembly, p. 16)
That the Guidelines re Ordination and Marriage, as clarified, be adopted.

ONLINE VOTING FOR GENERAL ASSEMBLY MODERATOR

While the Clerks of Assembly and the Committee to Advise with the Moderator were authorized
by the 2021 General Assembly to facilitate online voting for the Moderator nominee of the 2022
General Assembly, the fact that there was a single nominated candidate precluded a need for a
vote.

Online voting did take place for the Moderator nominee for the 2023 General Assembly, the first
such vote in the denomination’s history. A system called ElectionBuddy was utilized and the
experience of the vote was extremely satisfactory.

Emails for over 1,140 presbyters were entered into the system and each person was invited to
submit a preferential ballot for the Moderator nominee, meaning that they would choose their first,
second and third choices. In the event that a majority was not achieved in the first ballot, the third-
place nominee would be dropped from the ballot and the second choices of that nominee’s ballot
would be added to the remaining two candidates to determine the successful candidate.

Security regarding the voting process is very high. Every email address is assigned an encrypted
identity and each email address is allowed only one vote. There is no possibility that a single email
address can be used to vote multiple times. The settings have been configured so that the vote is
anonymous. The only information available to the administrator, the Principal Clerk, is who has
voted and who has yet to vote. On April 3, the Principal Clerk, along with the Committee to Advise
with the Moderator, met and obtained the final results of the ballot. Again, neither the Principal
Clerk nor the committee could see who voted for whom, just the final tally of who emerged with
the most votes.
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With a few minor glitches, such as some emails not correctly entered and a few emails not
appearing right away, the online voting was a clear success. The overall cost for using
ElectionBuddy was just over $400. This amounts to a clear savings over the cost of a national vote
for the Moderator nominee when paper ballots were produced and circulated across the church.

Recommendation CLK-008 (adopted, p. 15)

That the Clerks of Assembly and the Committee to Advise with the Moderator be permitted
to continue using ElectionBuddy or a similar online voting system, to facilitate the voting
process for the Moderator nominee for future General Assemblies.

CLERKS’ CONSULTATION

Normally, every two years, the clerks of synod and presbytery are invited to gather for a few days
of worship, fellowship, discussion and education. This provides an opportunity for clerks to
establish valuable contacts while discussing and learning about church polity and procedures. The
event is hosted by the General Assembly Office with the participation of other national office staff
and guests. Each presbytery or synod pays a registration fee and the balance is funded by
Presbyterians Sharing. Due to COVID-19 restrictions, the 2020 consultation was postponed until
Friday, April 14 to Monday, April 17, 2023. Judging by the enthusiastic attendance, it continues
to serve a need.

COMMISSION RE MATTERS LEFT UNCARED FOR OR OMITTED

The minutes of the Synod of Central, Northeastern Ontario and Bermuda were not presented to
the 2022 General Assembly for attestation. The 2022 General Assembly agreed that these minutes
should be submitted for attestation to the Commission re Matters Left Uncared For and Omitted.
(Committee to Examine Records, Rec. CER-003, A&P 2022, p. 39) Upon receiving the minutes,
the commission examined them on Thursday, March 6, 2023. The minutes were attested with
notes.

The commission is made up of the Clerks of Assembly and the Moderator of the 2022 General
Assembly. (A&P 2022, p. 48)

Victor Kim and Don Muir
Clerks of Assembly

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE
To the Venerable, the 148th General Assembly:

The Ecumenical and Interfaith Relations Committee facilitates national and international
ecumenical and interfaith relationships of the denomination and is accountable to the General
Assembly of The Presbyterian Church in Canada. The committee also consults with other
committees, the Ecumenical Officer, the Life and Mission Agency and the Moderator of the
General Assembly to participate in advocacy work through our partnerships.

ECUMENICAL SHARED MINISTRIES

Ecumenical shared ministries can be wonderful ways to sustain and nurture a vibrant Christian
witness in many communities. “An ecumenical shared ministry is people worshipping and serving
God in a unified way while still maintaining their denominational identity and connections. It is any
combination of denominations sharing a program, mission, ministry or building.” (Ecumenical
Shared Ministries Handbook, presbyterian.ca/ecumenical-handbook) The committee encourages
congregations to nurture ecumenical partnerships for social enterprise and social ministries in their
communities. More information can be found in the Ecumenical Shared Ministries Handbook
through Canadian Ministries of the Life and Mission Agency.

WEEK OF PRAYER FOR CHRISTIAN UNITY

The Week of Prayer for Christian Unity is the annual global ecumenical celebration (traditionally
held January 18-25 in the northern hemisphere). Christians around the world are invited to pray
for the unity of all Christians, to reflect on scripture together, to participate in jointly organized
ecumenical services and to share fellowship.
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Each year, the Canadian Writing and Animation Team for the Week of Prayer for Christian Unity
develops resources for Canadian churches. Its members contextualize international materials
(developed by the World Council of Churches and the Pontifical Council for Promoting Christian
Unity) and produce original resources. The representative for The Presbyterian Church in Canada
is Kenn Stright.

Materials are available around mid-November at weekofprayer.ca. Congregations are encouraged
to review this material from 2023 so that they can develop a plan for January of 2024 including
eight days of worship and Bible study opportunities.

COUNCILS AND DIALOGUES

We are blessed by and grateful for the contributions of so many lay and ordained members of The
Presbyterian Church in Canada who volunteer their time to further our ecumenical and interfaith
work. Below are reports of some of the activities we have all shared within Canada and globally.

WORLD COUNCIL OF CHURCHES

After having been postponed by one year due to the COVID-19 pandemic, the 11th Assembly of
the World Council of Churches took place in Karlsruhe, Germany from August 31-September 8,
2022. The Assembly is the highest governing body of the World Council of Churches (WCC) and
normally meets every eight years. It is the only time when the entire fellowship of member
churches comes together in one place for prayer and celebration.

A WCC Assembly is a special time in the lives of member churches, ecumenical partners and
other churches, as it brings together more than 4,000 participants, coming from all over the world.
It is a unique opportunity for the churches to deepen their commitment to visible unity and
common witness. This makes a WCC Assembly the most diverse Christian gathering of its size in
the world.

The delegates from The Presbyterian Church in Canada were Lori Ransom and Amanda Currie.
The Principal Clerk served as a resource person prior to the Assembly. In the winter and spring of
2022, our delegates attended orientation webinars together with other Canadian delegates to
prepare for active and engaged participation in the Assembly.

Subsequent to the Assembly, Lori Ransom was named as Consultant for the World Council of
Churches’ Ecumenical Indigenous Peoples’ Network (EIPN). The prayers of the church are with
Lori as she enters this work for 2023.

The theme of the 11th Assembly of the World Council of Churches was “Christ’s love moves the
world to reconciliation and unity”. The global COVID-19 pandemic and its consequences, the
climate emergency and manifestations of racism worldwide, have further revealed structural
economic inequality, gender discrimination and other forms of injustice in our societies and in our
world.

Both delegates attended the Indigenous Pre-Assembly. A powerful time. One Canadian delegate,
during a post-assembly debrief, shared these words on Indigenous ecumenical space:

The WCC [was] an opportunity to reflect on the response to colonization and all that
it means, along with the response to the climate crisis. We have more that we can do
as Indigenous churches connecting ecumenically. This conversation about Indigenous
churches connecting with one another is a very good one. Indigenous participation is
getting stronger.

There is an openness, it is good to see cooperation continue, we share many things in
common in terms of restorative justice, justice and reconciliation, cooperation on the
climate crisis. The pre-Assembly in Karlsruhe helped bring this to life.

Thursdays in Black is a protest movement against violence against women begun in the 1980s. The
movement was inspired by women’s antiviolence movements throughout the world and grew out of
the WCC’s Decade of Churches in Solidarity with Women (1988-1998). More can be done by
Canadian churches working together. More information can be found at oikoumene.org/what-we-
do/thursdays-in-black. The “Thursdays In Black: Working Together to End Gender-based Violence
in Canada” was an online event that took place on September 20, 2022, hosted by the Women’s
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Interchurch Council of Canada. The recording can be viewed here: wicc.org/resources/ending-
violence-links.

In this fragmented and fractured world, the Assembly theme is an affirmation of faith that Christ’s
love transforms the world in the life-giving power of the Holy Spirit. Against the powers of
destruction and sin, the WCC Assembly affirms that the love of the compassionate, crucified and
risen Christ is at the heart of this world. It is a radical call to the churches to work together
unceasingly and with people of other faiths and all those of goodwill for just peace and
reconciliation. It is a call for the visible unity of the church to become a prophetic sign and a
foretaste of the reconciliation of this world with God and the unity of humankind and all creation.

CANADIAN COUNCIL OF CHURCHES

The Canadian Council of Churches (CCC) was founded in 1944 and is now a broad and inclusive
ecumenical body representing 26 member churches including Anglican, Eastern and Roman
Catholic, Evangelical, Free Church, Eastern and Oriental Orthodox, and Historic Protestant
traditions. Together these member churches comprise 85 percent of the Christians in Canada. The
mission statement of the Canadian Council of Churches declares that it responds to Christ’s call
for unity and peace, seeks Christ’s truth with affection for diversity and acts in love through prayer,
dialogue and witness to the gospel.

A few highlights from the Governing Board of the CCC this past last year include:

- Marked the recent death of Richard Schneider, former President (2003—2006) and long-time
chair and member of the Commission on Faith and Witness, who left an indelible mark on
the Council.

- Welcomed KAIROS, the North America Baptist Fellowship and Church Council on Justice
and Corrections (CCJC) as new affiliates; and received the application of prospective
affiliate from the Order of St. Lazarus.

- Adopted a bilingualism policy to reaffirm guidelines for the Council’s commitment to
French and English.

- Offered lamentation to God for the loss of a National Multilateral Forum for Christian-
Jewish Dialogue using the psalmitic themes of Brokenness, Cry, Complaint and Hope.

- Animated the 2023 Week of Prayer for Christian Unity theme of “Do good, seek justice”
(Isaiah 1:17) through powerful testimonies from Minnesota Council of Churches
representatives Kelly Sherman-Conroy and Anthony Appiah and a special prayer service
with deep, personal sharing.

- Collected questions about a theology of interculturality led by the Forum for Intercultural
Leadership and Learning (FILL).

- Engaged in reflection and action on spiritual care in Canada, especially in the military and
prisons, by a presentation by Imam Michael Taylor, Chair of the Interfaith Committee on
Canadian Military Chaplaincy.

The Presbyterian Church in Canada is privileged to participate in the CCC through its Executive
Committee, Governing Board, committees, commissions, reference groups and Project
Ploughshares. Many Presbyterians from across the country contribute their time, talent and
ecumenical commitment to the various bodies of the Council:

- Governing Board — Victor Kim, Matthew Sams

- Executive Committee — Norman Creen (Treasurer), Amanda Currie (Vice-President),
Stephen Kendall (Past-President)

- Finance Committee — Oliver Ng

- Personnel Committee — Terrie-Lee Hamilton

- Constitution Committee — Maureen Walter

- Commission on Justice and Peace — Will Ingram

- Week of Prayer for Christian Unity — Kenn Stright

- Commission on Justice and Peace — Allyson Carr

- Working Group on Ending Sexual Exploitation — Deb Stanbury

- Management Committee, Project Ploughshares — Matthew Lingard

- Faith and Life Sciences Reference Group — Joan Masterton

- Christian Interfaith Reference Group — Andrew Johnston

- Canadian Ecumenical Anti-Racism Network — Allyson Carr

- Church Leaders Event — Bob Faris
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- WCC Relations Committee — Stephen Kendall
- Ecumenical Coalition for the International Decade for Peoples of African Descent — Allyson
Carr

Commission on Faith and Witness

The Commission on Faith and Witness is one of the standing commissions of the Canadian
Council of Churches. This commission engages churches in theological reflection to foster greater
understanding of the faith and to provide an ecumenical witness to Christ’s mission in the world.

During each triennial period, a focus is selected for this work, often with the intention of
developing resources for use in the wider church. The focus for the past three years has been on
the issue of the “Theology of the Human Person, with a focus on mental health”. The final paper
from this period of study will be released in 2023.

The selected focus for the new triennial period will be on “Ecclesiology, sacraments and ministry
in a digital age”. This topic has been particularly relevant in light of the changes and adaptations
that many church communities have had to make during the COVID-19 pandemic and the resource
will be available after the conclusion of this triennial study in 2024.

The commission meets twice yearly in person, with videoconference calls and committee work
between those meetings. At the March 2023 meeting, the commission took time to mourn the
death of Richard Schneider, who was an active member of this commission, including as
chairperson and was one of the ecumenical guests at a previous General Assembly.

More information about the Commission on Faith and Witness can be found at
councilofchurches.ca/about-us/cfw.

Sexual Exploitation Working Group

The Sexual Exploitation Working Group facilitates ecumenical theological reflection and action
on sexual exploitation. We are able to offer advocacy, education and calls to action as they arise.
The working group has had some changes in membership and have been energized by the new
ideas and experiences within the group.

The working group has been following along quite closely the review of the Protection of
Communities and Exploited Persons Act (PCEPA). Members of the working group prepared and
issued a report to ministers responsible for this review.

Meetings of the Sexual Exploitation Working Group include an educational component and
sharing the work of the members and/or organizations represented amongst the group. The
February 2023 meeting included a presentation from Cherry Smiley sharing from her work and
research on the violence and exploitation on Indigenous women.

EVANGELICAL FELLOWSHIP OF CANADA

Daniel Scott serves as our observer to the Evangelical Fellowship of Canada (EFC). The
Presbyterian Church in Canada is not a member of the EFC but is a welcome observer. Joel
Sherbino serves on the Board of the EFC.

After a thorough and rigorous search process, David Guretzki of Ottawa was named as the EFC’s
new President and CEO. Bruce J. Clemenger, who held the position 2003-2023, has become
Senior Ambassador and President Emeritus of the EFC.

The EFC is concerned with the expansion of Medical Assistance in Dying, continues to support
work towards Healing and Reconciliation with Indigenous Peoples and has prepared findings from
its surveys on “Faith and Family Formation” and “Canadian Evangelical Small Churches”.

Finally, the board is seeking future horizons as it continues to work out the role of EFC in the
nation and with its work with denominations.

CARIBBEAN AND NORTH AMERICA AREA COUNCIL OF THE WCRC (CANAAC)

CANAAC is the regional expression of the World Communion of Reformed Churches in the
region of the Caribbean, the United States and Canada. The council and its 22 member churches,
seeks to work together on regional issues including migration, economic and ecological justice,
gender and human sexuality. These acts of justice embody the gospel of Jesus.
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After a number of years of relative inactivity CANAAC entered 2023 with a definite plan and
direction.

The steering committee has planned out a series of “Reflections” to be available in video format
for the member denominations lasting into 2024. Another General Assembly will soon be in the
planning stage, the last one occurred in Guyana in 2018.

Denominational leaders gathered in March of 2023 to express the most crucial concerns facing
them in the immediate future. Kenn Stright is our church’s representative and is a member of the
steering committee.

CONCLUSION
We pray for the unity and the diverse expressions of Christ’s church. We pray for constructive

relationships with all Canadians of other faiths. Together we work to sow seeds of peace and
justice for all in the world.

Matthew Sams
Convener

COMMITTEE ON HISTORY
To the Venerable, the 148th General Assembly:

Peter, in the opening chapter of his second letter, writes of the importance of “reminding” the
faithful “of these things, though you know them and are established in the truth...I think it
right...to refresh your memory...” (2 Peter 1:12—13) The purpose of this he writes, is so that those
he wrote to — and to each of us today, is so that we “will never stumble”. (2 Peter 1:10) Ever since,
the Body of Christ has been about remembering God’s story of salvation.

One hundred and forty-four years ago, our forebearers understood the importance of history. Four
years earlier, in 1875, after over a century of growth, amalgamation, debate and considerable
prayer, minsters and elders of four Presbyterian denominations made history by voting to merge
and form The Presbyterian Church in Canada. Even then, they knew that faith — and faithfulness
— is a call to remember, for without a memory of God’s salvation story in and through the love
and grace of Jesus Christ, we cannot claim to be the Body of Christ. They understood the
importance of not only remembering the church’s story but also of telling it to each generation.
This is why, at the 4th General Assembly on June 21, 1879, the Committee on History was created,
to both remember and to remind this new denomination of God’s story — and of its story — so that
it might not “stumble”. Since its inception, the Committee on History has been continuously
seeking to “remind” and “refresh” the denomination’s memory.

To this end, the Committee on History is responsible for reporting on the Presbyterian Church
Heritage Centre and highlighting the work of the Presbyterian Archives. The committee meets
twice a year (usually in November and March) and is fortunate to have members from across
Canada who provide a balanced and insightful regional perspective. The committee includes:
Jennifer Geddes and Janet Taylor from Western Canada; Alex Herd, Beth McCutcheon and
Geoffrey Ross (convener) from Central Canada; and David Mawhinney from Eastern Canada. The
committee also enjoys the support of Stuart Macdonald (Knox College) and Glenn Chestnutt
(Presbyterian College), Ross Lockhart (VST) as well as Kim Arnold (Archivist), Nicole D’ Angela
(Assistant Archivist), lan Mason (PCHC Curator) and Marilyn Repchuck (chair of the PCHC
Advisory Committee). Peter Bush has been representative and editor for Presbyterian History. We
are thankful for his ongoing involvement and service with Presbyterian History over the past 35
years and regret that Peter is retiring as editor. He will be recognized at this General Assembly.
The convener gratefully acknowledges the participation, diligence and insights of all committee
members.

LIBERTY OF CONSCIENCE ON THE ORDINATION OF WOMEN (A&P 2022, p. 137,
45-46)

In its report to the 2022 General Assembly, committee chose brevity in its support of Rec.
HIS-001, which asked that the historical record be corrected: specifically, that at no time in 1966
was liberty of conscience granted regarding the ordination of women. This item was sent back to
the committee, along with an amendment that suggested: “that liberty of conscience was the de
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facto understanding of many in the denomination as evidenced by their invocation of the
Westminster Confession on liberty of conscience and the addition of a Declaratory Act at the 1981
General Assembly and 1982 to the ordination vows that provided ‘freedom of belief but not
freedom of action’. (A&P 1982, p. 506-07).”

As counter-intuitive as this may be, one of the most difficult things for historians to prove is what
didn’t happen. Even more challenging may be to ascertain what people may have thought.
Nevertheless, we have looked again at the historical records, both those from 1966 and those from
the early 1980s. We can find no evidence that liberty of conscience was granted in 1966 when the
church determined that the eldership, ruling and teaching, was open to women as well as men and
accepted the ordination of women. There were clearly dissents at the time. There was also a
response to that dissent. But no one requested in 1966, that “liberty of conscience” be granted in
this manner nor was this granted by the General Assembly.

One of the challenges in this discussion are the two different ways in which Canadian
Presbyterians have used the phrase liberty of conscience or liberty of opinion.

The traditional way (as expressed in the ordination vows) is when an item is agreed beforehand as
one in which “liberty of conscience” or liberty of opinion may be permitted. This form of liberty
of conscience was granted in relationship to the understandings of church and state (chapter XXIII,
Westminster Confession) in order to achieve the union of 1875 which created The Presbyterian
Church in Canada. Different theological positions related to this doctrinal issue, expressed in the
Westminster Confession, were permitted and agreed to beforehand as part of the negotiations
leading to the 1875 union. Liberty of opinion in relation to chapter XXIV, section 4, was added in
1889. As noted, this is the most common understanding of this concept.

The second way relates to the Westminster Confession itself and the right to “liberty of
conscience” which is granted within this doctrinal standard in chapter XX. This, as the Task Force
on Liberty of Conscience which reported to the General Assembly in 1982 noted, was unique to
the Westminster Confession of Faith and related to specific situations in the seventeenth century.
Canadian Presbyterians had and have not traditionally accepted this use of the concept.
Specifically, that any minister or elder or member of a congregation could disagree with a doctrinal
statement affirmed by The Presbyterian Church in Canada and, on the basis of individual
conscience alone, act as he or she saw fit.

The wording of the two overtures to the 2021 General Assembly to which the committee was
responding, Overture No. 20, 2021 from the Presbytery of Eastern Han-Ca and Overture No. 1,
2021 from the Presbytery of Western Han-Ca, (A&P 2021, p. 740 and 750), both suggest the first
understanding, that liberty of conscience was agreed to beforehand in 1966:

Whereas, the liberty of conscience and action in the remits cannot be guaranteed in
perpetuity, according to the Book of Forms and as evidenced in the history of that
provision for the ordination of women which was granted in 1966 and revoked in
1982.

If this were the case, we would see a request for this in 1966 and a granting of liberty of conscience.
There is nothing in the Acts and Proceedings of the 1966 General Assembly which indicates that
this was requested or granted.

What makes this confusing is that the denomination did debate the second usage of the term related
to chapter XX of the Westminster Confession in 1982. This debate is remembered by many in the
church. Yet at that time (1982), no one made the argument that liberty of conscience had been
granted in 1966. Instead, those arguing that individuals should be free not to attend the ordination
of a minister because the person being ordained was female (that was the crux of the issue at the
time), made different arguments. This was not a doctrinal issue. The decision in 1966 was
permissive not proscriptive; because there were different understandings of scripture, no one could
be compelled to accept The Presbyterian Church in Canada’s conviction that the ordination of
women was, indeed, biblical and other related arguments. A careful reading of the debates at the
1980 General Assembly, the 1981 General Assembly, the 1982 General Assembly, the overtures,
memorials and petitions generated in those years and particularly the report of the Task Force on
Liberty of Conscience (1982), both in the majority and minority reports, indicate the arguments
that were made at that time. What no one claimed was that liberty of conscience in the first
meaning (agreed to at the time of a contentious decision) was granted in 1966. It is also worth
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noting that the denomination rejected all arguments proposing liberty of conscience in the second
sense (chapter XX, Westminster Confession of Faith) applied in this case.

The decision on the ordination of women, to the office of teaching and to the office of ruling
elders, was a doctrinal decision as well as a polity decision. The committee on the place of women
determined this in 1955 when it consulted with the two professors of systematic theology at the
theological colleges of the denomination. Both Scott MacKenzie (Presbyterian College) and David
Hay (Knox College) argued that this represented a difference from what was laid out in the
Westminster Standards. This was why, in making this decision on the ordination of women, the
General Assembly (1965) approved a motion sending this decision down under the Barrier Act.
Under the Barrier Act, a majority of presbyteries had to support this decision, which occurred and
was reported to the 1966 General Assembly and then this needed be passed again, as happened in
1966. It was because this was a change in doctrine and polity that these steps needed to be taken.
Why this had been forgotten by the time of the 1980-1982 debate remains unclear.

In passing the Declaratory Act of 1982, the denomination was not creating church doctrine or law
but clarifying one aspect of it. (If it were creating new church law or changing church law, this
matter would have needed to be sent down under the Barrier Act. The fact that this did not happen
in 1981 or 1982 suggests the church understood itself to be clarifying the existing law.) That there
were a variety of understandings in the 1980s is interesting but it does not alter the fact that the
understanding that individual conscience permitted one to absent oneself from the ordination of
anyone (male or female) was rejected.

The Committee on History recognizes that people may have different opinions as to what should
happen or what should have been done or not done. We can have different opinions but facts
matter. And the facts are clear. In noting this we are affirming again what the Clerks of General
Assembly in their statement on Liberty of Conscience and Action, July 2019, expressly stated:
“When the ordination of women was approved in 1966, no provision for liberty of conscience or
action was put in place.” Thus, the following motion:

Recommendation HIS-001 (adopted, p. 27)
That this correction, specifically that liberty of conscience on the ordination of women was
not granted in 1966, be noted for the historical record.

HERITAGE SUNDAY

Many congregations have designated a Heritage Sunday to celebrate the vibrant and dynamic faith
legacy that is ours within The Presbyterian Church in Canada. The committee enjoyed hearing
various ways congregations commemorated Heritage Sunday. Some celebrated past events and
individuals within their own church family, while others profiled the ministries of missionaries or
church activities outside of their own congregation. The committee suggests February 18 as the date
in 2024 but congregations are encouraged to choose an anniversary Sunday or another date that is
most appropriate for their own needs. We recognize that many churches are reaching significant
numbers such as 150, 175 and 200 years in anniversary celebration of their church’s history.

Recommendation HIS-002 (adopted, p. 27)

That the congregations be encouraged to celebrate Heritage Sunday on February 18, 2024
or on another Sunday, as a means of celebrating the unique faith journey and heritage we
enjoy as Presbyterians.

HISTORY PRIZES

Every year the committee awards history prizes in three categories: congregational, academic and
memoirs. This year we have two excellent submissions. Congregations and individuals are
encouraged to submit publications for consideration of the history prizes. Submissions should be
sent to the Prize Committee, Presbyterian Church Archives by December 31, 2023, to be
considered for the 2024 history prizes. In 2023, there is a tie between two congregational histories.

Recommendation HIS-003 (adopted, p. 27)
That book prize winners for 2023 be recognized:

- Through the Grace of God: A history of Zion Presbyterian Church Charlottetown,
Prince Edward Island by D. Scott MacDonald,

- A Work of Faith, A Labour of Love, the history of St. Andrew’s Church, Brampton,
Ontario by Mary M. Harvey.
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REMEMBERING HER MAJESTY QUEEN ELIZABETH II (APRIL 21, 1926 -
SEPTEMBER 8, 2022)

We remember Elizabeth II, Queen of Canada, the United Kingdom and the other Commonwealth
realms who died at the age of 96 as the longest-reigning British Monarch. She is succeeded by her
eldest son, Charles III.

We join with people of good faith everywhere in offering our prayers for His Majesty King Charles II1.

DENOMINATION’S STRATEGIC PLAN

The Clerks of the General Assembly through correspondence, requested that our committee look
at The Presbyterian Church in Canada’s strategic plan approved by the 2016 General Assembly.
The following came out of discussion within the Committee on History. The committee exists to
assist the denomination in various ways, including the preservation of the documentary (archival)
and material (heritage centre) history of the denomination, along with presenting insight and
preparing resources for the denomination as it celebrates its history. The committee serves by
keeping the historical experiences of what it means to be a “Reformed church” alongside the
theological aspects. There is an important history that can provide insights and ideas for
congregations as they engage the changing world of the 21st century. To assist “worshipping
communities”, the committee has in the past and needs to continue, to provide resources which
assist us in understanding our history and how it has shaped us. Even today, the committee can
help in “healing and reconciliation between Indigenous and non-Indigenous peoples” through its
work in providing a historical context for residential schools and other mission activities among
Indigenous peoples. Tools can be developed in this area and this needs to be part of the
committee’s work in the coming years. At the same time, the resources we currently provide
(Archives information brochures and Presbyterian History articles), as well as reviving past
resources (worship resources of Heritage Sunday) and developing resources will all assist in
meeting the goals of the strategic plan.

PRESBYTERIAN CHURCH HERITAGE CENTRE

On February 1, 2021, Presbyterian Church Heritage Centre (PCHC), took over the historic
sanctuary of Carlisle United Church in Carlisle, Ontario located in the Municipality of North
Middlesex. The presbyteries within one hour or so of the PCHC are Waterloo-Wellington,
Hamilton, Niagara, Paris, London, Huron-Perth, Lambton-West Middlesex, Essex-Kent and Grey-
Bruce-Maitland. London, Ontario is only a thirty-minute drive to Carlisle (that is often mistaken
with another Carlisle, Ontario in the community of Flamborough, just outside Hamilton, Ontario).
We will have maps and directions once we open the doors and put out the welcome mat to
Presbyterians and to all interested in visiting us!

During 2021, the sanctuary pews were all removed, full floor restoration took place to carry the
weight-bear of the display cases and artefacts and a new sanctuary ceiling with track lighting was
completed. The outside walls erected for the 1850’s historic chapel’s interior were to be finished.
There is room for display areas and pictures on the outer walls and the air conditioning was hooked
up. Our structural engineer and contractor did an amazing job in finalizing Phase 1. Phases 2 and 3
continued in 2022 and well into 2023, God willing. We are indebted to the gracious people of
Carlisle United Church (built in 1879 and originally Presbyterian) who will now worship in the
lower hall. We have signed a ten-year lease with them.

At the 2021 General Assembly, Our New Home Campaign was launched. Donations over $1,000
will be recognized on the special donor window! Thank you for your contributions thus far and as
well into the future to help us reach our goal of over $200,000. As we enter our third year of the
campaign (all during the pandemic!) we ask for your prayers and wishes that together we will
make the PCHC a place our church can be pleased with, where it can enjoy and learn about the
history of our denomination over future years and for generations yet to come. We receive no
annual funding through the national church. Marilyn Repchuck or lan Mason would like to go to
churches to spread the news about the Heritage Centre in person or on Zoom.

The website, pcheritagecentre.ca, has our virtual and video presentations for congregations and
other information and updates.

- Facebook page was launched in January 2023

- Email address: pcheritagecentre@gmail.com

- Address: 19 Falkirk Street, R.R.#3, Denfield, Ontario NOM 1P0

- Online donations: tinyurl.com/give to PCHC
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Thanks to members of the PCHC Advisory Committee: Kim Arnold, Doug Carmichael, Nicole
D’Angela, Duncan Jeffrey, lan Mason (curator), Marilyn Repchuck (chair), Geoffrey Ross
(convener of the Committee on History) and Angus Sutherland (past chair). We wish to extend
our gratitude to Victor Kim, Ian Ross-McDonald, Oliver Ng and Jackie Czegledi from 50 Wynford
for their outstanding support during the transition to our new home.

We are very thankful to the Assembly Council for its donation, allowing us to continue with
renovations in 2023 and hopefully to open the doors in 2024. We thank God for God’s hand in all
this work and the ongoing continued love and support of so many friends who cherish their
Presbyterian heritage and yes, “history lives in our new home”.

Recommendation HIS-004 (adopted, p. 27)

That the congregations and others within The Presbyterian Church in Canada be encouraged
to make contributions to the Presbyterian Church Heritage Centre (PCHC) as it enters the
final year of the campaign.

THE ORAL AND VISUAL HISTORY PROJECT

The Committee on History encourages this ongoing oral and visual history project. The Archives
collects oral histories for researchers’ use. Oral history interviews are an effective way to capture the
memories of involved individuals in our church. Interviews provide a unique historical record and
recollection of a period in time. They offer the added element of voice and personality. Those
interviewed have a connection to the church — lay ordained, professional church worker, etc. The
Archives has recording equipment for those who might be interested in assisting with this project.
During the pandemic it was difficult and we are looking at new opportunities, possibly with Zoom, to
capture live interviews. We are hopeful to have even more visual history interest in the years to come.

PRESBYTERIAN HISTORY

Effective June 30, 2023, Peter Bush will be retiring as editor of Presbyterian History after almost
35 years. He has helped with the search for a new editor and the transfer of the editorship over the
past year. We are pleased that lan McKechnie has accepted the role of editor for Presbyterian
History. Peter notes that Ian is a much younger person and that this will be a generational shift for
the newsletter and needing the space to make it work for his generation. We wish Ian all the best
in his new role.

The data on Presbyterian History publications during the past year and to February 12, 2023:

- History Short — November 1, 2022 on John McCrae — delivered to 974 in-boxes. There were
a total of 2,003 openings of the piece.

- Regular Presbyterian History, December 1, 2022 on a variety of ministry models — delivered
to 994 in-boxes. There were a total of 1,876 openings of the issue.

- History Short— January 3, 2023 on William Caven and the Subordinate Standards —delivered
to 1,001. There were a total of 1,902 openings of the piece.

- History Short — February 1, 2023 on the 1885 and 1886 Assemblies and the Northwest
Resistance — delivered to 995 in-boxes. There were a total of 1,370 openings of this piece.

Peter will produce three more History Shorts — March 1, April 1 and May 1 in 2023 and then the
long form Presbyterian History on June 1, 2023.

Peter Bush writes, “This is my final report to the Committee on History in the role of editor of
Presbyterian History. It has been an honour to serve the Committee on History and the wider
church in this way. Thank you for the space to play and to explore things that I found interesting.”

The committee and our denomination are indebted to and recognize Peter for his dedication for 35
years as editor for Presbyterian History. We thank him from the bottom of our hearts. At the time
of preparing this report, the committee learned that Peter will be conferred with the degree of
Doctor of Divinity at Knox College’s 2023 convocation.

We look forward to welcoming Mr. Ian McKechnie as editor.

Many of the Presbyterian History articles can be accessed online at presbyterian.ca/newsletters.
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Recommendation HIS-005 (adopted, p. 27)

That Peter Bush be recognized and this minute of appreciation be accepted as he retires as
editor for Presbyterian History, a position he held for 35 years and that he be commended
for enthusiastically sharing history across this denomination over so many years.

CANADIAN SOCIETY OF PRESBYTERIAN HISTORY

The Canadian Society of Presbyterian History (CSPH) is an academic society that holds annual
meetings to share papers on topics related to Presbyterian history. The society is of interest to
many in The Presbyterian Church in Canada.

The last gathering was held in a hybrid format (online and in person presenters and audience) on
September 24, 2022. The next meeting will be on Saturday, September 23, 2023, at Knox College.
This is one week earlier than normal as the society wants to honour the National Day for Truth
and Reconciliation on September 30, 2023.

Members of The Presbyterian Church in Canada are welcome to our meetings and new members are
welcome. Further information is on the website is at csph.ca or email Ian Mason (secretary@csph.ca)
for membership information.

Stuart Macdonald
President

ARCHIVES

As a denomination, we are in an enviable position with our archives. The Archivist, Kim Arnold
and Assistant Archivist, Nicole D’Angela, continue to give dependable and meticulous guidance
and support. The committee commends both of them for the exceptional service the Archives
provides to the church.

The Archives’ work includes appraising, cataloguing and preserving church records, responding
to research requests, overseeing records management for the national office, assessing best
practices for managing digital records, arranging for the ongoing microfilming/digitizing of
congregational records and creating resources to inspire excellent records management across the
national church including adding items to the Archives website (presbyterianarchives.ca).

Recommendation HIS-006 (adopted, p. 27)

That church courts attend to the Book of Forms, Appendix G and be encouraged to
understand the importance of well-kept church records and be reminded to follow the advice
and guidance provided by the Presbyterian Church Archives staff.

RECOGNITION OF RETIRING CLERGY

In thanks and celebration for those who have provided many years and often an entire career of
faithful service to The Presbyterian Church in Canada, it is our hope and desire that future General
Assemblies will continue this action.

Recommendation HIS-007 (adopted. p. 27)

That with thanks to God and in celebration of the clergy and church workers who have
retired in 2022, the General Assembly, on behalf of our entire denomination, includes a
moment of recognition for these faithful representatives of Jesus Christ and diligent servants
of The Presbyterian Church in Canada.

CONCLUSION

In conclusion, echoing Peter at the end of his second letter, it is the Committee on History’s prayer
that we celebrate and remember God’s work is ongoing in our denomination as together we seek
to “grow in the grace and knowledge of our Lord and Saviour Jesus Christ”.

Geoffrey Ross
Convener
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INTERNATIONAL AFFAIRS COMMITTEE
To the Venerable the 2023 General Assembly:

God is present in the world as the source of all goodness and justice. The Presbyterian Church in
Canada believes that God calls the church to seek that justice in the world which reflects the divine
righteousness revealed in the Bible. The justice the church is called to seek is seen when we strive
to change customs and practices that oppress others and that protests against everything that
destroys human dignity. Justice also seeks the best way to create well-being in every society.

Guided by biblical calls for societal justice, healing and transformation, The International Affairs
Committee draws attention to international affairs and situations of injustice with a global
perspective. Additionally, the committee proposes concrete steps the church might take to respond
to injustices around the world in ways that speak against and disrupt systems that oppress and hurt
people and creation.

The report of the International Affairs Committee is divided into the following sections:

Terms of Reference

Global Vaccine Equity Update

Update on the Climate Crisis

Global Food Security

Costly Solidarity: Standing with Palestinian Christians

TERMS OF REFERENCE

The committee has reviewed and is proposing changes to the terms of reference for the
International Affairs Committee. The current terms of reference were affirmed by the General
Assembly in 1999 (A&P 1999, p. 284-85)

Below are the current terms of reference:
Terms of Reference

1. To hold meetings of the committee for the following purposes to:
- consider and discuss international issues;
- reflect from time to time on the theological dimensions of events of international
significance;
- make recommendations to the General Assembly on matters of international
concern;
- communicate with the Canadian government on matters of international concern
to The Presbyterian Church in Canada.
2. To help Presbyterians across Canada to be informed and aware of important
international issues for study, prayer and action.
3. To consult with Christians of other church bodies on matters of international concern
to Christians.

The following re-wording has received the approval of the committee:

The overall goal of the International Affairs Committee is to help Presbyterians across
Canada to be informed and aware of important international issues for study, prayer and

action.

Objectives

1. Consider and discuss international issues.

2. Reflect on the theological dimensions of events of international significance.

3. Consult with Christians of other church bodies on matters of international concern.
4. Make recommendations to the General Assembly on matters of international concern.
5. Develop educational initiatives on matters of international concern for use by

congregations.

