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Moderator:
Principal Clerk:
Deputy Clerks:

1875 Montreal,
1876 Toronto,
1877 Halifax,
1878 Hamilton,
1879 Ottawa
1880 Montreal,
1881 Kingston,
1882 Saint John,
1883 London,
1884 Toronto,
1885 Montreal,
1886 Hamilton,
1887 Winnipeg,
1888 Halifax,
1889 Toronto,
1890 Ottawa,
1891 Kingston,
1892 Montreal,
1893 Brantford,
1894 Saint John
1895 London,
1896 Toronto,
1897 Winnipeg,
1898 Montreal,
1899 Hamilton,
1900 Halifax,
1901 Ottawa,
1902 Toronto,
1903 Vancouver,
1904 Saint John
1905 Kingston,
1906 London,
1907 Montreal,
1908 Winnipeg,
1909 Hamilton,
1910 Halifax,
1911 Ottawa,
1912 Edmonton,
1913 Toronto,
1914 Woodstock,
1915 Kingston,
1916 Winnipeg,
1917 Montreal,
1918 London,
1919 Hamilton,
1920 Ottawa,
1921 Toronto,
1922 Winnipeg,
1923 Port Arthur,

1924 Owen Sound,

1925 Toronto,
1925 Toronto,
1926 Montreal,
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OFFICERS OF THE 134TH GENERAL ASSEMBLY

The Rev. Cheol Soon Park
The Rev. Stephen Kendall
The Rev. Donald Muir, The Rev. Dr. Tony Plomp

MODERATORS OF GENERAL ASSEMBLY

John Cook, D.D., LL.D., Quebec City, Quebec

Alexander Topp, M.A., D.D., Toronto, Ontario

Hugh MacLeod, M.A., D.D., Sydney, Nova Scotia

John Jenkins, D.D., LL.D., Montreal, Quebec

William Reid, M.A., D.D., Toronto, Ontario

Donald MacRae, M.A., D.D., St. John, New Brunswick

Donald H. MacVicar, D.D., LL.D., Montreal, Quebec

William Cochrane, B.A., M.A., D.D., Brantford, Ontario

John M. King, M.A., D.D., Toronto, Ontario

William MacLaren, D.D., LL.D., Toronto, Ontario

Alexander MacKnight, D.D., Halifax, Nova Scotia

James K. Smith, M.A., D.D., Galt, Ontario

Robert F. Burns, D.D., Halifax, Nova Scotia

William T. McMullen, D.D., Woodstock, Ontario

George M. Grant, M.A., D.D., LL.D., Kingston, Ontario

John Laing, M.A., D.D., Dundas, Ontario

Thomas Wardrope, D.D., Guelph, Ontario

William Caven, D.D., LL.D., Toronto, Ontario

Thomas Sedgwick, D.D., Tatamagouche, Nova Scotia

George L. Mackay, D.D., Tamsui Formosa, Taiwan

James Robertson, D.D., Winnipeg, Manitoba

Daniel M. Gordon, M.A., D.D., LL.D., CMG, Halifax, Nova Scotia
William Moore, D.D., Ottawa, Ontario

Robert Torrance, D.D., Guelph, Ontario

Robert Campbell, M.A., Sc.D., Renfrew, Ontario

Allan Pollok, D.D., LL.D., Halifax, Nova Scotia

Robert H. Warden, D.D., Toronto, Ontario

George Bryce, B.A., M.A., Ph.D., D.D., LL.D., Winnipeg, Manitoba
Donald H. Fletcher, M.A., D.D., Hamilton, Ontario

George M. Milligan, B.A., D.D., LL.D., Toronto, Ontario
William D. Armstrong, B.A., M.A., D.D., Ph.D., Ottawa, Ontario
Alexander Falconer, D.D., Pictou, Nova Scotia

Robert Campbell, M.A., D.D., Montreal, Quebec

Frederick B. DuVal, D.D., Winnipeg, Manitoba

Samuel Lyle, M.A., D.D., Hamilton, Ontario

John Forrest, B.A., D.D., LL.D., Halifax, Nova Scotia

Robert Peter Mackay, B.A., D.D., Toronto, Ontario

David G. McQueen, B.A., D.D., LL.D., Edmonton, Alberta
Murdoch Mackenzie, D.D., Honan, China

William T. Herridge, B.A., B.D., D.D., Ottawa, Ontario
Malcolm Macgillivray, M.A., D.D., Kingston, Ontario

Andrew Browning Baird, M.A., B.D., D.D., Winnipeg, Manitoba
John Neil, B.A., D.D., Toronto, Ontario

Colin Fletcher, M.A., D.D., Exeter, Ontario

John Pringle, B.A., D.D., LL.D., Sydney, Nova Scotia

James Ballantyne, B.A., D.D., Toronto, Ontario

Charles W. Gordon, B.A., D.D., LL.D., CMG, Winnipeg, Manitoba
William J. Clark, D.D., Westmount, Quebec

Alfred Gandier, M.A., B.D., D.D., LL.D., Toronto, Ontario
Clarence Mackinnon, M.A., B.D., D.D., LL.D., Halifax, Nova Scotia
George C. Pidgeon, B.A., B.D., D.D., Toronto, Ontario

Ephriam Scott, B.A., D.D., Montreal, Quebec

Alexander J. MacGillivray, M.A., D.D., Guelph, Ontario



1927 Stratford,
1928 Regina,
1929 Ottawa,
1930 Hamilton,
1931 Toronto,
1932 London,
1933 Peterborough,
1934 Toronto,
1935 Montreal,
1936 Hamilton,
1937 Ottawa,
1938 Toronto,
1939 Midland,
1940 St. Catharines,
1941 Toronto,
1942 Montreal,
1943 Hamilton,
1944 Toronto,
1945 Toronto,
1946 Toronto,
1947 Calgary,
1948 Toronto,
1949 Kitchener,
1950 Outremont,

1951 Ottawa,
1952 Toronto,
1953 Toronto,
1954 Toronto,
1955 Toronto,
1956 Toronto,
1957 Vancouver,

1958 Toronto,
1959 Toronto,
1960 Guelph,
1961 Toronto,
1962 Toronto,
1963 Toronto,
1964 Toronto,
1965 Toronto,
1966 Toronto,
1967 Ottawa,
1968 Toronto,
1969 Toronto,
1970 Halifax,
1971 Toronto,
1972 Toronto,
1973 Toronto,
1974 Kitchener,
1975 Montreal,
1976 Arnprior,
1977 Toronto,
1978 Hamilton,
1979 Sudbury,
1980 Windsor,
1981 Ottawa,
1982 Toronto,
1983 Kingston,
1984 Peterborough,
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W. Leslie Clay, B.A., D.D., Victoria, British Columbia

John Buchanan, B.A., M.D., D.D., Amkhut, India

David Perrie, D.D., Wingham, Ontario

Frank Baird, M.A., D.D., LL.D., Pictou, Nova Scotia

William G. Brown, M.A., B.D., Saskatoon, Saskatchewan
Robert Johnston, M.A., D.D., Ottawa, Ontario

Hugh R. Grant, M.A., D.D., Fort William, Ontario

James S. Shortt, M.A., D.D., Barrie, Ontario

Donald T.L. McKerroll, B.A., D.D., Toronto, Ontario

Malcolm A. Campbell, D.D., Montreal, Quebec

Hugh Munroe, B.A., D.D., New Glasgow, Nova Scotia

Donald MacOdrum, B.A., D.D., Brockville, Ontario

Stuart C. Parker, M.A., B.D., D.D., Toronto, Ontario

William Barclay, M.A., B.D., D.D., Hamilton, Ontario

James B. Skene, B.A., D.D., Vancouver, British Columbia
Norman A. MacLeod, B.D., Ph.D., D.D., Brockville, Ontario
H. Beverley Ketchen, M.A., D.D., Hamilton, Ontario
Alexander C. Stewart, M.A., D.D., Midland, Ontario

John M. MacGillivray, B.A., D.D., Sarnia, Ontario

W. Gordon Maclean, M.A., B.D., D.D., Winnipeg, Manitoba
Charles H. MacDonald, D.D., Lucknow, Ontario

C. Ritchie Bell, B.A., B.D., D.D., Outremont, Quebec

Charles L. Cowan, B.A., B.D., D.D., Hamilton, Ontario

F. Scott Mackenzie, M.A., B.D., S.T.M., Th.D., D.D., D.C.L.,
Montreal, Quebec

Norman D. Kennedy, M.C., M.A., D.D., Regina, Saskatchewan
John A. Maclnnes, B.A., B.D., D.D., Orillia, Ontario

William A. Cameron, B.A., D.D., LL.D., Toronto, Ontario
James L.W. McLean, C.D., M.A., D.D., Victoria, British Columbia
Walter T. McCree, M.A., D.D., Toronto, Ontario

Finlay G. Stewart, D.D., LL.D., Kitchener, Ontario

Archibald D. MacKinnon, B.A., D.D., LL.D., Little Narrows,
Nova Scotia

John McNab, B.A., B.D., M.A., S.T.M., D.D., Toronto, Ontario
Alexander Nimmo, D.D., Wingham, Ontario

Robert Lennox, M.A., Ph.D., D.D., Montreal, Quebec

Robert L. Taylor, B.A., D.D., Medicine Hat, Alberta

Ross K. Cameron, M.A., D.D., Toronto, Ontario

Harry Lennox, C.D., B.A., D.D., Vancouver, British Columbia
Hugh MacMillan, M.A., B.D., Ph.D., D.D., Toronto, Ontario

J. Alan Munro, M.C., B.A., D.D., Toronto, Ontario

G. Deane Johnston, C.D., M.B.E., M.A., D.D., Brantford, Ontario
John Logan-Vencta, C.D., E.D., O.B.E., M.A., D.D., Ottawa, Ontario
Clifton J. MacKay, B.A., B.D., D.D., Montreal, Quebec
Edward H. Johnson, B.Sc., Th.B., LL.D., D.D., Toronto, Ontario
Dillwyn T. Evans, B.A., B.D., D.D., Thornhill, Ontario

Murdo Nicolson, M.A., D.D., Calgary, Alberta

Maxwell V. Putnam, B.A., D.D., Kingston, Ontario

Agnew H. Johnston, M.A., D.D., Thunder Bay, Ontario

Hugh F. Davidson, M.A., D.D., Don Mills, Ontario

David W. Hay, M.A., D.D., Toronto, Ontario

A. Lorne Mackay, B.A., B.D., D.D., LL.D., Hamilton, Ontario
DeCourcy H. Rayner, C.D., B.A., D.D., Toronto, Ontario

Jesse E. Bigelow, B.A., B.D., S.T.M., D.D., Edmonton, Alberta
Kenneth G. McMillan, C.M., B.A., M.Div., D.D., Toronto, Ontario
Alexander F. MacSween, B.A., D.D., Don Mills, Ontario
Arthur W. Currie, M.A., B.D., M.Th., D.D., Ottawa, Ontario
Wayne A. Smith, B.A., B.D., D.D., Cambridge, Ontario
Donald C. MacDonald, B.A., D.D., Don Mills, Ontario

Alex J. Calder, B.A., M.Div., D.D., Peterborough, Ontario



1985 Guelph,

1986 London,

1987 Cornwall,
1988 Toronto,

1989 Montreal,
1990 Vancouver,
1991 Barrie,

1992 Hamilton,
1993 St. Catharines,
1994 Toronto,

1995 Waterloo,
1996 Charlottetown,
1997 Ottawa,

1998 Windsor,
1999 Kitchener,
2000 Hamilton,
2001 Toronto,
2002 Cornwall,
2003 Guelph,

2004 Oshawa,

2005 Edmonton,
2006 St. Catharines,
2007 Waterloo,
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Joseph C. McLelland, M.A., B.D., Ph.D., D.D., Pointe Claire, Quebec
J. Charles Hay, M.A., B.D., Ph.D., D.D., Toronto, Ontario

Tony Plomp, B.A., B.D., D.D., Richmond, British Columbia

Bruce A. Miles, B.A., D.D., Winnipeg, Manitoba

J.J. Harrold Morris, B.A., B.Ed., B.D., Th.M., D.D., Toronto, Ontario
John F. Allan, U.E., B.A., B.D., D.D., Victoria, British Columbia
John R. Cameron, B.A., B.D., D.D., Charlottetown, Prince Edward Island
Linda J. Bell, B.A., M.Div., D.Min., McDonald’s Corners, Ontario
Earle F. Roberts, B.A., D.D., Don Mills, Ontario

George C. Vais, B.A., B.D., D.D., Toronto, Ontario

Alan M. McPherson, M.A., B.D., Th.M., D.D., Hamilton, Ontario
Tamiko (Nakamura) Corbett, B.A., D.D., Toronto, Ontario

John D. Congram, B.A., B.D., D.D., North York, Ontario

William J. Klempa, B.A., M.A., B.D., Ph.D., D.D., Montreal, Quebec
Arthur Van Seters, B.A., B.D., Th.M., Th.D., D.D., Toronto, Ontario
H. Glen Davis, B.A., B.D., M.Th., D.D., Agincourt, Ontario

Joseph W. Reed, B.A., M.A., M.Div., D.D., Montreal, Quebec

J. Mark Lewis, B.A., M.Div., Hamilton, Ontario

P.A. (Sandy) McDonald, B.A., B.D., D.D., Dartmouth, Nova Scotia
Richard W. Fee, B.A. (Hon.), M.Div., D.D., Toronto, Ontario

M. Jean Morris, B.A., M.Div., Th.M., Calgary, Alberta

M. Wilma Welsh, Guelph, Ontario

J.H. (Hans) Kouwenberg, B.A. (Hons.), M. Div., M.A., D. Min., D.D.,
Abbotsford, British Columbia

CLERKS OF ASSEMBLY

Rev. J.H. MacKerras, B.A., M.A.
Dr. W. Reid, M.A. D.D.

Dr. W. Fraser, D.D.

Dr. R. Campbell, M.A., D.D.

Dr. R.H. Warden, D.D.

Dr. J. Somerville, M.A., D.D.

Dr. T. Stewart, B.A., B.D., D.D.

Dr. R.B. Cochrane, M.A., D.D.

Dr. W.G. Wallace, M.A., B.D., D.D.

Dr. T. Wardlaw Taylor, M.A., Ph.D., D.D.

Dr. J.W. MacNamara, B.D., D.D.

Dr. E.A. Thomson, B.A., D.D.

Dr. L.H. Fowler, M.A., B.D., D.D.
Dr. D.C. MacDonald, B.A., D.D.

Dr. E.H. Bean, B.A., B.Th., B.D., D.D.
Dr. D.B. Lowry, B.A., B.D., Ph.D.
Dr. E.F. Roberts, B.A., D.D.

Dr. T. Gemmell, B.A., B.D., D.D.
Ms. B.M. McLean, B.Ed.

Dr. T. Plomp, B.A., B.D., D.D.

Rev. Stephen Kendall, B.Eng., M.Div.
Rev. Donald G.A. Muir, B.A., M.Div.

June 15, 1875 - January 9, 1880
June 15, 1875 - January 19, 1896
June 15, 1875 - June 9, 1892

June 9, 1892 - March 13, 1921
June 11, 1896 - November 26, 1905
June 13, 1906 - May 31, 1919
June 11, 1919 - January 8, 1923
June 1, 1921 - June 9, 1925

June 13, 1923 - June 9, 1925

June 11, 1925 - December 5, 1952
June 11, 1925 - March 5, 1948
June 3, 1948 - June 30, 1973

June 11, 1952 - July 31, 1975
June 9, 1971 - June 30, 1985
August 1, 1975 - June 30, 1987
August 1, 1975 - September 1, 1992
October 1, 1982 - June 30, 1992
July 1, 1992 - June 30, 1998

July 1, 1992 - July 25, 2003

July 1, 1987 -

July 1, 1998 -

June 1, 2003 -
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STANDING COMMITTEES OF GENERAL ASSEMBLY

Advise with the Moderator: CONVENET ...........coceoereieieerenenieeeieeeie e The Rev. LK. Kim
SECICATY ..eeueieiieeite ettt ettt ettt ettt e bt e eebe e s e sabeesbeeeneees Ms. T. Hamilton
Assembly Council: CONVENET .......ccoeiiiiririiieieietteiesteete ettt Ms. L. Duncan
Principal Clerk of the General Assembly ........cccoccevveviinieiiereniennne. The Rev. S. Kendall
Associate Secretary, Assembly Office and Deputy Clerk ............... The Rev. D.G.A. Muir
Chief Financial Officer/TT@aSUIET ..........ccceevueruieierieeieniteieie e Mr. S. Roche
Atlantic Missionary Society: President ..........c.cooceoeoiiiniininineieeeeece Ms. A. Taylor
Business, Committee on, 2009 Assembly: Convener ...................... .. The Rev. A.Yee-Hibbs
Church Doctrine, Committee on: CONVENET ........c..ccoveevvreereeeveeecreeereeereenee The Rev. D.I. Victor
Ecumenical and Interfaith Relations, Committee on: Convener .................. The Rev. R.N. Faris
Fund For Ministerial Assistance: CONVENer ...........cocceeveneeeeuenennn The Rev. Dr. A.J.R. Johnston
History, Committee on: CONVENET ........ccccoverieieuieeneniinieniereeeenieneenne The Rev. A.J. Sutherland
International Affairs Committee: Convener The Rev. E.M.I. MacLean
Life and Mission Agency: CONVENET ..........ccccoirerieieieerenienreneeieeeenenrensennes The Rev. D. Cho
General SECTELATY ......coveviriiniirieieriee ettt The Rev. Dr. R.W. Fee
Associate Secretaries:

Canada MiNiStries ........coceveriereieireneneeeceese e The Rev. G.R. Haynes
Communication and Resource Production Vacant
Education for Discipleship (The Vine Helpline) ...........cccceceruenee. Ms. D. Henderson

Education for Discipleship (Mission, Stewardship,
Preshyterians Sharing ...) ..o Ms. K. Plater
International Ministries .. The Rev. Dr. R. Wallace
JUSHICE MINISIIICS ..veviiiieieieiieieeie et Mr. S. Allen
Ministry and Church Vocations ...........cccccecvenenieneicncnincnnene. The Rev. S. Shaffer
Planned GIVING ......ccocoiirierieieieeieeee et The Rev. H.F. Gale
Presbyterian World Service and Development ...........cccoeceeveerveieniniennen. Mr. K. Kim
Maclean Estate Committee: CONVENer .........ccccceeereerueenee. .... Mr. J. Sheridan
Managing Director, Crieff Hills Community .......c..c.ccccccceuenee. .. Mr. L. Pentelow
Nominate, Assembly Committee to: CONvener ..........c.ccoceeeeeeueneene . Ms. G. Wasacase
Pension and Benefits Board: Convener ...........ccoceeeeveevienienneneennen. .. Ms. C. Thornton

ADMINISIIALOT ...eovieieiiieieieteeetce ettt ettt eneas Ms. J. Haas
Presbyterian Church Building Corporation: Convener ... .. Mr. T.H. Thomson
General MANAZET ........ccoueiieieieiiieieie ettt eene Mr. J. Seidler
Presbyterian Record: CONVeNer ..........cccceccvevenvcieeninennens ... The Rev. LD. Fraser

EdITOT ..ottt The Rev. D. Harris
Theological Education, Committee on: CONVener ..........c.coceceeveveeenene The Rev. D.L. DeWolfe

Knox College Board of Governors:
Principal The Rev. Dr. J.D. Gordon

Convener Mr. J. Matheson
Presbyterian College Board of Governors:
Principal ....ocoooeeieiiiiiee e The Rev. Dr. J.A. Vissers
CONVENET .....oviiiiiiietetee ettt ettt et Mr. I. G. McDonald
St. Andrew’s Hall Board, Vancouver:
CONVENET ..eoviiiiiiieeceeeet ettt The Rev. Dr. J.H. Kouwenberg
DICAN ...t The Rev. Dr. S.C. Farris
Vancouver School of Theology: Principal ... . The Rev. Dr. W. Fletcher
Trustee Board: CONVENET ........coeriiriirieniiniiiiieiieicneetesie ettt Mr. J. Coombs

Secretary .....ccoeeeveeeieeneennen. ... Ms. B. Nawratil
Women’s Missionary Society: President .................. e ns Ms. D. Bryan
EXecutive DIr€CLOT ....cc.evveuieuieiiiiiniiniinicicceiericetesteeeeeee e The Rev. S.Y.M. Kim
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THE ATTENTION OF THE COURTS IS DRAWN TO THE FOLLOWING

2008 Remit which is sent down to presbyteries under the Barrier Act. Please note: a report on
this remit is to be sent by each presbytery to the clerks of Assembly in terms of Book of Forms
sections 257 and 297.3

Remit A, 2008 That section 91 of the Book of Forms be amended to read as follows and
be submitted to presbyteries under the Barrier Act:

91. Any member of a court who has voted on a question and is not satisfied with the
decision is entitled to have his/her dissent recorded. By so doing he/she relieves
himself/herself from responsibility for the decision and saves himself/herself from
censure on account of it. The dissent must be given in when the decision is
announced. Reasons for dissent may be given in at that time or within ten days. If
in proper language, they are entered in the minutes. When deemed necessary the
court prepares answers that are disposed of by being entered in the appropriate
minutes.
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THE ACTS AND PROCEEDINGS OF
THE ONE HUNDRED AND THIRTY-FOURTH GENERAL ASSEMBLY
OF
THE PRESBYTERIAN CHURCH IN CANADA
HELD AT OTTAWA, ONTARIO
JUNE 1-6, 2008
FIRST SEDERUNT

At the city of Ottawa, Ontario, and within Knox Presbyterian Church there, on Sunday the first
day of June in the year of our Lord two thousand and eight, at seven-thirty o’clock in the
evening.

At which place and time, ministers, diaconal ministers and ruling elders being commissioners
from the several presbyteries of The Presbyterian Church in Canada, convened as appointed by
the General Assembly held in the city of Waterloo, Ontario, in its final sederunt on the eighth
day of June 2007.

Public worship was conducted by The Rev. Douglas Kendall, Minister of Knox Presbyterian
Church, Ottawa. He was assisted by the Moderator, The Rev. Dr. J.H. (Hans) Kouwenberg, The
Rev. Dr. Andrew Johnston, Moderator of the Presbytery of Ottawa, The Rev. Ruth Houtby, St.
Giles, Ottawa and The Rev. Gwen Ament, St. Andrew’s, Stittsville. The Responsive Psalm was
led by Ms. Claire Hage of Knox Church, Ottawa.

Music was provided by the choir of Knox Church directed by Mr. Mervyn Games, Director of
Music. The choir presented the anthem Sing we merrily by Sidney Campbell, the motets O taste
and see by R. Vaughan Williams, and Here O my Lord by Eleanor Daley.

The Rev. Dr. J.H. (Hans) Kouwenberg preached the sermon which was entitled Prodigals and
Presbyterians. The Sacrament of Holy Communion was celebrated.

ASSEMBLY CONSTITUTED

Thereafter, with prayer, the Moderator, The Rev. Dr. J.H. (Hans) Kouwenberg, constituted the
General Assembly in the name of the Lord Jesus Christ, the only King and Head of the Church.

ROLL OF ASSEMBLY

The Moderator called on the Principal Clerk to present, in a printed list and subject to
corrections, the names of those commissioned by the several presbyteries of the church. The roll
of Assembly as finally established is as follows, with those who sent their regrets marked with
an asterisk:

Ministers Elders
I.  SYNOD OF THE ATLANTIC PROVINCES
1.  Presbytery of Cape Breton (Nova Scotia)

Shirley F. Murdock, Baddeck Norma M. MacAdam, North Sydney

R. Ritchie Robinson, North Sydney Charles D. Greaves, Albert Bridge
2. Presbytery of Newfoundland (Newfoundland)

David W K. Sutherland, St. John’s Scott M. Marshall, St. John’s
3. Presbytery of Pictou (Nova Scotia)

Calvin J. Crichton, New Glasgow Beverly A. Clark, Oxford

Donald W. MacKay, New Glasgow G. Frank MacLeod, Scotsburn

Glen Matheson, New Glasgow Douglas R. White, River John

4.  Presbytery of Halifax-Lunenburg (Nova Scotia)
Gwendolyn M. Roberts, Bedford William D. Jardine, Lower Sackville
Brian R. Ross, Truro Dorice M. Sutcliffe, New Minas
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5. Presbytery of New Brunswick

John J. Crawford, Quispamsis Jim W. Cail, Cail’s Mills
J. Martin R. Kreplin, Moncton Dallas W. Davis, Fredericton
Bonnie M.G. Wynn, York County J. Rudy Tucker, L’Etete

6.  Presbytery of Prince Edward Island (Prince Edward Island)
Mark W. Buell, Murray Harbour North John LF. Barrett, Charlottetown
Roger W. MacPhee, Belfast Nancy L. Harvey, Summerside

Douglas H. Rollwage, Charlottetown
Il.  SYNOD OF QUEBEC & EASTERN ONTARIO
7.  Preshytery of Quebec (Quebec)

Stephen A. Hayes, Quebec City Sarah A. MacDonald, Sherbrooke
8.  Preshytery of Montreal (Quebec)
Ian D. Fraser, Pointe Claire Thea Calder, Westmount
Coralie M. Jackson-Bissonnette, Pointe Claire June E. Gouzopoulos, Brossard
D. Barry Mack, St. Lambert Verna C. Medina, Montreal West
Richard R. Topping, Montreal Carole A. Thomas, Montreal
9.  Presbytery of Seaway-Glengarry (Ontario)
Ruth Y. Draffin, Cornwall Ruth M. Pollock, Crysler
Ian C. MacMillan, Williamstown Janet A. Stark, Kemptville
10. Presbytery of Ottawa (Ontario)
Susan V. Clarke, Kars W. Philip Campbell, Ottawa
Dorothy C. Herbert, Gracefield (Diaconal) Philip H. Kim, Ottawa
James T. Hurd, Ottawa Tan H.M. Stevenson, Ottawa
Daniel MacKinnon, Orleans John Tyler, Ottawa
11. Presbytery of Lanark & Renfrew (Ontario)
Milton A. Fraser, Arnprior Kenneth O. Black, Amprior
Alison M. Sharpe, Renfrew Joan Hilliard, Renfrew

I1l.  SYNOD OF CENTRAL, NORTHEASTERN ONTARIO & BERMUDA

12.  Presbytery of Kingston (Ontario)
Jennifer L. Cameron, Belleville Gerald R. Brinson, Tweed
Anne-Marie J. Jones, Belleville Nicholle A. Loney, Deseronto
Katherine E. Jordan, Gananoque

13. Presbytery of Lindsay-Peterborough (Ontario)

J. Dorcas Gordon, Newcastle David F. Brackenridge, Millbrook
David J. McBride, Port Hope Harry Neutel, Baltimore
Linda Park, Lindsay Muriel W. Walker, Fenelon Falls
14. Presbytery of Pickering (Ontario)
L. Ann Blane, Toronto Maureen Coleman, Pickering
Mary E. Bowes, Toronto Naomi J. Goslinski, Toronto
C. Duncan Cameron, Toronto Cecil E. Martindale, Markham
Issa A. Saliba, Whitby Stephen Pees, Whitby
Alexander C. Wilson, Toronto James T. Seidler, Toronto
15. Presbytery of East Toronto (Ontario)
James F. Biggs, Toronto Marc Buist, Toronto
W. Alexander Bisset, Toronto Woon-Yong Chung, Toronto
Angela J. Cluney, Toronto Agnes M. Gollan, Toronto
Ian A.R. McDonald, Toronto Jennifer Liu, Toronto
Paul D. McLean, Toronto Beth M. McKay, Toronto
Phillip J. Robillard, Toronto Michael Reid, Toronto

Charlotte M. Stuart, Toronto
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16. Presbytery of West Toronto (Ontario)

Paul J. Kang, Toronto Dorothy Clark, Toronto
Harry J. Klassen, Toronto Keith Heslop, Brampton
Alton J. Ruff, Toronto Sheldon T. Lawrence, Toronto
Ronald E. Van Auken, Toronto R. Allen Stuart, Toronto
Isabel L. Vaughan, Toronto Linda H. Wilson, Toronto
17. Presbytery of Brampton (Ontario)
Randall S. Benson, Caledon East W. Thomas Holloway, Oakville
J. Wesley Denyer, Brampton Ranee R. T. R. Kanagarajah, Mississauga
Hong Bum (David) Kim, Mississauga Olive L. Lofts, Brampton
G. Walter Read, Burlington Arthur Smith, Mississauga
Douglas Scott, Mississauga Robert A. Wightman, Brampton
18. Presbytery of Oak Ridges (Ontario)
Alan Goh, Markham James (Jim) D. Agnew, King City
Kirk D. MacLeod, Keswick Makram Barsoum, Richmond Hill
Daniel D. Scott, Bradford Christine C. Simpson, Bradford
Kathryn A. Strachan, Stouffville Dorothy E. Tucker, Downsview
19. Presbytery of Barrie (Ontario)
Michael P. Barnes, Bracebridge Kenneth J. Burns, Alliston
James T. McVeigh, Wasaga Beach Kathleen D. Magnusson, Angus
Timothy J. Raeburn-Gibson, Collingwood Gladys Miller, Innisfil
James A. Sitler, Bracebridge Sharon W. Shaw, Duntroon

20. Presbytery of Temiskaming (Ontario)
G.J. Harvey Delport, Kirkland Lake

21. Presbytery of Algoma & North Bay (Ontario)

Charlene E. Wilson, Sault Ste. Marie Shirley A. Infanti, Sault Ste. Marie
22. Presbytery of Waterloo-Wellington (Ontario)
William J. Bynum, Cambridge Marguerite (Meg) E. Burrows, Harriston
S. Wayne Dawes, Cambridge John (Jack) E. Geddes, Waterloo
Catherine M. Kay, Guelph Robert E. McCuaig, Kitchener
Thomas J. Kay, Guelph George Schieven, Ayr
Marty J. Molengraaf, Guelph M. Wilma Welsh, Guelph
Jeffrey J. Veenstra, Cambridge Howard J. Widdis, Conn

23. Preshytery of Eastern Han-Ca
Kyung Won Cho, Richmond Hill
Joseph Choi, Toronto
In Kee Kim, Toronto
Soo Taeg Lim, Toronto
Billy Park, Kitchener
Cheol Soon Park, Toronto

IV. SYNOD OF SOUTHWESTERN ONTARIO
24. Preshytery of Hamilton (Ontario)

Robert R. Docherty, Grimsby Margaret R.M. Jessop, Port Dover
Stephen R. Lindsay, Stoney Creek Dorothy A. Jolliffe, Stoney Creek
Tan McPhee, Hamilton Helen F. Mclnnis, Branchton
Carol A. Wood, Hamilton Marilyn Repchuck, Ancaster
M. Anne Yee-Hibbs, Dundas Paul T. White, Hamilton*

25. Preshytery of Niagara (Ontario)
Catherine J. Campion, Smithville Anne Hammond, Ridgeville

Pieter H. Greyling, St. Catharines
L. Paul Shobridge, St. David’s
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26.

27.

28.

29.

30.

31.

32.

33.

34.

VI.
35.

36.

VIL

37.

38.

39.

Presbytery of Paris (Ontario)
Olwyn M. Coughlin, Tillsonburg
Mark B. Gaskin, Brantford

Presbytery of London (Ontario)
Terrence D. Ingram, London
Robert M. Shaw, Rodney
Michael J. Stol, London

Mark Turner, London

Presbytery of Essex-Kent (Ontario)

Michael M. Maroney, Chatham
Wendy Paterson, Windsor

Jill D. Rickwood, Brantford
Gloria M. Wasacase, Brantford

John A. Aziz, London

David J. Lapthorne, London
Duncan D. McMillan, London
Ronald J. Sparling, London

Robert F. McLean, Amherstburg
Bonnie L. Pittock, LaSalle

Presbytery of Lambton-West Middlesex (Ontario)

Daniel B. Roushorne, Corunna

Rebecca N. Roushorne-Lau, Bright’s Grove

Fennegina van Zoeren, Wyoming

Presbytery of Huron-Perth (Ontario)

Hugh C. Jones, Stratford
James K. Stewart, Milverton
John M. Zondag, Listowel

Philip A. Clements, Alvinston
Amber Frisa de Jong, Ailsa Craig
Karen Duncan, Watford

Neal A. Nickles, Goderich
George Sjaarda, Listowel
Ruth Ann Woods, Milverton

Presbytery of Grey-Bruce-Maitland (Ontario)

Michelle A. Butterfield-Kocis, Paisley

Harvey W. Osborne, Teeswater
Susan J. Samuel, Kincardine

Patricia E. Carpenter, Hanover
Erlma J. Haldenby, Lucknow
Catherine Messer, Paisley

SYNOD OF MANITOBA & NORTHWESTERN ONTARIO

Presbytery of Superior (Ontario)
Mark R. McLennan, Thunder Bay

Presbytery of Winnipeg (Manitoba)

James (Byung Yun) Ko, Selkirk
Kevin V. MacDonald, Winnipeg
Warren R. Whittaker, Winnipeg

Presbytery of Brandon (Manitoba)

Paul Sakasov, Brandon
SYNOD OF SASKATCHEWAN

Presbytery of Assiniboia (Saskatchewan)
Tae-Wook (Jonathan) Kwon, Grenfell

Leslie I. Shaw, Thunder Bay

Brooke Kell, Selkirk
Margaret E. MacNeill, Winnipeg
Janie L. Patterson, Winnipeg

Bernice Tashiro, Portage la Prairie

Margaret Tysdal, Briercrest

Presbytery of Northern Saskatchewan (Saskatchewan)

Amanda R. Currie, Saskatoon

Allan G. Ireland, Saskatoon

SYNOD OF ALBERTA & THE NORTHWEST

Presbytery of Peace River
Gordon A. Strain, Dawson Creek
(British Columbia)

Presbytery of Edmonton-Lakeland (Alberta)

Mark D.R. Chiang, Spruce Grove
O. Heinrich Grosskopf, Edmonton
Annabelle Wallace, Edmonton

Presbytery of Central Alberta (Alberta)
Ron Tiessen, Rocky Mountain House

Gail E. Scott (Alberta)

Brenda J. Brewer, Fort McMurray
Mavis McKay, St. Albert
L. Carol Selte, Vermillion

Deanna L. Schroeder, Red Deer
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40. Presbytery of Calgary-Macleod (Alberta)
Peter D. Coutts, Calgary

Ian A. Gray, Calgary

Clayton M. Kuhn, Canmore

M. Jean Morris, Calgary
VIIl. SYNOD OF BRITISH COLUMBIA

41. Presbytery of Kootenay (British Columbia)

Meridyth A. Robertson, Trail

Presbytery of Kamloops (British Columbia)
Shannon K. Bell-Wyminga, Quesnel

Charles R. McNeil, Lac La Hache

Richard G. Moffat, Kelowna

42.

43.
Geoffrey B. Jay, Surrey
J.H. (Hans) Kouwenberg, Abbotsford
Murat H. Kuntel, Surrey
Bruce L. McAndless-Davis, New Westminster
G. Grant Wilson, Vancouver

44,
Richard C. Cleaver, Victoria
Harold A. McNabb, Victoria
D. Ian Victor, Victoria

45.  Presbytery of Western Han-Ca
Alfred H.S. Lee, Pitt Meadows

Brian E. Oh, Burnaby

Margaret Befus, Calgary
Al G. Garden, Medicine Hat
E.J. Wes Slimmon, Calgary
Frank G. Tigley, Calgary

James A. Deeney, Kimberley

Margaret I. Brillinger, Westbank
Lawrence A. Gilchrist, Vernon
Christine E. Mclntosh, Prince Rupert

Presbytery of Westminster (British Columbia)

Colin Hart, North Vancouver
Harry McClelland, Vancouver
Lindy M. McQueen, Burnaby
Victor S. Saunders, Mission
Dal W. Schindell, Burnaby

Presbytery of Vancouver Island (British Columbia)

Gordon W. Johnson, Courtenay
John Wilson, Port Alberni

James M.K. Kwon, Camrose

YOUNG ADULT REPRESENTATIVES AND STUDENT REPRESENTATIVES
The Principal Clerk also presented the names of the Young Adult Representatives and the

Student Representatives as follows:
Young Adult Representative

1. Cape Breton

3. Pictou

5. New Brunswick

6.  Prince Edward Island
8. Montreal

10. Ottawa

13. Lindsay-Peterborough
16. West Toronto

19. Barrie
24. Hamilton
26. Paris

28. Essex-Kent

30. Huron-Perth

32. Superior

33.  Winnipeg

37. Peace River

43.  Westminster

45.  Western Han-Ca

Student Representatives

1. Knox College
2. Presbyterian College
3. Vancouver School of Theology

Kayla MacNeil, Georges River, NS
Jennifer Clark, Oxford, NS

Amanda Craig, Woodstock, NB

Anne MacLean, Tyne Valley, PE
Sampson Afoakwah, Lachine, QC
Anne Hurd, Ottawa, ON

Megan Hunter, Lindsay, ON

Jessica Glover, York, ON

Nicole Goczan, Barrie

Michelle Inksetter, Ancaster, ON
Oliver Gaskin, Brantford, ON

Nicolas Renaud, Windsor, ON
Duncan Maclnnes, Atwood, ON
Jacob Vander Ploeg, Thunder Bay, ON
Paul Dick, Winnipeg, MB

Heather Jewell, Fort St. John, BC
Chase Johnson, New Westminster, BC
Sung Jin Chun, Edmonton, AB

Jeremy Bellsmith, Oshawa, ON
Richard Bonetto, Montreal, QC
Curtis Bablitz, Vancouver, BC
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ELECTION OF THE MODERATOR

The Rev. Dr. J.H. (Hans) Kouwenberg called upon the Assembly to choose a Moderator to
preside over its deliberations. He called on The Rev. Dr. John A. Vissers, convener of the
Committee to Advise with the Moderator.

In accordance with the method determined by the 95th General Assembly, the committee placed
in nomination the name of The Rev. Cheol Soon Park as Moderator of the 134th General
Assembly.

The Rev. Dr. J.H. (Hans) Kouwenberg, Moderator, called for nominations from the floor. There
were no further nominations.

On motion of J.T. Hurd, duly seconded and adopted, nominations were closed.

Mr. Woon Chung moved, seconded by The Rev. Alan Goh, that The Rev. Cheol Soon Park be
declared elected as Moderator. Adopted. Dr. J.H. Kouwenberg declared The Rev. Cheol Soon
Park elected Moderator of the 134th General Assembly. The announcement was greeted with
applause.

The Rev. Cheol Soon Park, along with W. Chung and A. Goh, withdrew temporarily in order
that the new Moderator might be suitably robed.

The Rev. Dr. J.H. (Hans) Kouwenberg spoke amusingly about the 2007 General Assembly
debate over making a liturgical stole a symbol of the office of Moderator then displayed an
Aboriginal belt, crafted by a Cree elder and presented to him by The Rev. Margaret Mullin of
the Winnipeg Anishinabe Fellowship Centre. He described the belt as a treasure that nurtured a
special kinship with Aboriginal people and accompanied him during moderatorial travels. Dr.
Kouwenberg also exhibited a stole presented to him by the General Secretary of The
Presbyterian Church in Korea during a visit to that country. This too, Dr. Kouwenberg will
treasure. Dr. Kouwenberg concluded his brief address by inviting The Rev. Cheol Soon Park
forward and presenting him with a stole, much to the delight of the commissioners and
congregation. The Assembly expressed appreciation to Dr. Kouwenberg with applause.

INSTALLATION OF THE MODERATOR

The Rev. Dr. J.H. Kouwenberg proceeded to ask The Rev. Cheol Soon Park the appointed
questions and installed him as Moderator of the 134th General Assembly. Deputy Clerk, D.G.A.
Muir, escorted Dr. Kouwenberg to a pew amongst the commissioners.

MODERATOR ADDRESSES ASSEMBLY

The newly installed Moderator addressed the court. He extended sincere appreciation for the
presence of all gathered. He recognized the work of the Presbytery of Ottawa in accommodating
the General Assembly and thanked Knox Presbyterian Church for hosting the opening worship
service. He expressed gratitude to the presbyteries that nominated him and to the session and
members of Toronto Korean Presbyterian Church for the support, prayer, love and care shown.
He noted that many members of the congregation had travelled by bus and car to share this
moment with him. He concluded his comments by asking for the Assembly’s patience
explaining, “This is my first experience moderating a General Assembly”. The Assembly
responded with laughter and applause.

T. Hamilton, Moderator of the Presbytery of East Toronto, and W. Chung presented the
Moderator with a bouquet of flowers as an expression of that presbytery’s prayerful
encouragement.

INTRODUCTION OF FORMER MODERATORS
The Moderator acknowledged the presence of former moderators of General Assemblies:

The Rev. Dr. J.H. (Hans) Kouwenberg (2007), Ms. M. W. Welsh (2006), The Rev. M. Jean
Morris (2005), The Rev. Dr. William J. Klempa (1998) and Mrs. Lois Klempa, The Rev. John
D. Congram (1997) and Mrs. Liz Congram, and The Rev. John R. Cameron (1991) and Mrs.
Anne Cameron.
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INTRODUCTION OF ECUMENICAL/INTERFAITH/INTERNATIONAL VISITORS

The Moderator introduced the following visitors: Pastor George Aki, Moderator of the General
Assembly, Presbyterian Church of Vanuatu and Pastor Kalsakau Urtalo Zacharie, Assembly
Clerk of the same denomination; Dr. Mercy Amba Oduyoye of Trinity Theological Seminary in
Legon, Ghana, and the 2008 recipient of the E.H. Johnson “Cutting Edge of Mission” award;
Father Jacques Faucher, Ecumenical Officer for the Archbishop of Ottawa, Roman Catholic
Church; Dr. Catherine Clifford, Canadian Conference of Catholic Bishops; Mr. Ron Balson,
Chair of the Ottawa Presbytery of the United Church of Canada; The Rev. Fred Demeray,
Ottawa Baptist Association; Mr. Bruce Clemenger, President, the Evangelical Fellowship of
Canada; The Rev. Lillian Roberts, president, Christian Council of the Capital Area; and The
Rev. Mike Miedema, Christian Reformed Church in North America. The Moderator noted that
other special guests would be arriving during the Assembly week and added, “We are very glad
to have you with us this evening”.

INTRODUCTION OF FORMER CLERKS

The Moderator acknowledged the presence of former Principal Clerk of the General Assembly,
The Rev. Dr. Tom Gemmell (1992-1998) and Ms. Mary Gemmell; and Deputy Clerk of the
General Assembly, Ms. Barbara McLean (1992-2003) and The Rev. Dr. Walter F. McLean.

YOUNG ADULT REPRESENTATIVES AND STUDENT REPRESENTATIVES
WELCOMED

The Young Adult Representatives and the Student Representatives were invited by the
Moderator to stand and be recognized. They were welcomed with applause.

COMMITTEE TO ADVISE WITH THE MODERATOR

The Assembly called for the report of the Committee to Advise with the Moderator, which as
printed on p. 200-01, was presented by J.A. Vissers, convener.

Receive and Consider
W. Chung moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 200) was moved by W. Chung, duly seconded. Adopted.
Recommendation No. 2 (p. 200) was moved by W. Chung, duly seconded. Adopted.
Recommendation No. 3 (p. 200) was moved by W. Chung, duly seconded. Adopted.

Report as a Whole
W. Chung, moved, duly seconded, that the report as a whole be adopted. Adopted.

RECORDS OF ASSEMBLY, SYNODS AND ASSEMBLY COUNCIL

The Assembly called for the minutes of the 133rd General Assembly, the several synods and the
Assembly Council, that they might be placed in the hands of such committees as may be
appointed to examine them. The Principal Clerk announced that all the minutes and records
were present for examination by the Committee to Examine Records and will be considered by
the General Assembly following examination.
(cont’d on p. 44)
COMMITTEE ON BUSINESS

The Assembly called for the first report of the Committee on Business, as printed on p. 242-46,
which was presented by C.C. Pettigrew, convener.

Receive and Consider
M.A. Yee-Hibbs moved, duly seconded, that the report be received and considered. Adopted.

M.A. Yee-Hibbs moved, duly seconded, that the report be taken as read and its first 11
recommendations be adopted together. Adopted.

Recommendation Nos. 1 through 11 (p. 242-45) were moved by M.A. Yee-Hibbs, duly
seconded and adopted.
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Notice of Motion
C.C. Pettigrew presented the following notice of motion:

I give notice that, at a future sederunt, I will move or cause to be moved that the by-laws of
Knox College be reconsidered. (Committee on Theological Education, Rec. No. 3, p. 508).

(cont’d below)
COMMITTEE TO NOMINATE STANDING COMMITTEES

The Assembly called for the report of the Committee to Nominate, which was presented by E.A.
Speers, convener. Copies of the report were distributed to commissioners.

Receive and Consider
F. van Zoeren moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 was moved by F. van Zoeren, duly seconded.
That the distributed list of nominations be the first report of the committee for consideration by
Assembly. Adopted.

It was noted by the convener that the distributed list had been modified by the addition of two
names: The Assembly Council, Category 3, Three Years, Synod of Central, Northeastern
Ontario and Bermuda - Ms. Peggy Liptrott, Toronto, Ontario (2008) and Church Doctrine,
Committee on, Three Years — Mr. Gerry Kraay, Saskatoon, Saskatchewan (2008).

Recommendation No. 2 was moved by F. van Zoeren, duly seconded.

That any proposed changes to the committee’s report as printed, be given in writing, over the
signature of any two commissioners, to any one of the following: the convener, Dr. Elizabeth
Ann Speers, the secretary, Ms. Gloria Wasacase or Ms. Terrie-Lee Hamilton at the General
Assembly Office, no later than 12:00 noon, Tuesday, June 3, 2008. The change must be in the
form of a name replacing another name in the report or a name filling in a blank space in the
report. Adopted.

Recommendation No. 3 was moved by F. van Zoeren, duly seconded.
That, in the committee of the whole, only those suggested changes to the report previously made
in writing by commissioners, but not recommended by the committee, may be introduced by
amendment(s), duly seconded. Adopted.

(cont’d on p. 30)

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly with prayer, to meet
in the Bell Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand
and eight at nine-thirty o’clock in the morning, of which public intimation was given.

SECOND SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand
and eight at nine-thirty o’clock in the morning, the Assembly met pursuant to adjournment. The
Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from above)

The Assembly called for the report of the Committee on Business, which was presented by C.C.
Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the second
sederunt be approved as presented. Adopted.

(cont’d on p. 19)
ECUMENICAL VISITOR

The Moderator called upon R.N. Faris to introduce Archbishop Terrance Prendergast, Roman
Catholic Archbishop of Ottawa, and Dr. Catherine Clifford, Professor at St. Paul University,
Ottawa.
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Archbishop Prendergast brought greetings on behalf of the Canadian Roman Catholic
community. The Archbishop fondly recalled the time he spent at the Toronto School of
Theology and his associations with Presbyterian professors Dr. Charles Hay, Dr. Allan Farris,
Dr. Bob Lennox and Dr. Dorcas Gordon. He announced that the Roman Catholic Church is
gearing up for two observances. First, Pope Benedict X VI has called the church to celebrate a
Pauline year to mark the bimillenary of the birth of St. Paul. During this year Roman Catholics
will reflect on the pertinence of his message with particular emphasis on the ecumenical
dimension of his teaching that God’s word is for all people. Second, bishops from around the
world will gather to ponder how the word of God transforms us. He went on to comment on
how justice is only found when we come before God in humility because God is the true just
one. “May you be one in Christ and may we be one in Christ. May God’s blessings be on your
deliberations” said the Archbishop in conclusion.

The Moderator thanked the Archbishop and Dr. Clifford and stated that he looks forward to an
even closer relationship with the Roman Catholic Church in the years to come.

COMMITTEE ON ROLL AND LEAVE TO WITHDRAW

The Assembly called for the report of the Committee on the Roll and Leave to Withdraw which
was presented by C.E. Wilson, convener.

Receive and Consider
C.E. Wilson moved, duly seconded, that the report be received and considered. Adopted.

C.E. Wilson drew attention to the following Roll corrections:

M.W. Buell (Presbytery of Prince Edward Island) is from Murray Harbour North and not
Montague. D. Shephard (Presbytery of Pictou) could not attend the Assembly and is replaced by
D.W. MacKay.

C.E. Wilson announced that regrets were sent for P.T. White (Presbytery of Hamilton).

C.E. Wilson noted that W. Bynum (Presbytery of Waterloo-Wellington) will arrive for the 4th
sederunt.

C.E. Wilson moved, duly seconded, that T.J. Kay (Presbytery of Waterloo-Wellington), C.M.
Kay (Presbytery of Waterloo-Wellington), and M.W. Welsh (Presbytery of Waterloo-
Wellington), be granted leave to withdraw from the eighth, ninth and tenth sederunts, that L.1.
Shaw (Presbytery of Superior) and C.D. Cameron (Presbytery of Pickering) be granted leave to
withdraw from the ninth and tenth sederunts, and that J. Tyler (Presbytery of Ottawa) be granted
permission to withdraw from the second sederunt.

(cont’d on p. 23)

COMMISSIONER ORIENTATION

The Principal Clerk presented a commissioner orientation session. The purpose of this session
was to help commissioners gain a better understanding of common procedural issues that emerge
during the sederunts. S. Kendall affirmed that the very important task of commissioners at the
Assembly is to discern, prayerfully, the will of Christ for the church.

(cont’d on p._19)

COMMITTEE ON BILLS AND OVERTURES

The Assembly called for the report of the Committee on Bills and Overtures, which was
presented by S.A. Hayes, convener.

Receive and Consider
S.A. Hayes moved, duly seconded, that the report be received and considered. Adopted.

The report was circulated to commissioners for consideration at a later sederunt.
(cont’d on p. 20)
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MODERATOR OF THE 133RD GENERAL ASSEMBLY

The Moderator invited Dr. J.H. (Hans) Kouwenberg, Moderator of the 133rd General Assembly,
to address the court. As a result of the adoption of an additional motion during the eighth
sederunt, Dr. Kouwenberg's address is included in its entirety.

Africa — Kenya, Malawi and South Africa

I’'m grateful to have had some personal experience with the tears and laughter, and deep faith, as
well as the lingering effects of colonialism, some pockets of fundamentalism, cronyism,
corruption, poverty and HIV-AIDS, as well as “the warm heart” to be found everywhere you go
in Africa.

I am struck by the deep faithfulness of our missionaries working with our mission partners, often
alone, under difficult circumstances; and the passionate spirituality of African Christians in the
midst of poverty.

Besides continuing with our on-going international inter-church connections, I can see great
possibilities for presbytery-to-presbytery and congregation-to-congregation connections in
making a difference in reaching and touching others in our increasingly globalized world.

Also, I have come to believe that while some mission will continue to be done with our mission
partners, some mission will need to be done by “colouring outside the lines”. We need to
support those in our church, like Canadian Presbyterian Korean pastors, The Rev. Young Ohm,
from Toronto, and The Rev. Phillip Kim, from Vancouver, who are doing mission in this way
among one million people in the shanty-town of Khayelitsha, near Capetown, South Africa.

1 believe there is also a great opportunity for personal participation in mission by offering one’s
own gifts in short-term commitments, such as our own Mary Helen Garvin did with the sharing
of her professional psychiatric nursing skills in training village leaders how to help HIV-AIDS
orphans deal with their grief.

We need to connect with churches we haven’t talked to for a while, e.g., the Dutch Reformed
Church in South Africa (NGK), whom we used to talk to when they were involved with
apartheid, but who’ve come a long way away from that now, and who’ve had over 400 years of
African experience in the very places we are sending workers.

Canada - from coast to coast (except Alberta)

I’ve been privileged to visit with the people of a number of small, mid and large sized
congregations across Canada. Pastors and people find traditional and contemporary expressions
of worship work equally well as long as there is vision and intentional strategy in building the
ministry and mission. Of course, some are struggling, but I am encouraged by the creative
faithfulness of our ministers and lay people.

Most congregations want to be healthy. As I’ve shared some of its principles, I’ve found
Christian Schwarz’s “Natural Church Development” meets much acceptance across our church
as a way of looking at what is working and not working in our churches.

I’ve been encouraged and blessed to hear a number of sessions and congregational groups have
used some of my articles in the Presbyterian Record for small group discussions.

I continue to be concerned about The Presbyterian Church in Canada as having more of an
“institutional” stance rather than that of a “movement”, as Kennon Callahan so eloquently puts
it. Although our new national resource centre, the “Vine Network Helpline” and “The Vine
Leadership Links” sound promising, and are yet in the early days of its formation, I continue to
be concerned about adequate advocacy within the national offices for ongoing local
congregational development, worship and evangelism, as well as for developing new national
and regional strategies for new church development.

Although I do not consider myself an expert in matters of justice, I found myself writing a
number of letters on behalf of the church arising out of the last Assembly’s deliberations to
ministers of the federal and provincial governments on matters such as the war in Afghanistan,
national poverty, Aboriginal concerns and provincial minimum wages. I followed the replies
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with special interest, and was privileged to address some of these concerns directly in a meeting
with the Prime Minister.

Aboriginal and Church Leaders’ Tour

That leads me to make special mention of the Aboriginal and Church Leaders’ Tour that took us
from the Grand Hall of the Museum of Civilization in Ottawa, to the Museum of Anthropology
in Vancouver, to the Western Development Museum in Saskatoon, concluding in the concourse
of the Market Place at the Forks in Winnipeg, as we sought to begin to make Christians and
other Canadians aware of the terrible effects of the sad legacy of participating in over 100 years
of running Indian Residential Schools. Truly, the spirits of our ancestors were watching us! I,
and others, have written about this remarkable journey in the May edition of the Record. Suffice
it to say, this was the most painful, yet moving experience in which I was privileged to represent
our church. I got to know several of our nation’s Aboriginal, as well as church, leaders. They
are warm, compassionate, caring and wise people. Their suffering has made them resilient and
given them great wit and humour. They are great to get to know.

Our church has participated along with other churches, as well as the federal government, in
providing financial recompense to the survivors. But, for the sake of history and for the sake of
“remembering the children” — and finding new ways of walking together — the story needs to be
told. These are momentous days. The three commissioners of a Truth and Reconciliation
Commission will soon travel across the land for five years, seeking to hear the stories of those
who have been affected by this legacy, and on June 11th the Government of Canada will
apologize on behalf of all Canadians for what happened. Then perhaps new opportunities will
come to participate in new walks of healing and forgiveness.

It behooves every one of us to learn more about what happened during those dark days when our
Aboriginal neighbours’ culture, language and spirit was taken away from them, and to pledge
ourselves to walk in new ways of reconciliation and healing with Aboriginal, Metis, and Inuit
people whenever we can. Get to know such people in your community. We can also support the
work of Margaret Mullin in Winnipeg, Stewart Folster in Saskatoon or Mary Fontaine in the
greater Vancouver area.

Korea — Seoul

Another unexpected, delightful gift in my moderatorial year was a trip to Seoul Korea,
sponsored by the Western Han-Ca Presbytery and the Kangnam Presbytery of Seoul with which
they are twinned. Here, in this vibrant, amazingly upwardly mobile city of 12 million people
with many Christian churches, I saw passionate spirituality in the midst of plenty. I experienced
the blessings of “anonymous Christian devotion”.

I believe that there are a number of opportunities available to develop greater ties with the
Presbyterian Church of Korea. They want it; we need it. Given the gifts and graces of our own
Korean-speaking presbyteries and, now, a newly-minted Korean speaking Moderator of our
own, we will do well to see what exchanges and connections can be made. Already, Korean
ministers of The Presbyterian Church in Canada, such as the Rev. Sang Hwan Kim (on our
appendix to the roll), are working for social justice in South and North Korea by seeking to
eradicate the terrible scourge of TB. Can we not sponsor him or at least support such work?
Can we not look for other new ways of co-operating in significant partnerships? Can we not
learn more from their ways of planting and growing churches? I believe we can and should.

Scotland — Edinburgh, the General Assembly
Finally, I travelled to the General Assembly of the Church of Scotland, held in Edinburgh.

I was impressed with the depth and breadth of their deliberations and decision-making. The
Assembly Hall, seating 800 delegates, is wired for microphones and has three helpful power-
point screens for instantaneous presentations (thanks to the Scottish parliament who met in the
Hall for four years before building their own building). They, too, have YARs (Young Adult
Representatives) who can speak to the Assembly, but they can also propose motions! So can
official delegates from other countries! One from each group did, in fact, present new motions
on different topics during the sessions I attended and each motion passed. Apparently, the
Assembly sincerely wants to learn from all other delegates who may be present.
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The church is actively involved in many community social services. There was an excellent
video report on the dangers of pedophilia and the need for the church’s “Safeguarding” policy
(something like our “Leading with Care”). They are actively engaged in mission with partners
in Africa, the Middle East and Pakistan. They struggle with the same issues of decline in
attendance at worship in the cities and the country as we do and have commenced some new
intriguing ministries such as “Church Without Walls” and a “Parish Redevelopment Fund”. We
could learn from their Mission and Discipleship Council’s eldership and evangelism training,
and also from their excellent success in twinning congregations with mission partner churches.

Summary

I’ve learned more about the local and global church. I’ve become more of an informed and
interested global citizen and Christian. I’m more than ever convinced of the grace of the Lord
Jesus Christ, and of the power of the gospel, and the difference that can be made by the
compassion and care of God’s people.

The Rev. Dr. J. H. Hans Kouwenberg

The Moderator declared the gratitude of the church for the ministry of Dr. Kouwenberg. The
Assembly offered enthusiastic applause.

LIFE AND MISSION AGENCY (COMMITTEE ON EDUCATION AND RECEPTION)

The Assembly called for the report of the Life and Mission Agency, which, as printed on p. 283-
435, was presented by D. Cho, convener.

Receive and Consider
P.D. Coutts moved, duly seconded, that the report be received and considered. Adopted.

M.A. MacLeod introduced the report of the Committee on Education and Reception (p. 430-35),

drew attention to its recommendations, and asked the commissioners to address enquiries or
discussion to S. Shaffer or herself.

(Life and Mission cont’d on p. 23)

(Education and Reception cont’d on p. 39)

CLERKS OF ASSEMBLY

The Assembly called for the report of the Clerks of Assembly, which as printed on p. 249-59
was presented by D.G.A. Muir.

Receive and Consider
W. Paterson moved, duly seconded, that the report be received and its recommendations
considered. Adopted.