Communicate with the Canadian government on matters of international concern to
The Presbyterian Church in Canada consistent with the document “When the Church
Speaks”, adopted by the 124th General Assembly. (A&P 1998, p. 339)

Membership
- 6 General Assembly appointments, one of whom will be the convener

&
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- 7 Ex Officio:
- 5 persons appointed by Life and Mission Agency,
- 1 representative of Atlantic Mission Society,
- 1 representative of Women’s Missionary Society.

Proposed Terms of Reference

The proposed terms of reference are slightly different than those approved in 1999 in several ways.
First, they envision greater consultation on complex international matters with institutions with
expertise. Secondly, they propose to reduce the size of the committee by two members, thus
restoring a balance to the membership of the committee so that the number of ex-officio members
are not greater than the number of members appointed by the General Assembly. Below are the
proposed new terms of reference:

The overall goal of the International Affairs Committee is to help Presbyterians across
Canada to be aware and informed of important international issues for study, prayer and
action.

Objectives

- Consider and discuss international issues.

- Reflect on the theological dimensions of events of international significance.

- Consult with Christians of other church bodies and relevant groups on matters of
international concern.

- Make recommendations to the General Assembly on matters of international concern.

- Develop educational initiatives on matters of international concern for use by
congregations.

- Communicate with the Canadian government on matters of international concern to
The Presbyterian Church in Canada consistent with the document “When the Church
Speaks”, adopted by the 124th General Assembly. (A&P 1998, p. 339)

Membership

- 6 members (3-year term, option for 2nd term) appointed by the General Assembly,
one of whom will be named as the convener
- 5 members — Ex-officio
- 3 persons appointed by the Life and Mission Agency
- 1 representative of Atlantic Mission Society
- 1 representative of Women’s Missionary Society

Recommendation IAC-001 (
That the above be the terms of reference for the International Affairs Committee.

GLOBAL VACCINE EQUITY UPDATE

“If one member suffers, all suffer together; if one member is honored, all rejoice together.”
(1 Corinthians 12: 26)

The ongoing COVID-19 pandemic has made it clearly apparent that the Global Village has arrived.
At a pace unknown before, COVID-19 and its variants spread and continues to spread, world-
wide, affecting every person in every country of the world.

We live in a country with a great capacity to help its citizens as well as help others around the
world.

As noted in 2022, many nations, like Canada, are able to supply vaccines for its population while
historically disadvantaged nations generally have a lower vaccination rates. The reasons for these
lower rates are many — vaccine uptake can be influenced by vaccine availability, price, education
of the population, culture, religion and the infrastructure (or nonexistent infrastructure) available
to distribute the vaccine. There is a colonial history at play which has made some communities
(even some in Canada) suspicious of “help” from other countries or the authorities (and, often,
with good reason). Vaccines may be perceived as “western help” or “dangerous” and therefore not
trusted.

See covidvisualizer.com for current case information. In the picture, below, “fully vaccinated”
means two vaccinations.
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Share of population fully vaccinated

20% 35% 50% 65% 80% No data

(New York Times. Data as of February 13, 2023, nytimes.com/interactive/2021/world/covid-
vaccinations-tracker.html.)

Canada continues to work toward its commitment of donating the equivalent of at least 200
million doses of COVID-19 vaccines and, so far, donated the equivalent of more than 196
million doses (canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19/
vaccines/supply-donation.html), and committed over $3.5 billion in international assistance
according to publicly available information updated on January 31, 2023.

What can we and congregations do?

We can not only vaccinate ourselves against COVID-19 but contribute to the vaccination of people
around the world and support the Love Thy Neighbour campaign — lovemyneighbourproject.org.

Recommendation IAC-002 (adopted, p. 22)

That the Moderator write a pastoral letter to congregations encouraging continued prayerful
support for those still suffering the effects of this virus and its fallout, in Canada and around
the world.

UPDATE ON REPORTS ABOUT THE CLIMATE CHANGE CRISIS

With reference to the 2022 Climate Change Update given by the committee in 2022 (A&P 2022,
p. 145-46) the Climate Change Tracker consortium (climatechangetracker.org/countries/canada)
gave Canada the following grades:

- Overall grade: “Highly Insufficient”

- Policies and actions that they calculate will result in a greater than 4-degree Celsius increase
in globe temperature: “Highly Insufficient”

- Climate Change Financing: “Highly Insufficient”

- Domestic Targets resulting in a calculated greater than two degrees Celsius increase in
global warming: “Almost Sufficient”

- For Canada’s Fair Share Targets resulting in a greater than three degrees Celsius increase in
global warming: “Insufficient”

In the 2022 Climate Change Update, the International Affairs Committee made the following
recommendation that was adopted: “That Presbyterians be encouraged to write to their federal
elected representative to advocate for cooperation among all elected officials together to meet
Canada’s carbon reduction targets and address the climate crisis as a matter of urgency.” The
committee would be grateful to receive any feedback that congregations received in response to
their letters.

Additionally, the committee conferred with members of the Investment Advisory Committee and
Trustee Board about working toward investments that reflect a low carbon economy and support
of other measures supporting reduction of Climate Change. The committee is grateful for the
research and work to investigate these options.

L
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GLOBAL FOOD SECURITY

The International Affairs Committee organized a webinar called Conflict, Climate Crisis and
Global Food Insecurity on October 13, 2022. The first speaker was Rebecca Vetharaniam
Richards, who leads the World Food Program’s “Global Network Against Food Crises”. Rebecca
spoke about how conflict undermines food security and the WFP’s efforts to bring lasting solutions
to fragile and conflict countries with high levels of food insecurity and malnutrition. The second
speaker was Naomi Johnson, Senior Policy Advisor on Climate Change at the Canadian
Foodgrains Bank and co-chair of the Canadian Coalition on Climate Change and Development
(C4D). Naomi discussed how the climate crisis impacts global food insecurity and how Canadian
Foodgrains Bank is working with farmers to adapt to changing climates in the global south. The
webinar is online at youtu.be/ya61EByAkWQ.

COSTLY SOLIDARITY: STANDING WITH PALESTINIAN CHRISTIANS

In December 2009, a group of Palestinian Christian leaders representing a wide spectrum of
churches and church-related organizations in Israel and Palestine issued a prayerful call for an end
to the occupation of Palestine by Israel. “A Moment of Truth: A word of faith, hope and love from
the heart of Palestinian suffering” raised the challenge of the urgency for peace with justice to
“Christian brothers and sisters in the churches around the world”. Modelled on the Kairos
document in South Africa in the 1980s, this document was endorsed by churches and ecumenical
organizations around the world while engendering a very animated ecumenical discussion about
the issues that the letter raised. Additionally, “A Moment of Truth” called the church around the
world “to come and see” the struggle of the Palestinian people living within Israel and in the
occupied territories.

The Presbyterian Church in Canada responded to “A Moment of Truth” in various ways over the
years, including encouraging Presbyterians to continue our solidarity with Palestinian Christians,
offering seminars and regular study tours, sending a pastoral letter to Palestinian Christians and
encouraging Presbyterians to write letters to the Canadian Government and their local MPs urging
greater commitment and action. And, extraordinarily, upon a motion from a commissioner of the
General Assembly in 2011, a delegation of Presbyterians, including the Moderator, were asked to
arrange a visit to Palestine/Israel in response to the invitation from Palestinian Christians “to come
and see”.

The work of peace-seeking and solidarity is not new in this tragic and complex context. In 1967,
The Presbyterian Church in Canada stated that it supports deep-level solutions of Middle East
problems which take full account of the needs and rights of all the peoples and nations involved,
with particular reference to the plight of Palestinian refugees. In 1983, the General Assembly again
spoke and stated that the church believes that the beginning of a path to peace in the Middle East
and specifically between Israel and Palestine lies in a process of mutual recognition whereby the
Government of Israel recognizes that the long-bereft Palestinian people have rights to territory and
freedom, while at the same time the Palestinians recognize the legitimacy of the state of Israel and
foreswear violence and threats of violence against it.

Acknowledging the complexity of issues faced by the people of the Middle East and, in particular,
by the people of Israel and the Palestinian Territories, General Assembly affirmed in 2012 the
right of the State of Israel and the people of Palestine to exist in peace and security. The General
Assembly also acknowledges the message of Palestinian Christians that Christian Zionism poses
a significant obstacle to a just peace between Israelis and Palestinians and we as a church rejecting
Christian Zionism as a doctrinal stance inconsistent with Reformed doctrine and its emphasis on
one covenant of grace for all peoples.

In fidelity to the church’s pledge to be in solidarity with Palestine Christians, in line with previous
church statements and in the spirit of the International Affairs Committee’s responsibility to reflect
on the theological dimensions of events of international significance and to consult with Christians
of other church bodies and relevant groups on matters of international concern, the committee has
regularly brought updates to the General Assembly. At this critical moment in the history of the
State of Israel and its inherent threats to the creation of a Palestinian state, this update recounts
previous decisions of the General Assembly and recommends how the church can remain in costly
solidarity with our Palestinian Christian sisters and brothers.



International Affairs Committee (cont’d) — 2023 Page 106

The 2018 International Affairs Committee update focused on the Fourth Geneva Convention
which relates to foreign military occupation and has three key purposes:

- to closely regulate an occupation to ensure that the territory achieves or is restored to a state
of sovereignty;

- to prevent the territory from becoming a fruit of conquest;

- to safeguard the people protected under occupation.

The Government of Israel rejects the relevance of the Fourth Geneva Convention and does not
recognize the Palestinian territory as being occupied. Nevertheless, successive Governments of
Canada have supported United Nations Resolution 242 calling for:

- The withdrawal of Israel from the territory occupied since 1967 and the recognition by all
states in the region of Israel’s right to exist.

- The right of all states, including Israel and its Arab neighbours, to live in peace with secure
and recognized borders.

- The right of the Palestinians to self-determination, including the right to establish their own
sovereign state.

The report also focused on the Canada-Israel Free Trade Agreement (CIFTA) signed in 1997,
which included Israel, the Israeli settlements (which are illegal according to international law) in
the West Bank and the area ruled by the Palestinian Authority in the West Bank as one customs
area. The CIFTA includes goods produced in the these settlements in the occupied territories. This
is de facto at variance with Canada’s stated position that recognizing settlements under CIFTA
undermines international agreement that Israel return territory captured since 1967.

In 2009, the Moderator of the General Assembly wrote to the Minister of Foreign Affairs
recommending that Canada introduce a certification of origin to ensure that products made in the
settlements are excluded from the benefits of the CIFTA. The products could continue to enter
Canada but would not benefit from either low or no tariffs. This was not a policy the government
of the day supported. The General Assembly directed the Moderator in 2018 to write to the
Minister of Foreign Affairs encouraging the Government of Canada to exclude products made in
the Israeli settlements in the West Bank from the benefits of the Canada-Israel Free Trade
Agreement.

In 2019. the General Assembly adopted a report on the plight of Palestinian Children held in the
Israeli military court system. At the end of 2017, the United Nations reported there were 352
Palestinian children in detention, while the monthly average was 312 children. The UN also
reported that there were 1,160 children injured in the conflict in 2017 and 15 Palestinian children
killed, all by Israeli forces. By March 10, 2023, already 16 children have been killed by Israeli
forces (dci-palestine.org/tags/fatalities_and_injuries?page=1).

The General Assembly endorsed the campaign No Way to Treat A Child which seeks to challenge
the Government of Israel’s prolonged military occupation of Palestinians by exposing widespread
and systematic ill-treatment of Palestinian children in the Israeli military detention system. In
response to endorsing the campaign, the General Assembly directed the Moderator to ask the
Government of Canada to:

- condemn mistreatment of Palestinian children brought into the Israeli military court system
and that Canada challenge the government of Israel to fulfill its promises as a signatory to
the United Nations Convention on the Rights of the Child;

- appoint a special envoy to promote, monitor and report on the human rights situation of
Palestinian children living in the Occupied Palestinian Territory: specifically undertaking
an evaluative analysis of Israeli military law and practice as they affect Palestinian children
in the West Bank by reference to the standards of the Fourth Geneva Convention, the
Convention on the Rights of the Child and other applicable international law;

- develop links between Canadian representatives in Ramallah and Tel Aviv with Defense for
Children International — Palestine and attend military court sessions involving children.

The General Assembly received a number of updates in 2021 about the plight of Palestinians and
adopted recommendations within the report.

First, the report addressed the matter of migration and the Palestinian people in the last 70 years.
As a result of this report, the Moderator of the General Assembly was directed to:
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- write to the Prime Minister’s Office requesting that the Canadian Ambassador to the United
Nations be given authority to take stronger action in support of recommendations on
Palestine and that a copy of this letter be shared with presbyteries and congregations.

- write to the Government of Canada encouraging Canada to pressure the government of Israel
to adhere to international law related to annexation of the occupied territories and the right
of return of the Palestinian people.

Congregations were encouraged to act by:

- utilizing resources from Palestinian and Israeli human rights organizations for study and
worship on issues around migration as described in this report (e.g., B’tselem, Sabeel, Kairos
Palestine, Middle East Monitor, Al Haq, Breaking the Silence).

- inviting those with experience working for a just peace in Palestine and Israel, e.g., former
EAPPIs who could be contacted through International Ministries, Canadian Friends of
Sabeel (CFOS), Defense of Children International — Palestine, Just Peace Advocates,
KAIROS and Canadians for Justice and Peace in the Middle East (CJPME) to speak with
their members.

- reviewing the Social Action Hub on The Presbyterian Church in Canada website to review
decisions, resources and letters of the Moderator to the Canadian government on
Palestine/Israel.

Presbyterians were again encouraged, to plan a “Come and See” visit to the Palestinian Territories
using a Palestinian Tour company and to prepare in advance using material such as “A Code of
Conduct for Tourism in the Holy Land: A Palestinian Initiative: prepared by the Alternative
Tourism Group in cooperation with Kairos Palestine”.

The second section of the report in 2021 focused on the impact of the Israeli occupation on children
and families. This report opened with a theological reflection on the importance of children and
then noted how both Palestinian and Israeli families have lost children to violence. As the
occupation continues, families on both sides have taken action to work for reconciliation, realizing
that the anger and pain of losing their children to the violence was destroying them. The report
gave stories of the experience of real families whose children had been killed as a result of the
Israeli occupation.

The report also reviewed:

- the high rate of incarcerated Palestinian children;

- how the right to education is denied children because the simple task of going to school is
complicated and sometimes made impossible by such things as checkpoints and the ongoing
demolition of schools;

- how children are impacted by demolition of their homes;

- how children in Gaza lack access to the necessities of life — drinkable water, electricity,
safety and medical treatment — guaranteed under the UN Convention of the Rights of the
Child;

- the devastating psychological stress and trauma on children (a study into the impact on
Palestinian civilians under the Israeli occupation finds that 87 percent of respondents in
Bethlehem report psychological stress at home, reporting fear, hopelessness, fatigue,
depression, sleeplessness and crying episodes or enuresis among children);

- how mental health problems were compounded by the extreme adverse socio-economic
circumstances of Palestinian children.

The report answered the question “What can we do?” by encouraging Presbyterians to:

- Share the stories of the plight of children within congregations and with our elected officials.

- Support the various Israeli and Palestinian organizations that seek to alleviate the suffering
and trauma of innocent children.

- Go and See: join one of the witness tours that will introduce people to life on the ground for
the Palestinian people.

Once again, the Assembly encouraged Presbyterians to support reconciliation initiatives in Palestine
and Israel financially and to write to their elected officials to express dismay about the humanitarian
crisis in parts of the Occupied Palestinian Territory. Additionally, the Moderator was directed to
write to the Prime Minister and the Minister of Foreign Affairs requesting that they convey dismay
to the State of Israel regarding the humanitarian crisis in Gaza and other areas of the Occupied
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Palestinian Territories. The letter also drew attention to the human rights conventions to which Israel
is a signatory urging these must be respected, including by the Israeli military.

In the 2022 update from the International Affairs Committee, the General Assembly received and
adopted recommendations related to issues of food insecurity in Palestine as it relates to the Israeli
Occupation.

Prior to the start of the Israeli Occupation, the West Bank exported 80 percent of their crops as
well as 45 percent of their fruits. After 55 years of Occupation, farming accounts for 4.8 percent
of Gaza’s GDP and 2.6 percent of the West Bank’s. Food insecurity in Palestine now affects nearly
40 percent of the population, about 2 million people, of which more than 900,000 non-refugees
are assessed to be food insecure in Palestine: 60 percent in Gaza and 40 percent in the West Bank.
The UN reports this situation is directly tied to the impact of the Israeli Occupation. Under the
Fourth Geneva Convention, Article 55, occupying powers have a responsibility to assure sufficient
food for the affected population. Restricted movement of people, access to water and other
resources and basic social services, together with recurrent dispossession of land, settler violence
and periodic armed hostilities have resulted in economic stagnation, high unemployment, poverty
and food insecurity.

Congregations were encouraged to write letters to members of the Government of Canada about
the State of Israel’s Occupation of Palestine, encouraging them to speak up for rights such as food
security for Palestinians and to support Palestinian farmers and olive tree planning through the
Olive Tree Project.

In its 2023 report, the International Affairs Committee asks the General Assembly to consider how
the church today can be faithful to its pledge of solidarity with the Palestinian people.

The previous committee reports speak to the treatment of Palestinians under Israeli military
occupation and the international laws that such treatment contravenes. The treatment of
Palestinians suffering, however, are not an end in themselves. Rather they are practices pointing
to a much deeper threat to Palestinians, that is, the implementation and maintenance of a system
of legalized racial segregation depriving Palestinians whether they are considered a racial, national
or ethnic group of political and civil rights. Because Palestinians are considered a demographic
threat by the Government of Israel, successive Israeli governments have imposed laws to decrease
and fragment their presence and their access to land in Israel and the Occupied Palestinian
Territories. Palestinians are confined to reservations in Israel, the West Bank, the Gaza Strip and
in refugee communities, where they are subject to different legal and administrative regimes
including different identity status depending on where they live. This has had the effect of
undermining family, social and political ties among Palestinian communities and suppressing
sustained dissent against the occupation and threatening any possibility of an independent
Palestinian state. Such laws also result in maximizing Jewish Israeli control over land and in
maintaining a Jewish demographic majority. The demographic aims of these legal frameworks are
well illustrated by official plans to “Judaize” areas of Israel and the West Bank, including East
Jerusalem, which continue to put thousands of Palestinians at risk of forcible transfer
(amnesty.org/en/latest/campaigns/2022/02/israels-system-of-apartheid).

At present there are dozens of laws passed by the Israeli Parliament building on this legalized
segregation. The most egregious is the “Nation-State Law”, which:

- states that “the right to exercise national self-determination” in Israel is “unique to the
Jewish people”;

- establishes Hebrew as Israel’s official language and downgrades Arabic —a language widely
spoken by Arab Israelis — to a “special status”;

- establishes “Jewish settlement as a national value” and mandates that the state “will labor to
encourage and promote its establishment and development”.

A second law, called the Planning and Building Law, results in the forcible transfer of countless
numbers of Palestinians. This law cedes to Israeli authorities control of all land use, including
buildings on that land, whether belonging to Israelis or to Palestinians. No one can build without
a permit; however, Palestinians are rarely, if ever, granted the required permits. Thus, to house
their families or build shelter for their animals, they build illegally on their own land. The result
is that with as little as an hour’s warning, leaving Palestinians with scant time to gather up
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possessions, the Israeli army moves in, demolishing everything and then often charges the
homeowner thousands of shekels for the demolition of their own property on their own land.

The situation in the Negev/Naqgab region of southern Israel is a prime example of how the
government of Israel’s planning and building policies intentionally exclude Palestinians. Since
1948 Israeli authorities have adopted various policies to “Judaize” the Negev/Naqab, including
designating large areas as nature reserves or military firing zones and setting targets for increasing
the Jewish population. This has had devastating consequences for the tens of thousands of
Palestinian Bedouins who live in the region.

Thirty-five Bedouin villages, home to about 68,000 people, are currently “unrecognized” by the
Government of Israel. This means the villages are cut off from the national electricity and water
supply and targeted for repeated demolitions. As the villages do not have official status, their
residents also face restrictions on political participation and are excluded from the healthcare and
education systems. These conditions have coerced many into leaving their homes and villages, in
what amounts to forcible transfer. (2022 reports at amnesty.org.)

Israeli and international human rights groups and activists agree that with the election of the most
right-wing government in Israeli history, the suffering of the Palestinian people will increase. The
government has made no secret of its plan to annex virtually the whole of the West Bank to block
the possibility of an eventual Palestinian state. Just recently, among other measures it went ahead
in authorizing 7000 new settlement housing units, including the legalization of 15 illegal outposts.
(peacnowcandad.org.)

New legislation that revokes the Disengagement Plan Law passed first reading in mid-March. The
Disengagement Plan Law, agreed to in 2005 as part of the Oslo Peace Plan, removed Israeli settlers
from the northern West Bank in anticipation that this area would be the heartland of the Palestinian
state. If the revocation of this Disengagement Plan Law passes, it will immediately permit illegal
Israeli outposts in an entirely Palestinian area. These kinds of settlement projects are well known
for being violent and destructive. Not only will settlements in this area increase the potential for
violence, they will also end any possibility of a Palestinian state (peacenow.org.il).

In 2017, the National Coalition of Christian Organizations in Palestine issued “Open Letter to the
World Council of Churches and the global ecumenical movement”. The letter concluded with
these words: “We stand facing the impossible but we have not lost hope, since as followers of the
Risen One, we are the people of hope. However, we need you and we need you more than ever.
We need your costly solidarity.”

What does costly solidarity with our Palestinian Christian sisters and brothers mean now for The
Presbyterian Church in Canada? How do we live out the words we use to affirm our of faith in
which we say that our calling is to protect the rights of others and protest against everything that
destroys human dignity?

Recommendation IAC-003 (adopted. p. 22)

That the International Affairs Committee and the Life and Mission Agency Committee
together arrange and lead a delegation of comprised of the Moderator and other
Presbyterians to visit partners in Palestine/Israel as soon as possible in the spirit of the
invitation “to come and see” and to report back to a future General Assembly.

Recommendation IAC-004 (adopted, p. 22)

That a member of the leadership team of Independent Jewish Voices and/or Canadian
Voices for Peace (an offshoot of the Israeli group, Voices for Peace) be invited to address
the General Assembly at its next meeting.

Recommendation IAC-005 (adopted, p. 22)

That congregations and individuals write to their Member of Parliament to request a meeting
to listen and to respond to the specific ways the Government of Canada intends to protect
international human rights for the Palestinian people.

Donna Capper Ian Ross-McDonald
Convener Secretary
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THE LIFE AND MISSION AGENCY COMMITTEE
To the Venerable, the 148th General Assembly:

The early followers of Jesus living at Ephesus were urged “to lead a life worthy of the calling to
which you have been called, with all humility and gentleness, with patience, bearing with one
another in love, making every effort to maintain the unity of the Spirit in the bond of peace”. To
support the Church in this calling, God has given gifts of leadership for the Church to use as they
continue Christ’s ministry in the world God loves. The giftedness with which the Church and its
people are blessed are meant “to equip the saints for the work of ministry, for building up the body
of Christ, until all of us come to the unity of the faith and of the knowledge of the Son of God, to
maturity, to the measure of the full stature of Christ”.

The Life and Mission Agency Committee serves within The Presbyterian Church in Canada to
help equip the saints for the work of ministry and to support the church’s initiatives with resources
and programs for transformative ministry in response to Christ’s call to come and to follow. The
Life and Mission Agency does this work within a framework of mandates given to it by the
General Assembly. There are several principles that inform, imbue and cut across all the work and
resources of the Life and Mission Agency. Currently, these transversal principles are:

Christian faith formation/discipleship =~ Worship, evangelism and mission

Leadership Anti-racism
Decolonization Inclusion
Transparency and consultation Mental health

What follows is a record of the stewardship by the Life and Mission Agency of the resources and
initiatives entrusted to it by the General Assembly. Some of the material in this report is related to
what it means to be God’s servant people, while other sections deal with policies or present data.
Behind the all these reports are stories of the way the church and its people live out God’s mission.

The report of the Life and Mission Agency Committee report is divided into the following nine
parts, each comprised of multiple sections:

- Program Support

- Responses to Overtures

- Canadian Ministries

- Communications

- International Ministries

- Justice Ministries

- Ministry and Church Vocations

- Presbyterian World Service & Development
- Stewardship and Planned Giving

The Life and Mission Agency Committee proposes 32 recommendations, which can be found in
the parts entitled Program Support, Responses to Overtures, Justice Ministries, Ministry and
Church Vocations, Presbyterian World Service & Development and Stewardship and Planned
Giving.

PROGRAM SUPPORT

Staft General Secretary: Ian Ross-McDonald
Senior Administrator: Colleen McCue
Finance and Administration Coordinator: Mathew Goslinski
Program Coordinator: Carragh Erhardt
Program Assistant: Grace McCreary

This section of the Life and Mission Agency report is divided into the following seven sections:

Departmental Mandates

Life and Mission Committee and Advisory Committees
Leading with Care

Gender, Sexuality Orientation and Faith Programming

Youth, Young Adult and Leadership Events

Policy and Procedures for Addressing Harassment in the Church
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Responses to overtures referred to the Life and Mission Agency
Human Resources

DEPARTMENTAL MANDATES

The mandates the General Assembly has approved for the Life and Mission Agency and its
departments are found at presbyterian.ca/lma.

THE LIFE AND MISSION AGENCY COMMITTEE AND ADVISORY COMMITTEES

The General Assembly names people from across Canada who serve the church as members of
the Life and Mission Agency Committee.

The lay members of the committee are:

Karen Abboud (Ottawa, Ontario), John Barrett (Charlottetown, Prince Edward Island), Kirk
Dunn (Toronto, Ontario), Marion Lade (Comox, British Columbia), Brian Neilson
(Sackville, New Brunswick), Sue Senior (Waterloo, Ontario), Robert Griffiths (Atlantic
Mission Society representative), Yvonne Bearbull (National Indigenous Ministries Council
representative), Janet Brewer (Women’s Missionary Society representative), Cathy Reid
(Women’s Missionary Society representative).

The members of the committee ordained to Word and Sacraments or members of the Diaconal
Order are:

Donna Mcllveen (convener) (Johnstown, Ontario), Amanda Currie (Regina, Saskatchewan),
Allyson MacLeod (Sutton West, Ontario), Nicole Reid (Dunnville, Ontario), Robert Faris
(Moderator of the 2022 General Assembly), Jinsook Khang (Assembly Council
representative) John Bannerman (PWS&D representative), Theresa McDonald-Lee
(PWS&D representative).

We are especially grateful to Marion Lade and Allyson MacLeod who completed their service on
the committee in 2023.

The work of the Life and Mission Agency is collaborative, complimentary and integrated with the
ministries and presbyteries of the church. In addition to being overseen by the Life and Mission
Agency Committee, upwards of 130 people are appointed by the committee to serve as members
of departmental advisory committees and working groups. Together, these people use grassroots
consultation and research to discern the challenges ministers and congregations face and to
conceive of programs, initiatives, tools and theological resources that are responsive to the
church’s needs and that also help it address the needs of the world and the souls of God’s people.
We celebrate the cultural, geographical, theological and linguistic diversity and the spectrum of
skills and perspectives the advisory committees bring to this ministry and are grateful to these
people for their insight and dedication. The names of advisory committee members are listed at
the end of each section of the report.

LEADING WITH CARE: A POLICY FOR ENSURING A CLIMATE OF SAFETY IN
THE PRESBYTERIAN CHURCH IN CANADA
presbyterian.ca/leading-with-care

In addition to responding to weekly telephone calls and emails requesting advice, assistance and
clarification about the implementation of the policy, David Phillips held workshops across the
country. Webinars on implementing the policy are available upon request.

Online learning tools have been created to help sessions, presbyteries and synods fulfil the
requirements to train and regularly refresh the knowledge of the leaders and participants of the
church’s ministries. The online learning tool for Leading with Care, the Sexual Abuse and Sexual
Harassment Policy and Workplace Harassment Policy are at presbyterian.ca/resources/resources-
od/safety-policies.

Edits and Updates to Leading with Care

Since the General Assembly adopted Leading with Care in 2005, the policy has been implemented
in the courts of the church, congregations, camps and colleges. The policy has also been adopted
or adapted for use by other denominations and organizations in and outside of Canada.
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Changes to the text of Leading with Care were needed to correct copyediting errors, to ensure the
consistent use of terms and to ensure clarity of expression. Additionally, contact information and
errors (for example, biblical references that were incorrect) in the text needed correction. None of
these necessary edits change the substance of the policy’s implementation, standards,
requirements or expectations. And there are no proposed edits to Leading with Care’s Policy
statement, which is that:

It is the policy of The Presbyterian Church in Canada that all persons and in particular
all children, youth and vulnerable adults, who participate in the denomination’s
programs/ministries and/or use the denomination’s facilities will be cared for with
Christian compassion and will be safe.

What is being proposed? The Life and Mission Agency Committee is proposing three kinds of
changes.

First, the Life and Mission Agency Committee is proposing that minor changes that correct
mistakes and clarify meaning be made throughout the text. A red-line version of the policy that
shows the proposed corrections will be available to commissioners for review at the General
Assembly.

Second, the Life and Mission Agency Committee is proposing changes to the original section 1 of
the policy entitled “The Preamble”. The original preamble contains some outdated information.
Additionally, some of the material in the preamble is a source of confusion and a hurdle for those
implementing and studying the policy. Additionally, the church is better served with a more robust
theological grounding for the policy than was presented in the original version. The proposed
changes preserve important information contained in the original version of sub-sections 1.1-1.5
and enhances the original information with new material. In this proposed update, the original sub-
section 1.6 (an explanation of how Leading with Care is related to the Sexual Abuse and Sexual
Harassment Policy) is largely unchanged, with the exception of some copyediting. In the proposed
restructuring, sub-section 1.6 would become sub-section 1.5.

Thirdly, The Life and Mission Agency Committee proposes that a new section, entitled Section 5:
Appendices be added. Section 5 would contain much of the pertinent history of the approval
process for the policy that was originally in Section 1: Preamble.

The proposed introduction and appendices have significant changes to the Leading with Care
guidelines therefore, the Life and Mission Agency Committee brings forward the following text
for consideration by the Assembly:

Introduction

The Presbyterian Church in Canada is committed to providing safe environments within its
ministries. In 2005, the General Assembly adopted the Leading with Care Policy, which
states the denomination’s intention in these terms:

It is the policy of The Presbyterian Church in Canada that all persons and in
particular all children, youth and vulnerable adults, who participate in the
denomination’s programs/ministries and/or use the denomination’s facilities
will be cared for with Christian compassion and will be safe.

The Leading with Care Policy gives direction to the denomination as it seeks to fulfill this
commitment.

1.1 The Nature and Scope of the Leading with Care Policy

The Leading with Care Policy applies to all ministries, programs and activities that fall
under the jurisdiction of The Presbyterian Church in Canada. These include times of
worship, service, study and play in contexts such as congregations, camps, colleges and
church courts.

All volunteers, paid staff, clergy and professional church workers are required to comply
with this policy. Essentially, the Leading with Care Policy refers to all such persons as
“teachers/leaders”. Examples such as church school teachers, youth group leaders, pastoral
care visitors and/or leaders of a group for developmentally challenged adults.
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In congregations of The Presbyterian Church in Canada, sessions have the responsibility to
ensure compliance with the Leading with Care Policy. In non-congregational ministries, this
responsibility rests with the governing board of the ministry.

For the sake of simplicity, the Leading with Care Policy uses the word “congregation” to
refer to the ministry setting and the word “session” to refer to the body that oversees the
ministry. Nevertheless, these words are understood to encompass all ministry contexts
(congregational and non-congregational) and all oversight bodies (sessions and governing
boards).

The Leading with Care Policy supports the church’s pastoral work by focusing on two areas:

- Keeping people safe and preventing harm in ministry settings:
This goal pertains to a wide range of issues, including the following: food handling
and allergies; hygiene; injury; infectious diseases; accessibility for disabled persons;
compliance with building and fire codes; transportation; teacher/leader and
participant ratios; off-site activities and overnight events; the kinds of interactions
required by the ministry, such as whether the teacher/leader is alone with the person
served or whether the ministry requires touching the person served.

- Training and supporting teachers/leaders:
This goal pertains to issues such as recruitment and screening of teachers/leaders,
provision of opportunities for teachers/leaders to develop their knowledge and skills
and supervision and evaluation of teachers/leaders as they carry out their assigned
roles.

One element that is central to both goals of the Leading with Care Policy is the ministry
position description (or job description). These documents outline a general summary of the
ministry, program or activity, as well as the role, responsibilities and tasks of each
teacher/leader serving within it. Ministry position descriptions detail what the teacher/leader
will do, when, how, where, why and with whom. The discipline of putting these expectations
into a document on paper helps to accomplish important objectives intended by the Leading
with Care Policy:

- to identify all, ministries, programs and activities,

- to provide information needed to assess the risks of harm that are present in the
ministry, so that risks can be reduced or otherwise managed,

- to give teachers/leaders clarity about the work they have been asked to do,

- to provide a reference document for supervision and evaluation of the work of the
teacher/leader.

With its dual focus on safety and harm prevention and teacher/leader training and support,
the Leading with Care Policy is directed primarily towards prevention. If careful steps are
taken in these areas, incidents of harm can be prevented.

Nevertheless, despite good prevention practices, allegations of abuse or harassment might
arise. To deal with such allegations, The Presbyterian Church in Canada has established
various policies, including:

- Policy of The Presbyterian Church in Canada for Dealing with Sexual Abuse and
Sexual Harassment (1993)

- Growing in Christ: Seeing the Image of God in our Neighbour, The Policy of The
Presbyterian Church in Canada for Dealing with Allegations of Racial Harassment
(2008)

- Policy and Procedures for Addressing Harassment in the Church (2021), which
includes workplace harassment

Visit presbyterian.ca/resources/resources-od/safety-policies/ for these policies and other
resources.
1.2 Biblical and Theological Foundation

The intention of The Presbyterian Church in Canada to exercise care in all its ministries
begins with responses of awe and gratitude for the love of God revealed in Jesus Christ:
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We bow before the mystery of God’s love.

From it came our creation.

By it we are daily nurtured.

Through it we find salvation.

A consuming fire of purity, God’s love

is yet warm and gentle compassion.

We respond to the God who is love by loving in return.
(Living Faith 8.3.1)

Christians seek to model the example of Christ and to stay rooted in his love in all their
relationships. The gospels abound with stories of Jesus’ compassion and healing love. Jesus
met and healed children (Matthew 9:18-19, 23-25; Mark 5:22-24, 35-42). He blessed them
and portrayed them as bearers of the kingdom of heaven (Matthew 19:13-14).

On many occasions, Jesus healed adults. Some were individuals who called out to Jesus for
healing (Mark 1:40-42). Others were carried into Jesus’ presence by their friends (Mark
2:2-12; Luke 5:17-25). Yet another was healed sight-unseen by Jesus at the request of a
Roman centurion (Matthew 8:5-13; Luke 7:1-10).

Sometimes, Jesus’ compassion took the form of food for the crowds of people who had
come to listen to him (Mark 8:1-9). In his Sermon on the Mount (Matthew 5:1-11; Luke
6:20-22), Jesus urges care and love for strangers, prisoners and the naked, hungry, thirsty
and sick of the world. These words of Christ himself constitute “a call to help people in need
and to permeate all of life with the compassion of God”. (Living Faith 9.1.3)

The Presbyterian Church in Canada affirms that the call to stay rooted in the love and
compassion of Christ is to be obeyed within the denomination’s ministries, programs and
activities. As Living Faith declares:

The church is the family of God. Here all should be valued for themselves. We
are one body in Christ: together rejoicing when things go well, supporting one
another in sorrow, celebrating the goodness of God and the wonder of our
redemption. (Living Faith 8.2.6)

The gospel mandate to love is entwined inextricably with the call to justice. God calls the
church to seek and establish a climate of justice because it reflects the divine righteousness
revealed in the Bible. The Presbyterian Church in Canada affirms that the church is called
to deal fairly with people, to protect the rights of others and to protest against things that
destroy human dignity. The church’s commitment to justice requires upholding rights and
fulfilling responsibilities. (Living Faith 8.4.2-8.4.4)

This biblical and theological framework demonstrates that concern for the protection and
care of children, youth and vulnerable adults is firmly grounded in scripture and in
Presbyterian/Reformed teaching. It is on this basis that The Presbyterian Church in Canada
has affirmed its commitment to ensuring safety in these terms:

All persons and in particular all children, youth and vulnerable adults, who participate
in the programs/ministries and/or use the facilities of The Presbyterian Church in
Canada will be cared for with Christian compassion and will be safe.

1.3 Guiding Principles

- Protection of all children, youth and vulnerable adults is a spiritual, ethical and legal
imperative. The Presbyterian Church in Canada commits to protect all persons under
its care.