Recommendation No. 1 (p. 251) was moved by W. Paterson, duly seconded. Adopted.
Recommendation No. 2 (p. 253) was moved by W. Paterson, duly seconded. Adopted.
Recommendation No. 3 (p. 254) was moved by W. Paterson, duly seconded. Adopted.
Recommendation No. 4 (p. 254) was moved by W. Paterson, duly seconded. Adopted.
Recommendation No. 5 (p. 254) was moved by W. Paterson, duly seconded. Adopted.
Recommendation No. 6 (p. 254) was moved by J.D. Agnew, duly seconded. Adopted.
Recommendation No. 7 (p. 255) was moved by J.D. Agnew, duly seconded. Adopted.
Recommendation No. 8 (p. 255) was moved by J.D. Agnew, duly seconded. Adopted

Recommendation No. 9 (p. 256) was moved by J.D. Agnew, duly seconded.
D.G.A. Muir noted that the Clerks had met and have altered this recommendation by deleting the
words “at the following sederunt” from the proposed legislation for Book of Forms section 91.

Amendment
J.T. Hurd moved, duly seconded, that the words “up to the time when the minutes are
confirmed” be struck and in their place inserted the following: “within ten days”. Adopted
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Recommendation No. 9 as amended was adopted as follows:
That section 91 of the Book of Forms be amended to read as follows and be submitted to
presbyteries under the Barrier Act:

91. Any member of a court who has voted on a question and is not satisfied with the
decision is entitled to have his/her dissent recorded. By so doing he/she relieves
himself/herself from responsibility for the decision and saves himself/herself from censure
on account of it. The dissent must be given in when the decision is announced. Reasons
for dissent may be given in at that time or within ten days. If in proper language, they are
entered in the minutes. When deemed necessary the court prepares answers that are
disposed of by being entered in the appropriate minutes.

Recommendation No. 10 (p. 258) was moved by J.D. Agnew, duly seconded. Adopted

Report as a Whole
J.D. Agnew moved, duly seconded, that the report as a whole be adopted. Adopted.

INTERNATIONAL AFFAIRS COMMITTEE

The Assembly called for the report of the International Affairs Committee, which as printed on
p- 273-83, was presented by E.M.I. MacLean, convener.

Receive and Consider
J. Hilliard moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 278) was moved by J. Hilliard, duly seconded. Adopted

Recommendation No. 2 (p. 278) was moved by J. Hilliard, duly seconded. Adopted.
Recommendation No. 3 (p. 279) was moved by J. Hilliard, duly seconded. Defeated.
Recommendation No. 4 (p. 279) was moved by J. Hilliard, duly seconded. Adopted.

Recommendation No. 5 (p. 280) was moved by J. Hilliard, duly seconded.
E.M.I. MacLean proposed that this recommendation be reworded for clarity. The Assembly
agreed to permit the rewording.

Recommendation No. 5 as reworded was adopted as follows:
That the 134th General Assembly affirm the KAIROS policy opposing both a general boycott of
Israeli products and sanctions against Israel.

Recommendation No. 6 (p. 280) was moved by J. Hilliard, duly seconded.
E.M.I. MacLean proposed that this recommendation be reworded for clarity. The Assembly
agreed to permit the rewording.

Recommendation No. 6 as reworded was adopted as follows:

That the Moderator of the 134th General Assembly write to the Minister of Foreign Affairs to
encourage the Government of Canada to play a more active role in promoting peace between
Israelis and Palestinians.

Recommendation No. 7 (p. 280) was moved by J. Hilliard, duly seconded. Adopted.
Recommendation No. 8 (p. 282) was moved by J. Hilliard, duly seconded.
(cont’d on p. 25)
REPORTS WITHOUT RECOMMENDATIONS
The Principal Clerk presented the reports having no recommendations.

Receive Reports
M.A. Robertson moved, duly seconded, that the following reports without recommendations be
received. Adopted.

Atlantic Mission Society (p. 241-42)
Commission re Matters Left Uncared for or Omitted (p. 259)
Maclean Estate Committee (p. 487-90)
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Nominations (p. 490)
Trustee Board (p. 525-20)
Women’s Missionary Society (p. 526-29)

(cont’d on p. 22)

Notice of Motion
P. Kang presented the following notice of motion:

I give notice that, at a future sederunt, I will move or cause to be moved that International
Affairs Committee Recommendation No. 3 be reconsidered.
(cont’d on p. 25)

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly, to meet in the Bell
Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand and eight at
two o’clock in the afternoon, of which public intimation was given. The sederunt closed with
prayer by the Moderator.

THIRD SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand
and eight at two o’clock in the afternoon, the Assembly met pursuant to adjournment. The
Moderator constituted the Assembly with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 13)

The Assembly called for the report of the Committee on Business, which was presented by C.C.
Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the third
sederunt be approved as presented. Adopted.

(cont’d on p. 22)
COMMISSIONER ORIENTATION (cont’d from p. 14)

The Principal Clerk presented a second commissioner orientation session. He explained the
different types of motions that arise in church courts, describing a situation which, while real,
had humorous overtones.

PRESBYTERIAN CHURCH BUILDING CORPORATION

The Assembly called for the report of the Presbyterian Church Building Corporation, which, as
printed on p. 493-94, was presented by J.P. (Ian) Morrison, a director of the corporation.

Receive and Consider
J.T. Seidler moved, duly seconded that the report be received and considered. Adopted.

Recommendation No. 1 (p. 493) was moved by J.T. Seidler, duly seconded. Adopted.

Report as a Whole
J.T. Seidler, moved, duly seconded, that the report as a whole be adopted. Adopted.

THE NORMAN M. PATERSON FUND FOR MINISTERIAL ASSISTANCE

The Assembly called for the report of The Norman M. Paterson Fund for Ministerial Assistance
which, as printed on p. 267-68, was presented by A.J.R. Johnston, convener.

Receive and Consider
A. Goh moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 268) was moved by A. Goh, duly seconded. Adopted.

Report as a Whole
A. Goh, moved, duly seconded, that the report as a whole be adopted. Adopted.
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INTERNATIONAL VISITOR

The Rev. Dr. Ron Wallace was called forward to introduce Pastor George Aki, Moderator of the
General Assembly, of the Presbyterian Church of Vanuatu and Pastor Kalsakau Urtalo Zacharie,
Clerk of the General Assembly of the Presbyterian Church of Vanuatu.

Pastor Aki congratulated the Moderator and his family on behalf of the Presbyterian Church of
Vanuatu on his election as Moderator of the 134th General Assembly. He said, “The prayers of
my church are with you and your family as you serve God in this leadership role. I also extend
congratulations to the outgoing Moderator for his passion in serving God in this high office.”
He read Romans 1:8-12 and reflected on how these words are fulfilled today in the mission of
our two churches. He referred to the Presbyterian missionaries, The Rev. John and Mrs.
Charlotte Geddie, who sailed from Nova Scotia to Vanuatu (then called New Hebrides) to bring
the gospel to that land. Pastor Aki said, “We visit you in faith to share the great things the Lord
has done with the power of unchanging gospel. We are here as the fruit of the gospel that was
planted 160 years ago. We are witnesses to the vision of The Rev. John Geddie. The dry bones
are now bones of the living body. The church was planted, with the motto, ‘In God we stand’.
May God bless The Presbyterian Church in Canada and the Presbyterian Church of Vanuatu.”

Pastor Zacharie presented the Moderator with a model of a traditional island sailboat, noting that
such a craft cannot move without wind. He added his belief that it was the wind of the spirit of
God that brought Dr. Geddie from Nova Scotia to Vanuatu.

The Moderator thanked Pastor Aki and Pastor Zacharie for their greetings and the reminder that
we are being called for a purpose.

ASSEMBLY COUNCIL

The Assembly called for the report of the Assembly Council, which, as printed on p. 201-40,
was presented by L. Duncan, convener.

Receive and Consider
H.J. Klassen moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 202) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 2 (p. 207) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 3 (p. 208) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 4 (p. 209) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 5 (p. 209) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 6 (p. 213) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 7 (p. 213) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 8 (p. 213) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 9 (p. 214) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 10 (p. 214) was moved by H.J. Klassen, duly seconded. Adopted.
Recommendation No. 11 (p. 227) was moved by H.J. Klassen, duly seconded. Adopted
Recommendation No. 12 (p. 228) was moved by H.J. Klassen, duly seconded. Adopted

Report as a Whole
H.J. Klassen, moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON BILLS AND OVERTURES (cont’d from p. 14)

Recommendation No. 1 was moved by S.A. Hayes, duly seconded. Adopted.

That Overture No. 11 (p._534) re educational opportunities part of General Assembly be referred
to the Assembly Council to consult with the Clerks of Assembly and the Committee on
Theological Education and through them, the Elders’ Institute of St. Andrew’s Hall.
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Recommendation No. 2 was moved by S.A. Hayes, duly seconded. Adopted.

That Overture No. 12 (p. 534) re requiring psychological testing of candidates entering through
the Committee on Education and Reception be referred to the Life and Mission Agency
(Ministry and Church Vocations).

Recommendation No. 3 was moved by S.A. Hayes, duly seconded. Adopted.
That Overture No. 13 (p. 534-35) re removing the requirement for police checks for elders be not
received on the grounds that the Leading With Care Policy has only recently been established
(within the last five years) and that the presbytery was opposed to this overture.

Recommendation No. 4 was moved by S.A. Hayes, duly seconded. Adopted.
That Overture No. 14 (p. 535-36) re issues faced by immigrants to Canada who are professionals
be referred to the Life and Mission Agency (Justice Ministries).

Recommendation No. 5 was moved by S.A. Hayes, duly seconded.

That Overture No. 15 (p. 536) re uniqueness of Jesus Christ for salvation and Overture No. 17
(p. 337) re revising the interfaith mandate to reflect Christian faith and discipleship and Overture
No. 18 (p. 537-38) re revising the interfaith mandate to illustrate the uniqueness of the Christian
faith and Overture No. 19 (p. 538) re revising the interfaith mandate to maintain the uniqueness
of Christ and salvation through Christ in interfaith dialogue and Overture No. 20 (p. 538) re
revising the interfaith mandate in light of our standards of faith be answered in terms of the
response of the Assembly to the Ecumenical and Interfaith Relations Committee
Recommendation No. 1 which responds to a very similar Overture No. 3, 2008.

Amendment
C.D. Cameron, duly seconded, that the words “be answered” be removed and replaced with the
words “be referred to the Committee on Church Doctrine”.

Motion to Defer was moved by T.J. Kay, duly seconded.
That Bills and Overtures Recommendation No. 5 and its amendment be deferred until after
Ecumenical and Interfaith Relations Committee Recommendation No. 1 is dealt with. Adopted.

(see p. 22)

Recommendation No. 6 was moved by S.A. Hayes, duly seconded. Adopted.

That Overture No. 16 (p. 536-37) re providing regular funding for camping ministry be
answered in terms of the response of the Assembly to the Life and Mission Agency report
Recommendation No. 9 which is the answer to a very similar Overture No. 10, 2008.

Recommendation No. 7 was moved by S.A. Hayes, duly seconded. Adopted.
That Overture No. 21 (p. 539) re greater participation of young adult and student representatives
at General Assembly be referred to the Clerks of the General Assembly.

Recommendation No. 8 was moved by S.A. Hayes, duly seconded. Adopted.

That Overture No. 22 (p. 539) re guidance and support for committees of Presbytery who are
responsible for dealing with the Sexual Abuse and/or Harassment Policy be referred to the
Clerks of the General Assembly.

Recommendation No. 9 was moved by S.A. Hayes, duly seconded. Adopted.
That Overture No. 23 (p. 539-40) re placing G.W. Blatch on Constituent Roll be referred to a
Special Committee of this Assembly composed of J.T. Hurd, a Clerk of the Assembly and
J. Tyler to meet with commissioners from the Presbytery of Seaway-Glengarry and to report
back to a future sederunt of this Assembly. (cont’d on p. 40-41)

(cont’d on p. 24)

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE

The Assembly called for the report of the Ecumenical and Interfaith Relations Committee,
which, as printed on p. 259-67, was presented by R.N. Faris, convener.

Receive and Consider
H. Delport moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 260) was moved by H. Delport, duly seconded.
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Amendment
J.T. Hurd moved, duly seconded, that the word “not” be removed. Defeated

Amendment

D. MacKinnon moved, duly seconded, that in the interests of clarity the Assembly affirm its
commitment to the doctrine of the uniqueness of Jesus Christ and that this be the answer to
Overture Nos. 3, 15, 17, 18, 19 and 20, 2008. Adopted.

Recommendation No. 1 as amended was adopted as follows:
That in the interests of clarity the Assembly affirm its commitment to the doctrine of the
uniqueness of Jesus Christ and that this be the answer to Overture Nos. 3, 15, 17, 18, 19 and 20,
2008. Adopted.

(cont’d on p. 36)

REPORTS WITHOUT RECOMMENDATIONS (cont’d from p. 19)
The Principal Clerk presented a further report having no recommendations.

Receive Reports
M.A. Yee-Hibbs moved, duly seconded, that the following report without recommendations be
received. Adopted.

Special Commission re Appeal No. 1, 2007 (p. 496-99)
PRESENTATION OF MINUTES

The Principal Clerk announced that the minutes of the first sederunt were available for
distribution.
(cont’d on p. 27)

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly to meet at the Bell
Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand and eight,
at seven thirty o’clock in the evening, of which public intimation was given. The sederunt
closed with prayer by the Moderator.

FOURTH SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Tuesday, June third, two thousand
and eight at seven-thirty o’clock in the evening, the Assembly met pursuant to adjournment.
The Moderator constituted the Assembly with prayer

COMMITTEE ON BUSINESS (cont’d from p. 19)

The Assembly called for the report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the
fourth sederunt be approved as presented. Adopted.

(cont’d on p.23)
WOMEN'’S MISSIONARY SOCIETY

The Moderator welcomed Ms. Druse Bryan, President of the Women’s Missionary Society, and
invited her to speak to the report which, as printed on pages 526-29, had previously been
received by the Assembly (p. 19). Ms. Bryan read the purpose statement of the Women’s
Missionary Society to remind the court that this is not a community of women but a community
of Christians, including a number of men. She noted that the society has concerns about the
future and is prayerfully seeking to discern God’s plan for it. Ms. Bryan noted that the society’s
membership is declining and that this has resulted in decreased funds. Regretfully, the Women’s
Missionary Society has had to decrease its significant financial contribution towards regional
staffing. Nevertheless this group continues to support numerous mission projects. She
highlighted the society’s magazine, Glad Tidings, as a valuable vehicle by which the church
maintains ties with our missionaries.
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The Moderator reminded the court that this is Ms. Bryan’s first year as president of the
Women’s Missionary Society. He commended her for accepting this important position during a
difficult time in the society’s history. He promised that the court would remember Ms. Bryan,
her work, and the organization in prayer.

LIFE AND MISSION AGENCY COMMITTEE (cont’d from p. 17)
HEALING AND RECONCILIATION PRESENTATION

The Moderator called upon D. Cho, convener of the Life and Mission Agency Committee, to
describe the evening’s program. He, in turn invited J.P. (Ian) Morrison, acting General
Secretary of the Life and Mission Agency, to introduce the participants. Dr. Morrison also
invited the court to join the Healing and Reconciliation journey with our Aboriginal brothers and
sisters.

The deeply moving program included a stirring drumming and dancing presentation by the Bull
Rock Singers. Ms. Irene Lindsay, a traditional Cree Elder from Batoche, Saskatchewan, who
helps residential school survivors, welcomed the Assembly to this land and worshipfully shared
her painful memories as well as her hopes for the future. Ms. Lori Ransom, the Healing and
Reconciliation Program Animator for The Presbyterian Church in Canada, reflected on her
ministry and on her Algonquin background. The Rev. Dr. J.H. (Hans) Kouwenberg, Moderator
of the 133rd General Assembly, spoke passionately about his experiences during the
Remembering the Children: Aboriginal and Church Leaders’ Tour of March 2008.

The Executive Director of the National Residential School Survivors’ Society, Mr. Ted
Quewezance, opened his heart to the Assembly. He spoke movingly of his experience as a child
in a residential school and his struggles as an adult. The court was drawn into his journey and
was reminded that genuine healing and reconciliation, though tremendously difficult, is still
wonderfully possible. The Moderator expressed profound thanks to Mr. Quewezance.

On behalf of the Assembly the Moderator offered an apology to Aboriginal brothers and sisters
to which Ms. Lindsay gracefully responded. Long ovations demonstrated how touched the court
was by the presentation. The commissioners were invited to remain after the adjournment to
view Niigaanibatowaad: FrontRunners, a video version of a play relating the distressing
residential schools experiences of two of the young men chosen to carry the torch hundreds of
miles to the opening ceremony of the 1967 Pan American games held in Winnipeg.

(cont’d on p. 29)
ADJOURNMENT

The Moderator adjourned the Assembly to meet in the Bell Theatre, Carleton University,
Ottawa, Ontario, on Wednesday, June fourth, two thousand and eight, at nine-thirty o’clock in
the morning, of which public intimation was given. The sederunt closed with prayer by the
Moderator.

EIFTH SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Wednesday, June fourth, two
thousand and eight at nine-thirty o’clock in the morning, the Assembly met pursuant to
adjournment. The Moderator constituted the court with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 22)

The Assembly called for the report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the fifth
sederunt be approved as presented. Adopted.

(cont’d on p. 24)
COMMITTEE ON ROLL AND LEAVE TO WITHDRAW (cont’d from p. 14)

The Assembly called for the report of the Committee on Roll and Leave to Withdraw which was
presented by C.E. Wilson, convener.
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C.E. Wilson moved, duly seconded, that J. Stark (Presbytery of Seaway-Glengarry) be granted
leave to withdraw from the second sederunt; that J.W. Denyer (Presbytery of Brampton) and
D.W. Davis (Presbytery of New Brunswick) be granted leave to withdraw from the seventh
sederunt to the conclusion of the Assembly; that R.S. Benson (Presbytery of Brampton) and D.
Clark (Presbytery of West Toronto) be granted leave to withdraw from the eighth sederunt to the
conclusion of the Assembly; that J.F. Biggs (Presbytery of East Toronto), C.M. Jackson-
Bissonnette (Presbytery of Montreal), A. Lee (Presbytery of Western Han-Ca), A.J. Cluney
(Presbytery of East Toronto), B.M. McKay (Presbytery of East Toronto), G.W. Read (Presbytery
of Brampton) and C.E. McIntosh (Presbytery of Kamloops), be granted leave to withdraw from
the ninth and tenth sederunts; that J.J. Crawford (Presbytery of New Brunswick) and H.E.
Humphreys be granted leave to withdraw from the tenth sederunt. Adopted.

(cont’d on p. 35)
COMMITTEE ON BILLS AND OVERTURES (cont’d from p. 21)

With the adoption of Recommendation No. 1, as amended, in the report of the Ecumenical and
Interfaith Relations Committee (see p. 22), the remaining overtures have been answered.

Report as a Whole
S.A. Hayes moved, duly seconded, that the report as a whole be adopted. Adopted.

ATLANTIC MISSION SOCIETY

The Moderator welcomed H.E. Humphreys, past President of the Atlantic Mission Society, and
invited her to speak to the report which, as printed on p. 241-42, had previously been received
by the Assembly (p. 19). Ms. Humphreys celebrated some of the highlights of the Atlantic
Mission Society report noting the purpose statement and the membership. At the last annual
meeting of the society tribute was paid to Ms. Janice Carter for her 20 years of service as editor
of the society’s magazine, The Message. Janice, who died recently, will be sadly missed. Ms.
Joan Cho, webmaster, is the acting editor of The Message. Mission Awareness Sunday was
recognized in most of the society’s congregations. Bursaries are provided for seminary students.
Contact with overseas missionaries is closely maintained through The Message.

The Moderator expressed appreciation to H.E. Humphreys and the Atlantic Mission Society.
COMMITTEE ON BUSINESS (cont’d from p.23)

The Assembly called for a further report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the fifth
sederunt be amended as presented. Adopted.

(cont’d on p. 28)
INTERFAITH VISITOR

The Moderator called R.N. Faris to introduce Mr. Glen Choi of the Centre for Canadian Living
Buddhism.

Mr. Choi gave thanks for the opportunity to address the Assembly. He provided a brief history
of Buddhism in Canada. The first Buddhist temple, named the Buddhist Church of Canada, was
established in 1905 by Japanese immigrants in Vancouver. In 1967 a new federal immigration
policy opened the doors to Buddhists from other countries. In 1981 there were 51,000 Buddhists
in Canada, in 1991 there were 163,000 and by 2001 the total had reached 300,000. It is now the
fourth largest religion in Canada behind Christianity, Islam and Judaism. The World Conference
on Religion and Peace met in Canada in 1980 and at the conclusion of the conference the various
religions agreed unanimously to work together. Following this meeting the Buddhist Federation
of Toronto was established. In 1983 the Canadian Radio-television and Telecommunications
Commission urged the founding of a religious network. The result was religious radio
broadcasting and Vision TV. Mr. Choi noted that Buddhism has permeated the major cities of
Canada and that 9% of Buddhists are now of Western background. They are, in part, drawn to
the stress-relieving meditation aspects of this religion. Mr. Choi expressed the hope that the next
generation of Buddhists will continue to co-operate with the Christian community.

The Moderator thanked Mr. Choi for sharing with the Assembly.
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INTERNATIONAL AFFAIRS COMMITTEE (cont’d from p. 18)

Recommendation No. 8
Discussion on Recommendation No. 8 resumed.

Recommendation Adopted
Recommendation No. 8 was adopted.

Motion to Reconsider

Pursuant to Notice of Motion given in the second sederunt (p. 19), M. Gaskin moved, duly
seconded, that International Affairs Committee Recommendation No. 3 be reconsidered.
Defeated.

Additional Motion

B. Mack moved, duly seconded, that given that the World Council of Churches has designated
this week as a Week of Action for Peace in Palestine and Israel, and given that next year marks
the 500th anniversary of John Calvin’s birth, that this Assembly repudiate any version of
Christian Zionism that implies a two covenant theology, and that it affirm Calvin’s conviction
(based on Paul) that, in the words of the Westminster Confession of Faith (VII, 6) “there are not
two covenants of grace differing in substance, but one and the same and under various
dispensations”.

Motion to Refer
L. Gilchrist moved, duly seconded, that the additional motion be referred to the International
Affairs Committee to consult with the Committee on Church Doctrine. Adopted.

Additional Motion Referred
The additional motion was therefore referred to the International Affairs Committee to consult
with the Committee on Church Doctrine.

Report as a Whole
J. Hilliard moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON CHURCH DOCTRINE

The Assembly called for the report of the Committee on Church Doctrine which, as printed on
p. 246-49, was presented by D.1. Victor, convener.

Receive and Consider
D.I. Victor moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 249) was moved by D.I. Victor, duly seconded. Adopted.

Report as a Whole
D.I. Victor moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON HISTORY

The Assembly called for the report of the Committee on History which, as printed on p. 268-72,
was presented by A.J. Sutherland, convener.

Receive and Consider
D.W.K. Sutherland moved, duly seconded, that the report be received and considered. Adopted.

A.J. Sutherland commenced this report by paying tribute to the late Dr. John A. Johnston for his
passionate faith and extraordinary dedication to The Presbyterian Church in Canada Museum.

Recommendation No. 1 (p. 270) was moved by D.W.K. Sutherland, duly seconded. Adopted.
Recommendation No. 2 (p. 270) was moved by D.W.K. Sutherland, duly seconded. Adopted.
Recommendation No. 3 (p. 271) was moved by D.W K. Sutherland, duly seconded. Adopted
Recommendation No. 4 (p. 272) was moved by D.W K. Sutherland, duly seconded. Adopted
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Additional Motion

J.H. Kouwenberg moved, duly seconded, that the tribute to The Rev. Dr. John A. Johnston on
p. 269-70 be spread in the minutes of the Assembly as a posthumous minute of appreciation.
Adopted.

Minute of Appreciation for The Rev. Dr. John A. Johnston

The Committee on History gives thanks to Almighty God for the life and work of its late mentor,
colleague and friend, John Johnston, who died on January 10, 2008.

John breathed and lived church history in all its many facets. First appointed to the Committee
on History in 1955 and serving for the following six years, he was then re-appointed by the 93rd
General Assembly in 1967 and from that point was active in the work of the committee
continually, in various capacities, through the next forty years. He was appointed to be the
committee convener in 1968 and served in that role on numerous occasions. It was during his
first term as convener that the church archives was established in the basement at Knox College,
using National Development funds. It was officially opened in 1973. Over the years he made
many presentations to the General Assembly on both church history and the national church
archives. When the committee established its annual prizes for the best published academic and
congregational histories John — along with his great friend, and our late and highly respected
colleague, Mel Bailey — evaluated the submissions. Indeed, he was actively engaged in this
work when he was so sadly taken from us. He was also involved in the committee’s publication,
Presbyterian History, as a contributor of many articles, and was even its editor for a short period
of time. As the committee convener he also sat on the Archives and Records Committee of
Assembly Council.

But it is as the founder, and later Curator, of the National Presbyterian Museum that John will
perhaps be best remembered. He was concerned that many items offered to the church archives
were not proper archival material; they were artefacts that more properly belonged in a museum
setting. These included a large collection of communion tokens, at that time secured in the vault
at 50 Wynford Drive where nobody ever saw them. With his unbounded energy he set to work
to convince the General Assembly — and, indeed, anyone who would listen — that what The
Presbyterian Church in Canada really needed was a proper museum facility. The basement at
historic St. John’s Church on Broadview Avenue in Toronto was made available and the General
Assembly gave permission for a fund raiser. When the donations came in and were considerably
less than had been hoped for, a lesser man than John might have been discouraged. People were
more than willing to donate artefacts, but money was a different matter. To John this was just
one more challenge to be met. When the estimates for the work of converting the space came in
at almost three times the amount of money raised, John became his own contractor. Using his
vast network of contacts to get work done, or much of the time doing it himself, the work was
completed considerably under budget. The official opening service was held on a sunny 29th of
September afternoon in 2002 in a packed St. John’s Church. Even with the fulfillment of his
life’s dream there was no resting on his laurels. He travelled widely to promote the museum,
seeking out artefacts that could be displayed. The furnishings for the museum chapel, for
example, came from a closed Presbyterian church in Eastern Ontario. The display cabinets for
the communion token collection came from a bankrupt business in Hamilton. The collection of
commemorative plates came from many sources. But probably his biggest acquisition was the
entire library of The Rev. Dr. John Keir, who was the first Divinity Professor in Prince Edward
Island. This library, which would be impossible to duplicate today, had been kept intact by Dr.
Keir’s descendants and its donation added enormously to the “Minister’s Study” section of the
museum. John also wrote the Guide to The Presbyterian Church in Canada Museum booklet.
He actively promoted the museum not only by talking and writing about it, he conducted tours
for interested groups. Often these tours concluded with John conducting an “Old Time”
communion service in the museum chapel. Communicants were given a communion token prior
to entering as their admission to the Lord’s Table — it being “understood” that they had attended
the required Preparatory Service. They stood to pray and sat to sing, with John “lining-out” a
psalm, and the elements were taken from the common loaf and common cup, just as in the old
days. The National Presbyterian Museum will stand as John’s monument.

Someone once asked Sir William C. Van Horne, the builder of the Canadian Pacific Railway
what he would like for an epitaph. Sir William thought for a moment and then said “He was a
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good man, who did good things.” John Alexander Johnston was a good man who did many
good things. He will be very much missed and fondly remembered by those of us who were
privileged to have been associated with him over the years in the cause of Presbyterian Church
history.

“He rests from his labours and his works do follow him.” (paraphrase, Revelation 14 part verse
13).

Report as a Whole
D.W K. Sutherland moved, duly seconded, that the report as a whole be adopted. Adopted.

PENSION AND BENEFITS BOARD

The Assembly called for the report of the Pension and Benefits Board which, as printed on
p- 491-93, was presented by E.J. Reynolds, convener.

Receive and Consider
M. Buist moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 492) was moved by M. Buist, duly seconded. Adopted.

Report as a Whole
M. Buist, moved, duly seconded, that the report as a whole be adopted. Adopted.

Recognizing that E.J. Reynolds is retiring from the Board, the Moderator thanked him for his
service to the Board and the church as a whole.

TRIBUTE TO THE REV. DR. JOHN A. JOHNSTON

Dr. Andrew Johnston having returned to the court, the Assembly rose to hear the Committee on
History tribute to The Rev. Dr. John A. Johnston read by the Moderator. The Moderator then
spoke directly to A. Johnston, urging him to continue the legacy of service to the national
church.

PRESENTATION OF MINUTES (cont’d from p.22)

The Principal Clerk announced that the minutes of the second sederunt were available for
distribution.

(cont’d on p.34)

Additional Motion
B. McAndless-Davis moved, duly seconded, that the comments by the Young Adult
Representatives, M. Hunter and C. Johnson, on the referral of Overture No. 21 re greater
participation of young adult and student representatives at General Assembly be spread in the
minutes. Adopted.

Megan Hunter

My name is Megan Hunter, I am from the Presbytery of Lindsay-Peterborough. I wish to speak
our thoughts on Overture No. 21. This overture is regarding the Young Adult Representative’s
right to pass motions. We would like to express excitement and joy at the direction the
Assembly is moving regarding the role of Young Adult Representatives here at the General
Assembly. Truly the shift of our roles from observers to representatives has been a great step.
We are honoured by the privilege to attend the Assembly and furthermore we are honoured that
we are able to address this highest court of The Presbyterian Church in Canada. We are eager to
contribute to this Assembly to our fullest capacity and we feel we have much more to give. We
will watch closely and with much excitement to see what the Clerks of Assembly will do with
this overture. Thank you.

Chase Johnson, Presbytery of Westminster

I have the privilege of working alongside 18 other Young Adult Representatives, 18 other
Young Adult Representatives that are committed to not only the future of the church but to the
present church. We are encouraged to hear of the steps being taken towards the voices of young
adults and adults and students being heard as valuable and insightful in the General Assembly.
Like commissioners, we do not come as a voice of presbytery that sent us, but as individuals led



134th General Assembly 5th Sederunt — Wednesday Morning, June 4, 2008 Page 28

by the Holy Spirit. We are accountable to the court that sent us and report back to them. I
encourage the Clerks of Assembly to consider us young adults who are active in the ministry of
the church as Sunday School teachers, youth leaders, camp leaders, and young disciples in the
church, as valuable participants in the business of General Assembly.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly to meet in the Bell
Theatre, Carleton University, Ottawa, Ontario, on Wednesday, June fourth, two thousand and
eight, at two o’clock in the afternoon, of which public intimation was given. The sederunt
closed with prayer by the Moderator.

SIXTH SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Wednesday, June fourth, two
thousand and eight at two o’clock in the afternoon, the Assembly met pursuant to adjournment.
The Moderator constituted the court with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 24)

The Assembly called for the report of the Committee on Business, which was presented by
M.A. Yee-Hibbs. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the sixth sederunt
be approved as presented. Adopted.

(cont’d on p. 29)
COMMITTEE ON THEOLOGICAL EDUCATION

The Assembly called for the report of the Committee on Theological Education which, as
printed on p. 500-25, was presented by D.L. DeWolfe, convener.

Receive and Consider
LLA.R. McDonald moved, duly seconded, that the report be received and considered. Adopted.

Motion to Reconsider
Pursuant to Notice of Motion given in the first sederunt (p. 13), .A.R. McDonald moved, duly
seconded, that the by-laws of Knox College be reconsidered. Adopted.

Additional Motion
ILA.R. McDonald moved, duly seconded, that The Rev. Dr. Wendy Fletcher, Principal of
Vancouver School of Theology, be invited to speak to the report. Adopted.

Recommendation No. 4 (p. 510) was moved by I.A.R. McDonald, duly seconded. Adopted.
Recommendation No. 5 (p. 510) was moved by I.A.R. McDonald, duly seconded. Adopted

The Rev. Dr. Wendy Fletcher

The Rev. Dr. Wendy Fletcher, Principal of the Vancouver School of Theology, addressed the
court. She observed that the association between Vancouver School of Theology and St.
Andrew’s Hall continues to flourish and that the recommendations adopted by the Assembly will
enhance the educational opportunities for students and staff alike. She raised the question,
“What difference does theological education make?” To this she answered, “Theological
education is a matter of life and death. It is a companion for the discipleship journey. It is bread
to a starving one. It is the education of a whole disciple; mind, body and spirit.” Dr. Fletcher
also expressed the opinion that The Presbyterian Church in Canada is blessed by abundance of
diverse companions including the Elders’ Institute, Knox College, The Presbyterian College and
St. Andrew’s Hall.

Recommendation No. 1 (p. 501) was moved by I.A.R. McDonald, duly seconded. Adopted.

The Rev. Dr. J.A. Vissers, Principal of The Presbyterian College, was called forward to
introduce The Rev. Dr. Dale Woods to the Assembly. J.A. Vissers thanked the Assembly for
adopting the recommendation to appoint D. Woods to the position of Director of Pastoral
Studies, a position that had been vacant for two years.

The Moderator congratulated Dr. Woods and spoke warmly of their past associations.
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Recommendation No. 2 (p. 503) was moved by I.A.R. McDonald, duly seconded. Adopted.
Recommendation No. 3 (p. 508) was moved by I.A.R. McDonald, duly seconded. Adopted.

Report as a Whole
I.A.R. McDonald moved, duly seconded, that the report as a whole be adopted. Adopted.

The Moderator thanked Mr. Peter Ross, retiring as convener of the Board of Governors of Knox
College and Ms. Marilyn Savage, retiring as convener of The Presbyterian College Board of
Governors.

LIFE AND MISSION AGENCY (cont’d from p. 23)

D. Cho announced that The Rev. Dr. R. Fee, General Secretary of the Life and Mission Agency
is recovering well following a very rare and serious illness. He also conveyed Dr. Fee’s sincere
gratitude for all the prayers and expressions of support received from so many.

Minute of Appreciation for The Rev. Dr. James F. Czegledi

D. Cho read a minute of appreciation for The Rev. Dr. J.F. Czegledi (p. 285-86). Dr. Czegledi
was unable to attend the Assembly but D. Cho read a letter from him. In it Dr. Czegledi thanked
the General Assembly for the minute of appreciation and for the privilege of serving the national
church.

Recommendation No. 1 (p. 286) was moved by P.D. Coutts, duly seconded. Adopted.

Minute of Appreciation for Mr. Keith Knight

D. Cho read a minute of appreciation for Mr. Keith Knight (p. 286-87). Mr. Knight was unable
to attend the Assembly but D. Cho read a letter from him. Mr. Knight praised God for the
privilege of walking among Presbyterians for a time. He also praised God for the
denomination’s concern for the poor, its strong theological foundation and the work of
Presbyterian World Service and Development. He wrote, “As I walked among you I recognized
a strong link between communication and stewardship.”

Recommendation No. 2 (p. 287) was moved by P.D. Coutts, duly seconded. Adopted.

The Moderator spoke about the contributions of Dr. Fee to the national church, the Presbyterian
Church of Nigeria and to ecumenicity. He led the Assembly in prayer for Dr. Fee and for the
families of two elders who recently died: Pat Boname of West Vancouver Presbyterian Church
and Maureen McQueen of Leaside Presbyterian Church, Toronto.

D. Cho thanked J.P. (Ian) Morrison for assuming the role of interim General Secretary, Senior
Administrator, Ms. Anne Phillips for the extraordinary administrative support during Dr. Fee’s
absence, and Associate Secretary, Ms. Dorothy Henderson, for filling in as General Secretary
during the first week of Dr. Fee’s illness. He then expressed his warm good wishes to the
Moderator whom he has known for 25 years.

D. Cho called upon A. Johnston, former convener, to present the Presbyterian World Service and
Development report. Dr. Johnston noted that development remains the main thrust of
Presbyterian World Service and Development. Local and small scale projects are its focus.
Seventy percent of offerings go to development projects. Goodness, laughter, joy, caring and
compassion are upheld in partnership programs.

K. Kim, Director of Presbyterian World Service and Development, was also called forward and
provided information on the recent earthquake in China and the cyclone in Myanmar. The
Assembly viewed a video on some of the work of this branch of the church.

Recommendation No. 35 (p. 419) was moved by P.D. Coutts, duly seconded. Adopted.

Recommendation No. 36 (p. 419) was moved by P.D. Coutts, duly seconded. Adopted.
(cont’d on p. 39)

COMMITTEE ON BUSINESS (cont’d from p. 28)

The Assembly called for a further report of the Committee on Business, which was presented by
C.C. Pettigrew. M.A. Yee-Hibbs moved, duly seconded, that printed materials of the
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Committee to Nominate Standing Committees and the Order of Diaconal Ministries be
distributed. Adopted.

(cont’d on p. 35)
MACLEAN ESTATE COMMITTEE

The Assembly called for the report of the Maclean Estate Committee which, as printed on
p. 487-90 and previously received by the Assembly (p. 19), was presented by J. Sheridan,
convener. He talked about some of the recent developments at this 250 acre retreat and
conference centre. Presbyterians make up twenty-five percent of Crieff reservations. Plans are
underway to renovate and expand the present facilities. There are hopes that construction will
commence by the autumn of 2009. Mr. Sheridan conveyed thanks for the Assembly’s attention
to Crieff Hills Community.

COMMITTEE TO NOMINATE STANDING COMMITTEES (cont’d from p. 13)

The second report of the Committee to Nominate Standing Committees was presented by E.A.
Speers, convener.

F. van Zoeren moved, duly seconded, that the report of the Committee to Nominate Standing
Committees be adopted. Adopted.

GENERAL ASSEMBLY STANDING COMMITTEES - 2008-2009

(It is understood that the Moderator is a member ex-officio of all Assembly standing committees
per Book of Forms section 285.)

The Assembly Council
Category 1: 8 persons appointed by Assembly from the church at large.

One Year — Rev. William J. Middleton, Toronto, ON (2007); Mr. Warren Wong, Montreal, QC
(2003); Rev. Douglas W. Maxwell, Kimberley, BC (2006).

Two Years — Ms. Lisbeth Duncan, Calgary, AB (convener) (2004); Rev. J. Wesley Denyer,
Brampton, ON (2007); Ms. Janet Clapp, Winchester, ON (2007).

Three Years — Ms. Margaret Leonard, Fredericton, NB (2005); Mr. Gordon Walford, Ottawa,
ON (2005).

Category 2: 15 persons appointed by Assembly for a term of three years, one from each of 15
different presbyteries, selected from among those nominated by presbytery,
rotating every three years by alphabetical order of presbyteries and alternating
between clergy and non-clergy each time a presbytery’s turn comes in the
rotation.

One Year — St. John - Rev. Kimberly Barlow, Stanley, NB (2006); Lambton-West Middlesex -
Ms. Elaine Heath, Sarnia, ON (2006); Huron-Perth - Rev. Robbin D. Congram, Stratford, ON
(2006); Superior - Mr. Jeff Rawana, Thunder Bay, ON (2006); Temiskaming - Rev. Janice
Hamalainen, Kitchener, ON (2006).

Two Years — Vancouver Island - Mr. Jake van Kooten, Port Alberni, BC (2007), Waterloo-
Wellington — Ms. Tori Smit, Waterloo, ON (2007), West Toronto — Mr. Barry Flude, Toronto,
ON (2007), Westminster — Rev. Geof Jay, Delta, BC (2007), Winnipeg — Mr. George Fraser,
Winnipeg, MB (2007).

Three Years — Algoma &North Bay - (minister) Rev. John R. Wilson; Assiniboia - (lay) Mr.
Paul Tysdal, Briercrest, SK (2008); Barrie - (minister) Rev. Dr. A.R. Neal Mathers, Nottawa,
ON (2008); Brampton - (lay) Mr. Richard Kirk, Oakville, ON (2008); Brandon (minister) Rev.
Paul Sakasov, Brandon, MB (2008); Han Ca East - (lay) Mr. Soo Cheol Lee, Toronto, ON
(2008).

Category 3: 8 persons appointed by Assembly for a term of three years, one from each of the
synods, selected from among those nominated by synod and alternating between
clergy and non-clergy at the end of each three year term.
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One Year — Southwestern Ontario - Ms. Marilyn Repchuck, Hamilton, ON (2006); Manitoba
and The Northwest - Rev. Bert Vancook, Thunder Bay, ON (2006);
Saskatchewan - Mr. Blair Bleakney, Saskatoon, SK (2006).

Two Years — Alberta & the Northwest — Rev. Fiona Wilkinson, Olds, AB (2007); British
Columbia — Mr. Ken Dahl, Prince George, BC (2007).

Three Years — The Atlantic Provinces - (lay) Mr. Charles Greaves, Albert Bridge, NS (2008);
Quebec & Eastern Ontario - (minister) Rev. James M. Patterson, Smith Falls, ON (2008);
Central, Northeastern Ontario and Bermuda - (lay) Ms. Peggy Liptrott, Toronto, ON (2008).

Category 4: 6 persons ex-officio, namely: the President of the Atlantic Mission Society or
designate; the President of the Women’s Missionary Society or designate; the
Convener of the Committee on Theological Education or designate; the
Convener of Life and Mission Agency; the Moderator of past General
Assembly, the Moderator of the previous General Assembly.

Category 5: 4 persons ex-officio without vote, namely: General Secretary of the Life and
Mission Agency, the Chief Financial Officer/Treasurer; one of the heads of
colleges named by the Committee on Theological Education; and the Principal
Clerk of the General Assembly who will be Secretary of the Council.

Church Doctrine, Committee on

One Year — Rev. Dr. Nancy L. Cocks, Medicine Hat, AB (2006); Ms. Huda Kandalaft, St.
Laurent, QC (2006); Ms. Jacqueline Phills, Winnipeg, MB (2006); Rev. Dr. Douglas F.
Robinson, Lachute, QC (2007); Rev. D. Ian Victor, Victoria, BC (convener) (2003).

By Correspondence Rev. Dr. Fred Rennie, Cornwall, ON (2006)
Ms. Norma MacAdam, Sydney, NS (2006)

Two Years — Mr. Stephen R. Jackson, Toronto, ON (2007); Rev. W.G. Sydney McDonald,
Halifax, NS (2004); Rev. M. Jean Morris, Calgary, AB (2004); Rev. Karla Wubbenhorst,
Guelph, ON (2004); Rev. Ian S. Wishart, St. John’s, NL (2004).

By Correspondence Mr. Andrew T. Vandersluys, Summerland, BC (2007)
Rev. Dr. Randall Benson, Caledon East, ON (2007)

Three Years — Rev. John L. (Jack) Archibald, Ottawa, ON (2005); Rev. Peter G. Bush,
Winnipeg, MB (2005); Rev. Jennifer L. Cameron, Belleville, ON (2008); Rev. Wally (Won-
Hong) Hong, Niagara Falls, ON (2008); Rev. Paul Johnston, Bobcaygeon, ON (2008).

By Correspondence Rev. Dr. William J. Klempa, Wentworth, QC (2008)
Mr. Gerry Kraay, SK (2008)

Ex-officio — Representatives from Knox College, The Presbyterian College and St. Andrew’s
Hall/Vancouver School of Theology, one to be named by each college for three year terms that
are renewable.

Ecumenical and Interfaith Relations Committee

One Year — Rev. Karen A. Hincke, Peterborough, ON (2003); Mr. Donald MacMillan,
Gloucester, ON (2006).

Two Years — Rev. J. Mark Lewis, Kitchener, ON (2003); Mr. Harvey Delport, Kirkland Lake,
ON (2007).

Three Years — Rev. Robert N. Farris, Toronto, ON (convener) (2005); Ms. Janette McIntosh,
Vancouver, BC (2008).

Ex-officio — The Principal Clerk of the General Assembly and the General Secretary of the Life
and Mission Agency, or their designates.
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By correspondence — The convener (or first named) of the representatives to the Canadian
Council of Churches and to the Caribbean and North American Area Council of the World
Alliance of Reformed Churches; one of the delegates from this church to the last General
Council of the World Alliance of Reformed Churches; the delegate from this church to the last
Assembly of the World Council of Churches; one representative each of the Women’s
Missionary Society and the Board of Directors for Presbyterian Record Inc..

History, Committee on

One Year — Rev. Angus J. Sutherland, Cambridge, ON (convener) (2003); Rev. A. Donald
MacLeod, Brighton, ON (2005).

Two Years — Mr. Kenneth Munro, Edmonton, AB (2007); Mr. Barry Cahill, Halifax, NS (2007).

Three Years — Ms. Jo-Ann Dickson, Branford, ON (2008); Rev. Dr. Thomas J. Hamilton,
Charlottetown, PE (2008).

By correspondence — Mr. Harold J. McClemens, Ottawa, ON (2007); Synod conveners; one
appointee by each of Knox College and The Presbyterian College.

Ex-officio — representatives from Knox College, The Presbyterian College, Vancouver School of
Theology, when in attendance; Archivist/Records Administrator; Assistant Archivist; Curator of
the National Presbyterian Museum.

International Affairs, Committee on

One Year — Mr. Douglas Sinclair, Stittsville, ON (2003); Rev. Dr. Robert H. Smith, Calgary, AB
(20006).

Two Years — Rev. E.M. Iona MacLean, Pictou, NS (convener) (2004); Ms. Marjorie Ross,
Toronto, ON (2007).

Three Years — Rev. Dawn Griffiths, St. John’s, NL (2008); Mr. Yaw Nyampong, Montreal, QC
(2008).

Ex-officio — five persons appointed by the Life and Mission Agency; one person each appointed
by the Women’s Missionary Society, and the Atlantic Mission Society.

Life and Mission Agency

One Year — Rev. Dr. Terry V. Hastings, Stratford, ON (2003); Rev. Dr. P.A. McDonald,
Dartmouth, NS (2006); Mr. Matthew Vyse, Calgary, AB (2006); Rev. Meridyth Robertson,
Trail, BC (2006).

Two Years — Rev. Daniel Cho, Toronto, ON (convener) (2004); Ms. Linda Taylor, Clarington,
ON (2004); Ms. Susan McKellar, Kars, ON (2007); Rev. John J. Hibbs, Dundas, ON (2007).

Three Years — Ms. Lee Ellis, Comox, BC (2005); Rev. Milton A. Fraser, Arnprior, ON (2005);
Rev. Connie Lee, St. Albert, AB (2008); Rev. M. Helen Smith, Calgary, AB (2008).

Assembly Council appointments — (3 persons to be named by Assembly Council); Mr. Warren
Wong, Dollard des Ormeaux, QC (2003); Ms. Tori Smit, Guelph, ON (2007). Power to issue to
be granted to the Assembly Council to fill appointments at its first meeting after the General
Assembly in 2008.

Ex-officio — two appointees of: Women’s Missionary Society; one appointee of: Atlantic
Mission Society, Presbyterian World Service and Development Committee.

Maclean Estate Committee

One Year — Rev. Linda J. Ashfield, Waterloo, ON (2003); Mr. Doug Dann, Elmira, ON (2003);
Mr. Allen Stuart, Toronto, ON (2008); Mr. Don Laird, Guelph, ON (2007).

Two Year — Mr. Jarvis Sheridan, Oakville, ON (convener) (2007); Rev. Reid E. Chudley,
Hillsburg, ON (2007); Ms. Jennifer Geddes, Hamilton, ON (2006); Mrs. Maureen Kelly,
Brampton, ON (2007).
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Three Years — Rev. Thomas Billard, Cambridge, ON (2008); Ms. Linda Forbes, Grafton, ON
(2008); Rev. Marty J. Molengraaf, Guelph, ON (2006); Mr. David Phillips, Uxbridge, ON
(2007).

Nominate, Committee to, for the 2009 General Assembly

Convener, Ms. Gloria Wasacase, Brantford, ON (2007); Mr. Ken Black, Arnprior, ON (2008);
others as appointed by synods as per Book of Forms sections 301.2-301.5.

Pension and Benefits Board

One Year — Ms. Heather Fraser, Toronto, ON (2006); Rev. E. Brooke Ashfield, Waterloo, ON
(2003); Rev. Phillip J. Lee, St. John, NB (2006).

Two Years -Mr. Murray MacDonald, Timberlea, NS (2008); Mr. James Robb, Toronto, ON
(2007); Ms. Carrie Thornton, London, ON (convener) (2004).

Three Years — Mr. William Lyall, Dundas, ON (2007); Rev. Katherine J. Michie, Prince George,
BC (2005); Mr. Adrian Pearson, Stellarton, NS (2008).

Ex-officio — the Chief Financial Officer/Treasurer; the Convener of the Trustee Board (or
alternate).

By correspondence — Synod conveners.

Presbyterian Record Inc., Board of Directors, The

Note: Starting with the 2007 General Assembly, appointments to the board shall be presented
through the report of the Presbyterian Record Inc. (see p. 494-95)

Trustee Board (6 year appointment)

2003 — Mr. John W. Powell, Napanee, ON; Rev. Samuel M. Priestley, Jr., Markham, ON.

2004 — Ms. Virginia Bell, Beaconsfield, QC.

2005 — Rev. Donald Pollock, Toronto, ON; Rev. R.J. Graham Kennedy, St. Catharines, ON.
2006 — Mr. John Coombs, Toronto, ON (convener); Mr. John McColl, Toronto, ON.

2007 — Mr. Eric Cockshutt, Toronto, ON; Rev. Walter M. Hearn, Toronto, ON.

2008 — Ms. Lisa Whitwell, Toronto, ON; Ms. Carrie Thornton (convener, Pension and Benefits
Board).

Ex-officio — Principal Clerk; Chief Financial Officer/Treasurer; Convener of Assembly Council.

Note: Convener of Pension and Benefits Board to be named in a year category (by agreement of
previous General Assembly).

Theological Education, Committee on

One Year — Mr. Brian McNally, Sackville, NB (2003); Ms. Maxine Balsdon, Sooke, BC (2003);
Rev. Wes Chang, Toronto, ON (2006); Rev. D. Laurence DeWolfe, Halifax, NS (convener)
(2003).

Two Years — Rev. Alfred H.S. Lee, Port Coquitlam, BC (2004); Rev. Ian A.R. McDonald,
Toronto, ON (2006); Ms. Ann Campbell, Winnipeg, MB (2007); Mr. Brent Ellis, Hamilton, ON
(2007).

Three Years — Rev. Nicholas Athanasiadis, Toronto, ON (2008); Ms. Anne Forsyth, Stoney
Creek, ON (2008); Rev. Susan V. Clarke, Maitland, ON (2008); Mr. John Watson, Calgary, AB
(2005).

Ex-officio — Convener or designate of the Governing Board of Knox College, Governing Board
of The Presbyterian College, Board of St. Andrew’s Hall; Principal: Knox College, The
Presbyterian College, Vancouver School of Theology; Dean: St. Andrew’s Hall; three student
representatives; two representatives of the Life and Mission Agency, namely, the Associate
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Secretary for Ministry and Church Vocations and one of the Associate Secretaries from the
Education for Discipleship Team.

Governing Board of Knox College

“ ... members be drawn from areas roughly near to the institutions.” (A&P 1990, p. 537)

One Year — Mr. Anthony Keith, Toronto, ON (2006); Ms. Kaja Muhn, Mississauga, ON (2006);
Mr. In Taik Chang, Toronto, ON (2005); Ms. Brenda Adamson, Etobicoke, ON (2006); Ms.
Carol Westcott, Toronto, ON (2003).

Two Years — Ms. Carol E.F. Jackson, Toronto, ON (2004); Mr. John Matheson, Toronto, ON
(convener) (2004); Rev. Linda Park, Lindsay, ON (2008); Rev. Cheol Soon Park, Toronto, ON
(2007); Dr. Alexandra F. Johnston, Toronto, ON (2007).

Three Years — Rev. Mary E. Bowes, Toronto, ON (2008); Mr. Peter Fullerton, Toronto, ON
(2008); Dr. Stephanie Ling, Toronto, ON (2005); Rev. Dr. Alan M. McPherson, Ancaster, ON
(2005) ; Ms. Donna M. Wells, Toronto, ON (2008).

Ex-officio — Principal, one faculty member, one member of Knox-Ewart Graduate Association.
Board of Governors of Presbyterian College

One Year — Rev. Dr. Terry Ingram, London, ON (2006); Ms. Judith LeFeuve-Allan, Montreal,
QC (2006); Mr. Ian G. MacDonald, Pointe Claire, QC (convener) (2006); Mr. Claude Ngbwa,
Laval, QC (2006).

Two Years — Rev. Dr. Richard Topping, Montreal, QC (2006); Mr. Ralph Loader, Montreal, QC
(2003); Rev. Dr. L. George Macdonald, Bedford, NS (2007); Ms. Rebecca DeVries, Montreal,
QC (2007).

Three Years — Ms. Cheryl Doxas, Pointe Claire, QC (2003); Mr. Jim MacKinnon, Beaconsfield
QC, (2008); Rev. Marilyn Savage, Perth, ON (2004); Mr. Donald Walcott, Montreal, QC (2004).

Ex-officio — the Principal, the Director of Pastoral Studies, one other faculty representative, two
student representatives; and two Graduates Association representatives.

Board of St. Andrew’s Hall

One Year — Rev. Dr. J.H. (Hans) Kouwenberg, Abbotsford, BC (convener) (2003); Mr. Caleb
Kim, North Vancouver, BC (2003); Rev. Laura Kavanaugh, Victoria, BC (2006); Rev. Dr.
Thomas Cooper, Vancouver, BC (2003).

Two Years — Ms. Janet (Paddy) Eastwood, Richmond, BC (2007); Ms. Nancy Farran,
Vancouver, BC (2007); Dr. Remedyus Fu-Tam, Vancouver, BC (2007); Mr. Warren Huang,
Vancouver, BC (2008).

Three Years — Ms. Caroline Bonesky, Westminster, BC (2005); Rev. Dr. Gerald Booy, Maple
Ridge, BC (2008); Ms. Karen Dylla, Richmond, BC (2008); Rev. Dr. Frederick J. Speckeen,
Kelowna, BC (2005).

Ex-officio — one representative from Vancouver School of Theology; Principal, Vancouver
School of Theology; Dean of St. Andrew’s Hall.

Report as a Whole
F. van Zoeren moved, duly seconded, that the report as a whole be adopted. Adopted.

PRESENTATION OF MINUTES (cont’d from p. 27)

The Principal Clerk announced that the minutes of the third sederunt were available for

distribution.
(cont’d on p. 43)
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MODERATOR NOMINATES SPECIAL COMMITTEES

Committee to Advise with the Moderator

On nomination of the Moderator, L Gilchrist moved, duly seconded, that the Committee to
Advise with the Moderator be named as follows: The Rev. Dr. John D. Congram, The Rev. Dr.
J. Dorcas Gordon, The Rev. Thomas J. Kay, The Rev. In Kee Kim (convener), The Rev. Dr.
Alfred H.S. Lee, The Rev. M. Jean Morris, The Rev. Charlotte M. Stuart, The Rev. G. Grant
Wilson, The Rev. Stephen Kendall (Principal Clerk) and Ms. Terrie-Lee Hamilton (Secretary).
Adopted.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly to meet in the Bell
Theatre, Carleton University, Ottawa, Ontario, on Thursday, June fifth, two thousand and eight
at nine-thirty o’clock in the morning, of which public intimation was given. The sederunt closed
with prayer by the Moderator.

SEVENTH SEDERUNT

At the Bell Theatre Ontario, on Thursday, June fifth, two thousand and eight at nine-thirty
o’clock in the morning, the Assembly met pursuant to adjournment. The Moderator constituted
the court with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 30)

The Assembly called for the report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the
seventh sederunt be approved as presented. Adopted.

(cont’d on p. 38)
COMMITTEE ON ROLL AND LEAVE TO WITHDRAW (cont’d from p. 24)

The Assembly called for the report of the Committee on the Roll and Leave to Withdraw which
was presented by C.E. Wilson, convener.

C.E. Wilson moved, duly seconded, that D.D. Scott (Presbytery of Oak Ridges), C.C. Simpson
(Presbytery of Oak Ridges), K.D. MacLeod (Presbytery of Oak Ridges), A. Goh (Presbytery of
Oak Ridges), D.B. Roushorne (Presbytery of Lambton-West Middlesex), R. Roushorne-Lau
(Presbytery of Lambton-West Middlesex), and D.L. Schroeder (Presbytery of Central Alberta)
be granted leave to withdraw from the eighth sederunt until the conclusion of the Assembly.
Adopted.

(cont’d on p. 38)

PRESBYTERIAN RECORD INC.

The Assembly called for the report of the Presbyterian Record Inc. which, as printed on p. 494-
95, was presented by I.D. Fraser, convener.

Receive and Consider
1.D. Fraser moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 (p. 495) was moved by I.D. Fraser, duly seconded. Adopted.

Additional Motion

J.T. Seidler moved, duly seconded, that the Assembly Council, in consultation with directors,
editor and staff of the Presbyterian Record Inc., and subscribers to its publication the
Presbyterian Record, review the following matters and report to the General Assembly in 2009:

1. The corporate status, including letters patent and by-laws, of the Presbyterian Record Inc.

2. The financial condition, including income, expenses, assets and liabilities of the
Presbyterian Record Inc.

3. The circulation and subscription numbers of the Presbyterian Record.

Addition Motion Ruled out of Order
The Additional Motion was ruled out of order by the Moderator.
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Additional Motion
J.H. Kouwenberg moved, duly seconded, that the Presbyterian Record Inc. be required to
provide financial statements to all commissioners at General Assemblies. Adopted.

The Moderator declared 100 copies of the financial statement of the Presbyterian Record Inc.
would be produced for circulation at this Assembly.
(cont’d on p. 43)

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE (cont’d from p. 22)

Additional Motion
J.D. Gordon moved, duly seconded, that the mandate of the Ecumenical and Interfaith Relations

Committee be reaffirmed. Adopted.
(cont’d on p. 39)

ORDER OF DIACONAL MINISTRIES - 100TH ANNIVERSARY

Ms. Donna Mcllveen, member and administrator of the Order of Diaconal Ministries introduced
the court to the celebration of the 100th anniversary of the founding of the Order.

The Rev. Susan Clark, member of the Order, read the overture that marked the advent of the
Order in 1908. She said, “One hundred years later, we are very pleased to be standing here
celebrating our 100th anniversary.” She then introduced Mrs. Margaret Williams who turned
100 in March and is the longest surviving member of the Order to which she was designated 73
years ago.

Additional Motion

J.T. Hurd moved, seconded by S.V. Clarke, that the 134th General Assembly, on the occasion of
the one hundredth anniversary of the founding of the Order of Deaconesses, now the Order of
Diaconal Ministries, by the 34th General Assembly in 1908, and in the company of Mrs.
Margaret Williams, who marked the one hundredth anniversary of her birth on March 22, 2008
and who was designated as a deaconess by the Presbytery of Pictou on August 7, 1935 and who
on the appendix to the roll of the Presbytery of Ottawa remains an active member of Parkwood
Church, Ottawa and who has thus been a member of the Order for seventy-three of the Order’s
one hundred years, record our profound gratitude to God for the service of all members of the
Order in the cause of the gospel and of Jesus Christ and express to the members of the Order,
and to Mrs. Margaret Williams in particular, our thanksgiving and congratulations. Adopted.

D. Mcllveen provided a history of the Order. She noted that the name of the Order was changed
from the Order of Deaconesses to the Order of Diaconal Ministries in 1984. The name was
changed to accommodate the designation of men. Across the years, members of the Order have
functioned within the church in a wide variety of ways including providing pastoral care to
isolated congregations, assisting new immigrants arriving in Canada by ship, making hospital
visits, working at inner city missions, doing church extension, and serving as chaplains and
youth workers. Ms. Mcllveen challenged congregations to seek out a member of the Order to
hear the story she or he has to tell. She announced one goal of the 100th anniversary is to raise
$1,500 to assist the Winnipeg Inner City Mission, specifically Flora House, in upgrading the
computer lab; an integral part of the teen ministry.

The Rev. L. Ann Blane, also a member of the Order, introduced a slide presentation entitled,
Celebrating 100 years of the Order of Diaconal Ministries. The presentation was shown during
the eighth sederunt.

D. Mcllveen invited the court to sign the birthday card marking this milestone and to enjoy a
piece of anniversary cake following the noon meal today.

(cont’d on p. 41)
TRUTH AND RECONCILIATION COMMISSION VISITORS

S. Kendall was called forward by the Moderator to introduce Ms. Claudette Dumont-Smith,
Commissioner of the Truth and Reconciliation Commission and Mr. Robert Watts, Interim
Director of the Truth and Reconciliation Commission.
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Claudette Dumont-Smith is from the First Nations Algonquin community of Kitigan Zibi, near
Maniwaki, Québec. Until her appointment as Commissioner she was Senior Health Advisor to
the Native Women’s Association of Canada. Ms. Dumont-Smith has been involved in the
Aboriginal health field since 1974. She is a former member of the Aboriginal Circle of the
Canadian Panel on Violence Against Women, Co-commissioner on the National Aboriginal
Child Care Commission and a member of the Domestic Violence Death Review Committee for
Ontario. She has also worked as a Community Health Representative, community health nurse,
Executive Director for the Aboriginal Nurses Association of Canada and, as an Aboriginal health
consultant. She has the experience, integrity and personal qualities that caused Aboriginal and
church communities to great her appointment with great enthusiasm.

Robert Watts is from the Mohawk and Ojibway Nations and resides at Six Nations Reserve,
Ontario. He has recently been named special advisor to the Chief of the Truth and
Reconciliation Commission, Justice Harry LaForme. He is a tremendous advocate for survivors,
and puts their needs and concerns first at every opportunity. He is a gentle listener to all the
concerns of the churches, and he also manages to maneuver through every major department of
the Government of Canada in furthering this work. He has been for many people a man of hope
and promise.

These are both individuals who are dedicating themselves at the deepest personal levels to help
all Canadians understand the legacy of residential schools, and to developing new relationships
together based on the truth. The Principal Clerk indicated that our church is honoured to
welcome both Mr. Watts and Ms. Dumont Smith to address the Assembly.

J.P. (Ian) Morrison read the 1994 General Assembly’s Confession to Aboriginal Peoples. He
explained that when he attends hearings for Residential Schools survivors, he generally reads
part of this apology. Following the reading of the apology he remarked, “Knowing that I am
part of the reconciliation makes it all worthwhile.”

Ms. Dumont-Smith stated that she was honoured to make this her first public presentation for the
Truth and Reconciliation Commission. For thirty years she has been immersed in Aboriginal
health issues and is pleased to serve on the Commission. She described the Commission as an
inclusive and supportive justice process for anyone who has been affected by Residential
Schools. She referred to the 2008 Aboriginal and Church Leaders Tour as the kind of
partnership that will help with this work. She added that it is important for the Commission to
hear from all who have been touched by the Residential Schools experience; students, educators,
community and church leaders. She remarked that not all students suffered abuse and not all
staff were abusers. Ms. Dumont-Smith said, “Together we can move forward with the necessary
healing. We will also collect documents related to Residential Schools for the establishment of a
research centre that will be available to all Canadians. Ilook forward to working with you.”

Mr. Robert Watts said that it has been a blessing to get to know some Presbyterian leaders over
the past year. He spoke of a meeting with survivors in Montreal a few months ago. One of the
working groups asked the question “How do we engage Canadians?” Survivors said that they
have a great hope and faith that when the average Canadian hears the stories of residential
schools from survivors themselves a new understanding between Aboriginal and non-Aboriginal
people will be created. Mr. Watts said, “The truth-telling part of our work will be complex. It is
going to be important to hear from everyone who has been affected. We know that there is not
just one truth but many. The truth needs to be recorded and become part of our history. We also
need to think through the whole process of reconciliation. What kind of future do we envision
for each other? How do we want to act as neighbours? The question of reconciliation is much
broader than residential schools. It has to do with how we treat each other in the broader
community. We should think ahead to generations yet unborn and about how we want them to
treat each other.”

The Moderator thanked Ms. Dumont-Smith and Mr. Watts then led the Assembly in prayer,
using the words of “Remembering the Children”, a prayer written for use during the Aboriginal
and Church Leaders Tour.
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Remembering the Children Prayer

God of our Ancestors,

who holds the spirits of our grandmothers and grandfathers and the spirits of our
grandchildren,

Remembering the Children, we now pledge ourselves to speak the Truth,
and with our hearts and our souls to act upon the Truth we have heard

of the injustices lived,

of the sufferings inflicted,

of the tears cried,

of the misguided intentions imposed,

and of the power of prejudice and racism

which were allowed to smother the sounds and laughter of the forgotten children.
Hear our cries of lament

for what was allowed to happen, and for what will never be.

In speaking and hearing and acting upon the Truth

may we as individuals and as a nation

meet the hope of a new beginning.

Great Creator God

who desires that all creation live in harmony and peace,

Remembering the Children we dare to dream of a Path of Reconciliation
where apology from the heart leads to healing of the heart

and the chance of restoring the circle,

where justice walks with all,

where respect leads to true partnership,

where the power to change comes from each heart.

Hear our prayer of hope,

and guide this country of Canada on a new and different path.

Amen

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly to meet in the Bell
Theatre, Carleton University, Ottawa, Ontario, on Thursday, June fifth, two thousand and eight,
at two o’clock in the afternoon, of which public intimation was given. The sederunt closed with
prayer by the Moderator.

EIGHTH SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Thursday, June fifth, two thousand
and eight at two o’clock in the afternoon, the Assembly met pursuant to adjournment. The Rev.
Dr. J.H. (Hans) Kouwenberg was asked by the Moderator to constitute the court with prayer.
Dr. Kouwenberg included prayers for the family of Mr. Gideon (Deon) Marais, a brother of
members of Calvin Presbyterian Church, Abbotsford, British Columbia. Mr. Marais was
kidnapped and killed in Johannesburg, South Africa, on Sunday, June 1, 2008. Dr. Kouwenberg
also prayed for the people of South Africa that peace and justice will come.

COMMITTEE ON BUSINESS (cont’d from p. 35)

The Assembly called for the report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the report of the Special
Committee Re Overture No. 23, 2008 be circulated and that the agenda for the eighth sederunt
be approved as presented. Adopted.

(cont’d on p. 43)
COMMITTEE ON ROLL AND LEAVE TO WITHDRAW (cont’d from p. 35)

Additional Motion
C.M. Stuart moved, duly seconded, that the Assembly clerks be asked to inform clerks of
presbytery to educate commissioners on the seriousness of their commission especially the
expectation that they attend all sederunts and that the denial of request for “leave to withdraw”
has serious consequences. Adopted.

(cont’d on p. 44)
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The Rev. Dr. Stuart Macdonald

The Moderator recognized the appointment of The Rev. Dr. Stewart Macdonald as a tenured
professor at Knox College and invited him forward. Dr. Macdonald expressed thanks to the
General Assembly for demonstrating confidence in him by granting him tenure as Full Professor
of Church and Society at Knox College. He noted that he loves to teach and spoke passionately
about the urgent need for research that will help the church understand more fully where it is,
where it came from and what some of the options for the future may be.

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE (cont’d from p.36)
Recommendation No. 2 (p. 262) was moved by H. Delport, duly seconded. Adopted.
Recommendation No. 3 (p. 262) was moved by H. Delport, duly seconded.

Amendment

J.T. Hurd moved, duly seconded, that all the words following “that” be struck and the following
be inserted: the Ecumenical and Interfaith Relations Committee respond positively to the
invitation for dialogue received from the Royal Aal al-Bayt Institute for Islamic Thought
communicated in A Common Word Between Us and You reflecting the open and positive
response already made by the World Council of Churches and the World Alliance of Reformed
Churches, and, jointly with the Committee on Church Doctrine, prepare a fuller response to the
content of A Common Word Between Us and You for submission to the 135th General
Assembly. Adopted.

Recommendation No. 3 as amended was adopted as follows:

That the Ecumenical and Interfaith Relations Committee respond positively to the invitation for
dialogue received from the Royal Aal al-Bayt Institute for Islamic Thought communicated in A
Common Word Between Us and You reflecting the open and positive response already made by
the World Council of Churches and the World Alliance of Reformed Churches, and, jointly with
the Committee on Church Doctrine, prepare a fuller response to the content of A Common Word
Between Us and You for submission to the 135th General Assembly.

Recommendation No. 4 (p. 263) was moved by H. Delport, duly seconded. Adopted.
Recommendation No. 5 (p. 263) was moved by H. Delport, duly seconded. Adopted.

Report as a Whole
H. Delport, moved, duly seconded, that the report as a whole be adopted. Adopted.

Additional Motion
M.J. Morris moved, duly seconded, that the General Assembly send greetings of congratulations
to Ms. Andrea Park (The Moderator’s daughter) on the occasion of her graduation. Adopted.

LIFE AND MISSION AGENCY (cont’d from p. 29)
COMMITTEE ON EDUCATION AND RECEPTION (cont’d from p. 17)

Minute of Appreciation for Ms. Margaret Henderson
D. Cho read a minute of appreciation for Ms. Margaret Henderson who has served in the
national office of The Presbyterian Church in Canada for 33 years (p. 428-29).

The Moderator invited Ms. Henderson’s former and present ministers, The Rev. Dr. Brian Ross
and The Rev. Paul Kang to come forward to present gifts to Ms. Henderson and to move and
second the Minute of Appreciation. The Assembly expressed thanks with applause.

Recommendation No. 40 (p. 429) was moved by B.R. Ross, duly seconded. Adopted.

Recommendation No. 43 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 44 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 45 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 46 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 47 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
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Recommendation No. 48 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 49 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 50 (p. 433) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 51 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 52 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 53 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 54 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 55 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 56 (p. 434) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 57 (p. 435) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 58 (p. 435) was moved by P.D. Coutts, duly seconded. Adopted.
(cont’d on p.41)

SPECIAL COMMITTEE OF 134TH GENERAL ASSEMBLY
RE OVERTURE NO. 23, 2008 (cont’d from p. 21)

The Assembly called for the report of the Special Committee of the 134th General Assembly re
Overture No. 23, 2008 which was presented by J.T. Hurd, convener.

Receive and Consider
J.T. Hurd moved, duly seconded that the report be received and considered. Adopted.

To the Venerable, the 134th General Assembly:

The special committee appointed to consider Overture No. 23, 2008 from the Presbytery of
Seaway-Glengarry (p. 539) is pleased to report as follows:

Your committee met and examined the overture, and thereafter met with the commissioners from
the Presbytery of Seaway-Glengarry, all four of whom appeared before the committee. Your
committee thereafter met again.

The overture arises out of a situation involving the presbytery’s pastoral care for a congregation,
a pastoral charge, and a minister.

Your committee believes that it would be helpful to point out to the Presbytery of Seaway-
Glengarry that all ministers whether on the constituent roll or the appendix to the roll are
accountable to the presbytery, subject to its discipline and subjects of its care.

Your committee has reviewed the law of the church set out in section 176.1 which says that
“ordained ministers within its bounds, whose ministry is carried out on a minimum of a half-
time basis and not as a complement to some other vocational pursuit” are rightly by action of the
presbytery members of the presbytery on the constituent roll of the court if they are serving as
“stated-supply” (section 176.1.1). Per this section, ministry on a minimum of a half-time basis is
required in order for a minister to be placed on the constituent roll. The Declaratory Act of
1989, commended by the 117th General Assembly in 1991 to the attention of special committees
dealing with requests under section 176.1.8 was also reviewed, wherein guidance is offered with
respect to the definition of active service.

Your committee believes that it is wisest that this overture be referred back to the Presbytery of
Seaway-Glengarry for its thoughtful, active, and pastoral consideration in light of the comments
offered in this report and the pastoral support offered by the special committee to the
commissioners of the presbytery in their duties.

Your committee would further suggest that should the presbytery wish to challenge the General
Assembly and the presbyteries of the church to re-examine the question of whether ministers
serving in less than half-time ministries be eligible for membership on the roll of a presbytery
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that this question be raised by way of a future and separate overture to a future General
Assembly.

Recommendation No. 1
J.T. Hurd moved, duly seconded, that Overture No. 23, 2008 be referred back to the Presbytery
of Seaway-Glengarry. Adopted.

Report as a whole
J.T. Hurd moved, duly seconded, that the report as a whole be adopted. Adopted.

ORDER OF DIACONAL MINISTRIES - 100TH ANNIVERSARY (cont’d from p. 36)

A PowerPoint presentation entitled Celebrating 100 years of the Order of Diaconal Ministries
was viewed by the Assembly. Mr. Warren Whittaker, a member of the Order and one of the
directors of Winnipeg Inner City Missions, was invited forward and expressed deep appreciation
for the Order’s plan to raise $1,500 for the mission as an anniversary goal.

D. Mcllveen expressed retirement wishes to M. Henderson and described her as a great asset to
the Order. She then invited all Members of the Order to rise. They were greeted with applause.

Moderator thanked all those involved in this historic presentation.
LIFE AND MISSION AGENCY (cont’d from p. 40)

Recommendation No. 3 (p. 304) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 4 (p. 305) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 5 (p. 305) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 6 (p. 305) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 7 (p. 305) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 8 (p. 305) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 9 (p. 305) was moved by P.D. Coutts, duly seconded.

Motion to Refer

J. Stark moved, duly seconded, that Overture No. 10, 2008 re National funding for camping
ministry be referred back to the Life and Mission Agency for further consideration and
consultation with those actively engaged in Presbyterian camping ministries. Adopted.

Recommendation No. 9 Referred
Recommendation No. 9 was dealt with by the referral of Overture No. 10, 2008.

Additional Motion

D.C. Herbert moved, duly seconded, that the General Assembly designate one Sunday each year
as Christian Camping and Retreat Ministries Sunday, that congregations be encouraged to
receive a special offering to support Presbyterian Camping and Retreat Ministries in their area or
nationally if there is no local Presbyterian Church in Canada camp, and that the Life and Mission
Agency prepare materials for use to highlight these ministries.

Amendment
R.Y. Draffin moved, duly seconded, that the words “each year” be replaced with “this coming
year”. Defeated.

Addition Motion Defeated
The Additional Motion was defeated.

Recommendation No. 10 (p. 309) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 11 (p. 324) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 12 (p. 325) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 13 (p. 328) was moved by P.D. Coutts, duly seconded. Adopted.
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Recommendation No. 14 (p. 331) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 15 (p. 335) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 16 (p. 335) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 17 (p. 345) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 18 (p. 349) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 19 (p. 349) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 20 (p. 349) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 21 (p. 359) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 22 (p. 360) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 23 (p. 360) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 24 (p. 362) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 25 (p. 362) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 26 (p. 363) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 27 (p. 368) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 28 (p. 374) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 29 (p. 374) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 30 (p. 374) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 31 (p. 374) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 32 (p. 374) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 33 (p. 379) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 41 (p. 430) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 42 (p. 430) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 59 (p. 435) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 34 (p. 387) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 37 (p. 422) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 38 (p. 422) was moved by P.D. Coutts, duly seconded. Adopted.
Recommendation No. 39 (p. 427) was moved by P.D. Coutts, duly seconded. Adopted.

Promotional Videos
The Assembly viewed brief promotional videos for Canada Youth 2009 and The Vine Helpline:
Connecting People Places and Programs.

Additional Motion

P.H. Greyling moved, duly seconded, that the General Assembly declares its commitment to
pray for and support wherever possible those Christians in restricted countries who are being
persecuted physically, socially, spiritually and in many other ways. Adopted.

Report as a Whole
P.D. Coutts, moved, duly seconded, that the report as a whole be adopted. Adopted.

COMMITTEE ON REMITS

The Assembly called for the report of the Committee on Remits which, as printed below, was
presented by W. Paterson convener.
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Receive and Consider
W. Paterson moved, duly seconded, that the report be received and considered. Adopted.

Recommendation No. 1 was moved by W. Paterson, duly seconded.
That Remit A, 2007 (p. 495-96) be approved and that this become the law of the church, and that
the Book of Forms be amended accordingly. Adopted.

Report as a Whole
W. Paterson moved, duly seconded, that the report as a whole be adopted. Adopted.

PRESENTATION OF MINUTES (cont’d from p. 34)

The Principal Clerk announced that the minutes of the fourth and fifth sederunts were available
for distribution.

(cont’d below)

Additional Motion

C.M. Kay moved, duly seconded, given that during the second sederunt the Moderator of the
133rd General Assembly, Hans Kouwenberg, delivered very thought-provoking insights, that his
address be spread in the minutes. Adopted. (see p. 15-17)

Additional Motion

J.LF. Barrett moved, duly seconded, whereas it appears that a substantial number of
commissioners to the 134th General Assembly have requested leave to withdraw from sederunts
nine and ten, that the eighth sederunt revisit the report of the Presbyterian Record. Adopted.

PRESBYTERIAN RECORD INC. (cont’d from p. 36)

Additional Motion
B.M. McKay moved, duly seconded, that the budget for the Presbyterian Record be provided to
future General Assemblies. Defeated.

Additional Motion

D.W.K. Sutherland moved, duly seconded, that the financial reports for 2007 of the Presbyterian
Record be received and included in the Acts and Proceedings of the 134th General Assembly.
Adopted.

Report as a Whole
W. Paterson moved, duly seconded, that the report as a whole be adopted. Adopted.

ADJOURNMENT

Announcements having been made, the Moderator adjourned the Assembly to meet in the Bell
Theatre, Carleton University, Ottawa, Ontario on Friday, June sixth, two thousand and eight, at
nine-thirty o’clock in the morning, of which public intimation was given. The sederunt closed
with prayer by the Moderator.

NINTH SEDERUNT

At the Bell Theatre, Carleton University, Ottawa, Ontario, on Friday, June sixth, two thousand
and eight at nine-thirty o’clock in the morning, the Assembly met pursuant to adjournment. The
Moderator constituted the court with prayer.

COMMITTEE ON BUSINESS (cont’d from p. 38)

The Assembly called for the report of the Committee on Business, which was presented by
C.C. Pettigrew, convener. M.A. Yee-Hibbs moved, duly seconded, that the agenda for the ninth
sederunt be approved as presented. Adopted.

(cont’d on p. 46)
PRESENTATION OF MINUTES (cont’d from above)

The Principal Clerk announced that the minutes of the sixth sederunt were available for
distribution.
(cont’d on p. 46)
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COMMITTEE ON ROLL AND LEAVE TO WITHDRAW (cont’d from p. 38)

The Assembly called for the report of the Committee on the Roll and Leave to Withdraw which
was presented by C.E. Wilson, convener.

Report as a Whole
C.E. Wilson, moved, duly seconded, that the report as a whole be adopted. Adopted.

STUDENT REPRESENTATIVES

The Assembly called for the report of the student representatives. The Moderator welcomed Mr.
Jeremy Bellsmith of Knox College, Mr. Richard Bonetto of The Presbyterian College and Mr.
Curtis Bablitz of Vancouver School of Theology and invited them to address the Assembly.

Mr. Bellsmith reflected on the events of the Assembly week. He “confessed” to not being a
lifelong Presbyterian, however he noted that a number of Presbyterians were influential on his
faith journey. He explained that he was attracted to The Presbyterian Church in Canada by its
form of government. He said, “I am glad to witness it at the highest court. 1 am encouraged by
the way the government has worked.” He described it as a system that allows for honesty and
respectful diversity.

Mr. Bablitz said, “This week has confirmed that I am definitely a Presbyterian because I have
had the time of my life.” He went on to reflect upon the Assembly’s justice theme, saying, “The
work of justice heard this week has been inspiring, especially the work of Presbyterian World
Service and Development and the Truth and Reconciliation Commission. These stories provide
a glimpse of the justice we are seeking and also remind us of the injustice that still exists in the
world.” He then quoted the comforting words of Elder Irene Lindsay who said, “It will come to
an end. Injustice will not last forever.”

Mr. Bonetto addressed the court in both French and English. He explained that he became a
Presbyterian a few years ago. He was attracted by the balance provided by the ordination of
women; a balance not found elsewhere during his search. He was also drawn by the
denomination’s government. He said, “The Holy Spirit speaks not just through the individual
but through the whole body, the ecclesia. I believe more than ever in this way of governing the
church. This has been a great experience for me. In the end, the Lord speaks.”

YOUNG ADULT REPRESENTATIVES
The Assembly called for the report of the young adult representatives.

Several of the young adult representatives spoke. They stated that they were proud to be valued
members of The Presbyterian Church in Canada. They expressed the need for the support and
prayers of older generations. One commented, “We are here not because we want to take over
but because we want to help. We are the youth. We are ready and willing, but can’t do it
without your help.” Another said, “Youth must be a part of the church or a piece is missing. We
need to be unified in Christ.” Still another said, “Words of encouragement mean a lot.” The
Residential Schools presentations brought home the unsettling reality of a piece of Canadian
history that used to be, for them, just words in a textbook. They found it interesting to observe
how the Assembly works, noting that it is not always easy to agree.

They closed by expressing thanks to The Rev. Greg Davidson and Ms. Christine Ball for their
friendship, guidance and counsel. Gifts were presented to the two leaders and prayer was
offered.

The Moderator said, “You are the future of our church. I want you to remember that.”
COMMITTEE TO EXAMINE RECORDS (cont’d from p. 12)

The Assembly called for the report of the Committee to Examine Records which, as printed
below, was presented by B.R. Ross, convener.

Receive and Consider
B.R. Ross moved, duly seconded, that the report be received and considered. Adopted.
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Recommendation No. 1

B.R. Ross moved, duly seconded, that the minutes of Quebec and Eastern Ontario, Southwestern
Ontario, Saskatchewan, Alberta and the Northwest, Assembly Council, and 133rd General
Assembly be attested as neatly and correctly kept. Adopted.

Recommendation No. 2

B.R. Ross moved, duly seconded, that the minutes of the synods of the Atlantic Provinces,
Central, Northeastern Ontario and Bermuda, Manitoba and Northwestern Ontario, and British
Columbia, be attested with notes. Adopted.

Report as a Whole
B.R. Ross moved, duly seconded, that the report as a whole be adopted. Adopted.

COURTESIES AND LOYAL ADDRESSES

The Assembly called for the report of the Committee on Courtesies and Loyal Addresses, which
was presented by G.B. Jay, convener.

Receive and Consider
G.B. Jay moved, duly seconded, that the report be received and considered. Adopted.

Paul wrote in his Ist letter to the church in Thessalonica: “Be joyful always; pray continually;
give thanks in all circumstances, for this is God’s will for you in Christ Jesus.”

First and foremost we thank our Lord God for his presence and the leading of the Holy Spirit in
our time of worship, business and fellowship.

We thank God for the privilege to serve at the Venerable the 134th General Assembly and for
the wonderful opportunity to have fellowship among all the commissioners, the assembly staff,
the young adult representatives, and honoured guests. God has gathered us together to proclaim
the good news of Jesus Christ for which we lift up our hearts in praise and thanksgiving.

Our heartfelt thanks to the Presbytery of Ottawa for their gracious invitation, welcome and
generosity to this court.

To the convenor and members of the Local Arrangements Committee for their hospitality
through our arrivals, the unforgettable banquet in the Grand Hall of the Museum of Civilization,
and ongoing support by the local congregations throughout the Assembly.

To the session and congregation of Knox Presbyterian Church for a memorable opening worship
service which brought us together in song and praise to our Lord.

To the local congregations, for leading inspiring and uplifting morning worship services that set
the tone of celebration, unity and anticipation for the days we were together.

To Ms. Terrie-Lee Hamilton, Mr. Stephen Kendall, the Deputy Clerks and all of the Assembly
Office staff for their incredible teamwork and flexibility due to the change in venue. Thank you
for providing the needed assistance and guidance throughout our time at Carleton University.

To our ecumenical and interfaith visitors, for their inspiring and heartfelt messages of hope and
justice.

To our First Nations guests for their bravery, honesty and transparency in sharing the hurt and
hope that has arisen through the healing and reconciliation process of our national church. For
their gift of dance, and testimony we were deeply moved and thankful.

To the commissioners, young adult representatives, student representatives, for their patience
and compassionate ear to listen and discuss issues of justice, forgiveness and reconciliation.

To The Rev. Cheol Soon Park, Moderator of the Venerable 134th General Assembly, who
guided this court with dignity, heartfelt compassion and humour, we express our appreciation
and God’s continued guidance and blessings.
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To Her Majesty, Queen Elizabeth 11, Queen of Canada

We, the commissioners of the Venerable the 134th General Assembly of The Presbyterian
Church in Canada, meeting at Carleton University in Ottawa, Ontario, respectfully present to
your Gracious Majesty, expressions of our loyalty and our prayers for the continuing good health
of yourself and your family. We are grateful for your leadership and the strength of your
Christian faith. We pray for God’s continued blessings on you and all the members of the Royal
family.

To Her Excellency, The Right Honourable Michaélle Jean

We, the commissioners of the Venerable the 134th General Assembly of The Presbyterian
Church in Canada, meeting at Carleton University in Ottawa, Ontario, respectfully send
greetings to you and to your family.

We pray that God will continue to grant you good health and the grace to guide you as you
continue to perform the duties of your high office so that it may benefit all Canadians.

To the Right Honourable, Stephen Harper, Prime Minister of Canada

We, the commissioners of The Venerable the 134th General Assembly of The Presbyterian
Church in Canada, meeting at Carleton University in Ottawa, Ontario, respectfully send
greetings to you and to your family and through you to all members of the Senate and House of
Commons of Canada.

We pray that God’s grace will sustain and guide you for the furtherance of the good estate of the
people of Canada and through them and the actions of the Government of Canada the
furtherance of good and proper governance and social justice throughout the world.

To the Right Honourable Dalton McGuinty, Premier of Ontario

We, the commissioners, of the Venerable the 134th General Assembly of The Presbyterian
Church in Canada, meeting at Carleton University in Ottawa, Ontario, send greetings to you and
the members of the Legislature of Ontario. It is our prayer that God will give you wisdom as
you discover ways to carry out the responsibilities of your office and guide the affairs of the
Government of the beautiful province of Ontario.

Report as a Whole
G.B. Jay moved, duly seconded, that the report as a whole be adopted. Adopted.

G.B. Jay and M.A.Robertson then led the Assembly in a light-hearted song extolling the
leadership of the Moderator, the Principal Clerk and Ms. Terrie-Lee Hamilton.

The Moderator thanked D.H. Rollwage and N. Oke for the technical support offered the
Assembly.

COMMISSION RE MATTERS LEFT UNCARED FOR OR OMITTED

Appointment of Commission re Matters Left Uncared For or Omitted

M.R. McLennan moved, duly seconded, that the Commission on Matters Left Uncared For or
Omitted, consisting of the Moderator of the 134th General Assembly and the Clerks of
Assembly, be established until the 135th General Assembly. Adopted.

ADOPTION OF MINUTES (cont’d from p. 43)

Minutes of Assembly Adopted

D.H. Rollwage moved, duly seconded, that the minutes of the first six sederunts be adopted as
presented, subject to correction, and that the minutes of the remaining sederunts be taken as read
and adopted subject to correction. Adopted.

COMMITTEE ON BUSINESS (cont’d from p. 43)

Report as a Whole
The business of the Assembly having been completed, M.A. Yee-Hibbs moved, duly seconded,
that the report as a whole be adopted. Adopted.
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The Moderator gave thanks for the prayerful support of his Assembly chaplain, The Rev. Kyung
Won Cho. He said, “Today is not the end of the business. I know that you are with me and will
walk with me all the way. God has called me to this position and God will walk with me all the
way. There are a thousand congregations and thousands upon thousands of people praying for
this church. Pray for me and pray for this church so that we will have a wonderful report when
we get together again.” He thanked the commissioners, young adult and student representatives
for their interest and passion for the church. He also expressed his sincere appreciation to the
Presbytery of Ottawa, especially the members of the local arrangements committee. He thanked
the Clerks of Assembly, staff members, associate secretaries, committee members who produced
the reports and recommendations. He concluded by saying, “Let us go out to do what God has
commanded us to do.”

ADJOURNMENT

The business being finished and announcements having been made, the Moderator entertained a
motion to adjourn. It was moved by D.H. Rollwage duly seconded, and adopted that the 134th
General Assembly adjourn. The Assembly joined in the singing of the One Hundred and
Twenty-Second Psalm. The Moderator led the Assembly in prayer. He then said: “In the name
of the Lord Jesus Christ, the only King and Head of the Church, and by the authority of this
Assembly, I now dissolve this Assembly and appoint another General Assembly of The
Presbyterian Church in Canada to meet in Hamilton, Ontario on the first Sunday in June, in the
year of our Lord, two thousand and nine, at seven thirty o’clock in the evening, local time.
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COMMITTEE TO ADVISE WITH THE MODERATOR

To the Venerable, the 134th General Assembly:

The Rev. Dr. J.H. (Hans) Kouwenberg identified the following three foci as part of his
moderatorial year: the health and well-being of the church, the preaching and teaching ministry,
and the ministry of the eldership. Throughout his visits in Canada and internationally these
issues were conveyed as he preached, lead question and answer sessions and in conversations
with people throughout the church. Another highlight was the experience of the Aboriginal and
Church Leaders Tours in early March where he was able to hear the stories of the residential
schools and to participate in the healing and reconciliation events. His compassion for ministry
as expressed in these foci were also illustrated in the monthly articles in the Presbyterian
Record.

Early in his term, Hans Kouwenberg was accompanied by his wife, Colleen, to Kenya and
Malawi where they met with our church’s partners. They were able to see the work of Rick
Allen in Kenya as they deal with issues relating to AIDS/HIV and were introduced to the
ministry in which Linda and Glen Inglis will be involved in Malawi. Hans Kouwenberg
described the people of Africa as having “tears and laughter, deep deep joy and faith”. During
this trip they were also able to visit South Africa. In the spring, Hans Kouwenberg attended the
General Assembly of the Church of Scotland and, with thanks to the Western Han-Ca
Presbytery, he visited Korea.

Throughout Canada, the Moderator visited numerous congregations where he participated in
worship and lead a number of workshops. The congregations appreciated his preaching ministry
that challenged people to hear and to respond to Christ’s gospel. Throughout his visits and in
fellowship times, many people expressed that Hans Kouwenberg listened to them and supported
them in their journeys of faith. His itinerary included meeting with the Women’s Mission
Society and visiting the colleges of the church. An important aspect of this moderatorial term
was his letters to people who were at various stages of their life journeys where he shared words
of encouragement and challenge.

In the fall, Hans Kouwenberg met with the Prime Minister, Mr. Stephen Harper. In this meeting
he shared concerns the church has raised relating to national and international issues.

This year the Aboriginal community was supported by Hans Kouwenberg. His first engagement
was a recommitment service at the Forks in Winnipeg remembering the confession of the
churches which was offered there in the fall of 1994. While in that city, he visited the Winnipeg
Inner-City Mission. In March, he joined the church leaders of the United, Anglican and Roman
Catholic Churches as they travelled with Aboriginal Leaders to Ottawa, Winnipeg, Saskatoon
and Vancouver to join in healing and reconciliation events. The stories told and the words
shared have left a deep impact on the Moderator, as they have on those who participated on this
unique journey.

The congregation of Calvin Church, Abbotsford, encouraged of Hans Kouwenberg as they kept
him in their prayers when he travelled and welcomed him home throughout the year. Colleen
Kouwenberg, their children, and their extended family supported Hans throughout his
moderatorial year. We would like to express our thanks and appreciation to them for their
encouragement and support.

Recommendation No. 1 (adopted, p. 12)
That the gratitude of the Assembly be expressed to the congregation.

Recommendation No.2  (adopted, p. 12)

That the appreciation of the Assembly be extended to The Rev. Dr. J.H. (Hans)
Kouwenberg for his pastoral and compassionate approach in fulfilling the responsibilities
as Moderator of the 133rd General Assembly and for his commitment to elders, and the
preaching and teaching ministry of the church.

Recommendation No. 3 (adopted, p. 12)

That the thanks of the Assembly be extended to the international partners, Canadian
congregations and presbyteries and presbyterials who warmly and graciously received the
Moderator.
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REGULATION RE VOTING

The General Assembly in 1969, 1973 and 1979 dealt with the elections of moderators. It was in
1973 that the current voting procedures were established. The method was changed from “vote
for one and count to see who has the most votes” to “The counting shall proceed until one
nominee receives an overall majority, with the low nominee being dropped and his (sic) votes
distributed according to the preference indicated.” (A&P 1973, p. 407).

Nomination for Moderator

In accordance with the procedure determined by the 1969 General Assembly, the
Committee to Advise with the Moderator nominates The Rev. Cheol Soon Park as
Moderator of the 134th General Assembly.

John Vissers Terrie-Lee Hamilton
Convener Secretary

ASSEMBLY COUNCIL

To the Venerable, the 134th General Assembly:

The Assembly Council is composed of individuals appointed by the presbyteries, synods and the
General Assembly, and it continues to be an honour and a privilege to work in community with
such able representation from across the country.

Women and men, lay and clergy come together at Crieff Hills in November and March to deal
with the business which is delegated to it by the General Assembly. It is gratifying to be in the
company of people who are willing to question, to debate and to make decisions they feel will
benefit the church at large. It is evident that it is with a love for the Lord and for The
Presbyterian Church in Canada, these people enjoy the unity and community of the Christian
fellowship afforded them at Crieff Hills.

The Council is privileged to be able to rely on committees whose members work so diligently to
carry out their mandate, such that all reports are clearly and meticulously presented in a way that
avoids confusion. Again, the conveners of the committees have accepted their responsibilities
with dedication and conviction and have steered their committees with prayer and guidance.

These meetings certainly would not run so smoothly if it were not for the expertise, meticulous
planning and dedication to the task of the Principal Clerk, the Senior Administrator, and staff at
the Assembly Office, to whom much thanks is due, and to the Chief Financial Officer, who is a
financial genius.

To the members on Assembly Council who value the commitment entrusted to them by their
appointed bodies, heartfelt gratitude is offered for their time, talents and energy, and for their
much needed support.

Between meetings, the Assembly Council Executive dealt with matters entrusted to it. Later in
the report, further details will follow on matters of the Moderator’s stole, the proposed
Committee of Moderators, and support for the Presbytery of Prince Edward Island.

The presbyteries were consulted on the topic of Biennial Assemblies, and the responses were
thoroughly discussed prior to the formation of the recommendation that will be presented.

Two of the extremely hard working committees, the Long Range Planning and the Ad Hoc
Committee on Allegations of Racial Harassment have detailed and informative reports included
for action and implementation.

The departments at church offices have been revamped and the Vine Helpline has been
launched. This has proven to be very helpful, as people from across the church have accessed
this resource already.

As the Presbyterian representative on the Canadian Council of Churches” NAGEP (National
Advisory Group on Emergency Planning), Deputy Clerk The Rev. Don Muir has provided an
informative report on the progress of this group.
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Other progress to be noted is the on-going work of the ad hoc committees on third party
contracts, energy audits, the settlement fund and the Korean translations.

Lori Ransom, the church’s Animator for the Healing and Reconciliation program, successfully
continues her work of connecting the church with the Aboriginal community. Along with the
Moderator of the 133rd General Assembly, The Rev. Dr. Hans Kouwenberg, Lori spoke of the
recent ‘Remember the Children’ 10-day tour across Canada by Aboriginal and Church leaders to
prepare for the national Truth and Reconciliation Commission. The Moderator’s introductory
speech in Ottawa was well received across the country.

The Assembly Council endorsed the recommendation that The Rev. Dr Tony Plump be re-
appointed to the position of Deputy Clerk of the General Assembly for a 5-year period.

Many worthwhile discussions took place among the members of the Assembly Council who
invested time, energy and ideas into each thoughtful process.

REAPPOINTMENT OF THE REV. DR. TONY PLOMP, DEPUTY CLERK OF THE
GENERAL ASSEMBLY

The term of appointment for The Rev. Dr. Tony Plomp as Deputy Clerk expires with this
General Assembly. Dr. Plomp has served the General Assembly as Deputy Clerk since 1987
and since that time has been a strong and competent advocate for the polity of our church. With
dedication and skill, he has been a valuable member of the team of Clerks of Assembly. The
other Clerks of Assembly have come to rely on and appreciate the deep knowledge and
experience that he brings to the many consultations that occur through the year. In spite of some
recent, but we trust, short-lived, health setbacks, Dr. Plomp has continued to be fully engaged in
the ongoing work of the Clerks of Assembly. He has indicated his willingness to continue in
this service and for these reasons, the Assembly Council makes the following recommendation:

Recommendation No. 1 (adopted, p. 20)
That The Rev. Dr. Tony Plomp be reappointed to the position of Deputy Clerk of the
General Assembly for a five year term effective immediately.

COMMITTEES OF COUNCIL

ARCHIVES AND RECORDS MANAGEMENT

The Archives is charged with records management for the national office as well as appraising,
acquiring, preserving, cataloguing and making available for research, The Presbyterian Church
in Canada’s historical records.

The Rev. Dr. John A. Johnston

The Archives marked the death of The Rev. Dr. Johnston in January 2008 with deep sadness.
He was friend, supporter and mentor to the archives staff and to the overall archives and records
program. He will be very much missed.

Processing Projects

Ruth Namisato, a graduate of the Faculty of Information Studies at the University of Toronto,
had two contracts with the Archives this year. The first contract involved cataloguing and
scanning approximately 2,000 photographs (in total 15,000 images are now digitized and on a
database). The second project was cataloguing and describing 30 collections of personal papers
(fonds), including the papers of Mac Ransom, James and Lillian Dickson, and Clare and Grace
McGill. A description of each collection will be on the Ontario Archives website, ARCHEION,
and on the online research tool “Archives Canada” with the Canadian Archives.

Knox Church, Cannington

Knox Church, Cannington, Ontario suffered a devastating fire this fall. With almost everything
in the building lost, the congregation had their records microfilmed up to the year 2000. This is
a sad, but important, example of how critical it is for congregations and presbyteries to have
their “vital” records (minutes, registers, deeds and other legal documents, etc.) copied to
preservation microfilm.



Assembly Council (cont’d) — 2008 Page 203

Truth and Reconciliation Commission (Residential Schools)

Common Experience Payments for students who attended the residential schools are offered
through the federal government (Indian Residential Schools Resolution Canada — IRSRC). The
Presbyterian Church in Canada Archives has provided relevant documentation to help facilitate
this process. The Truth and Reconciliation Commission has a five year mandate to document
the history of the school system and to commemorate the legacy of the schools by creating a
permanent resource centre. The Principal Clerk and the Archivist sit on a working group, part of
which is looking into the documentation and commemoration of the missing/buried children of
the residential schools.

Microfilming

This year, 34 congregations, three presbyteries and the annual reports of the Women’s
Missionary Society had microfilming work done.

Papers of Mrs. Margaret Taylor and family

The Assistant Archivist visited Mrs. Margaret Taylor and family members on December 17,
2007, to discuss the donation of her papers as well as those of her father, The Rev. Robert
McKay. An initial accrual of records was brought to the Archives which included Mr. McKay’s
sermons and Mrs. Taylor’s correspondence files regarding her involvement in the Ewart College
building fund raising campaign.

A Moment in Time

Over 190 submissions were received from congregations across the country with respect to “A
Moment in Time”, a 20% return rate, with representation from every province. In addition to the
survey materials we also received sermons, photographs, audio tapes and DVD versions of their
services. As requested, this collection has been sealed for 50 years; to be opened in the year
2058. We extend many thanks to The Rev. Dr. Fred Rennie for all of his efforts in designing
and implementing this very important project.

United Church Archives

The downtown facility of the United Church Archives closed December 31, 2007, and are
expecting to re-open in their national facility at Bloor and Islington, Toronto, in May 2008. This
facility will be climate controlled, staffed by professionals, and open to the public as before.
Reassurance has been given that the pre-1925 Presbyterian records, as part of their United
Church in Canada national collection, will continue to be properly cared for and made available
to researchers.

Volunteers

Mrs. Betty Arnold continues to work faithfully one day each week on genealogical requests and
sundry other tasks as needed. Ms. Anna Muir volunteered this year, ably processing a large
portion of the reference collection.

Conferences and Workshops

The Archives staff participate in and give leadership at various conferences and workshops
throughout the year.

The Assistant Archivist, Bob Anger, gave a presentation on The Presbyterian Church in Canada
Archives and its collections to the church history class at Knox College. The students are
required to use Presbyterian archival material for a term paper. He attended a workshop on
aspects of monetary appraisal of archival documents in Ottawa in October. A goal for the staff
is to learn more about the process of doing the appraisals in relation to providing tax credits to
donors of personal papers.

The Archivist, Kim Arnold, participated in a workshop on the value of organizational archives at
the International Christian Student Missions Organizations Conference. It was well attended
with representation from a number of countries. She also gave a presentation at the Synod of
Saskatchewan in Prince Albert. As well, she spent time with the archivists at the Provincial
Archives of Saskatchewan (PAS). The Presbyterian Church in Canada signed a deposit
agreement with them in 1978. The staff are re-visiting this agreement and working towards
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financial assistance from the provincial government to defer some of the microfilming cost for
congregations.

In May, the staff gave a workshop on the “care of records” and other archival matters to
members of the Presbytery of Niagara. They will be giving a workshop on the “care of records
and celebrating church history” as part of the Elders Institute’s Pre-Assembly Workshop in
Ottawa.

Job Shadowing

Once again a student from the Faculty of Information Studies came to the Archives to assist in
their educational experience. The Archives continue to foster a close relationship with this
faculty as it proves mutually beneficial.

BENEVOLENCE COMMITTEE

The Benevolence Committee oversees the administration of the benevolent funds and bursary
funds that have been entrusted to the Assembly Council. There are eleven benevolent funds with
a total capital of $4,420,580. From the income of these funds, approximately twenty-seven
persons received monthly support in 2007 totaling approximately $87,000. Other emergency
grants were made on a confidential basis to seven persons totaling some $22,500. There are 31
bursary funds with a total capital of $1,659,410. A total of $70,000 of income from these funds
was awarded to some 50 candidates for the ministries of the church. This is an increase from
$55,000 in previous years, and is made possible through some new gifts and legacies to these
important funds.

The committee invites your prayers, concerns and gifts for needy servants of the church. A
number of congregations and individuals make gifts to these funds each year. These donations
are deeply appreciated both by the committee, and, even more, by those in need who receive
support. Many letters of deep gratitude are received from recipients each year saying how much
it has meant not only to receive much needed financial support, but also to know that the church
is caring and concerned for their needs. The gifts disbursed from the various funds approximate
the income available, and so any additional donations to the funds will be well used.

The committee meets annually to monitor the ongoing bursaries and benevolence funds that are
being administered through the Assembly Office. For the 2007-2008 academic year, up to
$70,000 in student bursaries were approved. The secretary calls for applications from the
colleges at the start of each term. The colleges compile the applications and forward them to the
Assembly Office, where the applications are dealt with and grants made.

COMMISSION ON ASSETS OF DISSOLVED AND AMALGAMATED CONGREGATIONS

The Commission on Assets of Dissolved and Amalgamated Congregations, consisting of the
Secretary of the Assembly Council, the Convener of the Trustee Board and the Chief Financial
Officer, acts on behalf of the Assembly Council and the Trustee Board in dealing with matters of
property held by the national church.

Presbyteries are reminded that in the case of amalgamations of congregations, guidelines
regarding the disposition of assets are found at section 200.11 in the Book of Forms. In the case
of the dissolution (closure) of a congregation, the assets are vested with the Trustee Board, and
normally up to 70% of the net proceeds are returned to the presbytery for mission work in their
midst and beyond, at their suggestion. The remaining 30% is normally transferred to the New
Church Development Capital Fund.

COMMITTEE ON CHURCH ARCHITECTURE

The Committee on Church Architecture met seven times in 2007, receiving five submissions and
six resubmissions from congregations. The committee continued its work on a revision of its
guidelines for churches planning a new building or a renovation, called “Guidelines for Planning
a Church”. Church policy requires congregations that are considering building a church or
education building, or planning a major renovation or extension of an existing structure, to
submit the architect’s design proposals to the Committee on Church Architecture. A presbytery
cannot give approval for a congregation to proceed until it has received the report of this
committee. Correspondence may be directed to Gordon Haynes, the secretary of the committee.
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EXECUTIVE

The Executive of the Assembly Council meets regularly to assist the Council in setting agendas,
and to work on matters referred to it. This year, it monitored the progress of a human rights and
legal case faced by the Presbytery of Prince Edward Island, that came to conclusion by way of a
settlement in early 2008. The Executive heard reports confidentially on an as-needed basis and
in the end brought what reports could be made to the Assembly Council as a whole. The
Assembly Council made various provisions to be supportive of the Presbytery of Prince Edward
Island through this difficult situation, and prays now that with a final settlement, all parties will
find peace moving into the future.

EXPERIMENTAL FUND

Another year has passed and the Directors of the Experimental Fund are pleased to present this
report to the church of their stewardship of the fund in 2007.

Under the terms of the Constitution of the Experimental Fund there are 6 directors, three being
permanent directors by virtue of the office they currently hold, and three being non-permanent,
who may serve for a maximum two terms of three years each. The permanent directors are the
Secretary of the Assembly Council/Principal Clerk of the General Assembly, the General
Secretary of the Life and Mission Agency, and the Senior Minister of St. John’s Presbyterian
Church, Cornwall, Ontario, this last person maintaining the historic link of the fund to that
congregation of which the benefactor is a long time member. Entering his 89th year in 2008,
Mr. George van Beek continues to enjoy reasonably good health, and still maintains an ongoing
interest in the fund.

In 2007 the non-permanent directors were: The Rev. Noel Gordon, Ms. Irma Bull and Ms.
Esther Powell, who left office at the end of the year having completed her maximum two terms.
The directors expressed in print their gratitude for Esther’s loyal service to the fund. Mr. John
Anderson, on recommendation of the directors, has been affirmed by the Assembly Council as
her replacement. The constitution of the fund directs how these non-permanent positions are to
be filled. The Rev. Dr. Fred Rennie continues to serve at the pleasure of the directors as
secretary/administrator of the fund, for renewable two year terms.

From its modest beginning in 1981 with a $5,000 gift, the capital base of the fund now stands at
close to $540,000. Only the interest earned on this capital base can be expended by the
directors. At the present time the capital base is enlarging only minimally based on a 10%
annual capitalization of income earned. Upon the death of the benefactor it is expected to grow
substantially. In 2007, the income earned was just over $23,000. The Chief Financial Officer
attends to the annual investment of the capital.

At the end of 2007, 95 projects had been supported since the fund’s inception, for a grants total
of $167,405. Since 1981 a total of 212 projects have been considered for support. In the history
of the fund there have been those times when projects were numerous, but funds were lacking.
In recent years there has been an opposite trend — few projects submissions yet growing financial
availability. Has the creative spirit in the church dried up? Is there no desire to experiment with
“the new”? Is the funding required beyond the capacity of the fund to meet? Are the front line
clergy unaware of its existence — even though reports of the fund are made to all presbyteries
annually in April, and to the church at large through the annual Acts and Proceedings? This is
an area of growing concern to the directors.

In 2007, 7 projects were submitted, and 4 of these accepted: support for an after school
evangelistic outreach ministry in an Ontario congregation to children and parents through an
arts-based educational program; support for a weekly pilot program that could serve as a catalyst
to an increased interest in the current Christian Education program of a small congregation in
Alberta; support for a congregation in Manitoba of a weekend consultation dedicated to “finding
ways to advance church school and youth ministries” in their congregation, with the promise to
share their results with the church at large; and modest support for a conference to be held in
Montreal this year for women leaders in the church. There was still money left over for more
projects.

Interested individuals, groups and congregations can be in touch with the fund through the
church’s national website; www.presbyterian.ca. The constitution is there along with the



www.presbyterian.ca

Assembly Council (cont’d) — 2008 Page 206

application form, which is now in “user friendly” format. Applicants are advised, as always, that
their projects cannot be considered without prior review and approval by the local presbytery.
Such approval must come via an extract minute of the court to the secretary of the fund. He can
be reached at 109 Jarvis St., Cornwall, Ontario, K9H 5J1 or by email — fred@jrsr.com.

In the past year the directors met with Mr. Peter Johnson, the new administrator of the church’s
website, and plans are in place to give more exposure to the fund, and to create a photo gallery
of current and past projects. Where funding is granted to projects involving children or
vulnerable adults, those responsible are reminded by the secretary that the provisions of the
current Leading With Care Policy of the church, apply as well to their project. In addition,
presbyteries are advised of the directors’ expectations of their “gentle oversight” when funds are
granted for local projects, to ensure that acceptable stewardship will follow.

FINANCE COMMITTEE

The Assembly Council is grateful to God for the generosity of Presbyterians across the country
who support the mission of the church through their contributions to the financial operation and
well-being of the denomination.

Financial Statements at December 31, 2007

The financial statements for the year ended December 31, 2007 may be found at page 232. The
Assembly Council is charged under its mandate to examine and approve the financial statements,
and then present them for information to the General Assembly. The financial statements for the
period ended December 31, 2007 had an unqualified audit opinion. Assembly Council approved
the statements at its March 2008 meeting.

Balance Sheet (see p.234)
Cash — $10,400,000
Cash at the end of previous year — 2006 was $18,212,140. There was $10,000,000 moved into

equities and into fixed income with the fund managers. Currently the cash balance is earning
3.9%.

Loans/Mortgages Receivable — $2,400,000
There are currently 71 loans outstanding. Twenty loans with a book value of $586,000 were
paid off in 2007 and five new loans with a book value of $315,000 were issued in 2007. Funds

available from the lending fund for congregations to make applications for loans currently stands
at $2,164,000.

Executive Mortgages — $1,100,000
One mortgage for $330,000 was issued in 2007.

Properties held for Congregational Use — $3,000,000

One property was sold in the year for net proceeds of $210,000 and one property was transferred
to a congregation out west for $523,000. Three properties carried on the books at $264,000 will
be transferred to congregations or ministries of The Presbyterian Church in Canada in 2008.

Undesignated Bequests

In the twelve months to December 31, 2007, $1,500,000 were received in bequests. Note that
undesignated bequests stood at $210,000 in 2007 compared with $2,600,000 in 2006. This
amount has been allocated to the Bequest Stabilization Fund as per previously established
policy, and a grant was made to the Presbytery of Prince Edward Island to assist with some legal
costs they have been bearing. Details of the allocations of the undesignated bequests may be
found in the minutes of Assembly Council.

Mortgages Payable

The last mortgage payable on manses for $106,000 was paid off in 2007. These mortgages had
been taken out on behalf of Canada Ministries in order to purchase manses for new church
developments.
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Fund Balances — $79,400,000

The amount of $79,400,000 is made up of the three funds; operating fund ($1,400,000),
restricted funds ($46,500,000) and endowment funds ($31,500,000). The decrease in the fund
balances of ($316,000) is due to the opening adjustment related to Financial Instruments of
($589,000). Offset against this is a modest excess of revenues over expenses of ($273,000).

Statement of Revenues and Expenses (see p. 235)

Operating Fund

At the end of December the operating fund had a balance of $1,401,494.
Revenue

Total revenue for the twelve months is ($124,000) behind budget. This is mainly due to
Presbyterians Sharing... being $166,000 less than budget. This was offset somewhat by
individual Presbyterians Sharing... being ahead of budget by $43,000.

Expenditures

Overall expenditures are $242,000 lower than the budgeted amount of $10,500,000.

The General Assembly Area is $104,000 lower than budget. Part of this is budget phasing and
this past year’s General Assembly took place in Southern Ontario, which helps contain travel
costs for many delegates.

Life and Mission Agency is $101,000 under budget. Administration is under budget by $69,000.
Support Services is over budget by $9,000.

Summary for Operating Fund

In summary, 2007 showed a marked decrease in undesignated bequests compared with 2006.
Presbyterians Sharing... revenue from congregations of $8,700,000 was $21,000 lower than
2006 and $166,000 lower than budget. Expenses were closely in line with budget and showed a
favourable variance of $242,000. This leaves the operating fund with a positive balance of
$1,400,000 versus last year’s balance of $1,500,000.

Restricted Fund
At the end of December the restricted fund had a balance of $46,500,000.

Donations, bequests and gifts stood at $8,500,000 with $3,100,000 being funds donated to
PWS&D, income from investments and lending fund interest was an additional $2,400,000.
Distributions from over 226 different funds totaled $10,900,000. As already mentioned
restricted funds were adjusted by $589,000.

Endowment Fund
At the end of December the restricted fund had a balance of $31,500,000.

Donations, bequests and gifts totalled $600,000, with investment income and other income
adding another $743,000. Total distributions from the 112 funds were $863,000.

Auditors

The Audit Committee met twice during the year. The meeting in the fall was to review and
discuss with the auditors PricewaterhouseCoopers the audit plan and the spring meeting was to
review the results of the audit and the financial statements. The committee reported to the
Assembly Council its satisfaction with the auditing services of PricewaterhouseCoopers, who
has been appointed as auditors again for this year.

Financial Statements 2007 (see p. 234-35)

Recommendation No.2  (adopted, p. 20)
That the audited financial statements for The Presbyterian Church in Canada ending
December 31, 2007 be received for information.
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Pension Fund (see p. 237)
Net Change in Investments

The net assets of the pension plan stood at $175,331,000 at the end of the year. This is a
decrease of $6,645,000 or 3.7% from last year. The assets of the plan are invested such that 50%
are in fixed income and 50% in equities. There was no asset backed paper investments held in
the fund and the investment policy does not allow investments in hedge funds or derivatives.

Actuaries Report

Eckler is the actuary for The Presbyterian Church in Canada and has given a report to the
auditors which indicates that there is a deficit of $5,200,000 (the national church’s portion
$510,000) and a net unfunded liability for post retirement benefits of $3,100,000 (the national
church’s portion $581,000). It should be noted that the church filed an official actuarial report
with the Financial Services Commission of Ontario at the end of 2006 in which the plan had a
surplus of $5,300,000. Another report does not need to be filed until the end of 2009. The
Pension and Benefits Board will review Eckler’s report at their next meeting.

Financial Statements (Pension Fund) 2007

Recommendation No. 3 (adopted, p. 20)
That the audited financial statements for The Presbyterian Church in Canada — Pension
Fund ending December 31, 2007 be received for information.

Budget 2009
The budget for 2009 is on page232.

Summary

The budget for 2009 is found on p. 232 and is very similar in size and its objectives to that of
2008. The Life and Mission Agency has gone through a reorganization of four departments and
this is reflected in The Vine Helpline budget for 2008.

The budget for this current period is usually compared with last year’s budget (i.e 2009 vs
2008). The main reason is that there is two months of actual data for 2008 and this is
insufficient data for us to forecast 2008 actual results with a high degree of accuracy.

As can be seen from the summary above revenues are budgeted to increase by $85,000 or .8%;
expenditures are planned to decrease by ($146,000) or (1.35%), mainly driven by the $249,000
decrease in grants to colleges. This decrease is entirely due to undesignated bequests decreasing
from a high of $2,600,000 to $210,000 in 2007. The colleges at a meeting of Committee on
Theological Education were informed of this occurring.

The excess of expenditures over revenue of $448,000 is offset to a degree by a transfer from the
restricted funds (2007 undesignated bequests) of $21,000 and $240,000 from the Bequest
Stabilization Fund.

This will leave at the end of 2009 an operating fund balance of $1,000,000.

Revenues

Presbyterians Sharing... has gone up by $25,000. It is an area of risk in the budget. The ceiling
for Presbyterians Sharing... seems to be $8,800,000. The church is aware of declining numbers
and aging congregations that all mainline denominations face. In the face of this it is a credit to
Presbyterians that this number has stayed so stable. There is no doubt that merely exhorting
congregations to give more to Presbyterians Sharing... is unlikely to succeed. Therefore the
budget goes beyond a stretch target and now becomes a lofty goal. The Atlantic Mission Society
has increased their contribution up to $70,000 and the Finance Committee wrote and thanked
them. Bequests are the most volatile area to budget, noting bequests for last year were low and
it is hoped that 2008 and 2009 will see more bequests. The total increase in revenue is $85,000.

Expenditures

General Assembly is budgeted to increase by $3,000 or .3%.

The budget in the Assembly Office remains virtually static except for a modest cost of living
adjustment to salaries.
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Life and Mission Agency is budgeted to increase by $80,000 or 1.2%.

It has been a year of change for the Life and Mission Agency. Four departments: Education for
the Faith, Youth and Young Adult Ministries, Worship, and Evangelism were combined into
The Vine Helpline, a new department that will focus on serving the congregations better. The
2008 budget has been regrouped for easier comparison.

- Program Support and Administration: salaries and travel for Planned Giving in this budget
includes all Life and Mission Agency salaries (COLA), benefits etc.

- Mission Education: Youth in Mission salary and program costs moved to this budget.

- Canada Ministries: increase due to COLA.

- International Ministries: increase due to COLA.

- Resource Production: some Program Support/Administration funds transferred to this

budget.
- Planned Giving: decrease because dept salaries and travel moved to Program
Support/Administration.

Support Services is budgeted to increase by $20,000 or 1.3%.

The largest increase is due mostly to cost of living adjustments and thereafter increases that
would be expected and outside our control, such as property taxes, hydro, gas and water for 50
Wynford Drive and the missionary residence. There have also been reallocations from the 2008
budget in the Resource Distribution Centre area. The overall impact of these reallocations is an
increase of $300.