- Prevention of harm necessitates having good processes in place to eliminate
opportunities for all forms of abuse, neglect and harm.

- Incidents of abuse, neglect and harm will be reported immediately to the appropriate
agencies in accordance with local civil law requirements and the policies of The
Presbyterian Church in Canada.

- Training and support of teachers and leaders is a priority. To ensure that these
individuals are well equipped for their ministry tasks, the church must have

L
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procedures for recruiting, training, supervising and evaluating the work of teachers
and leaders.

1.4 Definitions

Child/youth: a person who is under 18 years of age. Some Canadian provinces/territories
classify children/youth as 16 years of age and younger. However, for the purpose of this
policy, child/youth means a person under 18 anywhere in Canada or in a ministry under the
purview of The Presbyterian Church in Canada.

Event: an occasional or one-time event run by a congregation. Examples: a yearly concert,
tea or picnic.

Leading with Care Committee: a group of persons responsible for ensuring that the policy
is put into place. The Leading with Care committee may be the session, part of the session
or governing board of a ministry or the session/board may appoint a committee of respected
people specifically for this task.

Ministry position: a leadership role in which there is expected to be direct interaction with
children, youth or vulnerable adults. Examples: the positions of church school teacher,
youth group leader, elder, pastoral care worker, camp counsellor.

The Presbyterian Church in Canada: for the purposes of this policy, this shall include
The Presbyterian Church in Canada and all related courts — sessions, presbyteries, synods
and General Assembly — and the programs/ministries they oversee and sponsor.

Program/ministry: a structured series of similar activities or events governed and run by
The Presbyterian Church in Canada that spans a period of weeks or months and in which
the level of risk is expected to remain constant. Examples: church school; the routine
pastoral visitation by ministers and elders in people’s homes; youth meeting at the church;
operation of the Sunday morning nursery; an out-of-the-cold program.

Risk assessment: the process by which programs/ministries are rated according to risk
factors. High risk ministries require special attention.

Teacher/leader: a lay person of at least 18 years of age who devotes significant portions of
their time and energy in faithful church service and who has gone through a time of
orientation and training, in order to hold a ministry position. Examples: church school
teacher, youth leader and/or pastoral care visitor. Paid staff, clergy and other professional
church workers are also considered teachers/leaders.

Note: It is common practice in many congregations to use volunteer helpers who are between
the ages of 12 and 18. Youthful leadership is to be encouraged and supported. However, it
should be noted that, in this policy, mention of leaders and teachers refers to people of at
least 18 years of age. Nevertheless, individuals under the age of 18 are expected to follow
the policy when acting as leaders or volunteer helpers.

Vulnerable adult: a person who, because of their age, a disability or other circumstances,
whether temporary or permanent, is in a position of dependence on others or is otherwise at
a greater risk than the general population of being harmed by persons in positions of
authority or trust relative to them. (Definition used in Bill C-7, proclaimed by the
Government of Canada, August 1, 2000.)

Volunteer helper: a lay person who is involved peripherally in ministry with children,
youth or vulnerable adults but has not chosen to become a teacher or leader. Examples:
someone who delivers cookies to a children’s program, someone who collects and presents
socks to homeless people at a shelter or someone who collects and distributes food bank
items to families.

APPENDICES
Appendix 1: The Church’s Approval of the Leading with Care Policy

The process of developing the Leading with Care Policy began in 2000 and continued to
2005, under the leadership of the national advisory committee and national staff responsible
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for children and youth. Extensive research included consultation with the Experimental
Fund administrator; the congregation of St. Andrew’s Church, Lakeshore, Ontario and other
Canadian congregations with comprehensive congregational protection policies; the
protection policies of other denominations; legal counsel; the insurance broker that covers
many congregations; sessions and presbyteries who studied and reported back on draft
policy documents in 2003 and 2004. In 2005, the General Assembly adopted Leading with
Care: A Policy for Ensuring a Climate of Safety for Children, Youth and Vulnerable Adults.

The decisions of various General Assemblies pertaining to this policy are noted below. Such
decisions are recorded in the Acts and Proceedings, which are the minutes of the General
Assembly. References to an Acts and Proceedings use the short form “A&P”, followed by
the year.

Permission to circulate 2003 draft version of policy for study and report

The draft “Policy for the Protection of Children, Youth and Vulnerable People in The
Presbyterian Church in Canada” may be circulated to all presbyteries and sessions to read
and report back to the Education in the Faith department of Life and Mission Agency by
January 31, 2004. (A&P 2003, p. 34445, 42)

Permission to circulate 2004 draft version of policy for study and report

The draft policy “Leading with Care: A Policy for Ensuring a Climate of Safety in The
Presbyterian Church in Canada” may be circulated to congregations and presbyteries for
study and report back to the Education in the Faith department by January 31, 2005. (A&P
2004, p. 34649, 16)

Adoption of the Leading with Care Policy

The “Leading with Care: A Policy for Ensuring a Climate of Safety for Children, Youth and
Vulnerable Adults in The Presbyterian Church in Canada” was adopted.

Congregations are required to expedite the implementation of the policy within one year (by
July 1, 2006) and presbyteries are required to oversee the implementation for all
congregations and ministries within their bounds.

Congregations and presbyteries are instructed to avail themselves of the services of Mr.
David Phillips, the contract worker appointed by the Life and Mission Agency, to assist
with the understanding and implementation of the policy. (A&P 2005, p. 33369, 18)

Requirements for Certified Candidates for Ministry

When the Leading with Care Policy was adopted in 2005, it made no reference to certified
candidates for ministry. The requirements for compliance with the Leading with Care Policy
for certified candidates for ministry were outlined and approved. (A&P 2007, p. 339-40, 39)

Supervision for the Leading with Care Program

The information about supervision and reporting in the Leading with Care Policy was
printed in a separate document entitled “Supervision for the Leading with Care Program”.
Congregations, presbyteries, synods and the General Assembly (national church) were
instructed to provide this document to the ministries under their care and to ensure that the
actions recommended in the document were taken. (A&P 2007, p. 417-18, 39)

Requirements for Camping Ministries

All camps and outdoor ministries of The Presbyterian Church in Canada are required to
abide by the Leading with Care Policy. (A&P 2008, p. 304, 41)

Translation into French

In response to an overture, the decision was made to translate the Leading with Care Policy
into French. (A&P 2015, p. 214, 24)

Ruling Elders and Police Checks

The General Assembly considered the response to an overture that requested a reduction in
the requirements for ruling elders to obtain police records checks. The response
recommended that the request should not be granted. This recommendation was adopted,
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essentially reaffirming the regulations concerning police records checks as outlined in
Leading with Care Policy. (A&P 2019, p. 304-06, 14)

Recommendation LMA-001  (adopted, p. 24)
That the new material proposed in the report above be added to Leading with Care and that
the minor edits to the original text be approved.

It might become evident that some minor changes in wording may be necessary for the sake of
clarity and ease of reading. It may also be necessary to update the guidelines to reflect other policy
changes adopted by the General Assembly or changes in law and other policies or requirements.
To facilitate the distribution of the guidelines to the church in the clearest and most current form
possible, the Life and Mission Agency requests permission to make minor changes and updates as
needed. Any changes would be reported to the General Assembly.

Recommendation LMA-002  (adopted, p. 24)

That the Life and Mission Agency be given permission to make minor changes to the
guidelines, versus the policy statement, of Leading with Care: A Policy for Ensuring a
Climate of Safety in The Presbyterian Church in Canada for the sake of clarity and ease of
reading and to update the information in it to reflect changes approved by the General
Assembly and changes in Canadian law.

GENDER, SEXUALITY ORIENTATION AND FAITH
presbyterian.ca/sexuality

Resources to equip and support the church in matters related to ministry with LGBTQI2+ people
are provided to the church through this office. This work builds on a foundation of reports and
decisions adopted by General Assemblies over the past three decades including, most recently:

- Rainbow Communion’s reports (2018-2021), which provide guidance for the whole church
about how to better meet the needs of LGBTQI people, including how to identify past and
ongoing harm to LGBTQI people, how to respond to that harm and how to ensure that harm
will not continue;

- The Presbyterian Church in Canada’s Confession to God and LGBTQI People (2022), which
recognizes the harm the church has caused in marginalizing and excluding LGBTQI people
and commits the church to a true change of heart and behaviour;

- Remits B, 2019 (adopted in 2021), which grants congregations, sessions, ruling and teaching
elders liberty of conscience and action on marriage on the basis that people can understand
marriage as a covenant relationship between a man and a woman or as a covenant
relationship between two adult persons; and

- Remit C, 2019 (adopted in 2021), which permits congregations and presbyteries to call and
ordain as ruling elders LGBTQI persons (married or single) with the provision that liberty
of conscience and action regarding participation in ordinations, inductions and installations
be granted to ministers and ruling elders.

Resources

Achieving the church’s commitment to ensure that the harm LGBTQI2+ people have experienced
in the church does not continue requires intentional reflection and action across the denomination.
Everyone who participates in the life and ministry of The Presbyterian Church in Canada has a
responsibility to discern appropriate steps to better meet the needs of LGBTQI2+ people in their
ministry context. The following are a few of the resources available at presbyterian.ca/sexuality
to assist with this discernment and action.

Guidance to Help Amend Policy, Procedure and Practice to Reflect the Church’s Decisions about
Gender and Sexuality outlines five areas for review to assist ministries as they begin this work:
language about people, language to describe God, providing facilities for everyone, hiring
practices and pastoral care.

The Clerks of Assembly prepared guidance for sessions regarding wedding policies (Session
Decisions and Definitions of Marriage). A sample policy is available for sessions to adapt to their
contexts.

Guidelines for Safer Church Courts and Committees focuses on the parts of the church’s life and
ministry that take place in its courts — sessions, presbyteries, synods and General Assemblies —
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and in the committees that work for and report to those church courts. This resource discusses how
acknowledging the full diversity of gender and sexuality and learning to treat one another
respectfully when disagreeing can help make church spaces safer for everyone.

Resources to provide clarity about The Presbyterian Church in Canada’s positions on marriage
ordination and ministry with LGBTQI2+ people, including the roles, responsibilities and best
practices for various individuals and groups in the denomination are in continuous development
based on the emerging needs of the church.

The Confession to God and LGBTQI People is intended for use in study and worship throughout
the church to inform and shape the church’s efforts to repair the harm the church has caused.
Translations of the confession and resources to support its use in various contexts are available
and will continue to be added to presbyterian.ca/2022/06/07confession-to-god-and-lgbtqi-people.

Consultations, Speaking Engagements and Training

The Program Coordinator, Sexuality and Inclusion is available for conversations, presentations
and workshops with church leaders, sessions, presbyteries, camps, colleges and committees of the
church. In 2022, Carragh Erhardt preached once and provided presentations and consultation to
13 congregations. Some topics that came up frequently in consultations were: discerning
appropriate next steps for a ministry to be more inclusive of LGBTQI2+ people; how to
communicate within a congregation about the denomination’s positions on marriage ordination
and LGBTQI2+ inclusion; ministry with LGBTQI2+ youth; and creating safer spaces within
various contexts to have conversations about gender and sexuality. The Program Coordinator also
assisted in reviewing policies from congregations, committees and departments of the national
office.

A webinar was facilitated by Michael B. Waxman, a registered social worker, to equip ministers,
elders, youth leaders and other pastoral care providers to respond well when members of their
communities come out. The training included information about how to offer appropriate supports
to LGBTQI2+ people. A recording of the webinar is available until August 15, 2023. Email
cerhardt@presbyterian.ca to request a link to the recording.

Counselling Fund

Funds are available to provide financial assistance for psychotherapy or counselling for
individuals who are seeking to heal from harm they have experienced due to homophobia,
transphobia, hypocrisy and heterosexism in The Presbyterian Church in Canada.

Inquiries about the fund may be directed to any member of the review committee which is
comprised of: the Program Coordinator, Sexuality and Inclusion; the General Secretary, Life and
Mission Agency and the Principal Clerk of the General Assembly. The work of the review
committee is confidential and only pertinent details are shared with the full review committee.
Leaders in the church who are responsible for pastoral care have an important role in this process
by referring individuals to this fund and, at times, seeking additional information about the fund
on behalf of individuals who are hesitant to contact the church’s national office directly.

Details about the fund, including the process through which requests are considered, is available
at presbyterian.ca/2022/02/08/funding-for-harm-done.

Update re Conversion Therapy Legislation in Canada

The term “conversion therapy” describes a broad set of practices that encompasses any form of
efforts, explicit or implicit, which pressure someone to deny, suppress or change their sexual
orientation to heterosexual and/or change their gender identity or expression to align with the sex
they were assigned at birth. This involves organized, sustained efforts and can include prayer or
religious rites, behaviour modification and various individual or group counselling techniques.
These practices are based on the view that diverse sexual orientations, gender identities or gender
expressions are wrong, abnormal, undesirable or illnesses that can be cured. Scientific research
does not support the efficacy of conversion therapy and has demonstrated that it can result in
negative outcomes including distress, anxiety, depression and difficulty sustaining relationships.

Other terms used to describe these practices include: ex-gay therapy, reparative therapy or
reorientation therapy. Experts are advocating that these practices be referred to as “conversion
practices” or sexual orientation and gender identity and expression change efforts (SOGIECE)
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because the term “conversion therapy” gives the false impression that it is a valid or effective form
of therapy.

Over the past few years, various jurisdictions in Canada have adopted legislation to ban conversion
therapy because of its harmful effects. In January 2022, Bill C-4: An Act to amend the Criminal
Code (Conversion Therapy) came into effect, adding four new offences to the Criminal Code:

- Causing another person to undergo conversion therapy.

- Removing a child from Canada with the intention that the child undergo conversion therapy
outside Canada.

- Promoting or advertising conversion therapy.

- Receiving a financial or other material benefit from the provision of conversion therapy.

The Criminal Code defines conversion therapy as a practice, treatment or service designed to:

- change a person’s sexual orientation to heterosexual;

- change a person’s gender identity to cisgender;

- change a person’s gender expression so that it conforms to the sex assigned to the person at
birth;

- repress or reduce non-heterosexual attraction or sexual behaviour;

- repress a person’s non-cisgender gender identity; or

- repress or reduce a person’s gender expression that does not conform to the sex assigned to
the person at birth.

For greater certainty, this definition does not include a practice, treatment or service that relates to
the exploration or development of an integrated personal identity — such as a practice, treatment
or service that relates to a person’s gender transition — and that is not based on an assumption that
a particular sexual orientation, gender identity or gender expression is to be preferred over another.

A Charter Statement published by the Minister of Justice in December 2021, further explained:

The proposed offence would be limited to “practices, treatments or services”, all of
which imply an established or formalized intervention. It would not criminalize
conversations in which a person expresses an opinion on sexual orientation, gender
identity or gender expression, unless that conversation forms part of an intervention
designed to make a person heterosexual or cisgender. Interventions that support an
individual’s exploration and development of their own identity would not be
prohibited, provided that they are not based on an assumption that a particular sexual
orientation, gender identity or gender expression is to be preferred over another. (See
Department of Justice, “Charter Statement Bill C-4: An Act to Amend the Criminal
Code [Conversion Therapy]”’, Government of Canada, December 8, 2021,
justice.gc.ca/eng/csj-sjc/pl/charter-charte/c4 1.html).

The Presbyterian Church in Canada does not support conversion therapy. This position was first
adopted by the 2003 General Assembly in the final report of the Special Committee re Sexual
Orientation which stated that:

We have learned that, where counselling of any kind is sought by a homosexual
person, the greatest of care must be taken to ensure that it is provided by a properly
qualified person and that it is appropriate to the specific case. Our studies have
indicated no scriptural, scientific, legal or pastoral justification for imposing
conversion or any other kind of treatment on homosexual people. We have found that
such actions, whether for therapeutic or punitive purposes, have been increasingly
rejected by the scientific and legal communities since the middle of the last century.
(A&P 2003, p. 544)

While the 2003 report dealt only with matters related to sexual orientation, Rainbow
Communion’s mandate involved hearing from LGBTQI people and others more broadly about
their experiences of homophobia and transphobia in the denomination. Based on the stories
Rainbow Communion heard, the 2019 General Assembly reaffirmed the 2003 position and
acknowledged that “any form of conversion or reparative therapy is not a helpful or appropriate
pastoral response to people who identify as LGBTQI”. (A&P 2019, p. 486)

Even though conversion therapy is now illegal in Canada, there is much work to be done to ensure
that these practices end and to correct the myths that the sexual orientation, gender identity or
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gender expression of LGBTQI2+ people are undesirable and that they can or should be changed.
It is important for the church to speak clearly about its position on these harmful practices,
including education with members and adherents.

When appropriate, churches should be involved in supporting survivors of conversion practices.
Ministers and elders could take a course or engage in study groups to learn about trauma-informed
practices so they are better equipped to provide pastoral care to LGBTQI2+ people and their
families.

More resources:

- Charter Statement re Bill C-4: An Act to Amend the Criminal Code (Conversion Therapy)
tabled in the House of Commons, December 6, 2021

- The Community-Based Research Centre’s SOGIECE/CT Survivor Support Project findings
(2022)

- Canadian Psychological Association’s Policy Statement on Conversion/Reparative Therapy
for Sexual Orientation (2015)

Gender, Sexuality and Inclusion Advisory Committee

The members of the committee are Janet Brewer (Toronto, Ontario), Whitney Hanna (Victoria,
British Columbia), Hera Lee-Moore (Etobicoke, Ontario), Daniel MacLeod (Kensington, Prince
Edward Island) and Anita Van Nest (Niagara Falls, Ontario).

YOUTH, YOUNG ADULT AND LEADER EVENTS

An advisory group has been established and is discerning the future of CY events. That group will
be consulting with conversation circles in The Presbyterian Church in Canada.

CY has been a gift given to the church; a gift that reflected and responded to the needs of the
youth, young adults and leadership at the time. Those events were designed and hosted to be
reflective of the ministry contexts within the denomination. Moving forward, those principles hold
true.

The world has changed and our youth, young adults and leaders also have changed. Our ministry
expression should reflect that reality. CY events always evolved. Early gatherings provided three
streams; youth, mission, youth ministry leadership. Over time, the event has transformed
providing additional support and education opportunities for congregational leaders alongside
youth leaders. The “mission track” has also changed over the years to respond to the unique needs
of young adults.

The latest discernment is a renewed effort to keep the vitality and launch a fresh expression that
addresses the church’s need at a transformational time. There is rebuilding to be done.

POLICY AND PROCEDURES FOR ADDRESSING HARASSMENT IN THE CHURCH

The Policy and Procedures for Addressing Harassment in the Church was adopted by the General
Assembly in 2021 (A&P 2021, p. 515-19, 38). This approval followed circulation of a draft
document and study and report by the courts and committees of the church as directed by the
General Assembly in 2019 (A&P 2019, p. 316-20, 14).

Since 2021, experience across the church with implementing the policy has brought to light aspects
that could be improved. In the course of providing advice to investigating committees and leading
seminars about the policy, staff of the Life and Mission Agency have identified points where
questions and confusion often arise. The proposed revisions are designed to meet those needs.

What Remains the Same

It is important to point out that the foundational core of the proposed revised policy remains the
same. The policy statement is unchanged:

The policy of The Presbyterian Church in Canada is that harassment of any kind shall not
be tolerated and will be addressed.

Similarly, there are no changes to the theological basis and guiding principles that ground the
policy or to the standard of proof by which the alleged harassing behaviour is assessed. In addition,
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the church is instructed to continue to deal with allegations of sexual harassment according to the
Policy for Dealing with Sexual Abuse and Sexual Harassment.

‘What Is Changed

In the proposed policy, the procedures to address a complaint of harassment have been revised to
follow in a general way the procedures for dealing with a complaint under the Policy for Dealing
with Sexual Abuse and Sexual Harassment. Both policies already share common ground: the same
policy statement, theological basis, guiding principles and standard of proof. Patterning the
procedures to address harassment according to the procedures for dealing with sexual abuse and
sexual harassment should yield the benefits of familiarity and consistency:

- After 30 years of use since the first adoption of the Policy for Dealing with Sexual Abuse
and Sexual Harassment, the church knows these procedures well.

- The procedures appear to be working, generating confidence in them.

- Using the same procedures will provide the ease of consistency.

In the proposed policy, allegations of racial harassment will be dealt with using the Policy and
Procedures for Addressing Harassment in the Church, rather than by the church’s policy about
racism. Adopted by the General Assembly in 2008, Growing in Christ: Seeing the Image of God
in our Neighbour affirms the church’s zero tolerance for harassment and outlines procedures for
dealing with allegations of racial harassment (A&P 2008, p. 220-27, 20).

However, these procedures direct the church to pursue a disciplinary case as outlined in the Book
of Forms, an approach that is notably different from the other policies. Harassment is an important
enough issue to warrant consistency of approach.

Furthermore, the church’s current work on developing an anti-racism strategy may result in
substantial revision or even complete replacement of the 2008 policy with new material that
reflects the church’s evolving understanding of racism (A&P 2022, p. 191, 22).

For these reasons, the proposed revised procedures direct the church to use the Policy and
Procedures for Addressing Harassment in the Church whenever a complaint of racial harassment
is received.

Proposed Revised Policy and Procedures

The proposed revised Policy and Procedures for Addressing Harassment in the Church is found
below.

THE POLICY AND PROCEDURES FOR ADDRESSING HARASSMENT IN THE CHURCH
1.  Introduction

The Policy and Procedures for Addressing Harassment in the Church states the church’s position
on harassment and outlines the procedures to address allegations of harassment when they arise
within The Presbyterian Church in Canada.

The policy of The Presbyterian Church in Canada is that harassment of any kind shall

not be tolerated and will be addressed.
2.  Nature and Scope of the Policy
The policy focuses on the church’s life: on the people who lead and serve, both paid and volunteer;
on the people who are served by the church; and on the church’s activities and ministries.

The harassment policy applies to everyone who participates in the worship life and activities of
The Presbyterian Church in Canada. Every person has the right to expect to be treated with respect
and to be safe in a harassment-free environment. Every person is expected to behave in ways that
offer the same respect and safety to others.

Understanding Harassment

Harassment means physical or verbal behaviours that are directed against a member, adherent,
volunteer or employee of the church and that are unwelcome or should be known to be unwelcome.
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Harassment occurs when someone behaves in the following ways:

- makes unwelcome remarks or jokes about a person,
- threatens or intimidates a person,
- makes unwelcome physical contact with a person.

Harassment is usually behaviour that persists over time. However, serious one-time incidents can
also create a “poisoned environment” and be considered harassment.

Bullying
Often the topic of bullying arises in discussion of harassment.

Bullying is the use of force, coercion, hurtful teasing or threat by one person to abuse, dominate
aggressively or intimidate another person.! Bullying requires a perceived imbalance of physical
or social power: the bully has or is believed to have more power than the person whom the bully
seeks to control. Through repeated, harmful behaviour, the bully maintains power over the
intended target of the abuse, who increasingly finds it difficult to escape. The result is a victimized
person caught in an abusive relationship.?

Bullying takes different forms:?

- Physical bullying uses physical force or aggression against others, for instance by hitting.

- Verbal bullying uses words to hurt others, for instance, by name-calling.

- Social or relational bullying seeks to intimidate or harm others by excluding them, spreading
rumours or ignoring them.

- Cyberbullying uses electronic media to threaten, embarrass, intimidate or exclude others,
including seeking to damage their reputation.

While there are similarities and differences in the dynamics of bullying and harassment, the Policy
and Procedures for Addressing Harassment in the Church uses the term “harassment” to
encompass both harassment and bullying.

Workplace Harassment

Harassment may be a form of discrimination. For this reason, it is essential to understand
discrimination as it is viewed in Canadian law. Discrimination is an action or a decision that treats
a person or a group badly for reasons such as their race, sex, age or disability.

Human rights codes in Canada identify personal characteristics that are protected from
discrimination. This list includes race; colour; place of origin or ethnic or linguistic origin or
nationality; religion, creed or religious belief; sex, including pregnancy; sexual orientation; marital
or family status; gender identity; age; and disability. These personal characteristics are protected
against discrimination; they are referred to as “prohibited grounds of discrimination”.

The human rights codes protect people from discrimination based on one or more grounds in five
parts of society — called social areas. The five social areas are employment, housing, services,
unions and vocational associations, and contracts.

Since employment is one of the social areas where discrimination on prohibited grounds is not
permitted, this places significant responsibility on the church as an employer.

The term “workplace” refers to any location, permanent or temporary, where an employee
performs any work-related duty.

Workplace harassment occurs when someone behaves in the following ways:

- Makes unwelcome remarks or jokes about an employee, referring to any characteristic of
the person that is a prohibited ground of discrimination.

- Threatens or intimidates an employee because the person has a characteristic that is a
prohibited ground of discrimination.

- Makes unwelcome physical contact with an employee.

Conduct is considered workplace harassment if it creates a hostile, intimidating or offensive work
environment or unreasonably interferes with an employee’s work performance.
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As noted above, harassment is usually behaviour that persists over time. However, serious one-
time incidents can also create a “poisoned environment” and be considered harassment.

Supervision of workers and the workplace is permitted. Employers or supervisors are permitted to
take “reasonable actions” to manage and direct workers and the workplace. Examples of
reasonable actions include constructive criticism of an employee; evaluating or monitoring an
employee’s performance or setting performance standards; and correction or discipline of an
employee. Such reasonable actions are not workplace harassment.

The different human rights codes in Canada — federal, provincial and territorial — include different
lists of prohibited grounds of discrimination. The list provided above contains only the grounds
that are common to all Canadian human rights codes. Some examples of additional grounds are
social condition, receipt of public assistance, record of offences, political association and gender
expression. Furthermore, the definition of harassment may vary across jurisdictions. Therefore,
individuals are encouraged to review the legislation that applies in their jurisdiction.

Additional information about workplace harassment is found in section 8 below, p. 129-31.

Racial Harassment

The Presbyterian Church in Canada has a policy for dealing with allegations of racial harassment.
Approved by the General Assembly in 2008, Growing in Christ: Seeing the Image of God in our
Neighbour describes racial harassment in these terms:

Racial harassment is defined as unwanted or unwelcome verbal, written or physical
conduct related to one’s race, culture, nationality or ethnicity. It causes offence,
intimidation and/or distress to the individual to whom it is directed. Such conduct may
have the purpose or effect of interfering with an individual’s full participation in the
life and work of The Presbyterian Church in Canada. (A&P 2008, p. 220-27, 20)

In recent years, society’s understanding of racism has been evolving. At the same time, the current
events, experiences and knowledge causing those changes have been reshaping the church’s
perspectives.

In 2022, the General Assembly agreed that The Presbyterian Church in Canada should develop an
anti-racism covenant and map out anti-racism strategies, as several mainline denominations in
Canada and the United States have done. (A&P 2022, p. 191, 22) This work, to be coordinated by
the Life and Mission Agency, is certain to include substantial revision or possibly complete
replacement of the 2008 policy with new material that reflects the church’s changing
understanding.

For this reason, the church is directed to use the Policy and Procedures for Addressing Harassment
in the Church whenever a complaint of racial harassment is received.

Sexual Harassment

The Presbyterian Church in Canada has policy and procedures for addressing sexual harassment.
First adopted by the General Assembly in 1993, the Policy for Dealing with Sexual Abuse and
Sexual Harassment affirms the church’s zero tolerance for sexual abuse and sexual harassment.
Further, it commits the church to taking all complaints of sexual abuse or sexual harassment
seriously and addressing them according to the procedures outlined in the policy.

In the Policy for Dealing with Sexual Abuse and Sexual Harassment, sexual abuse is understood
to include sexual harassment, which is defined in these terms:

- Engaging in a course of vexatious comment or conduct that is known or ought reasonably
to be known to be unwelcome, including repeated sexual remarks or physical contact that is
degrading.

- Making a sexual solicitation or advance where the person making the solicitation or advance
is in a position to confer, grant or deny a benefit to another.

- Making or carrying out a threat by a person in authority against a person who has rejected a
sexual advance from the person in authority.

The church is directed to use the Policy for Dealing with Sexual Abuse and Sexual Harassment
whenever the alleged harassment includes behaviour of a sexual nature, such as improper or
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unwelcome comment or conduct pertaining to sex, sexual orientation or gender identity. In these
cases, the Policy and Procedures for Addressing Harassment in the Church is not used.

Summary: When the Harassment Policy Applies

The Policy and Procedures for Addressing Harassment in the Church applies when two criteria
are met.

1. The person who allegedly demonstrated or experienced harassment is a member, adherent,
volunteer or employee of The Presbyterian Church in Canada.

2. The alleged behaviour occurs within the church’s environment of work, worship, service or
study.

The kinds of alleged behaviour covered by this policy are the following:

- Harassment, which is understood to encompass bullying
- Racial harassment
- Workplace harassment of a church employee

The sole exception is sexual harassment. When sexual harassment is alleged to have occurred
within the church’s environment of work, worship, service or study, the church addresses the
complaint using the Policy for Dealing with Sexual Abuse and Sexual Harassment. In these cases,
the Policy and Procedures for Addressing Harassment in the Church does not apply.

3.  Theological Basis

In the New Testament, the church is likened to the body of Christ and to a flock of sheep under
the guidance of Christ’s shepherding. John Calvin compared the church to a mother nurturing her
child. (Institutes 4.1.6)

Images such as these imply that the church’s life should be characterized by the highest expression
of Christian fellowship — a standard articulated clearly in the teachings of Christ and the epistles
of the early church. What this means is that the church should be a safe place to exercise, share
and receive ministry.

While Christians aspire to embody the welcoming community Christ desires, at the same time we
confess that we are sinners. Often our lives do not reflect the Creator’s love. When this happens,
the church fails to live as Christ intends.

Regretfully, experience teaches that harassment takes place in the congregations, courts and
committees of the church. Responding promptly, carefully and appropriately to harassment of any
kind helps the church become the body Christ calls it to be.

4.  Guiding Principles

All complaints of harassment will be taken seriously. Every complaint will be received,
investigated and acted on in accordance with the terms of this policy.

The person complained against is always presumed innocent until proven guilty. If the church
body addressing the complaint cannot conclude from the evidence on the balance of probabilities
that the actions did occur as alleged, then the church body must decide that the complaint cannot
be substantiated. In simple terms, the person complained against will be found innocent. Any
complaint must be substantiated before discipline can occur.

Allegations of sexual harassment will be addressed using the Policy for Dealing with Sexual
Abuse and Sexual Harassment.

Retaliation against a person who becomes involved in the harassment procedures in good faith is
itself a violation of the harassment policy and will not be tolerated.

Persons making a complaint of harassment under the Policy and Procedures for Addressing
Harassment in the Church retain the right to apply to a Human Rights Tribunal or to pursue any
other available legal avenues.

The church is called to implement this policy in the spirit of prayerfulness, love, affection and
humility, under the continual illumination of the Holy Spirit.
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Together with the theological basis (Section 3), these guiding principles form the basis
for the Policy and Procedures for Addressing Harassment in the Church. Therefore,
the policy can be understood properly only in light of them.

5.  When Harassment is Experienced

The immediate response to an experience of harassment is not always to make a complaint under
the Policy and Procedures for Addressing Harassment in the Church. In some situations, other
considerations might take precedence.

Safety from Violence is a Priority

Violence is the use of physical force that causes or could cause physical injury. Violence also
includes attempting or threatening to use physical force.

When violence is experienced or witnessed, the correct immediate response is to call 911. Further
responses must wait until everyone is safe and any needed medical care has been provided.

Church Procedures Suspended During Police Investigation

A person who believes they have been the victim of harassment is always free to contact the police
if desired. During any police investigation, church procedures will be suspended.

Direct Conversation with Alleged Harasser is Possible

Sometimes a person who believes they have been the victim of harassment may feel reasonably
confident that resolution can be achieved through direct conversation with the alleged harasser.
For instance, perhaps the person regards themself as being on an equal footing with the alleged
harasser and further, the person believes that the alleged harasser is unaware of the impact of their
behaviour. As a result, the person wants an opportunity to talk directly with the alleged harasser
and feels it is safe to do so.

Such direct conversation should be attempted only at the request of the alleged victim. If the
alleged harasser agrees to the meeting, the time and place should be conducive to respectful
speaking and listening. Both parties must have a support person present.

While direct conversation between the alleged victim and the alleged harasser is possible, there
are situations when it is neither safe nor practical. Neither party should be pressured to participate.

When resolution by direct conversation is not attempted or when the person who believes they
have been harassed is not satisfied with the outcome, the person may make a complaint under the
Policy and Procedures for Addressing Harassment in the Church.

Human Rights Tribunal and Other Legal Avenues

Persons making a complaint of harassment under the Policy and Procedures for Addressing
Harassment in the Church retain the right to apply to a Human Rights Tribunal or to pursue any
other available legal avenues.

6.  An Overview of the Complaint Process
The complainant is the person making the complaint about being a victim of harassment.

The respondent is the person alleged to have engaged in harassment of the complainant. The
respondent may also be referred to as the “alleged harasser” or “alleged offender.”

The complaint sets out the details of the alleged harassment. The complaint is written, where
possible. Oral complaints are also permitted.

Which Church Body Addresses the Complaint?

- This depends on the position in the church of the respondent: responsibility for addressing
the complaint rests with the church body to whom the respondent is accountable. Regardless
of the church context in which the harassing behaviour is alleged to have occurred, the
complaint is addressed by the church body to whom the respondent is accountable.

- Allegations about the conduct of a minister are addressed by the minister’s presbytery. The
complaint is presented to the clerk or moderator of the presbytery.
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- Allegations about the conduct of a congregational member, adherent or office-bearer are
addressed by the congregation’s session. The complaint is presented to the clerk or
moderator of the session.

- When allegations about the conduct of a member, adherent or office-bearer of a
congregation are made by a minister of the congregation, the complaint is handled
differently. In such cases, the complaint is addressed by the minister’s presbytery. The
complaint is presented to the clerk or moderator of the presbytery.

- Allegations about the conduct of a lay church employee are addressed by the governing
body of the church employer or by its designate. For example, allegations about the conduct
of a lay staff person working in a congregation would be addressed by the congregation’s
session or by a committee authorized by the session to make employment decisions on
behalf of the session. The complaint is presented to the employee’s supervisor.

Steps in Complaint Process

The church body addressing the complaint bears responsibility for completion of the following
tasks:

- receiving the complaint;

- investigating the complaint;

- deciding whether harassment has occurred;

- deciding on corrective action or discipline, when harassment is found to have occurred;
- communicating the results of the complaint process;

- keeping records of the proceedings.

7.  Procedures

Receiving the Complaint

The complaint is written, where possible. Oral complaints are also permitted.

The complaint should contain the following information:
- complainant name and contact information,
- respondent name, position within church and contact information,
- witness name and contact information (if any witnesses),
- description of situations or incidents, including dates, times, frequency, locations.
Supporting documents:
List of documents in possession of a witness or the respondent.

The complaint is presented to the clerk or moderator of a church court or to the supervisor of a
church employee.

As noted above (Section 5), church procedures are suspended during any policy investigation.

Investigating the Complaint
The person receiving the complaint forwards it to the investigating committee.

When an investigating committee is not already in place, the church body addressing the complaint
appoints one.

The makeup of the investigating committee is as follows:

- The committee has up to 3 members.

- At least one is a member of the court of jurisdiction.

- The alleged harasser is not a member of the committee.

- The alleged harasser does not supervise directly any member of the committee.

- Committee members are able to be objective about the individuals and the information they
will consider while investigating the complaint.

- Committee members are familiar with this policy and may have received training in its use.

Investigation Timeframe
The investigating committee begins its work promptly.
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Since cases vary in complexity, some investigations may be completed within a few days, while
others may require more time. Every effort should be made to conduct the investigation and
complete the report within 30 days.

Safety

Steps should be taken to ensure the safety and comfort of the complainant. This could involve
imposing the requirement that no contact occurs between the complainant and the respondent
during the investigation.

If further offence is considered a risk, the respondent may be removed from the court or event or
temporarily suspended, with pay, from employment. It should be made clear that any such
restrictions are understood to be on a “without prejudice” basis: this means that there is no
assumption that the respondent has committed the alleged harassing behaviour.

Pastoral Care

Pastoral care is made available to the complainant and the respondent. The investigating
committee makes sure that each party has or knows how to access any pastoral support they might
want. No member of the investigating committee is permitted to serve as pastoral caregiver to the
complainant or to the respondent.

Help with Understanding Complaint Procedures

The investigating committee may explain the church’s complaint procedures to the complainant
and to the respondent as it meets with them. The investigating committee makes sure that each
party knows how to access any additional help with understanding the complaint procedures they
might want.

When a respondent is suspended temporarily from employment, the church employer needs to be
provided with appropriate information in a timely manner. For instance, a presbytery investigating
a complaint about the conduct of a congregational minister may wish to appoint a member of the
presbytery (someone other than the interim moderator or a member of the investigating committee)
to explain the “without prejudice” basis of the temporary suspension. Similarly, a session may
wish to appoint one of the elders to handle communication with the congregation about the
temporary suspension of a lay staff person.

Confidentiality

The investigation will be handled in a confidential manner.

Disclosure of information will occur only when it is necessary for the purposes of investigating or
taking corrective action or when it is otherwise required by law.

Standard of Proof

The information gathered by the committee is assessed according to a “balance of probabilities”.
If there are differences in the description of events given by the complainant, the respondent and
any witnesses, what would a reasonable person believe took place? How credible are the different
descriptions of the events?

When deciding whether particular behaviour should be considered harassment, what matters is the
impact the behaviour has on the person against whom it is directed. The intention of the person
carrying out the behaviour does not determine whether the action is harassment.

Investigation Steps
The steps of the investigation are as follows:

- Interview the complainant.

- Interview the respondent.

- Give the respondent an opportunity to respond to the specific allegations in the complaint.

- Interview the complainant again, presenting the respondent’s written response to the
complaint.

- Interview witnesses separately.

- Interview both the complainant and the respondent again after conducting any witness
interviews.
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- Collect and review relevant documents.
- Take appropriate notes during interviews.
- Prepare a report.

Guidelines for Interviews

The committee interviews the complainant, the respondent and any other persons the committee
believes to have corroborative evidence or information about the complaint. The committee meets
separately with each person interviewed.

The sequence of interviews is as follows:

- The committee meets with the complainant. A written statement of the complaint is
prepared, by the complainant or by the committee. The written complaint is signed by the
complainant.

- The committee meets with the respondent and the written complaint is presented. The
committee hears the response of the respondent. A written statement of the respondent’s
response to the complaint is prepared and signed by the respondent.

- The committee meets with the complainant again. The respondent’s written response to the
complaint is presented. The committee hears the complainant’s response.

- After conducting any witness interviews, normally the committee interviews the
complainant and the respondent again.

Investigation Report

The committee meets to review the information it has received and to prepare its report to the
church body addressing the complaint. None of the individuals interviewed (complainant,
respondent or witness) is permitted to attend these meetings.

The report summarizes the following information:

- the steps of the investigation,

- a clear summary of the complaint, including all specific allegations,
- the respondent’s response to the complaint,

- the evidence gathered, including a summary of witness statements.

The report contains recommendations to the body responsible for addressing the complaint. In its
recommendations, the investigating committee provides its opinion about whether harassment has
occurred. If the committee believes that harassment has occurred, the committee recommends
what corrective action or discipline might be appropriate for the respondent.

Deciding whether Harassment Occurred
The church body responsible for addressing the complaint meets privately (in camera) to receive
and consider the full report of the investigating committee, including its recommendations.

All decisions pertaining to the complaint require majority vote by the members of the church body
who attend the meeting.

The church body decides whether the complaint has been substantiated, choosing between two
outcomes:

- The complaint has been substantiated. In this case, the church body is satisfied that the
complaint has been established on a balance of probabilities.

- The complaint has not been substantiated. In this case, the church body is satisfied that the
complaint has not been established on a balance of probabilities.

If, on a balance of probabilities, the church body decides that the complaint has been substantiated,
then the church body moves to considerations of corrective action or discipline.

If, on a balance of probabilities, the church body decides that the complaint has not been
substantiated, then it declares the complaint to be dismissed.
Deciding on Corrective Action or Discipline

When the complaint has been substantiated, the church body decides what corrective action or
discipline for the respondent will be imposed.
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The person found to have engaged in harassment is disciplined appropriately. Corrective action or
discipline must be reasonable and proportionate to the harassment that has been found to have
occurred. Corrective action or discipline may include any necessary steps to prevent a recurrence.

For church employees, corrective action or discipline may include a suspension without pay or
dismissal from employment; the requirement to offer an apology; agreement to take training; an
oral or written covenant outlining future behaviour; or other remedy.

For members or adherents of The Presbyterian Church in Canada who are not church employees,
corrective action or discipline may include the requirement to offer an apology, agreement to take
training, an oral or written covenant outlining future behaviour, suspension or termination of roles
the respondent has been undertaking as a volunteer in the church or other remedy.

Communicating Results of Complaints Process

Both the complainant and the respondent are informed of the decisions made by the church body
about the complaint and any corrective action or discipline to be imposed on the respondent.

The church body addressing the complaint will offer a means to resolve the matter in a manner
that is acceptable to both the complainant and the respondent, if possible.

Both the complainant and the respondent have the right to initiate a disciplinary case if they are
unsatisfied with the results of the investigation and any corrective action or discipline imposed on
the respondent. The Book of Forms outlines these steps (Book of Forms 345ff, with the provision
that sections 350—53 do not apply).

Keeping Records of Proceedings

Records of all complaints of harassment will be kept by the court of jurisdiction or by the employer
in a secure, locked location.

These records will include the following documents:

- a copy of the complaint,

- a record of the investigation, including notes,

- copies of witness statements, if taken,

- a copy of the investigation report,

- a copy of the results of the investigation, as provided to the complainant and the respondent,
- a record of any corrective action or discipline imposed on the respondent.

All records remain confidential. Disclosure is permitted only as necessary for investigation, for
corrective action or as required by law.

All records are kept for two years from the conclusion of the investigation or longer if the court
requires.

8.  Workplace Harassment

Harassment may be a form of discrimination. For this reason, it is essential to understand
discrimination as it is viewed in Canadian law. Discrimination is an action or a decision that treats
a person or a group badly for reasons such as their race, sex, age or disability.*

Prevention of workplace harassment is a serious matter for all employers, including the church.

Human rights codes in Canada identify personal characteristics that are protected from
discrimination.

Discrimination is an action or a decision that treats a person or a group badly for
reasons such as their race, sex, age or disability.’ The list of personal characteristics
includes race; colour; place of origin or ethnic or linguistic origin or nationality;
religion, creed or religious belief; sex, including pregnancy; sexual orientation;
marital or family status; gender identity; age; and disability. These personal
characteristics are protected against discrimination; they are referred to as “prohibited
grounds of discrimination.
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The human rights codes protect people from discrimination based on one or more grounds in five
parts of society — called social areas. The five social areas are employment, housing, services,
unions and vocational associations and contracts.

Since employment is one of the social areas where discrimination on prohibited grounds is not
permitted, this places significant responsibility on the church as an employer.

The term “workplace” refers to any location, permanent or temporary, where an employee
performs any work-related duty.

Workplace harassment occurs when someone behaves in the following ways:

- Makes unwelcome remarks or jokes about an employee, referring to any characteristic of
the person that is a prohibited ground of discrimination.

- Threatens or intimidates an employee because the person has a characteristic that is a
prohibited ground of discrimination.

- Makes unwelcome physical contact with an employee.

Conduct is considered workplace harassment if it creates a hostile, intimidating or offensive work
environment or unreasonably interferes with an employee’s work performance.

Harassment is usually behaviour that persists over time. However, serious one-time incidents can
also create a “poisoned environment” and be considered harassment.

Supervision is Permitted

Supervision of workers and the workplace is permitted. Employers or supervisors are permitted to
take “reasonable actions” to manage and direct workers and the workplace.

Examples of reasonable actions include constructive criticism of an employee; evaluating or
monitoring an employee’s performance or setting performance standards; and correction or
discipline of an employee. Such reasonable actions are not workplace harassment.

Responsibilities
Both employers and employees have responsibilities pertaining to harassment.

Church employers must ensure their employees understand the church’s position on harassment
and expectations of behaviour. Employers must ensure their employees know how to respond if
they experience harassment.

Church employers should teach their congregations about harassment: what is harassment and
what does it look and feel like? Church employers must affirm the church’s rejection of harassment
and commitment to address all complaints of harassment it receives. Congregational awareness
and understanding of the church’s procedures to address harassment are also important. These
conversations can help to create a safe environment where harassment is not experienced.

All employees have the right to a safe and professional workplace. At the same time, all employees
are expected to act professionally and to contribute to the church being a safe place for all. This
applies to their conduct at work, during meetings at and away from the workplace and at work-
related events.

Human Rights Tribunal and Other Legal Avenues

Nothing in this policy prevents or discourages an employee of the church from filing an application
with the applicable Human Rights Tribunal on a matter related to the applicable human rights
legislation within the time period prescribed by such legislation or from exercising any other legal
avenues that may be available.

Regional Differences in Legislation

The different human rights codes in Canada — federal, provincial and territorial — include different
lists of prohibited grounds of discrimination. The list provided above contains only the grounds
that are common to all Canadian human rights codes. Some examples of additional grounds are
social condition, receipt of public assistance, record of offences, political association and gender
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expression. Furthermore, the definition of harassment may vary across jurisdictions. Therefore,
individuals are encouraged to review the legislation that applies in their jurisdiction.

Recommendation LMA-003  (adopted, p. 24)
That the above revised Policy and Procedures for Addressing Harassment in the Church be
approved.

Church Support for the Policy

The church’s support for this policy includes providing advice and training for investigating
committees when requested; protecting people who make complaints in good faith; considering
discipline for malicious complaints; reviewing the policy; and training employees and volunteers.

Advice and Training for Investigating Committees

Members of the investigating committee are permitted to contact national office staff for advice
and some training. Such requests are not required.

No Retaliation

The church will not tolerate retaliation against anyone for making a complaint of harassment in
good faith, for reporting suspected discrimination or harassment or for cooperating in an
investigation.

Regardless of whether harassment is found to have occurred, such retaliation is a violation of this
policy.

Malicious Complaint
Anyone who makes a malicious complaint of harassment may be subject to disciplinary action.

Policy Review

This policy will be read at least annually by sessions, ministry boards, presbyteries, synods, camps,
colleges and standing committees of The Presbyterian Church in Canada.

The Life and Mission Agency will conduct a review at least every three years to ensure the policy
continues to comply with applicable legislation.

Training for Employees and Volunteers
All employees and volunteers of the church are to receive training on the contents of this policy.

Endnotes

I Wikipedia, “Bullying” at en.wikipedia.org/wiki/Bullying.

2 Public Health Agency of Canada, “How to recognize bullying” at canada.ca/en/public-
health/services/bullying/how-recognize-bullying.html.

3 Canadian Red Cross, “Definitions of Bullying and Harassment” at redcross.ca/how-we-help/violence-
bullying-and-abuse-prevention/educators/bullying-and-harassment-prevention/definitions-of-bullying-
and-harassment.
4 Canadian Human Rights Commission, “What is Discrimination?” at chre-ccdp.gc.ca/en/about-
}Sluman-rights/what-discrimination.

-Tbid.

HUMAN RESOURCES

The Presbyterian Church in Canada is fortunate to have dedicated and professional staff in the
various departments of the Life and Mission Agency who work together in promoting the building
up of the body of Christ, the church.

In 2022, the Life and Mission Agenda was fortunate to welcome Callie Long as the new Associate
Secretary for the Communications Department. We express gratitude for the work and service of
Glynis Williams who retired from the position of Associate Secretary of International Ministries
in 2022. We are very grateful to the many contract staff who work on specific programs and
research projects for the church throughout the year.

L
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This year staff members have taken continuing education. Fostering principled disagreement,
barrier-free facilitation of meetings, anti-racism, Christian theology and spirituality, addictions,
trauma, travel-safety, group dynamics and conflict, Indigenous culture and history, healing and
reconciliation issues, human resources, coaching and interim ministry are just some of the areas
of study undertaken by staff members.

OVERTURES REFERRED TO THE LIFE AND MISSION AGENCY COMMITTEE

The General Assembly refers overtures to the Life and Mission Agency Committee to write
responses for consideration by the General Assembly. Responses to the following overtures are
found in this section:

- Overture No. 17, 2018 re ministry and mental health

- Overture No. 10, 2019 re network of student charges and/or placements

- Overture No. 15, 2022 re repatriation of the Manitou/Iniskim Stone

- Overture No. 3, 2023 re sustainable funding for ministries with Indigenous People

OVERTURE NO. 17, 2018 (A&P 2018, p. 231, 497, 15)
Re: Ministry and Mental Health

The proposed revised Guidelines for Dealing with Mental Health Issues follow. Sections with
significant edits (other than minor smoothing of the text) are presented in italics. Underlined items
are subsequent additions and changes based on responses to the draft document received from the
wider church. (Appendix C and D are new additions to the policy based on responses to the draft
document but have not been underlined for readability.)

GUIDELINES FOR DEALING WITH MENTAL HEALTH ISSUES (2011)
Revisions indicated in italics and underlining.

OVERVIEW OF GUIDELINES

The church’s essence as the body of Christ in the world shapes its approach to mental health
issues. Responding to the gospel mandate to love, the church strives to promote good mental health
and intervenes pastorally in particular cases.

Promoting Mental Health
The church promotes good mental health in ways appropriate to its nature and role. The church:
- prays
- develops communities of worship, learning and service to nurture spiritual growth
- fosters community where mental health issues can be disclosed openly
- partners with institutions in education about mental health, in advocacy and in justice
ministries
- nurtures healthy church courts
- provides benefits plans (for ministers)

Pastoral Intervention

The church intervenes pastorally by offering pastoral care, guidance and support, sometimes
including referral to others.

The procedures for pastoral intervention are based on sound guiding principles:

- priority is given to the safety of all persons, respect for confidentiality and human
rights and timely self-referral

- open disclosure of mental health issues requires good understanding of mental health

- pastoral intervention is based on a request for help from the person of concern or
observed behaviour of that person that raises concern

- pastoral intervention may be appropriate even when the person of concern does not
acknowledge any difficulty

- the church courts have responsibility to care for individuals and groups under their
Jjurisdiction and to maintain the integrity of the church’s witness

- due process precedes formal church court action affecting a person’s reputation or
employment

- the church is to use these guidelines with prayer, love, humility and reliance on the
Holy Spirit
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Two types of situations provide the context for pastoral intervention:

A — the person of concern asks for help
B — the observed behaviour of the person causes concern

A — When the person of concern asks for help, the church offers support:

- prayers

- caring, compassionate company

- respect for confidentiality

- assistance in finding the services of appropriate medical professionals

- for ministerial leaders, ensuring that the church’s benefit plans are known and
understood

- practical assistance

- pastoral care for the family of the person

- relief from church roles and responsibilities as necessary for recovery

- pastoral care and appropriate replacement leadership for the congregation, as
necessary

- education of the church community about mental health issues

B — When the observed behaviour of the person causes concern, conversations begin:

- In a setting that protects the person’s privacy, the observer asks the person about what
they are experiencing. Both persons should have a companion present.

- The circle of individuals engaging in conversations with and about the person of
concern widens to include the responsible church court.

- The involvement of the church court may lead eventually to a non-disciplinary case
(Book of Forms 324—44).

Introduction

Good health is a gift that enhances life and makes even the steepest obstacles appear surmountable.
Its absence yields the opposite effect and is keenly felt. Whenever poor health extends to the
mental and psychological aspects of a person’s being, the challenges are compounded by the
stigma society frequently attaches to mental illness.

The church is no stranger to these realities. Because its members are human, they experience the
whole spectrum of health. They bring to the church’s life all of who they are — body, mind and
spirit.

While the church is a community of human persons, its true nature is something quite different.
In the words of Living Faith, “The church is Christ together with his people called both to worship
and serve him in all of life”.! The apostle Paul called the church the body of Christ, “the fullness
of him who fills all in all”. (Ephesians 1:22-23)

One of the hallmarks of this divine-human community is love. Jesus commanded his disciples to
love one another as he had loved them (John 13:34). The New Testament anticipates Christian
love finding expression within Christ’s body in a variety of “one another” ministries. We are to
pray for one another, to carry one another’s burdens and to admonish one another. In Christ we
are as inter-dependent as the different parts of our human bodies: all rejoice when one rejoices and
all suffer when one suffers (1 Corinthians 12:26). Living Faith offers us a description of the kind
of community God intends us to be:

The church is the family of God.

Here all should be valued for themselves.

We are one body in Christ:

together rejoicing when things go well,

supporting one another in sorrow,

celebrating the goodness of God

and the wonder of our redemption.
(Living Faith 8.2.6)

The gospel mandate to love one another has clear implications for the church whenever one of its
people is experiencing mental health issues. We are to provide appropriate care for all who are
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involved — the individual, the individual’s family, the individual’s congregation — while at the
same time maintaining the integrity of the church’s witness to the wider community.

However, while the mandate to love is clear, the way forward is less so. What constitutes
appropriate care? If the individual refuses professional help or rejects diagnosis or treatment, what
can and should the church do? Mental health issues, if untreated, may become disabling for the
individual. If untreated, they can also present challenges for the individual’s family and
congregation and for the wider church. Moreover, many of these conditions create challenges for
the individual and for the family and congregation, before the individual is willing and able to
acknowledge experiencing a mental health issue. What can the church do to foster positive
outcomes? The courts of the church have an obligation to act for the good of the body of Christ,
while holding it accountable for its responsibilities, even as the courts have an obligation to act
for the good of individual members and hold them appropriately accountable. How does the church
honour these obligations faithfully?

The Guidelines for Dealing with Mental Health Issues have been developed to give guidance to
the church in addressing these questions. From the foundational understanding of the church as
the body of Christ in the world, the policy discusses guiding principles and measures to promote
good mental health. It then outlines procedures for church responses when a person asks for help
with mental health issues they are experiencing or when the observable behaviour of the person
indicates possible mental health issues. In cases when the person refuses the pastoral intervention
of the appropriate church court, possible next steps are outlined.

Nature and Scope of the Guidelines

The guidelines are intended to provide guidance to the church as a caring community in
relationship with individuals who may be dealing with mental health issues. They also strive to
stimulate discussion and education within the church that will help foster healthy, affirming
environments.

The term “mental health issues” is used to refer to a broad constellation of problems affecting
mental, emotional and psychological health. These include but are not limited to mental disorders
due to general medical conditions (e.g., certain types of dementia, stroke), personality disorders,
psychotic disorders, mood disorders (e.g., anxiety, depression, bipolar), alcohol and other drug
abuse or dependence, stress and burnout and major anxiety disorders like posttraumatic stress
disorder. It is important to distinguish between situational conditions affecting mental health (such
as depression arising from grief) which may be of limited duration and ongoing conditions

affecting mental health which may require long-term management.

It is imperative to note that the church’s role is never to offer a diagnosis. That task remains the
purview of qualified health care professionals. For this reason, the church avoids all use of
diagnostic language. In a similar way, the church does not attempt to offer professional support
itself but rather directs the person to a health care professional when needed. The church
understands that its proper role is to offer pastoral care, guidance and support.

The guidelines describe some of the forms that pastoral intervention by an individual, group or
court within the church might take. Such intervention is initiated in two different ways. An
individual, referred to as the “person of concern”, asks for help with challenges they are
experiencing. Alternatively, the person’s behaviour is observed by others who become concerned
that the person may be experiencing a mental health issue. While the impetus for the development
of these guidelines was a concern for the leaders of the church, both clergy and lay, they could be
used in dealing with any member of The Presbyterian Church in Canada who might be
experiencing a mental health issue.

Guiding Principles
Timely self-referral is a central goal of the church’s initiatives concerning mental health issues.

As with other health matters, early assessment and intervention by a mental health professional
are more likely to lead to optimum outcomes.

A good understanding of mental health is essential to creating a climate where mental health issues
can be disclosed without fear of criticism, ostracism or _reprisals.
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Human rights of individuals are respected and discrimination of any kind is unacceptable. In
relationships where the church is an employer, it takes care to protect employees and prospective
employees from discrimination based on disability, including mental disorders.

The safety of all persons is a priority. Circumstances may in some instances warrant police
intervention or legal remedies such as a restraining order. Where the safety of minors is a concern
there is a legal duty to report to the appropriate child protection agency. Where the person of
concern displavs intent to place themselves or others in danger, there is a responsibility to take
reasonable action to prevent self-harm and to warn threatened individuals.

Confidentiality is respected as much as possible within the limits of the law. Confidentiality cannot
be kept where harm to self or others is likely or where minors are endangered.
The basis for pastoral intervention is either a request for help from the person of concern or

observed behaviour of that person that raises reasonable concern about the possible existence of a
mental health issue.

Pastoral intervention may be appropriate even when the person of concern does not acknowledge
experiencing any difficulty.

The courts of the church have responsibility to care for the well-being of the individuals,
congregations and other groups under their jurisdiction and to maintain the integrity of the
church’s witness.

Before formal action affecting the reputation or employment of a church leader is taken, the due
process of the church court will be followed.

The church is called to implement this policy in the spirit of prayerfulness, love, affection and
humility, under the continual illumination of the Holy Spirit.

Promoting Good Mental Health

The church’s primary task is to be who Christ has called it to be — the embodiment of Christ’s
presence in the world by the power of God’s Holy Spirit. This means living in ways so that all
who are touched by the church may experience the transforming grace and love of God.

When it comes to mental health, the church longs for people to be whole, to get the treatment they
need, to experience healing and to recover their place in society and in the community of faith as
fully as possible. The church’s desire is to offer appropriate support.

The church offers support through intercessory prayer for others. The church also prays for itself,
recognizing that it needs the promised guidance of the Holy Spirit to be conformed to the mind of
Christ and to see others as he does, longing for them to know the healing, restorative power of the
love of God.

The church offers support by offering a worshipping, learning, serving community where spiritual
growth can be nurtured. Spiritual life is an essential and necessary part of good mental health.

The church offers support by fostering a community where mental health issues can be disclosed
in a spirit of openness. In doing so, the church resists the prevalent stigma against mental illness.
Instead, it allows its beliefs and behaviour to be formed by biblical principles, such as the gospel
mandate to love and to be informed by the best available scientific research. The Canadian Mental
Health Association teaches that recovery from mental illness is possible.? With treatment, in many
instances individuals can resume a good quality of life. People living with mental illness on a daily
basis can achieve good mental health — striking a balance in the spiritual, social, physical,
economic and mental aspects of their lives.

The church offers support by partnering with other institutions whose primary task is education
about mental health; or advocacy; or justice ministries addressing the needs of individuals or
related underlying issues (such as poverty). For instance, in its desire to educate its people about
mental health issues, the church invites qualified people to lead seminars and retreats for the
congregation, session or presbytery. One important educational goal is equipping church courts
and leaders to make good referrals.
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The church offers support by nurturing healthy church courts. Sessions, presbyteries and synods
that understand and accept their roles and whose members know and care about one another and
share a commitment to their work — these are least likely to contribute to a leader’s burnout track
and most likely to recognize early the mental health issues of one of their number. They are also
best equipped to guide the individuals, congregations and other groups under their care when
mental health issues require difficult decisions.

The church encourages covenant groups that may help ministers seeking such support.’
Procedures for Pastoral intervention

Pastoral intervention by the church takes the form of pastoral care, guidance and support, which
at times may include referral to others.

Two types of situations provide the context for a pastoral intervention:

A — the person of concern asks for help.
B — the observed behaviour of the person causes concern.

A — The Person of Concern Asks for Help

A person in the church acknowledges to an individual, group or court within the church that he or
she is experiencing a mental health issue. The church responds by providing support in ways that
might include the following:

- Prayers for healing, strength and confidence in the abiding presence of God.

- Caring, compassionate company on the journey.

- Respect for confidentiality.

- Assistance in finding the services of provincially credentialed or licensed medical or mental
health professionals.

- For professional church leaders, ensuring that the church’s benefit plans are known and
understood, including financial assistance with the costs of pulpit supply for congregations
whose minister is on a health leave.

- Practical assistance (which may include financial) with accessing health care, travelling to
appointments and managing financial and other affairs.

- Pastoral care for the family of the person, including assistance with the relationships
between the family members and the person, as requested and as appropriate.

- Relief from church roles and responsibilities as necessary for recovery.

- Pastoral care and appropriate temporary leadership for the congregation, as necessary.

- Education of the church community about mental health issues to foster acceptance and
welcome rather than criticism and ostracism.

B — The Observed Behaviour of the Person Causes Concern

1. A person in the church becomes concerned that the observed behaviour of another indicates
the possible existence of a mental health issue. The observer may be a family member, a
member of the congregation or a ministry colleague. In a setting that protects the privacy of
the other, the observer gently asks the person of concern about what they are experiencing.
The observer should have a companion present for this conversation. The person of concern
should also be encouraged to have a companion present for any consultations. A qualified
mental health professional must be consulted in advance for guidance before any
intervention is made.

A word about meeting privately:

The Presbyterian Church in Canada takes seriously the process for reconciliation that
Jesus teaches (Matthew 18:15-18). This process involves first dealing directly and
privately with the other person, one-to-one and then as the process continues, keeping
the circle of involvement as small as possible until enlarging it at the next step becomes
necessary. Following these instructions, the Book of Forms requires members to attempt
to resolve their differences before they ask the church courts to help through judicial
process (sections 314, 314.1, 325, 328.1, 350).

Jesus’ teaching provides the framework for healthy communication within the church
generally across a broad range of contexts and not just when reconciliation is needed.
Nevertheless, an exception to the “meet privately first” rule is warranted when dealing with
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possible mental health issues. The wisest course is for the observer to have a companion
present when approaching the person of concern.

2. If the person of concern does not acknowledge experiencing a mental health issue and the
observers remain concerned that there are problems, the observers consult with the
moderator and clerk of the church court responsible for the person of concern.

References to the “responsible church court” in this document denote the church body that
is responsible pastorally for the person of concern and to which the person of concern is
accountable. Except for certain employment contexts as noted below, the “responsible
church court” is the session, for lay employees, members or adherents of the congregation;
and the presbytery, for ordained or diaconal ministers or certified candidates for ministry or
ordination.

The church employment contexts that give rise to exceptions to this general rule are as
follows:

- Employees of the synod are accountable for their employment to the synod.

- Employees of the colleges or other institutions of The Presbyterian Church in Canada
are accountable for their employment to the governing board of the college or
institution.

- Employees of the national Presbyterian church offices are accountable for their
employment to the Assembly Council.

3. This initial inquiry and consultation will lead to one of the following courses of action:

- No further action is taken.

- There is another meeting with the person of concern.

- The observers consult with an appropriate medical or mental health professional to
discuss the next steps which should be taken.

In these consultations, it is important not to libel nor to appear to libel, the person of concern,
for example by using diagnostic labels. Instead, the focus is on the observed behaviour, the
possible issues of mental health that such behaviour might indicate and the need to have a
professional assessment to determine the cause.

In consultations with a health professional, the name of the person of concern is not made
known. The observers seek enough appropriate information to help clarify which option to
choose.

Persons who take the role of observers in these situations are enjoined to do so prayerfully,
pastorally and with humility — and in a way that ensures that they are not acting out of
personal bias.

4.  These consultations may yield one of the following outcomes:

- No further action is taken by the observers.

- The person of concern seeks professional assessment and, if indicated, treatment and
communicates this fact to the responsible church court or gives others permission to
do so. The court ensures that the church provides appropriate support, by such means
as are listed above.

The behaviour is observed to continue and the person of concern does not seek professional
assessment and, if indicated, treatment. The observers have the following options open to
them:

- If there is immediate danger to the person of concern or to others, the police service is
called so that the person of concern might be conveyed to an appropriate facility for
assessment and treatment.

- The observers communicate their concern in writing to the responsible church court.

5. Responsibility for pastoral intervention rests with the responsible church court once the
matter has been referred to it in writing. The responsible church court must call a special
meeting (sooner than their next regular meeting, Book of Forms 5.1) to facilitate an
expeditious response. The responsible church court has the following options:
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- The court, perhaps inviting further involvement of the observers, names individuals to
meet with the person of concern, with a view to encouraging the person of concern to
seek professional assessment and, if indicated, treatment.

- If the person of concern seeks professional assessment and, if indicated, treatment and
communicates this fact to the responsible church court or gives others permission to
do so, the court ensures that the church provides appropriate support, by such means
as are listed above.

- If the person of concern does not seek professional assessment and if indicated,
treatment or when further encouragement to do so is not expected to be effective, the
court begins judicial process, using the appropriate established procedures of the
church to initiate a non-disciplinary case (Book of Forms 324-344). In engaging in
judicial process, the court must adhere to the principle that due process precedes any
decision of a court affecting the employment of a church leader.

6. A decision to begin judicial process is directed towards the following goals:

- To enable the responsible church court to ascertain for itself whether the person’s
observed behaviour merits further concern.

- On deciding that the person’s observed behaviour merits further concern, to facilitate
the court using its influence appropriately to help the person of concern to obtain the
professional assistance needed.

- To follow the church’s established procedures fairly — a standard that will serve also
to inspire confidence in the results.

- To safeguard the wellbeing of the person of concern and the people within their sphere
of influence.

- To safeguard the integrity of the church’s witness.

In engaging in judicial process, the court recognizes that experiencing mental health issues
is not a sign of moral weakness. Moreover, denial is often an integral part of mental health
issues, rather than a wrongdoing for which discipline is required.

7. When the decision has been made to begin judicial process, the responsible court follows
the procedures for non-disciplinary cases that apply to the particular person of concern. This
commences with the laying of a complaint, Book of Forms 325, in the case of those
accountable to the session and section 329 for those accountable to a presbytery. The
church’s procedures for judicial process might serve as a helpful resource for other church
bodies (e.g., synods, college governing boards, Assembly Council) as they seek to fulfill
their responsibility as employer to act appropriately.

The laying of a complaint in this situation must be carefully undertaken as a pastoral act
seeking the welfare of the person of concern and the church they serve.

- For ordained or diaconal ministers employed within the church and not serving in one
of the exceptional employment contexts noted in section 2 above, the presbytery
conducts an investigation, which may be followed by a review of ministry (Book of
Forms 334-340).

- For ordained or diaconal ministers not employed within the church and for certified
candidates for ministry or for ordination, the presbytery conducts an investigation
(Book of Forms 334-335).

- For individuals under the care of the session and not serving in one of the
exceptional employment contexts noted in section 2 above, the session follows the
procedures for complaints against members and office-bearers of the church (Book
of Forms 325-327).

One possible outcome of such judicial process is that the responsible church court imposes
a requirement of professional assessment and, if indicated, treatment as a condition of
continuance in office. Failure to comply may lead to suspension of the person of concern,
either with or without a limit of time.
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A word about confidentiality:

Church courts are advised of the need to respect the confidentiality of the person of
concern, particularly about a diagnosis. The details of a diagnosis are not shared with
the church court without the informed written consent of the person of concern.

8. Following any decisions of the responsible court, it decides what part of its proceedings will
appear in the public record and carries out communication with others as necessary.

Conclusion

The church’s essence as the body of Christ in the world shapes its approach to mental health issues.
Responding to the gospel mandate to love, the church strives to promote good mental health and
intervenes pastorally in particular cases.

APPENDIX A: EMPLOYMENT

The goal of treating people with love and respect is anything but new to the church. The gospel
mandate to love as a free and grateful response to the love of God in Christ informs the church’s
understanding of its place in the world. The church tries to live in ways that enable others to
experience God'’s love in all its gracious, transforming fullness.

While the church in every age has affirmed the goal of treating others with love and respect, it
must be acknowledged that the church’s concept of loving, respectful behaviour has changed over
time. Perhaps the most striking examples are the New Testament admonitions exhorting slaves to
obedience and masters to fairness (Ephesians 5:22—6.9, Colossians 3:18—4:1). Such instructions
for life in community would be unequivocally rejected today. Time and place are key elements of
the context that shapes people’s expectations of behaviour.

In Canada in recent years, concern to safeguard the interests of individuals has led to rules
prohibiting discrimination in a number of social areas, including employment. Each of the human
rights codes (provincial, territorial and federal) identify the grounds that are protected against
discrimination. Disability is one of the protected grounds common to all codes. Significant for this
discussion is the fact that, in every case, disability is understood to include mental disorders. As
a result, discrimination based on mental disorders is prohibited in the protected areas.

Employment Search and Selection

The legislated protections against discrimination hold implications for employment search and
selection procedures. Employers are expected to evaluate the suitability of the different candidates
based on the position’s essential duties and bona fide requirements. Therefore, seeking
information that falls outside this scope is not appropriate. Employers are not permitted to ask
questions, either directly or indirectly, about the applicant’s race, colour, sex, age, marital status,
disability or any other prohibited ground.

The same limitations apply to employer communication with the confidential references named by
the applicant. References may be asked for information pertinent to job performance. However, it
is unlawful to ask references a question that would reveal characteristics about the applicant that
are protected against discrimination.

So, what importance does Canadian human rights legislation have for the church? The church
seeks to offer the world Christ’s gifts of grace, truth, wisdom, justice and compassion. Living as a
good citizen, respecting and upholding the law and being seen to be doing so — these actions
strengthen the church’s witness. Conversely, the world refuses to listen whenever it observes the
church contravening the law. At the same time, the church wastes resources intended for mission
and ministry in judicial process, whether inside the church or in the secular courts. These
dynamics motivate the church to strive to uphold Canadian human rights legislation in all its
activities. Human rights legislation which supports the good, ethical and just treatment of human
beings who are made in God’s image offers a concrete way for loving our neighbour.

With respect to communication with confidential references in search and call procedures, what
can a church ask about the minister’s health? The answer is simple: nothing. The employer is
required by law to protect the applicant’s human rights and to focus exclusively on the
requirements of the position. These stipulations prohibit discussion of any aspect of the applicant’s
health. Employers should not ask for such information and for their part, references should not
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offer it. The implications of human rights legislation for the use of references are simple and
straightforward.

Other Employment Matters

Canadian human rights legislation requires employers to adjust rules, policies or practices to
permit employment of individuals with needs related to the grounds of discrimination. Employers
have a “duty to accommodate’” which means treating an individual differently to prevent or reduce
discrimination.

Sometimes employees choose to disclose mental health issues to their employer (after hiring) and
request accommodation in handling their condition. For instance, an employee could request a
different work schedule, when changing the timing of the tasks enhances the employee’s success
in completing them. Typically, requests for accommodation of disability would be supported by
correspondence from the employee’s doctor. While there may be differences in these expectations
across Canada, since some provinces and territories have enacted legislation in addition to
federal laws, what should be noted is that Canadian employers have a duty to provide reasonable
accommodation of disability to a significant extent.

APPENDIX B: CANDIDACY PROCESS

The candidacy process provides the framework for the vocational preparation and shared
discernment by which lay members of The Presbyterian Church in Canada become ordained
ministers of Word and Sacraments or designated members of the Order of Diaconal Ministry.
Over several years, the individual listens for God’s voice — the inner dimension of the call — while
the church listens as well, testing the call’s outer dimension. Unique roles are assigned to different
groups in the church — the session of the candidate’s congregation, the certifying presbytery, the
theological college and the congregation selected for supervised theological field education. Each
one plays its part in engaging the individuals in discernment of their calling and in guiding their
preparation for it. What begins with an individual nurtured in Christian faith within a home
congregation may culminate in a presbytery confirming Christ’s call through ordination to the
ministry of Word and Sacraments or designation to the Order of Diaconal Ministry.

The church has been asked to give guidance to those engaged in the candidacy process when a
candidate experiences a mental health issue. What are the implications for the candidate and how
should those with roles in the shared vocational discernment respond?

The principle to be affirmed, first and foremost, is that having a mental health issue should not be
viewed as a problem. Many ministers manage health issues and various kinds of disabilities,
including mental health disorders, while continuing to provide vibrant, fruitful ministry. Some
with mental health issues have chosen to disclose these to their congregations and presbyteries,
thereby allowing those around the minister to provide care and support. Self-disclosure of this
nature has also been a gift to those communities, since it holds the potential to combat the stigma
surrounding mental health. Breaking the silence is a critical step to promoting good mental health.

When a candidate discloses a mental health issue, the church entity receiving the information
should invite the candidate to indicate what accommodation, if any, is needed for the candidate
to continue in the process. In some cases, the candidate might not need any assistance — with their
current treatment and wellness strategies, they are enjoying good health and strength. In other
cases, the candidate might need time to pursue medical treatment and for this purpose, might ask
the presbytery for an extension of time before the next recertification interviews. In a similar way,
the candidate might ask the college for an extension of time to complete coursework.

The situation is more challenging when a candidate does not disclose a mental health issue but
others who have been observing the candidate’s behaviour are concerned that one might exist.
The church entity that is notified of such concerns (or that is, itself, the observer) would follow the
pastoral intervention guidelines.

In all cases, the church entity receiving information about a candidate’s mental health issues
should respect the candidacy privacy within the limits of the law. Care should be taken to comply
with the candidate’s wishes when deciding what details can be released and in what context.

Within the limits of agreed-upon accommodation of disability, the church entity receiving the
candidate’s disclosure of a mental health issue should continue its role in assessing the
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candidate’s suitability for ministry in The Presbyterian Church in Canada. While special
provisions by way of accommodation might be in place, the church’s responsibility to assess the
outer dimension of the candidate’s call to ministry remains unchanged. The same gifts and graces
for ministry must be demonstrated by all candidates seeking to complete the church’s candidacy
process.