College Grants

The grants to the colleges have gone down by $249,000. The decrease is entirely due to
undesignated bequests decreasing from a high of $2,600,000 in 2006 to $210,000 in 2007. The
colleges at a meeting of the Committee on Theological Education were warned of this occurring
given the volatile nature of bequests. The practice has been that college grants for 2009 are
based on total revenue from 2007 (2008 based on 2006 etc).

This means expenses are greater than revenue by $448,000. This is reduced by transfers in from
the Bequest Stabilization Fund and funds held for the colleges from 2007 undesignated bequests
of $261,000. This will leave an operating fund balance of $1,000,000 at the end of 2009.

Recommendation No. 4 (adopted, p. 20)
That the budget for the year 2009 be approved.

Three Year Forecast 2010 to 2012

The three year forecast is found on p. 233. Perhaps the most important item to point out is that
the operating fund balance will be almost exhausted by the end of 2012. This is obviously not a
desirable event given that all the national programs currently running will have to be paired
down to fit the incoming revenue better or the church will require increased contributions from
the congregations.

Recommendation No. 5  (adopted, p. 20)
That the revenue and expenditure forecasts for 2010 through 2012 be received for
information.

Travel Allowance

The Assembly Council periodically reviews the per kilometre travel allowance rate. The current
rate of $0.35 has not changed in over five years. This rate is not one that is imposed upon the
whole church, but is recommended by Assembly Council for use across the church. It
specifically applies to the reimbursement for members of committees and national staff, and to
the Sunday supply amount. Assembly Council agreed to change the rate to $0.40 effective July
1, 2008, and recommends this rate for broad use within the church, subject to the right of other
courts and congregations to set their own rates. It was noted at Assembly Council that municipal
and government travel rates are now ranging from $0.42 to $0.52 per km, and so felt that the
recommended increase was reasonable.
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LENDING FUND COMMITTEE

Financial Services manages funds available to congregations for the building and renovation of
churches and manses up to a maximum of $100,000 per loan. The Lending Fund Committee
requires completion of an application form and an environmental questionnaire for all
applications. Congregations and presbyteries should forward applications to the Co-ordinator of
Lending Services at the Church Offices well in advance of their needs for the funds. Approved
loans are funded subject to the availability of funds. At December 31, 2007, the Lending Fund
stood at $4,071,115 book value with $1,907,537 currently on loan to 45 recipients. The
difference of $2,163,578 is available for new eligible loans.

Other Loans Outstanding

Cooke’s Fund (external control): This fund has nine loans outstanding for a value of $304,979.
The Cooke’s Fund has assets of $3,176,820.

Mcbeth Baker Fund (Canada Ministries): This fund has seven loans outstanding total value of
$226,944. Total funds available are $1,420,528.

Chisolm Fund: There are no loans currently outstanding for this fund. Funds available are
$820,284

Canada Ministries: There are four loans outstanding for a value of $280,251.

LONG RANGE PLANNING COMMITTEE

On October 1 and 2, 2007, members of the Assembly Council and the Life and Mission Agency
Committee discerned a path forward for engaging the church in a strategic planning process.
This gathering agreed that the planning process needs to include the whole church and has
potential to help the church experience renewal at all levels: congregation, presbytery and the
national organization.

Following this event, the committee reviewed the report from the facilitators which called for
two engagement strategies, one with congregations and another with the denomination. The
committee decided that the focus for planning at the local level should be the presbyteries, and
as presbyteries work through this planning process using Appreciative Inquiry, each one will
identify the guiding vision, purpose and key strategies to be implemented within its own area.
The presbyteries provide the best setting to participate in planning for themselves and for the
congregations within their bounds. The denomination, through the Long Range Planning
Committee, will gather information from the presbyteries’ planning process in order to create a
guiding vision, purpose and key strategies for the work of the national church.

Inquiry Topic And Statements

The October gathering identified “Meaningful Mission and Ministry for Today and Tomorrow”
as the topic of inquiry for the church for this stategic planning process and the inquiry statements
are:

- Visibility and relevance that results in change in the world.

- Christ-centred living that nurtures and empowers individuals to embrace God’s world.
- Committed leadership that is prepared to take risks.

- Congregational vitality that enables courageous choices.

- Effective structure that supports meaningful ministry and mission.

Engagement Strategy

The Long Range Planning Committee is currently working on the engagement strategy for this
planning process. A strategy similar to that of Stewards by Design, which has proven to be very
successful within our denomination, will be used. It will invite 10 to 12 presbyteries to send 4 to
5 representatives to participate in a three day event to develop and implement a strategic
planning process. This process will engage the church, through the presbyteries, in an
Appreciative Inquiry methodology that will identify a future vision of the denomination in
faithfulness to the will of God through Christ.

It is hoped that the first event will take place in the fall of 2009.
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MANAGEMENT TEAM

The Management Team is made up of the three general secretaries (Principal Clerk, General
Secretary of Life and Mission Agency and Chief Financial Officer/Treasurer). They are charged
with managing and co-ordinating the work of the Church Offices. In addition, they are asked to
prepare initial drafts of budgets for the Finance Committee and to carry out other tasks as
requested by the Assembly Council. This model of working together brings a strong sense of
unity to the work of the national church within 50 Wynford Drive.

PERSONNEL POLICY COMMITTEE
Executive and Professorial Stipend Review

The Assembly Council assigned the Personnel Policy Committee the task of ensuring that the
review cycle for executive and professorial stipends is done. A committee of six members was
established to look at the compensation levels for the executive staff. The Council will report to
the 2009 General Assembly if there are any changes to be made to the executive staff
compensation. The professorial review will begin in the fall of 2009 as outlined in the policy
adopted by the 133rd General Assembly (see A&P 2007, p. 221).

Support Staff Compensation Review

The Personnel Policy Committee is also reviewing the compensation level for the support staff
of the church offices this year.

MINIMUM STIPEND FOR 2009

In 2005, the General Assembly agreed that the Cost of Living Adjustment would be applied to
the entire grid of minimum stipends and increments, and not simply to the level of the fourth
increment, as had been the practice prior to 2006. In 2007 a recommendation was adopted by
the Assembly as follows: “That the twelve month average CPI as determined by Statistics
Canada be used to determine COLA each year; the period to be used will be the twelve month
average running from June to May” (A&P 2007, p. 213, 18). A letter will be circulated to
presbyteries with the 2009 minimum stipend figures once available.

RESIDENTIAL SCHOOLS AGREEMENTS

In the fall of 2007, the Overall Residential Schools Settlement Agreement came into effect. The
parties to this agreement are the Government of Canada, the churches, including The
Presbyterian Church in Canada, lawyers representing former students, and the Assembly of First
Nations. This agreement ended the class action litigation and provides for a lump sum payment
to all those who attended residential schools to compensate for the negative experience of the
schools. An Independent Assessment Process continues to hear individual cases of sexual and
serious physical abuse and the government will now pay all future compensation. A Truth and
Reconciliation Commission will be established in the next few months that will provide a
significant national forum for the story of Residential Schools to be told and documented
publicly.

The Presbyterian Church in Canada has paid a total of $1,476,000 on approximately 110 claims
involving physical and or sexual abuse. Since this exceeds the new ‘cap’ of $1,320,000 under
the overall settlement agreement, the government has refunded approximately $158,000 to the
church. The Presbyterian Church in Canada, while no longer contributing to financial
settlements, will still attend hearings when invited by claimants. The Rev. Dr. Ian Morrison
continues to oversee attendance at hearings, and is attending most in person. The 2006 General
Assembly stipulated that any monies saved as a result of the overall settlement agreement be
designated to healing and reconciliation work (A&P 2006, p. 35). At its March 2008 meeting,
Assembly Council allocated the saved funds in the amount of $784,000 as follows:

1. $200,000 towards The Presbyterian Church in Canada participation in the Truth and
Reconciliation Commission. (This could include support for aboriginal travel to these
events, members of presbytery attending, etc. To be administered jointly between the
Principal Clerk and Justice Ministries.)

2. $400,000 transferred into our Healing and Reconciliation Program of Justice Ministries
but earmarked for Canadian Presbyterian established mission agencies proposals for
healing and reconciliation.
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3. $100,000 transferred into the Healing and Reconciliation Program of Justice Ministries.

4. $84,000 to be set aside within Justice Ministries in a “General Category” for events linked
to the Aboriginal and Church Leaders’ Tour “Remembering the Children” follow-up and
possible General Assembly events.

For information, the financial commitment of The Presbyterian Church in Canada regarding
Residential Schools was initially structured as follows:

1. Settlement Fund ($2,100,000): This is the obligation under the initial Settlement
Agreement of February 2003. It is this amount that has been reduced to $1,320,000 as a
result of the Overall Agreement, leaving $780,000 plus $4,000 interest available for re-
designation, above.

2. Residential Schools Resolution Fund ($500,000): This fund has provided, and continues
to provide, resources for our church to fulfill our commitment to live out the Settlement
Agreement in a manner that seeks healing and reconciliation. This is that fund, for
example, that provides for church attendance at the many hearings that have been taking
place. It will be needed over the seven year life of the Overall Settlement Agreement to
facilitate our participation.

3. Residential Schools Healing and Reconciliation Fund ($500,000): This fund, generated
primarily through interest from the above accounts.

An Alternative Dispute Resolution Fund was also established to facilitate our participation in
some pilot projects to seek community resolution of claims. This is being administered by the
Life and Mission Agency to fund particular needs that are of a similar nature. This fund, with a
current balance of $180,784 would accommodate the possibility of a survivors gathering for
Birtle and Cecilia Jeffrey Schools and events yet to be identified by the Life and Mission
Agency.

Stephen Kendall and Lori Ransom continue to serve on the Ecumenical Working Group on
Residential Schools. This group has an important role in monitoring the ecumenical
participation in the settlement agreement, the missing children’s working group, and in
church/government relations as the Truth and Reconciliation Commission starts its work.

REFERRALS FROM GENERAL ASSEMBLY

OVERTURE NO. 1, 2008 (p. 529-30)
Re: Energy audits and conservation measures

It is the prayer of Overture No. 1, 2008 that the Assembly prepare and offer advice to
congregations on making energy audits and energy conservation measures for their buildings
financially feasible and consider ways in which such measures could be financed through short-
term loans to congregations.

The Assembly Council affirms that this is an important issue for the church and that we should
be leaders in caring for the earth and the environment in our communities.

Therefore, the Assembly Council would encourage congregations to conduct a comprehensive
review of their buildings (church, manse, halls, etc.) looking at minor items such as light bulbs,
fans, weather-stripping, dripping taps, having multiple groups using building at same time and
more major items such as heating system (having an energy provider conduct an audit for
efficiency), air conditioning, insulation, windows, upgraded fixtures and plumbing.

It is suggested that congregations be directed to the “Energy Workbook for Religious Buildings”
produced by KAIROS as a valuable guide in reviewing buildings. This may be obtained on
internet using www.kairoscanada.org. or writing to KAIROS, 129 St. Clair Ave. W., Toronto,
Ontario, M4V 1IN5. The Assembly Office also has an electronic copy of this document
available.

Congregations requiring financial assistance are reminded of the Presbyterian Church’s Lending
Fund which provides loans to congregations up to $60,000 with the possibility of being interest
free if repaid by the end of the twelfth year of the loan. Contact Mr. James Seidler, Co-ordinator
of the Lending Service, at the Presbyterian Church Building Corporation, 800-619-7301 or 416-
441-1111 x 337.
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The Assembly Council thanks the Session of Knox, Leamington for their faithfulness in drawing
this matter to the attention of the church.

Recommendation No. 6  (adopted, p. 20)
That the prayer of Overture No. 1, 2008 be answered in terms of the above.

OVERTURE NO. 3, 2007 (A&P 2007, p. 519-20, 214, 18)
Re: Biennial General Assemblies

Overture No. 3, 2007 asked the General Assembly to consider holding General Assemblies
biennially. This overture was referred to the Assembly Council, in consultation with the Clerks
of Assembly. Inherent in the overture is, we feel, a request to consider how General Assemblies
might be more effective in managing business and in enhancing the connectedness of Canadian
Presbyterians.

Assembly Council’s first step in preparing a response to the overture was to ask presbyteries and
sessions for their comments on any implications, obstacles or opportunities that they might see
in moving to biennial assemblies. The Council also asked the Clerks of Assembly for their
initial opinions.

Assembly Council received comments from nineteen presbyteries and from one session. These
comments were brought for discussion at the Assembly Council meeting in March. Many of the
comments centered upon the ‘mechanics’ of a move to biennial assemblies. For instance, there
were questions about the function of the moderator during a possible two-year interval and what
would happen to the process of referrals to presbytery for study and report and the Barrier Act.
There were comments about potential changes in the role of national staff and committees of the
Assembly.

The greatest number of comments focused on issues of power/authority/accountability and on
the connectedness/fellowship of the congregations and presbyteries of our church. Without
being asked, some of the presbyteries declared themselves to be in favour of biennial assemblies,
some declared themselves in favour of annual assemblies, and some declared themselves to be
ambivalent.

In order to give the overture the response it deserves, the Assembly Council asks that it be given
permission to report to the General Assembly in June of 2009. This will give time to ask about
the experiences of other Reformed denominations that will have moved to biennial (or even
triennial) assemblies, to provide a rough estimate of cost savings (if any), to present some
models of how biennial assemblies might function, and to address some of the questions/issues
that are present in the current responses.

Recommendation No. 7 (adopted, p. 20)
That the Assembly Council be given permission to respond to Overture No, 3, 2007 at the
2009 General Assembly.

ADDITIONAL MOTION (A&P 2006, p. 248, 21, A&P 2007, p. 256, 15, 25)
Re: Symbol for the office of Moderator

An additional motion from the 2007 Assembly referred the matter of a liturgical stole
symbolizing the office of Moderator of the General Assembly back to Assembly Council, in part
for financial consideration, but also with the words ‘the whole matter’ included in the referral.
The Assembly Council has considered this matter, and recognizing that it has been before the
church for a number of years, and has caused considerable debate and even some concern at the
Assembly and afterwards, is suggesting that further work on this matter end. This is with some
sorrow given the positive motives behind wanting an appropriate symbol for the office of
Moderator, but also with a realistic sense that this may not be the time to move in this direction.

Recommendation No. 8  (adopted, p. 20)
That further work and discussion on a stole for the Moderator of the General Assembly
cease.
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OVERTURE NO. 7 2007 (A&P 2007, p. 521, 19)
Re: Establishing a committee of former Moderators of General Assemblies

The Assembly Council consulted with the Clerks of Assembly on Overture No. 7, 2007 re
establishing a committee of former Moderators of General Assemblies and concurred with the
response prepared by the Clerks (see p. 253-54).

OVERTURE NO. 10, 2007 (A&P 2007 p. 522, 19)
Re: Third Party Contracts

A committee has been established by the Assembly Council to commence work on Overture No.
10, 2007 concerning third party contracts, but has not yet completed its work.

Recommendation No.9  (adopted, p. 20)
That permission be granted to report on Overture No. 10, 2007 at the 2009 General
Assembly.

ADDITIONAL MOTION (A&P 2006, p. 34, A&P 2007, p. 256-57, 25)
Re: Korean translation at General Assemblies

OVERTURE NO. 11, 2007 (A&P 2007, p. 523, 19)

Re: Translation of Living Faith and Book of Forms into Korean

A committee has been established to work on the above additional motion and Overture No. 11,
2007 re Korean translation, but has not yet completed its work. Arrangements will be made as
necessary on an ad hoc basis for translation at this Assembly, and a further report will follow in
due course. Assembly Council is confident that one starting point for this work will be the
finalization and production of a Korean version of Living Faith, and anticipates proceeding with
this project as soon as possible. The other items in the remit will await further consideration by
the working group and the Assembly Council. The Assembly Council regrets that this important
work could not be completed for this Assembly.

Recommendation No. 10  (adopted, p. 20)
That permission be granted to report on the above Additional Motion and Overture No. 11,
2007 to the 2009 General Assembly.

OVERTURE NO. 4, 2007 (A&P 2007, p. 520, 244, 254-55)
Re: Reviewing Book of Forms, section 170 concerning auditing congregational accounts

Overture No. 4, 2007, initially referred to the Clerks of Assembly, was presented to the Audit
Committee for input. The Audit Committee provided a response and resource that was reviewed
and approved by Assembly Council and referred back to the Clerks of Assembly for response to
the General Assembly (see p. 251-53).

OTHER ASSEMBLY COUNCIL MATTERS

TERMS OF REFERENCE FOR AND MINUTES OF THE ASSEMBLY COUNCIL

The Terms of Reference for the Assembly Council are available at any time from the Assembly
Office. Provisional and final minutes of Assembly Council meetings are posted on the website
after each meeting at www.presbyterian.ca/assemblyoffice/council/index.html.

TRINITY CHURCH, ORO, ONTARIO, LOAN

Many members of our church will recall that during 2007 the leadership and much of the
membership of Trinity Presbyterian Church, Oro, Ontario, chose to leave the denomination.
While this move brought sorrow to many, the Assembly Council was made aware of the fact that
the leadership who left our denomination did so with openness, grace and honesty. They
respected that property belonging to Trinity Presbyterian Church remains with The Presbyterian
Church in Canada regardless of the percentage of membership that chose to leave. The
continuing Trinity Presbyterian Church, left with a large building and mortgage on its hands,
approached the Assembly Council for assistance and a bridging loan of $236,134 was granted.
This enabled the congregation to retire it’s loan through the Presbyterian Church Building
Corporation and have relief on large monthly payments for a period of time. Since the
transition, Trinity has continued as a congregation of The Presbyterian Church in Canada and is
carrying on a very encouraging ministry.
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FRONTRUNNERS

At its November meeting, the Assembly Council invited Laura Robinson, author and co-
producer of the play and film “FrontRunners” to present this powerful film. FrontRunners is a
term for those who run before the dog sleds on winter trails and has been applied to ten
indigenous runners who were students at Residential Schools asked to carry the torch hundreds
of miles for the 1967 Pan Am Games, only to have the torch taken from them and given to a
non-Aboriginal metres away from the gate. They were then invited to have breakfast off-site
and watch the games on TV. The play and film tell the recount of their painful story. Three
decades later, the Pan Am Games were in Winnipeg again, and the eight surviving runners were
invited back to the ceremony and issued an official apology. The Assembly Council has
endorsed the film and is pleased to learn that it will be distributed by the National Film Board.
Assembly Council agreed to purchase 50 copies for congregations, to be made available once the
film is officially released, along with a study guide prepared by an ecumenical task group.

EMERGENCY PLANNING

The Assembly Council is kept informed of the work of the National Advisory Group on
Emergency Planning (NAGEP) through our representative, The Rev. Don Muir. This body was
created in 2002 as a standing committee of the Commission on Faith and Witness of the
Canadian Council of Churches. The foremost objective of the NAGEP is to help whole
denomination and individual congregations prepare for emergencies. Preparation for
emergencies takes place on two levels.

First, NAGEDP is seeking to provide information and resources designed to enable congregations,
as much as possible, to carry on with ministry in the midst of a disaster. Some of the
information is as simple as cough etiquette and hand hygiene. Reportedly, using proper hand
washing technique, along with keeping hands away from eyes, nose and mouth, is the single
most effective way of preventing the spread of diseases like influenza. The resources produced
will raise questions such as:

1.  How would members communicate with each other if telecommunication systems are shut
down for a prolonged period?

2. What plan is in place in the event of a lengthy blackout rendering freezers and stoves
ineffective?

3. Do the people of the congregation have emergency rations in place (food, water, heat,
light) for at least 72 hours?

4. Who are the vulnerable people in your congregation? Where do they live? How would

they be cared for during an epidemic or pandemic, when it may be impossible to gather for
worship or to visit in each other’s homes?

Second, NAGERP is seeking to link congregations with municipal, provincial and federal leaders
and emergency responders. NAGEP has discovered an increased awareness by some emergency
service sectors of the need not only to provide physical care in times of disaster, but socio-
psychological care as well. In the church we would most often equate socio-psychological care
as pastoral care. During the Toronto SARS (Severe Acute Respiratory Syndrome) outbreak in
2003, for example, one hospital initially declared chaplains as non-essential staff and sent them
home. Before long the vital care offered by chaplains to those dealing with illness and fear was
recognized and the chaplains were invited to return to the hospital.

Faith communities have recognized the value of pastoral care for centuries. That premise,
coupled with the resources most congregations have at their disposal, such as trained pastoral
caregivers and other skilled personnel, food banks, buildings that could be used as shelter,
various means of transportation, a network of contacts within municipalities, makes our
churches a highly valuable resource in the midst of disaster. Congregational members need to be
trained, however, in order for these resources to be utilized in an efficient and effective manner
and in harmony with civic emergency responders. NAGEP intends to develop and share
resources related to pastoral care provision.

In an attempt to link faith communities with civic authorities and to help churches maximize
their resources, NAGEP has begun work on four fronts. First, it has developed contacts with
federal, provincial and territorial governments, particularly their health and safety or emergency
measures organizations as well as the Canadian Forces. Second, it has helped form a Regional



Assembly Council (cont’d) — 2008 Page 216

Advisory Group on Emergency Planning in Nova Scotia. This group is ecumenical; comprised
of representatives from the denominations represented on it. The group is meant to help develop
contacts with congregations throughout the region and to provide them with emergency
preparation training and resources. There are plans to establish other regional groups across the
country. At present the group is working with Ontario and British Columbia. Third, NAGEP is
in the process of preparing a congregation checklist that will help congregations assess
emergency readiness and their ability to respond effectively. Once this is competed it could be
adapted to suit the needs and structures of Canadian Council of Churches member churches,
including The Presbyterian Church in Canada. Fourth, NAGEP has sponsored two workshops
for congregational leaders; one on Critical Incident Stress Management and the other on
Preparing Your Congregation for Disaster.

To date, The Presbyterian Church in Canada has been represented on the NAGEP through the
Associate Secretary in the General Assembly Office. The others in the group are from the
Anglican Church of Canada; the Armenian Holy Apostolic Church; the Christian Reformed
Church in North America; Canadian Diocese, Region V (Canada) Mennonite Disaster Service;
the Evangelical Lutheran Church in Canada; the Salvation Army; the Ukrainian Orthodox
Church in Canada and a Canadian Forces Chaplain. Currently, the representative from the
Canadian Council of Churches Governing Board is another Presbyterian, The Rev. Tim Purvis.
The driving force behind this project has been Dr. Mary Marrocco who is the Canadian Council
of Churches Associate Secretary for the Commission on Faith and Witness. Other Canadian
Council of Churches members are being encouraged to provide representation.

As the NAGEP continues to prepare resources, Assembly Council may be asked to consider
bringing these resources to the attention of the whole church.

REGIONAL STAFFING MODEL REVIEW

The WMS and the Life and Mission Agency presented the Assembly Council with the report of
the review of regional staffing. It included a summary of the work of the consultant, Cenera,
along with recommendations from the WMS and the Life and Mission Agency for the ongoing
support of regional staffing. The Assembly Council will work with both these groups to support
the implementation of the current model for regional staff as outlined below.

Project Background

The Presbyterian Church in Canada established a model of regional staff spread across the
country in 1994. These positions were converted from Life and Mission Agency (mission
superintendents) and Women’s Missionary Society (area educational consultants) positions that
had existed previously.

Built into the establishment of this 1994 model was a review to be undertaken within four years
to examine its effectiveness. Reviews were conducted in 1998, 2002 and 2005. The various
committees have always reported that the model was fine and that it should be continued, but
that another review should happen periodically. In an effort to get an unbiased and critical
evaluation, it was determined that an external consultant might provide fresh insights. To that
end Cenera Incorporated (Calgary) was contracted to conduct this project. Cenera examined the
original taskforce report and the ensuing three reviews of the model as well as the current role
descriptions of the regional staff and the mandates of the Life and Mission Agency and the
Women’s Missionary Society.

Current Organizational Model

The regional staffing model is funded in part by grants from the Life and Mission Agency and
the Women’s Missionary Society. All additional funds are provided by the various
synods/synodicals based on their priorities and ability to pay. The grant from the Women’s
Missionary Society has remained the same since 1992 and the grant from the Life and Mission
Agency has been adjusted annually to reflect the approved cost of living. At one time there was
also an increase in funding from the Life and Mission Agency to cover the employer share of
costs, such as Employment Insurance, Canada Pension Plan, Pension and Benefit contributions.

In May 2007, the Women’s Missionary Society determined that it had to cut funding for regional
staff from $390,000 to $200,000 based on their decreasing annual revenue. This decision is also
supported by a belief that not all regional staff are doing the work of the WMS, and where they
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are, the WMS is at best getting 50% of those resources. As a result, this funding cut aligns the
WMS funding with the perceived level of support they are receiving from the regional staff
across Canada. There is still strong support amongst the leaders of the WMS for the regional
staffing model. This financial adjustment of the WMS was a very difficult decision for them to
make.

There are regional staff in each region of Canada. Each regional staff person reports to a
committee made up of representatives of the synod(s) and synodical(s) in that region. These
committees have differing names and representatives. Some synods also have staff that report to
other committees such as a camp committee.

Each regional staffing committee has a convener who is appointed for a fixed term. Most
committees meet infrequently with some, as little as once per year. The regional staff work very
independently.

Guiding Principles of the Original Task Force

Regional staff should function as a team, should be generalists and work interchangeably with
one another. The church should be developing fluid, flexible teams of resource persons with
differing talents to meet the needs of a region; and regional staff need to empower and equip
others. They require time to reflect and to access resources. We recommend local people to
train others.

Conclusions of the Original Task Force

Perhaps at no time in the church’s history have funds been more tight or limited. Nonetheless,
the church remains committed to strong regional staffing and to the affirmation of regional needs
for resource persons.

It is clear from the responses from the eight synod/synodicals that there is much diversity of
opinion as to how the regional staffing configurations are to be structured. Each area has
reflected its own needs but in one or two cases, these needs have not been expressed by a joint
synod/synodical report. While some have more creativity than others, all recognize the need to
redesign job descriptions even where little thought has been given as to how these changes
would be shaped.

It is also clear that there is no need to force homogeneity in the staffing configurations in the
regions. If we take seriously the diversity of the country and regions, then we must let regional
needs shape both the job description of the regional staff and how they are configured.

We also want to affirm the continuing right for synods/synodicals or regional bodies to work in
partnership with the national level in the hiring and the supervising of regional staff. Co-
operation and joint accountability are essential elements in the functioning of regional staff.

This was a strong message from the questionnaire responses. More authority must be devolved
onto the synods/synodicals or regional supervising bodies depending on whether staff are
serving one synod/synodical or more than one synod/synodical. It is essential that strong
regional support groups be established. (Note: The 1994 task force further clarified this point in
its recommendations re staffing and funding, Recommendation No. 9 where they stated, “The
task force recommends that supervision and accountability be seen as joint responsibility
between the regions and the national level.”)

The current reality is that we need twice the dollars and a country half the size. Some regional
workers are asked to provide nurturing pastoral care for ministers and congregations over a very
large geographic area. The church may wish to explore the observation made by the Synod of
Quebec and Eastern Ontario regarding inter-denominational support and care, and think of
regional staff as enablers and providers of resources.

The development of job descriptions for regional staff should be worked out jointly between
representatives of the regions and the national church; this will be an ongoing process of
negotiation.

It is clear that teamwork among staff in each region is essential.
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There is a clear preference for names like “consultant” and “resource person” rather then
“superintendent” and “director”.

Synods/synodicals are urged to include the use of modern technology such as computer
networks, email, fax machines and teleconferencing to bridge the distances and to replace some
face-to-face meetings.

Regions are urged to explore the use of local ecumenical resources to meet some of their needs
for pastoral care and specialized resources.

2008 Regional Staffing Model Review Executive Summary

It is clear that the regional staffing model is working and is highly valued across the country.
The model of having regional professionals working at the local level should be maintained.
However, Cenera believes that there are significant opportunities for the church to increase the
impact and integration of the regional staff into the strategic work of the church. This can be
achieved by pursuing a number of the original task force’s conclusions that we do not believe
were ever implemented.

Cenera also sees the opportunity for greater synergy and co-operation between the regional staff
and the staff at the national office. There will also need to be actions taken over the next three
years to determine how the important work of the regional staff and the national office staff can
be optimized to deal with the WMS funding reduction that was announced in May 2007.

Cenera’s report includes a number of specific recommendations that encourages the church to
consider as a means to introduce a new operational model to provide for the greatest possible
impact and leverage of very limited resources.

Some of Cenera’s recommendations will no doubt raise issues as to how to make the transition
from the current approach to the new operating model. While these have not been addressed in
this report, the Life and Mission Agency and the WMS believe that if the decision-makers look
past the transition issues they will see the powerful option that exists to fully leverage the talents
and gifts of the dedicated staff of The Presbyterian Church in Canada.

Issues ldentified and Recommendations from the Life and Mission Agency and the
Women’s Missionary Society

Role of the Regional Staff

The role of the regional staff person is highly valued by the synods/synodicals. In this present
review, interviewees spoke about the important work that the regional staff were doing in their
regions. The work of the regional staff was described as being very responsive to the needs in
the area.

The Assembly Council affirmed the present regional staffing model, with clarifications
presented throughout this report. Regional staff should maintain the close relationships they
currently have with the synods, presbyteries, Women’s Missionary Society groups,
congregations in their regions and the Life and Mission Agency.

Funding

The church continues to be under severe financial constraint and there is a shortage of financial
and human resources to carry out the work of the church at all levels. The WMS decided in May
2007 to reduce the funding for the regional staff from $390,000 to $200,000 effective 2009. The
Assembly Council earmarked undesignated bequest funds to provide interim funding to cover
the short-fall until 2011, and has been requested to look at ways where the ongoing shortfall
might also be made up in future budget cycles, understanding that the funding formula would
not be altered.

Linkage between the Regional Staff and the National Office

The need for the regional and the national office staff to work together was identified in the 1994
Regional Staff Model and Structures document including the original guiding principles for
establishing the role of the regional staff; the charge that regional and national staff should work
as a team; the clause that stated that regional staff should be generalists and work
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interchangeably with one another; and that the church should be developing a fluid, flexible
team of resource personnel with differing talents to meet the needs of a region.

In conclusion four, the task force stated that “they wanted to affirm the continuing right for
synods/synodicals or regional bodies to work in partnership with the national level in the hiring
and the supervising of regional staff’. Co-operation and joint accountability were essential
elements in the functioning of regional staff. Conclusion six stated, “The development of job
descriptions for regional staff should be worked out jointly between representatives of the
regions and the national church.”

The Life and Mission Agency and WMS recommended that it be clearly understood that for
practical reasons and for accepting how this model has evolved over the last fourteen years that
the synods/synodicals be recognized as responsible for all hiring and dismissal, all supervision,
all drafting of position descriptions and annual evaluations and the determination of all benefits
of their respective regional staff.

While the Life and Mission Agency and WMS believe that this clarification will go a long way
towards assisting in the functioning of the regional staff, and that concerted efforts should be
made to ensure that the flow of good will and co-operative and collegial endeavours should be
built into this model to ensure that the church is served well. (See below on p._220)

This clarification acknowledges that there will be little or no systematic co-ordination of the
regional staff across the regions or between the regional staff and the staff at the national office.
This clarification will, however, provide a challenge to both parties to work at the establishment
of professional linkages so as to maximize the contribution that the regional staff and the staff at
the national office could deliver. It is fully acknowledged that regional staff are often alone in
tackling the enormous challenge of providing a wide range of services and support across
expansive territories.

This clarification acknowledges the WMS is willing to continue its current level of involvement
on the regional staff committees across the country.

Reporting Relationship

The regional staff report to a committee of volunteers that represent the synod(s)/synodical(s) in
their region. As with all volunteer committees there is ongoing volunteer turnover and
volunteers having less involvement in the needs and priorities in the region than the regional
staff person. In most cases this volunteer group meets a few times per year. The committee is
not typically able to provide clear direction to the regional staff. As a result the regional staff
may feel they are left on their own to respond to requests and assist where they are needed and
welcome. During this present review an ambiguity was identified as to whether or not the roles
in the various regions have been intentionally designed to meet the specific identified needs, or if
the role has evolved over time based on the skills, interests and abilities of the individuals filling
each role.

The Life and Mission Agency and WMS asked that the Assembly Council take note of this
concern and that the observation be forwarded to each synod for them to take the action they
deem best suited to their own circumstance. The 1994 Regional Staffing and Structures Task
Force recommended that supervision and accountability be seen as a joint responsibility. The
consultant recommended that there be a change in the working and potentially the reporting
relationship of the regional staff. The Life and Mission Agency and WMS believe that the
necessary clarification has now been made.

Compensation Practices

Funding from the national church has remained the same since 1992 except for the annual cost
of living adjustments. Additional funding may or may not come from the synod regional
staffing committee. The consultant noted that this fact causes significant issues due to the ability
of each region to pay additional compensation or provide additional resources: “This model of
different treatment for each person appears to be consistent with the practice of each
congregation setting the compensation for their minister as they see fit and can afford. It is,
however, inconsistent with the practice at the national office.”



Assembly Council (cont’d) — 2008 Page 220

This clarification in the model is to be made explicit to each of the synods and to the regional
staff: that the various synods continue to be the employer and that it is the body that shall set the
salary and benefits package for its staff.

In order to clarify this matter for both synods/synodicals and regional staff, the following
information will be communicated to them:

Current Situation

The Life and Mission Agency and Women’s Missionary Society pay a salary grant to the
synods that includes a stipend amount, housing allowance, medical/dental grant, a grant
toward the employer’s costs, travel and continuing education costs. An annual cost of
living allowance is applied to the stipend amount. Any costs over and above the grant
amounts are the responsibility of the respective synods.

Clarified Future Funding Model

1. A salary grant will be paid to the synods for regional staffing.

2. This grant will not be broken down into specific amounts for salary and benefits but
will be payable in a lump sum on a monthly basis.

3. Cost of living allowances will be payable on the total grant amount (not just a
stipend amount) and payable by the Life and Mission Agency.

4. Synods are free to pay over and above the grant amount but any additional costs will
be the responsibility of the synod.

5. Any salary negotiations will occur between the synods and the regional staff.

6.  The amount of the grants payable will continue at the 2008 rate plus the annual cost
of living adjustments.

7. However, in the hiring of new staff, if the amount is less than the 2008 rate, the
synod must inform the Life and Mission Agency and the grant will be adjusted
accordingly.

8. Synods will be responsible for all regional staff payroll(s).

9.  Synods will advise the Life and Mission Agency annually (before December 15th)
of the regional staff in their employ for the coming year.

10. Synods will advise the Life and Mission Agency if the position becomes vacant
during the year.

The Personnel Policy Committee of Assembly Council, in conjunction with the Life and Mission
Agency and WMS, has been asked to prepare a human resource manual for use by synods in
their regional staffing.

The Life and Mission Agency and WMS have recommended that the regional staffing model be
fine-tuned on an as needed basis to meet the changing needs of the organization and that there
not be a date set for a future formal review of the model. There would not be a formal review of
the model but rather the ongoing adjusting of the organization as the needs of the church change
over time.

AD HOC COMMITTEE RE DEVELOPING POLICIES FOR ALLEGATIONS OF
RACIAL HARASSMENT AND RACIAL DIVERSITY

The mandate of the Ad Hoc Committee re Developing Policies for Allegations of Racial
Harassment and Racial Diversity stemmed originally from the response to Overture No. 34,
2001. The response of the overture asked the Assembly Council, in conjunction with the Life
and Mission Agency (Justice Ministries), to develop policies to address allegations of racial
harassment and diversity policies (A&P 2001, p. 571-73, 17; A&P 2004, p. 382-89, 17). The ad
hoc committee was appointed in the fall of 2004 to develop:

- policies that would address allegations of racial harassment;

- diversity policies in the hiring of national staff; and

- diversity policies in the appointment of volunteers to standing committees of the General
Assembly.

The Council is presenting two policies for approval of this General Assembly. The Policy of
The Presbyterian Church in Canada for Dealing with Allegations of Racial Harassment -
“Growing in Christ: Seeing the Image of God in our Neighbour” was circulated last year to the
presbyteries for study and report. Their comments were helpful in the presentation of this final
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version. Many comments focused on educational issues. The second policy, “A Statement of
Commitment Toward Racial and Ethnic Diversity in Leadership at the National Level of The
Presbyterian Church in Canada” incorporates both the issues of hiring of national staff and
appointment of volunteers to national committees.

“GROWING IN CHRIST: SEEING THE IMAGE OF GOD IN OUR NEIGHBOUR”
POLICY OF THE PRESBYTERIAN CHURCH IN CANADA FOR DEALING WITH
ALLEGATIONS OF RACIAL HARASSMENT

PREAMBLE

God calls us to bear witness to God’s love in Christ. Part of bearing that witness is learning to
see the image of God in our neighbour. Unfortunately, our vision is often blurred or distorted,
and we end up judging one another. When that judgment is based on the prejudice of race we
become unfaithful to the gospel we proclaim.

Racism exists in our communities, including the church. Yet we know that the kingdom of God
includes all nationalities and all races. In its calling to be a signpost to the kingdom of God, it is
imperative that the church oppose racism and intentionally work toward acceptance and
inclusion of all people. In a desire to challenge racism and in an attempt to provide a way to
handle racial harassment when it occurs, The Presbyterian Church in Canada has prepared the
following policy. In doing so, The Presbyterian Church in Canada states that racial harassment
shall not be tolerated and all allegations shall be dealt with seriously and fairly.

TOWARD A THEOLOGY OF INCLUSION

In his letter to the church at Philippi, the Apostle Paul offers this prayer for the congregation:
“... that your love may grow ever richer in knowledge and insight of every kind, enabling you to
learn by experience what things really matter” (Philippians 1:9-10a [REB]). Paul’s prayer is a
reminder that no person or congregation arrives at living out the fullness of the gospel. There is
always the need to be open to growth and the change growth creates.

The gospel is not something we possess. It is always bigger than we are. The church is called to
proclaim the gospel in the world. This confession, however, is translated into the culture in
which we live. This act of translation entails risk since something is usually lost in the
translation. “Cultures try to bring the gospel under their control, attempting to fit the person and
work of Christ into their patterns of accepted religious practices.”

Even the early church encountered this challenge of translation. In a God-given dream, Peter is
confronted by the very gospel he proclaimed and realizes, for the first time, that Gentiles are to
be welcomed into the grace of Christ (Acts 10). In a different account, Philemon is challenged
by the return of his runaway slave, Onesimus, who has become a Christian and who now returns
as more than a slave; he is a brother in Christ (Philemon). These stories illustrate the radical
challenges faced by the early followers of Christ as, by the Holy Spirit, they learned to give new
answers to the old question, “Who is my neighbour?”

In John’s gospel we read that God loves the world God has created (John 3:16). This includes
everyone without exception. All are made in the image of God. As the wisdom writer states,
our relationship with others is to be determined by the reality that God is their creator: “Those
who oppress the poor insult their Maker, but those who are kind to the needy honour him”
(Proverbs 14:31). The dignity of all human beings is not something that is achieved or earned; it
is God who gives it (Isaiah 42:5).

Racism, therefore, is a violation, a trespass against God’s purposes. Racism defines the
comparative worth of a person as a human being by characteristics of race, over against a
person’s value as one made in the image of God. It assumes, explicitly or implicitly, that one
human group is superior to another and lives out that belief in ways that harms or even exploits
others regarded as inferior. Racism is often a combination of prejudice and power.

Seeing others in a new way is central to the gospel. Our reconciliation with God is meant to lead
us to reconciliation with one another. Thus Paul writes, “For he (Christ) is our peace; in his
flesh he has made both groups into one and has broken down the dividing wall, that is, the
hostility between us” (Ephesians 2:14). In Paul’s time, the dividing wall was a cultural, racial
and religious boundary that separated the Jews and the Gentiles. This separation created
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hostility between them, divided the church and destroyed the unity. The New Testament
reminds us that in Christ we enter a new covenant whereby, through God’s grace, we are made
‘sons and daughters’ of the living God. In Christ we are also brought into a new community, the
body of Christ, whereby we are made ‘sisters and brothers’.

Racism divides the church and slanders Christ by stating that we are not all equally treasured in
God’s covenant or that we are not all one in Christ’s love. Paul vigorously contends that, “There
is no longer Jew or Greek, there is no longer slave or free, there is no longer male and female;
for all of you are one in Christ Jesus” (Galatians 3:28). This does not mean that these
differences ceased to exist in Paul’s time. But it does mean that these distinctions are no longer
barriers to God’s grace in Christ — a gift which removes human barriers and human boasting.
Instead of being divided by race, culture and gender, the church is to be understood as a
household:

So then you are no longer strangers and aliens, but you are citizens with the saints and also
members of the household of God, built upon the foundation of the apostles and prophets,
with Christ Jesus himself as the cornerstone. In him the whole structure is joined together
and grows into a holy temple in the Lord; in whom you are built together spiritually into a
dwelling place for God. (Ephesians 2:19-22)

Here the image of household is not the traditional understanding of the nuclear family. Rather, it
is the understanding of a larger extended family. Each family has its own traditions and
personalities. They may not even enjoy each other’s company but what brings them together is
the fact that they are called into this family. What is important in the household of God is not
the fact that we have come from different racial and cultural backgrounds but the fact that we
have become one, the Body of Christ, sharing a common calling. The gospel, therefore, does not
eliminate differences but rather transcends them.> We can recognize and enjoy our differences
knowing that we are one in Christ.

Racism is experienced when respect of others is ignored or resisted. Racism happens when the
only voice that is heard comes from the majority group. Racism happens when someone is not
seen as a credible leader on the basis of his/her race. The challenge for the church, therefore, is
to show an open love and respect for all, refusing to let the cultural traditions of any one group
become a dividing wall for the full inclusion and participation by another.

DEFINITIONS

In order to clarify the policy on racial harassment, it is helpful to clarify the various terms often
used regarding race and culture.

Race: Race is a social construct.® It arbitrarily categorizes people into biologically distinct
groups by the external characteristics such as colour of skin, facial features and other physical
characteristics. “There is no biological basis for that. Races are a social and ideological
construct. Humanity belongs to just one race: the human race.”

Culture: Culture includes the customs and patterns of behaviour, the worldview, values and
beliefs by which a race or ethnic group engage with the world. Peoples of different cultures
‘see’ and ‘inhabit’ different ‘worlds’ and have different responses to the same universe in which
they live.

Ethnic Group: An ethnic group is a group that shares a common language, a common history,
a common set of religious beliefs or some other cultural characteristic. Whereas race focuses on
physical characteristics, culture focuses on behavioural or group characteristics.

Ethnocentrism: Ethnocentrism refers to the focusing upon and preference for one’s own
culture. It may be positive in that people genuinely appreciate their own cultural ways of
engaging the world. It becomes destructive, however, when all other cultures and ways of
‘seeing the world’ are judged with reference to this one culture, which is viewed as superior,
either intentionally or unintentionally. It does harm when “the standards of one culture become
the basis for making selections and determining opportunities for people from a variety of racial,
cultural, and ethnic groupings. When institutions sanction and implement these standards,
forced assimilation and/or exclusion result.”
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Paternalism: “Paternalism is the claim or attempt to supply the needs or to regulate the lives of
others, like a father does in the case of his children. Paternalism grows out of attitudes of self-
importance and is frequently rationalized as an expression of Christian concern. To the
detriment of healthy inter-group relations, however, paternalism tends to trivialize minority
group persons, portraying them as incapable of caring for themselves or functioning
responsibly.”

Majority/Minority  Groups: While often used to express statistical groupings,
majority/minority groups can mean more than statistics. The terms majority/minority can also
indicate a form of status, an unequal distribution of power or a hierarchy of superiority and
inferiority. They become a way of identifying who we are, how we fit into the world and how
we are expected to behave. Often we are born into these groups and do not, therefore, have the
option to choose. Depending on the group in which we find ourselves, we experience certain
privileges or liabilities.

Racism: Racism is the belief that one racial or ethnic group is assumed to be superior over
another on the basis of characteristics such as appearance, intelligence, morality, human
potential and social worth. It can be overt, deliberate and conscious, or it can be subtle,
unintentional and inadvertent. Racism manifests itself in actions that adversely affect the lives
of others by expressing attitudes as well as social structures of exclusion or forced assimilation.

Racial Prejudice: Prejudice is a prejudgement of another without or prior to adequate evidence
or experience. It is based on faulty and inflexible generalizations and, unlike a simple
misconception, deeply resists evidence to the contrary. Prejudice often emphasizes certain facts
while downplaying others and, therefore, becomes a misjudgement and falsification of the facts.
Prejudice is often learned from the prevailing attitudes that are expressed against a particular

group.

Racial Discrimination: Discrimination is not the same as prejudice. Prejudice is an attitude.
Discrimination is an act. One may be prejudiced but not act on it and one may discriminate on
the basis of something other than personal prejudice. However, prejudice and discrimination
often reinforce one another. “Prejudice gives rise to and helps people rationalize discriminatory
behaviour, and discriminatory actions often produce and/or reinforce prejudicial attitudes toward
the objects of discrimination.”

Power: Power can be used for good or for evil. When power is used to exclude others from
meaningful participation in decision-making or to advance one’s own welfare at the expense of
others on the basis of race, culture or ethnicity, it no longer serves the purposes of God. It is
possible for such power to be at work even when individual prejudices or hostile attitudes are
removed. This misuse of power can be both intentional and unintentional. Either way it harms
not only individuals but also the entire household of God.

Expressions of Racism: Racism is manifested at different levels: institutional, structural or
personal.

1. Institutional: Institutional racism or systemic racism occurs where the established rules,
policies and regulations or practices of an organization result in the unequal treatment of
different groups either within that organization or in the larger society. A result of
institutional racism is that the laws, values and practices of society, which may appear to
be neutral, in fact tend to benefit one dominant group over others.

2. Structural: Structural or cultural racism refers to the manner in which the inequalities of
society operate to justify certain racial groups being allocated to particular categories and
classes. It is strongly linked to institutional racism.

3. Personal: Racism often manifests itself at the level of the individual when an individual
acts on the belief that members of a group, as a group, are inferior in human or social
value simply because of their racial, cultural or ethnic differences.

RACIAL HARASSMENT

What is Racial Harassment?

Racial harassment is defined as unwanted or unwelcome verbal, written or physical conduct
related to one’s race, culture, nationality or ethnicity. It causes offence, intimidation and/or
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distress to the individual to whom it is directed. Such conduct may have the purpose or effect of
interfering with an individual’s full participation in the life and work of The Presbyterian Church
in Canada.

When is it Racial Harassment?

Racial harassment includes but is not limited to racial slurs and jokes; ridicule and insults;
displaying racially offensive written or visual material degrading members of a particular race;
name-calling, open hostility, unfair allocation of work and responsibilities, or exclusion from
normal workplace conversation or social events. It may be linked to a person’s place of origin,
religion, citizenship or ethnic origin.

What are the Consequences of Racial Harassment?

Racial harassment causes pain to those who suffer it, de-humanizes those who apply it, divides
people from within, aggravates conflict and destroys the possibility of coexistence based on
equality. Racial harassment renders Christian community incomplete and undermines our belief
in fairness and equality to all.

GUIDING PRINCIPLES

The unity of the body of Christ is to be reflected in the church’s structure, life and work.
Inclusion in the body of Christ transcends every race and culture and is visibly demonstrated by
full acceptance and inclusion of all people, regardless of race or culture.

Racism is a violation of God’s purposes. The church, therefore, is called to face racism both
within its own life and in the broader life of the culture.

The Presbyterian Church in Canada welcomes its cultural diversity. Both at the congregational
and national level, The Presbyterian Church in Canada will actively involve the cultural diversity
in its midst when it comes to decision-making, service on boards and committees, preparation
for ministry in the church, representation of the church at all levels, and employment within the
church.

All allegations of racial harassment will be taken seriously. Every allegation will be received,
investigated and acted upon in accordance with the terms of this policy.

The person complained against is always presumed innocent until proven guilty. If the
presbytery or session cannot conclude from the evidence on a balance of probabilities that the
actions did occur as alleged, then it must decide that the complaint cannot be substantiated. In
simple terms, the person complained against will be found not guilty. Any allegation must be
substantiated before censure can be considered.

If a person who is alleging to have been racially harassed takes their complaint to a Provincial
Human Rights Commission, the church court should nonetheless proceed to investigate the
complaint without delay.

There are good reasons why the church should proceed directly to investigate a non-criminal
complaint. First and foremost, members of the church expect complaints to be dealt with in the
timeliest way possible. The potential consequences of many civil cases are not as severe as for
criminal cases, which reduces the church’s level of concern about affecting the civil case. The
church should feel free to proceed with complaints under the policy, emphasizing reconciliation,
while related civil court cases are ongoing.

Racial harassment falls under the section of Judicial Process as outlined in the Book of Forms
sections 345-380. Following is a flow chart that outlines the process if an allegation of racial
harassment is made (see p. 226). It is imperative that these sections of the Book of Forms be
read in full.

This policy is the policy of The Presbyterian Church in Canada. Church courts are expected to
implement this policy as it is written. Changes to the policy will be made for the whole church
by the General Assembly. In the interests of fairness and consistency, presbyteries, sessions and
other church bodies will refrain from implementing unilaterally procedures not outlined in the
policy.
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The church is called to implement this policy in the spirit of prayerfulness, love, affection and
humility, under the continual illumination of the Holy Spirit.

These guiding principles are the basis of the policy. The policy can be properly understood
only when read in the light of the guiding principles.

MOVING FORWARD

The Presbyterian Church in Canada is more ethnically and racially diverse than it was a
generation ago greatly benefiting from new voices and new perspectives. Nevertheless, there are
many challenges facing The Presbyterian Church in Canada as it seeks to be more inclusive.

With this in mind we need to continue to seek the transformative work of God’s Spirit as we
learn to see the image of God in our neighbour. We need to take time to educate ourselves to the
depth of racism and the tragedy of it. We need to engage in conversations that encourages
understanding and re-examine our own practices and values that may get in the way of inclusion.

These are not easy changes to make. People from different cultures have different perspectives
on how decisions are made. It requires a strong commitment to reconciliation. It is impossible
to go forward without first going back in history when the church has hurt people. It requires the
acceptance of collective sins. It means learning to listen to voices of people not like ourselves
and learning to share in the decision-making process. It means recognizing that with the always-
changing fabric of our society, someone somewhere is being excluded at any given time. There
are always newcomers to embrace.

As difficult as these changes are, the fruit of moving forward as a truly multi-ethnic
denomination brings us closer to the values of God’s kingdom. We will learn to see Christ in
our neighbour and be blessed by the new sight God gives us. It will lead to a more diverse,
better-equipped Christian leadership at all levels. Standing against racism, therefore, is God’s
calling to every Christian, every session, every presbytery and to The Presbyterian Church in
Canada as a whole.

FLOW CHART

Following is a flow chart which provides an overview of the process involved in racial
harassment. It cannot be overstated that it is critical that the section on discipline in the Book of
Forms be read alongside the flow chart. The appropriate sections of the Book of Forms are
noted in each stage of the process. It is also important to remember that the overall goal is to
work toward and to provide an impartial and just process to the working through of any
allegations.

RESOURCES

Overture No. 34, 2001 re racism and requesting a policy on racial harassment (A&P 2001,
p. 571-72, 17).
Report on the Life and Mission Agency in answer to Overture No. 34, 2001 re racism and
requesting a policy on racial harassment (A&P 2004, p. 382-89). This report contains an
excellent bibliography for further reading on the subject, including the work of other
denominations.

Transformative Justice: Being Church and Overcoming Racism, Geneva: World Council of
Churches, 2004.

The Presbyterian Church in Canada, The Book Forms, Judicial Process (especially the
Disciplinary Case, sections 345-80), Toronto, 2006.

David Guder, The Continuing Conversion of the Church, The Gospel and Our Culture Series,
Craig Van Gelder, ed., Grand Rapids: William B. Eerdmans, 2000.

Racism and the Church, A Report of the Commission on Theology and Church Relations of the
Lutheran Church — Missouri Synod, February 1994.
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Racial Harassment Flow Chart
See Book of Forms sections 345-380.
(It is imperative that these sections from the Book of Forms are read alongside the flowchart.
Specific sections are in the brackets below.)

[ An allegation of racial harassment is made.

Page 226

[ Matter is resolved. No further action required

v
[ Matthew 18 ]
Accuser meets with alleged offender to seek resolution. (350)
v
[ Matter is not resolved. ]
2

[ Allegation brought to church court of jurisdiction by accuser. (351) ]

v

[ Court determines if allegation is in proper order. (352) ]

v

v

[ If in order court appoints investigating committee.
(352)

)

If not in proper order allegation is sent
back to accuser with explanation.

-

Investigating committee meets with parties. Following investigation it

reports to the court with one of four conclusions.  (353)

v

v

v

] v

/1. The allegation
is withdrawn due
to lack of
evidence or by
agreement of both
parties. Matter
resolved. (353a)

€

. The allegation is
withdrawn due to
satisfactory resolution.
Terms of the resolution
are signed by both
parties and lodged with
the court. (353b) Matter
resolved.

J

~

reported to

3. The accused
made a confession
satisfactory to the
accuser. This is

court. (353c)

the

4. The allegations are
sufficiently serious
and the evidence is
sufficiently
compelling to warrant
the laying of 1 or
more charges to be
adjudicated by the
court. (353d)

\ 4

p

Accused may be heard by the court. The investigating committee may

bring recommendation for judgment decided by the court. The court

may impose censure. Matter resolved.
.
\4
[ If the court decides to lay a charge it is put in writing and proceeds to trial. (354 ff) ]

v

Trial is conducted. (356-364.9)

[ If the alleged is found guilty censure is imposed

provided no appeal is pending. (365-375)

|

v

If alleged offender is found not
guilty, the matter is resolved.

[ The verdict and the censure may be appealed. (376-380)

|

Note: All references to courts are to church courts - Session, Presbytery, Synod or General Assembly.
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Endnotes

1. Darrel Guder, The Continuing Conversion of the Church, The Gospel and Our Culture
Series, Craig Van Gelder, ed., Grand Rapids: William B. Eerdmans, 2000, p. 85.

2. According to Acts 2:5-6, the story of Pentecost, God honours our differences as each
person present “heard them speaking in their own language.”

3. Race as a social construct was first defined in the mid-18th century. Prior to that race was
used to describe animals.

4. Transformative Justice: Being Church and Overcoming Racism, Geneva, 2004, p. 45.

5. Racism and the Church, A Report of the Commission on Theology and Church Relations
of the Lutheran Church, Missouri Synod, February 1994, p. 14.

6. Ibid, p. 37.

7. Ibid, p. 16.

Recommendation No. 11  (adopted, p.20)
That “Growing in Christ: Seeing the Image of God in our Neighbour” — Policy of The
Presbyterian Church in Canada for Dealing with Racial Harassment be adopted.

EDUCATIONAL RESOURCES

The responses from presbyteries to the above policy clearly indicated the requirement for
education about racism. Although the mandate of the ad hoc committee was to prepare policies
regarding racism, it took time to educate itself concerning racial issues and it reviewed resources
concerning racism. One resource is an excellent documentary produced by the CBC entitled,
“Indecently Exposed” which features Jane Elliot, an anti-racism expert, leading a workshop in
Canada focusing on how people treat one another because of their race. The Assembly Council
has agreed to purchase copies of this DVD along with discussion questions for circulations to
synods, through their regional staff to highlight the significance of the issue, to engage
Presbyterians and congregations in discussions and to raise the importance of the above policy.

A STATEMENT OF COMMITMENT TOWARD RACIAL AND ETHNIC DIVERSITY
IN LEADERSHIP AT THE NATIONAL LEVEL OF THE PRESBYTERIAN CHURCH
IN CANADA

Preamble

In response to Overture No. 34, 2001, the recommendation was made in 2004 that the Assembly
Council be requested to develop diversity policies in the hiring of national staff and in the
appointments of volunteers to standing committees of General Assembly (A&P 2004, p. 388).
The following is the response to these recommendations.

Our Vision

We believe that the goal of all Christian leadership at the national level of The Presbyterian
Church in Canada is to help advance the mission of the church in its calling to bear witness to
the gospel in the world. We believe that just as the church is diverse, as are the people it seeks
to reach, so too should the leadership of the church be diverse. Moreover, literature indicates
that people feel more connected to an institution if they see themselves represented in leadership
positions. We believe diversity brings a richness of gifts and perspectives that can foster wise
decision-making. Therefore, we value diversity, not simply as a goal, but as a gift and it is our
vision to see the gift of diversity within our denomination reflected in our leadership.

Our Commitment

Our commitment is to seek competent and capable individuals, while at the same time
encouraging diversity in hiring for positions within the national church office and in the
appointment of volunteers to standing committees of the General Assembly, which would reflect
the rich diversity of our own denomination. We believe that being intentional regarding
diversity expresses a genuine care and respect for all those who call The Presbyterian Church in
Canada their home. We believe more diversity on committees and on staff brings new voices
and new perspectives.

Our Reality

Racial and ethnic diversity is a reality both within Canadian society and within The Presbyterian
Church in Canada. Members of visible minorities now represent close to 15% of Canadian
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society.1 By 2017, 20% of Canadians will be a member of an ethnic or racial minority. In
addition, First Nations (Status, Metis, and Inuit) comprise about 3% of the Canadian population.
Ethnic and racial minorities and Aboriginal Canadians are playing increasingly important roles
in all spheres of public life in Canada.

The Presbyterian Church in Canada is also racially and ethnically diverse. A snapshot of
ethnically identified congregations indicates that there are approximately 10,000 worshippers on
average in Sunday attendance in these congregations alone.” In addition there are numerous
ethnic and racial minorities who are members of congregations not identified as ethnic
congregations.

In addition to this, the national office is located in the most diverse city in Canada, which lends
itself to achieving greater diversity in hiring support staff.

Our reality indicates that there is a great potential to work towards diversity in leadership at the
national level.

Our Actions

If diversity is to be more than simply a philosophy, it will require intentional steps. It will
require conceiving, promoting and implementing methods that ensure national staff are hired,
trained and promoted fairly with attention to the goals of equal opportunity and diversity in
leadership.

It also requires conceiving, promoting and implementing methods that ensure volunteers for
standing committees of the General Assembly are appointed and trained with the same goal of
equal opportunity and diversity.

It will require lifting up both goals of attracting qualified people as well as considering ethnic
and racial diversity. It will mean targeted and sustained efforts in communicating vacancies to
all Presbyteries, and in particular, to those Presbyteries who have greater diversity.