APPENDIX C: SELECTIONS FROM
“COMFORT MY PEOPLE: A POLICY STATEMENT
ON SERIOUS MENTAL ILLNESS” (2008)

The 218th General Assembly of the Presbyterian Church (USA) approved a major document on
mental illness to be used as a resource in the church. Special thanks to the Presbyterian Church
(USA), a Corporation, for kindly granting permission to use and adapt portions of its document,
Comfort My People: A Policy Statement on Serious Mental Illness (2008). The page references
in this section refer to this document which can be found at pcusa.org/resource/comfort-my-
people-policty-statement-serious-mental.

Jesus’ Ministry of Healing

In Jesus’ earthly ministry he healed many people. Through Jesus’ healing power the blind could
see and the lame could walk, “and they brought to him all the sick, those who were afflicted with
various diseases and pains, demoniacs, epileptics and paralytics and he cured them” (Matthew
4:24). Many of the people Jesus healed were not just physical cures but they included restoring a
person to ritual cleanliness and therefore full participation in community life (lepers). Some also
included a healing of the soul through the gift of forgiveness (the paralytic). Still others included
the gift of peace, shalom and wholeness (the woman with the flow of blood).

In scripture, it is clear that healing is not confined to physical cure. Therefore, we make a
distinction between healing and cure. Cure refers to the elimination of a disease or a disorder.
Healing, on the other hand, is something much broader and may or may not include the elimination
of disease or disorder. Healing includes reconciliation, restoration to right relationship, the gift of
courage to live faithfully within limitations, internal peace, God’s call to vocation and living a life
of prayer, mutually up building interpersonal relationships, committed church life and self-giving
service to the world. People can be healed even when they continue to live with a disease or
disorder. Some have discovered that the relentless search for a cure for their disorder is a great
burden and therefore the appropriate hope is for healing, not cure. The challenge for the church is
to be an instrument of healing when cure is not likely.

As sovereign over all, God is free to use any means to heal the sick. We may experience God’s
healing power through healing prayer, laying on of hands, anointing with oil and the prayers of
the church. We may experience God’s healing power through participation in the love, nurture
and admonition of the church. We may experience God’s healing power through medication and
psychotherapy. As spiritual, social and biological beings, God may extend healing power to us
through all three of these means, as well as through surprising, wholly unexpected means. (p. 15)

Definitions

1.  Mental Illness is a medical disorder characterized by disturbance in thought, mood or
behaviour that causes distress or impairment of spiritual, interpersonal, behavioural and
emotional functioning. If left untreated, all mental illnesses are impairing.

2. Serious Mental Illnesses are severe and persistent medical disorders characterized by
impairment in mood or behaviour that cause distress and/or impairment in spiritual,
interpersonal and behavioural functioning. Salient examples are the disorders known as
schizophrenia, bi-polar disorder and major depression. Characteristic symptoms of serious
mental illness include hallucinations, delusions, disorganized thinking, extreme mood
changes, overwhelming hopelessness and sadness, severely impaired perception, judgment
or insight and problems with concentration and attention. Serious mental illness is an
enduring condition that affects one’s ability to cope with everyday challenges. If left
untreated all mental illnesses may impair one’s ability to establish and maintain
interpersonal relationships, practice one’s faith, worship God, attend school, go to work or
live independently. All mental illnesses can be impairing. (p. 15-16)

L
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As our church considers issues of serious mental illness, we do so as a people moved by the
suffering of many who live with serious mental illness; and many questions of faith arise from this
consideration. Perhaps first and foremost is the question of how a good and powerful God can
allow such pain. Is not it contrary to the very nature of the God we know in Jesus Christ? To
witness the pain among many individuals and families affected by serious mental illness is to press
to the limit our faith in God’s love and power.

We cannot discern why there is suffering in God’s good and lovely creation. We do know,
however, that we are created as one body in the image of God, in our shared fragility, shared sin,
our need to share God’s grace in Jesus Christ and our call to proclaim God’s Reign. Therefore, as
a church we are called to turn from our sinful ways, to turn from our pattern of exclusion and to
embrace all who live with serious mental illness as siblings, as co-members of Christ’s body
endowed with gifts for the upbuilding of the church.

While the church cannot eliminate a person’s mental illness, we can welcome people who struggle
daily with mental illness and thereby help reduce their suffering by changing chaos into wholeness.
The church can recognize that although we might be powerless over some aspects of mental
illness, God is not. Through the extraordinary power to love, we can share the precious gift of
belonging with persons who have often heard that they do not belong. We can carry the message
that by their baptism they bear the indelible mark of belonging to God’s family forever. We have
the opportunity to participate in the administration of God’s grace to those recovering from mental
illness to their families and to covenant communities. (p. 16)

Varied Responses to People with Serious Mental Illness

Mental illness has been present in every culture and age; and life in exile from community has
been the fate of millions of God’s children who live with mental illness. At times they have been
the victims of unspeakable cruelty. People with mental illness have been burned at the stake as
witches, lobotomized, subjected to painful medical experiments, confined in prisons, tortured and
executed. Yet at other times people with mental illness have remained a part of the community,
living at home within families where their symptoms were accepted. Responses to people with
mental illness have varied widely, ranging from forbearance and kindness to abandonment and
exile.

Some interpret Jesus’ casting out demons to be healing mental illness and some also understand
mental illness today as a form of demon possession. It is true that mental illness can cause great
suffering for those who live with it and for their families — a suffering so great that it seems that
something very evil must be causing it. We know from the New Testament gospels many reports
that Jesus “cast out demons”. The personification of evil that is found in those accounts seems to
refer to real influences that bring chaos into human life. For example, in the fifth chapter of the
Gospel of Mark, Jesus is confronted by “a man out of the tombs with an unclean spirit”
(Mark 5:2). The man’s life is full of disruptive chaos in his inner experience and his outward
behaviour. With divine power and authority, says the gospel, Jesus freed the man from disordering
influences, restoring him to balance, self control and appropriate behaviour in his community.
“And he went away and began to proclaim in the Decapolis how much Jesus had done for him;
and everyone was amazed”. (Mark 5:20)

Whatever may be the ultimate nature of the disordering influence in this account (which remains
to some degree mysterious to us), there seem to be very few instances in our modern experience
of such miraculous deliverance. The church today seems called to employ far less dramatic and
more clinical means to assist those afflicted with serious mental disorders to gain some measure
of healthy order, balance, self control and appropriate behaviour. Our role in healing and treatment
follows the counsel of the Apostle Paul in Philippians 4:8: “...whatever is true, whatever is
honorable, whatever is just, whatever is pure, whatever is pleasing, whatever is commendable, if
there is any excellence and if there is anything worthy of praise, think about these things.” In that
light, we turn both to the truth, honor, excellence, etc., of modern medical science and to the love
and grace of our Lord Jesus Christ as they are embodied in the life and worship of the church.

We recognize that schizophrenia, bi-polar disorder and major depression must be addressed
medically. We also recognize the church’s responsibility to welcome and care for those afflicted
with these disorders and to employ the rich means of grace that are essential to the church’s life
to aid in their healing and restoration. We believe that it is therefore not useful or appropriate to
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attribute serious mental illness to “the work of demons”, though we recognize that there are
powerful disordering forces at work in all of human life — many of which do not appear at all
demonic but which do bring chaos with them.

As serious mental illness came to be treated more constructively and compassionately, a more
general acceptance of counseling and psychotherapy developed in society. The church contributed
significantly to this process through the work of hospital chaplains, leading to the development of
clinical pastoral education and through the pastoral counseling movement. These innovations
added new dimensions to the traditional pastoral “cure of souls” and can be counted among the
twentieth century achievements of the ministry and witness of the “mainline” church. (p. 18)

Like the people of Israel in exile, many people with mental illness remain outsiders, excluded from
the warmth of family, friends and even the church. People with serious mental illness are excluded
for many reasons. Some people believe that all people with mental illness are dangerous and
violent or fear that their illness might be contagious; others just fear their unconventional or
inappropriate behaviour. Our churches should educate their members about serious mental illness
and build understanding among all the members of Christ’s body. We recognize God’s call to
proclaim comfort to people in exile by welcoming them home into the covenantal community of
the church. If the church answers this call faithfully, the rest of God’s church shall find its way
out of exile too: our exile from the possibility of becoming the loving community which God calls
us to be. (p. 19)

As anation and as a church, we confess our failure to provide adequate care for people with serious
mental illness with devastating consequences. Our neglect has contributed to homelessness,
addition, imprisonment and for many, suicide. (adapted from p. 20) Even where people with
serious mental illness do not face such overt problems, yet solely on account of their illness they
struggle with society’s sometimes subtle but nevertheless destructive attitudes toward persons
with a serious mental illness. The stigma of having a serious mental illness may deprive them of
employment or adequate health care; or they may face the possibility of inappropriate involuntary
commitment. (adapted from p. 20)

Stigma

When a person is physically ill, it is expected that they will be supported and treated
sympathetically in their quest for healing. When one has a long-standing, disabling illness or
injury, it is expected that they will be given every assistance and consideration as they cope with
their limitations and any ensuing hardships. Not so with mental illness. Not only must those who
are diagnosed with a serious mental illness cope with the illness as such but they and their families,
must also shoulder the additional burden of the nearly overwhelming presence of stigma.

Stigma is a mark of shame, disgrace or disapproval; it is a sign that one is different from others
and should be rejected because of that difference. “Stigmata” were literally cut or burned onto the
bodies of “different” individuals in ancient Greece and they were shunned. Today stigma takes
the form of negative, inaccurate stereotypes, ostracism and cruel, ignorant humor. Stigma prevents
ill persons from seeking treatment in a timely fashion. It diminishes public support for funding of
necessary and appropriate services for the mentally ill. It prevents persons who are in recovery
from finding meaningful and secure employment and acceptable housing. Stigma contributes to
cruelty in our criminal justice system. It precludes persons with mental illness from seeking and
receiving the gift of community and, most importantly, it denies to those who live with mental
illness God’s gift of hope. Although its effect is much the same for the members of all groups,
stigma can be particularly harmful to some racial/ethnics and immigrants with a mental illness
because of the already existing burden of discrimination they bear. (p. 20)

To begin to redress the consequences of stigma one must recognize that its roots are to be found
in our own fears. If we recognize that a person with mental illness is the same as any other person
in every regard except that they have a particular illness, then we must recognize that we too could
be subject to such an illness. (p. 21)

Barriers to Health Care

Various obstacles prevent people with mental illness from getting the medical help they need.
Individuals with severe mental illness can be unwelcome in medical offices because they appear
disheveled, have poor hygiene and display idiosyncratic mannerisms. Their mood and thinking
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disturbances may elicit negative reactions. As a consequence, they may receive only a cursory
examination. Also, mental illness can create distortions in physical sensation, pain perception and
accurate reporting. A clear and complete history, without corroborating information obtained from
others, such as a family member or friend, is difficult to obtain. (p. 25)

Some people may be denied appropriate physical care because of a prior diagnosis of mental
illness. The medical staff might focus on the mental illness to the exclusion of the physical ailment.
The primary diagnosis may become the only diagnosis.

Some people with mental illness choose to avoid medical treatment altogether because of a general
fear of others, especially medical personnel who are perceived as untrustworthy. Simple things
such as making appointments, observing waiting room protocol, filling out forms, compliance
with treatment recommendations, getting prescriptions filled and seeing specialists can be
overwhelming. (p. 26)

Impact on Families

The diagnosis of serious mental illness not only changes the life of the person who is affected but
also the lives of all those who surround him or her. Not only individuals with serious mental illness
experience exile but their families as well. (p. 32)

Many persons who are living with mental illness and their families who live among us and are
part of our congregations, receive little or no attention at all. This neglect may result from a lack
of knowledge about mental illness within many churches and an unwillingness to become involved
in complex and painful situations. It also results from the reluctance of families, because of the
severe stigma attached to mental illness, to admit that a family member has a mental illness.
(adapted from p. 32-33)

This forced silence, this inability to share and to talk openly about the illness of a loved one,
compounds an abundance of other difficult circumstances and painful emotions. Having an ill
family member — a child, a spouse, a sibling, a parent — is sometimes overwhelmingly painful and
all-consuming regardless of whether the family member is in the home, living independently, in a
hospital, living in community mental health accommodations or homeless.

For example, unlike parents who have a child diagnosed with a physical illness, those whose
offspring have a mental illness are often overcome with guilt. For too long society placed
responsibility for mental illness on parents and their ability to nurture. And even though these
theories of poor parenting have been debunked, the stigma persists and adds a sense of blame and
shame for parents to shoulder. Therefore, we must continue to work to eliminate the stigma
associated with mental illness while at the same time also acknowledging that all forms of child
abuse and neglect do affect the development of a child physically, mentally and spiritually. We
cannot condone any form of child abuse or neglect, especially parental child abuse or neglect.

Moreover, having a child, a spouse, a sibling or a parent with a serious mental illness is similar to
experiencing the death of that person, because in so many significant ways the illness takes away
the person one has known. That person is gone along with the dreams and aspirations for them.
However, the person has not died and grief lingers. For months, sometimes for years, families
have to endure this grief, often without the love, understanding and support from others.
Frequently, the grief is accompanied by a sense of rage and anger. Mental illness seems
particularly random in nature; all of its causes are not fully understood; and therefore, any
understanding as to why it has happened to a member of one’s own family is especially elusive.
This combination of profound sadness and anger is a potent emotion and can be crippling.

There is also a tremendous toll exacted on the entire family by the time and energy spent
attempting to care for the person living with serious mental illness. This care requires working
with an extremely complex mental health care system that few know about before it is needed,
usually under conditions of crisis. (p. 33)

Frequently, the ill person requires round-the-clock supervision and assistance with medications
and accompanying side-effects, constant vigilance to recognize signs of impending problems and
crises; and if the potential for violence is present, particularly careful vigilance. Nearly unbearable
levels of stress can burden the family members of the person with mental illness. One can
reasonably say that having a person with mental illness in one’s family and home can be totally
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consuming, leaving little if any time for the needs of any and all other family members. This
demand on time and energy, coupled with the unpredictable course of the illness and the constant
presence of stigma, make “normal” life — friends, social occasions, the activities of other family
members, community concerns, congregational life — very difficult. These sacrifices are
particularly burdensome to children and young adults who are sometimes required to be caregivers
for parents with serious mental illness. (p. 33)

A mentally ill person’s awareness of the impact of his or her illness on family members must not
go unnoted. A person suffering from mental illness often acknowledges the adverse effects of the
effect of his or her illness on parents, partners, siblings and, in some cases, an offspring. Their
sense of responsibility for the perceived damage their illness does to the family increases the
burden of the illness and further complicates the recovery process. Consequently, caring for the
families of those with mental illness and helping to relieve their burdens not only strengthens them
but also helps to bring healing to the family member who is ill. (p. 34)

Violence

Perhaps the most damaging myth about people with serious mental illness is that they are
dangerous, that their behaviour can turn violent at any moment. Perhaps this widespread belief is
chiefly responsible for their being exiled from the covenant community. Many people come to
church seeking safety and comfort and the presence of someone with a serious mental illness may
threaten their sense of security. (Yet according to Dr. Sandy Simpson, Chief of Forensic Psychiatry
at CAMH, “Public fear around people with mental illness greatly exceeds the actual risk of
violence they pose. In fact, studies show only a small proportion of violent crimes are committed
by people with a serious mental illness. Only about four per cent of homicides are committed by
people with serious mental illness. Peosple with mental illness are more likely to be victims of
violence than perpetrators of violence.”)

It is true that some persons suffering an acute episode of psychosis sometimes do become violent.
In such cases churches are responsible for protecting those who might be vulnerable. Family
members are at greatest risk for violence at the hand of someone with a serious mental illness.
Since the potential for violence may exist, it is important that churches develop and implement a
plan for maintaining a safe environment. For congregations who are called to reach out to people
whose psychotic symptoms may lead them to acts of violence, mental health professionals can
provide advice for churches that wish to create times and places where the possibility of violence
is minimized. These churches can have safety plans in place should they be needed. (p. 36)

How should Christians balance the moral duty to take some risks to help persons with mental
illness over against the obligation to protect others whom they might harm? Sometimes moral
responsibility requires choosing not between a good thing and a bad thing but between two goods
that are in tension, as in this instance. How were the church leaders to balance the good of fully
including persons with serious mental illness within the congregation over against the other good
of protecting congregation members from possible harm? Sometimes achieving one good may
require compromising, at least to some degree, another. When goods are in tension like this, we
should strive to preserve as much of each as possible, instead of sacrificing one entirely to achieve
the other (p .37).

What Can the Church Do?

Come to me, all you that are weary and are carrying heavy burdens and I will give you
rest. (Matthew 11:28)

For many who live with serious mental illness, life can include homelessness, addiction, suicidal
thoughts, discrimination, families in pain, violence and barriers to employment and mental health
services. These are shaped by gender, race and age and are especially challenging for people
seeking ordination or who are already ordained. Yet God does not abandon us, God is with us still.
We can proclaim to people living with serious mental illness the words of the prophet Isaiah, “The
people who walked in darkness have seen a great light; those who lived in a land of deep darkness
— on them light has shined” (Isaiah 9:2). Congregations can offer fruitful and faithful ways to
respond in ministry to people with serious mental illness:



]

Life and Mission Agency Committee, Program Support (cont’d) — 2023 Page 146

- Offer basic services and space for people living with mental illness.

Churches could serve meals to the hungry, provide shelter for the homeless or provide space
in their buildings for support groups or recreational activities for people with mental illness.
Churches could also offer space for support groups for families and caregivers of those
living with mental illness. Such direct services are a vital link to God’s comfort for many
who live with mental illness every day. Not only do they provide specific forms of care but
they do so in the name of Christ and thus offer a sign of his resurrection power to those in
pain. (p. 45)

- Affirm the church’s historic ministry of healing by holding healing services and prayer-
based support groups which include those with mental illness.

Churches enable recovery when we welcome people with serious mental illness into our
faith communities. While churches cannot cure mental illness, they can work with a person
with mental illness toward their unique recovery goals. One such way of walking with
individuals who have mental illness is to offer a service for wholeness and healing that is in
accordance with the Scriptures, such as James 5:13—16. Such services for wholeness could
be provided within community and to individuals in conjunction with appropriate (medical
and psychological) clinical treatment. (p. 48) Prayer-based support groups recognize the
genetic, biological and social aspects of mental illness, yet keep their focus on the
redemptive and restorative work of Christ to help people heal from life’s wounds. While
many different kinds of groups can help people with mental illness, prayer groups offer a
spiritual balm that others cannot provide. Prayer groups include a time for sharing in
confidence and a time for praying for each other. Through these gatherings many have found
healing for body, soul and spirit. Prayer groups enable the church to proclaim hope for the
despondent, clarity for the confused and a peace that passes understanding, all through the
power of the living God. (p. 44)

- Offer educational opportunities on the topic of mental illness.

Some churches have been inspired to be involved in ministry with persons with serious
mental illness through sermons, Bible studies or Sunday school discussions. Their pastors
and teachers have informed them of various kinds of mental illness and related this
psychological information to biblical mandates for compassion, tolerance and justice. This
education encouraged many people to share stories of their own experience of mental illness
or that of loved ones or friends. Education sometimes moved church members to become
activists, reformers in the field of mental health, because it awakened them to how
widespread mental illness is. They began to see that they would have allies in this ministry
and experienced new enthusiasm for it. In this sense, education is a transforming experience.
It involves the transformation of the stranger with serious mental illness into a neighbour, a
friend, a sibling, a member of the Body of Christ. Education is much more than the transfer
of information; it is rather an invitation to a relationship with someone with a serious mental
illness. It is an experience of the scales falling from our eyes so that we see the full humanity
of all who live with serious mental illness. (Acts 9:18) (p. 45)

A Ministry Both Challenging and Rewarding
Patience and Perseverance

Many people with serious mental illness who attend church elect not to disclose their illness. They
participate in church life without any church members knowing of their illness. When a church
welcomes persons who struggle more openly with a serious mental illness and whose symptoms
may be more apparent, there will be both blessings and difficulties. Persons with cognitive and
emotional problems can be trying. For example, a Bible class that feels held back by a member
who almost continually complains about his inadequacies must learn to consider their relationship
with him or her just as important as the chapter they are attempting to cover. At the same time,
some people with mental illness can benefit from loving and constructive feedback regarding
appropriate group behaviour. Churches have often found that the gospel of Jesus Christ becomes
less doctrinal and more incarnational as they persevere in the deeply compassionate way of their
Lord.

Mixed Feelings

While church members often have positive feelings when they get involved in ministry with
people with serious mental illness, they may have negative ones too; and sometimes they deny the
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negative ones. Denial is likely to weaken ministries for people living with serious mental illness.
Tasks first undertaken with alacrity and enthusiasm can devolve into laborious obligations. Then
energy flags and ministries and people suffer.

Mixed feelings are a normal part of many human experiences. Ministry with people with serious
mental illness is no exception, especially when one chooses deeper levels of involvement. When
these mixed feelings are acknowledged and carefully examined, they enhance both the personal
growth of the person providing the ministry as well as the one receiving it. For instance,
ministering with a person with severe depression can evoke awareness of one’s own grief or
ministering with a person with severe panic attacks may bring up one’s hidden anxieties.
Recognition and deeper understanding of these feelings can bring healing and wholeness to both
the one ministering and to the one receiving care. The following are typical feelings that can
hamper ministry. (p. 46)

Some church members find that they must deal with their fear of persons with mental illness. Such
fear often decreases with greater understanding of mental illness. The fear can also be addressed
by remembering that persons with mental illness rarely physically harm others. Also, churches
can assuage this fear by making sure that experienced staff is present when support groups for
people living with mental illness are meeting in church buildings. Often people do not know what
to say to a person with mental illness. To treat persons who have a mental illness with kindness
and compassion will help but hearing their life stories will greatly reduce one’s anxiety. The more
familiar people are with each other the more comfortable they will be.

Discomfort

Discomfort is a common response to persons with mental illness. It may lead to feelings of
repulsion that result in rejection. People with mental illness may act differently, speak differently,
dress differently, appear disheveled and have poor personal hygiene. They may also have unusual
mannerisms, idiosyncratic behaviours and unconventional habits. While many people cannot be
expected to just overlook these marked differences, seeing people as individuals can lead to an
acceptance of some differences and create greater openness to a fuller range of human experience.

Anger

Anger is another common response. Those who perceive people with mental illness as lazy and
“just looking for a hand out” will often respond with frustration or even anger. It is important to
separate the person from the illness, by getting frustrated with the illness and not the person.
Setting firm and appropriate interpersonal boundaries can also help to reduce frustration and anger,
because boundaries give caregivers personal space. Healthy boundaries also train people with
mental illness to gauge how their behaviour affects others, so that they can develop more positive
habits.

Powerlessness

In an ongoing relation with a person who suffers with serious mental illness, a common impulse
is to try to “fix” the problem, to make the suffering go away. However, because it is not possible
for human beings to eliminate the problem of serious mental illness, caregivers often feel
powerless and helpless in the face of such suffering. This feeling of powerlessness can be very
painful. The challenge, then, is to learn to tolerate these feelings in order to be able to stay present
and to offer the gift of friendship. When one’s powerlessness is accepted and the pain of it is
tolerated, then the caregiver may find a source of power that is beyond the realm of the human and
from the realm of the divine. The paradox of powerlessness is such that only in recognizing one’s
powerlessness does one embrace the Source of all Power.

Faith and Joy

As a community of faith, we are called to live out our faith in practical ways. Ministry to those
living with mental illness can challenge us to do this. Faith can become dry and dreary, theology
can become abstract and expressions of faith can become mere routine. But in demanding and
sometimes difficult service to others, faith is made vividly alive and particularly relevant. Through
active service to those with serious mental illness the lives of both the giver and receiver of that
service are enriched and both draw closer to God.

Ministering to others can fill life with love and joy, even with excitement. When a sibling with a
serious mental illness is recognized and greeted by name, the joy of that simple act is equally
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experienced by both. Kindness is contagious. Individuals, families and faith communities all grow
when the stranger becomes friend. (adapted from p. 47)

APPENDIX D: MENTAL HEALTH RESOURCES FOR CLERGY

Then Amalek came and fought with Israel at Rephidim. Moses said to Joshua,
“Choose some men for us and go out, fight with Amalek. Tomorrow I will stand on
the top of the hill with the staff of God in my hand.” So Joshua did as Moses told him
and fought with Amalek, while Moses, Aaron and Hur went up to the top of the hill.
Whenever Moses held up his hand, Israel prevailed; and whenever he lowered his
hand, Amalek prevailed. But Moses’”” hands grew weary; so they took a stone and put
it under him and he sat on it. Aaron and Hur held up his hands, one on one side and
the other on the other side; so his hands were steady until the sun set. And Joshua
defeated Amalek and his people with the sword. (Exodus 17:8—13)

The image of Moses with heavy arms in this passage reminds us that leaders can grow weary in
ministry. Ministry can be joyful and uplifting. Every minister can share stories of how God’s grace
and love has touched their lives and the lives of those they serve in remarkable ways. But
sometimes ministry can feel like a long haul — or even like a battle. It can take a toll on physical
health as ministers experience fatigue, sleeplessness, headaches, hypertension and a host of stress-
related conditions. It can also take a toll on mental health as ministers experience anxiety,
depression, irritability, anger, burnout, addictions and substance abuse. Who ministers to the
minister? Who holds up their arms in the battle when they grow weary? What resources are there
to support clergy mental health?

The Presbyterian Church in Canada offers resources to encourage clergy self-care and promote
good mental health, as well as to assist those struggling with mental health issues on their journey
to healing and wholeness. Some of these provisions are ordinary, perhaps not even recognized at
first as contributing to good mental health. Others are special provisions for those who need
individual care.

One of the greatest impediments to clergy and professional church workers seeking out resources
and support for mental health is the stigma attached to mental health issues. Fortunately, this is
beginning to change; but we have a long way to go yet. Mental health issues are regarded
differently. No one questions a person with a broken arm in a cast. But if somebody has a broken
psyche — if somebody is dealing with depression or bipolar disorder — we can fail to offer the same
understanding and concern. Too often people with mental health issues are regarded as weak or
somehow lacking in faith or considered deficient in a way that makes them unable to be effective
as ministers. This contributes to a climate where wounded clergy and church leaders keep silent
about their pain — of if they do open up to someone, it is with embarrassment and shame: “You
can’t tell anyone about this.”

Some of our best and brightest church leaders struggle with mental health issues. Some of our
most creative, most gifted and most effective ministers have mental health issues they have learned
to manage, just as those who have diabetes or asthma have learned to manage their physical health
issues. Some of these church leaders have bravely and openly talked about their situations and
shared their experiences. This has been a great gift to the church. In doing so they have opened
the way for more honest conversations about mental health in the church. Conversations like this
can lead to the realization there are far more individuals in the church managing mental health
conditions than we might think. It can also lead those who are struggling with mental health issues
to understand: YOU ARE NOT ALONE. We are all, in our own brokenness, part of Christ’s
church, which at its best is a loving, caring, supportive, healing community of faith.

But we have this treasure in clay jars, so that it may be made clear that this
extraordinary power belongs to God and does not come from us. (2 Corinthians 4:7)

Ordinary and special provisions to promote good mental health
Sabbath Time

- In the Ten Commandments, God instructs us to remember and observe one day out of seven
as a time when no work was to be done (Exodus 20:8—11; Deuteronomy 5:12—15). Sabbath
times of rest and renewal are important for good mental health. Some of these provisions
are included in the terms of a minister’s call.

L
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- Ministers are encouraged to:

- take at least one day a week off;

- take their full vacation each year (the General Assembly minimum is five weeks,
including five Sundays per year);

- use their study leave regularly (the General Assembly minimum is two weeks,
including two Sundays and a minimum $600 study leave allowance amount per year);

- It is important for ministers to regularly take time away from the church for themselves
and their families.

Colleague Covenant Groups

- This program is administered by Ministry and Church Vocations to promote the creation of
peer support groups where clergy can gather regularly to share the joys and challenges of
ministry and provide mutual support and encouragement for one another. It provides initial
start-up funding of $600 for a group project. Information is available on the Ministry and
Church Vocations web page (presbyterian.ca/mcv).

Inter-Mission

- A program approved by the General Assembly in 1992, it is a ten-week self-funded
sabbatical time for personal spiritual renewal. It is intended to be “a time to get in touch with
the Holy Other in our lives”.

- An inter-mission requires advance planning and preparation, usually about a year. Information
is available on the Ministry and Church Vocations web page (presbyterian.ca/mcv/).

Special provisions to assist those needing individual care
EAP (Employee Assistance Program)

- Administered through the Pension and Benefits Office.

- Provides confidential intake and referral to short-term counselling services and other
services (legal, financial, etc.). Strictly confidential.

- Available to the minister and their immediate family members (anyone covered by the
SunLife plan) 24 hours a day, seven days a week, by phone or online.

- Information is available at presbyterian.ca/pensionandbenefits/active-members.

SunLife Health Care Benefits

- Covers 100 percent up to a combined total of $700 per person per benefit year for
psychoanalysis treatment.

- More information is available in the SunLife Group Benefits Plan Booklet at
presbyterian.ca/pensionandbenefits/active-members.

Special Counselling Fund administered by Ministry and Church Vocations

- Ministry and Church Vocations has some funds set aside to provide some financial
assistance for short-term counselling for ministers (or their families) if the SunLife Benefits
are not sufficient. Contact the Associate Secretary, Ministry and Church Vocations, for more
information.

Short-Term and Long-Term Medical Leaves

- The Presbyterian Church in Canada has a Sick Leave Policy for all professional church
workers (presbyterian.ca/pensionandbenefits/active-members).

- During a minister’s medical leave, congregations may apply to the Pension and Benefits
Office for pulpit supply insurance. Pulpit supply insurance is paid when the professional
church worker is unable to work due to illness or accident. Pulpit supply insurance provides
the amount for pulpit supply approved by General Assembly, plus travel ($25), per Sunday
for a maximum of 17 weeks.

Endnotes

! Living Faith: A Statement of Christian Belief, 7.1.1.

2 Canadian Mental Health Association, cmha.ca, FAQ, “What is mental health?”.

3 For more information, see presbyterian.ca/mcv/colleague-covenant-group-grants.

4 pcusa.org/resource/comfort-my-people-policty-statement-serious-mental.

5 camh.ca/en/camh-news-and-stories/common-myths-about-mental-illness, accessed November 2,
2022.
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Recommendation LMA-004  (adopted, p. 24)
That the above proposed revisions to the Guidelines for Dealing with Mental Health Issues
(2011), be adopted.

As the guidelines are prepared for distribution with the above changes incorporated, it might
become evident that some minor changes in wording may be necessary for the sake of clarity and
ease of reading. It may also be necessary to update the guidelines to reflect informational changes
subsequently approved by the General Assembly (for example, if a future General Assembly
should adjust the dollar amount provided in the health and dental plan for psychotherapy). To
facilitate the distribution of the guidelines to the church in the clearest and most current form
possible, the Life and Mission Agency requests permission to make minor changes and updates.

Recommendation LMA-005  (adopted, p. 24)

That the Life and Mission Agency be given permission to make minor changes to the
Guidelines for Dealing with Mental Health Issues for the sake of clarity and ease of reading
and to update information to reflect changes approved by the General Assembly.

Recommendation LMA-006  (adopted, p. 24)
That the prayer of Overture No. 17, 2018 re ministry and mental health be answered in terms
of this report.

OVERTURE NO. 10, 2019 (A&P 2019, p. 514)
Re: Network of student charges and/or placements

Overture No. 10, 2019 was referred to the Life and Mission Agency in consultation with the
theological colleges. Responses to this overture were brought to the General Assembly in 2021
and 2022. (A&P 2021, p. 510, 709; A&P 2022, p. 24344, 26)

The overture addresses the circumstances of congregations that are not in a position to call a
minister of Word and Sacraments and may not have other consistent or fitting leadership to lead
worship and otherwise support the pastoral needs of the congregation. The requests of the overture
is to create a network of pastoral charges that choose to be served by ministry students of the
theological colleges of The Presbyterian Church in Canada. In addition to valuable experience,
the students would receive academic credit in their M.Div. program or tuition relief or other
remuneration. The overture asks the theological colleges to amend their curriculums and the Life
and Mission Agency to revise its granting programs to create, administer and promote a system
whereby students could serve in congregations while completing their theological studies.

Representatives of the colleges and the Life and Mission Agency have discussed the concerns and
the prayer of the overture. There was shared concern for the experience of congregations without
called and inducted ministers or appropriate leadership and for the challenges of presbyteries that
have pastoral oversight of the charges within their bounds.

Students do occasionally serve in a congregation concurrent with their theological studies. Often,
these are rewarding experiences for both the students and the congregations. Since students have
found that they can serve in congregations without significant conflict with their studies, no change
to the curriculums of the colleges is needed to facilitate students serving charges while they study.

For many years, the Life and Mission Agency provided grants to rural and remote congregations
that did not have ministers. These grants provided funds for congregations to use to support
theological students during the summer. Additionally, the Life and Mission Agency helps
coordinate with the colleges to help settle students in charges where these is no called and inducted
minister. The terms of the Life and Mission Agency’s funding were expanded over seven years
ago to provide funding beyond the summer months and could include year-around situations in
which students who were studying at one of the church’s theological colleges could serve in
congregations. In 2023, the Assembly Council granted the Life and Mission Agency Committee’s
request to add to the fund used to support students in charges to enable the fund to support more
and longer placements, in line with the prayer of the overture.

It is noted that the number of students enrolled in programs leading to ordination has dropped
significantly over the years. One result of lowered enrolment is that there are very few students
available to serve in charges while they study; thus, a change to the current curricula would not
result in any benefit for congregations wanting student pastoral leadership. In terms of receiving
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credit for service in a charge, the three theological colleges — each working with other colleges in
their ecumenical consortium — have structured their curriculums and programs differently from
one another; this complicates matters significantly. It is difficult to envision how student pastoral
service in a network of pastoral charges could be integrated into the program of study of all three
colleges. These realities inhibit fulfilling precisely every request as outlined in the overture’s
prayer.

The overture points to a significant and perennial need and challenge that the church experiences.
To address these concerns, several observations and suggestions can be made.

Interim moderators are encouraged to contact the theological colleges to enquire whether there are
students interested in serving a pastoral charge during their studies. Likewise, interim moderators
are enjoined contact the Life and Mission Agency to determine whether there might be support in
the form of grants and/or leadership available for the ministries they are attending to.

Presbyteries may find it helpful to realign congregations into multiple-point pastoral charges or to
create models of ministries that can support a minister of Word and Sacraments in a cluster of
congregations.

Congregations may discover that receiving even a modest grant from the Life and Mission Agency
could augment local resources to the extent that it would be possible to find clergy leadership.

When clergy leadership or student leadership is simply not possible, even with grants or in
ministry clusters or multiple-point pastoral charges, one option is to allow lay persons, whether
paid or voluntary, to carry out some ministry functions traditionally performed by clergy. Lay
missionaries are lay persons appointed by presbyteries to provide pastoral and teaching leadership
in congregations. Typically, lay missionaries serve under the supervision of an interim moderator
in a congregation or pastoral charge lacking a called or appointed minister of Word and
Sacraments. The report on lay missionaries, adopted by the General Assembly in 2008, outlines
the definition, duties and educational programs for lay missionaries, as well as the responsibilities
of the appointing presbyteries. (A&P 2008, p. 340-45)

Recommendation LMA-007  (

That the prayer of Overture No. 10, 2019 requesting the creation, administration and
promotion of a network of student charges and/or placements to meet congregational
pastoral needs be answered in terms of the above report.

OVERTURE NO. 15, 2022 (A&P 2022, p, 335-36)
Re: Repatriation of the Manitou/Iniskim Stone

Overture No. 15, 2022 was submitted by the Session of Grace Church, Calgary with the approval
of the Presbytery of Calgary-Macleod concerning what is known as the Manitou or Iniskim Stone.
The overture was referred to the Life and Mission Agency, in consultation with the National
Indigenous Ministries Council. The prayer of the overture asked that the church support the efforts
to return the Manitou/Iniskim Stone that has been held at the Royal Alberta Museum and share a
resolution regarding the church’s support of the stone’s return with member churches, ecumenical
partners and the Manitou/Iniskim Repatriation Organizing Team.

The Manitou/Iniskim Stone is a large meteorite weighing approximately 145 kilograms that fell
in an area, many years ago, close to what is now Hardisty, Alberta. It has an immense spiritual
and cultural significance to a number of Indigenous communities, including from among the
Blackfoot and Cree nations and was considered, among other things, to be a gathering space for
healing and peace. It was removed without permission in 1866 by a Methodist missionary named
the Rev. George McDougall as part of efforts to assimilate Indigenous people and convert local
communities to Christianity.

Members of the Life and Mission Agency met with members of the National Indigenous Ministries
Council to discuss the overture and heard a report from the Moderator, who had met with
Indigenous Elders working to have the stone returned. After consideration of the overture’s prayer,
the National Indigenous Ministries Council recommended supporting the return of the stone both
with a resolution affirming the importance of returning the stone as well as with financial support
for the stone’s return. (National Indigenous Ministries Council report, p. 220.)
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The Life and Mission Agency supports the recommendation made by the National Indigenous
Ministries Council and in so doing puts forward the following recommendation.

Recommendation LMA-008  (adopted, p. 24)
That the prayer of Overture No. 15, 2022 requesting the church to support the efforts to
return the Manitou/Iniskim Stone be answered in terms of the above report.

Recommendation LMA-009  (adopted, p. 24)
That The Presbyterian Church in Canada affirms its support for the return of the stone known
as the Manitou/Iniskim Stone and contribute $1,000 in support of the stone’s return.

Recommendation LMA-010  (adopted, p. 24

That The Presbyterian Church in Canada affirm the vital importance of returning Indigenous
spiritual and cultural artefacts that were taken without permission to the communities from
where they were taken.

Additional Matters Raised by the Overture

Overture No. 15, 2022 was the catalyst for discussions about other but related matters of concern
to the National Indigenous Ministries Council and for the church. Some of the questions the
overture raised for the National Indigenous Ministries Council were about whether there were
items, artefacts and records held by the denomination in its Archives, the Presbyterian Church
Heritage Centre and by colleges, church courts, camps and congregations that might belong to
Indigenous communities.

The National Indigenous Ministries Council has written about this matter and has proposed
recommendations in its report to the General Assembly about the action that colleges, church
courts, camps, retreat centers and congregations might take in this regard. (National Indigenous
Ministries Council report, p. 218)

The Life and Mission Agency has written to the Presbyterian Church Heritage Centre to initiate
conversations about the contents of its collection.

The Life and Mission Agency and the church archives have discussed these important issues. In
2011, the Archives welcomed a team of researchers and scanners from the Truth and
Reconciliation Commission. The researchers spent several months reading, scanning and copying
records. By the time the work was completed, the researchers had taken digital images of 79,000
records held in the denomination’s Archives. The church also provided digital copies of all
photographs held in the Archives associated with residential schools. All these documents and
photographs are part of the digital collection of the National Research Centre of Truth and
Reconciliation Commission. Since then, the Archives have supplied copies of records and
photographs to survivors and communities as part of our commitment to truth-telling, healing and
reconciliation. In July 2018, albums containing all the photographs associated with the Cecelia
Jeffrey schools were presented to the local community during an act of apology. And more
recently, photographs from Cecelia Jeffry were received by the Kenora Fellowship Centre. The
overture has prompted new discussions about and a renewed approach to the best way to address
photographs held in the church archival collection that will be reported upon at future assemblies.

OVERTURE NO. 3, 2023 (p. 266-67)
Re: Sustainable funding for ministries with Indigenous people

Overture No. 3, 2023 re sustainable funding for ministries with Indigenous people was referred to
the Life and Mission Agency Committee in consultation with the National Indigenous Ministries
Council and the Assembly Council.

To facilitate consultation, the Life and Mission Agency created a working group of six members
and with staff support to respond to the overture. The working group is comprised of two members
appointed by the Life and Mission Agency Committee, two members named by the National
Indigenous Ministries Council and two members named by the Assembly Council. The working
group will meet during 2023 and 2024 to study the current funding and propose a response to
Overture No. 3 at a future Assembly.

Recommendation LMA-011 (adopted, p. 24)
That permission be granted to respond to Overture No. 3, 2023 re sustainable funding for
ministry with Indigenous people to the next General Assembly.
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CANADIAN MINISTRIES
Staff Associate Secretary: Jennifer de Combe
Grant Program Coordinator: Jennifer Astop

Canadian Ministries collaborates with and assists congregations and courts of the church to
support faithful ministry. Through this department, the church is equipped with online, printed
and financial resources as well as relational support in the form of networking and mentorship
opportunities, collaborative partnerships, one-on-one consultations, educational workshops and
leadership conferences. Contact canadianministries@presbyterian.ca to ask questions about any
of the programs outlined in this report.

The report of the Canadian Ministries department of the Life and Mission Agency Committee is
divided into the following sections:

- Equipping Opportunities (evangelism, renewal, Christian education and new church
development)

- Resources

- Grants and Funds (granting programs for ministry personnel, programs and capital projects)

- Administration (appointments, Ecumenical Shared Ministries and properties)

- Advisory Committees

EQUIPPING OPPORTUNITIES

Renewal Initiatives
presbyterian.ca/canadian-ministries/new-beginnings/

The Presbyterian Church in Canada has a partnership with the Hope Network for Missional
Transformation that offers the New Beginnings program to congregations. This program takes
congregations through a year-long process that involves discipleship, coaching and group
discernment. At the end of the process, congregations will have made an informed and prayerful
decision about their future direction and have begun taking steps towards a new beginning.

Congregations active in the New Beginnings process in 2022 are: Saint Columba, Saint John
(Presbytery of New Brunswick), St. Andrew’s, Quebec City (Presbytery of Quebec), Knox,
Agincourt (Presbytery of Pickering), St. Andrew’s, Streetsville (Presbytery of Brampton),
St. James, Stouffville (Presbytery of Oak Ridges), St. Andrew’s, Coldwater (Presbytery of Barrie),
Knox, Midland (Presbytery of Barrie), St. Andrew’s, Ancaster (Presbytery of Hamilton), St. Giles,
St. Catharines (Presbytery of Niagara), Caradoc, Strathroy (Presbytery of London), St.James,
North Yarmouth (Presbytery of London), Paulin Memorial, Windsor (Presbytery of Essex-Kent),
St. Andrew’s, Thunder Bay (Presbytery of Superior), First, Portage La Prairie (Presbytery of
Brandon), St. Giles, Calgary (Presbytery of Calgary-Macleod) and St. Andrew’s, Kimberley
(Presbytery of Kamloops).

Evangelism Initiative
presbyterian.ca/canadian-ministries/evangelism-network

The Presbyterian Evangelism Network has been put on pause as Canadian Ministries works to
evaluate and strengthen this program. There are plans to develop network with a broader mandate
to help congregations develop skills in the areas of evangelism, discipleship and community
building.

We are grateful to Andrew Campbell (Presbytery of Halifax and Lunenburg) Angie Song
(Presbytery of Eastern Han-Ca) and Ross Lockhart (Presbytery of Westminster) who acted as
resource people in 2022.

New Worshipping Communities Initiative (Cyclical PCC)
presbyterian.ca/cyclicalpcc

Cyclical PCC is a church-planting support initiative designed to encourage presbyteries and
leaders within the denomination to take the first steps towards beginning new worshipping
communities.
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Since beginning in 2019, Cyclical PCC has accompanied over 70 discerners (those discerning a
call to start a new worshipping community) and starters (those in the early stages of gathering
people to start a new worshipping community).

Active Participants in 2022:

- 11 Discerners (those discerning calls for starting new ministries)
- 15 Starters (those starting new ministries)
- 9 churches (congregational or presbytery leaders interested in supporting church planting)

Trainings offered to Cyclical PCC participants in 2022:

- January: Glen Soderholm on ‘Being Faithfully Present in Your Neighbourhood’

- February: Alan Hirsch on the ‘“APEST’ model

- March: Worship and Reflection

- April: Rachel Nance Woehler on ‘Starting a Dinner Church on Six Dollars a Month’
- May: Nick Warnes and friends on ‘Deconstructing Church Planting’

- June: Review of the year and celebration

- July: Time in cohorts as Discerns, Starters and Churches

- September: Peter Coutts on ‘Design Thinking’

- October: Janna Mahoney Zeigler on ‘Shrewd Risk Taking’

- November: Integrating learnings from the year

Cyclical PCC Coaching

There are nine guides working in the Cyclical PCC network who are meeting on a monthly basis
to support, encourage and uplift the faithful service of discerners and starters. There were 16 active
coaching relationships in 2022.

Participants in the starters phase of the Cyclical PCC process are involved in the following new

ministry initiatives:

- REACH, Kentville (Presbytery of Halifax and Lunenburg) — a community ministry reaching
out to unchurched individuals in the Kentville community.

- Communauté Rivieére-Des-Prairies, Montreal (Presbytery of Montreal) — a new worshipping
community serving French speaking immigrants.

- Presbyterian Solidarity Ministry, Montreal (Presbytery of Montreal) — a new worshipping
community that draws together Indigenous peoples and non-Indigenous Presbyterian allies
for listening and reconciliation.

- Taiwanese Robert Campbell, Montreal (Presbytery of Montreal) — a new worshipping
community for Mandarin speakers in Montreal’s South Shore.

- Newcomers Mission, Peterborough (Presbytery of Lindsay-Peterborough) — a new
worshipping community and social assistance program with a focus on welcoming refugees.

- Cornerstone, Dunnville (Presbytery of Niagara) — a new worshipping community with an
emphasis on creating safer space for women and families to explore faith.

- The Well Church, Mississauga (Presbytery of Eastern Han-Ca) — a church plant designed to
reach third generation immigrants.

- Intentional Community, Crieff Hills Community, Crieff (Presbytery of Waterloo-
Wellington) — a new community at Ruth House, creating their own daily schedule and gather
for a weekly meal and worship.

- Kirk in the Cedars, Camp Kintail, Kintail (Presbytery of Huron-Perth) — a new worshipping
community that meets monthly in the outdoor chapel at Kintail and for a meal.

- First, Winnipeg (Presbytery of Winnipeg) — a new worshipping community for French-
speaking immigrants in the Winnipeg area.

- Centennial, Calgary (Presbytery of Calgary-Macleod) — a new worshipping community for
the Ethiopian community in Calgary.

- Around the Well, Vancouver (Presbytery of Westminster) — a new worshipping community
that brings together people from diverse religious backgrounds for conversation and prayer.

- Poeio Centre of Arts Ministry, Richmond (Presbytery of Westminster) — a missional
ministry for Christian artists.
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Ministry Support Programs
presbyterian.ca/canadian-ministries/equipping/#coaching

Coaching is an important component of new ministry initiatives and congregational renewal. The
coaching program provides support to leaders participating in the New Beginnings process, the
Evangelism Network and Cyclical PCC. In 2022, 16 people and 12 congregations received
coaching and have expressed that their ministry has been positively impacted.

Guides in the coaching program in 2022: Andrew Campbell, Presbytery of Halifax and
Lunenburg; Torrey Griffiths, Presbytery of Prince Edward Island; Ian Fraser, Presbytery of
Montreal; Doug Kendall, Presbytery of Ottawa; Paul Kang, Presbytery of Eastern Toronto;
Jonathan Hong, Presbytery of Eastern Han-Ca; Ken MacQuarrie, Presbytery of Niagara; David
Moody, Presbytery of Hamilton; Glen Soderholm, Presbytery of Waterloo-Wellington; Jeffrey
Crawford, Presbytery of Waterloo-Wellington; Stephen Kwon, Presbytery of Eastern Han-Ca;
Peter Coutts, Presbytery of Calgary-Macleod; Ross Lockhart, Presbytery of Westminster; Andrea
Perrett, Presbytery of Westminster; Rebecca Simpson, Presbytery of Westminster; Jeya So,
Presbyterian Church (USA).

Workshops and Conferences
Workshops and conferences to help equip leaders for faithful service were offered this year.

- Addictions Public Health Crisis Symposium: This symposium provided an opportunity to
learn and reflect on how churches can respond effectively to the addictions public health
crisis.

- The Next Faithful Step: A Cyclical PCC event for Starters and Coaches held at Crieff Hills
Community focused on faithful innovation and experimentation based upon participants
strengths while discerning and designing next steps for missional action.

- The Synod of Manitoba and Northwestern Ontario — synod retreat.

- St. Andrew’s Hall — presentation on the programs and services offered through Canadian
Ministries.

Children and Worship (C&W)
presbyterian.ca/children-and-worship

Children and Worship (C&W) is a children’s ministry that invites children to experience the
wonder and mystery of God through a unique storytelling format and multi-sensory materials.
While C&W was originally designed for young children, it has been adapted to be used in Messy
Church, inter-generational worship, worship in nursing homes and worship with adults. Training
opportunities are available to equip leaders to initiate C&W and to provide ongoing support and
resources.

Association of Partners in Church Education (APCE)
apcenet.org

The Presbyterian Church in Canada has had a covenantal relationship with the Association of
Partners in Church Education (APCE) for many decades. APCE supports educators and
educational ministry through conferences, scholarships and publications. In February 2022, APCE
hosted Circle of Faith, 50 years + one and beyond in Chicago, Illinois. This was the organization’s
first hybrid conference. Konnie Vissers serves as the representative from The Presbyterian Church
in Canada with this association.

Christian Educators Network

Canadian Ministries supports the work of Christian Educators through regular virtual gatherings.
These gatherings permit Canadian educators to foster connections, share resources and exchange
ideas related to faith formation. 104 people were connected to the Christian Educators Network in
2022.

Camping
presbyterian.ca/camping
Through Presbyterians Sharing, curriculum was purchased for the following six camps in The

Presbyterian Church in Canada in 2022: Camp Geddie, Camp d’action biblique, Cairn Camping
and Retreat Centres, Camp Kintail, Camp Christopher and Camp Kannawin. Additionally, the
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camps and conference centres listed above, as well as Camp Keir, Gracefield Christian Camp and
Retreat Centre, Crieff Hills Retreat and Conference Centre, Camp Christopher and Camp Douglas
were provided with membership in the Presbyterian Church Camp and Conference Association
(PCCCA).

Monthly gatherings for camp directors were hosted this year. These gatherings provided an
opportunity to share resources and best practices. Camp directors also received training in the
areas of anti-racism and had opportunities for creating connections with Korean congregations,
ministries with Indigenous people and theological colleges.

RESOURCES

Equipping Resources
presbyterian.ca/resources

Resources that equip congregations in the following areas are produced: Christian Education,
Evangelism and Mission, Leadership and Worship. Topics covered in 2022 were Emergency
Preparedness Guide for Congregations and Journey to Bethlehem, an Advent devotional.

Webinars
presbyterian.ca/leadership-webinars

The following free webinars on the topic of art in worship led by Sanctified Art were hosted:
Liturgical Design and Art for In-person Worship, Liturgical Design and Art for Online Worship
and Choreographing the Art and Artist Talents of your Congregation.

Opening Doors to Discipleship
odtd.net

Opening Doors to Discipleship (ODTD) is an online learning resource developed by the
Presbyterian Reformed Education Partnership (The Presbyterian Church in Canada, Presbyterian
Church (USA), Reformed Church in America, Moravian Church, Cumberland Presbyterian
Church) that offers congregations free online volunteer training, leader development and faith
formation. In 2018, the decision was made by representatives from the PREP partner
denominations to end the partnership. The Association of Presbyterian Church Educators (APCE)
is now spearheading this project and is in the process of updating the resource to reflect the current
needs of Christian educators.

The ODTD website was re-written and re-designed this year by the partners and was launched in
February 2022. There are three modules: Reformed theology, educational practices and leadership.

GRANTS AND FUNDS
Grants Committee

The Canadian Ministries Grants Committee, appointed by the Life and Mission Agency
Committee, has decision-making responsibility for grants from the budget and some internally
restricted funds. Canadian Ministries is grateful for the wisdom and prayerful discernment that
this committee provides.

Grants from Budget:

Supporting Ministry Grants
presbyterian.ca/grants

Through generous donations to Presbyterians Sharing, The Presbyterian Church in Canada
supports ministry initiatives across the country.

Operating Grant Categories

The Life and Mission Agency Committee has identified funding priorities based on the needs of
the church designated in the following ways:

1. New congregation development

2. Renewing ministries

3. Specialized ministries (ministries with Indigenous people, inner-city ministries,
Francophone ministries)

4.  Sustaining ministries (rural and urban ministries)
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It is expected that each congregation, pastoral charge or social ministry would be responsible for
an increasing portion of its costs each year.

New Congregational Development

These grants support completely new congregations. In 2022, $165,157 was distributed in this

category.

- Newcomers Mission (Peterborough, Presbytery of Lindsay-Peterborough) — an outreach
ministry for recently arrived Arabic-speaking and Ukrainian refugees through a network of
house churches, family and youth programming and a weekly men’s group.

- Living Waters Mission (Peterborough, Presbytery of Lindsay-Peterborough) — a street
ministry that reaches out to people living on the margins.

- The Well Church (Mississauga, Presbytery of Eastern Han-Ca) — a church plant focused on
reaching second-generation immigrants.

- Place of Hope (Winnipeg, Presbytery of Winnipeg) — an Indigenous congregation that offers
hope and healing to Indigenous people dealing with multi-generational trauma and poverty.

Renewing Ministries

These grants support congregational ministries involved in a significant intentional program of
change that results in something new and different arising from what had existed. In 2022,
$152,814 was distributed in this category.

- Montreal West (Montreal, Presbytery of Montreal) — a congregation that has shifted from a
small homogenous congregation to a vibrant multicultural community with a Sunday School
of over 60 children.

- Rockland Community Church (Rockland, Presbytery of Ottawa) — a growing church that
incorporates family-style worship.

- Erskine (Hamilton, Presbytery of Hamilton) — a church replant with a vision to become a
community hub that actively seeks to be “a healthy family for each and every neighbour”.

- Hamilton Presbytery Replanting Pastor (Presbytery of Hamilton) — a ministry of the
Presbytery of Hamilton that works with congregations in need of renewal to identify and
step into new models of ministry.

- Family Church of Heritage Green (Hamilton, Presbytery of Hamilton) — A church replant
that has designed its programs and worship services to help young families with children
embrace faith in exciting new ways.

- Shared Ministry of Central Alberta (Presbytery of Central Alberta) —a collaborative ministry
model that enables support and resource sharing between multiple congregations in the
Presbytery of Central Alberta.

Specialized Ministries

These grants support ministry done in non-congregational settings. In 2022, $725,469 was
distributed in this category.

Ministries with Indigenous Peoples

- Kenora Fellowship Centre (Kenora, Presbytery of Winnipeg) — an outreach ministry that
offers practical care, support, food, clothing and love to Indigenous people who have been
displaced or affected by addiction and mental health issues.

- Winnipeg Inner City Missions (Winnipeg, Presbytery of Winnipeg) — an outreach ministry
that works towards healing and reconciliation by providing temporary housing, employment
services and children/youth programs.

- Saskatoon Native Circle Ministry (Saskatoon, Presbytery of Northern Saskatchewan) — an
outreach ministry that provides prayer, crisis counselling, nourishment, clothing and a
weekly worship circle to people on the margins.

- Edmonton Urban Native Ministry (Edmonton, Presbytery of Western Han-Ca) — an outreach
ministry that seeks to share the love of Christ with individuals facing issues of addiction,
violence, sexual exploitation, homelessness and poverty by providing clothing and food
services, bible study, worship and children’s programs.

- Mistawasis Memorial Church (Mistawasis First Nation, Presbytery of Northern
Saskatchewan) — a rural congregation that serves the people of Mistawasis First Nation.
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- Nazko and Area Dakelh Outreach (Cariboo Region, Presbytery of Kamloops) — a house
church serving the Nazko First Nations Reserve and surrounding communities that provides
worship, support and children’s programs.

- Hummingbird Ministries (Richmond, Presbytery of Westminster) — an outreach ministry
that promotes reconciliation between Indigenous and non-Indigenous peoples through art,
drama, dance, education and worship.

* Additionally, $200,000 in Supporting Ministry funds were designated by the General Assembly
for the National Indigenous Ministries Council, bringing the total amount distributed in this
category in 2022 to $925,469.

Inner City Ministries

- Action Réfugiés (Montreal, Presbytery of Montreal) — a social ministry that helps refugee
claimants held in detention centres gather their identification papers, navigate the refugee
claimant process and integrate into Canadian society.

- Tyndale St-Georges Community Centre (Montreal, Presbytery of Montreal) — a social
ministry that provides education and support to families facing issues associated with
poverty and racism in the south quarter of Montreal.

- Life in Christ (Scarborough, Presbytery of Pickering) — a social ministry that helps recently
arrived Arabic-speaking refugees learn English and navigate life in Canada.

- ARISE (Toronto, Presbytery of East Toronto) — a social ministry that helps women caught
in the sex trade by providing support and counselling.

- Boarding Homes Ministry (Toronto, Presbytery of East Toronto) — community-based mental
health ministry that runs a home visiting program and offers mental health inclusion
education.

- Evangel Hall Mission (Toronto, Presbytery of East Toronto) — a community service agency
that supports individuals experiencing poverty, homelessness and social isolation in
downtown Toronto.

- The Raw Carrot (Paris, Presbytery of Paris) — a soup producing social enterprise that
provides meaningful employment for people on social assistance or with barriers to
traditional employment.

Sustaining Ministries

These grants support smaller congregations and pastoral charges, often located in rural and remote
locations. In 2022, $38,000 was distributed in this category.

- St. Matthew’s (Grand Falls, Presbytery of Newfoundland) — a rural ministry in central
Newfoundland with a strong social outreach ministry that provides support to families living
in poverty, newborn babies and ecumenical partners in the area.

- St. James (North Yarmouth, Presbytery of London) — a rural congregation in south-central
Ontario with a strong focus on community outreach, senior care and hospitality.

- Two Rivers Church (Guelph, Presbytery of Waterloo Wellington) — a network of house
churches with a focus on prayer and reaching new disciples.

- Cariboo (Cariboo Region, Presbytery of Kamloops) — a network of house churches in
Northern British Columbia.

Regional Resourcing Grants
presbyterian.ca/canadian-ministries/funds/regional-resourcing-grant

Through generous support from Presbyterians Sharing, The Presbyterian Church in Canada
supports programming in the synods. Three synods (Central Northeastern Ontario and Bermuda;
Southwestern Ontario and Saskatchewan) use the grants to help support various configurations of
staffing. The remaining five synods designated the funds to support events focused on leadership,
session and clergy support, training, youth programming, healing and reconciliation initiatives and
retreats.

Grants from Funds
presbyterian.ca/canadian-ministries/funds/

The Supporting Ministry and Regional Resourcing Grants only tell one part of the story of how
The Presbyterian Church in Canada financially supports congregations, outreach missions and
courts of the church. Because of bequests and generous donations from Presbyterians in the past,
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the denomination provides one-time or short-term grants to congregations seeking to develop new
programs or to undertake renovations or repairs on their property.

The New and Renewing Ministry Fund

This fund supports the creation of new and renewing ministries. There are three levels of funding
available to help congregations and missions grow their ministry over time:

First Level Funding

- Knox, Georgetown (Presbytery of Brampton) — to provide overnight accommodation, meals
and a winter “warming” centre for homeless individuals.

- St. Andrew’s, Nanaimo (Presbytery of Vancouver Island) — to launch a new worshipping
community to reach young adults in the city’s nightclub district.

Second Level Funding

- Presbytery of Montreal (Montreal, Quebec) — to launch the Indigenous-Presbyterian
Solidarity Ministry, new worshipping community that focuses on healing and reconciliation
by gathering Indigenous peoples and non-Indigenous Presbyterians in community.

- Crieff Hills Retreat and Conference Centre (Puslinch, Maclean Estate Committee) — to
establish an Intentional Christian Community where participants cultivate a healthy,
grounded lifestyle with opportunities for meaningful work and rest.

Third Level Funding

- Presbytery of Halifax and Lunenburg (Kentville, Nova Scotia) — to support a grassroots
outreach ministry to share the gospel in the Kentville, Nova Scotia area.

- Presbytery of Montreal (Montreal, Quebec) — to support the Communauté Riviere Des
Prairies new worshipping community in Montreal’s east end.

- Presbytery of Brampton (St. Andrew’s, Brampton, Ontario) — to support a multi-lingual
South-East Asian Outreach Ministry.

The New and Renewing Ministry Fund (New Beginnings Renewal Program)

This fund provides funding to congregations to offset the cost of the New Beginnings Renewal
Program.

Grant recipients in 2022: Saint Columba, Saint John (Presbytery of New Brunswick), St.
Andrew’s, Streetsville (Presbytery of Brampton), St. James, Stouffville (Presbytery of Oak
Ridges), St. Andrew’s, Coldwater (Presbytery of Barrie), St. Andrew’s, Ancaster (Presbytery of
Hamilton), St. Giles, St. Catharines (Presbytery of Niagara), Caradoc, Strathroy (Presbytery of
London).

The Avondbloem Experimental Fund

This fund supports experimental projects that help to spread the message of Jesus Christ and
further the Kingdom of God. In 2022, grants were given to:

- Hardwood Lands, Hardwood Lands (Presbytery of Halifax and Lunenburg) — to support the
startup of a Faith and Movement program.

- Georgetown, Howick (Presbytery of Montreal) — to launch an outreach program for Spanish-
speaking migrant workers.

- Amberlea, Pickering (Presbytery of Pickering) — to grow the church’s ministry programming
for children with special needs.

- Fallingbrook, Scarborough (Presbytery of Pickering) — to address food insecurity in the
community by providing a “Blessings Box” food pantry.

- Iona, North York (Presbytery of East Toronto) — to launch “New Seeds” an inclusive and
faith-seeking community within the church.

- University, Windsor (Presbytery of Essex-Kent) — to support a dinner church ministry for
students and staff at the University of Windsor and St. Clair College.

- Camp Christopher, Christopher Lake (Synod of Saskatchewan) — to develop a trail system
for the camp.

- Brentwood, Burnaby (Presbytery of Westminster) — to support the “Singing the Story of
Salvation: 52 Songs that Form Christian Faith” music project.
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The Creative Ministry with Children and Youth Fund

This fund helps ministries develop new programs and innovative projects that reach out to
children, youth and their families.

2022 Grant Recipients

- St. John’s, Bradford (Presbytery of Oak Ridges) — to develop a multi-faceted plan for
community engagement with children and families with a strong focus on mental health.

- ARISE Ministry, Toronto (Presbytery of East Toronto) — to run a series of youth
presentations on sexual exploitation at schools, camps and youth organizations.

- Ghanaian Presbyterian, Toronto (Presbytery of West Toronto) — for the “Let God Arise”
project for the children and youth during the seasons of Christmas and Lent.

- Lakeshore St. Andrew’s, Tecumseh (Presbytery of Essex-Kent) — to run summer camps and
weekly programming for children in the community.

- Place of Hope Indigenous Presbyterian, Winnipeg (Presbytery of Winnipeg) — to support
the “Dream Big” project for children and families.

- Camp Christopher, Christopher Lake (Synod of Saskatchewan) — to decolonize summer
camp which includes program assessment, resource amalgamation and sharing.

Continuing Education for Christian Educators

Drawing from the Creative Ministry with Children and Youth Fund, these one-time grants are
available to Christian educators to participate in training events. In 2022, grants were given to
Christian educators attending the Association of Partners in Christian Education (APCE) annual
event: St. Andrew’s, Newmarket (Presbytery of Oak Ridges), Scottlea, St. Catharines (Presbytery
of Niagara), Dorchester, Dorchester (Presbytery of London), St. Andrew’s, Saskatoon (Presbytery
of Northern Saskatchewan) and First, Edmonton (Presbytery of Edmonton-Lakeland).

The Rural and Remote Ministry Fund

This fund assists rural and remote ministries have short-term leadership. In 2022 grants to facilitate
ministry led by students studying in the church’s theological colleges were given to: Richmond
Bay Pastoral Charge and West Point Pastoral Charge, Western Prince County (Presbytery of
Prince Edward Island) and to the Synod of Saskatchewan.

Leadership Grants from this fund provide assistance to vacant congregations so they can do such
things as discern strengths and have regular supply. Eglise Presbytérienne St-Luc (Presbytery of
Montreal) received a grant in 2022 for this kind of work.

Conference Fund

This fund assists groups holding gatherings in Canada related to ministries of The Presbyterian
Church in Canada. In 2022 a grant was given to St. Andrew’s, Brandon (Presbytery of Brandon).

Capital Funds
The McBain/Barker Small Community Capital Fund

This fund provides congregations in small communities with funds to help complete capital
improvements to church buildings. The following received grants from this fund in 2022:
St. Matthew’s, Elmsdale (Presbytery of Halifax and Lunenburg), St. Andrew’s, Cardigan
(Presbytery of Prince Edward Island), West Point, O’Leary (Presbytery of Prince Edward Island),
St. Andrew’s, Gananoque (Presbytery of Kingston), St. Paul’s, Carluke (Presbytery of Hamilton)
and Knox, Kincardine (Presbytery of Grey-Bruce-Maitland).

The Chisholm Fund

This fund supports congregations and missions with grants for small capital projects or programs.
Grants were given in 2022 to Winnipeg Inner City Missions, Winnipeg (Presbytery of Winnipeg),
Camp Christopher, Christopher Lake (Synod of Saskatchewan), St. Andrew’s, Olds (Presbytery
of Central Alberta) and Comox Valley, Comox (Presbytery of Vancouver Island).

The Special Projects Fund

This fund provides grants to non-congregational ministries to assist with projects and programs.
Grants in 2022 were given to the following: Camp Keir, Cornwall (Presbytery of Prince Edward
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Island), Camp d’action biblique, Richmond (Synod of Quebec and Eastern Ontario), Gracefield
Christian Camp and Retreat Centre, Gracefield (Synod of Quebec and Eastern Ontario), Portland
Place, Toronto (Presbytery of East Toronto), Cairn Family of Camps, Baysville (Synod of Central
Northeastern Ontario and Bermuda), Crieff Hills Retreat and Conference Centre, Puslinch
(Maclean Estate Committee), Camp Kintail, Goderich (Synod of Southwestern Ontario), Kenora
Fellowship Centre, Kenora (Presbytery of Winnipeg), Camp Christopher, Saskatoon (Synod of
Saskatchewan) and Camp VIP, Nanaimo (Presbytery of Vancouver Island).

ADMINISTRATION: APPOINTMENTS, ECUMENICAL SHARED MINISTRIES AND
PROPERTIES

Appointments

Appointments may be made by the Life and Mission Agency, for up to three years, in the following
categories: a) Minister of Word and Sacraments, b) Diaconal Minister, ¢) Lay Missionary with
specialized training, d) Lay Missionary, e) Director (institutions).

Below is a record of those appointed by the Life and Mission Agency to work in Canada, some of
whom serve in ministries supported by grants through Canadian Ministries:

Name Location/Presbytery Appointed Completion

Jon Wyminga Nazko and Area Dakelh, Sept 1994 Nov 2022
Kamloops

Shannon Nazko and Area Dakelh, Sept 1994 Nov. 2022

Wyminga-Bell Kamloops

Mary Fontaine Hummingbird, Westminster June 2008 ongoing

Yvonne Bearbull Anamiewigummig April 2016 ongoing
(Kenora), Winnipeg

George Agyei Kwabi  Toronto, Ghanaian, West Aug 2019 Aug 2024
Toronto

Mike Aldred Erskine, Hamilton, Hamilton Sept 2019 ongoing

Joseph Ansa Montreal, Ghanaian, Montreal 2021 2026

Ecumenical Shared Ministry
presbyterian.ca/ecumenical-handbook

There are 12 charges that currently share ministry with congregations of other denominations; of
these, some have formalized Ecumenical Shared Ministry agreements.

- Presbytery of Quebec: St. Andrew’s, Inverness shares ministry with Inverness United
Church, Kinnear’s Mills and Thetford Mines United Churches.

- Presbytery of Quebec: St. Andrew’s, Valcartier shares ministry with St. Andrew’s United
Church in Valcartier, using the services of the Quebec City United Church minister who
serves the two-point United Church charge of Quebec City and Valcartier.

- Presbytery of Quebec: Leggatt’s Point shares ministry with the Métis Beach United Church.

- Presbytery of Lanark and Renfrew: Deep River Community Church.

- Presbytery of East Toronto: Calvin, Toronto shares ministry with Deer Park United Church.

- Presbytery of Brampton: Knox, Grand Valley shares ministry with the United Church of
Canada.

- Presbytery of Timiskaming: St. John’s, Kapuskasing shares ministry with Kapuskasing
United Church.

- Presbytery of Timiskaming: St. Paul’s, Englehart shares ministry with Emmanuel United
Church.

- Presbytery of Hamilton: St. Columba, Hamilton shares ministry with Pioneer Memorial
Church.

- Presbytery of Hamilton: Knox, Jarvis shares ministry with Wesley United Church.

- Presbytery of Superior: St. Andrew’s shares ministry with St. James Anglican, Greenstone.

- Presbytery of Winnipeg: Pinawa Christian Fellowship in Pinawa, Manitoba shares ministry
with several other denominations.

- Presbytery of Peace River: Chetwynd Shared Ministry (Anglican, Evangelical Lutheran,
Presbyterian, United).
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The Ecumenical Shared Ministries Handbook is available on the webpage. The Life and Mission
Agency can assist congregations contemplating and implementing an ecumenical shared ministry.

Properties
The following properties are held by the church and supported by the Life and Mission Agency:
Location Presbytery/Synod Property Type
Camp d’action biblique Quebec Camp
Tyndale St-Georges Community Centre ~ Montreal Building
Barrhaven Ottawa Land
Gateway Community East Toronto Church
White Oak Brampton Church
Winnipeg Winnipeg Land
Kenora Fellowship Centre Winnipeg Building
Kenora Fellowship Centre Winnipeg Manse
St. Clements Winnipeg Cemetery
Mistawasis Church Northern Saskatchewan  Church
Mistawasis Church Northern Saskatchewan ~ Manse
Carragana Northern Saskatchewan  Land
Camp Christopher Synod of Saskatchewan = Camp
Victoria Vancouver Island Land
ADVISORY COMMITTEES

Grants Committee

Heartfelt gratitude is extended towards the members of the Canadian Ministries Grants
Committee.

The lay member of the committee are: Raymond Reichelt (Synod of Manitoba), Martha Fergusson
(Synod of Saskatchewan) and Natika Bock (Synod of British Columbia).

The members of the committee ordained to Word and Sacraments or members of the Diaconal
Order are: Dawn Griffiths (Synod of the Atlantic Provinces), Joel Coppieters (Synod of Quebec
and Eastern Ontario), Simon Park (Synod of Central Northeastern Ontario and Bermuda),
Michelle Butterfield-Kocis (Synod of Southwestern Ontario) and Jeff Lackie (Synod of Alberta
and the Northwest).

Canadian Ministries Advisory Committee

Peter Coutts (Presbytery of Calgary—McLeod), Chelsea Joudrey (Presbytery of Halifax and
Lunenburg) and Konnie Vissers (Presbytery of Hamilton).

COMMUNICATIONS
Staff Associate Secretary: Callie Long (from October 2022)
Associate Secretary: Barb Summers (to September 2022)
Presbyterian Connection Editor: Barb Summers (from October 2022)
Communications Coordinator: Sarah Curd (to April 2023)
Resource Production and Distribution Assistant: Diane Walmsley
Web Coordinator: James Laurenson

The Communications Office supports the congregations, courts, committees and agencies of The
Presbyterian Church in Canada as they share their participation in the continuation of Christ’s
ministry through a diverse and practical range of communications channels, materials and
methods. The Communications Office also facilitates all communication for and through the
denominational office of The Presbyterian Church in Canada. It equips the church with resources
and communication that are timely and effective. The goal is to produce and promote helpful,
relevant resources in print and electronically and improve access to church information through
print and digital channels. The Communications Office strives to lead the church in
communication techniques and best practices, elevating the church’s message within the
denomination and publicly.
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The report of the Communications Department of the Life and Mission Agency Committee is
divided into the following four sections:

- Online Presence

- Resource Production and Distribution
- General Communications

- Presbyterian Connection Newspaper

ONLINE PRESENCE
presbyterian.ca

The Presbyterian Church in Canada website is a valuable and essential tool for the denomination.
As an informational and educational hub, presbyterian.ca provides access to a wide variety of
resources and materials, such as worship materials, resources for elders, official church documents
and policies, news, announcements and special events. It is the most widely used, easily accessible
and reliable source of information and resources related to the denomination.

Traffic to the denomination’s website is steady and well-used at 474,798 views (each time a visitor
views a page/post, including multiple views by a single visitor), with unique visits recorded at
74,840. The COVID-19 pandemic lockdowns forced a shift in how people access resources, with
an increased reliance on digital resources to stay connected. People increasingly access the website
via mobile devices.

The following were the most popular web pages in 2022, in order of visits: our homepage, worship,
search results, pulpit vacancies, obituaries, archives, resources to help congregations, church finder,
contact and the “what we believe” page. The Social Action Hub landing page received 2,254 views,
while the Gender, Sexuality and Inclusion page saw 2,588 views. The Healing and Reconciliation
page had 1,893 views and the Indigenous Justice page had 1,065.

Online Chat
presbyterian.ca

The online chat service allows visitors to the website to live chat with the national office staff
during regular business hours to receive an immediate response to a question. We upgraded the
Zendesk plan/software interface in the Spring of 2022 and recorded 650 chats since the upgrade.
Users still appreciate the timeliness of responses, ease of use and convenience. Many questions
relate to finding specific resources and contact information. An advantage of the software is the
“leave a message” feature, which allows visitors to submit a message during off-hours —
particularly valuable to site visitors located in different time zones or using the site outside of
regular business hours.

PCConnect E-Newsletter
presbyterian.ca/pcconnect

PCConnect is a monthly e-newsletter that contains the latest news and information from The
Presbyterian Church in Canada in a simple, easy-to-read layout. The e-newsletter has short
summaries of recent announcements, updates, grant deadlines, position openings, new resources,
upcoming events, popular links to online materials and other information.