It will also require gathering facts about the present diversity regarding national staff and
standing committees, monitoring progress in this area and addressing issues related to achieving
the goal of equal opportunity and diversity, possibly through a committee that meets periodically
to review, monitor and address issues.

It will also help to recognize that the greater the diversity on recruiting committees, the more
likely we will be to achieve our goals.

Endnotes

1. For sake of clarity it is helpful to note that Statistics Canada defines a visible minority as
“persons, other than aboriginal peoples, who are non-Caucasian in race or non-white in
colour.” The 10 visible minority groups included are the Chinese, South Asian, Black,
Filipino, Latin American, Southeast Asian, Arab, West Asian, Japanese and Korean
groups.

2. This figure is based on a report given by Keith Knight concerning ethnic-language
congregations, revised October 20, 2006 taken from the congregational statistical report of
2005. The breakdown in approximate figures is as follows: Korean (6,700); Chinese
(1,100); Taiwanese (400); Mandarin (65); Hungarian (670); Ghanaian (140); French (170);
Arabic (250); Spanish (45); Portuguese (90).

Recommendation No. 12 (adopted, p. 20)

That the above policy on racial diversity “A Statement of Commitment Toward Racial and
Ethnic Diversity in Leadership at the National Level of The Presbyterian Church in
Canada” be adopted.

The Assembly Council has further agreed that the responsibilities for implementation of the
policy will be:

1.  National Staff: The Personnel Policy Committee, annually for a three-year period, will
assess the current degree of racial and ethnic diversity of national staff and report to the
Assembly Council.

2. Standing Committees of General Assembly:
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1. Each committee, annually for a three year period, will assess the current degree of
racial and ethnic diversity of its committee membership and report to the Assembly
Council. Each committee is to submit information based upon a questionnaire
developed by the committee to be distributed by the Assembly office.

2. Assembly Office will prepare a pamphlet stating the value, benefits and
requirements of each standing committee along with job descriptions for each
committee.

- Why should people sit on this committee?

- How does this committee advance the mission of the church in its calling to bear
witness to Christ in the world?

- What is the benefit to those who serve on this committee?

- What specific skills or passions are required to do the work of this committee?

- What time commitments are required for the standing committee and possible
sub-committees?

LIFE AND MISSION AGENCY

The Life and Mission Agency continues to keep the Assembly Council informed of its mission
and ministry. The Assembly Council was pleased to affirm the two year pilot project now
known as The Vine Helpline, which combines the departments of Worship, Evangelism,
Education in the Faith, Ministry with Children and Youth into a broad service centre for the
church. The Assembly Council has approved in principle a number of Mission Priority
Endowment Funds that, pending finalization of terms of reference, will be presented as long-
term stewardship opportunities to the church.

APPRECIATION

The Assembly Council continues to be grateful to God for the commitment, energy, prayer and
thoughtfulness of those who serve this church on its committees, agencies and councils. The
Council takes this opportunity to thank those members whose terms expire with this General
Assembly: Lynda Forbes, Margaret Leonard, Marilyn McLean, Jeanette Fleischer, John Barry
Forsythe, Bob Shaw, John Crawford, Harry Klassen, Gord Walford and Wilma Welsh.

Lisbeth Duncan Stephen Kendall
Convener Secretary
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THE PRESBYTERIAN CHURCH IN CANADA
2009 MINIMUM STIPEND AND ALLOWANCE SCHEDULE

Presbyteries can set their own minimums,
provided they exceed those set by the 134th General Assembly.

Categories: (See Note 1)

Basic Stipend 2008: (See Notes 2 & 3) 32,373 30,497 28,626
the increment has been adjusted and
COLA of 2.1 % has been applied to the
minimum stipend grid (see Note 1)

Basic Stipend 2009: (See Notes 2 & 3) 33,053 31,137 29,227

Increment: (See Note 4) 756 696 632

MINIMUM STIPEND

Starting Stipend 2009 33,053 31,137 29,227
After 1st increment 33,808 31,834 29,858
After 2nd increment 34,564 32,530 30,490
After 3rd increment 35,319 33,228 31,123
After 4th increment 36,075 33,926 31,754
After 5th increment 36,831 34,622 32,386
After 6th increment 37,586 35,320 33,018
After 7th increment 38,342 36,017 33,650
After 8th increment 39,097 36,713 34,281
Appropriate Accommodation: (See Note 5) Applicable to each category.
Utilities — on voucher Applicable to each category.
Heath & Dental Insurance: (See Note 6) Applicable to each category
(working 50% or more of normal hours of work)
Continuing Education 600 600 600
2 weeks 2 weeks 2 weeks
OTHER

Retired Minister: 100% of Category I basic stipend and increments, plus accommodation and
utilities; pro-rated for part-time service based on 5 days per week.
(See A&P 1991, p. 344, re part-time ministries.)

Student on annual appointment: (See Note 7) $23,533 per annum, plus manse and utilities.

Student on summer appointment: Rate is set at $405 or $305 plus housing per week (the
choice to be made by the congregation) and travel to be paid as applicable.

Sunday Supply: $100 per Sunday for both clergy and lay, plus accommodation and meals, as
required, and travel expense reimbursed at the rate of $0.40 per km.

Maximum Qualifying Income: (See Note 8) $62,580 per annum effective January 1, 20009.
Effective January 1, 2009 the members contribution level will be 6.0% percent of their
“Maximum Qualifying Income” formerly “Pensionable Earnings” to the annual maximum.

(Please see overleaf for an explanation of the notes.)
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NOTES:

1. Stipend Categories:
Category | - ordained ministers, lay directors of institutions
Category II - diaconal ministers, lay missionaries with special training
Category III - lay missionaries

The 134th General Assembly defined as CPI (consumers price index) as per Statistics
Canada average of the year on year increases from June to May.

2. Basic Travel: Changes to Revenue Canada’s regulations re travel expenses necessitated a
change to the Church’s practice of annually setting a minimum travel allowance in
addition to basic stipend. The result of the change is that the basic travel allowance is now
included in the minimum basic stipend figure.

The individual worker has a choice of either:

1. including on his/her annual tax return as part of income all revenue received in
respect to travel and then claiming as a deduction all business travel related
expenses,

or

2. being reimbursed at a per kilometre rate as per Revenue Canada’s 4 point provision
as supplied to congregational treasurers for church workers. Basic stipend can be
adjusted downward by the mutually agreed upon cost of the option.

3. Multiple Point Charges: A travel allowance is provided equal to the average number of

kilometres travelled on a Sunday for church services, multiplied by $41.00, to a maximum
of $4,920 (non taxable).

4.  Years of Service Increments: The first year of service increment is payable on the first
of the month following the completion of the first 12 months of service, counting from the
date of the service of induction/recognition. Subsequent incremental increases become
effective on the first of the month following the completion of further 12 month periods of
service.

5. Appropriate Accommodation: All persons remunerated under one of the minimum
stipend categories for church workers, regardless of their marital status, are to receive 100
percent of the fair rental value of appropriate accommodation. (See A&P 1992, p. 222.)

6. Health & Dental Insurance: Coverage under the Health & Dental Insurance plan will
apply to the above three categories of professional church workers. (See also A&P 1986,
p- 212, Item No. 6; and A&P 1988, Rec. No. 37, p. 227) As of July 1, 1998 we allow
participation of non-clergy full-time and part-time staff with 20 hours or more, conditional
upon participation of all such employees in a congregation and the congregation providing
the required premiums. (See A&P 1998, Rec. No. 24, p. 219)

7. Student on Annual Appointment: Students on annual appointment do not receive
increments, are expected to work full-time when their college is not in session (apart from
one month’s annual vacation) and must not enroll in summer programs; therefore the
annual remuneration rate for such students in respect to their congregational
responsibilities is 74 percent of the basic rate set annually by the General Assembly in
respect to an ordained minister. (See A&P 1989, p. 212-213)

8. Maximum Qualifying Income: is defined as the sum of the actual stipend and 60%
(percent) of stipend (in respect of allowances) to the annual maximum.
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Revenue
Contributions from - Congregations
- Individuals
Income from - Investments
- Estates

Women’s Missionary Society
Atlantic Mission Society

Income from other sources
Bequests received for current use
Gifts received for current use

All other income

Total Revenue

Expenses
General Assembly and its Council
General Assembly
Assembly Council and its committees
Secretary’s Office
Archives

Life and Mission Agency
Program Support and Administration
Ministry & Church Vocations
EFD — Team
EFD — Mission Education
EFD — Education for the Faith

EFD - Youth and Young Adult Ministries

EFD - Stewardship
EFD — Worship

Vine Helpline

EFD — Evangelism
Justice Ministries
Regional Staffing
Canada Ministries
International Ministries

Stewardship of Accumulated Resources

Planned Giving

Resource Production/Communications

Support Services
Administration
Human Resources
Building Maintenance
Missionary Residence
Financial Services
RDC - Sales
RDC - Resource Distribution
RDC - Printing

Other
Contingencies
Grants to colleges
Total Expense

Excess of Revenue over Expense for the Year

Transfer from Restricted Fund
Transfer to Restricted Fund

Capital Additions funded by operating fund

Fund Balance (Deficit) — Beginning of Year
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The Presbyterian Church in Canada
Statement of Revenue, Expenses and Fund Balance
For the years as indicated
2006 2007 2008 2009
ACTUAL $ ACTUAL $ BUDGET $ BUDGET $
8,755,201 8,734,120 8,950,000 8,975,000
37,384 142,849 100,000 100,000
406,032 400,289 400,000 425,000
44,016 31,514 50,000 50,000
150,000 150,000 150,000 150,000
60,000 70,000 60,000 70,000
132,113 86,146 150,000 150,000
2,809,681 325,226 275,000 300,000
5,361 650 1,000 1,000
0 0
12,399,788 9,940,794 10,136,000 10,221,000
365,343 415,861 491,400 490,400
72,240 67,207 71,000 71,000
550,306 546,463 576,914 580,914
14,208 20,087 22,000 22,000
1,002,097 1,049,618 1,161,314 1,164,314
2,215,298 1,907,110 2,097,216 2,265,209
70,063 75,277 76,275 76,275
0
39,232 47,476 48,200 96,518
26,259 31,711
106,926 101,969
66,004 64,737 66,333 66,333
16,473 14,335
183,573 136,566
29,311 24,484
26,413 24,937 39,000 39,000
- 403,194 447,943 456,473
2,032,746 2,067,774 2,067,383 2,077,282
1,461,610 1,556,756 1,504,290 1,515,817
162,333
122,001 173,083 41,414
81,735 93,701 44,200 56,300
6,334,401 6,535,462 6,747,496 6,827,187
929,017 942,227 947,100 960,100
6,346 6,490 6,400 6,400
333,124 340,157 348,000 351,000
45,426 57,377 48,000 50,000
143,789 144,273 129,400 131,400
51,072 49,755 55,900 53,900
809 8,724 800 7,600
48,129 40,603 64,250 59,750
1,557,713 1,589,606 1,599,850 1,620,150
36,822 4,198 50,000 50,000
987,751 1,113,069 1,256,099 1,007,002
9,918,784 10,291,953 10,814,759 10,668,653
9,178,884 9,558,660 9,661,651
2,481,004 (351,159) (678,759) (447,653)
465,639 508,990 261,350
(2,356,534) (210,758)
(38,430) (40,611) (15,000) (15,000)
1,452,342 1,538,382 1,401,493 1,216,724
1,538,382 1,401,493 1,216,724 1,015,421

Fund Balance (Deficit) — End of Year

Note:
Note:

EFD = Education for Discipleship

RDC = Resource Distribution Centre

The above statement is extracted from the Audited Financial Statements for The Presbyterian Church in Canada. The

Audited Financial Statements are available through the Church Office of The Presbyterian Church in Canada, 50
Wynford Drive, Toronto, Ontario, M3C 1J7.
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Revenue
Contributions from congregations
- Women’s Missionary Society
- Atlantic Mission Society
Income from all other sources

Bequests received for current use
Total Revenues

Expenditures

Grants

Grants to colleges and residences
Operating Agencies

GAO; LMA; Support Services

Contingency Expenditures

Total Expenditures

Expenditure over Revenue(-), Revenue over Expenditure (+)

- Normal Operations
- Interfund transfers
- Capital Additions
Fund Balance — Beginning of Year

Fund Balance — End of Year

Note: GAO = General Assembly Office
LMA = Life and Mission Agency
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The Presbyterian Church in Canada
Financial Information Forecast
For the Years as Indicated
2010 2011 2012
Forecast Forecast Forecast
$ $ $

8,975,000 8,975,000 8,975,000

150,000 150,000 150,000

60,000 60,000 60,000

525,000 525,000 525,000

9,710,000 9,710,000 9,710,000

600,000 600,000 600,000

10,310,000 10,310,000 10,310,000

1,026,777 1,035,387 1,044,403

1,026,777 1,035,387 1,044,403

9,758,268 9,855,850 9,954,409

9,758,268 9,855,850 9,954,409

50,000 50,000 50,000

9,808,268 9,905,850 10,004,409

10,835,044 10,941,237 11,048,812

(525,044) (631,237) (738,812)

375,000 375,000 375,000

(15,000) (15,000) (15,000)

1,015,421 850,376 579,139

850,376 579,139 200,327
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THE PRESBYTERIAN CHURCH IN CANADA
CONDENSED FINANCIAL INFORMATION
AS AT DECEMBER 31, 2007

NOTE: Statutory financial statements for the under noted entities, as reported on by independent auditors, are available through
the Church Office of The Presbyterian Church in Canada, 50 Wynford Drive, Toronto, Ontario, M3C 1J7.

Anyone wishing to obtain a copy of the statutory financial statements or any information there from is requested to contact Mr.
Stephen Roche at the above address or by telephone 1-800-619-7301 or 416-441-1111 or by Fax 416-441-2825.

The Presbyterian Church in Canada (PCC)

J. B. Maclean Bequest Fund*

The Presbyterian Church in Canada - Pension Fund
The Presbyterian Church Building Corporation
Knox College, Toronto

The Presbyterian College, Montreal

St. Andrew’s Hall, Vancouver

Presbyterian Record Inc.

Women’s Missionary Society*

The following information has been extracted from the audited financial statements for each entity or a review engagement (*)

The Presbyterian Church in Canada
Balance Sheet as at December 31, 2007

Operating Restricted Endowment 2007 2006
Fund Funds Funds Total Total
Assets $ $ $ $ $
Current assets
Cash and short term investments 49,580 4,884,301 5,473,940 10,407,821 18,212,140
Accounts receivable 1,132,238 1,132,238 1,395,242
Accrued interest 618,670 618,670 430,479
Prepaid Expenses and deposits 71,873 130,180 2,222 204,275 164,559
Loans/mortgages receivable — current 247,121 247,121 246,779
Executive staff mortgages receivable current 97,747 97,747 88,172
1,872,361 5,359,349 5,476,162 12,707,872 20,537,371
Investments 38,770,521 25,453,686 64,224,207 54,203,647
Loans/mortgages receivable 2,181,587 2,181,587 3,315,485
Executive staff mortgages receivable 1,041,587 1,041,587 957,902
Capital assets 1,314,114 559,510 1,873,624 2,008,486
Properties held for congregational use 3,038,469 3,038,469 3,996,513
Inter fund loan (89,521) 89,521
Other assets 12,000 12,000 12,000
46,256,757 26,114,717 72,371,474 64,494,033
1,872,361 51,616,106 31,590,879 85,079,346 85,031,404
Liabilities and Fund Balances
Current liabilities
Accounts payable and accruals 470,867 2,985,444 101,761 3,558,072 3,132,331
Gift annuities payable — current 200,596 200,596 169,879
Mortgages/loans payable — current 5,090
470,867 3,186,040 101,761 3,758,668 3,307,300
Gift annuities payable 1,922,490 1,922,490 1,909,023
Mortgages/loans payable 101,471
470,867 5,108,530 101,761 5,681,158 5,317,794
Fund balances 1,401,494 46,507,576 31,489,118 79,398,188 79,713,610

1,872,361

51,616,106

31,590,879

85,079,346

85,031,404
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The Presbyterian Church in Canada
Statement of Revenues and Expenses and Changes in Fund Balances
For the year ended December 31, 2007
Operating Restricted Endowment 2007 2006
Fund Funds Funds Total Total
Revenues $ $ $ $ $
Contributions
Presbyterians Sharing — congregations 8,734,120 8,734,120 8,755,201
Presbyterians Sharing — individuals 142,849 142,849 37,384
Contributions for the work of L&M Agency
Women’s Missionary Society 150,000 150,000 150,000
Atlantic Mission Society 70,000 70,000 60,000
Presbyterian World Service & Development 3,089,708 3,089,708 7,935,904
Donations, bequests and gifts 357,390 5,465,923 599,753 6,423,066 6,875,630
9,454,359 8,555,631 599,753 18,609,743 23,814,119
Other revenues
Income from investments 400,289 2,447,419 57,401 2,905,109 2,650,295
Income from other sources 86,146 20,965 685,743 792,854 1,030,545
9,940,794 11,024,015 1,342,897 22,307,706 27,494,959
Expenses
Operating agencies
General Assembly and its Council 1,049,618 1,049,618 1,002,097
Life & Mission Agency 6,535,462 6,535,462 6,334,401
Support Services 1,593,804 1,593,804 1,594,534
9,178,384 9,178,384 8,931,032
Distributions and other
Fund distributions 10,773,729 818,843 11,592,572 15,800,498
Grants to colleges 1,113,069 1,113,069 987,752
Amortization of capital assets 140,600 44,163 184,763 269,983
10,291,953 10,914,329 863,006 22,069,288 25,989,265
Excess (deficiency) of revenues over expenses
before net change in unrealized market value of
investments (351,159) 109,686 479,891 238,418 1,505,694
Net change in unrealized market value of
investments 17,923 17,103 35,026 2,905,194
Excess (deficiency) of revenues over expenses
for the year (351,159) 127,609 496,994 273,444 4,410,888
Balance — Beginning of year
As previously reported 1,538,383 47,353,759 30,821,468 79,713,610 75,302,722
Adjustment — Change in accounting policy (588,866) 588,866
As restated 1,538,383 46,764,893 30,821,468 79,124,744 75,302,722
Excess (deficiency) of revenues over expenses
for the year (351,159) 127,609 496,994 273,444 4,410,888
Inter fund transfers 254,881 (425,537) 170,656 -
Capital Additions — funded by operating fund (40,611) 40,611 -
Balance — end of year 1,401,494 46,507,576 31,489,118 79,398,188 79,713,610
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The Presbyterian Church in Canada - J. B. Maclean Bequest Fund
Balance Sheet as at December 31, 2007*
Operating Building McTavish 2007 2006
Fund Maintenance Fund Total Total
Fund
Assets $ $ $ $ $
Current Assets
Cash and term deposit 117,493 112,821 37,200 267,514 254,735
Accounts receivable 14,295 14,295 11,746
Prepaid insurance 2,222 2,222 1,437
134,010 112,821 37,200 284,031 267,918
Portfolio Investments 1,666,475 1,666,475 1,666,635
Property and Equipment 559,510 559,510 594,383
2,359,995 112,821 37,200 2,510,016 2,528,936
Operating Building McTavish 2007 2006
Fund Maintenance Fund Totals Total
Fund
Liabilities
Current Liabilities
Accounts payable and accrued liabilities 29,254 29,254 27,940
Deferred revenue 62,449 62,449 71,022
91,703 91,703 98,962
Fund balances 2,268,292 112,821 37,200 2,418,313 2,429,974
2,359,995 112,821 37,200 2,510,016 2,528,936
The Presbyterian Church in Canada — J. B. Maclean Bequest Fund
Statement of Revenue, Expenditures and Fund Balance
For the year ended December 31, 2007
Operating Building McTavish 2007 2006
Fund Maintenance Fund Total Total
Fund
$ $ $ $ $
Revenue
Revenue from Conference Centre 648,876 648,876 691,110
Investment Income 1,516 72,545 74,061 74,623
Unrealized gain (loss) in investment portfolio 973 973 82,053
Other revenues 25,842 40,293 2,325 68,460 47,211
677,207 112,838 2,325 792,370 894,997
Expenditures
Operating expenses 627,275 627,275 684,174
Other 31,696 100,897 132,593 70,179
658,971 100,897 759,868 754,353
Excess (deficiency) of revenues over
expenditures 18,236 11,941 2,325 32,502 140,644
Amortization/capitalization 44,163 44,163 42,380
Excess (deficiency of revenues over
expenditures (25,927) 11,941 2,325 (11,661) 98,264
Inter-fund transfers 12,248 (12,248)
Fund balance, beginning of year 2,281,971 113,128 34,875 2,429,974 2,429,974
Fund balance, end of year 2,268,292 112,821 37,200 2,418,313 2,429,974

* Review Engagement




Assembly Council (cont’d) — 2008 Page 237
The Presbyterian Church in Canada — Pension Fund
Statement of Net Assets Available for Plan Benefits
As at December 31, 2007
2007 2006
Assets $ $
Investments, at market value
Bonds and convertible debentures 80,068,300 76,595,894
Stocks 82,693,549 87,504,145
Mortgage 266,647 284,031
Short term notes, at cost which approximate market value 11,033,524 15,134,132
174,062,020 179,518,202
Contributions receivable 1,055,752 1,129,975
Accrued interest and dividends receivable 746,739 771,709
Prepaid expenses
Cash 383,248 1,290,467
176,247,759 182,710,353
Liabilities
Accounts payable and accrued liabilities (916,719) (734,197)
Net Assets Available for Plan Benefits 175,331,040 181,976,156
The Presbyterian Church in Canada — Pension Fund
Statement of Changes in Net Assets Available for Plan Benefits
For the year ended December 31, 2007
2007 2006
Income and Receipts $ $
Investment Income
Interest and dividends 6,824,533 6,116,589
Net realized gain (loss) on investments 7,016,151 4,091,642
13,840,684 10,208,231
Contributions
Employers 3,644,156 3,631,642
Plan members 2,672,421 2,577,432
6,316,577 6,209,074
Other Receipts
Estate Income 15,169 20,256
Total Income and Receipts 20,172,430 16,437,561
Costs and Disbursements
Benefits
Termination refunds 762,574 817,698
Benefits to retirees 7,242,910 6,687,878
8,005,484 7,505,576
Administrative Expenses
Managers’ administrative charges 739,597 750,593
Salaries 227,680 224,412
Actuarial 164,626 182,055
Other 38,306 64,254
1,220,209 1,221,314
Total Costs and Disbursements 9,225,693 8,726,890
Excess of Income and Receipts Over Costs and Disbursements for the Year 10,946,737 7,710,671
Change in Market Value (17,591,853) 8,308,834
Net Assets Available for Plan Benefits — Beginning of year 181,976,156 165,956,651
Net Assets Available for Plan Benefits — End of year 175,331,040 181,976,156
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The Presbyterian Church Building Corporation
Balance Sheet
As at December 31, 2007

2007 2006
Assets $ $
Cash 147,225 370,459
Accrued interest and accounts receivable 18,220 18,283
Notes receivable 36,100 47,900
Mortgages receivable 69,669 82,216
Investments 4,144,530 4,108,159
Residential Properties 537,017 537,017
4,952,761 5,164,034
Liabilities and Equity
Liabilities
Accrued liabilities 41,710 42,074
Promissory notes payable 802,319 967,319
844,029 1,009,393
Equity:
Invested in residential properties 537,017 537,017
Restricted for endowment purposes 190,000 190,000
Internally restricted 830,469 967,231
Unrestricted 2,551,246 2,460,393
4,108,732 4,154,641
4,952,761 5,164,034
Contingent Liabilities:
Guarantees of bank loans to congregations 6,140,356 7,507,983

The Presbyterian Church Building Corporation
Statement of Revenue, Expenditure and Accumulated Excess of Revenue over Expenditure
For the year ended December 31, 2007

2007 2006

$ $
Revenue
Interest and investment income 167,286 331,079
Rental income 28,740 29,820
Donations 26,000
Gain on sale of capital asset

196,026 386,899
Expenditure
Salaries and benefits 116,445 115,670
Housing expenses and rent subsidies 71,171 66,833
Interest on promissory notes 25,224 31,845
Professional fees 16,031 11,677
Office and other 4,746 (1,457)
Traveling — Directors 5,457 6,247
Annual Meeting 2,351 2,446
Travel — General Manager 510 1,310

241,935 234,571

Excess of revenue over expenditure (45,909) 152,328
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Colleges
Knox, Presbyterian and St Andrew’s Hall
As at December 31, 2007
Knox Presbyterian St. Andrew’s 2007 2006

College* College Hall Totals Totals
Assets $ $ $ $ $
Current Assets 677,296 132,388 139,455 949,139 1,389,089
Investments 17,475,323 2,603,051 7,817,452 27,895,826 27,160,309
Capital Assets 286,804 433,946 4,691,023 5,411,773 5,547,348
Total Assets 18,439,423 3,169,385 12,647,930 34,256,738 34,097,246
Liabilities and Funds/Surplus Balances
Liabilities 904,310 53,654 5,397,472 6,355,436 6,487,954
Funds/Surplus Balances 17,535,113 3,115,731 7,250,458 27,901,302 27,609,292
Total Liabilities and Fund/Surplus Balances 18,439,423 3,169,385 12,647,930 34,256,738 34,097,246
Note:
Excess of Revenue over Expenses
for the year 110,950 80,458 (213,653) (22,245) 722,123

*The Acts and Proceedings of General Assembly of 1991 authorized the amalgamation of Knox and Ewart Colleges into an

amalgamated college to be known as Knox College.

Knox College’s fiscal year runs from May 1st to April 30th, the information noted here is unaudited information for the

period January Ist to December 3 1st.

Presbyterian Record Inc.
Balance Sheet
As at December 31, 2007

2007 2006
Assets $ $
Cash 141,949 195,659
Accounts receivable and Other assets 119,782 99,628
Investments 389,808 181,738
Capital Assets 14,761 2,688
666,300 479,713
Liabilities and Surplus
Liabilities
Accounts Payable and Accruals 10,290 9,614
Subscriptions paid in advance 230,165 222,564
240,455 232,178
Surplus: 425,845 247,535
666,300 479,713
Presbyterian Record Inc.
Statement of Revenues, Expenditures and Surplus
For the year ended December 31, 2007
2007 2006
$ $
Revenues 899,193 864,459
Expenditures
Production 324,771 297,692
Operating 393,262 418,909
718,033 716,601
Excess (Deficiency) of revenues over expenditures before net change in unrealized market value
of investments 181,160 147,858
Net Change in unrealized market value of investments (2,850) 9,805
Excess (Deficiency) of revenues over expenditures before net change in unrealized market value
of investments 178,310 157,663
Surplus — Beginning 247,535 89,872
Surplus — End of Year 425,845 247,535
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The Presbyterian Church in Canada
Women’s Missionary Society
Balance Sheet
For the year ended December 31, 2007
2007 2006
$ $
Assets
Cash 418,011 540,204
Accounts Receivable /Pre-paids 13,947 5,776
Inventory of books 74,184 96,870
Investments 1,683,272 1,886,756
2,189,414 2,529,606
Liabilities and Fund Balances
General Fund
Due to Trust Funds
Accounts payable and accrued liabilities 24,530 30,652
Glad Tidings subscription paid in advance 44,023 48,138
68,553 78,790
Trust Funds 2,120,861 2,450,816
2,189,414 2,529,606
The Presbyterian Church in Canada
Women’s Missionary Society
Statement of General Fund’s Revenues, Expenditures and Fund Balance
For the year ended December 31, 2007
2007 2006
$ $
Revenues
Synodical Givings 620,009 712,173
Legacies received - unrestricted 66,157 10,408
Glad Tidings subscriptions 50,469 45,079
Individual gifts 8,431 9,059
Book Room sales 164,800 195,622
Life membership 755 2,266
Interest and other 18,676 20,157
929,297 994,764
Expenditures
Life and Mission Agency 526,692 549,900
Salaries and benefits 331,446 335,992
Administration 71,301 40,845
Glad Tidings expenses 51,499 54,493
Education and editorial 0 14,687
Book Room 128,150 134,135
Council meeting 67,323 72,852
Grants 13,050 11,832
Annual report 6,855 6,988
1,196,316 1,221,724
(Deficiency) excess of revenue over expenditures for the year (267,019) (226,960)
Transfer from (to) Internally Restricted and Endowment Fund 267,019 226,960

Fund balance — End of year
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ATLANTIC MISSION SOCIETY

To the Venerable, the 134th General Assembly:

PURPOSE

The purpose of the Atlantic Mission Society is to glorify God and to support with prayer, study
and service, mission endeavors through The Presbyterian Church in Canada, the Synod of the
Atlantic Provinces and the presbyteries within its bounds.

MEMBERSHIP

There are presently 104 auxiliaries and affiliated groups in eight presbyterials, with a total of 948
members, eight are men. Of 474 associate members, 23 are men. Membership is open to both
men and women who are in agreement with the society and are willing to support its work.

THE 131ST ANNUAL MEETING

The 131st Annual Meeting of the Atlantic Mission Society was held in St. Columba Church,
Saint John, New Brunswick, September 21-23, 2007. Auxiliaries of St. Columba Church, The
Church of St. John and St. Stephen, and St. Matthew’s Church were hosts. The theme was
“Rejoicing with the Saints”. The meetings were attended by 85 delegates and visitors.

Special guests were The Rev. Dr. Ron Wallace, Associate Secretary International Ministries, and
The Rev. Glen Soderholm, singer/song writer/worship leader/pastor who directs Moveable Feast
Resources. Also participating in the meetings were host ministers, The Rev. Dr. Steven Cho and
The Rev. Dr. John Crawford. Greetings were received from The Rev. Dr. J.H. (Hans)
Kouwenberg, Moderator of the 133rd General Assembly, The Rev. Dr. Rick Fee, General
Secretary, Life and Mission Agency, and The Rev. H. Martyn Van Essen, Moderator of the
Presbytery of New Brunswick. Reports were received from The Rev. Ken Stright and Ms.
Audrey Cameron, synod staff.

THE PRESBYTERIAN MESSAGE

Editor Janice Carter was recognized at the annual meeting with a presentation of a plaque that
expressed the society’s gratitude for her commitment and excellent work of twenty years as
editor of The Presbyterian Message. The October issue of The Message was a tribute to her.
This special edition was a gift of the Eastern Sign Print Company to honour Janice.

The Message includes study materials, mission information, worship resources and synod news.
Ten issues per year are published with a current circulation of 1,453.

EDUCATION

The mission study for 2007-2009, produced by The Presbyterian Church in Canada, is “Making
Connections: Maya People of Guatemala and Aboriginal People of Canada”. The children’s
study is “Partners: Meeting Maya Friends in Guatemala”.

Mission Awareness Sunday was observed April 27th with materials prepared by Sheena Findlay
and the Education Committee. The theme was “Who is My Family?”.

Discovery Days 2007 was held at the Nova Scotia Agritech Conference Centre, Bible Hill, Nova
Scotia, from May 4th-6th. The theme was “What is Mission Today in The Presbyterian Church
in Canada”. Guest speakers were Ms. Wilma Welsh, Moderator of the 132nd General Assembly
and The Rev. Dr. Joe Reed.

CHILDREN’S AND YOUTH WORK

The Learning/Sharing packet, “Partners: Meeting Maya Friends in Guatemala” is given to all
registered children’s groups. Advent calendars were distributed.

The society supports three camps in the synod: Camp MacLeod, Camp Keir and Camp Geddie.

Support was given this year to Camp Geddie to sponsor the mission animator and an exchange
with Guyana youth and camp staff.

At the spring Presbyterial meetings youth mission animators from the staff of the synod camp,
Camp Geddie will make special presentations on mission education for children and youth.
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AUXILIARIES AT WORK

In addition to regular mission giving, members have given financial support for camps, youth
events, food banks, shelters and disaster relief. Many AMS members are involved in knitting
projects and prayer shawl ministries. Lay ministry at hospitals and nursing homes is offered.
Leadership is given to church events. Several members have received diplomas in lay ministry.

BURSARIES

Four bursaries of $600 each are given to students preparing for ministry and under the care of a
presbytery within the Synod of The Atlantic Provinces.

AMS WEB SITE
Ms. Joan Cho is web master. The AMS web page address is www.ams.pccatlantic.ca.

FINANCES (June 30, 2006 to June 30, 2007)

Total receipts amounted to $174,132.12. Total disbursements amounted to $186,378.43. Giving
to The Presbyterian Church in Canada was increased by $10,000 to $70,000 this year.
Designated special grants included $5,092.60 to the Guyana project, $4,000 each to
Nicaragua/Protect children, Tanzania, Rainwater Tank, Four Nourishment, Winnipeg, Stonegate
Community Project, Toronto, Tyndale-St. George’s, Montreal. Other special grants included
$20,000 for Towards a World without AIDS, Mission Tour to Nicaragua, mission exchange
students and mission animators.

The 2007-2008 budget included special funds for pilot projects directed toward
member/auxiliary development and development of Children and Youth Education initiatives.
Chosen projects included Romania, Ukraine, Evangel Hall and Bible translation.

A complete financial statement can be found in the 131st annual report of the society.

The men’s project for the coming year is to raise money to construct one of the six buildings
necessary to start a permanent camp for the Guyana Presbyterian Church at Canal No. 2.

The 132nd annual meeting will be held September 19-21, 2008, at St. Andrew’s Church,
Lunenburg, Nova Scotia. It will be hosted by the Presbyterial of Halifax & Lunenburg.

Ann Taylor
President

COMMITTEE ON BUSINESS

To the Venerable, the 134th General Assembly:
The Committee on Business presents the following report.

Recommendation No. 1 (adopted, p. 12)
That with a view to having their attendance recorded, each commissioner, young adult and
student representative be requested to register with the Assembly Office.

Recommendation No. 2 (adopted, p. 12)

That the sederunts of Assembly be on Tuesday from 9:30 am to 12:00 pm, Tuesday from
2:00 pm to 5:30 pm, Tuesday from 7:30 pm to 9:00 pm, Wednesday from 9:30 am to
12:00 pm, Wednesday from 2:00 pm to 5:00 pm, Thursday from 9:30 am to 12:00 pm,
Thursday from 2:00 pm to 5:30 pm, Friday from 9:30 am to 12:00 pm, Friday 2:00 pm
until the business of the Assembly is completed; morning worship will be at 8:30 am; all
sederunts and morning worship to be held in the Bell Theatre, Minto Centre, Carleton
University, Ottawa, Ontario.

Recommendation No. 3 (adopted, p. 12)
That the agenda for the first and second sederunts be approved as printed.
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Recommendation No. 4  (adopted, p. 12)
That all announcements be given in writing to the Business Committee no later than 20
minutes prior to the end of each sederunt.

Recommendation No.5  (adopted, p. 12)

That in order for the Assembly Office to prepare reports for projection, commissioners
who have knowledge that they will be presenting additional motions or amendments
prepare them in a preceding sederunt for presentation to the Business Committee.

CLERKS OF ASSEMBLY

Due to ill health, The Rev. Dr. Tony Plomp, Deputy Clerk of the General Assembly, is unable to
attend this year’s General Assembly. The Clerks, therefore, request the appointment of an
interim Deputy Clerk to serve from the second sederunt to the close of the 134th General
Assembly. Ms. Barbara McLean, a ruling elder at Knox Presbyterian Church, Waterloo,
Ontario, and a Deputy Clerk of the General Assembly from 1992-2003, has been approached and
is willing to serve in this capacity.

Recommendation No. 6  (adopted, p. 12)

That Ms. Barbara McLean serve as interim Deputy Clerk for the duration of the 134th

General Assembly.

COMMITTEES OF THIS ASSEMBLY

Recommendation No. 7 (adopted, p. 12)
That the committees of Assembly be constituted as follows:

Committee on Bills and Overtures

Convener: Stephen A. Hayes

Clerks of Assembly: Stephen Kendall, Don Muir, Barbara McLean (acting clerk)

Ministers/Diaconal:

Elders: Nancy Harvey, Wilma Welsh

Commissioners who are clerks of presbytery or synod: James F Biggs, James T.
Hurd, In Kee Kim, Alfred H.S. Lee, Mark R. McLennan, Shirley F. Murdock,
Jim Sitler, G. Grant Wilson

Student Representative: Curtis Bablitz

Committee on Business

Convener: Cedric Pettrigrew

Ministers/Diaconal: Anne Blane, lan A. Gray, Anne Yee Hibbs
Elder: Wes Slimmon

Young Adult Representatives: Anne Hurd

Committee on Roll and Leave to Withdraw
Convener: Charlene E Wilson

Minister/Diaconal: Thomas J. Kay, Annabelle Wallace
Elder: Doug White

Committee on Courtesies and Loyal Addresses
Convener: Geoffrey B. Jay

Minister/Diaconal: Mary E. Bowes

Elder: Norma MacAdam, John Tyler

Young Adult Representative: Jennifer Clark

Committee to Confer with the Moderator

Convener: J.H. (Hans) Kouwenberg

Members: James Biggs, James T. Hurd, Jean Morris, Billy Park,Wendy Paterson,
David Sutherland

A Clerk of the General Assembly

Committee on Remits

Convener: Wendy Paterson
Minister/Diaconal: Wayne Dawes
Elder: Mavis McKay

Student Representative: Richard Bonetto
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Committee to Nominate Standing Committees (Membership named by synods)

Convener: Elizabeth Speers

Secretary: Gloria Wasacase

Ministers/Diaconal: Milton A. Fraser, Harvey Osborne, Linda Park, Paul Sakasov,
Kathryn A. Strachan, Ena Van Zoren

Elders: Jim Agnew, Ken Black, David Brackenridge, Georgina Houghton, Allen
Ireland, Walter Smith

Committee to Examine the Records
Supervisor: Brian R. Ross

Minutes of the 134th General Assembly:
Daniel Scott, Margaret Brillinger, Ritchie Robinson

Minutes of the Assembly Council:
David Sutherland, Linda Wilson, Daniel Mackinnon

Synod of the Atlantic Provinces:
(examined by Commissioners from the Synod of Alberta and the Northwest)
Clayton M. Kuhn, Marg Befus, Gordon Strain

Synod of Quebec and Eastern Ontario:
(examined by Commissioners from the Synod of British Columbia)
Harold A. McNabb, Shannon K. Bell-Wyminga, Colin Hart

Synod of Central, Northeastern Ontario and Bermuda:
(examined by Commissioners from the Synod of the Atlantic Provinces)
J. Martin R. Kreplin, Beverly Clark, William Jardine

Synod of Southwestern Ontario:
(examined by Commissioners from the Synod of Quebec and Eastern Ontario)
Joan Hilliard, Ian C. MacMillan, Ian Stevenson

Synod of Manitoba & Northwestern Ontario:

(examined by Commissioners from the Synod of Central, Northeastern Ontario and
Bermuda)

Charlotte M Stuart, Maureen Coleman, Jack Geddes

Synod of Saskatchewan:
(examined by Commissioners from the Synod of Southwestern Ontario)
Catherine J. Campion, David Lapthorne, Robert McLean

Synod of Alberta and the Northwest:

(examined by Commissioners from the Synod of Manitoba and Northwestern
Ontario)

Brooke Kell, Connie Brown, Warren Whittaker

Synod of British Columbia:
(examined by Commissioners from the Synod of Saskatchewan)
Amanda Currie, Tae-Wook (Jonathan) Kwon, Peggy Tysdale

LEAVE TOSIT

Recommendation No. 8  (adopted, p. 12)

That the Committee to Nominate, Assembly Council and the Life and Mission Agency’s
Ministry and Church Vocations’ Committee on Education and Reception be granted leave
to sit during the sederunts.

AGENDA DOCUMENTATION
The following have been distributed at registration:

1. Original reports: Business Committee.
2. Supplementary reports: Life and Mission Agency Committee.
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3. Replacement pages: Roll of Assembly, Agenda, Briefing Groups, Atlantic Mission
Society, Assembly Council, Ecumenical Interfaith and International Visitors, Life and
Mission Agency Committee, Committee on Theological Education, Knox College.

4. General Information Sheet, Transportation Form, General Assembly Special Events, Order
of Diaconal Ministries.

5. Voting Cards with Summary of Motions (yellow) for commissioners.
6.  Briefing Group sheet with choices marked in red.
7. University Map.

Recommendation No.9  (adopted, p. 12)

That permission be granted to distribute the report of the Committee to Nominate in the
first sederunt, and the report of the Bills and Overtures Committee during the second
sederunt.

Motion Papers

There are two copies of yellow motion sheets located at the end of the front section in each Book
of Reports which are to be used for any motions such as amendments, procedural motions or
additional motions. Commissioners are asked to print legibly and to submit these to the
Business Committee. Additional sheets can be obtained from the Business Committee table.

CONVENERS OF COMMITTEES AND STAFF

Each year, many of the conveners of committees and staff members of committees and agencies
of the church are not commissioners. In such cases, the General Assembly has granted
permission for them to speak to issues during the presentation of their reports.

Recommendation No. 10  (adopted, p. 12)
That conveners and staff members of committees and agencies be given permission to
speak during their reports.

YOUNG ADULTS REPRESENTATIVES AND STUDENT REPRESENTATIVES

The 1997 General Assembly adopted a recommendation from the Clerks of Assembly requesting
the Business Committee to ensure that a recommendation is presented to each successive
General Assembly permitting young adult representatives and student representatives to
participate in the debates of the Assembly but without vote. (A&P 1997, p. 261, 24, Rec. No. 6)

Recommendation No. 11  (adopted, p. 12)
That the young adult representatives and student representatives be permitted to participate
in the debates of this General Assembly without vote.

CIRCULATION OF MATERIALS AT GENERAL ASSEMBLY

Any committee wishing to circulate material at the General Assembly must receive permission
of the court.

OVERTURES
Referred Overtures

The referred overtures are those which are submitted by a presbytery or a session transmitted
through the presbytery with a request that they be sent to one of the committees of the General
Assembly. The following six overtures have been received by the Committee on Business and
forwarded on to the referred committee (the first page reference is the overture and the second
reference is where a committee has reported on it):

No. 1 from the Session of Knox, Leamington, Ontario re energy audits and
conservation measures (referred to Assembly Council to consult with Life and
Mission Agency - Justice Ministries, p. 529-30, 212)

No. 2 from Presbytery of Kamloops re preparing booklet/DVD on religious beliefs and
uniqueness of the Christian faith (referred to Life and Mission Agency —
Education for Discipleship, Evangelism, p. 530, 306-09)

No. 3 from Presbytery of Kamloops re saving work of Christ and Ecumenical and
Interfaith Relations Committee mandate (referred to Ecumenical and Interfaith
Relations Committee, p. 330-31, 260)
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No. 4 from Session of Knox, Cranbrook, British Columbia re to renounce inter-faith
mandate as approved by 133rd General Assembly (referred to Committee on
Church Doctrine, p. 531)

No.5  from Session of Rosedale, Toronto, Ontario re permitting elders, not serving on
session, to be equalizing elders (Book of Forms_section 114.7) (referred to
Clerks of Assembly, p.531, 254)

No. 6 from Presbytery of Halifax and Lunenburg re revising membership of
Committee to Nominate Standing Committees (Book of Forms section 301)
(referred to Clerks of Assembly, p. 532, 254)

No.7  from Presbytery of Temiskaming re lay missionaries to be members of
presbyteries in remote areas (referred to Life and Mission Agency — Ministry
and Church Vocations, p. 532, 430)

No. 8 from Presbytery of Temiskaming re commissioning lay missionaries to
administer communion (referred to Life and Mission Agency — Ministry and
Church Vocations, p. 532-33, 430)

No.9  from Synod of Quebec and Eastern Ontario re membership of synod
commissions (Book of Forms section 4.4) (referred to Clerks of Assembly, p.
533,255)

No. 10  from Presbytery of Seaway-Glengarry re national funding for camping ministry
(referred to Life and Mission Agency, p. 533, 301-05)

Unreferred Overtures

Unreferred overtures are those which are submitted by a presbytery or a session transmitted
through the presbytery to the General Assembly. These overtures are directed to the Committee
on Bills and Overtures which recommends either the action to be taken at the General Assembly
or the referral to a standing or special committee of the Assembly. (Book of Forms section
296.3) There are twelve unreferred overtures and the text of these overtures are on pages 534 to
539.

Names to be placed on the Constituent Roll
There is one overture requesting that a name be placed on the constituent roll, see p. 539-40.

Overtures received after April 1st (A&P 2003, p. 524-25, 45; A&P 2002, p. 245)

The 129th General Assembly changed the practice for handling those overtures received after
the annual deadline. Beginning with the last Assembly, any overture or memorial received after
the deadline will be held by the Clerks of Assembly for next year’s General Assembly. The
legislation found in the Book of Forms section 296.3. reads:

Transmissions received after April 1st will be held by the Clerks of Assembly for
presentation to the Assembly in the following year, with the provision that the originator
of the transmission be given an opportunity to request to which committee or agency it
shall be referred for consideration in the meantime.

MEMORIALS, PETITIONS, REFERENCE AND APPEALS
There are no appeals, memorials, petitions or references.

NOTICES OF MOTION

I give notice that, at a future sederunt, I will move or cause to be moved that the by-laws of
Knox College be reconsidered. (Committee on Theological Education, Rec. No. 3, p. 508, 29).

Cedric C. Pettigrew
Convener

COMMITTEE ON CHURCH DOCTRINE

To the Venerable, the 134th General Assembly:

The Committee on Church Doctrine has met twice since the last General Assembly, and reports
as follows.
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PUBLICATIONS
“Wisely and Fairly for the Good of All”

The Bible study guide, “Wisely and Fairly for the Good of All” brings forward many of the
issues highlighted in the 1997 document “The Christian Gospel and the Market Economy”. The
committee reminds the church that “Wisely and Fairly for the Good of All” is available on The
Presbyterian Church in Canada website as well as from the Book Room.

“A Catechism For Today”

The 130th General Assembly adopted and commended “A Catechism for Today” as a teaching
resource. The catechism is available to the church through our denominational website and from
the Book Room in a study edition published by this committee for $5 ($50 for a dozen). This
edition, plus that of Resource Productions and Communications, are selling well, with about
3,800 copies sold. The profits accruing from the enterprise will help the committee in further
publication projects. It will be working to make the on-line version more ‘user-friendly’.

A History of the Church Doctrine Committee

“A History of the Church Doctrine Committee” is still under preparation, and will no doubt be
published under another title. Under the direction of The Rev. Dr. William Klempa, the
important studies of this committee and its predecessors are being reviewed in order that the
guidance available for our future from our past will not be lost. The research up to and including
the issue of charismatic gifts is complete.

JOINT TASK GROUP ON ORDINATION (A&P 2006, p.354; A&P 2007, p. 245)

Representative members of the committee have completed their consultation with
representatives of the Life and Mission Agency (Ministry and Church Vocations) on the
question of ordination (see p. 353-62).

SUPERCESSIONISM (A&P 2004, p. 289-90; A&P 2005, p. 268; A&P 2006, p. 237, A&P
2007, p. 245)

Significant progress continues on this important study on supercessionism, and we hope to
present a report to the 135th General Assembly.

OVERTURE NO. 9, 2007 (A&P 2007, p. 522)
Re: Ministers ceasing to act as agents of the state re marriage

After extensive preliminary study and discussion the committee will seek to present to the 135th
General Assembly a study paper on the important issues raised by this overture and by our
current context regarding marriage.

EXCOMMUNICATION (Special Committee re Review of the Book of Forms, (A&P 2004,
p. 523; A&P 2005, p. 268)

The Assembly instructed the Committee on Church Doctrine to examine, Biblically and
theologically, the use of “excommunication” as a censure. Our report is as follows:

A Statement on Excommunication

Excommunication is the highest censure of the church, and is imposed only in cases of
grave aggravation, where the offense is obstinately denied, though fully proven; or, when
acknowledged, is justified by the offender, and where the individual continues impenitent
and contemptuously resistant. It consists in solemnly casting the offender out of the
communion of the church, with prayer that repentance and restoration will yet follow.
(Book of Forms section 374)

What are the theological underpinnings for the grave act of excommunication that makes it
relevant and applicable today in a denomination as broad as The Presbyterian Church in Canada?
Surely it relates to the holiness and the grace of God, Christ’s desire for the purity and peace of
his Church and the danger to the unrepentant sinner of God’s righteous judgment.

Excommunication is the most serious and by far the least used form of church discipline by
which, when admonition, rebuke and suspension (and in the case of church leaders, suspension
and deposition from office) have proven ineffective, a member’s name is struck from the
communion roll and that person may be banned from taking the Sacrament of the Lord’s Supper,
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and is thereby denied access to a significant means of grace. Normally, however, the
excommunicated member is not prevented from attending worship,' and remains, as far as
possible, under the pastoral care of the church.

The key text for the church’s authority to apply excommunication is Matthew 18:15-20, where a
process for discipline is laid out, beginning with a one-on-one meeting between the offending
party and the alleged victim. If that has no effect, one or two others are to join the complainant
in going to the offending member so that there may be witnesses to what is said. If there is still
no appropriate response, it is necessary to take the issue to the church. Where there remains an
obstinate refusal to recognize the sin and to repent, increasingly weighty levels of censure are
applied, and finally excommunication is pronounced. Jesus’ terminology is that “such a one”
should be regarded as “a Gentile and a tax collector” (Matthew 18:17), individuals especially
reputed to be intransigent sinners and deemed outside the community of God’s people, but
objects of compassion whom he desires to draw or restore into fellowship. The gravity of this
action is reinforced immediately following in verses 18-19 where it asserts the mystery of divine
collaboration, a particular application of the general statement of Matthew 16:19.

It needs to be remembered that the preferred outcome of excommunication is not the removal of
a sinner from the church, but the removal of sin from the sinner. The goal is not punishment, but
the sinner’s repentance, restoration and reconciliation to the church so the whole body may find
healing.

This redemptive purpose in excommunication is affirmed by Paul. In 1 Corinthians 5:1-5 he
urges that one guilty of a particularly scandalous sin be “put out of your fellowship” and handed
over to Satan, “for the destruction of the flesh, so that his spirit may be saved in the day of the
Lord,” yet in 2 Corinthians 2:5-11, speaking of one in whom discipline has been effective, he
tells his readers “to forgive and comfort him, so that he will not be overwhelmed by excessive
sorrow ... reaffirm your love for him.” Perhaps it is best summarized in 2 Thessalonians 3:14-
15, where the apostle counsels the Christians there in dealing with unrepentant sinners, “have
nothing to do with them, so that they may be ashamed. Do not regard them as enemies, but warn
them as believers.”

When we consider where excommunication should be applied, while acknowledging the
character of the Church as that which Augustine called a corpus permixtum, a community that
includes saints and sinners, we are also a confessional church concerned about doctrine and the
quality of life that follows from our beliefs. These are set forth in our subordinate standards
which we accept as a true interpretation of scripture, our “only rule for faith and life.” The very
term “standards” implies that there are benchmarks and boundaries that govern faith and
behaviour, and the censures defined in the Book of Forms section 365ff, respond to those
situations where benchmarks are not met and boundaries are broken. As the language in section
374 suggests, excommunication is applied prayerfully, “with solemnity, in meekness, and with
love and tenderness” in those cases where the sin is exceptionally grievous, and though proven
through the usual judicial process, is denied or rationalized over time with no indication of
repentance.

What would constitute a “case of grave aggravation” that would call for excommunication?
Each situation must be considered individually and sensitively, and in the spirit delineated in the
Book of Forms, but as an example, we might consider the member who habitually spreads
malicious gossip, causing disruption in the church and grief to victims whose reputations are
tarnished by such gossip. Though admonished, rebuked and suspended from office, that person
continues unrepentant and contemptuous toward church authority. This member may be subject
to excommunication. An example of a doctrinal issue that might lead to excommunication
includes the member who has come under the influence of the “Jehovah’s Witnesses” and has
enthusiastically embraced their message and is actively proselytizing, wishing to convert the
world beginning in the Presbyterian church where that person is a member. No amount of
persuasion or discipline discourages this individual in their mission, so that finally the session
must consider exercising the ultimate discipline of excommunication.

This censure is of such consequence that any session contemplating its use is required to consult
the presbytery for advice, giving opportunity for reflection and counsel, and to benefit from the
collective experience and wisdom to be found in the higher court. The presbytery will also lend
its authority to the difficult decision made by the session.
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In conclusion, as severe an act as it may appear, and as rarely as it is employed,
excommunication remains a necessary final act of discipline by which the church ensures that its
members do not damage the life of the community, do not bring the gospel of Jesus Christ into
disrepute, and do not promote false teaching in the church. It is a means by which the
community protects its life from those within it whose words and actions would harm the church
and themselves. As the church functions to discipline its members it declares that the church’s
life together as disciples of Christ is so important that serious measures must be taken to ensure
its well-being and that of its individual members, even to the point of denying access to the
sacrament at the heart of the church’s faith and life. And when properly administered,
excommunication is ultimately an act of love — for Christ, his Church and the one under censure.
As Frederick Dale Bruner writes, “A disciplining church will prove more loving in the long run
than a church that advertises God’s love but then shows no great interest in whether this love is
practiced by her members.”

Yet protecting the congregation’s life is not its only goal. The hoped-for and prayed-for end
result of excommunication is the loosing of the ban, a return to the church family and restoration
to wholeness of the body of Christ. The repentant sinner is always welcomed home, home to a
church that, in God’s grace, knows the joy of living together as the body of Christ in faith, hope
and love, symbolized and manifested in the fellowship of the Lord’s Supper.

Footnotes

1. There may, however, be extenuating circumstances, for example if the individual is
disruptive, or if their presence causes great discomfort to an offended party, such as the victim of
sexual abuse or other grievous sin.

2. Bruner, Frederick Dale, Commentary on Matthew, Grand Rapids, Eerdhams, 2004, p. 229,

Recommendation No. 1 (adopted, p.25)
That the above be the response to Rec. No. 2, 2004 of the Special Committee re Review of
the Book of Forms.

APPRECIATION TO RETIRING MEMBERS

We express our sincere thanks for the invaluable service, latterly as secretary of the committee,
of Dr. Fred Wisse, who has completed six years as a member of the committee, and wish him
continued health and joy in his retirement.

Those finishing a first three-year term are also thanked for their dedicated service. They are The
Rev. Seung-Rhyon Kim, The Rev. Connie Lee, The Rev. Peter Bush, The Rev. Jack Archibald,
and The Rev. Dr. Victor Shepherd, a member by correspondence.

D. Ian Victor Fred Wisse
Convener Secretary

CLERKS OF ASSEMBLY

To the Venerable, the 134th General Assembly:

RESPONSIBILITIES OF THE CLERKS OF ASSEMBLY

There are three Clerks of the General Assembly. The Rev. Stephen Kendall is the Principal
Clerk. The Rev. Dr. Tony Plomp and The Rev. Don Muir are Deputy Clerks. Mr. Kendall and
Mr. Muir serve full time at the national office in Toronto while Dr. Plomp serves part time from
his home in Richmond, British Columbia. Unfortunately, due to continuing health concerns, Dr.
Plomp may not be able to attend this year’s General Assembly. If this is the case the Business
Committee will recommend the name of an interim Deputy Clerk to assist with Assembly week
duties.

The Clerks are most visible during the week of the General Assembly. At the briefing sessions,
the Clerks meet with commissioners and answer questions about their report. They also help
orient the young adult representatives by talking with them about what they might expect to
experience at the General Assembly. During each business session, they record minutes and
advise the Moderator on procedure. After each session adjourns, they prepare draft minutes that
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are printed and distributed to commissioners. Once the Assembly closes, the Clerks complete
the official minutes, construct an index of minutes and reports, participate in the production of
the Acts and Proceedings, and review evaluation forms submitted by commissioners. The Acts
and Proceedings contains the minutes of Assembly, the reports to the Assembly from agencies,
committees and commissions, annual statistical returns from congregations, presbyteries and
synods, field reports from staff of International Ministries and Canada Ministries, a list of names
and addresses of professional church workers, and contact information for congregations and
camps. Copies of the Acts and Proceedings are distributed through presbytery clerks in early
September. It is also published electronically on CD-ROM. Following the Assembly, the
Principal Clerk informs the lower courts of matters sent to them from the General Assembly.

Throughout the year, the Clerks of Assembly respond to queries from officers and members of
lower courts, and from individual members of the church. In addition, they monitor the receipt
of answers from presbyteries to remits sent down under the Barrier Act and to referrals from the
General Assembly. They also act as consultants to General Assembly commissions and
committees. The Clerks meet together twice each year. In autumn they discuss and designate
the work referred to them by the Assembly. In spring they finalize their responses to overtures,
report on findings from “study and report” matters and prepare their report to the General
Assembly. Matters of polity are discussed at both meetings.

Orientation for Commissioners

Since the 2002 General Assembly, Stephen Kendall has led short orientation sessions for
commissioners at the beginning of the second and third sederunts. These explain the role of the
Moderator and Assembly Clerks, and describe the various types of motions, amendments and
other court procedures. Don Muir sends orientation resources to first-time commissioners prior
to the Assembly and, with Ms. Terrie-Lee Hamilton, Senior Administrator in the Assembly
Office, co-hosts a question-and-answer breakfast for first-time commissioners on the Tuesday
morning of Assembly week. He is also on hand between sederunts to answer questions.
Resources are available from the General Assembly Office to help presbyteries prepare
commissioners for the General Assembly.

Support to Sessions and Presbyteries

The Assembly Office serves all the courts of the church, and provides support for standing
committees and special commissions of the General Assembly. Sessions are served by For
Elders which is sent to all congregations as part of the Equipping For... resource in the PCPak.
This resource, jointly produced by Dorothy Henderson of the Life and Mission Agency and Don
Muir, was first issued in May 1997. Copies of issues dating back to February 2002 are available
on The Presbyterian Church in Canada website (www.presbyterian.ca/resources/online/316).
Paper copies of all issues are available from the Book Room. A subject index, updated
regularly, enables sessions to access material on specific topics.

Presbyteries and synods are served by Clerks’ Update, a newsletter for clerks, as well as by
workshops led by the Clerks as time permits. Every two years, the Clerks of Assembly invite all
clerks of presbytery and synod to a consultation. The consultation affords an opportunity for
clerks from across Canada to worship, exchange ideas, discuss matters of common interest,
receive updates on church policies, and meet national office staff in an unhurried retreat
atmosphere. The most recent consultation took place during April 18-22, 2008, at the Queen of
Apostles Renewal Centre in Mississauga, Ontario.

Elders’ Institute at St. Andrew’s Hall, Vancouver

The Elders’ Institute, an institution that provides continuing education for elders and lay leaders
of The Presbyterian Church in Canada, is supported by “The Link”; a group of seven ruling and
teaching elders from across Canada. Don Muir, as a member of The Link, represents the
national office.

How business comes before the General Assembly

From time to time commissioners wish to introduce new business during General Assemblies by
way of a motion. For instance, in the midst of a sederunt a commissioner may rise and say
something like, “I move that The Presbyterian Church in Canada replace the burning bush with
the maple leaf as its official emblem.” If such a motion introduces new business not properly
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before the General Assembly, it ought always to be deemed out of order by the Moderator. The
reason for this is that the business of the Assembly is initiated either by overtures from synods,
presbyteries and sessions (transmitted by presbyteries), or by recommendations presented in
reports to the Assembly by committees of the church. One of the underlying principles of our
church is that we strive to discern God’s will through the consultative deliberations of courts and
committees. Business must undergo the spiritual scrutiny of a group process before it may be
presented to the General Assembly for consideration. On rare occasions, a commissioner may
make a Commissioner’s Overture during the General Assembly, but such an overture will only
be permitted if it deals with a matter of great and urgent importance and if there was not
sufficient time for the subject to be raised by the commissioner’s presbytery. For example, the
violent suppression of the Tiananmen Square political protest on June 4, 1989, occurring at the
time of the General Assembly, resulted in a commissioner’s overture, calling for a response from
the General Assembly, being received and adopted.

RESPONSES TO OVERTURES

OVERTURE NO. 12, 2005 (A&P 2005, p. 582, 20, A&P 2006, p. 241-42, 15 and A&P 2007

p-252, 15) o
Re: Ruling elders as interim moderators

It is the prayer of Overture No. 12, 2005, that legislation be drafted to allow presbyteries “to
commission ruling elders to serve as interim moderators of congregations” to alleviate some of
the problems encountered by presbyteries where there are many vacant pastoral charges and a
shortage of ordained clergy to act as interim moderators.

The Clerks of Assembly consulted with the Committee on Church Doctrine concerning this
matter prior to the 2006 General Assembly and gave reasons, based on the doctrine and polity of
the church, why the prayer of this overture could not be granted. The 2006 General Assembly
referred the matter back to the Clerks of Assembly. The 2007 General Assembly granted the
Clerks permission to postpone providing a second response until Ministry and Church Vocations
received comments from the church at large about the concept of pastoring elders in order to
discover if the church is calling for a broader role for elders. The Clerks consulted with Ministry
and Church Vocations and discovered that the Ministry and Church Vocations report will
recommend no change to the role of elder.

The Clerks appreciate that some presbyteries suffer a short supply of interim moderators;
nevertheless, they remain firm in their conviction that serving as interim moderator in a session
is different from serving as moderator of the higher courts and requires a minister of Word and
Sacraments to fulfill this role. The interim moderator does more than simply convene meetings
and ensure the pulpit is supplied each week. At the congregational level, the interim moderator
is the “executive of presbytery” and in every legal and pastoral sense the minister of that
congregation, the administrator of the sacraments, and responsible to presbytery for the
oversight, health and welfare of the congregation. The Clerks do not believe this is a role for
ruling elders.

The Clerks reiterate that a presbytery may ask its synod to appoint assessor interim moderators
from beyond the bounds of the requesting presbytery. The Clerks also believe there are a
number of practical ways in which ruling elders are able to reduce the interim moderator’s
workload. They may, for instance, co-ordinate search committees, guide congregations in the
preparation of congregational profiles, arrange the pulpit supply schedule, provide pastoral care
where appropriate, and the like.

Recommendation No. 1 (adopted, p. 17)
That Overture No. 12, 2005 be answered in the above terms.

OVERTURE NO. 4, 2007 (A&P 2007, p. 520, 254-55, 15)
Re: Reviewing Book of Forms section 170 concerning auditing congregational accounts

Section 170 of the Book of Forms indicates that it is the duty of a congregational treasurer to
produce the financial accounts of the congregation “properly audited” to the annual meeting of
the congregation. Overture No. 4, 2007 raises the question of what constitutes a proper audit in
today’s context and seeks clarification and guidance for congregations on this matter.
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The Clerks responded to this overture at the 2007 General Assembly by recognizing the word
“audit” has taken on a precise and legal meaning in financial circles. They then offered three
ways of interpreting the word “audit” for use within The Presbyterian Church in Canada. (See
A&P 2007, p. 254-55.) To summarize, 1) a congregation may request an audit by an external,
licensed, public accountant; 2) a congregation may request review by an external, licensed,
public accountant; or 3) a congregation may seek volunteers to provide an independent and
diligent scrutiny of the records.

The Clerks received permission from the 2007 Assembly to consult with the Assembly Council
Audit Committee in order to determine whether or not Book of Forms section 170 needs to be
amended in order to make clear the “audit” options available to congregations.

The Audit Committee affirmed in principle the three definitions noted in the Clerks of Assembly
report to the 2007 General Assembly (A&P 2007 p. 254-55). It also suggested congregations
may wish to conduct an external audit particularly if their size and the complexity of assets they
handle warrant it. The Audit Committee notes, however, there is no legal requirement for the
majority of congregations to have an external audit nor does Canada Revenue Agency require
one.

The Audit Committee recommended that when a congregation asks volunteers within the
congregation to examine the accounts of the church the volunteers should consider performing
the following steps:

1. Review bank reconciliations for the year-end and other months on a sample basis.
See if there is separation of duties among two or more people who are at arm’s length to
each other. (i.e. the person who receives and approves the invoice does not issue the
cheques.) If not, consider the implications.

3. Consider backups for expenses as considered necessary.

4. Examine the minute book of the board of managers and ask the clerk of session if there are
any matters discussed at session that were of a financial nature and ask for extracts of
those specific items.

5. Examine the accuracy of the books of account by reviewing cash receipts, cash
disbursements, payroll and general ledger transactions.
6.  Ensure proper authorization of transactions. (For example, verifying two signatures on

cheques. Note in some congregations only one person signs the cheques. Where this
occurs extra testing of disbursements should be considered.)

7. Ensure all donated monies designated for Presbyterians Sharing... have been forwarded to
the national office.

8. Review any internally restricted funds to ensure the purpose for which they were
established is being followed.
9.  Ensure that all payroll deductions have been made and remitted on a timely basis.

10.  Ensure that all pension deductions have been remitted along with the employer’s portion to
the Pension Office at the national office along with any health and dental premiums.

11.  Verify cash receipts against charitable tax receipts issued and make sure this ties into the
financial statements and to what is reported on the T3010A.

12.  Ensure that the Annual Information Return — T3010A was completed and forwarded to the
Charities Division, CRA, not later than six months after the previous fiscal year-end (most
congregations have a calendar year end, therefore June 30th is the key date).

13.  Ensure that insurance coverage is up to date.

14. Ensure that receipt records are reconciled to accounting records.

15. Ensure that GST recoveries are filed.

16. Review bequests for appropriate designations.

17. Review equipment leases.

18. Compare expenses (and revenues) with budget and prior year and get explanation for
unexpected variances.

19. Consider whether an expenditure is a repair and maintenance item or a capital asset to
ensure proper accounting treatment.

20. Ensure the financial statements are approved by the board of managers, finance and
maintenance committee or session, depending on the congregational structure.

21. Review investments — verify value; allocation of income.
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22. Givings designated for specific areas should be reviewed to ensure they comply with the
donor’s wishes.

23. Search for unrecorded liabilities (this covers services performed or materials received for
which the church has not be invoiced).

24. Review postmark on envelopes for December 31st cut off of donations.

The Clerks are of the opinion that it is unnecessary to amend section 170 since the three
definitions of “properly audited” are reasonable for use within the church. Further, the Clerks
believe it would benefit the church to have the three definitions, as amended by the Audit
Committee, preserved for future reference by way of a Declaratory Act. Therefore the Clerks of
Assembly present the following recommendation.

Recommendation No. 2 (adopted, p. 17)
That the following Declaratory Act with respect to Book of Forms section 170 be adopted:

While the word “audit” has assumed a precise and technical meaning in financial
circles, it can have three meanings as far as congregations within The Presbyterian
Church in Canada are concerned:

1. Anaudit by an external, licensed, public accountant.

2. A ‘“review” by an external, licensed, public accountant.

3. An independent and diligent scrutiny of the records by volunteers to ensure
that receipts received and disbursements made are accurately recorded and
documented.

OVERTURE NO. 7, 2007 (A&P, 2007, p. 521, 19)
Re: Establishing a committee of former Moderators of General Assemblies

It is the prayer of Overture No. 7, 2007 that the Assembly establish a special committee of past
Moderators of the General Assembly “to reflect theologically on the spirit and work of the
Assembly and, out of their unique perspective and experience to report directly to each
Assembly their observations on the state of the church and its governance....”

The Clerks of Assembly and, indeed, the entire church, are aware of the invaluable contribution
that past Moderators of General Assemblies have made and continue to make to the life of this
denomination and the ecumenical Church. We appreciate their insight and wisdom and are glad
they continue, in most cases, to make their contributions locally, nationally and, in some cases,
internationally.

The Clerks are concerned, however, that the overture requests the creation of what amounts to an
additional body within the governance of our church that would run counter to the fundamental
roots of our polity. Theologically and historically we are a church that seeks to discern the mind
of Christ and to govern itself through courts comprised of ruling and teaching elders. Each
court, apart from the General Assembly, is accountable to higher courts. The Clerks believe it is
crucial to maintain these fundamental principles of governance within our denomination. By
establishing a “Committee of Former Moderators” the church would erect a body that is
unelected, somewhat exclusive, without term, and would have a “voice” and power in the
highest court of the church without the usual accountability and safeguards that are in place for
all other courts and committees.

In addition to these objections that are based on principles of who we are as Presbyterians, the
Clerks remind the Assembly of the costs that would be incurred by such a venture. All former
Moderators would and should be eligible to be part of this special committee. In order to fulfill
its mandate it is implicit that the committee would need to attend each General Assembly and
gather afterwards to reflect on the proceedings in order to formulate whatever statements they
deemed wise and helpful for the church. Since there are currently 23 former Moderators living
across the country, 10 of whom reside outside Ontario where most of the General Assemblies
are held, this would be a significant financial expenditure for the church.

A further question is whether or not all former Moderators would want to be part of this special
committee. As age and health dictate, travel may become burdensome, as might additional
meetings and attendance at General Assembly. Some may entirely disagree with the proposal.
The constitution of such a body would be problematic without the unanimous support of former
Moderators.
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The Clerks of Assembly were asked to consult with the Assembly Council on this overture. The
Clerks prepared a draft response to the overture that was considered and approved by the
Assembly Council Executive. The executive then presented the response in its final form to the
March meeting of the Assembly Council. The Council concurred with it.

While we are grateful for the many blessings afforded by former Moderators within our
congregations, courts and committees, after consultation with the Assembly Council, and with
the concurrence of the Council, the Clerks recommend against the establishment of the special
committee of former Moderators.

Recommendation No. 3 (adopted, p. 17)
That for the reasons stated above the prayer of Overture No. 7, 2007 be not granted.

OVERTURE NO. 5, 2008 (p. 531)

Re: Permitting elders, not serving on session, to be equalizing elders (Book of Forms
section 114.7)

It is fundamental to the polity of our church that the ability to serve in the higher courts of the
church is inseparably linked to membership in the court of primary jurisdiction. Thus ministers
of Word and Sacraments and members of the Order of Diaconal Ministry are members of and
accountable to the presbytery in which they serve. As long as they are members on the
constituent roll of a presbytery they may be called upon to be a commissioner to a higher court.
Those on the appendix to the roll of presbytery may not be so commissioned.

Similarly, elders are members of and accountable to the session in which they serve. Since they
are on the session’s constituent roll they may be called upon to represent the session at a higher
court either as a representative or equalizing (parity) elder. However, once elders under term
service have ended their term of service they are no longer on the constituent roll of session and
thus cannot be called upon either to represent the session or to serve as an equalizing (parity)
elder in presbytery. In short, one must be on the constituent roll of one court in order to serve on
the constituent roll of another.

Recommendation No. 4  (adopted, p. 17)
That the prayer of Overture No. 5, 2008 be not granted.

OVERTURE NO. 6, 2008 (p. 532)
Re: Revising membership of Committee to Nominate Standing Committees (Book of
Forms section 301)

The prayer of Overture No. 6, 2008 requests that the Committee to Nominate Standing
Committees be established as a standing committee of the church with members appointed on a
rotational basis.

The framers of the overture rightly point out the importance of this committee’s work and the
committee’s experience of being very rushed in its endeavours at the General Assembly.
Currently the committee first meets on the Saturday prior to the General Assembly.

The Clerks of Assembly appreciate the concerns expressed in this overture and support changes
to facilitate more time for discernment and reflection by this committee. This committee can
play a very important role in helping our church have strong standing committees. With a
mandate to meet between Assemblies, and with the ability to maintain continuity through a
multi-year rotation, the Clerks believe greater communication will be possible between the
committee and the church and the important task of providing complete sets of nominations to
the committee will be enhanced.

Therefore the Clerks recommend that steps be taken to revise the membership of the Committee
to Nominate Standing Committees as requested in the overture.

Recommendation No. 5  (adopted, p. 17)
That the Clerks of Assembly prepare revisions to_section 301 of the Book of Forms for
presentation to the 2009 General Assembly.

Recommendation No. 6  (adopted, p. 17)
That the prayer of Overture No. 6, 2008 be granted in the above terms.
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OVERTURE NO. 9, 2008 (p.533)
Re: Membership of synod commissions (Book of Forms section 4.4)

It has been a principle of Presbyterian practice that all members of a commission of any court of
the church “shall be members of the appointing court”. (Book of Forms section 4.4)

The 1992 General Assembly, after receiving consent from the presbyteries under the Barrier Act,
amended the law of the church in order to make it possible for the General Assembly to appoint
non-commissioners of a General Assembly to serve as members of any commission of the
highest court of the church.

Since that time, synods have been given the option to function as a body of commissioners
appointed by the presbyteries rather than as a full synod. A number of synods meet in this
manner and it is the prayer of this overture that the law of the church be changed to allow such
synods also to appoint non-commissioners to serve as members of any commission established
by the synod.

The Clerks of Assembly believe that since synods are now permitted to meet by commission and
since this limits the number of ministers and elders available to serve the prayer of the overture
is reasonable and falls within the scope of the church’s polity. The Clerks, therefore,
recommend the following.

Recommendation No. 7 (adopted, p. 17)
That_section 4.4 of the Book of Forms be amended to read as follows and be submitted to
sessions, presbyteries and synods for study and report by January 31, 2009:

4.4 However, it is competent for a court to remit, from time to time, particular
business to “a delegated court”, or commission, with power to issue. Except in the
case of the General Assembly or synods functioning by commission, all members of
the commission shall be members of the appointing court.

Recommendation No. 8  (adopted, p. 17)
That the prayer of Overture No. 9, 2008 be granted in the above terms.

RESPONSES TO REFERRALS FROM 133RD GENERAL ASSEMBLY

CLERKS OF ASSEMBLY, REC. NO. 12, 2007 (A&P 2007, p. 258, 25)
Re: Book of Forms section 91, reasons for dissent

The 2007 General Assembly invited synods, presbyteries and sessions to study proposed
amendments to section 91 of the Book of Forms and to report to the Clerks of Assembly.
Currently, section 91 clearly states that a member of a court who voted on a question but is not
satisfied with the outcome of the vote may have his/her dissent recorded in the minutes of the
meeting. It also clearly states that the dissent needs to be expressed when the decision is
announced. Those who express dissent may prepare reasons for the dissent in writing and
submit them to the court and have them included in the minutes. This is where the current
legislation becomes unclear when it indicates written reasons for dissent may be submitted at
one of four times; at the moment the dissent is given, when the minutes are confirmed at the
subsequent meeting of the court, at a later stage and within ten days. The proposed amendments
are meant to clarify when written reasons for dissent may be submitted to the court.

The Clerks are grateful for responses received from five presbyteries and eleven sessions to the
amendments. Most responders agreed with the amendments while a few offered thoughtful
suggestions.

Originally, the Clerks of Assembly proposed maintaining only two times for submitting reasons
for dissent; at the time the dissent is given or when the minutes are confirmed at the subsequent
meeting of the court. The Presbytery of Montreal helpfully suggested that reasons might also be
submitted at any time between the moment the dissent is given and when the minutes are
confirmed. It is reasonable to expect that most dissents would be sent to the clerk of the court
during this interim period. The Clerks have agreed to make this addition to the proposed
legislation.

The Presbytery of Ottawa raised the concern that reasons for dissent submitted when the minutes
are confirmed could possibly duplicate and prolong contention and create the illogical situation
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of having the dissent recorded at one meeting and the reasons for the dissent recorded in the
next. To rectify this and avoid prolonging the contention, this presbytery suggests that the
reasons could be received and kept on file with the minutes in which the dissent was given rather
than have them included in the minutes. While the Clerks appreciate this concern, they believe
most dissenters would prefer to have their reasons spread in the same minutes that the dissent
occurred. In practice, this could be achieved in four ways according to when the reasons for
dissent are given.

When reasons for submitted

At the same time the dissent is
expressed.

During the interim between the time
the  dissent is expressed and the
next meeting when the minutes are
approved.

At the following meeting when the
minutes are to be approved.

How recorded in the minutes

The clerk, provided the reasons are in
proper language, includes them when
preparing the minutes of the meeting.

The clerk, provided the reasons are in
proper language, includes them when
preparing the minutes of the meeting.

The court could approve the minutes
subject to the inclusion of the reasons

for the dissent.

4. The court could postpone approving
the minutes until the reasons are
spread in them.

Some of the responses questioned how this legislation, especially the sentence, “Reasons given
for a dissent made while the court sits with closed doors are held and sealed with the minutes of
that sederunt” would apply to session minutes since session meetings are normally closed door
meetings. The Clerks of Assembly agree that this creates an inconsistency and have decided to
delete the above sentence from the legislation in order to make it plain that reasons for dissent, if
in proper language, are included in the meeting minutes of any court, whether the meeting is
closed or open.

With gratitude for responses received, the Clerks make the following recommendation.

Recommendation No. 9 (amended and adopted, p. 18)
That section 91 of the Book of Forms be amended to read as follows and be submitted to
presbyteries under the Barrier Act:

91. Any member of a court who has voted on a question and is not satisfied with the
decision is entitled to have his/her dissent recorded. By so doing he/she relieves
himselt/herself from responsibility for the decision and saves himself/herself from
censure on account of it. The dissent must be given in when the decision is
announced. Reasons for dissent may be given in at that time, or up to the time when
the minutes are confirmed. If in proper language, they are entered in the minutes.
When deemed necessary the court prepares answers that are disposed of by being
entered in the appropriate minutes.

CLERKS OF ASSEMBLY, REC. NO. 13, 2007 (A&P 2007, p. 259, 25)
Re: Book of Forms sections 132-133.2, election of elders

It was agreed by the 2007 General Assembly “that the Clerks of Assembly be granted
permission to rewrite the sections of the Book of Forms dealing with the admission of elders
(sections 132-133.2) and to present the revision for consideration at the 2008 General Assembly.

Over the years it has become clear to the Clerks of Assembly that there is considerable confusion
within the church about the process regarding the admission of elders. The Clerks of Assembly,
as well as many clerks of presbytery, field a considerable number of queries on this matter.

The Book of Forms currently provides four methods of calling women and men to the eldership
(sections 132.1-132.1.4). The Clerks believe it would serve the church well to have one uniform
method. To accommodate differences in congregational size and preference, however, the
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Clerks propose a single method that allows for two ballot models. Sessions would decide which
ballot model better suits their circumstances.

The new legislation would read as follows:

132. Election to the eldership is the call of God, through the congregation, for service in
Christ’s Church. Since the eldership is a spiritual office concerned with the rule and pastoral
oversight of the congregation, only suitable men and women should be considered. They should
be committed Christians, in regular attendance at public worship, persons of sound judgment and
upright character, and either knowledgeable or prepared to learn of the government of the church
(see sections 106-106.2).

132.1 The right of electing elders is vested in the professing members of the congregation.

132.2  When the session has resolved to add to the number of elders, it gives notice to the
congregation and prepares a ballot following one of two procedures:

132.2.1 Ballot of nominees

a. The session, or a nominating committee of the session, as well as
professing members of the congregation, nominate members.
Nominations from members must be in writing and made by at least two
persons.

b. The nominating period must be spread over at least three successive
Sundays.

c. The session reviews the nominees as to their suitability for eldership (see
section 132) and their willingness to serve as an elder if elected.

d. All the names of those deemed suitable and willing to serve are placed
on the ballot.

132.2.2 Ballot of members
a. The session prepares a ballot that consists of the names of all professing
members of the congregation excluding the names of elders already on
the session.

132.3 Ballots are distributed to professing members for voting.

132.4  Members shall be asked to indicate on the ballet the names of those they believe
should be called to the eldership. The ballot is then enclosed in a sealed envelope and the
envelope is signed by the member.

132.5 Ballots shall be returned within a period not to exceed two weeks.

132.6  The envelopes are opened and the unexamined ballots set aside. The ballots shall then
be examined and counted, and the envelopes destroyed, in the presence of the session.

132.7 When a ballot of nominees is used, the session shall determine those who have been
elected based on the strength of congregational support demonstrated by the number of votes
each one receives and the number of additional elders required.

132.8 When a ballot of members is used, the session shall determine which members to
speak to about accepting a call to eldership based on the strength of congregational support
demonstrated by the number of votes each one receives and the number of additional elders
required. The session will cease approaching members once the required number of elders is
reached or the list of candidates to be approached is exhausted.

132.9  After the election, the session appoints the edict of ordination and/or admission to be
read before the congregation. (see Appendix A-11)

132.10  On the day appointed for ordination the session is constituted. If no valid objection
has been made, the moderator, after the sermon, narrates the previous proceedings, calls forward
the elders-elect and puts to them the prescribed questions (see section 449). On receiving
satisfactory answers, the moderator proceeds by prayer to ordain the candidates to the office of
ruling elder, commending them to the grace of God for comfort, aid and countenance in the
exercise of their office. The right hand of fellowship is then given to them by the minister(s),
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member(s) of the Order of Diaconal Ministries, and elders in token of their taking part with their
brothers and sisters in the oversight of the congregation. The newly-ordained elders and the
people are suitably addressed by the moderator, and the names of the elders are added to the roll
of session.

132.11  Elders previously ordained are not re-ordained but are admitted to the session. They
shall reaffirm their commitment by answering the prescribed questions. (see section 449)

132.12  Elders must be ordained or admitted “in presence of the congregation and preferably
upon a Lord’s Day.”

The Clerks welcome the insight and wisdom of the courts of the church on this discernment
process.

Recommendation No. 10  (adopted, p. 18)
That the above proposed revisions to the process of electing ruling elders be submitted to
synods, presbyteries and sessions for study and report by January 31, 2009.

CHURCH DOCTRINE COMMITTEE, REC. NO. 2, 2007 (A&P 2007 p. 247, 24)
Re: Models of Consultation

The 2007 General Assembly agreed to refer Rec. No. 2 of the 2007 report of the Committee on
Church Doctrine to the Clerks of Assembly. Rec. No. 2 was as follows:

That a synopsis of the three models of consultation be added to the commissioners’
information package and that this section be included in the educational component at
General Assembly led by the Clerks.

The three models of consultation refer to the ways in which committees of the General
Assembly collaborate on overtures or other work that is referred to them. The three models,
briefly, are: 1) Establish a joint task group. 2) Send a working copy to the other committee or
agency for discussion and dialogue. 3) Send the final draft to the other committee or agency for
approval. The report of the Church Doctrine Committee urges that early on in the work on any
overture, the primary reporting committee communicate with any committee they are to consult
with and seek to be clear in the timing and method of collaboration that is envisioned. The
Clerks of Assembly note that the primary reporting committee bears the responsibility for
presenting a response to the next Assembly.

A synopsis of the three models of communication has been added to the commissioners’
information package as requested in the recommendation. The Clerks of Assembly, will,
through the yearly cycle of work between Assemblies, continue to promote this process of
consultation. They are hesitant to use the very brief educational times available at the Assembly
itself to go into much detail on what is primarily the work of committees between Assemblies.
The Clerks have tried to focus in the educational components on key procedural matters that
affect the commissioners directly during the week of the Assembly itself, rather than on the work
of committees between Assemblies. That said, the Clerks will look for opportunities to keep the
three models before both commissioners and the committees of the church.

For the commissioners’ information package:

Overtures are sometimes referred to more than one committee of the General Assembly for
response. Normally one committee is named as the primary reporting committee, and may
be asked to consult with other committees prior to presenting a response to a future
Assembly. The 2007 General Assembly approved a number of models for this
consultation and committees are encouraged, early in their work on any overture requiring
consultation, to be in communication with other named committees to be clear on how the
consultation will take place. Three models for this communication are as follows: 1)
establish a joint task group, 2) send a working copy to the other committee or agency for
discussion and dialogue, 3) send the final draft to the other committee or agency for
approval. The report of the Church Doctrine Committee urges that early on in the work on
any overture, the primary reporting committee communicate with any committee they are
to consult with and seek to be clear in the timing and method of collaboration that is
envisioned. The Clerks of Assembly note that the primary reporting committee bears the
responsibility for presenting the response to a future Assembly.
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CONSULTATIONS

As directed by the General Assembly, the Clerks of Assembly have participated, or will
participate, as consultants with those preparing responses to the following recommendations and
overtures.

- General Assembly Special Commission re Appeal No. 7, 1997, Directive No. 15 (A&P
1998, p. 255-63), Ministry and Church Vocations.

- Overture No. 24, 1997 (A&P 1997, p. 508) re Book of Forms revisions re institutional
chaplains or pastoral counsellors. Ministry and Church Vocations.

- Overture No. 23, 2002 (A&P 2002, p. 522, 41) re develop standards and pay scales for
lay staff. Ministry and Church Vocations.

- Overture No. 23, 2003 (A&P 2003, p. 583-84, 20) re Ecumenical Shared Ministries
Handbook. Ecumenical and Interfaith Relations Committee.

- Overture Nos. 13 and 14, 2004 (A&P 2004, p. 561-62, 20) re ordination and/or induction
of those called to camping ministries. Ministry and Church Vocations.

- Recommendation No. 31, 2004 (A&P 2004, p. 406, 41) re standards, educational
programs and responsibilities for lay missionaries. Ministry and Church Vocations.

- Overture No. 3, 2007 (A&P 2007, p. 519-20, 244, 214, 18) re Biennial Assemblies.
Assembly Council.

- Overture No. 10, 2007 (A&P, 2007, p. 522, 19) re third party contracts. Assembly
Council. A task group has been struck but had not met as of the time this report was
written.

- Overture No. 11, 2007 (A&P, 2007, p. 523 19) re translation of Living Faith and Book of
Forms into Korean Third. Assembly Council. A task group has been struck but had not
met as of the time this report was written.

- Additional Motion (A&P 2006, p. 34) re Korean translation at General Assemblies.
Assembly Council. A task group has been struck but had not met as of the time this report
was written.

- Special Commission re Appeal No. 1, 2007 (A&P 2007, p. 523, 19, 22, 44-45) re The
Rev. Edwards Dowdles against decision of the Presbytery of Brampton.

- Policy to Address Allegations of Racial Harassment (A&P 2007, 217-224, 18).
Assembly Council, Ad Hoc Committee.

- Diversity Policy re Hiring National Staff and Appointments to General Assembly
Committees (A&P 2007, p. 224) Assembly Council, Ad Hoc Committee.

REPORT OF THE COMMISSION RE MATTERS LEFT UNCARED FOR OR
OMITTED

The commission, made up of the Clerks of the Assembly and the Moderator of the 133rd
General Assembly, did not meet since no matters were referred to it.

Stephen Kendall, Don Muir, Tony Plomp
Clerks of Assembly

ECUMENICAL AND INTERFAITH RELATIONS COMMITTEE

To the Venerable, the 134th General Assembly:

The committee met on two occasions in 2007-2008 continuing our work in keeping The
Presbyterian Church in Canada in meaningful discourse with other denominations and faith
communities in Canada and around the world. More information about this work can be found
at www.presbyterian.ca/ourchurch/generalassembly/eir.

COMMITTEE MANDATE

In 2004, the 130th General Assembly agreed to change the name and mandate of this committee
from the Ecumenical Relations Committee to the Ecumenical and Interfaith Relations
Committee. Although Canada has always been a multi-faith society, in recent decades the
diversity of faith communities in the country and the numbers of those who are other than
Christian have grown significantly. In our daily lives, we are likely to be in contact not only
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with those who belong to other branches of the Christian church but also with those who are
members of other faith communities or of no religious faith at all. By 2004, the work of this
committee had already encompassed groups that were interfaith in nature (for example the
Canadian Christian Jewish Consultation and the Canadian Christian Muslim Dialogue) and it
was believed that the volume of this work would continue to grow.

In 2007, the 133rd General Assembly adopted a recommendation which clarified the interfaith
mandate of the committee (A&P 2007, p. 269-70, 47).

It is our interfaith mandate to encourage Presbyterians to acknowledge, understand and
appreciate other faith traditions, and to help Presbyterians to live in good relationship with
persons who belong to other religions; noting by the word “acknowledge” we mean
“accept the existence of”’, by the word “understand” we mean “perceive the intended
meaning or significance of”, and by the word “appreciate” we mean “recognize the value
or significance of”.

OVERTURE NO. 3, 2008, (p. 530-31)
Re: Saving work of Christ and Ecumenical and Interfaith Relations Committee mandate

The Presbytery of Kamloops asks the General Assembly, “to affirm again within the context of
Canada’s religiously plural landscape the exclusiveness and uniqueness of the saving work of
Christ as per our subordinate standards and to instruct the Ecumenical and Interfaith Relations
Committee to do all of its work within this reality, or do otherwise as the General Assembly, in
its wisdom, deems best.”

The overture arises with respect to Rec. No. 7 of the committee’s report which was adopted by
the 133rd General Assembly (see above).

The committee finds no conflict between the statements of Rec. No. 7 as adopted by the 133rd
General Assembly and the prayer of Overture No. 3, 2008. The overture is merely asking that
previously accepted truths be reaffirmed. There is no need for the 134th General Assembly to
reaffirm our subordinate standards. The Ecumenical and Interfaith Relations Committee
conducts all of its work within those standards. To grant the prayer of Overture No. 3, 2008,
would be to imply that the committee and the 133rd General Assembly have acted in a way that
is not consistent with our subordinate standards or with scripture.

Recommendation No. 1 (amended and adopted, p. 22)
That the prayer of Overture No. 3, 2008 be not granted.

One member of the Ecumenical and Interfaith Relations Committee, Mr. Don MacMillan, has
asked that his contrary view to this recommendation be recorded as permitted by the Book of
Forms section 36.1, “Views of the Minority”: “It is my view that this overture should be
granted, as it 1s always in-order and never redundant to restate the words of scripture and our
subordinate standards that: Christ is the only way. Within Canada’s multi-faith landscape, we
need to re-affirm the exclusiveness and uniqueness of the saving work of Christ.”

ECUMENICAL AND INTERFAITH VISITORS TO GENERAL ASSEMBLY

Each year the committee invites two visitors to address the General Assembly. For the first
time, in 2006, these two visitors came from other faith communities, one Jewish and one
Muslim. In 2007 and this year the committee has invited one person from a Christian
community and one person from a different faith community. It is the belief of the committee
that this reflects our ecumenical and interfaith mandate and it is the intention of the committee to
continue this practice whenever possible.

COLLABORATION WITH OTHER AGENCIES AND COMMITTEES

Clearly there are ecumenical and interfaith dimensions to the work of many other agencies and
committees of the General Assembly. The committee attempts to work in collaboration with
these agencies and committees in fulfilling its own mandate. At our meetings, we regularly
receive reports from Justice Ministries, particularly in relation to its work with KAIROS:
Canadian Ecumenical Justice Initiatives and Project Ploughshares. We have also sought the
advice and collaboration of other ministries of the Life and Mission Agency in responding to
requests from ecumenical partners in Canada and internationally.
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Although the 133rd General Assembly mandated the initiative related to the 500th anniversary
of the birth of John Calvin to the Committee on Church History and Justice Ministries, we
continue to be in conversation with these groups, particularly as this relates to the work of the
World Alliance of Reformed Churches and other Reformed churches in Canada and around the
world.

GLOBAL COMMUNIONS
WORLD COUNCIL OF CHURCHES

The World Council of Churches (WCC), according to its own constitution, is “a fellowship of
churches which confess the Lord Jesus Christ as God and Saviour according to the scriptures and
therefore seek to fulfill together their common calling to the glory of the one God, Father, Son
and Holy Spirit.” The World Council of Churches is the world’s largest ecumenical
organization, which now includes almost 350 denominations from every different part of the
world.

The year 2008 marks the 60th anniversary of the formation of the WCC and its first Assembly
held in Amsterdam in 1948. The Presbyterian Church in Canada has been a member of the
WCC since its inception. At the same time that the WCC celebrates its sixty years of history, it
also seeks to respond to the challenges of living out the ecumenical vision in a rapidly changing
global context with reduced financial resources.

WCC Relations Committee

Representatives of the Canadian member churches of the WCC meet together in the WCC
Relations Committee. For the first time, this committee met with the United States WCC
Committee in Toronto in April 2008 as part of a North American regional grouping of churches.
A service of celebration was held at St. Andrew’s Church and several public events were held
under the theme, “Called to be One Church”. The meeting was addressed by The Rev. Dr. John
Gibaut, the new Director of the Commission on Faith and Order of the WCC and a Canadian
Anglican.

WCC Central Committee

Between Assemblies of the WCC, its work is carried forward by the Central Committee which is
representative of its 349 member churches. Two members of The Presbyterian Church in
Canada — The Rev. William Ingram and Ms. Beth Yando — were participants in the 2008 Central
Committee meeting held in Geneva, Switzerland February 13-20, 2008. Will Ingram is
presently serving as a member of the Central Committee, and Beth Yando applied for and was
accepted as a “Youth Steward’ for that event. Her reflections were included in an article in the
April 2008 edition of the Presbyterian Record, and his reflections can be read at

www.standrewstoronto.org/wce.

There were a number of significant issues that came before the Central Committee at its last
meeting. Ongoing considerations about the possibility of a joint global assembly which would
bring together the world’s largest ecumenical organizations as well as the ‘global communions’
(e.g. the Anglican Communion, the Lutheran World Federation, etc.) was a significant topic of
discussion. As well, the Central Committee reviewed the ongoing administrative, programmatic
and thematic work of the WCC. The present Secretary General of the WCC, The Rev. Dr.
Samuel Kobia, has decided that he will not be seeking a second five-year term, and the Central
Committee is now entering a process of searching for a new General Secretary.

The challenges of militarism and violence, in the world, continue to be a topic of concern for the
WCC, particularly during this “Decade to Overcome Violence” (DOV). A global ecumenical
peace convocation is being planned to take place in 2010 in Kingston, Jamaica. Several
initiatives are being discussed in preparation for the convocation including an ecumenical
declaration on a just peace, a sharing of “living letters” and encouraging local churches around
the world to be engaged with issues of peace. Plans are also well underway for a conference in
honour of the centennial of the World Missionary Conference, which took place in Edinburgh,
Scotland, in 1910 and which is often regarded as the beginning of the modern ecumenical
movement.

A new communications director presented a comprehensive communications strategy, which is
designed to enhance the public profile and knowledge of the work of the WCC. 1t is hoped that
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this new strategy will help more people to know about the work, history and witness of the
WCC.

A highlight of the Central Committee meeting was a 60th Anniversary afternoon worship service
at the Cathedrale St. Pierre, where John Calvin preached. It was attended by members of the
WCC as well as a delegation from the Vatican and at which the Ecumenical Patriarch of the
Orthodox Church, H.A.H. Bartholomew, preached.

Other concerns and statements emerging from the recent meeting of the Central Committee
included work on:

- Global Warming and Climate Change;

- Democratic Electoral Processes;

- the Crisis in Kenya;

- the Crisis in Pakistan;

- the humanitarian situation in the Gaza Strip;

- the use of cluster munitions; and

- the religious imperative to foster sensitivity and reconciliation in shifting societies,
particularly in relation to minority religious communities in conflicted contexts.

The full texts of these documents are worth reading, and can be found online at:

http://www.oikoumene.org/en/resources/documents/central-committee/geneva-2008/reports-and-
documents/public-issues.html.

Recommendation No. 2 (adopted, p. 39)
That greetings and congratulations be sent to the World Council of Churches on the
occasion of its 60th Anniversary, and that it assure the WCC of the prayers and support of
The Presbyterian Church in Canada as we journey, together, towards a deepened
awareness of our unity in the Body of Christ.

A Common Word

The Central Committee also considered the document, “A Common Word”, an open letter from
the Royal Aal al-Bayt Institute for Islamic Thought. This letter was addressed to the leaders of
many Christian Churches and Communions, including the WCC and the World Alliance of
Reformed Churches (WARC), inviting Christians to come together with Muslims to bring
meaningful peace in the world on the basis of what is common to us, that is love of the One God,
and love of the neighbour. Both the WCC and the WARC have responded warmly to this
invitation. The General Secretary of the WCC, The Rev. Dr. Sam Kobia wrote, “all of humanity
is looking to religious leaders for guidance as to how to respond to the situation of violence in
the world” and that the WCC was ready to co-operate with the authors of the letter. From the
WARC, its President, The Rev. Dr. Clifton Kirkpatrick and its General Secretary, The Rev. Dr.
Setri Nyomi wrote, “Your call is very timely and we agree that people of faith have the capacity,
and indeed have the responsibility to draw from the resources of our different faith traditions to
work together for peace — in a world in which religious sentiments have been wrongly used to
foment conflict and war.”

The Ecumenical and Interfaith Relations Committee has examined this letter and the responses
of the WCC and the WARC and believes that our church should also respond to this letter
expressing our gratitude for this invitation and our willingness to pursue this dialogue.

Recommendation No. 3 (amended and adopted, p. 39)

That the Ecumenical and Interfaith Relations Committee, following consultation with the
Church Doctrine Committee, be given power to issue with respect to a response to the
open letter from the Royal Aal al-Bayt Institute for Islamic Thought entitled “A Common
Word between Us and You”, and that such a response will reflect the open and positive
responses already made by the WCC and WARC.

WORLD ALLIANCE OF REFORMED CHURCHES

The World Alliance of Reformed Churches (WARC) links more than seventy-five million
Christians in over one hundred countries whose churches have their roots in the sixteenth
century Reformation. The churches in the WARC are Congregational, Presbyterian, Reformed
and United most of which are located in the global South. WARC held its last General Council
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in 2004 in Accra, Ghana, and continues its work between Councils through its executive and in a
number of regional gatherings.

The Executive Committee of WARC met in Trinidad in October 2007. The Rev. Stephen
Kendall is a member of this committee and attended this meeting. The committee agreed to go
forward with the amalgamation of the WARC with the Reformed Ecumenical Council (REC) as
supported by the 133rd General Assembly (A&P 2007, p. 261). This proposed union would
bring together most of the world’s Reformed Christians in one body known as the World
Communion of Reformed Churches (WCRC). It was agreed that this amalgamation would take
place at the next General Council of the WARC to be held in Grand Rapids, USA, June 11-18,
2010. Member churches in Canada and the United States are being asked to collaborate with the
Christian Reformed Church in hosting the Assembly.

Recommendation No. 4  (adopted, p. 39)
That The Presbyterian Church in Canada assist, as feasible, with the hosting of the 2010
WARC General Council meeting to be held in Grand Rapids, Michigan, USA.

Covenanting for Justice in the Economy and the Earth

The 133rd General Assembly endorsed the WARC document “Covenanting for Justice in The
Economy and the Earth”, known as the Accra Confession, and invited the church to act on it. It
also authorized the Ecumenical and Interfaith Relations Committee to produce a study guide for
the document “Covenanting for Justice in the Economy and the Earth”, and to promote the use
of the document through the Presbyterian Record and other available forms of communication
(A&P 2007, p. 20). A working group of member churches of the WARC in Canada and the
United States was formed in 2007 to produce such a study guide. Many North American
churches had similar questions to ours’ in relation to the document including the need to define
terms and to understand the context from which this covenanting document had arisen. The
guide is now available and has been distributed throughout the church. In addition to the
“Covenanting for Justice in the Economy and the Earth” document, the guide includes
background material, a glossary of terms used and some suggestions for using the Accra
Confession in congregations. It is available in hard copy and on-line at
www.warc.ch/documents/ACCRA Pamphlet.pdf.

Recommendation No.5  (adopted, p. 39)

That congregations and presbyteries be encouraged to use the study guide for the Accra
Confession, “Covenanting for Justice in the Economy and the Earth” produced by the
WARC North American working group and to examine more deeply the implications of
the document with respect to economics and investments.

The committee is aware that further work needs to be done to make the Accra Confession more
accessible to members of the church and in the coming year hopes to have an article published in
the Presbyterian Record. The North American working group has agreed to produce an on-line
resource which will draw from material from all of our churches to make the Covenanting for
Justice document more accessible, particularly for younger people.

Other WARC Initiatives

The committee has also received requests for a response to a questionnaire from WARC
concerning worship and spiritual renewal in our church. The committee has asked Dorothy
Henderson in the Life and Mission Agency to prepare our response. We have also been asked to
support WARC mission projects. We have confirmed that International Ministries is providing a
grant in support of these projects.

Caribbean and North American Area Council

The Caribbean and North American Area Council of WARC (CANAAC) held its assembly
February 25-28, 2008 in Georgetown, Guyana. The Presbyterian Church in Canada was
represented by Ms. Janette Mclntosh (a member of the Ecumenical and Interfaith Relations
Committee) and by The Rev. In Kee Kim. Ms. Sarah Chapman, a student from the Atlantic
School of Theology was also present. For the first time, CANAAC held its meeting in
conjunction with the Caribbean and North America Council for Mission (CANACOM). There
is a good deal of overlap in the membership of both agencies and it was felt that it would be


www.warc.ch/documents/ACCRA_Pamphlet.pdf

Ecumenical and Interfaith Relations Committee (cont’d) — 2008 Page 264

prudent to hold the meetings together and to seeck new forms of collaboration. The Presbyterian
Church in Canada is a member of both CANAAC and CANACOM.

The theme of the CANAAC gathering was “Breaking the Chains”, reflecting the work that is
needed towards social transformation in our world as we covenant for justice in the economy
and the earth against structures, systems, powers and principalities which prevent all from living
into the fullness of God’s shalom. The format of the gathering included worship and liturgy,
group Bible studies, contextual site visits, keynote speakers and interactive dialogue, business
meetings, a theological institute for seminarians/local pastors, and other times for sharing and
fellowship. February 2008 also marked the bicentenary of the mission and ministry of the
Guyana Congregational Union — an opportunity to recommit ourselves in supporting the work of
justice and peace in Guyana.

Bible studies were led by Dr. Jeanne Choy Tate, an elder from the Presbyterian Church (USA)
based on the book Deutero-Isaiah — A Theology of Resistance for a Time of Empire. The
Council was also addressed by Randolph Turner of the Council for World Mission on the theme,
“Transformative Justice: Identifying Solutions”. In her reflections on the presentation, Janette
Mclntosh said that she was inspired by the way in which Turner named the church and its
structures as part of the ‘empire’ and held up the need for the church to be able to do some close
self-examination and critical reflection around the issue of power.

Participants visited several programs of the local Guyanese churches: Sofia Presbyterian Church
Project, Presbytery of Guyana, a new ministry in one of the vulnerable communities on the
outskirts of Georgetown; the St. Andrew’s Feeding Project, St Andrew’s Presbyterian Church,
Georgetown, a twenty year old project feeding the elderly and children in need with packed
lunches prepared and delivered to homes and St. Barnabas School; the Red Thread Women’s
Development Program — working to improve the lives of women in Guyana through economic
impact analyses and research, public education, advocacy and direct support, and literacy and
computer training, skill building, and counseling for women and children. Much of their efforts
are in the prevention of violence against women and supporting women and children faced with
difficult and often life threatening situations.

Several important joint initiatives came out of the meetings between CANAAC and CANACOM
including an agreement to start a Youth Network for this region. A joint resolution was also
approved and signed by both CANAAC and CANACOM condemning the US embargo against
Cuba.

In his reflections, In Kee Kim says that he sensed a great desire to see ecumenism as the
ecumenism of all God’s people, not just a few chosen “experts” or “elites”. There is a need to
find an “authentic spirituality of justice which is deeply rooted in our scripture and Reformed
Christian tradition” within local churches.

“Abolished, but not Destroyed: Remembering the Slave Trade in the 21st Century”

Sixty theologians, church leaders and activists from Africa, the Caribbean, Europe, Asia and the
Americas attended this event called “Abolished, but not Destroyed: Remembering the Slave
Trade in the 21st Century” held December 10-14, 2007 in Runaway Bay, Jamaica. The
conference marked the 200th anniversary of the passing of the Abolition of the Slave Trade Act
of the British House of Commons. Between the 16th and 19th centuries an estimated 15 million
Africans were forcibly removed from their homes and shipped across the Atlantic Ocean to
become slaves in the Caribbean and the Americas.

The conference was sponsored by the WCC, WARC and Council for World Mission. Ms. Adele
Halliday and The Rev. Paulette Brown were present from The Presbyterian Church in Canada.
The international conference called on churches that were complicit in the slave trade to name
the trade, and other modern forms of slavery, a sin. The conference stated that reparation is
needed by both church and society but that reparation is much more than a financial issue.

A full description and the conference statement are available at http://warc jalb.de/.
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CANADIAN ECUMENICAL AND INTERFAITH WORK
CANADIAN COUNCIL OF CHURCHES

The Presbyterian Church in Canada was a founding member of the Canadian Council of
Churches (CCC) in 1946. We continue to participate fully in the life of the Council as an
integral part of our ecumenical witness. Between triennial assemblies, a governing board with
representatives of all member churches carries on its work. The CCC also has two commissions,
for Faith and Witness and for Justice and Peace. In recent years, it has also mandated an
“Interfaith Reference Group” which has carried out a major study of the way in which Canadian
churches understand their relationship with people of other faiths. Information about the CCC
can be found on-line at : - i

In 2007, the governing board began to engage in an initiative entitled “Faith and the Public
Square”. It agreed that its May 2008 meeting should be held in Ottawa and that the agenda for
this meeting should include several sessions designed to increase the Council’s visibility in the
capital including sharing in a prayer breakfast with parliamentarians. It also included a “Faith
and the Public Square” event with a theme of “The Gospel Imperative and Advocacy”.

As part of the “Faith and the Public Square” initiative, an attempt has been made to make the
Canadian ecumenical presence more visible in two significant global events. The General
Secretary, The Rev. Dr. Karen Hamilton, represented the CCC in a conference with other
religious leaders from the G8 countries and Africa, on the eve of the G8 Summit in
Heiligendamm in Germany in 2007. They called on the G8 Heads of State and Government to
commit themselves to the fight on global poverty and for just participation. In the final
document of the conference in Cologne Christian, Muslim, Jewish, Buddhist, Hindu, Shinto and
indigenous Religious Leaders from religious communities of the G8 countries, from Africa and
international religious bodies urged the politicians and “all peoples of good will, to work with
us, with renewed vigour, commitment and creativity, towards the fulfillment of the Millennium
Development Goals (MDG’s) and the promises of the 2005 G8”. They called for concrete,
discernable, life-giving and life-sustaining progresses in the lives of people and of the planet.

Dr. Hamilton also attended a “Global Christian Forum” in Kenya in November 2007 which
brought together a wide range of Christian voices from around the globe under the theme, “Our
Journey with Jesus Christ, The Reconciler”.

Commission on Faith and Witness

The Presbyterian Church is represented on the Commission on Faith and Witness by The Rev.
Tim Purvis. The Commission on Faith and Witness oversees the Week of Prayer for Christian
Unity in Canada. In 2008 the Week of Prayer celebrated its centenary. An anthology of
material used over the past one hundred years has been compiled entitled, “Liturgies for
Christian Unity: The First Hundred Years”. The commission has also been involved in
documenting the range of ecumenical dialogues in which the churches have been engaged in
Canada. The Rev. Canon Alyson Barnett-Cowan is preparing a collection of Canadian dialogue
statements. The next theme of the commission is “Development of Doctrine” and it is surveying
the member churches on their understanding of doctrine and doctrinal statements.

Commission on Justice and Peace

Mr. Stephen Allen and Ms. Sandra Demson represent The Presbyterian Church on the
Commission on Justice and Peace. The commission drafted a letter to the Prime Minister related
to poverty in Canada which has been signed by all member churches of the CCC. The theme of
the letter is “Economy in the Service of Life”. The commission has also been active in
following Canada’s role in the conflict in Afghanistan.

Biotechnology Reference Group

Peter Noteboom, CCC staff, and Stephen Allen, The Presbyterian Church’s representative on the
Biotechnology Reference Group attended a global consultation on “Genetics and New
Biotechnologies” in December 2007 in Johannesburg, South Africa. After its very significant
work and challenge in the Supreme Court of Canada related to the patenting of the Harvard
“oncomouse”, the reference group is embarking on a study of nanotechnology and its regulation.
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Interfaith Reference Group

The Presbyterian representative on the group is Ms. Moira Barclay-Fernie. As mentioned above,
a major achievement of the CCC this year has been the report, “Who is my neighbour?” based
on research with member churches concerning their understanding of interfaith engagement.
The study was undertaken by Mr. Carlos Parra-Pirela and describes the diversity of opinion and
engagement in the member churches and makes suggestions as to what next steps the CCC
might take in relation to inter-faith work. The governing board has agreed in principle that a part
time staff person be hired to work with the Interfaith Reference Group once terms of reference
have been approved.

ECUMENICAL SHARED MINISTRY

The Ecumenical and Interfaith Relations Committee presented an interim report on Ecumenical
Shared Ministry to the 2007 General Assembly (A&P 2007 p. 265-269), containing the
introduction to an Ecumenical Shared Ministry Handbook being prepared collaboratively
between The Presbyterian Church in Canada, the United Church of Canada, the Evangelical
Lutheran Church in Canada and the Anglican Church of Canada. This work was endorsed by
the 2007 General Assembly and has continued throughout the year. The Presbyterian Church in
Canada is represented on this ecumenical task group by The Rev. Karen Hincke (Ecumenical
and Interfaith Relations Committee) and The Rev. Gordon Haynes (Canada Ministries). The
complete handbook is nearing completion and will soon be available on the respective websites
of each church. The handbook takes a flexible approach to Ecumenical Shared ministry, on the
premise that churches should be encouraged to work together as a faithful expression of Christ’s
mission. The Clerks of Assembly have reviewed the handbook at the request of the Ecumenical
and Interfaith Relations Committee, and, while concurring with the helpful direction of the
handbook, recognize that there may be some necessary or helpful legislative amendments to
facilitate the work fully. In the meantime, the handbook will become available as a helpful
guide, with the stipulation that all the current policies and legislation of The Presbyterian Church
in Canada must be honoured in any ecumenical shared ministry. The Ecumenical and Interfaith
Relations Committee anticipates that the completed handbook and possible proposed legislation
will be ready for the 2009 General Assembly. This final report is anticipated to also be the
answer to Overture No. 23, 2003 re Mutual ministry with a congregation of the United Church
of Canada.

THE EVANGELICAL FELLOWSHIP OF CANADA

The Presbyterian Church in Canada has observer status with the Evangelical Fellowship of
Canada (EFC) and is represented by The Rev. Dr. Daniel Scott at its annual Presidents Day. The
EFC’s affiliates include forty denominations, more than eighty ministry organizations, over
thirty higher education institutions and hundreds of congregations. The focus of the
conversation at the Presidents Day was the changing context of ministry in Canada and the
different responses coming from various ministry sectors. Of particular focus was ministry by
and to young adults.

The Centre for Research on Canadian Evangelicalism (CRCE) is connected with the EFC and
seeks to improve the accuracy of public and scholarly representations of Evangelicals in Canada;
to prompt new research on Canadian Evangelicalism; to provide evangelical ministry leaders
with information that will enhance the effectiveness of their work; and to act as a storehouse and
clearinghouse for research on Evangelicals in Canada. Included in its research this year was a
major study on Christian higher education in Canada.

DIALOGUE GROUPS
Canadian Christian Jewish Consultation

The Canadian Christian Jewish Consultation (CCJC) is a liaison committee including the
Canadian Conference of Catholic Bishops (CCCB), the member churches of the Canadian
Council of Churches (CCC) including The Presbyterian Church in Canada, and the Canadian
Jewish Congress (CJC). The CCIC is a national dialogue among these communities, and is
composed of official organizational representatives. The Presbyterian representative on the
CCJC is The Rev. Mark Lewis.

Two items of significant concern have been raised in the CCJC this year. First, the
reintroduction of the 1962 Roman Missal by Pope Benedict XVI which includes prayers for the
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conversion of the Jews in the Good Friday rite. The CCIC is consulting with the CCCB
concerning the use of the Roman Missal in Canada. The second concern is regarding guidelines
for discussing the Arab-Israeli conflict within the dialogue. Statements regarding the conflict
have led the CJC to withdraw from the consultation in the past.

Christian-Muslim Dialogue

The Christian-Muslim Liaison Committee (CMLC) seeks to promote understanding and a forum
for a discussion of concerns between the Christian and Muslim communities in the Canadian
context. Dr. Clarence McMullen has represented The Presbyterian Church in this dialogue but
he has indicated his wish to resign. The committee is seeking new representation on the
dialogue.

Multi-lateral dialogue

Since December 2000, The Presbyterian Church in Canada has engaged in helpful, though
oftentimes informal discussions with the United Church of Canada, the Evangelical Lutheran
Church in Canada, and the Christian Reformed Church (North America). This conversation
continues to be a useful means by which our respective denominations can network with one
another and share in meaningful updates on issues affecting our churches. The dialogue meets
twice per year, normally near the meetings of the Canadian Council of Churches.

Christian Reformed Church — The Presbyterian Church in Canada Dialogue

The bilateral conversation with the Christian Reformed Church continued this year with two
meetings. Presbyterian representatives were invited to meet with the CRC’s binational Inter-
church Committee. The representatives to this conversation are The Rev. Dr. Bob Faris, Ms.
Terrie-Lee Hamilton, The Rev. Karen Hincke and The Rev. Stephen Kendall.

The Rev. Dr. Robert N. Faris
Convener

THE NORMAN M. PATERSON FUND FOR MINISTERIAL ASSISTANCE

To the Venerable, the 134th General Assembly:

The Fund for Ministerial Assistance was established by an anonymous gift of one million dollars
under an original indenture dated February 8, 1951. In 1983, following the death of the donor
one week after his 100th birthday, as an expression of the church’s appreciation, the fund was
renamed the Honourable Norman M. Paterson Fund for Ministerial Assistance. Senator
Paterson and his beloved wife, Eleanor, maintained a life-long interest in the ministers of the
church and their families and they hoped that their generosity might encourage the beneficence
of others.

The fund is administered by eleven appointors: three are appointed by the Assembly Council,
three by the Life and Mission Agency, and five are ex-officio members: the Principal Clerk of
the General Assembly, the Chief Financial Officer/Treasurer, the Associate Secretary, Ministry
and Church Vocations, the Associate Secretary, Canada Ministries, and the Minister of St.
Andrew’s Church, Ottawa. They are not constituted as a regular board or committee of the
General Assembly, but annual reports are submitted to the General Assembly for information.

The decisions of the appointors are governed by the strict terms of the original indenture; it has
authority over their decisions similar to that of the provisions of a will. Any changes which may
seem desirable because of changes within the church and its ministry require that careful legal
steps be taken to ensure that such changes are within the authority of the indenture and, where
necessary, within applicable legislation. No such variations have been needed in the last year.

The indenture by which this fund was established stated that gifts were to be made to eligible
married ministers. Since then, eligibility has been extended to include ministers who are
separated or divorced and have custody of, or financial responsibility for, their children. To be
eligible for benefits from the fund, the income of the family — not just of the minister — must be
less than $10,000 above minimum stipend (including applicable increments). During the past
year, all eligible ministers have received $750 per annum plus $750 per annum for all eligible
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children. Additional Christmas gifts were distributed to eligible ministers and their eligible
children. The numbers fluctuate, but in the final quarter of 2007, 46 ministers received gifts,
with additional gifts distributed for the support of 94 children. In addition, nine ministers on
long term disability received Christmas gifts. The first priority has been maintaining the
foundational annual gifts, with any funds remaining distributed as additional Christmas gifts.

The appointors are always glad to hear of the letters of thanks that are received: they make it
clear that the families of many ministers on lower stipends suffer real financial pressure. It is
our privilege to be stewards of Senator Paterson’s generosity, and that of those who over the
years have added to the fund. In particular we acknowledge the significant contributions of Dr.
Norman McLeod of Kingston and Harry K. Thompson of Shawville, Quebec. We do not wish
to encroach on the capital, but we are drawing down rapidly the reserve of unused income which
was capitalised in years past. In accord with Senator Paterson’s hope that the generosity of
others would be sparked by his gift, we continue to appeal to members of our congregations for
additional gifts to the capital of the fund, so that ministers and their children who are most in
need may continue to receive help.

Clerks of presbytery are annually supplied with application forms to be put into the hands of
ordained and diaconal ministers who are serving the church at levels close to the General
Assembly minimum stipend. The family’s maximum income level for eligibility is noted above,
but enquiries from those near the borderline are always welcome. These applications are treated
with the strictest confidentiality by the appointors.

The appointors are grateful to Mr. Mathew J. Goslinski, Canada Ministries, who continues to
handle the processing of all applications and the sending out of gifts. He also collates all the
letters of appreciation from recipients, and forwards them to the Paterson family, who maintain a
serious interest in the work of the fund. We also express our gratitude to The Rev. Gordon R.
Haynes, Associate Secretary, Canada Ministries, who serves as the secretary of the appointors,
and to Mr. Stephen Roche, the Chief Financial Officer/Treasurer, whose financial advice and
counsel are greatly appreciated.

The appointors are grateful for the privilege of helping the ministers and their families who are
most in need. We earnestly invite members of our churches to give their financial support and
encouragement to the fund.

NOTE OF APPRECIATION - THE REV. DR. ALAN M. MCPHERSON

Appointed by the Life and Mission Agency to the Fund for Ministerial Assistance in 2002, The
Rev. Dr. Alan M. McPherson walked into his first meeting as a new member ... and walked out
as convener. For service so willingly given and leadership so ably offered over two full terms,
the appointers are grateful. At his final meeting, Dr. McPherson spoke for all in noting ‘it is a
huge privilege to be stewards of such generosity’.