The PCConnect email newsletter has a median open rate (people who open the email) of just over
50 percent from a distribution list of some 4,000 subscribers. Individuals from the church are
encouraged to sign up to ensure that the information reaches a broader audience with timely,
relevant news and information.

PCCWeb
presbyterian.ca/pccweb

PCCWeb is a service to congregations, groups, presbyteries and synods that allows them to set up
a website, free of charge, hosted by The Presbyterian Church in Canada and funded through gifts
to Presbyterians Sharing. We currently host 323 sites, down from 325 sites. Reductions are either
due to congregations moving to external hosting or congregations closing, with their websites
subsequently archived, a new initiative, by the Archives. The Communications Office keeps these
sites updated by switching to new themes as they are released each year, given that older themes
are often no longer supported.
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Online tutorials are available to help people learn how to use WordPress more efficiently and the
Communications Office offers technical support and suggestions for website improvement.
Maintaining security features remains one of the essential components of the network.

Using the PCCWeb server, we host and support several other websites in addition to individual
congregations and presbytery sites, including Presbyterian World Service & Development, the
Archives, Presbyterian camps, presbytery websites and missionary blogs.

COVID-19

presbyterian.ca/covid-19

The Communications Office continues to respond to requests for information, work with
departments to produce relevant new resources and help congregations adapt to changing digital
ecosystems and evolving times.

Social Media

Facebook

facebook.com/pcconnect

In the past year, the denomination’s presence on Facebook has settled at some 4,300 followers,
with the highest demographic of users in the 35-44 year age group. Overall, our page reach
averaged about 5,000 views per month, which translates into a reach of about 60,000 other user
accounts/stories/posts for the year. Our Facebook page, with its 8,500 plus unique page views, is
an easy way to learn about the latest news and resources from The Presbyterian Church in Canada
and interact with the denomination.

Twitter
twitter.com/pcconnect

We are currently on a hiatus regarding Twitter, as it has been our least-used, socially engaged
media account, with only 1,659 followers on the @PCConnect Twitter page. However, our Twitter
account is still active, allowing us to rethink our presence on the platform, given how turbulent
the times have been for the site.

Instagram

instagram.com/presbyterian_church_in_canada

The Presbyterian Church in Canada’s Instagram page is a relatively new area of growth and
opportunity. News, photos and prayers are shared as another avenue for members of the
constituency to connect with the mission and ministry of the church. We continue to focus on the
Instagram page and now have 1,315 followers, which shows a steady organic increase, with an
average reach of some 800 views of our posts and over 5,000 views of our profile page.

RESOURCE PRODUCTION AND DISTRIBUTION

The Presbyterian Church in Canada produces various educational and informational resources for
congregations and individuals. The Communications Office assists in producing, printing,
distributing and promoting these materials. This includes the worship bulletin covers, the annual
wall calendar, Prayer Partnership, educational resources, newsletters, flyers, certificates, web
visuals, display materials and brochures. Some more popular resources ordered in print are the
wall calendars (1,960 ordered to date), the Advent devotional, Journey to Christmas (2,602
ordered), the Lenten devotional, Practicing Jesus’ Seven Last Words (1,100 booklets ordered by
March), Book of Forms, certificates, Christmas cards (1,700 ordered) and the Gifts of Change
catalogue. Due to church closures, standing orders for bulletins have declined to 20. However,
casual orders continue to be placed, in some instances, for the whole year. In total, we printed
21,200 Advent liturgies, which gave us 42,000 for Advent 1 through 4, while 7,575 printed
Christmas liturgies gave us 15,100 inserts that were shipped.

Many resources can be downloaded online, free of charge. Individuals can place orders for print
materials through the national office and by using the online order form.

GENERAL COMMUNICATIONS

Workshops

Communications staff members are available for speaking engagements with groups,
congregations, presbyteries and synods to educate about various communications-related topics,
including website best practices, general communications, social media and technology.
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Online Forms

The department hosts various online forms for various departments and groups of The Presbyterian
Church in Canada. The popularity of this service continues to grow as it avoids paper copies,
allows forms to be completed in an automated format quickly and easily and improves reporting.
Individuals and groups use the online forms to register for events, apply for funds, submit feedback
and order resources.

This service is also available to congregations and groups of The Presbyterian Church in Canada.
They can save money and set up time by accessing The Presbyterian Church in Canada’s account.
All responses to an online form go directly to the form creator. An example is the Communications
Office working with the General Assembly Office to help create a marriage registry form.

The General Assembly
presbyterian.ca/ga2022

During each General Assembly, the Communications Office provides and maintains the live video
feed, monitors and engages in social media activities, shares photos, posts web content, writes content
for the newspaper and provides technical assistance to commissioners. This first online Assembly
was a significant shift, allowing visitors to follow the proceedings online simultaneously.

The General Assembly in 2022 had 173 concurrent sessions of the live stream and no less than 97
at one time. The views were highest in the Second Sederunt at 1,053 unique and returned views
combined. We gained 133 new subscribers to our YouTube channel during the 2022 General
Assembly.

The Communications Office assists the General Assembly Office in providing electronic materials
and updates, including the digital Book of Reports, website updates and news items.

PCC Style Guide and Web Standards
presbyterian.ca/styleguide

The PCC Style Guide and Web Standards resource contains grammatical rules and preferences
specific to The Presbyterian Church in Canada, web guidelines, communications best practices,
specialized Presbyterian Church in Canada terms and a troubleshooting section. It is available as
a free download on the website, along with a Quick Reference Guide. The Style Guide will be
updated in 2023.

Communications and Social Media Plan

The Communications Office is developing a communications plan that includes a social media
component to engage effectively and equitably with The Presbyterian Church in Canada’s
membership and partners in a rapidly evolving media ecosystem.

PRESBYTERIAN CONNECTION NEWSPAPER
presbyterian.ca/connection

The Presbyterian Connection quarterly newspaper continues to be a source of news, education,
encouragement, inspiration and connection across the denomination. The newspaper is available
in both a print and digital format and we print approximately 17,500 copies of each edition.

The Presbyterian Connection highlights the work of the denomination and strives to inform and
unite Presbyterians through stories, images and articles, allowing us to share and develop our
ministries and faith. It is distributed four times per year, free of charge. Due to the growth in
submissions from across the country, the page count has risen to up to 48 pages.

Individuals within the church are encouraged to sign up for free home delivery. An area of growth
for the newspaper is with retirement homes and seniors’ centres. Some congregations have
requested copies to go to centres in their community for residents to share and enjoy.

To sign up, adjust the quantity of newspapers you receive, update mailing addresses, submit photos
for publication or for any comments or questions, go to presbyterian.ca/connection, email
connection@presbyterian.ca or call 1-800-619-7301 ext. 243. All deadlines related to submissions
can be found at presbyterian.ca/connection.
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INTERNATIONAL MINISTRIES

Staff Associate Secretary: Glynis Williams
(retired December 15, 2022)
Program Coordinator: Lily Ko

Through International Ministries, The Presbyterian Church in Canada participates in God’s
mission in the world. Together with international church partners and Christian ministries, we
offer support to build the capacity of partners.

The diversity of work among the partners and The Presbyterian Church in Canada includes
theological education in Malawi, Lebanon and Cuba, Indigenous Bible translation in Taiwan,
Medical Care and advanced nursing education in India and Nepal, prison ministry in Malawi,
children’s schooling in the Middle East and Romania and women’s empowerment programs in
Guatemala and much more.

We are committed to mutually beneficial and long-term partnerships in the continuation of Christ’s
ministry of reconciliation.

The report of International Ministries of the Life and Mission Agency Committee is divided into
the following sections:

- Appointments

- Partnership Events

- Ecumenical Partnerships

- Grants

- Advisory Committee

- The Cutting Edge of Mission Committee

APPOINTMENTS

Mission staff are appointed for one year to three-year renewable terms, at the invitation of a partner
church or agency. Volunteers are appointed for varying terms of service, up to one year.

To learn more, read the mission blogs at pccweb.ca/missionblog. The regular mission staff
appointments are listed below.

Church of Central Africa Presbyterian (CCAP), Blantyre Synod, Malawi

Based in Canada, Blair Bertrand works with Zomba Theological University (ZTU) and
Theological Education by Extension in Malawi (TEEM). Blair coordinates online bi-weekly
research seminars before a live audience, including other academics, mission staff from Africa,
Europe and North America. In October 2022, ZTU was granted university accreditation and
registration of the M.Th. program with the National Council for Higher Education. With travel
restrictions easing, Blair was able to visit in person in April and September 2022.

The Presbyterian Church in Taiwan (PCT) and the Bible Society in Taiwan (BST)

Paul McLean works ‘alongside’ the eleven Indigenous teams and the Hakka team on Bible
translation projects from Canada. One of the highlights of 2022 was travelling to Taiwan in late
October for his first in-person visit since March 2020. It was his first opportunity to visit two
Indigenous teams and some new coworkers in-person.

Another highlight is the publication of the Tayal Bible. The Tayal New Testament was translated
with help from The Presbyterian Church in Canada missionaries Clare and Grace McGill from
1950s to 1970s. With the hope of completing the Old Testament, the Tayal team approached Paul
in 2016. After many meetings, revisions and careful proofreading, the project was completed in
early 2022. With joy and thanksgiving, Paul looks forward to joining his BST colleagues and
Tayal church leaders in the dedication service in 2023.

Church of Central Africa Presbyterian (CCAP), Blantyre Synod, Malawi, Prison Ministry

Based in Paris, Ontario, Joel Sherbino continues his appointment as Malawi liaison, partnering
with chaplains and prison ministry volunteers known as the Friends of Prisons. In 2022, the
ministry added five more prisons. They now visit 22 prisons, 17 male and five female, ministering
to approximately 3,400 inmates. During the weekly or monthly visits, volunteers engage in Bible
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study, discipleship, prayer, counselling and the distribution of basic necessities such as soap,
medicine and clothing.

In partnership with Theological Education by Extension in Malawi (TEEM), leaders are identified
and given further theological, biblical and leadership training. The goal is to train them to be
leaders within the prison and upon release within their church communities. In 2022, 18 men and
10 women at Blantyre Prison and 13 men and three women at Mulanje Prison enrolled in the
program.

Ecumenical Accompaniment Program in Palestine/Israel (EAPPI)

From November 2022 — January 2023, the Rev. Jeanie Lee served as an Ecumenical Accompanier
(EA) in Bethlehem, providing protective presence and documenting violations of human rights at
schools, checkpoints, refugee camps and villages. Jeanie joins over 1,800 volunteers from 25
countries who have served as EAs since 2002. EAPPI was created by the World Council of
Churches as a response to requests by local church leaders in Jerusalem for international presence
in the region.

PARTNERSHIP EVENTS

Moderator’s Trip to Taiwan April 17-27, 2023

The Moderator of the 2022 General Assembly, the Rev. Dr. Robert Faris was warmly welcomed
by the 68th General Assembly of the Presbyterian Church in Taiwan (PCT). The delegation, which
included ten Presbyterians from across Canada visited various ministries of the PCT and engaged
in conversation about the life of the church in Taiwan and Canada.

Visits from Overseas Partners to Canada

The Presbyterian Church of Ghana

- The Rt. Rev. Prof. J.O.Y. Mante, Moderator of the General Assembly,

- The Rev. James Joseph Kumi Duodu, North America Australia Presbytery (NAAP)
Chairperson,

- The Rev. Samuel Afoakwa Badu, Minister-in-Charge of Canadian Mission Field,

- Dr. Alex Boateng, NAAP Lay-Rep to General Assembly Council (GAC),

- The Rev. Raymond Baah Abekah, Former Resident Minister of the Ghanaian Presbyterian
Church in Toronto.

Changhua Christian Hospital (CCH), Taiwan

- Frank Ching-Fa Chen, Director of Pastoral Care,

- Susan Shu-Chen Chang, Director of Nursing.

Church of Central Africa Presbyterian (CCAP) Blantyre Synod
- The Rev. Dr. Billy Gama, General Secretary,

ECUMENICAL PARTNERSHIPS
International Ministries participates in the following ecumenical organizations:

- Forum for Intercultural Leadership and Learning (reference group of the Canadian Council
of Churches),

- Taiwan Ecumenical Forum for Justice and Peace (TEF) represented by the Rev. Linda
Patton-Cowie.

The churches and entities listed below are established partnerships of The Presbyterian Church in
Canada.

Country Church or Agency

Afghanistan Community World Service Asia

Caribbean Caribbean and North America Council for Mission (CANACOM)
Cuba Evangelical Seminary of Theology

Ghana The Presbyterian Church of Ghana

Guatemala Maya Mam Association for Research and Development, The

Protestant Centre for Pastoral Studies in Central America,
Fraternidad de Presbiteriales Mayas (Association of Mayan
Women), Francisco Coll School
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Guyana The Guyana Presbyterian Church

Haiti Zamni Lasante (Partners in Health), MCC Haiti, Partenariat Pour le
Développement Local

Hungary Reformed Church in Hungary

India The Church of North India: MIBE Graduate School for Nurses,
Christian Medical Association of India

Japan The Korean Christian Church in Japan

Kenya The Presbyterian Church of East Africa

Korea The Presbyterian Church of Korea

Lebanon Joint Christian Committee for Social Service, The Middle East
Council of Churches, The National Evangelical Synod of Syria
and Lebanon, The Near East School of Theology

Malawi The Church of Central Africa Presbyterian — Blantyre Synod:
Mulanje Mission Hospital, Neno Girls’ Secondary School,
Theological Education by Extension in Malawi, Zomba
Theological University

The Church of Central Africa Presbyterian — Livingstonia Synod:

Ekwendeni Hospital AIDS Program, Livingstonia Synod AIDS
Program, Synod of Livingstonia Development Department,
Synod of Livingstonia Health Department, Embangweni
Hospital, David Gordon Memorial Hospital, Churches Action
for Development and Relief

Mauritius The Presbyterian Church of Mauritius : Formation Biblique et
Théologique a Maurice

Israel/Palestine  Department of Service to Palestinian Refugees (DSPR),
Ecumenical Accompaniment Program in Palestine/Israe, Sabeel
Ecumenical Liberation Theology Centre, Joint Advocacy
Initiative

Nepal United Mission to Nepal, International Nepal Fellowship

Nicaragua Instituto de Promocién Humana, Council of Protestant Churches of
Nicaragua

Nigeria The Presbyterian Church of Nigeria: Abakaliki Literacy and
Translation Trust

Pakistan Community World Service Asia

Romania Reformed Church in Romania, Transylvania and Kiralyhagomellék
Districts, Protestant Theological Institute

Taiwan The Presbyterian Church in Taiwan, The Bible Society in Taiwan

Ukraine Reformed Church in Transcarpathia

GRANTS

Leadership Development Grants

Leadership development grants provide opportunities for global partners to learn and develop their
skills, thereby changing the world. Below is a list of the recipients of grants.

Dorica Nkhata, Church of Central Africa Presbyterian (CCAP) — Livingstonia Synod,
Malawi, studying for a Bachelor of Medicine and Surgery, College f Medicine (University
of Malawi), with notable support from Knox Presbyterian Church (St. Catharines, Ontario).
The Rev. Brian Theu, CCAP Lecturer at Zomba Theological University, Malawi, enrolled
in Ph.D. studies at Aberdeen University, Scotland (distance learning with an annual sojourn
at the Centre for Ministry Studies Summer School Program at Aberdeen University).

The Rev. Lyton Kilowe, CCAP Blantyre Synod, Malawi, studying for Master of Business
Administration (Financial Management), Malawi Institute of Management (MIM).
Ndindase Jere, Kissa Malongo, Ruth Chaterlera, Dollas Mhone, Faith Mauluka, CCAP
Blantyre Synod, Malawi, studying for Master of Theology at Zomba Theological University.
Moses Silungwe, CCAP Livingstonia Synod, Malawi, studying for a Bachelor of Medicine
and Surgery, Levy Mwanawasa Medical University (LMMU), Zambia.
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Partner Grants

Country Grant Recipient

Cuba Evangelical Seminary of Theology

Ghana Lay Training Centres (Tamale, Ramseyer, Nsaba)

Guatemala The Protestant Centre for Pastoral Studies in Central America
Fraternidad de Presbiteriales Mayas

India MIBE Graduate School for Nurses

Kenya Presbyterian Church of East Africa Kikuyu Hospital

Lebanon Joint Christian Committee for Social Service, The Near East School
of Theology, The Middle East Council of Churches

Malawi Church of Central Africa Presbyterian (Blantyre), Church of
Central Africa Presbyterian (Livingstonia), David Gordon
Memorial Hospital, Friends of Prisons, Theological Education by
Extension in Malawi, Zomba Theological University

Mauritius Formation Biblique et Théologique a Maurice

Isracl/Palestine ~ Department of Service to Palestinian Refugees, Joint Advocacy
Initiative — Olive Tree Campaign, Sabeel Ecumenical Liberation
Theology Centre

Nepal United Mission to Nepal, New Life Psychiatric Rehabilitation
Centre

Nigeria Presbyterian Church of Nigeria (National Directorate of Missions)

Romania Reformed Church in Romania, Kirdlyhagémellék District
(Lorantffy Zsuzsanna Reformed Church High School, Samuel
House, Diakonia Christian Foundation), Protestant Theological
Institute, Reformed Church of Romania — Transylvania District

Taiwan The Bible Society in Taiwan

Ukraine Reformed Church in Transcarpathia

Special Grants

Special Grants in 2022 from the Legacy Fund, a fund account designated for the needs of
international partners in general.

David Gordon Memorial Hospital Solar Project

The Presbyterian Church in Canada has been supporting the David Gordon Memorial Hospital
(DGMH) which is administered by the Synod of Livingstonia Health Department (SoLHD).
DGMH is a 145-bed hospital serving a remote population of 90,000 in northern Malawi. In the
past, grants from International Ministries included funding for DGMH to assist with the purchase
of drugs, medical supplies and vehicle repairs to transport patients.

Malawi experiences frequent power outages lasting up to 12 hours a day. The health and safety of
the patients and staff of DGMH is affected by these outages as there is often not adequate lighting
for surgeries, the administration of anesthesia and the proper treatment and care of patients.

The hospital has to rely on fuel generators to keep power for essential hospital services. Fuel has
increased up to 50 percent in the last six months which has increased operating costs dramatically.
The cost to run the generators is $300 (USD) per day which has put a strain on the hospital’s
limited resources.

To respond to these needs, a grant has been given from funds to install solar panels on the grounds
of DGMH which will reduce reliance on costly fuel and reduce operating costs. This is estimated
to save the hospital MWK 1,000,000 (approx. $990 USD) per month. The installation of solar
panels will be a long-term investment to improve the hospital’s infrastructure and reduce
environmental impact through provision of a clean source of energy.

The Near East School of Theology

Situated in Beirut, Lebanon, The Near East School of Theology (NEST) plays a pivotal role in
both the religious and public life in the Middle East. In recognition of the vital work that is done
at NEST and the precarity of the situation in Lebanon as a result of the severe downturn in the
economy, the explosion in 2020 and its support for students and churches in Syria, a substantial
one-time grant was given this year to support NEST’s core educational work.

L
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ADVISORY COMMITTEE MEMBERS 2022

The lay members of the committee are Huda Kandalaft Kanawati (Ottawa, Ontario), Rick Allen
(Toronto, Ontario), Amy Zavitz (Waterloo, Ontario), Janet Brewer (Toronto, Ontario), Vivian
Bertrand (Barrhaven, Ontario), Becky Bauman (Orillia, Ontario).

The members of the committee ordained to Word and Sacraments or members of the Diaconal
Order are: Marion Barclay (Sydney Mines, Nova Scotia) Ferenc Szatmari (Kitchener, Ontario)
and Sarah Kim (Executive Director, WMS).

THE CUTTING EDGE OF MISSION COMMITTEE

The Cutting Edge of Mission Committee, funded through resources made available from the
E.H. Johnson Memorial Fund, seeks to be faithful in its work to honour and draw attention to
remarkable mission initiatives. Its understanding of mission is well expressed in the 2019
statement on mission written by the Committee on Church Doctrine entitled, “Living in God’s
Mission Today”. The Cutting Edge of Mission Committee members are grateful to the Life and
Mission Agency and donors for their continued support of the work of the committee.

The 2023 recipient of the Cutting Edge of Mission award is the Parents Circle-Families Forum
(PCFF), an organization located in Isracl/Palestine whose membership consists of Israelis and
Palestinians who have suffered the death of a loved one because of the ongoing conflict. Their
focus now is on reconciliation and dialogue and the development of a peaceful solution.
Information about the PCFF can be found on their website: theparentscircle.org. The committee
is highly supportive of the opportunity to bring two members of the PCFF, one Israeli and one
Palestinian, to Canada, because their personal stories of finding and working for peace are
inspirational and exemplify the peace of Christ that we all seek. We look forward to welcoming
two members from the PCFF at General Assembly in June 2023.

Committee Members

The lay members of the committee are: Rick Allen (Toronto, Ontario) and Elizabeth Phillipson
(Ottawa, Ontario).

The members of the committee ordained to Word and Sacrament or members of the Diaconal
Order are: Joan Masterton (convener, Markham, Ontario), Nancy Cocks (Medicine Hat, Alberta),
Bob Smith (Toronto, Ontario) and Gordon Timbers (Orillia, Ontario).

Ex officio member: Ian Ross-McDonald, General Secretary, Life and Mission Agency.
JUSTICE MINISTRIES

Staff Associate Secretary: Allyson Carr
Senior Program Coordinator: Katharine Sisk

The report of Justice Ministries of the Life and Mission Agency Committee is presented in the
following sections:

- Introduction

- Program Updates

- Environmental Racism

- Anti-racism Covenant Update

- Honouring the Children fund Update

- Committees and Ecumenical Partnerships
- Advisory Committee

INTRODUCTION

Rooted in the biblical call to seek God’s justice, Living Faith frames justice as demanding the
exercise of power for the common good. It describes justice through phrases like changing customs
that oppress, protecting the rights of others and creating well-being in every society. Concretely,
it names the importance of being concerned with issues like employment, education and health as
part of what is required for justice (Living Faith 8.4). This biblically grounded framing and
description guides the work of Justice Ministries.
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In living out its mandate, Justice Ministries has a broad and deep range of issues to which it must
respond. The following three focus areas are the department’s priorities and are touched on in this
report:

- Healing, Reconciliation and Indigenous Rights
- Ecological Justice
- Anti-racism/Anti-xenophobia

There are several other important programmatic areas of focus that are worked upon throughout
the year. Some of these areas have long been a focus of the church, for example, poverty, housing,
disarmament. Other areas have come into focus more recently, for example, the opioid crisis,
Christian nationalism, gun violence, gender-based violence.

Many of these issues are inter-layered with each other. Wherever possible we work to identify and
name those layers, especially as they intersect with our three priority areas. A resource we produce
on housing, for example, would name the ongoing housing crisis in many Indigenous communities
caused by colonization; how displacement from increased severity of flooding or forest fires
related to climate change can worsen a housing crunch; and the additional barriers to secure
housing frequently faced by people marginalized due to their perceived race, sexual or gender
identity or disability. Decolonization — put succinctly, the process of identifying how and where
the sinful ideology of colonialism is present and then working to dismantle the power and effects
of that ideology — is an active lens we strive to see all program areas through. We acknowledge
that our efforts will sometimes fall short and that the need for continually reforming the church
(Living Faith 7.1.6) applies to our work as well.

PROGRAM UPDATES: PURSUING JUSTICE

Education, advocacy and theological reflection are central to Justice Ministries’ mandate.
Conversations, workshops, preaching and producing written or video resources are some of the
ways we pursue fulfilling that mandate. Other means include articles in Presbyterian Connection
newspaper and helping equip the church with tools for advocacy to live out its public witness.

Between March 2022 and 2023, Justice Ministries facilitated four workshop/presentations and five
webinar/online learning sessions. Topics of the presentations included: understanding the church’s
role in residential schools and colonization (mandatory training for all new national office staff,
offered as needed); intersectional justice for women (WMS regional gathering); racism (for a
presbytery meeting); and allyship. Topics of webinars/online learning sessions included: a
symposium on the housing crisis; a webinar titled “Conflict, Climate Change and Food Security”,
(with the International Affairs Committee); a webinar on poverty elimination, (in partnership with
Citizens for Public Justice,); a symposium on Addictions as a Public Health Crisis (in response to
an overture made to the General Assembly); and a webinar on Making the Just Transition (in
partnership with Citizens for Public Justice).

Justice Ministries staff preached at two congregations on the topics of reconciliation and anti-
racism; staff additionally participated in a panel discussion for a theology course at the M.Div.
level on the topic of “Kerygma, Proclaiming Christ in Word and Action: in what ways does your
ministry proclaim Jesus?”” Several written resources, including a study guide to accompany Vivian
Ketchum’s video regarding the National Day for Truth and Reconciliation (September 30, 2022)
and a prayer resource to mark Healing and Reconciliation Sunday were written. The department
also authored eleven articles in the Presbyterian Connection for the church’s use in the following
areas: territorial acknowledgments; “Is it Time to Change the Climate Conversation?”;
Responding to the Addictions Public Health Crisis; Doctrine of Discovery; Anniversary of
Announcement of Unmarked Graves; Climate and Change; the Social Action Hub; “What is
Christian Nationalism?”; Well-Being in Society (on systemic racism, also touched on gun
violence); United Nations Declaration on the Rights of Indigenous Peoples; and “Why work to
Decolonize?”

Additionally, eight Social Action Spotlights, brief thematic educational spots about a social issue
that include suggestions for action that can be taken were provided for the church on the following
topics: Housing as a Human Right; Children in Conflict in Palestine; Biotechnology: Gene Editing
(CRISPR-Cas9) and its implications; The Doctrine of Discovery, Treaty Rights and Land
Acknowledgements; Children’s Rights and Repealing Section 43 of the Criminal Code of Canada,
Ending Gender-based Violence; Migrant Workers’ rights; and Climate Crisis — Just Transition.
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Justice Ministries also helped prepare letters to the government on a number of issues, including
affordable housing; domestic violence and the need for housing; Call to Action 21 of the Truth
and Reconciliation Commission regarding sustainable funding for existing and new Indigenous
healing centres; vaccine advocacy and developing domestic vaccine production capacity; and the
rights of migrant workers.

The Social Action Hub

In an effort to make the church’s history and resources on social action more easily accessible,
Justice Ministries maintains the Social Action Hub, available at presbyterian.ca/justice/social-
action. The Social Action Hub houses a history of The Presbyterian Church in Canada’s positions
and statements on matters of social justice as well as a collection of current resources and links
one can access to learn more on a variety of justice-related themes. It is updated frequently to
maintain its relevance. A new Advocacy Page on the Social Action Hub was added this year. The
Advocacy Page, (presbyterian.ca/resources/advocacy), houses current, relevant template letters on
a variety of issues, which can be downloaded for personal or congregational use. With the help of
Communications, Justice Ministries also re-worked and updated our own department website this
year and is working on updating several of our resources.

In addition to the work that is done within The Presbyterian Church in Canada, the church engages
with a number of ecumenical committees and coalitions (listed in Committees and Ecumenical
Partnership, p. 176-77), pursuing collaborative, faithful justice along with other denominations as
part of the larger body of Christ. We also support a number of committees within The Presbyterian
Church in Canada. Updates from some of those committees are included in this report below: see
sections: Honouring the Children Fund Update (p. 175-76) and Committees and Ecumenical
Partnerships (p. 176-77).

Department staft completed training during this reporting period on racial equity, inclusive
decision making, trauma, trauma-informed leadership in the workplace, trauma and preaching and
anti-racism and anti-oppression.

ENVIRONMENTAL RACISM

When speaking of the environment, previous reports to the General Assembly in 2021 (A&P 2021,
p. 404-11) and 2022 (A&P 2022, p. 175-78) have included sections on the impacts of the climate
crisis on communities. One of the things noted in those reports is that because of the ongoing
influences of systemic racism and colonization, communities that are predominantly Black,
Indigenous and other communities of colour can be disproportionately impacted by the effects of
climate change. While climate change affects everyone and remains among the most urgent issues
of our time, the disproportionate impact of climate change on people of colour is one part of a
pattern often referred to as environmental racism, which extends well beyond disproportionate
impacts of climate change.

The Canadian Encyclopedia defines environmental racism as “the disproportionate proximity and
greater exposure of Indigenous, Black and other racialized communities to polluting industries
and environmentally hazardous activities”. (See Waldron, Ingrid. “Environmental Racism in
Canada”, The Canadian Encyclopedia, last edited April 16, 2021.) Examples of systemic
environmental racism include:

- The disproportionate location and greater exposure of Indigenous and racialized
communities to contamination from polluting industries and other environmentally
hazardous activities;

- The implementation of policies that allow the harmful and, in many cases, life-threatening
presence of poisons in these communities and result in differential rates of cleanup of
environmental contaminants in these communities; and

- The history of excluding Indigenous and racialized communities from mainstream
environmental groups decision-making boards, commissions and regulatory bodies. (See
Robert D. Bullard, 2002. “Confronting Environmental Racism in the 21st Century”, Global
Dialogue: The Dialogue of Civilization, 4: 34-48.)

Naming and responding to environmental racism is an important part of living up to the church’s
previous commitments regarding racism and the environment. Some of those commitments include
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that all forms of racism are contrary to the mind and will of Christ (A&P 1972, p. 269-70, 59) and
that access to clean, safe water is a basic human right (A&P 2005, p. 294-307, 14-15).

Environmental Racism in Canada

Two brief examples of environmental racism in Canada are provided here for context; one
impacting a historically Black community in Nova Scotia and the other impacting Indigenous
communities in Ontario. These two cases highlight the disastrous effects of environmental racism
and show how the impacts can span generations.

The first example is the Morvan Road Landfill, which was placed near the historically Black Nova
Scotian community of Shelbourne. In this particular landfill, residential, industrial, military and
medical waste was burned for decades (the landfill opened in the 1940s and was closed in 2016).
In the words of one resident, “You know something isn’t right when you have people drive by
your house in hazmat suits to go to the dump and drop off their containers of whatever. And a few
days later there would be a fire and we don’t know what it was they dumped.” (Robert Devet, A
Community of widows: The Shelburne dump and environmental racism, The Nova Scotia
Advocate, January 2, 2017)

Residents reported the smoke from the fires was often noxious enough that they could not easily
leave their homes and there are concerns even today that the water is contaminated. (See Ingrid
Waldron and Juliet Daniel. “Environmental racism: New study investigates whether Nova Scotia
dump boosted cancer rates in nearby Black community”, Brighter World. McMaster University.
July 29, 2021.) Community residents mapped homes around the dump site that they say have been
affected by cancer and autoimmune diseases. (See Jonathan Ore. “A community of windows: How
African-Nova Scotians are confronting a history of environmental racism”. CBC News,
February 12,2018.) The city applied in 2022 for funding to decommission the dump, which would
include installing testing wells and setting up a monitoring program — notably absent to this point
— but meanwhile, concerns about the water and what appear to be elevated cancer rates remain.
(Kathy Johnson, “The right thing to do: Shelburne looking to officially decommission landfill
that’s been the subject of environmental racism claims”. Saltwire, April 14, 2022)

The second example concerns the effects of industrial toxins on nearby Indigenous communities
in northern Ontario. In the 1960s, a pulp and paper plant released mercury into the headwaters of
the Wabigoon River near Asubpeeschoseewagong Netum Anishinabek (Grassy Narrows First
Nation) and Wabaseemoong Independent Nations (Whitedog First Nation communities). The
impact of this release has been well documented: an estimated 90 percent of Grassy Narrow’s
population have neurological symptoms of mercury poisoning, including numbness in fingers and
toes, seizures and cognitive delays. (See Jody Porter. “Children of the poisoned river”. CBC
News.) The disaster is also connected to premature morbidity. (Aline Philibert, Myriam Fillion
and Donna Mergler, “Mercury exposure and premature mortality in the Grassy Narrows First
Nation community: a retrospective longitudinal study”, The Lancet Vol. 4 Is. 4, p. 141-48, April
2020) Baskut Tuncak, UN Special Rapporteur on the implications for human rights of the
environmentally sound management and disposal of hazardous substances and wastes, visited
Canada in 2019 and included the release of mercury into the headwaters of the Wabigoon river in
his report. Tuncak concluded, “There appears to be a pervasive trend of inaction by the
Government [of Canada] in the face of existing health threats from decades-long historical and
current environmental injustices and the cumulative impacts of toxic exposure on Indigenous
peoples. The case of Grassy Narrows and Whitedog is emblematic of Indigenous communities
being denied truth, justice, remedies and accountability for decades. The failure to provide these
communities with an effective remedy for 50 years, still enduring the impacts of 10 tons of highly
toxic mercury dumped in their rivers legally and without their consent, is a clear case of
discrimination and a gross violation of their human rights under the International Covenant on
Civil and Political Rights.” (Baskut Tuncak, “Visit to Canada: Report of the Special Rapporteur
on the implications for human rights of the environmentally sound management and disposal of
hazardous substances and wastes”. Distributed November 27, 2020)

Tuncak’s report documents other examples of environmental racism as well and overall he
observes that “there exists a pattern in Canada whereby marginalized groups and Indigenous
peoples in particular, find themselves on the wrong side of a toxic divide, subject to conditions
that would not be acceptable in respect of other groups in Canada.” (“End-of-visit statement by
the United Nations Special Rapporteur on toxics and human rights, Baskut Tuncak on his visit to
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Canada, May 24 to June 6, 2019”7, United Nations Human Rights, Office of the High
Commissioner, June 6, 2019) Similar conclusions to Baskut Tuncak’s work are echoed by other
experts, including Dr. Ingrid Waldron, a Canadian expert on the intersection of racism and
environmental degradation and the author of “There’s Something In The Water: Environmental
Racism in Indigenous and Black Communities”. Dr. Waldron prepared a report for the Canadian
Commission for UNESCO naming multiple examples of environmental racism in Canada,
including the Morvan Road Landfill in Shelburne discussed above. She continues to work with
others studying environmental determinants of health, health disparities in racialized communities
and environmental racism. (Ingrid Waldron. “Environmental Racism in Canada”, the Canadian
Commission for UNESCO’s IdeaLab, Ottawa, Canada, July 2020.)

‘What can the church do?

The church has not specifically used the language of “environmental racism” before. However,
decades of statements (summarized on the church’s Social Action Hub) that speak of the need for
environmental protections from the impacts of human activities and the church’s ongoing work to
recognize its complicity in systemic racism, while seeking to oppose the forces of systemic racism,
call the church to action in this matter. The Presbyterian Church in Canada can join its partners
KAIROS and For the Love of Creation and express support for Bill C-226: National Strategy
Respecting Environmental Racism and Environmental Justice Act. Bill C-226 is a private
members’ bill and would require the federal government to study the link between race, socio-
economic status and environmental risk and develop ways to address environmental racism.
Resources are available from Justice Ministries.

Recommendation LMA-012  (adopted, p. 24)

That the Moderator write to the Minister of Environment and Climate Change expressing
support for the development of a strategy to examine the links between race, socio-economic
status and environmental risk and address environmental racism in Canada and that
presbyteries, congregations and individuals write their local member of parliament for the
same purpose.

ANTI-RACISM COVENANT UPDATE

The Presbyterian Church in Canada, like many Christian denominations in Canada and around the
world, has been working on addressing the legacy of colonization and systemic racism that have
shaped its history and continue to impact its present. Some of that work is addressed in the section
below on residential schools and unmarked graves. But other portions of that work include efforts
to become an anti-racist church; a church that not only admits racism is a sin but which also
actively seeks to dismantle systemic racism within itself and within society. In support of that
work, the 2022 General Assembly approved a recommendation to begin the work of drafting an
Anti-racism Covenant for The Presbyterian Church in Canada.

Foundational work needed in order to begin drafting that Anti-racism Covenant is underway. Part
of what is needed is a taking-stock of where the church is currently at in its commitment to anti-
racism. A baseline survey was previously completed and the national office is committed to
undertaking a racial audit. Having the baseline survey and undertaking an audit are necessary steps
in identifying where there is work to be done and what that work is in order to prepare this
covenant. The guidance of a consultant who can lead that audit has been sought.

Additionally, an Anti-racism Covenant Steering Group was being formed which will guide the
church in its journey toward becoming an anti-racist church. The multi-racial group will guide the
efforts of the church as it works toward establishing an Anti-racism Covenant.

A more substantial report will be submitted to the 2024 General Assembly. In the meantime and
as part of the work of becoming an anti-racist church, which includes leaning into our
reconciliation commitments, the Life and Mission Agency has been reconfiguring the reserve
funds supporting ministries with Indigenous people such that all of those unique funds are fully
under the discernment and discretion of the National Indigenous Ministries Council. This move
was undertaken a number of years ago as part of the church’s ongoing commitment to Indigenous
self-governance and self-determination, in line with principles from the United Nations
Declaration on the Rights of Indigenous Peoples, which the General Assembly has previously
confirmed is the basis for right relationships (A&P 2019, p. 35, 368-77).
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Additionally, the church has recognized that working directly to support people experiencing
trauma can take a significant toll on the mental and spiritual health of those engaged in such work.
Recognizing that toll, a new fund has been created to access for mental and spiritual health
supports of those in the church who work directly with trauma. This includes members of the
National Indigenous Ministries Council.