Recommendation No. 1 (adopted, p. 19)

That the continuing need for new infusions of capital into the Fund for Ministerial
Assistance, in order to maintain the gifts to eligible ministers and their families, be drawn
to the attention of sessions and to the members of congregations.

Andrew J. R. Johnston Gordon R. Haynes
Convener Secretary

HISTORY, COMMITTEE ON

To the Venerable, the 134th General Assembly:

C. S. Lewis once commented, “At every tick of the clock, in every inhabited part of the world,
an unimaginable richness and variety of ‘history’ falls off the world into total oblivion.” The
Committee on History of The Presbyterian Church in Canada seeks to salvage some of this
history for the church, for its edification and learning, and for the celebration of the many
achievements of women and men in the name of Jesus Christ throughout our ministry.
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THE REV. DR. JOHN A. JOHNSTON

The Committee on History gives thanks to Almighty God for the life and work of its late mentor,
colleague and friend, John Johnston, who died on January 10, 2008.

John breathed and lived church history in all its many facets. First appointed to the Committee
on History in 1955 and serving for the following six years, he was then re-appointed by the 93rd
General Assembly in 1967 and from that point was active in the work of the committee
continually, in various capacities, through the next forty years. He was appointed to be the
committee convener in 1968 and served in that role on numerous occasions. It was during his
first term as convener that the church archives was established in the basement at Knox College,
using National Development funds. It was officially opened in 1973. Over the years he made
many presentations to the General Assembly on both church history and the national church
archives. When the committee established its annual prizes for the best published academic and
congregational histories John — along with his great friend, and our late and highly respected
colleague, Mel Bailey — evaluated the submissions. Indeed, he was actively engaged in this
work when he was so sadly taken from us. He was also involved in the committee’s publication,
Presbyterian History, as a contributor of many articles, and was even its editor for a short period
of time. As the committee convener he also sat on the Archives and Records Committee of
Assembly Council.

But it is as the founder, and later Curator, of the National Presbyterian Museum that John will
perhaps be best remembered. He was concerned that many items offered to the church archives
were not proper archival material; they were artefacts that more properly belonged in a museum
setting. These included a large collection of communion tokens, at that time secured in the vault
at 50 Wynford Drive where nobody ever saw them. With his unbounded energy he set to work
to convince the General Assembly — and, indeed, anyone who would listen — that what The
Presbyterian Church in Canada really needed was a proper museum facility. The basement at
historic St. John’s Church on Broadview Avenue in Toronto was made available and the General
Assembly gave permission for a fund raiser. When the donations came in and were considerably
less than had been hoped for, a lesser man than John might have been discouraged. People were
more than willing to donate artefacts, but money was a different matter. To John this was just
one more challenge to be met. When the estimates for the work of converting the space came in
at almost three times the amount of money raised, John became his own contractor. Using his
vast network of contacts to get work done, or much of the time doing it himself, the work was
completed considerably under budget. The official opening service was held on a sunny 29th of
September afternoon in 2002 in a packed St. John’s Church. Even with the fulfillment of his
life’s dream there was no resting on his laurels. He travelled widely to promote the museum,
seeking out artefacts that could be displayed. The furnishings for the museum chapel, for
example, came from a closed Presbyterian church in Eastern Ontario. The display cabinets for
the communion token collection came from a bankrupt business in Hamilton. The collection of
commemorative plates came from many sources. But probably his biggest acquisition was the
entire library of The Rev. Dr. John Keir, who was the first Divinity Professor in Prince Edward
Island. This library, which would be impossible to duplicate today, had been kept intact by Dr.
Keir’s descendants and its donation added enormously to the “Minister’s Study” section of the
museum. John also wrote the booklet, Guide to The Presbyterian Church in Canada Museum.
He actively promoted the museum not only by talking and writing about it, he conducted tours
for interested groups. Often these tours concluded with John conducting an “Old Time”
communion service in the museum chapel. Communicants were given a communion token prior
to entering as their admission to the Lord’s Table — it being “understood” that they had attended
the required Preparatory Service. They stood to pray and sat to sing, with John “lining-out” a
Psalm, and the elements were taken from the common loaf and common cup, just as in the old
days. The National Presbyterian Museum will stand as John’s monument.

Someone once asked Sir William C. Van Horne, the builder of the Canadian Pacific Railway
what he would like for an epitaph. Sir William thought for a moment and then said “He was a
good man, who did good things.” John Alexander Johnston was a good man who did many
good things. He will be very much missed and fondly remembered by those of us who were
privileged to have been associated with him over the years in the cause of Presbyterian Church
history.

“He rests from his labours and his works do follow him.” (p. part of Rev. 14:13).
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NATIONAL PRESBYTERIAN MUSEUM

It can be rightly said that the National Presbyterian Museum was John Johnston’s youngest
offspring. With John’s death, decisions had to be made regarding the continuing operation of
the museum. At a meeting of some involved parties with the Principal Clerk, it was agreed that
the museum will need a committee to oversee its operations. The following terms of reference
are proposed for the National Presbyterian Museum Committee, which, for the foreseeable
future, will be under the guidance of the Committee on History.

Terms of Reference

Purpose
To oversee the day to day operations and the management of the National Presbyterian Museum.

Accountability
The committee is accountable to the General Assembly through the Committee on History.

Responsibilities

1. To enable the smooth running of the museum’s operation, including maintenance,
collection management, communications, staffing, and tour arrangements;

2. To co-ordinate financial concerns with the office of the Chief Financial Officer of The
Presbyterian Church in Canada;

3. To recommend to the Committee on History, when required, a nomination for the position
of curator, along with job description and terms of contract;

4.  To advise and support the curator in his/her tasks.

Membership

Nine people including:

- Six members appointed to alternating three year terms, the terms renewable once, the
members appointed by the Committee on History;

- Three ex-officio non-voting members: the curator, the convener of the Committee on
History or appointee, the archivist of The Presbyterian Church in Canada or appointee.

Corresponding members, without vote, from beyond central Ontario, who could offer expertise,
may be added by the Committee on History at the request of the Museum Committee.

Recommendation No. 1 (adopted, p. 25)
That the Committee on History be authorized to create the National Presbyterian Museum
Committee with the above terms of reference.

ARCHIVES

The Archivist and Assistant Archivist continue to encourage congregations to store their
valuable official records in the Archives on microfilm. They also welcome deposits of
architectural plans, identified photographs, and audiovisual records. Further, clerks of all courts
in the church are encouraged to be in communication with them by phone, fax, email or personal
visit regarding any questions they may have regarding the care and maintenance of their church
records. The staff are also available for research assistance on any church matter. All are
reminded to investigate the website (www.presbyterianarchives.ca), which carries a number of
information sheets that offer details on a variety of issues within this subject area, including the
Book of Forms, Appendix G, “Archives and Records Management”.

Recommendation No. 2 (adopted, p. 25)
That all church courts and congregations be strongly encouraged to microfilm their official
records and place a copy with the Presbyterian Church Archives.

THE REV. DR. T. MELVILLE BAILEY HISTORY PRIZES

Due to the untimely death of The Rev. Dr. John Johnston, who was instrumental in the decisions
regarding these prizes, we are unable to name the prize winners in this report. We will be asking
those who wish to submit books for consideration of The Rev. Dr. T. Melville Bailey History
Prize to send two copies of the book to the Presbyterian Archives.



www.presbyterianarchives.ca

History, Committee on (cont’d) — 2008 Page 271

Recommendation No. 3 (adopted, p. 25)

That sessions be notified that congregations or individuals submitting books to be
considered for The Rev. Dr. T. Melville Bailey History Prize should have two copies of
the book sent to the archives.

“PRESBYTERIAN HISTORY”

“Presbyterian History” continues to invite people to submit articles of an historical nature (in the
2,000 word range) for consideration for publication. Peter Bush, the editor, can be contacted at
2445 Assiniboine Cres., Winnipeg, MB, R3J 0B3, or by e-mail peterwwpres@mts.net.

CANADIAN SOCIETY OF PRESBYTERIAN HISTORY

The Canadian Society of Presbyterian History held its 2007 meeting on September 29th in Knox
College with papers by The Hon. John Gammell on Hugh Graham and James MacGregor,
incoming president, The Rev. Dr. A. Donald MacLeod on Herbert S. Mekeel of Schenectady,
and The Rev. Angus Sutherland on communion tokens. A paper by Dr. John Moir on Ian
Burnett’s departure from St Andrew’s, Ottawa in 1960 was read by his friend The Rev. Dr. John
Johnston, whose subsequent tragic death was a great loss for the society. Thanks were expressed
to The Rev. Dr. Geoff Johnston, outgoing president. This year’s meeting will focus on the
centenary of the 1908 Winnipeg General Assembly with its emphases on evangelism and the
news of revival in Korea. The society provides a forum for academics and non-academics
fascinated by Canadian Presbyterianism’s historic roots who are interested in scholarship with
popular appeal. Membership has been kept to $20: further details can be obtained from the
secretary Mr. Michael Millar at mmillar@apexia.ca.

“A MOMENT IN TIME”

The project, “A Moment in Time” received responses from approximately twenty percent of the
congregations of our denomination. The committee thanks the congregations that contributed,
and wish to let the rest know that if they would still like to take part, their information will be
gratefully received at the archives.

ORAL HISTORY

The oral history project of the committee continues. A new digital recorder is available through
the archives which will make recording and preservation of interviews more professional. The
need for interviewers is urgent as a whole generation of post-war pioneers pass on. A list of
those whom we are most anxious to record, with questions to be asked, has been prepared.
Further information is available from adonaldmacleod@yahoo.com.

PRESERVATION OF HISTORICAL BUILDINGS

Recently the Committee on History was approached by citizens of a town in which an historic
Presbyterian edifice that had housed a worshipping community for almost a century and a half
was about to be destroyed. Their inquiry has raised in the committee the question of how to
balance both the interests of the denomination and our obligation, if any, as The Presbyterian
Church in Canada to Canadian society at large for the preservation of buildings of architectural
and antiquarian significance.

This particular case also raises the general issue of what interest or obligation the provincial
government has in the preservation of what in Quebec is termed the “patrimoine réligieux”. This
issue has received much attention in Quebec as well as many parts of Europe where a rich
architectural legacy is jeopardized by the secularity of the present society. Clearly it is
unreasonable to expect dwindling and financially hard-pressed congregations to maintain and
preserve buildings for the benefit of the miscellaneous public. Nor it is obvious that national
church bodies have this particular obligation. There are other and more pressing claims on
scarce financial resources.

Recognizing that the general issue involves a question of public political will, the committee
recommends that, in dissolving a congregation and determining how best to deal with the church
property involved, the congregation and the presbytery should seek to be sensitive to the wider
community of which that church has been a part. The disposal of the building will rouse strong
feelings not only on the part of those who have valiantly sought to keep the church open but
throughout the entire area served by that congregation. Feelings by parishioners about a church
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in terminal decline may involve a sense of failure at losing the struggle to preserve their heritage,
guilt at no longer being able to maintain a trust from a previous generation, or even resentment
that others have failed to support the heroic efforts of the few. Beyond the faith community
there will also be conflicted emotions. A church building is often regarded as a part of the
architectural, cultural and historic inheritance of the wider society, religious or even without
religious commitment. There is a feeling of irretrievable loss by an entire community when a
church building is razed.

The Committee on History urges presbyteries and congregations going through the painful
process of dissolution to provide opportunities ahead of time to discuss alternatives to the actual
demolition of edifices, consultation with the community in sensitive awareness of its investment
in an historic structure, and its interest in the preservation of a vital local part of Canada’s
distinct historic, architectural, and cultural heritage. The destruction of a church that has been in
a town or village for generations is a process that should not be rushed, determined on the basis
of expediency, crisis, or solely by economics. It should be approached prayerfully, pastorally
and sensitively. Presbyteries need to be forward thinking as they anticipate church property
issues before they become irremediable except by drastic action. In protecting the future of all
parties — local congregation, wider presbytery strategies and denominational priorities — it needs
to balance various claims. In doing so it should not give credence to a widespread impression by
outsiders that the church is mercenary and merely interested in protecting its bottom line.

The Committee on History recognises that the mandate of the Trustee Board is to protect the
interests of The Presbyterian Church in Canada at large, and to promote its future ministries with
the resources (including property assets) that it holds in trust for its mission and constituency in
faithfulness to its King and Head Jesus Christ. In preserving the past, we need also to protect
our future and ensure the continuation of a faith which is served by its edifices but hopefully not
mastered by them. It is a process that calls for the wisdom and grace that only the Holy Spirit
can provide.

Recommendation No. 4 (adopted, p.25)
That the above report be referred to presbyteries and sessions for discussion, inviting
responses to the convener of the Committee on History by January 31, 2009.

QUINCENTENNIAL, BIRTH OF JOHN CALVIN

The 133rd General Assembly asked the Committee on History to discern an effective way to
celebrate the 500th anniversary of the birth of John Calvin. The committee has made contact
with various others within and beyond our denomination to discover what is being contemplated
in celebration of this notable anniversary. Being satisfied that many appropriate celebrations are
being considered, the committee undertook with the Presbyterian Record to develop a series of
articles for the average “person in the pew” that will attempt to clarify Calvin’s importance to
our church today. These articles will appear beginning in September 2008 and continue through
ten issues of the Record. As many other celebrations of Calvin’s birth are scholastic in nature,
we chose this as our response to the Assembly’s request.

COMMITTEE MEMBERSHIP

The members of the Committee on History for 2007-2008 included Mrs. Joan Cho, Mr. Murray
Kirkby, The Rev. Dr. A Donald MacLeod, The Rev. Angus Sutherland, Mr. Barry Cahill, and
Dr. Ken Munro. The committee continues to enjoy the very welcome participation of Ms. Kim
Arnold, archivist, and Mr. Bob Anger, assistant archivist, Mr. Michael Millar, representative of
the Canadian Society of Presbyterian History, The Rev. Dr. Stuart Macdonald representing Knox
College and The Rev. Dr. Barry Mack representing Presbyterian College. We express our
thanks to the Assembly for its on-going support of the work of the committee.

Angus Sutherland Michael Millar
Convener Secretary
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INTERNATIONAL AFFAIRS COMMITTEE

To the Venerable, the 134th General Assembly:
“THE THINGS THAT MAKE FOR PEACE” (Luke 19:41)

[ have seen their ways, but I will heal them;

I will lead them and repay them with comfort,
creating for their mourners the fruit of their lips.
Peace, peace, to the far and the near, says the Lord;
and I will heal them. (Isaiah 57:18-19)

In its report to the 133rd General Assembly, the International Affairs Committee completed a
three-year series entitled ‘Building the Common Good’. The first report was presented to the
131st General Assembly and explored water as a sacred gift. The report to the 132nd General
Assembly considered the theological and ethical dimensions of global public health, while the
report to the 133rd General Assembly invited the church to reflect on migrants in today’s global
economy. Once the International Affairs Committee has adequately responded to Overture No.
6, 2007 referred to it by the 133rd General Assembly, the committee will turn its attention over a
three-year period to the theme of “Caring for Creation”. Climate change will be included in this
theme.

This report has three sections. The first section is an interim response to Overture No. 6, 2007
submitted by the Presbytery of Ottawa requesting the committee to study the connection we
have as Christians and Canadians with the peoples of Isracl/Palestine, and the role of economic
advocacy measures as strategies in promoting the search for a just peace between Israelis and
Palestinians.

The second section concerns a document from the Canadian Council of Churches entitled
Canadian Churches and the Responsibility to Protect (R2P). This document was submitted to
the 133rd General Assembly with the request that the courts of the church be invited to review it
and submit their comments to the committee by December 31, 2007. This section reports on the
responses from the church as well as issues raised by the International Affairs Committee.

The third section commends to the church participation in KAIROS’ three-year program
Re-Energize ... Time for a Carbon Sabbath that began in the fall of 2007. This program is
described in Justice Ministries’ report, see p.324-25.

Each of these issues affects the neighbour we know and the neighbour in a distant land that we
do not know. The church as the Body of Christ is called to witness to our common humanity, to
offer an alternative vision of how the human family might live together and to walk with those
who are marginalized and vulnerable. Glory be to God.

OVERTURE NO. 6, 2007 (A&P 2007, p. 520, 19)
Re: Economic advocacy and peace in Israel and Palestine

Introduction

Overture No. 6, 2007 asked for a statement on the connection we have as Christians and
Canadians with the peoples of Israecl/Palestine, and the role of economic advocacy measures as
strategies in promoting the search for a just peace in Israel/Palestine to be prepared.

God’s new creation

As we consider issues of peace and conflict, justice and injustice throughout the world and, in
this report particularly, the conflict between Israelis and Palestinians, we hold before us the
vision proclaimed by the prophet Isaiah of the new heavens and new earth that God is creating
(Isaiah 65:17-25). God promises that:

- no more will there be weeping or distress in Jerusalem, for God is about to create it as a
joy, and its people as a delight;

- no more will children die in their infancy, for someone who lives to be a hundred will be
thought of as young;
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- no more shall homes be built for some invading people to inhabit or crops planted for them
to eat, for those who build the homes shall live in them and those who plant will enjoy the
produce;

- no more shall people labour in vain or bear children for calamity, for their offspring will
be blessed by God — and their descendents as well.!

It is a vision of hope and peace. Sadly, humankind too often rejects the vision and fails to live
up to the promise.

God calls us to banish fear and live in peace

As [Jesus] came near and saw the city, he wept over it, saying, “If you, even you,
had only recognized on this day the things that make for peace!” (Luke 19:41)

Christ, the Prince of Peace, calls his followers to seek peace in the world. (Living
Faith, 8.5.3)

Among the things that prevent peace is fear. Trappist monk Thomas Merton said, “The root of
war is fear.”> Fear builds walls of hostility. Fear excludes, hoards, destroys. Fear leads to
prejudice, injustice and oppression. Fear obscures the humanity of others.

What then can break down the walls of fear? What are the things that make for peace?

The prophet Micah imagines a day when swords will be beaten into ploughshares, when
resources will be used for life-giving activities, when nations shall not learn war any more, when
all peoples shall sit under their own vines and fig trees and “no one shall make them afraid”
(Micah 4:3-4). When everyone is free and has enough to live, there is no need for fear, no need
for war.

God calls us to work for justice for all peoples, especially the vulnerable

God wills that all people would live without fear, and with the security of being able to enjoy the
fruit of their labour and the provision of their land. Security of land and labour are central to the
prophetic call to justice (Isaiah 65:17-25). God responds to the needs of the most vulnerable.
God lays on the people the responsibility to minister to the needs of hungry, homeless, naked
and oppressed people (Isaiah 58:6-12). Jesus claims this mission for himself as he begins his
ministry (Luke 4:18-19), and invites people to new life shaped by compassionate love, which
casts out fear (I John 4:18).

God calls us to love our neighbours and to extend hospitality to strangers

Pope Paul VI said, “If you want peace, work for justice.” This committee’s report to the 118th
General Assembly (1992) states that: “... peace can never be achieved without first achieving
justice. If there is justice for the underprivileged, the poor, the oppressed, the dispossessed and
the forgotten of God’s people, then there will be peace. Otherwise, strife and wars will
continue” (A&P 1992, p. 328). God calls us to do justice, not just for ourselves and those close
to us, but for the stranger and for all nations (Micah 6:8). God claims the world and its people as
creations of the divine hand (Psalm 24:1), and declares an unconditional and redemptive love for
the entire world (John 3:16). God’s servant bears witness to the order of compassionate justice
established at the heart of creation (Isaiah 42:1-5). God’s people fulfill God’s purpose when
they hunger and thirst for justice and when they make peace (Matthew 5:6, 9). The call to
justice, found throughout the Hebrew Scriptures (Amos 5:24, Micah 6:8), is expressed in the
commands to love our neighbours and to extend hospitality to strangers (Leviticus 19:18; Mark
12:31). The love of neighbour is deliberately extended even to foreigners (Luke 10:25-37) and
the New Testament scriptures present hospitality to strangers as a particular virtue (Luke 14:7-
14, Hebrews 13:1). “Justice [is standing] with our neighbours.” (Living Faith 8.4.6).

The Psalmist invites God’s people to pray for the peace of Jerusalem and to seek its good (Psalm
122:6 and 9). As we grieve the division and conflict, the fear and hostility between Israelis and
Palestinians, we indeed pray for peace and seek the good of all the inhabitants of this holy land.
“We affirm that God is at work when people are ashamed of the inhumanity of war and work for
peace with justice” (Living Faith 8.5.3). As God’s people, we yearn and work toward the day
when God’s shalom will embrace all people and “no one shall make them afraid” (Micah 4:4).
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The Current Situation

In 1948, the then-newly-formed United Nations established the State of Israel. In 2008 Israel
celebrates sixty years of statehood. By contrast, Palestinians mark sixty years since the nakba
(catastrophe). Nakba is an Arabic term used by Palestinians in reference to the 1948 war. 2007
was the fortieth anniversary of the Six Days War in 1967 and the beginning of the Israeli
occupation of the West Bank and Gaza.

If US President George W. Bush is successful in achieving his proclaimed goal of bringing an
end to the Israeli-Palestinian conflict by the end of his presidency, 2008 will also be a landmark
year. At the time of writing this report, however, there are few indications that his initiative will
yield the results that many hope for: peace between Israelis and Palestinians, a secure Israel and
a viable Palestinian state.

This conflict had its origin before most people alive today were born. It began in an era when
Western powers were able to re-draw boundaries, create nations and set conditions for the lives
of millions of people in the global South. The conflict gained new significance as a focus of the
Cold War, with the Soviet Union supporting the Arab nations, and the United States supporting
Israel, which was viewed by both sides as an outpost of the West in the heart of the Arab world.
In the new century Israel is at the core of the resentment and anger felt by radical Islamic
fundamentalists towards the West. Despite some apparent breakthroughs over the decades, such
as the peace agreement between Israel and Egypt, initiatives like the Madrid talks and the Oslo
Accord have been unsuccessful in resolving the Israeli-Palestinian conflict.

In 1967 the United Nations Security Council, “expressing its continuing concern with the grave
situation in the Middle East [and] emphasizing the inadmissibility of the acquisition of territory
by war and the need to work for a just and lasting peace in which every State in the area can live
in securlty, outlined basic principles on which a viable and just peace agreement might be
based.* These principles are outlined in UN Security Council Resolution 242 and were approved
by the Security Council following the end of the 1967 conflict. Key elements of the resolution
include:

1. The withdrawal of Israel from the territory occupied in 1967, and the recognition by all
states in the region of Israel’s right to exist.

2. The right of all states, including Israel and its Arab neighbours to live in peace with secure
and recognized borders.

3. The right of the Palestinians to self-determination, including their right to establish their
own sovereign state.

Resolution 338 was passed by the Security Council during the 1973 conflict and called for an
immediate ceasefire, the implementation of Security Council Resolution 242 and the
commencement of negotiations to bring about a just and sustainable peace in the Middle East.

Withdrawing from the occupied territories means an end to Israeli settlements in the West Bank,
which must be disposed of or dealt with within a negotiated settlement. An agreement must be
found so that Jerusalem can be shared by the two peoples and three faiths for whom it is a holy
city. The situation of the 1.5 million Palestinian refugees must be addressed in a way that fairly
addresses the concerns of both parties.

Despite the fact that the outlines of a peace settlement are known, progress has been negligible.
Israel has withdrawn from Gaza, but has maintained complete control over its borders and
economic activities. Parts of the West Bank are under nominal Palestinian control, but the
impact of the Israeli occupation is harsher now than at any time in the past few decades.

During the last few years of his term in office, US President Bill Clinton attempted to mediate a
peace agreement. Palestinian leader Yasser Arafat rejected a settlement proposal. He knew
(despite the world’s press claiming that it was the best offer the Israelis were ever likely to
make) that it was far too little to win acceptance from the Palestinians. Subsequently, Arafat
was isolated by Israel and the United States. In the judgement of Israel, and the United States
government, there was no Palestinian partner for peace.

Repeated attacks by Palestinian militants against Israel, including those by suicide bombers,
resulted in a decision by Israel to construct a security wall. The wall has significantly reduced
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the number of attacks inside Israel. However, it has also attracted international criticism because
in many places it is built on Palestinian territory, thereby annexing land. The wall also
incorporates into Israel many Israeli settlements that are in occupied Palestinian territory.

The current wall is 360 kilometres long. It is made up of different sections either of concrete
and/or of barbed wire. The concrete wall is 8 metres high (25 feet). There is a buffer zone
between 30 and 100 metres the length of the wall. This buffer zone could include electric
fences, trenches, sensors, cameras, security posts. If the wall is expanded it could extend for 700
kilometres.

Settlements continue to expand and access roads (for Israelis only) criss-cross the West Bank,
carving it into ever-smaller enclaves. Checkpoints make Palestinian travel in the West Bank a
nightmare of delays, frustration and resentment. This process of dismemberment has gone so far
that US President George Bush has cautioned Israel that the territories for a future Palestinian
state must be contiguous. Prospects for a two state solution grow ever-more distant.

Both sides have a small ideological minority whose vision of the future excludes the other. At
the same time, however, the chief hope of most people on both sides is for a secure and peaceful
life for themselves and their children. After six decades, the world hopes that this desire for a
peaceful life could provide the basis for a settlement.

Sadly, the internal politics of both sides bedevil the search for a solution. Israel’s coalition
governments are dependent on small religious parties adamantly opposed to withdrawing from
the area occupied in 1967. On the Palestinian side, the long-dominant Fatah party has been
challenged by the Islamist Hamas movement, which has earned support among Palestinians
because it has provided social services and has a reputation for honesty.

In 2006, Hamas won a narrow victory in an election acknowledged by Western observers as free
and fair.’ Nevertheless, the United States and Israel, followed by Canada’ and the European
Union, rejected the results, and said that they would not deal with Hamas until it recognized the
state of Israel. Hamas does not recognize Israel’s right to exist.

After months of difficult talks, Fatah and Hamas formed a unity government in the spring of
2007. This unity government collapsed when Hamas seized control of Gaza later that year.

Since then, Israel has blockaded Gaza, stifled economic activity and allowed the entry of only
the bare minimum of food, medicine and fuel. By the end of 2007, 80% of the population of
Gaza was subsisting on international food aid. In defiant response to Israeli pressure, militants
in Gaza continue to fire Quassam rockets into nearby Israeli towns. These attacks are met with
military reprisals by the Israelis. At the end of January 2008, Israel cut off all fuel deliveries to
Gaza as collective punishment. Both the military attacks directed at civilians by Hamas and
other militant groups in Gaza and Israel’s blockade, which punishes innocent civilians, are
arguably in contravention of the Geneva Convention.

Israel hopes to destroy support for Hamas by demonstrating to Palestinians that their lives are
better if they support “moderates”. To date, this pressure by Israel does not seem to be working.
Uri Avery, with the Israeli peace movement, Gush Shalom, says “The brutal blockade is a war
crime. And worse, it is a stupid blunder”.®

Many urge that including Hamas in any peace negotiations is the only practical way forward.
This is, however, at variance with the views of the Government of Israel, the US Administration
and other governments, including the Canadian Government. In its view, Hamas is a terrorist
organization linked with many other militant groups by their fundamentalist Islamic beliefs and
their rejection of the role played by western governments, notably the United States government
in the region. Hamas’ refusal to recognize Israel and the responsibility it must bear for the
attacks on Israel from Gaza do little to inspire trust by Israel.

US President Bush launched a peace conference on November 26, 2007 in Annapolis.
Unfortunately this initiative is unlikely to succeed under the present circumstances. Palestinian
President Abbas cannot deliver on security assurances given to Israel because he does not
control Gaza. This being the case, Israel has little incentive to take the process seriously.
Within a few weeks of the Annapolis meeting in November 2007, the Israeli cabinet approved
further expansion of settlements, a decision that will not inspire trust by the Palestinians.
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A new approach to peace with justice is desperately needed.

The Presbyterian Church in Canada on Peace between Israel and Palestine

For many years, The Presbyterian Church in Canada, in partnership with other Canadian
churches and ecumenical organizations, has been working to promote a just peace between
Israelis and Palestinians. Previous General Assemblies have commented on the conflict between
Israel and Palestine.

The 109th General Assembly stated (A&P 1983, p. 374):

Believing that the beginning of the path to peace lies in a process of mutual
recognition whereby the government of Israel recognizes that the long bereft
Palestinian people have rights to territory and freedom, while at the same time the
Palestinians accept the legitimacy of the state of Israel and forswear violence and the
threats of violence against it,” the Assembly declares “its support for renewed and
strengthened efforts to find peace in the Middle East and urge the Government of
Canada to continue ... furthering the legitimate rights of the principal parties in this
too long sustained conflict, that is to say, Israel’s right to security and recognized
boundaries, and full acceptance by its neighbours, and the Palestinians’ right to a
homeland within a clearly defined territory, the West Bank and Gaza.

The 116th General Assembly affirmed its support for the United Nations Security Council
Resolutions 242 and 338. (A&P 1990, p. 395-400, 62-63) These resolutions are outlined earlier
in this report (p. 275). More recently, the committee’s report to the 128th General Assembly
identified the following as critical components for a just resolution of the Palestinian-Israeli
conflict (A&P 2002, p. 279-81, 16-17):

- Israelis must be convinced that the Palestinians and their Arab neighbours recognize the
rights of Israel to exist within secure borders.

- Palestinians must be convinced that Israel accepts the establishment of a viable Palestinian
state in the West Bank and Gaza. This means that Israel must end its occupation of these
territories. No new settlements can be built, and existing settlements must be dismantled
or otherwise disposed of according to the terms of a negotiated settlement.

- An international peacekeeping force, agreed to by both Israel and the Palestinian authority
must oversee the Israeli withdrawal from the occupied territories and provide security for
both sides until a peace agreement can be fully implemented.

- An agreement must be negotiated so that Jerusalem can be shared by the two peoples and
the three faiths for whom it is a holy city.

- Israel must commit itself to address the issue of the right of return for Palestinian refugees.
In addition, the Palestinians, the Arab countries and the world community must
demonstrate flexibility and willingness to address the needs of a refugee population which
has been in limbo for three generations.

Partnerships between The Presbyterian Church in Canada and Organizations in Israel
and Palestine

The Presbyterian Church in Canada supports partners in Israel and Palestine through
Presbyterian World Service and Development (PWS&D) and International Ministries.

PWS&D supports four Middle East partner organizations: 1) Jerusalem Centre for Women, a
Palestinian women’s non-governmental organization, 2) Bat Shalom, an Israeli women’s peace
organization, 3) Sabeel, Ecumenical Liberation Theology Centre, and 4) Middle East Council of
Churches — Department of Service for Palestinian Refugees (DSPR).

In 2007 International Ministries supported the Sabeel 2007 International Young Adults
Conference and the Near East School of Theology. International Ministries works in
collaboration with PWS&D, and ecumenically, in sending volunteers to participate in the World
Council of Churches’ Ecumenical Accompaniment Programme to Palestine and Israel (EAPPI).

In recent years, Presbyterians have visited the region to deepen their understanding of the
conflict and to continue to encourage peace. In 2006 PWS&D’s Africa and Middle East
Program Co-ordinator, Bella Lam, visited Presbyterian partners in Israel, Gaza and the West



International Affairs Committee (cont’d) — 2008 Page 278

Bank. The Rev. Mark Lewis, Moderator of the 128th General Assembly visited Israel and the
Occupied Territories with The Rev. Dr. Richard Fee (then Director of PWS&D) in 2002.

Mr. Douglas Lackie, a member of Claude Church, Presbytery of Brampton, participated in the
Ecumenical Accompaniment Program in Palestine (EAPPI), February to March, 2007. The
mission of the EAPPI is to accompany Palestinians and Israelis in their non-violent actions and
to carry out concerted advocacy efforts to end the occupation. Participants in the program
monitor and report violations of human rights and international humanitarian law, support acts
of non-violent resistance alongside local Christian and Muslim Palestinians and Israeli peace
activists, offer protection through non-violent presence, engage in public policy advocacy and, in
general, stand in solidarity with the churches and all those peacefully struggling against the
occupation.

Recommendation No. 1 (adopted, p. 18)

That the Moderator of the 134th General Assembly extend greetings to our International
Ministries and PWS&D partners in Israel and Palestine and assure them of our continuing
prayers and concern.

Recommendation No.2  (adopted, p. 18)

That the work of the Ecumenical Accompaniment Program in Palestine be re-affirmed and
that presbyteries and congregations highlight this program as an opportunity for
individuals wishing to deepen their understanding of the Israeli/Palestinian conflict.

KAIRQOS: Canadian Ecumenical Justice Initiatives
“Economic Advocacy Measures” — A Summary

The creation of KAIROS: Canadian Ecumenical Justice Initiatives in 2001 brought together ten
national ecumenical coalitions. As part of its ongoing program, KAIROS maintains
longstanding partnerships with Israeli and Palestinian organizations and carries out education in
Canada and advocacy with the Canadian government about the issues causing the conflict.

The Sabeel Ecumenical Liberation Theology Centre, a KAIROS and PWS&D partner, issued a
call in early 2005 for churches and other partners to consider a new non-violent strategy that
would challenge the economic underpinnings of the conflict and occupation. Their website is

Calling it “Morally Responsible Investment” (MRI), Sabeel stated that “a system of international
support for the occupation exists as multinational corporations build franchises in the occupied
territories, supply military goods, and provide material for the construction of the settlements
and the separation wall.” Sabeel challenged churches to consider the moral implications of their
investments relating to the Palestinian-Israeli conflict and offered a number of options to
consider.

KAIROS and its members are attempting to respond to this challenge. In November 2007,
KAIROS’ Board of Directors approved a document entitled, Economic Advocacy Measures:
Options for KAIROS Members for the Promotion of Peace in Palestine and Israel, which offers
a range of options to enable the members of KAIROS to contribute, each out of their own faith
tradition, to the common quest for a just peace in Israel and Palestine. The document includes
recommendations for KAIROS actions that would support member initiatives. The document
clearly and unequivocally states that KAIROS does not support sanctions against Israel or a
boycott of products from Israel. This document can be accessed on KAIROS’ web site —
www.kairoscanada.org.

The International Affairs Committee has considered this document. Several options outlined in
the document as well as several developed by the committee are included in this report.

Past General Assemblies have adopted several reports on peace-making. The 1994 International
Affairs Committee report on peace-making commends non-violent actions as a means of
promoting peace (A&P 1994, p. 363). Economic advocacy is a non-violent action that may
contribute to peaceful change. The following recommendations are consistent with policies and
statements adopted by previous General Assemblies.
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Promoting Peace through Informed Choices

KAIROS suggests several strategies: 1) provide learning opportunities for presbyterians about
the Israeli/Palestinian issues; 2) promote fair trade products from the Occupied Palestinian
Territories; and 3) identify Canadian companies doing business in Israel or the Occupied
Palestinian Territories that are contributing directly or indirectly to violence, occupation or other
human rights abuses.

Provide Learning Opportunities

Members of the denomination are invited to learn about the underlying issues that contribute to
conflict and that do not make for peace. The committee can provide a reading list of resources
to assist those wishing to learn more.

Recommendation No. 3 (defeated, p. 18)

That visits to the Holy Land sponsored by the Sabeel Ecumenical Liberation Theology
Centre in Jerusalem be highlighted as an opportunity for reflection and study and to visit
with partners in Israel and Palestine.

Promotion of Palestinian Fair Trade Products

The Presbyterian Church in Canada, KAIROS, and other KAIROS members have long
promoted fair trade products such as coffee which encourage a just distribution of resources and
provide an opportunity to learn about fair trade. Promoting Palestinian fair trade products is a
means of showing economic solidarity with Palestinians and providing an opportunity to learn
about the conflict and about the efforts to seek peace. The International Affairs Committee in
consultation with other committees in the church will provide a list of fair trade products and
some outlets where these products can be purchased.

Recommendation No. 4  (adopted, p. 18)

That presbyteries and congregations be encouraged to promote the purchase and
distribution of products and services from the Occupied Palestinian Territories through
organizations such as the Zatoun organization, Holy Land Handicraft Co-operative
Society, Holy Land Artisans, and the Alternative Tourism Group from Ramallah, both to
assist the Palestinian people, and as a means of promoting awareness of the situation of
Palestinians living in the occupied territories.

Economic Relationships with Settlements in Occupied Palestinian Territories

The denomination has consistently affirmed the right of Israel to exist within its 1967 borders
and the right of the Palestinian people to establish an independent state on the territories of the
Gaza Strip and the West Bank (including East Jerusalem). The church has called for Israel to
reverse its settlement policy and freeze all settlement activities in the Occupied Palestinian
Territories. Under international law, an occupying state has specific responsibilities to the
citizens of the occupied state, and limitations on the activities it can conduct in occupied
territories.

International Economic Policy Measures

Canada and Israel signed a free trade agreement that came into effect January 1, 1997. Israeli
settlement enterprises in the West Bank and Gaza can export goods labelled “made/grown in
Israel” to the Canadian market, thereby benefiting from the free trade agreement between Israel
and Canada. Under international law, an occupying power is prohibited from engaging in
economic activities in occupied territories.

In February 2005, the European Union introduced an amendment to its European Union/Israel
Association Agreement that compels Israel to identify goods coming from Israeli settlements in
the Occupied Palestinian Territories and instructed its member states to regard these products as
invalid under the terms of the Agreement.

Palestinian producers have great difficulty in selling their products to any market. As part of its
trade agreement with Israel, the European Union (EU) ensures that Palestinian producers have
access to the EU market. In any new negotiations with Israel, Canada could similarly ensure that
Palestinians also have access to Canadian markets.
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Institutional Investor Measures

Institutional shareholders in religious and secular organizations are considering measures that
contribute to a just peace in Israel and Palestine. Some of these measures include: 1) support to
small scale Palestinian economic development projects, 2) assessing the impact of companies
involved in providing military equipment that heightens the conflict and harms civilians, and 3)
supporting measures which strengthen human rights. The committee is considering these issues
and may bring recommendations to a future General Assembly.

Recommendation No.5  (reworded and adopted, p. 18)
That the policy approved by the Board of Directors of KAIROS opposing a general
boycott of Israeli products and of sanctions against Israel be affirmed.

Recommendation No. 6  (reworded and adopted, p. 18)
That the Government of Canada be encouraged to play a more active role in promoting
peace between Israelis and Palestinians.

Conclusion

God calls us to pursue the things that make for peace. To experience peace, to feel secure and
safe — these are yearnings common to all people.

Israelis and Palestinians yearn to say this is my land, this is my country. This report has
attempted to outline some means by which we as Canadian Christians and Presbyterians may
help this yearning become reality.

Many Presbyterians count as neighbours, friends and colleagues Jews and Palestinians, Christian
and Muslim. They feel deeply connected to events in Israel and Palestine. There are Israeli and
Palestinian organizations offering an alternative vision of how Palestinians and Israelis might
live side by side as neighbours. These organizations are on the margins struggling to bring about
change by peaceful measures. These are voices that need to be heard and supported.

Pray for the peace of Jerusalem:
“May those who love you prosper.
May there be peace inside your walls
and safety in your palaces.”
For the sake of my relatives and friends
I say to Jerusalem, “Peace be with you!”
For the sake of the house of the Lord our God
I pray for your prosperity.
(Psalm 122:6-9)

Recommendation No. 7 (adopted, p. 18)
That the above report be an interim response to Overture No. 6, 2007.
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Affairs Committee meeting, January 17-18, 2008.

2. Wallis, Jim, “Hearts and Minds: The things that make for peace”, Sojourners Magazine,
July-August 2003.
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THE RESPONSIBILITY TO PROTECT - CANADIAN CHURCHES AND THE
RESPONSIBILITY TO PROTECT (A&P 2007, p. 284-89)

In 2007 The International Affairs Committee considered the Canadian Council of Churches’
document, Canadian Churches and the Responsibility to Protect (R2P), and the 133rd General
Assembly (2007) approved the following recommendation:

“That presbyteries, sessions and synods be requested to discuss the document, The
Canadian Churches and the Responsibility to Protect and submit their comments to the
International Affairs Committee by December 31, 2007.” (A&P 2007, p. 289)

The International Affairs Committee takes this opportunity to thank courts of the church that
discussed the document and submitted comments. Seven presbyteries, eighteen sessions and
two individuals commented on the document. Overall there was a positive response to the
document but also some concerns. The concerns raised by some respondents resonated with
concerns of the International Affairs Committee.

Canadian Churches and the Responsibility to Protect is a document for members of the
Canadian Council of Churches to consider. It is based on a World Council of Churches
document approved by the World Council of Churches at its Assembly in Porto Alegro in 2006.

The church witnesses in many ways as it seeks to bring the good news. As disciples of Jesus
Christ, the people of God are called to speak on issues that touch those on the margins and those
who are vulnerable. Prayer, a public statement and concerted public action from the church can
provide great comfort to those who face oppression, persecution or, at its most extreme,
genocide.

The principles of R2P represent a humanitarian response to protect vulnerable citizens in
extreme situations because the state either cannot or will not protect its citizens. One notable
example of an extreme situation was the genocide in Rwanda in 1994. Tragically, the
international community’s intervention was very limited — the valiant group of United Nations
troops led by General (Ret.) Romeo Dallaire protected as many people as they could and they
did so with little support from the United Nations.

The R2P is an emerging international norm, but as yet, has no standing in international law,
though world leaders at the UN Summit in 2005 approved R2P in principle.
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There are three components to R2P: 1) prevent; 2) protect; 3) rebuild. Canadian Churches and
the Responsibility to Protect is consistent with the doctrine of R2P in emphasizing prevention
and outlining ways this can be accomplished. When prevention is not effective in protecting
vulnerable citizens, there are peaceful intervention options to turn to, including economic, trade
and diplomatic measures or police action. Some of these peaceful options are readily available
now to the international community. The International Affairs Committee, along with those who
responded to the document, affirms the importance of prevention and rebuilding in the
responsibility to protect, as well as the peaceful intervention options for protection. If these
peaceful measures (which are preferable) fail, then the last resort is military intervention, a more
complex and controversial option.

R2P doctrine outlines several principles that must be considered before the resort to military
intervention. These principles include: right intention, last resort, proportional means, and
reasonable prospects of success.

A question raised by some of the respondents, and with which members of the International
Affairs Committee also struggled, is which institution decides if the last resort is warranted to
protect vulnerable citizens in an extreme situation? The International Affairs Committee, in
agreement with some of the respondents to the document, is uncomfortable with the Security
Council of the United Nations being the final arbiter about resorting to military intervention. On
the other hand, there are legitimate concerns about such a decision being made by the United
Nations’ General Assembly.

If the decision is made by the Security Council, there is the risk that intervention could be
misused, misapplied or abused. R2P should not become a tool of powerful states to dominate
weaker states. On the other hand, if the decision to intervene is to rest with the United Nations’
General Assembly, does this body have the capacity to make rapid decisions that would be
necessary if intervention is warranted.

Member denominations of the Canadian Council of Churches may not be of one mind when
discerning whether military intervention, as a last resort, is justified ever or in specific cases.
The Presbyterian Church in Canada would not be bound by a decision on intervention made by
other members of the Canadian Council of Churches. The Presbyterian Church in Canada
retains its own judgement and the right to support, oppose or withhold comment on a situation
where military intervention is used.

The resort to military intervention is problematic and represents at some level, a failure of the
international community; but if all peaceful measures have been attempted and have failed to
protect vulnerable citizens in an extreme situation, then it is an option that may be warranted.

Recommendation No. 8  (adopted, p. 25)

That the document, Canadian Churches and the Responsibility to Protect, be endorsed
while recognizing the questions addressed in the above report concerning the use of last
resort (military intervention) and the potential for abuse of the R2P doctrine.
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ADDITIONAL POINTS OF COMMUNICATION
The Future Focus of Committee Study

In 2007 the committee completed a three-year report series under the theme “Building the
Common Good”: 1) explored water as a sacred gift; 2) looked at global public health; and 3)
international migration. The committee would like to report that once it has satisfactorily
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addressed Overture No. 6, 2007, its next three year thematic focus will be on “Caring for
Creation”. The committee intends to look at climate change as a part of this focus.

The committee would like to commend to the church, KAIROS’ three-year campaign,
Re-energize...Time for a Carbon Sabbath. This campaign began in the fall of 2007. It looks at
the effects the fossil fuel industry has on people and the environment. Its objectives include
encouraging the Government of Canada to: fulfill its obligations under the Kyoto Protocol;
examine how domestic and international policies supporting the fossil fuel industry (such as
subsidies and diplomatic interventions) contribute to ecological destruction, human rights
abuses, and conflict and encourages the Government to create binding legislation holding
Canadian energy companies operating overseas accountable for human rights and environmental
abuses.

APPRECIATION

The members of the International Affairs Committee wish to express their gratitude for the time,
energy and work of Mr. Ian McDonald and The Rev. Wendy Paterson who have completed their
terms.

E.M. Iona MacLean Stephen Allen
Convener Secretary

LIFE AND MISSION AGENCY

To the Venerable, the 134th General Assembly:

Program Support/Administration Staff General Secretary: Richard W. Fee
Senior Administrator: Anne Phillips

INTRODUCTION

The strengths of The Presbyterian Church in Canada are many. However, perhaps its most
observable strength is in its membership — those people called by Jesus Christ to put into
practical terms their Christianity through this denomination. The Life and Mission Agency
seeks to fulfill its mandate by providing the membership with resources that build people up in
their Christian lives. The agency also seeks to foster programs, enhance our inter-connectedness
and provide resources that empower and equip the membership of The Presbyterian Church in
Canada to undertake further ministry and mission.

The staff of the Life and Mission Agency see themselves as working in a team of mission and
ministry which stretches from coast to coast across Canada. Our efforts must complement the
efforts of adherents, members, elders and clergy in St. John, St. John’s, Stellarton, Sunny
Corner, St. Lambert, Stratford, Sylvan Lake, Surrey, Sooke and every church in between. The
materials produced, the website, the conferences, the grants and the resources distributed must
match the felt needs of The Presbyterian Church in Canada congregations. In that regard, the
staff of the agency depend heavily on the guidance and advice of the committee which gathers
twice a year to provide valued input and constructive criticism.

The Presbyterian Church in Canada is a community of faith. We have chosen to come together
to express our faith as one branch of the church of Jesus Christ. We have chosen to work
together. We have chosen to meet, discuss, debate, learn and pray together. We have chosen to
band together in fellowship to discern our way forward. We have covenanted together to
witness to the message of reconciling love of Jesus Christ in this country.

In examining documents regarding the establishment of the Life and Mission Agency there was
a clear statement “that the duties and responsibilities of these agencies affirm our vision and
desire to be a church integrating evangelism, social action and justice ministry.” (A&P 1991,
p- 396) In this present report commissioners to Assembly will see that the agency is adjusting to
the expressed needs of the church and will strive to produce materials and foster ministry and
mission in conjunction with exciting and challenging ministries across the church.

Nicholas Wolterstorff in Lament for a Son referred to the Galilee sermon of Jesus when he spoke
these words, “Blessed are those who mourn for they shall be comforted.” He goes on to say that
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the “mourners” are those who have “caught a glimpse of God’s new day.” He then goes further
to say,

They are the ones who realize that in God’s realm of peace there is no one blind and
who ache whenever they see someone unseeing. They are the ones who realize that
in God’s realm there is no one hungry and who ache whenever they see someone
starving. They are the ones who realize that in God’s realm there is no one falsely
accused and who ache whenever they see someone imprisoned unjustly. They are
the ones who realize that in God’s realm there is not one who fails to see God, and
who ache whenever they see someone unbelieving. They are the ones who realize
that in God’s realm there is no one who suffers oppression and who ache whenever
they seem someone beat down. They are the ones who realize that in God’s realm
there is no one without dignity and who ache whenever they see someone treated
with indignity. They are the ones who realize that in God’s realm of peace there is
neither death nor tears and who ache whenever they see someone crying tears over
death. The mourners are aching visionaries.

We, the members and adherents of The Presbyterian Church in Canada, are the mourners. We
thank God that we are blessed to realize what God’s realm of peace does promise. We have
covenanted together to address the concerns of the unbelieving and social inequalities in this
nation and beyond. The Life and Mission Agency remains committed to its role in equipping the
church for ministry and mission.

LIFE AND MISSION AGENCY COMMITTEE

The members of the Life and Mission Agency Committee in 2007-2008 included: Kate Ballagh-
Steeper (PWS&D), Linda Bell, Druse Bryan (WMS), Peter Coutts, Daniel Cho (convener), Lee
Ellis, Milton Fraser, Terry Hastings, John J. Hibbs, Sandy McDonald, Margaret McGillivray
(WMS), Susan McKellar, Meridyth Robertson, Bob Shaw, Tori Smit, Ann Taylor (AMS), Linda
Taylor, Matthew Vyse and Warren Wong.

We are grateful to God for the dedication and commitment of all these people in fulfilling their
role on the Life and Mission Agency Committee.

STAFFING

John Popiel completed his third contract for PWS&D in August 2007. Jennifer Feasby, Program
Assistant in PWS&D returned to school in September 2007 and Cecilia Gruber was hired to fill
this position for a one-year contract. Colleen McCue, Finance and Administration Co-ordinator
for PWS&D went on maternity leave in August 2007 and Diana Kellington has been hired for
this leave. Barbara Nawratil, the former Mission Interpretation Co-ordinator became the Senior
Administrator in the Support Services Agency following the retirement of Elza Furzer. Lindsey
Hepburn was hired as the new Mission Interpretation Co-ordinator. The Planned Giving office
has hired a secretary, Susan Dekker for two days per week. This assists in the smooth running
of the office since Joan Masterton reduced the number of days she is able to work in order to
attend Knox College. With the creation of The Vine Helpline, an additional resource support
staff person was hired. Joro Lee is filling this position on a one-year contract. There is also a
one-year contract position for a volunteer co-ordinator to assist in the recruitment and training of
volunteers for The Vine. David Phillips is filling this position.

ASSOCIATE SECRETARY FOR COMMUNICATION AND RESOURCE PRODUCTION
SEARCH COMMITTEE

Upon the departure of Keith Knight as Associate Secretary for Resource Production and
Communication, the Life and Mission Agency Committee formed a search committee to begin
the search for the next associate secretary. The team met by conference call in September 2007,
to review the position description. There was a clear sense that we need someone who will be
able to lead us in the creation of an overall communication strategy for the denomination, not
just the Life and Mission Agency. Subsequent conference call meetings were held in January
and much work was also done by email.

A number of applications were received prior to the December 2007 deadline and nominations
were received from presbyteries. The search team met in Toronto to seek those who they felt
best matched the gifts and skills required for this position. Three candidates rose to the fore, and
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were invited for interviews in January of 2008 — one subsequently withdrew from the process.
Each candidate was also asked to prepare short essays outlining their concept of the role of this
office in the context of the electronic revolution and also, a strategy for enabling better
understanding and more effective communication of the wide scope of the work of the General
Assembly so members can feel more a part of the whole. These essays were received and
distributed to the search team prior to the interview. The search team interviewed each of the
candidates on January 21, 2008.

Regrettably both of those candidates later withdrew from the process due to financial and
location concerns. The search committee began the process again, with the anticipation of
having a candidate prior to the Assembly. Due to the serious illness of the General Secretary,
the Life and Mission Agency Committee decided to suspend the search until Rick Fee was able
to return. People who submitted an application in the second round were notified of the
committee’s decision and that their applications would be considered at a later date.

LIFE AND MISSION AGENCY MANDATES

The Life and Mission Agency Committee is reviewing the mandates of all departments within
the agency. With innovations and new configurations of working, the revised mandates will
reflect the scope of the work being undertaken. These will be presented to the spring meeting of
the Assembly Council and then go to the 2009 General Assembly for approval.

LONG RANGE PLANNING

The Life and Mission Agency Committee continues to be involved in the Long Range Planning
Committee of Assembly Council. There are four representatives on the committee and as many
members as was possible took part in the autumn appreciative inquiry exercise.

REGIONAL STAFF

The Life and Mission Agency and the Women’s Missionary Society (WMS), have completed
their work on the review of the regional staffing model. A consultant, Mr. Bruce Wade from
Cenera of Calgary, was hired to conduct this review. Mr. Wade met with synod regional staffing
conveners and regional staff, as well as representatives of the Life and Mission Agency, AMS
and WMS, and conducted random interviews and/or distributed questionnaires to a number of
church agencies, before submitting his final report to the Life and Mission Agency and the
WMS for adoption. The adopted report and specific recommendations were submitted to the
Assembly Council in March 2008 (see p. 216-20).

THE ATLANTIC MISSION SOCIETY AND THE WOMEN’S MISSIONARY SOCIETY

The Life and Mission Agency endeavours to foster the strongest links between the national
office and the Atlantic Mission Society and the Women’s Missionary Society. Over the next
several months this will be a priority as we continue to discern how we may more effectively
share in the mission of the church.

MINUTES OF APPRECIATION
The Rev. Dr. James F. Czegledi

The Rev. Dr. J.F. (Jim) Czegledi came to the position of Associate Secretary for Worship and
Evangelism after serving the congregation of St. Andrew’s, Whitby, Ontario, for seven years.
On February 1, 1999, Jim took on this responsibility and in his first report to the General
Assembly he opened with the statement, “As Christians, we have the responsibility to share the
good news of Jesus Christ, to proclaim Christ in word and deed.” For the next nine years Jim
would challenge the denomination to wrestle with the distinctiveness of Presbyterian worship
and the form that evangelism should take in order to be effective within our society.

Jim was a prodigious reader and through his reports to Assembly, at workshops and conferences,
he commended material in the areas of evangelism, church growth and worship to church
members. Remaining rooted in the Reformed tradition, Jim sought out materials that would be
appropriate for the Canadian Presbyterian context.

Jim enhanced the portfolio to include church growth as a major aspect of evangelism. He
conducted workshops, conferences and seminars and oversaw the production of videos, all
focused at directing clergy, elders, congregations and individuals to resources where they could
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learn how best to enhance church growth and strive to bring others to faith in Jesus Christ. Jim
sought to draw congregations away from an undue emphasis on numerical church growth
towards placing emphasis on growing healthy churches. Challenging the denomination he
stated, “The Presbyterian Church in Canada needs to rediscover the biblical importance of
hospitality as it relates to evangelism.” This would be a recurring theme throughout his time as
Associate Secretary.

Another theme throughout Jim’s work was on reaching the new generation of believers. To
accomplish this he laid great emphasis on reaching out to train church leaders. Jim saw the
Evangelism and Worship office as “a resource and facilitating networks between church leaders
and people with special gifts and abilities ... .” He was the plenary speaker at Canada Youth
2000.

Jim encouraged faith sharing and acts of discipleship. He landed squarely on the core of
evangelism being an act of welcoming the stranger, reaching out to bring others closer through
Christian hospitality. While following the 1994 General Assembly endorsement of “face-to-
face” evangelism or “relational” evangelism, Jim continually sought out resources that would
give new and innovative techniques to congregations desiring to be more active in outreach.

During his years as Associate Secretary, Jim monitored the use of The Book of Praise and
oversaw the production of related worship resources to help congregations. Jim recognized the
diversity of worship traditions within the Presbyterian family and sought to serve the breadth of
that reality. Jim often used the term “blended worship” and presented seminars on this topic
across the country. Jim stated, “Blended worship seeks to balance reverence with relevance,
combining traditional with contemporary elements.” Over the years Jim oversaw the editing and
production of worship resources in an ever-evolving variety of modes: printed and electronic
and web-based. Jim placed his emphasis on blended and indigenous worship that helps
congregations employ people’s spiritual gifts and the appropriate style as determined by the
physical church setting.

Besides the theological there were more mundane issues that the office of Worship and
Evangelism had to address in Jim’s time. Copyright issues and licensing arrangements had to be
addressed. Re-ordering the popular 1997 Book of Praise and handling its publishing were part
of the duties of this office. The monthly Prayer Partnership, Sunday worship bulletins, These
Days devotional guide, and innumerable web-based and printed worship resources were
produced while Jim held this portfolio.

Jim Czegledi continually challenged the church in the areas of evangelism, church growth and
worship. Perhaps this was most poignant in his 2004 report to the Assembly. “Presbyterians
need to be more intentional and move creative in finding ways to reach people with no religious
faith or knowledge of the gospel. Churches must discover ways of reaching secular society by
connecting with the spiritual needs of their communities and responding with acts of Christian
ministry and mission.” Jim’s challenge remains the challenge for all Presbyterian congregations
in Canada today: it is, “... to reach new people for Christ while continuing to nurture those
already in the pew.”

On October 31, 2007, a full-house fall-themed send-off party was held at the national church
office to honour Jim for his work in worship and evangelism.

Recommendation No. 1 (adopted, p. 29)
That the above minute of appreciation for The Rev. Dr. Jim Czegledi be adopted.

Mr. Keith Knight

Keith Knight joined the Life and Mission Agency in January 1999. In his first report to the
General Assembly of that year Keith wrote:

Undoubtedly, the most significant new communication tool is the internet.
Congregations, presbyteries and synods are encouraged to develop e-mail and
internet connections so that they can benefit from this new technology. The internet
provides instant communication and, as the denomination moves into the new
millennium, this technology will become increasingly practical. We will be able to
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post a lot of our materials on the internet, thereby making them readily accessible to
the entire church.

At that time there were two Presbyterian Church in Canada websites — presbyterian.ca
(containing the organizational and departmental structure of church offices) and presbycan.ca. (a
more informal site hosting discussion forums and the Presbyterian Record pages). By 2001 the
two sites were merged into one dynamic site that changed daily.

One of Keith’s goals was the development of an email network involving every congregation
across Canada. This was an incredible challenge and involved many staff and volunteer hours
but once accomplished, allowed Presbyterian World Service and Development to send one email
to all congregations for appeals following a disaster.

In 2001, PCConnect, a monthly electronic newsletter, was launched and continues to this day.

The ability to donate online became a reality in November 2005 and Keith was part of this
process that makes it possible for Presbyterians to donate quickly to disasters, and enable them
to give to the regular work of Presbyterians Sharing... and PWS&D.

In 2006 Keith and the Internet Advisory Committee began to develop a long range strategy that
would involve a redesign and restructuring of the website for the benefit of congregations,
individuals and the national office. In 2007 this redesign began, and although Keith was not
here to see it through to completion, the new site is well on its way to fulfilling the vision of
being interactive and building on the sense of “community”.

In response to many inquiries over the years concerning the creation of congregational websites
and the use of presentation technology in worship, The Presbyterian Church in Canada re-
published Keith’s 2000 work, The Church and Technology: Tools for Ministry in 2006. This
resource has been used across the church and within other denominations as well. Over the
years Keith offered a number of workshops for computer software and the internet.