RESIDENTIAL SCHOOLS, UNMARKED GRAVES AND THE HONOURING THE
CHILDREN FUND UPDATE

Much of the work of “doing justice” to which the church is called, involves identifying and
admitting where things have gone very wrong. That work of justice in the church must especially
acknowledge and work to redress injustices in which the church was involved. This is nowhere
more evident than when addressing the church’s history of colonialism and its complicity in the
Residential School system.

The Presbyterian Church in Canada operated residential schools beginning in the mid-1880s; the
last two schools the church operated were turned over to the government in 1969, closing soon
afterwards. The names of those schools are:

- Ahousaht Residential School in British Columbia

- Alberni Residential School in British Columbia

- Birtle Residential School in Manitoba

- Cecilia Jeffrey Residential School, Shoal Lake, Ontario
- Cecilia Jeffrey Residential School, Kenora, Ontario

- Crowstand Residential School in Saskatchewan

- File Hills Residential School in Saskatchewan

- Muscowpetung (later known as Lakesend) Residential School in Saskatchewan
- Portage la Prairie Residential School in Manitoba

- Regina Industrial School in Saskatchewan

- Round Lake Residential School in Saskatchewan

- Stoney Plain Residential School in Alberta

In 1925, all but two of the schools that were still open at the time of church union were transferred
to the United Church of Canada. The two schools The Presbyterian Church in Canada continued
to operate after 1925 were Birtle Residential School and Cecilia Jeffrey Residential School,
Kenora.

In addition to the many abuses that are known to have occurred within the schools, the schools
were harmful by their very nature. This is because, as previous reports have acknowledged, the
schools were a key part of a system that was purposefully intended to sever Indigenous people
from their culture, language, spiritual practices, family supports and identity. There is no way in
which attempts to do so would not cause profound and lasting intergenerational harm. Residential
schools were among the central ways colonization was pursued in what we now call Canada and
the legacy they left behind is ongoing intergenerational trauma that continues to harm Indigenous
communities today.

In its work, the Truth and Reconciliation Commission found that Indigenous children in residential
schools died at a far higher rate than school-aged children in the rest of the population during the
same period. (The Final Report of the Truth and Reconciliation Commission, vol 4: Missing
Children and Unmarked Burials, executive summary) It found as well that many of the children
who died were not returned home to their families upon their death but were buried at or near the
schools themselves. (The Final Report of the Truth and Reconciliation Commission, vol 4:
Missing Children and Unmarked Burials, executive summary) This incredibly harmful practice
traumatized generations of families unable to properly grieve their loved ones. Calls to Action 71—
76 of the Truth and Reconciliation Commission addressed the death and burial grounds of the
children who died in residential schools. Churches are among the groups to which four of those
six Calls (73—76) are addressed.

The Presbyterian Church in Canada continues its commitment to responding to the Calls to Action,
among them those concerning unmarked burial sites. The last two years has seen a focus on Call
to Action 75 in particular, which speaks to the need for “ongoing identification, documentation,
maintenance, commemoration and protection of residential school cemeteries or other sites at
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which residential school children were buried”. As a matter of reconciliation, the Truth and
Reconciliation Commission called for this work to be led by Indigenous communities.

In 2021, The Presbyterian Church of Canada created the Honouring the Children: Reconciliation
and Residential Schools Fund. The church committed $1 million initially from national funds and
invites congregations and individuals to make additional contributions for this important work.
This fund supports initiatives associated with searches for unmarked burial sites in communities
where schools were operated by The Presbyterian Church in Canada. Such initiatives are not
limited to searches only but also to supporting healing through memorials, healing gardens or
similar projects identified by the Indigenous communities involved, as well as feasts and
gatherings and support for healing the legacy of trauma. To date, there has been one disbursement
from the fund. It was used to support a memorial for children who attended the school in question
as well as a play park for children today in the community to use, to help heal the grounds. This
was at the request of one of the Indigenous communities most closely impacted by that school.

The church continues its work of contacting communities impacted by the schools the church ran
with our apology and the offer of support through the Honouring the Children Fund. Conversations
are ongoing with several communities.

Congregations and individuals can donate to this vital work by giving to the Honouring the
Children Fund at presbyterian.ca/donate/donate-honouring-children-fund. The funds are disbursed
as requests are received and discerned. Decisions about proposals are made by a discernment
committee that is comprised of one person named each by the National Indigenous Ministries
Council, the Life and Mission Agency Committee and the Assembly Council. Any of the three
represented bodies may also appoint an alternate. The current members are: Amanda Currie (Life
and Mission Agency Committee), Robert Faris (Assembly Council), Stewart Folster (National
Indigenous Ministries Council). The committee receives staff support from Allyson Carr, Victor
Kim, Tan Ross-McDonald and Katharine Sisk. As of February 7, 2023, there was $1,067,642.85
in the fund.

Call to Action 59 states, “We call upon church parties to the Settlement Agreement to develop
ongoing education strategies to ensure that their respective congregations learn about their
church’s role in colonization, the history and legacy of residential schools and why apologies to
former residential school students, their families and communities were necessary.” These
ongoing reports to the General Assembly as well as resources produced on the church’s 1994
Confession regarding residential schools, information on the doctrine of discovery which the
church repudiated in 2019 and other educational resources are all part of that ongoing education
strategy. Resources to learn more about the harmful legacy of residential schools are available on
the Indigenous Justice page of the Social Action Hub at: presbyterian.ca/justice/social-
action/indigenous-justice.

Recommendation LMA-013  (

That, in line with Call to Action 59, individuals, sessions and presbyteries be encouraged to
continue learning about the harmful legacy of residential schools through resources provided
on the Indigenous Justice web page of the Social Action Hub: presbyterian.ca/justice/social-
action/indigenous-justice.

For more information on the Honouring the Children Fund or regarding residential schools The
Presbyterian Church in Canada operated, contact Justice Ministries.
COMMITTEES AND ECUMENICAL PARTNERSHIPS

Justice Ministries staff support the work of the following committees of The Presbyterian Church
in Canada: the National Indigenous Ministries Council; Discernment Group for the Honouring the
Children Fund; and the Healing and Reconciliation Advisory Committee.

Additionally, Justice Ministries staff and several volunteers represent the church in the following
ecumenical groups and organizations:

KAIROS

Steering Committee (Allyson Carr); Indigenous Rights Circle (Yvonne Bearbull); Ecological
Justice Circle (Shelagh O’Neill).
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Allyson Carr also sits as a representative of the KAIROS Steering Committee on the working
group helping KAIROS establish itself as an independent ecumenically supported not for profit
organization, rather than functioning as a program under the umbrella of the United Church of
Canada. Eva Aboagye is the representative for The Presbyterian Church in Canada on that working

group.
Canadian Council of Churches

Commission on Justice and Peace (Allyson Carr) and the Commission’s working group on racism
(Allyson Carr); Project Ploughshares (Matthew Lingard); Canadian Ecumenical Anti-Racism
Network (Allyson Carr); Faith and Life Sciences Reference Group (Joan Masterton and Catherine
Chalin Clark).

For the Love of Creation

An ecumenical initiative focused on ecological justice and climate change. Coordinating Committee
(Katharine Sisk), Decolonizing For the Love of Creation Working Group (Allyson Carr).

Church Council on Justice and Corrections

Board of Directors (Daniel Cho).

All Parties Table

The group of all the parties to the Indian Residential Schools Settlement Agreement (Katharine
Sisk).

Thursdays in Black Ecumenical Working Group

An ecumenical group focused on the World Council of Churches’ Thursdays in Black initiative is
aimed at ending sexual violence and violence against women. (Katharine Sisk).

Faith in the Declaration

An ecumenical working group promoting advocacy around the United Nations Declaration on the
Rights of Indigenous Peoples. (Katharine Sisk).

For information and current updates on the work of these committees, contact Justice Ministries.

JUSTICE MINISTRIES ADVISORY COMMITTEE
Daniel Cho, Marty Molengraaf (convener), Tristan Gerrie, Shirley Miller and Jen Sokolowsky.

MINISTRY AND CHURCH VOCATIONS

Staff Associate Secretary: Tim Purvis
Program Manager: Liz Brewer
Administrative Assistant: Marjorie Copeland

Ministry and Church Vocations helps the church discern, prepare and support professional leaders
in ministry. The department serves the church by, among other things, supporting discernment
about candidacy for ministry; supporting the nurturing and development of professional church
leaders; facilitating a profile referral system; coordinating the work of the Committee on Education
and Reception; establishing and identifying resources to support crisis intervention and conflict
resolution; creating and interpreting policies; engaging in theological reflection about ministry;
and serving as a resource and sounding board to ministers and church courts on the foregoing.

The report of Ministry and Church Vocations department of the Life and Mission Agency
Committee is divided into the following sections:

- Discerning Church Vocations

- Continuing Education

- Profile Referral Service

- Constituent Roll of Presbytery: Book of Forms 176.1.7

- Alternative Educational Pathway to Ordination for Indigenous Ministry Candidates

- Development of Inter-Cultural Studies Courses for Theological Colleges and Presbytery
Workshops on Cross-Cultural Awareness

- Interim Ministry and Transitional Ministry: Where we’ve been and where we’re going.

- The Order of Diaconal Ministries
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- The Interfaith Committee on Canadian Military Chaplaincy

- The Interfaith Committee on Chaplaincy in the Correctional Service of Canada
- Education and Reception

- Ministry and Church Vocations Advisory Committee

DISCERNING CHURCH VOCATIONS
Guidance Conference

In 2022, two guidance conferences were held. As a result of the discernment done by laypeople
and ministers of Word and Sacraments within The Presbyterian Church in Canada:

- 7 candidates were recommended for re-certification.

- 2 candidates were recommended for re-certification with conditions.

- 2 candidates were not recommended for re-certification.

- No candidates were not recommended for re-certification with conditions outlined before
certification might be reconsidered.

Psychological Testing

In 2022, seven certified candidates for the ministry participated in the mandatory psychological
testing. With the consent of the candidate, the resultant report is sent to the candidate’s presbytery
student certification committee and to the college for inclusion in the candidate’s academic file.
Ministry and Church Vocations and the certifying presbyteries share the costs for psychological
testing equally.

CONTINUING EDUCATION COMMITTEE
presbyterian.ca/con-ed-fund

The Continuing Education Committee convened three times in 2022 to discuss continuing
education, review the annual continuing education allowance set by the General Assembly and
consider applications for grants.

In 2022, the committee considered four applications totaling $6,165 in four grants. Two of the
grants were provided for graduate studies, one for a Bible translation consultant course and one
for a summer course on racial justice and radical hospitality.

Revising the Regulations for the Continuing Education Fund

The committee determined that the regulations governing the distribution of grants needed to be
changed to reflect the current costs of extended study programs such as Doctor of Ministry
degrees. Regulation No. 8 of the “Regulations Governing Applications for Grants” currently
states:

An individual may receive one grant or several grants, in any five-year period up to a
maximum total of $1,500. In special circumstances and if funding exists, the
maximum grant may be increased to $2,000. At the end of the calendar year, if money
is left in the account, the committee will reconsider any requests made during the year
from applicants who are in extended study programs.

The maximum grant of $1,500 for standard applications appears to be adequate. Over the past ten
years, the average grant request for short-term courses, workshops, conferences or study tours was
$1,300 and the average grant approved was $950; 28 applications in these categories received the
maximum grant of $1,500. During the same period, the average grant request for doctoral or
graduate studies was $14,000; 100 percent of applications for extended study programs or
applications deemed to be special circumstances received the maximum grant of $2,000.

Therefore, the “Regulations Governing Applications for Grants” (Regulation No. 8) was amended
as follows (changes underlined):
An individual may receive one grant or several grants, in any five-year period up to a
maximum total of $1,500. In special circumstances and if funding exists, the
maximum grant may be increased to $2,500. At the end of the calendar year, if money
is left in the account, the committee will reconsider any requests made during the year
from applicants who are in extended study programs.

The continuing education grant application form is available on the church’s website.
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Review of the Continuing Education Allowance

As required by the committee’s mandate, the committee conducted its annual review of the
continuing education allowance. The current continuing education allowance is $600 per year and
has not changed since 2001. In 2023, congregations in the United Church of Canada set aside
$1,543 annually for their minister’s continuing education, which must be spent in the year it was
budgeted and cannot normally be accumulated. The Anglican Church of Canada has raised the
annual amount twice since 2019: from $600 to $750 in 2020 and to $900 in 2021. Employers in
the Evangelical Lutheran Church in Canada contribute $600 a year to the minister’s Continuing
Education Plan and provide an additional $500 per year for learning resources. These amounts
reflect the rising cost of tuition, registration fees, books and resources, travel and accommodation.
Concerns over the financial pressures experienced by many congregations persuaded the
committee against increasing the allowance over the years but based on this research, the
committee concluded that it is time for the church to raise the amount to $750.

Recommendation LMA-014 (.
That the continuing education allowance be increased to $750, effective January 1, 2024.

The committee hopes and prays that congregations and presbyteries will encourage ministers and
church professionals to engage in continuing education, making full use of the church’s regular
provisions for continuing education leaves as well as the supplemental funds administered by this
committee.

The members of the committee in 2022: Harry Bradley (Presbytery of Pickering), Daniel Cho
(Presbytery of East Toronto), Linda Herron (Presbytery of East Toronto) and Liz Brewer
(secretary).

PROFILE REFERRAL SERVICE
presbyterian.ca/vacancies

The profile referral service links individuals searching for a call with congregations seeking to call
a minister. The congregational profile enables congregations to introduce themselves and their
ministerial needs to professional church workers and candidates certified for ordination. The
personal profile enables professional church workers and candidates certified for ordination to
introduce themselves to search committees. A listing of ministry opportunities and interim
moderators is maintained on the church’s website.

In addition to ministry opportunities leading to calls, the profile referral service continues to be
used for stated supply and interim ministry appointments.

As of February 2023, 30 professional church workers and graduating students were seeking a call.
A total of 42 pastoral charges (6.2 percent of 675 pastoral charges) are using the Profile Referral
Service to look for a minister; seven of these are part-time positions.

CONSTITUENT ROLL OF PRESBYTERY: BOOK OF FORMS 176.1.7
The section of the Book of Forms on presbytery membership includes the following:
176. The presbytery consists of:

176.1 Ordained ministers within the bounds, whose ministry is carried out on a
minimum of a half-time basis and:

176.1.6 who make request and are serving in agencies not directly responsible
to The Presbyterian Church in Canada as Bible Society secretaries, teachers in
Bible or theological colleges or university departments of religion; workers in
inner-city, national or overseas missions (the last when residing within the
bounds); (Declaratory Act: A&P 1989, p. 268, 65)

176.1.7 who are institutional chaplains, appointed for not less than one year with
the approval of the responsible committee of the General Assembly;
(Declaratory Acts: A&P 1988, p 283, 34; A&P 1992, p. 383, 63; and A&P 1995,
p. 229, 38; A&P 2017, p. 279-80, 15)

In 2021, the Committee on Education and Reception received a request from a presbytery pursuant
to Book of Forms 176.1.7 for approval to add to its constituent roll the name of a minister who
had recently begun working as an institutional chaplain. This led to a discussion about whether
the Committee on Education and Reception needed to be involved in this decision and why
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presbyteries could not treat ministers serving in institutional chaplaincy positions the same way
they do for all other “agencies not directly responsible to The Presbyterian Church in Canada” as
set out in 176.1.6. What is the rationale for 176.1.7? Why should presbyteries not have the
authority to receive requests from ministers in institutional chaplaincy positions and add them to
the constituent roll directly under 176.1.6, as they would for other cognate ministries?

Prior to restructuring of the boards and agencies in the 1990s, the General Assembly had an
Institutional Chaplaincy Committee which reported through the Board of Ministry (A&P 1989,
p- 41315, 66) and whose permission was required for an institutional chaplain’s name to be
placed on a presbytery’s constituent roll (A&P 1988, p. 394, 21). When the Board of Ministry’s
responsibilities became those of the Life and Mission Agency, the Institutional Chaplaincy
Committee was discontinued and its specific responsibility under 176.1.7 passed on to the
Committee on Education and Reception. The recommendation as approved by the 1997 General
Assembly reads as follows:

That the Committee on Education and Reception be “the responsible committee of
General Assembly” (Book of Forms 176.1.7) to approve institutional chaplains until
such time as new legislation is adopted. (A&P 1997, p. 374, 32)

The change gave the Committee on Education and Reception the responsibility to grant permission
to presbyteries to ordain ministry candidates to institutional chaplaincy positions (A&P 2008,
p 362, 42). However, it said nothing about the committee’s responsibility under 176.1.7 to grant
permission for presbyteries to place on their constituent roll the names of already ordained
ministers in institutional chaplaincy positions.

Given this history, there is no reason to retain 176.1.7. Therefore, it is proposed that 176.1.7 be
deleted and 176.1.6 revised to read:

176. The presbytery consists of:

176.1 Ordained ministers within the bounds, whose ministry is carried out on a
minimum of a half-time basis and:

176.1.6 who make request and are serving in agencies not directly responsible
to The Presbyterian Church in Canada as Bible Society secretaries, teachers in
Bible or theological colleges or university departments of religion; workers in
inner-city, national or overseas missions (the last when residing within the
bounds); (Declaratory Act: A&P 1989, p. 268, 65); or institutional chaplains,

appointed for not less than one year (Declaratory Acts: A&P 1992, p. 383, 63;

The Declaratory Act references still required would be the 1992 General Assembly’s decision to
include “accredited pastoral counsellors” under the definition of “institutional chaplains;” the
1995 General Assembly’s decision that the “responsible committee of the General Assembly”
(now the Committee on Education and Reception) grant permission to presbyteries for ordinations
to institutional chaplaincies; and the 2017 General Assembly’s decision that an institutional
chaplain’s presbytery membership should be lodged within the bounds of the presbytery where
they reside rather than where they work.

Recommendation LMA-015  (adopted, p. 24)
That the following changes to the Book of Forms 176.1.6 and 176.1.7 be approved and
remitted to the presbyteries under the Barrier Act.

176. The presbytery consists of:
176.1 Ordained ministers within the bounds, whose ministry is carried out on a
minimum of a half-time basis and:

176.1.6 who make request and are serving in agencies not directly
responsible to The Presbyterian Church in Canada as Bible Society
secretaries, teachers in Bible or theological colleges or university
departments of religion, workers in inner-city, national or overseas
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missions (the last when residing within the bounds); (Declaratory Act:
A&P 1989, p. 268, 65); or institutional chaplains, appointed for not less
than one year (Declaratory Acts: A&P 1992, p. 383, 63; A&P 1995,
p. 229, 38; A&P 2017, p. 279-80, 15).

ALTERNATIVE EDUCATIONAL PATHWAY TO ORDINATION FOR INDIGENOUS
CANDIDATES FOR MINISTRY

The Life and Mission Agency (Ministry and Church Vocations) has been exploring the
development of an alternative educational pathway for ordination to the ministry of Word and
Sacraments for Indigenous people who are candidates for ministry.

Currently, the denomination has one standard candidacy process where the educational
requirements are an undergraduate degree from an accredited university followed by a Master of
Divinity (M.Div.) degree from one of our theological colleges. The Presbyterian Church in Canada
has, however, approved an alternative to the standard educational pathway to ordained ministry in
the General Assembly Special Courses option. Candidates between ages 35 and 59 without an
undergraduate degree can make an application to the Committee on Education and Reception
which, if approved, would assign either one or two years of Arts courses, depending on the
candidate’s age, before entering the M.Div. program. Their life experience is taken into
consideration, so they do not have to complete a normal three-year Bachelor of Arts degree.

The initial proposal was to create a similar non-standard educational pathway to ordained ministry
for Indigenous candidates which takes into consideration the candidate’s maturity, knowledge and
life experience within their community and the involvement and approval of Elders and the
community in the discernment process before entering the M.Div. program. The proposal was
presented for discussion with the National Indigenous Ministry Council (NIMC) in 2022. The
conversation led to consideration of the entire candidacy process, including the total educational
component, in light of the unique learning context of Indigenous communities.

The Vancouver School of Theology’s Indigenous Studies Program offers an M.Div. by extension
(vst.edu/programs/isp-mdiv/), the only degree program for persons engaged in ministry in First
Nations communities accredited by the Association of Theological Schools (ATS). Learning takes
place mainly within the community and context where the student lives and serves and takes five
to seven years to complete. Admission requires an undergraduate degree as a prerequisite. In this
respect the program follows our denomination’s standard educational pathway.

At least one other denomination has a pathway to ordained ministry for Indigenous candidates
which does not require an M.Div. degree. The United Church of Canada has an Indigenous
ministry training program through the Sandy-Salteaux Spiritual Centre (sandysaulteaux.ca/) near
Beausejour, Manitoba. Approved ministry candidates can enter the five-year long community-
based program developed by the Indigenous community for First Nations ministry candidates who
intend to serve in their communities. Admission to the program requires grade 12 or its equivalent
with a willingness to take additional studies if necessary. The program includes both course work
and practical ministry experience. Student-learning takes place in an Indigenous context,
incorporating traditional practices like learning circles and regular reflection time with Elders,
community leaders and a Vision Keeper (analogous to an educational supervisor). The Sandy-
Salteaux Centre has the United Church of Canada’s authority to issue a testamur or official
certificate indicating the candidate has both the personal gifts and educational requirements for
ordained ministry.

A similar pathway could be considered by The Presbyterian Church in Canada. The likely way to
accomplish this would be for the General Assembly to officially:

- recognize the Sandy-Saulteaux Spiritual Centre as an institution which would prepare
Indigenous ministry candidates for ordination as ministers of Word and Sacraments;

- authorize the Centre’s community-based Indigenous ministry training program as an
alternative pathway to ordination for presbytery-certified Indigenous ministry candidates;
and

- grant the Centre authority to issue testamur.
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This would be a significant step, taken in recognition of the following:

- that Indigenous ways of knowing and learning are very different from the western European,
academically oriented educational model represented as normative in the standard pathway
to ordained ministry in the church;

- that while not a government or state entity, the denomination would be acting in accordance
with Article 14.1 of the United Nations Declaration on the Rights of Indigenous Peoples
which states, “Indigenous peoples have the right to establish and control their educational
systems and institutions providing education in their own languages, in a manner appropriate
to their cultural methods of teaching and learning.” The Presbyterian Church in Canada has
said it welcomes the United Nations Declaration on the Rights of Indigenous Peoples as a
framework for reconciliation and has also stated that we seek to engage in relationships with
Indigenous peoples that reflect the principles of the United Nations Declaration on the
Rights of Indigenous Peoples as the basis for right relationships. (2016 Statement
Concerning the United Nations Declaration on the Rights of the Indigenous People and also
A&P 2019, p. 368-77, 35); and

- that by trusting Indigenous communities to train their own ministry candidates in their own
way, the denomination would be honouring the spirit of Item 4 in the 1994 Confession,
which says, “We confess that The Presbyterian Church in Canada presumed to know better
than Aboriginal peoples what was needed for life. The church said of our Aboriginal brothers
and sisters, ‘If they could be like us, if they could think like us, talk like us, worship like us,
sing like us and work like us, they would know God and therefore would have life abundant.’
In our cultural arrogance we have been blind to the ways in which our own understanding
of the Gospel has been culturally conditioned and because of our insensitivity to Aboriginal
cultures, we have demanded more of the Aboriginal people than the Gospel requires and
have thus misrepresented Jesus Christ who loves all peoples with compassionate, suffering
love that all may come to God through him”.

Further exploration of this pathway and ongoing conversation with the National Indigenous
Ministries Council will take place over the next year, with a recommendation to come to the 2024
General Assembly.

DEVELOPMENT OF INTER-CULTURAL STUDIES COURSES FOR THEOLOGICAL
COLLEGES AND PRESBYTERY WORKSHOPS ON CROSS-CULTURAL AWARENESS

The 2022 General Assembly adopted the following recommendation from the Special Committee
re Petition Nos. 1 and 2, 2021, which was referred to the Life and Mission Agency for follow-up:

Recommendation SPC-007 (A&P 2022, p. 302, 27)

That Ministry and Church Vocations in consultation with the colleges develop a course in
inter-cultural studies to be offered to students in the theological colleges of the church; and
that Ministry and Church Vocations in consultation with members of the special committee
develop a process to deliver workshops in cross-cultural awareness to all the presbyteries of
the church; and that Ministry and Church Vocations report back to the 2023 and the 2024
General Assemblies on progress on these matters.

The first step taken in responding to the referral involved contacting the denomination’s
theological colleges to determine if they were already offering courses or programs in inter-
cultural studies. Each college indicated it was, as follows.

St. Andrew’s Hall, Vancouver

Specifically focused on degree-based programs through Vancouver School of Theology, the
Presbyterian students at St. Andrew’s Hall in the Master of Divinity program receive significant
training on inter-cultural studies in the curriculum, aided in large part by the teaching presence of
Rabbi Dr. Laura Duhan-Kaplan in the Inter-Religious and Inter-Cultural Studies Program and the
Rev. Dr. Ray Aldred in the Indigenous Studies Program. Prof. Rebecca Simpson includes inter-
cultural elements in her Presbyterian formation courses, as does Prof. Ross Lockhart in his mission
studies courses and Prof. Richard Topping in his Reformed theology courses.

Knox College, Toronto

For many years Knox College has offered a mission practicum taught by the Rev. Dr. Charles
Fensham. The course, required for those in the second year of the Master of Divinity program,
challenges students to “deepen their understanding of what it means to integrate, combine and
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construct the practice and study of ministry from an inter-cultural perspective” (from the course
syllabus). Components include an exploration of issues in mission related to Indigenous
communities and an inter-cultural mission experience in Cuba.

The Presbyterian College, Montreal

Each year, students in their third year of the Master of Divinity program at The Presbyterian
College are required to take part in an inter-cultural study tour that brings them into dialogue and
conversation with the global church. Historically this study tour has taken students to Mexico or
Cuba for encounter with local congregation members, church leaders, theological students and
community organizations. Among the objectives of the program are to “ground understanding of
what it means to be the Church living out God’s mission in a practical experience of meeting and
talking with those whose contexts substantially differ from our own;” and to “reflect on how
culture and context shapes our understanding of the Church, the Gospel and mission” (from the
course syllabus).

The second step taken in responding to the referral involves research, including working with
organizations already offering trainings in cross-cultural awareness. A meeting was arranged with
the Rev. Dr. Jonathan Schmidt of the Canadian Council of Churches’ Forum for Intercultural
Leadership and Learning (FILL). The Forum periodically offers a program called Engage
Difference! Deepening Understanding for Intercultural Ministry, a five-day intensive event where
a group of up to twenty ministry leaders gather in an intentional learning community to explore
the theory and practice of how culture shapes various aspects of ministry
(interculturalleadership.ca/duim/). Participants discover within their own community context how
the dominant culture has formed them and offers practical tools and strategies for how to do
ministry in inter-cultural settings. In the coming year more national church office staff and others,
will take the five-day training. The next steps are to determining how this and other training could
be adapted and made available for not only presbyteries, as imagined in the original
recommendation but also how funding and courses could be made available to congregations,
ministries, presbyteries, synods, camps, colleges and national committees. The Life and Mission
Agency will continue to work on developing a process to accomplish this work in dialogue and
consultation with many bodies within the church.

Recommendation LMA-016  (adopted, p. 24)

That the theological colleges of the church be commended for proactively offering courses
and programs in inter-cultural studies which fulfil the first requirement of the
recommendation from the Special Committee re Petition Nos. 1 and 2, 2021.

Recommendation LMA-017  (adopted. p. 24)
That the above progress report be received for information.

INTERIM MINISTRY AND TRANSITIONAL MINISTRY: WHERE WE’VE BEEN AND
WHERE WE’RE GOING

In the late 1960s and early 1970s, Loren Mead of the Alban Institute pioneered the concept of
interim ministry. It focused on pastoral transition or assisting a congregation without a settled
minister to work through its issues to become healthier in order to be in a position to call its next
minister. Typically, intentional interim ministry was recommended for congregations
experiencing particular challenges — for instance, where the previous minister resigned after a
period of significant conflict. The basic approach involved the Five Developmental Tasks of
Interim Ministry:

Coming to terms with history;

Discovering a new identity;

Allowing and empowering new leaders;

Renewing denominational linkages; and

Committing to new leadership and a new future. In short, interim ministry was about
readying the congregation for a new minister.

AW

The Presbyterian Church in Canada incorporated this model of interim ministry in its policies and
processes. The five tasks were to be detailed in the standard interim ministry covenant between
interim minister and congregation. To underscore the interim nature of the position, it was strictly
limited to a one- and at most two-year maximum appointment with a clear statement at the outset
the interim minister would not be eligible to be called to that congregation.
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This approach to interim ministry — involving specific tasks set out with a clear timeline and
having the ultimate goal of moving a congregation from the place where it was when the previous
minister departed to the place where it was ready to call a new minister — worked reasonably well
in a context where the church did not have to be concerned with its place in the surrounding
culture. Ironically, that societal context was shifting at the same time the theory and practice of
interim ministry was being developed. Within a generation of the post-WWII “golden years”
growing secularization moved the church from mainline to sideline as Christendom waned.
Congregations became bewildered and frustrated because doing the same things in the same ways
no longer got the same results. They struggled with survival as membership and finances
dwindled. They found themselves pressed to move beyond questions about transitioning from a
former minister to a new minister and to start asking deeper questions about transitioning from
their former way of being the church to a new way of being the church. The focus would shift to
discovering a new understanding of the congregation’s core purpose in a time of change and
upheaval. This would require a new kind of interim pastorate which concentrated on preparing the
congregation, not for a new minister but rather for a new ministry. It would involve shepherding
the congregation through a time of transition where the developmental tasks involved a complete
reassessment of the congregation’s identity and mission.

The Presbyterian Church in Canada must re-examine and re-vision its understanding of interim
ministry. The nature and scope of such ministry has changed and our policies and practices need
to be reworked to reflect the task in the present reality. The change in thinking is reflected in a
change of language: instead of using the classic 1980s era term “interim ministry” current
literature and practitioners are opting for the term transitional ministry. Even the website for the
Interim Ministry Network, perhaps the leading interim ministry resource over the past forty years,
now has scant references to “interim ministry” outside the organization’s name and abundant
references to “transitional ministry” in its material.

What does transitional ministry look like? What would be its goals and tasks? Norman Bendroth
states on p. 109 of Interim Ministry in Action that the aim of transitional ministry “is to transform
congregational culture to be as healthy, faithful and effective as it can be.” He suggests the three
primary tasks of transitional ministry are:

1. learning the differences between “then” and “now” and educating congregations about those
differences;

2. adaptive leadership or moving beyond superficial problem solving to a wholesale change of
mindset and perspective which examines a congregation’s underlying values, purpose and
processes; and

3.  instilling hope by helping congregations move from a focus on survival to a focus on
ministry possibilities.

(See Norman B. Bendroth, “Whither Transitional Ministry?”, in Transitional Ministry Today, ed.

Norman B. Bendroth, p. 15-17 for a fuller explanation of the three points above.)

Current theory and practice of transitional ministry has replaced the classic Five Developmental
Tasks of Interim Ministry with Five Focus Points:

1. Heritage

2. Mission

3. Connections
4.  Leadership
5. Future

Unlike the Developmental Tasks in the older interim ministry paradigm which tended to be worked
through in linear fashion to diagnose and solve problems, the Focus Points are overlapping and take
into consideration all aspects of a congregation’s development and expression, its strengths as well
as its weaknesses. Heritage is the focal point through which the congregation comes to understand
the journey it has taken to arrive where it is. Mission is the focal point by which the congregation
articulates its identity and core values. With the Connections focal point, the congregation identifies
the network of relationships it has beyond itself with the community and the denomination, among
others. Leadership is the focal point where the congregation assesses the gifts for service among its
membership and possibly the needed gifts of its next minister or configuration of its next pastoral
leadership team. With the Future focal point, the congregation comes to discern the direction in which
God is calling it to journey going forward. (John Keydel, “Focus Points and the Work of the
Congregation” in Transitional Ministry Today, ed. Norman B. Bendroth, p. 53-61.)
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The context in which ministry takes place today means, in a very real sense, that all ministry is
transitional ministry. Nevertheless, there is still a place for the kind of specialized limited-term
interim ministry as originally envisioned with its emphasis on pastoral transition. It would be a
particular kind of transitional ministry where issues in pastoral transition would be grounded in a
fuller conversation about the congregation’s identity and purpose. There is also a growing need for
transitional ministers who are specially called, trained and supported in the task of leading
congregations in transition to a fresh understanding of who they are and what their ministry could be
in a world that has changed and continues to change. Transitional ministry training programs are
currently offered through the Interim Ministry Network (imnedu.org/) or through the Transitional
Ministry Education Consortium of the PC(USA) (transitionalministryeducation.net’/home).

What of those in pastoral leadership who are not specialists? Transitional ministry skills would be
valuable, if not essential, for anyone in congregational ministry today regardless of whether they
serve in a large multi-staff program church or a small two-point charge. Many of the old ways of
being the church have passed away. New ways of being the church have not yet come clearly into
being. Transitional ministry skills are about how to serve and how to lead, in the uncomfortable
in-between time.

Perhaps nowhere is this more evident than with the changing role and responsibilities of those
called to be interim moderators. In the past, the primary responsibility of those tasked with an
interim moderatorship during a pulpit vacancy was to guide the session and the search committee
through the search process until the congregation called a new minister. An interim moderator
could expect a time-limited commitment of about a year or so in length. Today, around one-third
of our pastoral charges are officially vacant and around 80 percent of those officially vacant
charges are not searching for a new minister. Interim moderators are now called upon to serve
indefinitely long stretches while being expected to lead non-searching congregations to uncertain
futures, making the “interim” designation a misnomer. Training in transitional ministry skills can
offer interim moderators strategies and tools to assist these congregations and provide hope for
the way ahead.

Those desiring to develop and hone transitional ministry skills would find it helpful to seek
training and learn more about the following:

- Systems Theory: understanding the congregation as an emotional system and the importance
of each individual acting as a differentiated self within that system to counter rising anxiety
in the face of change.

- Conflict Management: understanding the constructive value of conflict and learning
strategies for managing it.

- Asset Mapping: a process through which a congregation identifies its individual assets (gifts,
talents and abilities of its members); physical assets (for example, a building with a kitchen,
gymnasium, performing stage, sound system and meeting rooms, in a particular
neighbourhood location); relational assets (connections with denomination, groups
organizations and associations); and economic assets, with the goal of connecting them in
ways that open mission and ministry possibilities.

- Appreciative Inquiry: an approach to congregational self-analysis focusing on what is
already working well in the congregation and building upon that, rather than focusing on
what is wrong in the congregation and fixing it.

- Key Questions: how to engage congregations in a holy conversation around three questions:
Who are we? What has God called us to do? Who is our neighbour? (Gil Rendle and Alice
Mann, Holy Conversations: Strategic Planning as a Spiritual Practice for Congregations.)

The Life and Mission Agency is undertaking a revision of the Policy and Procedures for Interim
Ministry. It will also plan to hold at least one Transitional Ministry training event in the coming
year.

We are grateful for the wisdom and expertise of the following members of the Interim/Transitional
Ministry Working Group: Nick Athanasiadis (Presbytery of Hamilton), Mitch Coggin (Presbytery
of Vancouver Island), Sandy Fryfogel (Presbytery of Brampton), Paul Kang (Presbytery of East
Toronto), Ross Lockhart (Presbytery of Westminster), Carolyn McAvoy (Presbytery of
Brampton), Angela Schmidt and John-Peter Smit (Presbytery of West Toronto).
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THE ORDER OF DIACONAL MINISTRIES

2023 marks the 115th anniversary of organized diaconal ministry within The Presbyterian Church
in Canada. It was at the 1908 General Assembly that the Order of Deaconesses was instituted. The
name was changed to the Order of Diaconal Ministries in 1984 and the title of Diaconal Minister
came into official use in 1994. Members are designated to various ministries in the church and
take their functional titles from the specific position which they hold.

Council

Within the Order of Diaconal Ministries there is a Council. The first Council meeting was held
from June 14 and 15, 1968, and since then members have gathered approximately every two years
for business, education, mutual support and spiritual enrichment. Members are looking forward to
gathering again in person after recent attempts to do so were delayed due to the COVID-19
pandemic. An online gathering was held on January 31, 2023, and it provided an opportunity for
informal connecting with one another. The next official council meeting is scheduled to take place
at the Crieff Hills Retreat and Conference Centre from October 22-24, 2023.

Diaconal Ministry Worldwide

The Order of Diaconal Ministries continues to be an active memb