Keith also assumed other responsibilities within the department related to the production of
resources such as PCPak and its contents, the annual calendar and provided editing services to
other departments and agencies within the national office.

Many former commissioners to the General Assembly will recall Keith’s daily newsletter of the
day’s events and decisions as well as the web postings for those who were not at General
Assembly.

The Presbyterian Church in Canada website has grown and developed during Keith’s time as
Associate Secretary for Resource Production and Communication. The church is grateful to
Keith for eight years as Associate Secretary for Resource Production and Communication.

Recommendation No. 2 (adopted, p. 29)
That the above minute of appreciation for Mr. Keith Knight be adopted.

CANADA MINISTRIES

Staff Associate Secretary: Gordon Haynes
Administrator: Mathew Goslinski
Secretary: Sheilah Alyea

MANDATE (A&P 1999, p. 291-92)

As stated in the 1999 Acts and Proceedings, the mandate of Canada Ministries is to facilitate and
support, through personnel and funds, ministries in Canada that are national priorities, such as:

new church development

native ministries

Francophone ministries

rural and remote ministries

inner city ministries

ministries among new Canadians
university chaplaincies
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Life and Mission Agency, Canada Ministries (cont’d) — 2008 Page 288

Canada Ministries fulfills this mandate by working with congregations, mission committees and
presbyteries as they are involved in ministry and mission activities in Canada. Support is given
through grants, making appointments, provision of funds and consultations.

GRANTS

Canada Ministries allocates grants to congregations and missions that are grouped together
(according to their function) in the following categories:

1. Creating New Ministries

2. Renewing Ministries

3. Sustaining Ministries

4. Supporting Specialized Ministries

Creating New Ministries (19 congregations or missions)

This category includes new forms of ministry that start from scratch. The intent is to start
something completely new.

Four congregations were able to achieve self-support this past year. They were: Kings (Halifax
& Lunenburg), Almanarah (Brampton), Keswick (Oak Ridges), and Soojung (Western Han-Ca).
By achieving self-support, they allowed funds to be made available for other works.

Six congregations began receiving grants this year. They were: Korean Presbyterian Church of
Nova Scotia, five years (Eastern Han-Ca), Arabic Outreach Ministry, six years (East Toronto),
Shenzhou Mandarin Fellowship, six years (East Toronto), Burke Mountain, five years (Western
Han-Ca), Langley Korean, five years (Western Han-Ca), and Burnaby Taiwanese, four years
(Westminster).

As well, one congregation began receiving a grant to assist with the mortgage of their first-stage
building. This is a grant for five years. The congregation was Almanarah (Brampton).

The New Church Development Capital Fund is available to Canada Ministries to provide a grant
toward the cost of land to new “Creating New Ministries” congregations. This fund also assists
our other aid-receiving works. For example, in 2007 funds were used to provide a loan to the
Winnipeg Inner City Ministries (WICM) towards their housing project.

Canada Ministries held a New Church Development Workers Conference in April in Winnipeg.
To provide additional support to these workers, such conferences are now being planned each
year.

Canada Ministries believes that there is a need for The Presbyterian Church in Canada to
become more intentional about planting churches throughout Canada. Up to this point, we have
relied on presbyteries to determine opportunities for starting new congregations. As they try to
determine if they should move forward in starting a church, the presbyteries face a number of
issues. Is there a chance that this new church will succeed? Are there enough people in the
area? What sort of church would work best? Should it have a building? What qualities should
the first minister have? There isn’t one model for a new church, and the presbyteries need to
make decisions that will affect the future of this new church.

Canada Ministries has been told a number of times that the presbyteries sometimes feel
overwhelmed by the task. They are unsure of what steps they need to take to successfully plant
a new church, and they are unsure whether they can provide the proper oversight. Canada
Ministries seeks to offer greater assistance to presbyteries with oversight, when requested.

Therefore, Canada Ministries is planning a program to give greater assistance in planting new
congregations by providing, at the request of the presbytery:

- A fund to allow the use of a consultant by a presbytery as it starts planning for a new
work. This consultant would work with the presbytery in determining the areas of greatest
need and opportunity in the area, the style of ministry that would be most appropriate, and
the terms of reference for the first minister.

- A “coaching” program for each New Church Development worker and the presbytery
within which they work.

- A mentoring program for New Church Development workers.
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- Annual New Church conferences for the New Church Development workers and their
mentors.

- Bursaries for New Church Development workers to take appropriate continuing education
courses.

- Continuing education events for New Church Development workers.

Renewing Ministries (7 congregations or missions)

This category includes new forms of ministry that arise out of something that was already there,
but involves major changes.

Two congregations moved to self-support this past year: Open Door Cluster (Lindsay-
Peterborough) and St. Andrew’s, Olds (Central Alberta). Again, by achieving self-support, they
allowed funds to be made available for other renewing work in this category.

Sustaining Ministries (21 congregations or missions)

This category includes congregations and pastoral charges that are receiving grants over a set
period of time. The period of time is determined by the circumstances as established through a
discernment process involving the congregation, the presbytery and Canada Ministries. The
expectation is that each mission work would be able to be responsible for more of its costs each
year, but this is not possible in all cases.

One congregation stopped receiving a grant this year. This was St. Andrew’s, St. Catharines
(Niagara).

Workshops on “Worship for Rural and Remote Congregations” continue as a project of Canada
Ministries. The workshops are held at two separate times in each area, so that the skills learned
at the first workshop can be tried out by the participants before they come together for the
second time. Since our workshop leaders are ministers within their own congregations, the
timing of these workshops has to be arranged well in advance, but we continue to get good
feedback whenever they are held. If there are rural and remote congregations (or a presbytery
containing rural and remote congregations) which would like to have one of these workshops,
they should contact Canada Ministries.

Canada Ministries has become part of the Task Group on Ecumenical Shared Ministry (an
ecumenical group — Anglican, Lutheran, United and Presbyterian — working on shared
ministries). This group is presently working on a manual to be used by the various judicatories
in creating and maintaining shared ministries.

Supporting Specialized Ministries (31 congregations or missions)

This category includes native ministries, inner city institutions, university chaplaincies and
Francophone ministries.

We presently support seven native ministries across Canada. Grants are given to:

Anamiewigummig (Winnipeg)

Winnipeg Inner City Missions (4 positions or equivalent) (Winnipeg)
Saskatoon Native Circle Ministry (Northern Saskatchewan)
Mistawasis Memorial Church (Northern Saskatchewan)

Edmonton Urban Native Ministry (Edmonton-Lakeland)

Cariboo Region Ministry (Kamloops)

Hummingbird Ministry (Westminster)
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A meeting of the National Native Ministries Committee was held in Edmonton during May of
2008. The committee is made up of workers and leaders from each of the native works
supported by Canada Ministries. During our meetings, we invited members of Edmonton
congregations to meet with our native workers to discuss our ministry with Native Peoples.

The work of Canada Ministries in native ministries melds well with the Healing and
Reconciliation work done by Justice Ministries. Our various native ministries spend much of
their time in activities that promote healing, and they have made use of the funds available from
Healing and Reconciliation to start new programs.



Life and Mission Agency, Canada Ministries (cont’d) — 2008 Page 290

We presently provide funds toward 14 university chaplaincies across Canada. Grants are given
to support the chaplaincies at:

University of New Brunswick — St. John (New Brunswick)
University of New Brunswick — Fredericton ((New Brunswick)
McGill University (Montreal)

Concordia University (Montreal)

Carleton University (Ottawa)

University of Toronto (East Toronto)

University of Guelph (Waterloo-Wellington)

McMaster University (Hamilton)

. Brock University (Niagara)

10.  University of Saskatchewan (Northern Saskatchewan)

11.  University of Alberta (Edmonton-Lakeland)

12.  University of Calgary (Calgary-Macleod)

13.  University of Lethbridge (Calgary-Macleod)

14.  Simon Fraser University (Western Han-Ca)
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Working with the Planned Giving office, Canada Ministries is planning a Specialized Ministries
Conference in early December of 2008. This will allow missions from across Canada to share
concerns and ideas about defining their vision, strengthening their boards, and raising funds for
their work.

LOANS AND GRANTS FROM DESIGNATED BEQUESTS
Canada Ministries provides loans and grants from a number of designated bequests:

- The Principal and Interest Loan Fund provides loans to New Church Development
congregations at the time of completion of the construction on their first-phase building, to
help with the mortgage. These loans are interest-free for a period of fifteen years. The
intent of the loan is to allow a congregation to pay down the principal on its building
mortgage. Maximum loan: $50,000.

- The McBain/Barker Small Community Capital Fund provides grants to churches in small
communities to help with capital improvements to church buildings. Maximum grant:
$25,000.

- The Special Projects Fund provides grants to assist non-congregational ministries fund
small projects.

- The Chisholm Fund supports congregations and missions, first in Saskatchewan, then the
rest of Western Canada, with grants for small capital projects or programs.

The grants from the last three funds are based on the interest earned, and therefore are modest.
Applications are considered as funds are available. Applications are available directly from
Canada Ministries.

GRANT DISTRIBUTION

To show where grants are allocated each year, Canada Ministries has broken down its grants
according to synod and category. It should be noted that the figures for 2009 are projections,
and may change before then.

Synod Distribution

Synod 2007 % 2008 % 2009 %
Atlantic Provinces 217,022 11 142,303 7 134,772 7
Quebec & Eastern Ontario 212,067 11 221,539 11 208,133 11
Central, Northeastern Ontario & 430,806 22 367,404 18 331,673 17
Bermuda
Southwestern Ontario 50,500 3 85,500 4 35,500 2
Manitoba & Northwestern Ontario 376,373 19 373,854 19 369,906 19
Saskatchewan 129,353 7 129,880 6 132,000 7
Alberta & the Northwest 340,327 17 436,350 22 479,348 25

British Columbia 228,814 12 263,935 13 218,242 11
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Category Distribution

Category 2007 % 2008 % 2009 %
Creating New Ministries 778,434 38 829,217 40 987,110 48
Renewing Ministries 233,428 11 128,159 6 96,605 5
Sustaining Ministries 244,544 12 250,859 12 181,265 9
Supporting Specialized Ministries 694,065 34 762,581 37 703,826 34
Administration* 106,851 5 96,567 5 98,577 5

* Administration is a category that takes in payments for insurance on properties held for future
church buildings, moving costs for ministers under appointment, study leave for some ministers,
conferences and coalitions (KAIROS).

Analysis of Grants

Canada Ministries has begun to look at the grants it has distributed since 2001, to see what
trends are emerging. The year 2001 was chosen as a starting point, since that is when we moved
to the new grant structure for New Church Development grants, and started using the present
categories. We will continue this analysis during the upcoming year and report any findings.

A preliminary look at trends in grants from 2001 to 2007 has found that, while the overall
number of grants given in any year has not dropped greatly, fewer grants are being given for
Creating New Ministries, and more for Renewing and Sustaining Ministries. The size of those
grants has increased mostly in Supporting Specialized Ministries.

Grants Meeting

Once a year, at the end of October, a meeting is held to look at the grant requests for the
upcoming year. The meeting is made up of the Canada Ministries Advisory Committee, a
representative from each synod, and the convener of the National Native Ministries Committee.
Following this meeting, letters are sent to all aid-receiving charges, informing them what their
grant will be for the upcoming year.

CANADA MINISTRIES ADVISORY COMMITTEE

The committee meets three times during the year. One of those meetings, held in October 2007,
was at the time of the annual grants meeting.

Canada Ministries follows a policy of moving the Advisory Committee from one area of Canada
to another. From 1996 to 2001, it was based in Calgary. Since 2002, the committee has been
centred in Southwestern Ontario. After the meeting in October 2008, the committee will move
to Nova Scotia.

The members of the present Advisory Committee are: The Rev. Tom Vais (convener), Ms.
Elaine Allen, The Rev. Daniel Cho, Mr. Sam Awuku, The Rev. Harvey Self, The Rev. Amanda
Birchall, Ms. Chris Evans and The Rev. Penny Garrison.

COMMUNICATION AND RESOURCE PRODUCTION

Staff Associate Secretary: Richard W. Fee, Acting Associate Secretary
Production Design Co-ordinator: Pat Martin
Web Administrator: Peter Johnson (contract from April 2, 2007)

THE ASSOCIATE SECRETARY

As of the writing of this report, the search committee is working diligently to discern the hand of
God in the choice of a new associate secretary for this department. With the resignation of Mr.
Keith Knight last autumn, the committee examined the scope of this position and commenced a
search. A large gathering bid farewell to Mr. Keith Knight on September 6, 2007, and the
process of finding a replacement began.

At this time it was decided that the word, communication, best reflects the wide range of
services that this office provides the church. Therefore, words were switched and the office is
now known as Communication and Resource Production. All aspects of what this office
engages in — editing, design, web administration, audio and visual media — fall under the broader
category of communication.
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At the end of 2007, the Communication and Resource Production department was moved from
its former third floor work area to the second floor. This move has provided greater visibility
and accessibility for all national office staff who wish to avail themselves of the skill and
expertise of this department.

The vision for the future of the Communication and Resource Production Department centres on
a strategy that would be of service to the entire denomination. It is vital that there be identifiable
images and approaches to the wider society that mark our communication and resources as
Presbyterian.

THE INTERNET

Building upon the long-range web strategy developed by the Internet Advisory Committee and
working with a web design company, Web Networks, our website with the domain name
presbyterian.ca was totally redesigned and restructured. We are now on a content management
system (CMS). While the desire was to have a seamless transition, we acknowledge that there
were, and are still, hurdles to overcome. The new technology will provide us with the tools to
continue to develop the site into a more interactive website, building on the sense of community.
It is a veritable library of denominational resources.

General Assembly 2007 was our initial foray into podcasting. This was well received by those
who were not present at Assembly and is now part of our communications strategy for future
Assemblies.

Web Administration

The redesign of the website has meant a change in our web host as well. We are now hosted by
iWeb. Changes in technology are so far reaching that an annual review of what we are using is
necessary. Peter Johnson became the Web Administrator at a time when we were being drawn
to make major changes. The vision for our website is that it will be the website of the
denomination and not just of the national office. We want to work towards a national outlook,
reach and scope. We wish to ensure that the language used makes the site helpful to both
Presbyterians and non-Presbyterians. The ideal is to have all resources available for all members
of the denomination.

To assist the national office in fulfilling the vision for the website, and to assist congregations in
their mission and ministry, we are seeking the support and participation of the constituency in
the following ways:

- submission of congregational photos,

- submission of news and events that are of interest nationally,

- submission of job postings,

- submission of transitions (ordinations, births, marriages, deaths), and
- involvement in the Forum discussions.

All submissions for the website should be submitted to the Web Administrator at
pjohnson@presbyterian.ca.

We recognize that there are excellent congregational and presbytery sites and it would be our
hope to encourage others to develop their own. We wish to develop a stronger connection
between the national website and those created by presbyteries and congregations.

PRODUCTION DESIGN

One of the services that this department provides for the entire denomination is the editing and
design of attractive resources for use across the denomination. The aim of this work is to
provide materials that engage a very wide-ranging constituency. Logos, pamphlets, brochures,
banners, bookmarks, are all examples of innovations that are produced throughout the year.

An exciting new resource, Equipping for... was launched in the February 2008 PCPak. This
replaces For Elders, For Leaders of Children and Youth, and Equip. Inside there are articles on
worship, evangelism, stewardship, children and youth, mission, elders and periodical guest
submissions. We look forward to any comments and suggestions about the new upgraded
format.
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An increasing number of resources are being offered as web-only resources, saving on printing
costs. They are generally promoted through the PCPak and on the web, where they can be
downloaded.

Demand for the annual church calendar is decreasing due to changes in society and the variety of
these calendars on the market. The theme for 2008 is ‘Faces of Mission’ which was widely
appreciated. Women’s Missionary Society and Atlantic Mission Society groups often use the
calendar as a fund-raising tool and they appreciate the content and the concept. We would urge
all congregations to consider this as a means of keeping the name of the church before people
and in their homes.

A free monthly electronic newsletter, PCConnect is an excellent means of ensuring that
information is broadcast as widely as possible. This department maintains a large database of
people who get this newsletter. It provides regular updates on what is happening within the
national office and across the denomination.

The department helps various departments within the Life and Mission Agency develop their
communication strategies. This has resulted in a cohesive approach to advertisements for the
back pages of The Record and Glad Tidings, the creation of various brochures, and the design
and production of publications such as the Planned Giving magazine, ProVisionaries.

Communication and Resource Production also designs resources for other departments within
the national office and for various committees of the General Assembly, such as production of
the new catechism booklet for the Committee on Church Doctrine, resources for Pension and
Benefits, Financial Services and the Presbyterian Church Building Corporation.

DONATE ONLINE

Presbyterians are able to donate online to PWS&D, Presbyterians Sharing... and to Something
Extra projects. The response was good for 2007 even though there were fewer ‘media
highlighted’ natural disasters (which tend to attract a larger number of donors).

Figures provided by the Finance Office indicate that $72,109.29 was donated online during
2007, up from $64,000 in 2006. $56,404.29 was donated to PWS&D, $8,030 to Presbyterians
Sharing..., $3,585 to International Ministries through Something Extra and almost $4,090 to
Canada Ministries through Something Extra.

COMMUNICATIONS ADVISORY COMMITTEE

The Internet Advisory Committee has played a vital role in the emergence of the web as a major
communication tool within our denomination. Recently this committee was disbanded and a
new Communications Advisory Committee will be established when the new Associate
Secretary is in place. This committee will work closely with the Associate Secretary in the
development of a vision and strategy for all communication and resource production needs in the
denomination. Internet and web expertise will be gifts that several members of this committee
will bring to it.

EDUCATION FOR MISSION

Staff Associate Secretary: Karen Plater (from August 2007)
Annemarie Klassen (to August 2007)
Program Assistant: Heather Chappell

Mission Interpretation Co-ordinator: ~ Barbara Nawratil (to June 2007)
Lindsey Hepburn (from September 2007)
Youth in Mission Co-ordinator Reuben St. Louis (half-time)

Congregational mission in The Presbyterian Church in Canada is as diverse as the communities
in which we are located, as varied as the gifts and energies individual Presbyterians bring to their
mission ministries. Our congregations are learning about needs, reaching out to people outside
our churches, responding uniquely to situations in our immediate neighbourhoods and helping
where there is need, locally or globally. As a church we are working together in mission efforts
that have national and international reaches.
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Through written resources, mission events and hands-on mission opportunities, Education for
Mission supports congregations and their members in their efforts to respond to the gospel’s call
to mission in their communities, in Canada and around the world, in the name of Christ.

A year of transition

At the beginning of August 2007, Karen Plater began as Associate Secretary for Education for
Mission and Stewardship. August was a month of transition with Annemarie Klassen who
provided excellent orientation to these extensive portfolios. She officially retired at the end of
August after 11 years of faithfully serving the church in Education for Mission and Stewardship.

The Mission Interpretation Co-ordinator position was left vacant when Barbara Nawratil moved
to Financial Services in June 2007. In September 2007 Lindsey Hepburn, a member of
Glenview Church, took over this role. A graduate of international development studies at
Dalhousie University, with short term experiences in Cuba and Nicaragua, Lindsey is excited to
help congregations and individuals experience mission.

The work of Youth in Mission was amalgamated into the Education for Mission department in
September 2007. The Youth in Mission Advisory Committee finished its work and the
Education for Mission Advisory Committee was expanded to include two youth members who
will help ensure the programs are effective for youth. The part-time Youth in Mission Co-
ordinator is working closely with the Mission Interpretation Co-ordinator to co-ordinate their
work. This merger will help both programs provide effective mission opportunities in Canada
and around the world, serving all generations.

This year of transition has involved extensive listening and learning and dreaming and
brainstorming. The new team looks forward to continuing to strengthen the work of The
Presbyterian Church in Canada with excellent mission resources and opportunities. The
departmental memory and creativeness in Heather Chappell is very much appreciated in this
growing work.

Educational resources

A number of educational resources telling the story of the mission and ministry of The
Presbyterian Church in Canada were produced again this year. Mission capsules, mission
profiles and bulletin inserts were all available free of charge through the Book Room.

Making Connections: Maya People of Guatemala and Aboriginal People of Canada, the
church’s mission study for 2007-2008 was released in the spring of 2007. The six-session study
explores the experiences of Maya people of Guatemala and connects them to Aboriginal people
in Canada. Complimentary copies were sent to all congregations and additional copies can be
ordered from the Bookroom for $12.00 a copy. The study complements the Learning/Sharing
project for children and the Advent calendar.

Maria’s Christmas in Guatemala, the 2007 Advent calendar, explored one girl’s experience of
Christmas in Guatemala. The Advent calendar is a very popular resource that helps children and
families connect with a mission partner over Christmas and complements the mission study.

Gifts of Change: The Presbyterian Church in Canada Gift Catalogue is a small catalogue that
highlights Something Extra projects in Canada and around the world that congregations and
individuals can support over and above contributions to Presbyterians Sharing... . It helps
people discover how they can use their gifts to help change the world. It was inserted into the
November issue of the Presbyterian Record and was available for congregations to order. Its
design makes it easy to slip into a Sunday church bulletin. With eight pages, the printed
catalogue only highlights some of the projects, more are online. Gifts of Change provides an
opportunity for alternative gift-giving for special occasions and is a resource that congregations
also use to do mission education. The gift suggestions are needs that have been identified by
mission partners.

Mission Interpretation

Globalization and information technology have brought the world closer to us. The ability to
communicate and travel is easier than it ever was before. Working closely with Presbyterian
World Service & Development, International Ministries and Canada Ministries, the Mission
Interpretation program has been designed to help congregations and individuals connect with
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Presbyterian mission partners in Canada and overseas by hosting mission workers and visiting
mission partners from within Canada or from overseas.

Mission speakers and deputation

Mission staff continued to visit congregations across Canada, sharing their stories of mission and
ministry. In 2007, and up until May 2008, the Mission Interpretation office, together with the
regional staff across Canada, will have co-ordinated speaking visits for the following mission
personnel: David Pandy-Szkeres (Ukraine), Rick Allen (Kenya), Arlene Onuoha (Nigeria), Paul
McLean (Taiwan), Murray Garvin (Taiwan), Marion Barclay-MacKay and Donald MacKay
(Ghana), Ian and Linda Shaw (Guyana), Glynis Williams (Action Réfugiés Montréal) and David
and Linda Webber and Charles McNeil (Cariboo Ministry, British Columbia).

The deputation program has expanded to include a variety of individuals engaged in short term
mission work with The Presbyterian Church in Canada. This has included: Mary Helen Garvin
(Malawi), Douglas Lackie (Ecumenical Accompaniment Program in Palestine/Isreal), Gordon
Hunt (AMITY summer English program in China), Adam Parsons (Project Ploughshares intern),
Zuzka Tatiersky and Melissa Cormier (IDS student interns in Tanzania and Nicaragua).

Participants from short term mission trips, including the Youth in Mission programs, Mexican
Migrant Study Tour and the Canadian Foodgrains Bank study tours, have also done speaking on
behalf of The Presbyterian Church in Canada and our partners.

Muission visits
Mission visits provide an opportunity for more direct contact with the mission work of our
church. Through mission visits, Canadian Presbyterians meet our church partners and our

mission staff and learn how their gifts to Presbyterians Sharing... and PWS&D are used in
ministry.

Trips have included study tours designed for clergy and lay leaders and mission experiences for
congregations, presbyteries and synods looking to connect with mission. The short-term trips
focus heavily on learning and experiencing mission, and have sometimes included a work
project that has helped facilitate this process while benefiting the partner. When groups return to
Canada they are encouraged to talk about mission, support the ongoing mission work of
Presbyterians Sharing... and Presbyterian World Service & Development and apply what they
learn in their home communities. These mission experiences not only highlight the stories of
our mission partners, they can also strengthen the mission-mindedness of the sending
congregations and others who are open to hearing the stories.

We are continually evaluating the mission visit experiences from the perspective of the partners
and the participants. We continually evaluate how these trips can help churches do effective
mission locally and globally, and how they enhance the mission strategies of our partners
overseas. We then try to design experiences that both challenge and stimulate congregations,
help our partners do mission and move the mission of The Presbyterian Church in Canada
forward.

Congregational/Presbytery Mission Visits

One focus of the Mission Interpretation program is to help congregation, presbytery and synod
groups visit one of our church partners. The following groups participated in mission visits over
the past year:

- St. Andrew’s, Brampton, visited Nicaragua — January 2007

- Doon, Kitchener, visited Nicaragua — February 2007

- St. Andrew’s, Hillsburgh, visited Guatemala — March 2007

- St. Andrew’s, Hespeler, visited Eastern Europe — June 2007

- Grace, Calgary, visited Malawi — October 2007

- Synod of British Columbia visited Guatemala — May 2008

- Participants from St. Andrew’s, Streetsville will visit Guyana — August 2008

- Participants from St. Andrew’s, Ancaster; St. Paul’s, Carluke and Knox, Binbrook;
Alberton, Ancaster; and Chedoke, Hamilton will visit Guatemala — August 2008 and
January 2009
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Study Tours

A study tour to the border between Mexico and the United States took place in October 2007, in
conjunction with Borderlinks, an ecumenical ministry that was started by members of The
Presbyterian Church (USA). Led by Justice Ministries’ Stephen Allen, the group spent time on
both sides of the border learning first hand about the issues and politics surrounding the border
of Mexico and the United States. Participants The Rev. Leslie Walker, The Rev. Mark Gedke,
Mr. Geoff Olsen, Mr. Mark Purdy and The Rev. Patricia Shaver have been actively speaking
about and promoting the issues they learned through this experience. Following up on the
success of this trip, another is being planned for November 2008. The following is an excerpt
from a sermon given by The Rev. Gedke after the trip:

... It kind of makes you wonder ... doesn’t it? Where is God found in this world?
Why do human beings seek to profit from others’ misfortunes, instead of helping
them? ... There are no words I can say to make things better ... I pray for Easter to
come true for these migrants, and for all those like them. And I know that Good
Friday and Easter can never be the same for me because of those who I met in Altar,
Mexico.

A delegation is preparing to go to the XVII International AIDS conference and the Ecumenical
Pre-Conference (Faith in Action Now!) in the summer of 2008 being held in Mexico City.
Currently there are five participants — all who are youth. This will provide an opportunity for
them to gain a broad perspective on the global fight against the AIDS/HIV pandemic and see the
role that churches can play in this pandemic.

A refugee study tour is being planned for January 2009. This tour will be led by Dr. James
Milner, Canadian Presbyterian and doctoral fellow at the Munk Centre for International Studies
in Toronto. The trip will take place after the completion of a year’s online study forum that he
will conduct on The Presbyterian Church in Canada website. Currently the trip plans to visit
refugee camps along the border of Myanmar (Burma) and Thailand. It is hoped this group will
form the basis for a reinvigoration of refugee ministry in The Presbyterian Church in Canada.

Presbyterians also participated in study tours with our ecumenical partners. In December 2007
Lindsey Hepburn, Carol Morrison (St. James Church in Truro, Nova Scotia) and Steve Wright
(South Kinloss Church in Lucknow, Ontario) participated in the Canadian Foodgrains Bank
Study Tour to Nicaragua. The trip visited Presbyterian CFGB projects with Soynica and
CEPAD. Denise van Wissen helped co-ordinate and lead the trip. In February 2008, Carmen
Hopper (St. Paul’s Church in Eckville, Alberta) went with the Canadian Food Grains Bank
(CFGB) youth study tour to Honduras.

Hurricane Katrina — Work Teams to Mississippi and Louisiana

The need to help rebuild after Hurricane Katrina devastated parts of the southern United States
in August 2005 continues. The Presbyterian Church in Canada continues to work with
Presbyterian Disaster Assistance of the Presbyterian Church (USA) to help with the clean-up and
rebuilding operations in Mississippi and Louisiana. Our partner church in the United States has
indicated its deep appreciation for our solidarity in this work. Some congregations have gone
down multiple times. Ed Zimmer gives us a glimpse of the trip he participated in to New
Orleans at the beginning of 2008 with a group from Brandon, Manitoba:

Though it seems a long time ago, the signs of the devastation are still everywhere —
shattered, abandoned houses, businesses in ruin, many desperately poor people
sleeping in tents under interstate overpasses. Many of the people sleeping in these
tents go to regular jobs but cannot afford the high cost of rent after having lost their
own homes to Katrina.

. More important than the house building we were involved in, was the
relationship-building that we were doing with the people we were helping ... There
has been a sense among the people following the hurricane that they have been
forgotten, and our presence there told them that people do care about their plight,
and want to help.

Others participating in the rebuilding have been inspired by the witness of hope and faith felt
there. One person stated “I was amazed at the faith of everyone I met down there. They had
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been so unfortunate, but could still hold their heads up and say ‘my family and I are still alive,
thank God for that.””

Another commented “I couldn’t help but be affected by the almost unbelievable stories I heard
and the devastation I saw ... yet, I felt encouraged by the amazing hope exemplified by the
people we encountered. They refuse to give up, even with all they’ve gone through.”

There is still much work to be done, even after all these years. The Mission Interpretation office
is accepting applications from congregations and presbyteries for work teams of a minimum of
six people for one-week periods or more. It is expected that this long-term project will continue
for some time yet.

Since the time of the disaster, and up until May 30, 2008, 33 teams from The Presbyterian
Church in Canada will have helped in this rebuilding. The following are the most recent
congregations that have sent teams, or have made arrangements to send teams, at the time of
writing this report:

2007

- St. Andrew’s, Lakeshore (near Windsor) — January and February
- St. Andrew’s, Strathroy — February

- Chalmers, London — April

- Knox, Goderich — March

- Youth in Mission — May

- Knox, Jarvis — November

St. Andrew’s, Brandon — December

- St. Andrew’s, Lakeshore, (near Windsor) — February, March and April
- Knox, Goderich — February

- St. Andrew’s, Calgary — March

- Chalmers, London — April

- Youth in Mission — May

- Chalmers, London — May

Of interesting note, International Ministries is preparing to appoint Mr. Wilfred Wityshyn, a
member of Petawawa Presbyterian Church, as a volunteer short-term missionary to work with
Presbyterian Disaster Assistance (PDA). Mr. Wityshyn will manage the facilities of the
volunteer villages located in Mississippi and Louisiana. He has been volunteering at the villages
since 2006 and PDA has expressed sincere appreciation for his logistical skills and requested
that this appointment be made for the next year with the possibility of renewal as long as his
services are needed. PDA is providing the financial support for this appointment. Mr. Wityshyn
is accompanied by his wife Mary-Elaine.

Individual Mission Experiences

From time to time mission experiences are tailored for individuals who are willing to pay their
own expenses and volunteer their time to work with a mission partner in Canada or overseas for
a short period of time. There is much emphasis on learning while they are volunteering and
sharing their experiences when they return. Ms. Shelley Savill volunteered for two weeks with
PWS&D partner Roofs for the Roofless in India from February 23-March 8, 2008. A small
business entrepreneur, mother of five and youth leader and Sunday school leader at St. Paul’s
Church in Thornbury, Ontario she worked with Roofs to support their community development
programs.

Youth in Mission

In 2007 the Youth in Mission program was integrated with the Mission Interpretation program.
Youth in Mission continues to provide mission opportunities specifically designed for youth.
These programs focus on helping youth learn, do and share.

Learn: Participants learn about mission partnership, reflect on the culture in which they are
visiting, and explore how the experience affects personal and community growth.
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Do:

Each trip strives to use the skills and abilities of the youth to help contribute to the
overall work of the mission. The participants lead children’s programs, teach English as
a second language and work on construction and renovation projects. These projects not
only build structures but, more importantly, they build relationships.

Share: What young people do with a mission experience is the most important focus for this

program. The youth are supported and encouraged after the trip to help them integrate
elements of the trip into daily life and share their experiences with the broader
community, including congregations and youth groups.

Twenty youth participated in five mission programs designed to help youth and young adults
(ages 16-30) experience mission in Canada and the world in 2007. The programs and
participants included:

Taiwan: Teaching English through church day camps.
Participants: Diana Kendall (Toronto, Ontario), Katherine St. Louis (Waterloo,
Ontario)

Gautier, Mississippi: Rebuilding homes with Presbyterian Disaster Assistance.
Participants: Chelsea Pero (Sydney Mines, Nova Scotia), Jennifer Clark (Halifax,
Nova Scotia), Janelle Yanishewski (Grande Prairie, Alberta), Ryan King (Duncan,
British Columbia), Stephen St. Louis (Mount Forest, Ontario)

Guyana: Running a Vacation Bible School and helping at a youth camp.
Participants: Heather Gerrits (New Westminster, British Columbia), Laura Husak
(Winnipeg, Manitoba), James Dyche (Mississauga, Ontario), Hillary Cook
(Riverview, New Brunswick), Laura Blaikie, (Hammond’s Plains, Nova Scotia),
Maren McLean (Eureka, Nova Scotia), Dylon Rachpaul (Guyana)

Winnipeg, Manitoba and Mistawasis, Saskatchewan: A First Nations Experience:
Volunteering with Winnipeg Inner-city Mission and day camp on Mistawasis Reserve
Participants: Betty Lam (Mississauga, Ontario), Tim Wharton (Mississauga, Ontario),
Vivian Hinn (Mississauga, Ontario)

Peace River Presbytery: Four week travelling Vacation Bible School throughout the
presbytery.

Participants: ~ Heather Paton (Toronto, Ontario), Tiffany Smith (Newmarket,
Ontario), Carmen Steblin (Prince George, British Columbia)

These mission programs are only possible because of the endless hours that many people
contribute to making them work. Thank-you to:

Anne and David Phillips, Jennifer Bell, Margaret Mullin and members of Winnipeg Inner-
City Mission, George Yando and the members of Mistawais Church who made the First
Nations experience in Manitoba and Saskatchewan a success.

Heather Patton and Joyce Yanishewski who put countless hours into organizing and co-
ordinating the Peace River program.

Ian and Linda Shaw who hosted the team in Guyana.

Presbyterians Disaster Assistance, Presbyterian Church (USA), which organized the
rebuilding in Mississippi and Stephen St. Louis who led the team.

Paul McLean who provided excellent orientation for the Taiwan participants.

The YIM Advisory Committee: David Phillips, Spencer Edwards, Jenny Humble,
Danielle Giliauskas, Marylu Pentelow and Mathew Frazer, who helped dream and plan
ways to help youth participate in mission.

The transformative impact on youth and young adults can be profound. Chelsea Pero, a
participant in the Gautier, Mississippi program explains the impact it had on her:

Our first day on the work site opened our eyes to just how much damage Katrina
inflicted on the area. Deb and Tom Harvey, the owners of the home we worked on
for the week, were fantastic. They opened up their hearts to us and treated us as if
we were their own. It was a reciprocated appreciation that was undeniable. We all
grew closer to Deb and Tom as each day went by and hated to say goodbye at the
end of the week. I am blessed to have been part of this rebuilding process for the
Harvey family. Not only was it an act of rebuilding physically but emotionally and
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spiritually as well. There was no doubt that God’s presence was eminent throughout
the mission.

Youth in Mission Plans for 2008

For 2008 much work is already under way. Plans are well underway for the following Youth in
Mission programs:

- Louisiana: From May 23 to June 3, 2008, the team will help continue the rebuilding of
homes destroyed by Hurricane Katrina in 2005. This trip will allow the youth to use their
skills to rebuild homes in Louisiana and give them a chance to witness the overwhelming
hope that is present in spite of the disaster

- India: From June 20 to July 6, 2008, a team of 8-10 will visit the Bhil Mission Field
where they will discover how modernity impacts the aboriginal people who have been
living with the same traditions for hundreds of years. They will see first hand the Church
of North India’s ministry, health care, education and HIV/AIDS programs.

- Taiwan: From June 26 to July 6, 2008, a team will participate in the Presbyterian Church
in Taiwan’s “I Love Taiwan” mission program. This program draws delegates from
across North America and the world together to do two weeks of mission work at local
churches in Taiwan. Participants will be helping lead English Vacation Bible Schools.

- Nelson and Vancouver: In August 2008 a Youth in Mission team will do ministry in
Nelson, British Columbia. Then they will do some inner city mission projects including
various food programs in East Vancouver.

- Peace River Presbytery: In August 2008 a team will lead a four-week traveling vacation
bible school day camp which will visit various congregations in the presbytery. In
addition, the group will carry out different service and outreach projects to the various
communities.

Partnerships with Camps: In 2006 Youth in Mission began to work in partnership with
Presbyterian camps to incorporate camp delegations into the YIM program and to have camps
receive young people from our international partners as participants. In 2007 Camp Geddie sent
youth to Guyana with Youth in Mission and received Dylon Rachpaul from Guyana who
participated in their camp for two weeks. This model of exchange reflects a partnership model
where both partners give and receive. YIM is currently working on a similar exchange program
for 2008 with Camp Cairn and our partners with the Hungarian Reformed Church.

Partnerships with Presbyteries and Congregations: The Youth in Mission program is also
working with congregations and presbyteries to help them participate in mission programs. For
2008 the Presbytery of London is planning to send a group of youth to the Synod of the Atlantic
Provinces to work on summer day camps/Vacation Bible Schools. Kanata Church is planning
on running the day camps in Mistawasis and a youth group from Streetsville Church is planning
on going to Guyana.

Youth Intern Programs: YIM also helps facilitate the participation of youth in intern
opportunities. With the support of YIM and International Ministries Beth Yando (Mistawasis,
Saskatchewan) participated in the World Council of Churches stewards program in Geneva
Switzerland from February 6-22, 2008, as a representative of The Presbyterian Church in
Canada. She helped with logistics to prepare for and facilitate the WCC Central Committee
meeting in Geneva February 13-20, 2008.

EDUCATION FOR MISSION ADVISORY COMMITTEE

The Rev. Hugh Donnelly (convener), Ms. Carolyn Boyer, The Rev. Margaret Robertson, Ms.
Anne Saunders, The Rev. Gordon Timbers, Mr. Reuben St. Louis (YIM staff), Ms. Heather
Paton (YIM), Ms. Danielle Giliauskas (YIM), Ms. Alexis McKeown (WMS staff), Ms. Nancy
Miller (WMS representative), Ms. Sheena B. Findlay (AMS representative, by correspondence).
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EDUCATION IN THE FAITH

Staff Associate Secretary: Dorothy Henderson
Program Assistant: Matthew Donnelly

This report covers work done from June to October 2007. After November 1, 2007, the work of
Education in the Faith is included in the work of The Vine Helpline: Connecting People, Places
and Programs.

Teacher/Leader Courses (TLC)

The Presbyterian Church in Canada continues to value and use the resources of Teacher/Leader
Courses. Although there were eight TLC events held in the calendar year of 2007, only one
(Cambridge, Ontario) was held in the period between June and October 2007; the period covered
by this report. TLC offers 75 courses of interest to teachers and leaders. The list may be viewed

on-line at www.presbyterian.ca.
Opening Doors to Discipleship (Online Teacher Training)

In 2007 The Presbyterian Church in Canada took initiative in developing an on-line teacher-
training program entitled Opening Doors to Discipleship. These courses are funded co-
operatively by Presbyterian and Reformed Educational Partners (PREP), a group of five
Reformed denominations. These denominations are The Presbyterian Church in Canada,
Reformed Church in America, Presbyterian Church (USA), Moravian Church in America and
the Cumberland Presbyterian Church.

The writing and production of these courses comes from The Presbyterian Church in Canada:
Dorothy Henderson (Project Manager), Matthew Donnelly (Production Assistant and Audio-
Visual Editing), Karen Horst (Writer), Tim Faller (Designer) and John Congram (Editor).

The first course (Teaching Skills) is currently on-line and functioning well with almost 200
Canadian Presbyterians enrolled. Course B (Basic Bible) and Course C (Reformed/Presbyterian
Belief) will be released in 2008. While the “target users” are Sunday school teachers and Bible
study leaders, other members of the congregation will find Courses B and C helpful and inviting.
These courses may be used as an adult Bible study, a new members’ class or as a general interest
course.

Each course has 12 sessions and is accessible for new teachers and leaders. However, these
courses are also challenging and enriching for experienced teachers. Sessions include three
learning modules with interactive exercises, meditation and prayer, Bible study, video features,
music, extra reading recommendations and opportunity to post reflections using an on-line
forum.

In a 2007 analysis of the factors that contribute to a healthy, vibrant and growing Sunday school,
it was discovered that staff support — particularly the support of the minister — played a major
role in whether or not there is vibrant Christian education in a congregation. For this reason,
ministers are strongly urged to participate along with their congregational volunteer teachers and
leaders in using these courses.

The courses are free of charge and may be used by anyone in the denomination by obtaining the
denominational login number. For security reasons, this number is not published in print
documents but is easily available by calling The Vine Helpline at 866-642-2830.

The website address is www.openingdoorstodiscipleship.com.

Christian Education Advisory Committee and Curricula Work

The Christian Education Advisory Committee continued its work of reviewing and
recommending curricula for all ages. The recommended curricula for 2007-2008 are Children
and Worship (ages four to eight), Firelight 2, Cornerstones, PowerXpress Bible Experience
Stations, Exploring Faith, and Bible Zone (ages five to 12). In addition, there are two one-room
school options available: New Invitation One-Room Sunday School and The Best of the Whole
People of God. Three additional curriculum choices offer educational material from infant to
adult: Bible Quest, Akaloo and Seasons of the Spirit. Two of these curricula are lectionary-
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based: Seasons of the Spirit and The Best of the Whole People of God. One choice, Akaloo, is a
web-based resource.

A curriculum chart describing the features of all these curricula was sent to every congregation
(May 2007 PCPak) but additional copies are available from church offices. Call The Vine
Helpline (866-642-2830).

Intergenerational Learning

As a result of on-going interest and involvement in all-ages learning, the book, Learning God’s
Stories Together, by Dorothy Henderson with Lisa-Dawn McKenzie (Wood Lake Books, 2007),
provides an excellent resource for an intergenerational Sunday school, retreat, family camps or
family social evenings.

Association of Presbyterian Church Educators (APCE)

Canadian educators continue to find help, encouragement and new ideas at the annual APCE
conference. From February 13-16, 2008, forty-two Canadians attended APCE in San Diego.
Plenary speaker Rodger Nishioka, Columbia Theological Seminary, focused on Christian
education in the 21st century. Lay and clergy bursaries are available to cover one-third of the
combined cost of registration, accommodation and travel. See our church website at
www.presbyterian.ca. Enter “bursaries” in the search box on the home page.

Young Children and Worship

Ms. Nina Zwart continues to act as national co-co-ordinator for the Young Children and
Worship program. This program is sponsored co-operatively with the Reformed Church in
America and the Christian Reformed Church. The list of Canadian Presbyterian trainers can be
found on the church website, www.presbyterian.ca. Last year, eight training sessions took place
in Lynden, Washington (by the British Columbia trainer), Calgary, Newmarket, Toronto (one in
Spanish), London, Mitchell, and Port Williams, Nova Scotia. Nina Zwart provided leadership
for an international training session held in Grand Rapids, Michigan in June 2007, and an event
for trainers, also held in Grand Rapids, Michigan in October 2007. In addition, Nina co-led two
workshops at the Association of Presbyterian Church Educators conference in Philadelphia in
February 2007. A list of upcoming Children and Worship training events is available on the
national church website www.presbyterian.ca .

OVERTURE NO. 10, 2008 (p. 533)
Re: National funding for camping ministry

Overture No. 10, 2008 invites the church to allot national money for the operation of all
Christian youth camps owned and operated by The Presbyterian Church in Canada.

Before making some recommendations about the prayer of this overture, it is helpful to explore
some questions about Christian camping.

What is the uniqueness of Christian camping?

Christian camping celebrates, in 2008, 100 years of ministry in North America. Within The
Presbyterian Church in Canada, several of our existing camps go back to the 1920s. What is it
that makes Christian camping unique?

While Christian camping has some features in common with community and for-profit camps,
the following features set Christian camping apart:

- The Bible is taught every day.

- There is an enjoyment of creation and an understanding of God as creator, redeemer and
sustainer.

- It is the goal of Christian camps to help campers experience closeness to God.

- There is focus on the wholeness of the camper — body, mind, emotion and soul.

- There is focus on life together in community and becoming the body of Christ in a specific
place; this Christian life is lived 24 hours a day.

- Spiritual practices are emphasized.

- Campers are encouraged to share their faith with others.

- The camping community welcomes people who have never heard the good news of the
gospel.
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- While all camps focus on building positive, healthy relationships, the creation of
relationships in a Christian camp is modeled on the person, teaching and witness of Jesus
Christ.

- A strong theme in Christian camping is the development of leaders; while all camps might
promote this, in Christian camping, leadership is an expression of faith.

- Stewardship and co-partnering in the care of the environment is expressed as a natural
response to God’s generosity.

- Christian service is expected and encouraged.

Given this long list of unique qualities, the next question that might arise is this: Does Christian
camping do what it says it does? In other words, is it effective?

Is Christian camping effective?

It is difficult to gauge the “effectiveness” of Christian camping. It may be more helpful to refer
to a measure of faithfulness. Regardless, there have been a few studies done by faith-based
organizations that evaluate camping ministry. Providing funding, in the future, for an
independent survey may well be something that could be pursued by an ecumenical group of
mainline church representatives.

Three studies done by the American Camp Association in the United States point to the positive
and encouraging results of camping.

An evaluation in 2005, published in a document called Directions, was based on data from 5,000
families. The results suggest that children, in particular, benefit in several ways: they increase
self-esteem, develop social skills, grow in independence, increase leadership qualities, become
more adventurous and, in religious camps, realize spiritual growth.

Another study, done in 2006 and published as Inspirations, interviewed 7,645 boys and girls
who attended camp that summer. The results indicate that the greatest strength of camp was
supportive relationships. Nearly 70% of campers expressed high level of support. This
compared to an average of 40% in some community-based organizations and between 15%-20%
in some secondary schools.

A third study, published as Innovations, in 2006, interviewed over 2,200 youth from 23 camps.
This study evaluated supportive relationships, safety, youth involvement and skill building.
Camps were able to increase the number of campers who reported optimal experiences,
particularly in youth involvement and skill building. This study also noted that camps that had
intentional planning and assessment yielded a better camper experience.

Another study, conducted by the Presbyterian Church (USA) in 2002, when exploring important
contributions to faith development, states that “the most common setting for a singular spiritual
growth experience is a camp, listed by 20% of members, 17% of elders, and 27% of pastors.”

These positive evaluations of the effects of camping ministry are tempered, somewhat, by a
survey done by the Search Institute (Minneapolis, Minnesota) in 1998. The survey explored
significant religious influences. People in 12 different age ranges were asked to choose, from a
number of categories, the top five influences in their faith development. Although there were 29
influences listed in total, the abbreviated chart, below, shows four different age ranges and five
of the topics. (The numbers indicate the percentage of people who chose the influence in their
top five.)

Influences on faith Grade Age
development 7 12 20-29 40-49 60-69
Mother 87 75 75 55 73
Father 64 51 35 25 41
Pastor 60 49 26 18 20
Church school teacher (as child) 29 23 17 10 11
Church camp (as child) 23 23 6 8 1

Although this survey provides a less encouraging evaluation, it also raises the question: Did
older people, i.e. those over 20 in this survey, not list camping because they simply had fewer
opportunities to go to camp?
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In general, though, it would seem clear that Christian camping is effective in igniting faith,
instilling character and building Christian community.

Who is responsible for camping ministry?

At various times in the life of our church, responsibility for camping ministry has rested with
different bodies. In the year 2000, a recommendation passed by the General Assembly (Rec.
No. 9, A&P 2000, p. 315), states that camps will “be accountable for ... accreditation to the
court to whom the camp relates — session, presbytery, synod or General Assembly.” While this
only refers to one aspect of camp life (accreditation), it is commonly understood that the primary
responsibility for camping ministries rested with the body that sponsors them. This means that
most camping falls under the care and supervision of synod. Others are presbytery sponsored or
supported by local congregations.

What is the role of the national church?

The national church has supported camping ministry in the following ways within the last eight
years:

- 2000: The General Assembly passed a recommendation about accreditation standards
(A&P 2000, p. 315).

- 2001: The church sponsored a national camp symposium, bringing together all camp
leaders supported at the synod level (A&P 2002, p. 53).

- 2004: An overture to the General Assembly urged ordination and induction to camping
ministry. A response to this concern can be found in the Ministry and Church Vocations
report to the 2008 General Assembly in the report, “Ordination in the context of
specialized ministries” (see p. 359-63).

- 2006: An overture to the General Assembly requested that contact information for
Presbyterian Church in Canada camps be listed, annually, in the Acts and Proceedings.
This appeared in the 2007 A&P, p. 556-57.

- 2006: Money became available at the national level for water and sanitation projects. In
total, $99,999 was distributed among the eight camps that made requests.

- 2007: Again, money became available, through a designated bequest, at the national level
to support camping. Dorothy Henderson, then Associate Secretary for Children and
Youth, did a poll by phone and email. She asked representatives from the camps listed in
the Acts and Proceedings about the most useful way to disburse the money. The general
consensus is that extra monies could be well used in staff development. Consequently,
$69,900 was disbursed to the eight camps that requested funds.

What are on-going challenges faced by camping ministries?

Despite many positive comments about camping ministries in the synod minutes, it is evident
that camping ministries face many serious challenges.

Financial worry

Synod minutes over the past decade list a litany of financial worries. A “good year” may mean a
surplus of $82 and a bad year, with unexpected expenses, might leave a camp with a debt of
$10,000 or much more. It seemed, too, that sometimes the synods were not speedy in sending
their support cheques to the camps, so there was a cash flow problem. Clearly, anxiety about
money has a stifling effect on camping ministry and, at times, it keeps the camps from being
creative. For camps it may feel safer to stick to tried-and-true programming than to venture into
something creative and new when the margin for survival is so small.

Governance and lack of vision clarity

It is not clear, from synod meetings, if all our camps have adequate governance policies or, even
have governance policies at all. From the camp reports, there were recurring issues around
governance: poor recruitment practices, lack of clarity on what board or committee members
were to do, lack of clarity about visioning and goals.
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Property management

Camp properties are a continual challenge to maintain. Many camp facilities sit empty for many
months, are older structures that have sometimes been constructed with donated goods, and may
be quite inadequate by today’s standards. Synod minutes regularly report comments like these:
“Our main refrigerator died this summer, and the roof on our pump house caved in. We have
begun a plan for major repairs which need to be done before next year.” “We had an infestation
of mice and moles in the cabins over the winter, and new drywall needs to be added.”

Water, sewage, refrigeration

We live in a time when standards have been raised. We know that raised standards are necessary
and good for our health and well-being. However, when a camp receives notice that it must pay
$20,000 for water improvements before it can open the next spring, this news, understandably,
causes panic with the camp board.

Lack of evaluation

Because the camps in our denomination are both isolated and many are struggling to survive,
there have been few attempts to evaluate. In a camping evaluation for the Conference of British
Columbia, a United Church of Canada report states, “We cannot afford the luxury of not taking
tough decisions any longer.” The report goes on to point to several key factors that have created
a camping crisis: lack of human and financial resources, the burden of achieving and
maintaining rising public standards of accreditation and accountability, declining markets or
ability to compete, unclear mission or unfocused activities, and inadequate support or uncertain
commitment on the part of their primary constituencies. Clearly, evaluation is an acknowledged
need not only in our own denominations but in others as well.

Should there be national funding for camping ministry?

In principle, it seems wise to leave the active engagement and responsibility of camp support
where it currently lies, that is, the body that sponsors and supervises the camp has the primary
responsibility for its care, funding, maintenance, program, and encouragement. In other words,
it is not advisable for the national church to provide funding for camps over which it has no
supervision.

However, having said that, the church has empathy for the challenges that camping ministries
currently face, and the national church has a desire to see camping ministries succeed. There are
several ways that the church, nationally, can support and encourage camps, and these are
outlined in the recommendations that follow.

Summary

Our Christian camps are an important component of faith development, community and social
support, but some additional attention to some fundamental “bones” of this ministry can be of
significant help for the future.

A note on camping accreditation

In 2000, the General Assembly of The Presbyterian Church in Canada adopted a
recommendation that all camps and outdoor ministries of The Presbyterian Church in Canada,
run and/or operated by congregations, presbyteries, synods or at the national level meet or
exceed the accreditation requirements of the province in which they are situated and that this
accreditation process begin by June 2001. (Rec. No. 9, A&P 2000, p. 315.) The accountability
for this accreditation is to the court to which the camp relates — session, presbytery, synod or
General Assembly. The recommendation asks camps to present the Christian faith in keeping
with the doctrinal standards of our church and to offer campers of all ages every opportunity to
know, love and follow Jesus, the Christ. Another part of the recommendation asks camps to
abide by the policies of The Presbyterian Church in Canada, and the recommendation
specifically names the Sexual Abuse and Harassment Policy. Since Leading with Care was not
adopted by the church until 2005, the first recommendation deals with adding Leading with Care
to camping requirements.

Recommendation No. 3  (adopted, p. 41)
That all camps and outdoor ministries of The Presbyterian Church in Canada abide by the
Leading with Care policy of The Presbyterian Church in Canada.
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Recommendation No. 4  (adopted, p. 41)

That the Life and Mission Agency, through the Vine Helpline, make available financial
resources to Presbyterian Church in Canada camps for an opportunity to meet with a
financial strategist, identified by the Life and Mission Agency, to establish long term
endowment funds and a clear financial strategy for the present and the future.

Recommendation No.5  (adopted, p. 41)

That the national church provide Christian resources (New Earth Outdoor Christian
Ministry Resources and the annual Partners resource and/or suitable material in languages
other than English) for camps that express the need for such resources.

Recommendation No. 6  (adopted, p. 41)

That the Life and Mission Agency, through the office of Planned Giving, be given
permission to pursue the establishment of a fund for capital expenses and accreditation
costs in camps.

Recommendation No. 7 (adopted, p. 41)

That the Life and Mission Agency explore means of assisting those camps that have not
yet met the initial accreditation standard because of financial stress, and that these camps
move toward full accreditation according to their provincial standards by 2010.

Recommendation No. 8  (adopted, p. 41)

That the Life and Mission Agency provide governance training (recruitment, training and
board job descriptions) for camps that apply, and that this training be offered to all
supervising bodies: synods, presbyteries or congregations.

Note: For Recommendations Nos. 4 and 8, this assistance will be available for the camps which
request this type of help (depending on the number of requests, this may take the form of a
national gathering).

Recommendation No. 9 (referred back, p. 41)
That Overture No. 10, 2008 re national funding for camping ministry be answered in terms
of the preceding report with its recommendations.

The Christian Education Advisory Committee

The Rev. Jennifer Donnelly, The Rev. Cathy Kay, Ms. Betsy Nieuwland, Ms. Carolina Morales,
The Rev. Ian McDonald, The Rev. Huda Kandalaft.

EVANGELISM
Staff Associate Secretary: James Czegledi
Program Assistant: Grace-ann Mclntyre

This report covers work done from June to October, 2007. After November 1, 2007, the work of
Evangelism is included in the work of The Vine Helpline: Connecting People, Places and
Programs.

The word evangelism does not appear in the New Testament. It is derived from the Greek words
“to announce the good news.” Evangelism is sharing the good news of God’s love and salvation
in Jesus Christ with others. The biblical meaning of evangelism is to welcome strangers, sharing
Christian hope and hospitality. For many people, the word evangelism conjures up negative
stereotypes.

According the late theologian Robert Webber, the term, evangelical, has four uses: biblical,
theological, historical and cultural.

The biblical understanding of the term refers to the sharing of the good news of salvation in
Jesus Christ. Theologically, the term refers to those who affirm scripture as the authoritative
Word of God and accept the creeds of the early church as accurate reflections of the gospel. The
historical usage of the term refers to movements in history that have attempted to restore historic
Christianity to the church. The most complex of all the uses of the term is cultural referring to
who is defined by the biblical, theological and historical uses of the term. The cultural
understanding, however, goes one step further and is rooted in a particular paradigm of cultural
thinking, for example, the rationalism of modernity. For more information see The Younger
Evangelicals, (Baker Books, 2002).
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To postmodern author Brian McLaren, an evangelical is someone who is passionate about their
faith in Jesus Christ. They are passionate about God, their neighbours, and the church’s mission
to reach people for Christ. The Bible refers to someone who has passion as someone who has a
heart for the things of God in Christ.

According to Christian Schwartz in the Natural Church Development survey, Canadian
Presbyterians regularly achieve their lowest score in the area of passionate spirituality. The
significance of spirituality is not the way we think about it, but how it is lived — with
commitment, passion and enthusiasm. To be evangelical in this sense is to live a Christian life
with commitment, passion and enthusiasm. Schwartz stresses that churches must make this
passion a priority in order to develop and grow.

The following is a list of evangelism resources for congregations.

The Presbyterian Church in Canada evangelism resources can be found at www.presbyterian.ca
and search for evangelism. Here are resources and congregational assessment tools written by
leaders from the denomination.

Evangelism Connections is a North American Ecumenical Evangelism resources website
composed of The Presbyterian Church in Canada, Net Results magazine, the Presbyterian
Church (USA), United Church of Christ, Reformed Church of America, Evangelical Lutheran
Church in America, Church of the Brethren, American Baptist Church and Christian Church
(Disciples of Christ).

All participating denominations and Net Results magazine have posted evangelism resources for
church leaders to download and use. As with any church resource, attention should be given to
how the material will relate and work in local congregational contexts. A particular resource
will not necessarily fit all circumstances. Leaders must adapt and adopt resources as they are
appropriate for their own pastoral contexts. The address for the website is
www.evangelismconnections.org.

The Audio Visual Resource Library contains many videos and DVDs that focus on evangelism,
including Canadian Presbyterian productions of The Difference Makers, Generation Next, REAP
conferences, Small Church Evangelism, and The Large Church Summit. These are available
from 50 Wynford Drive, 1-800-619-7301, ext 234, or www.presbyterian.ca/bookroom.

Regional staff have been trained in the Natural Church Development (NCD) process. NCD is an
effective congregational development tool churches can use on site. Congregations can use the
NCD survey to determine their strengths and weaknesses. Once the results are tabulated, each
church can use the tools provided to develop plans for ministry that are tailored to their own
needs. For further information go to_ www.ncdcanada.com/.

The Rev. Dr. Jim Czegledi concluded his service, after nine years as Associate Secretary for
Evangelism and Worship, at the end of October 2007.

OVERTURE NO. 2, 2008 (p. 530)
Re: Preparing booklet/DVD on religious beliefs and uniqueness of the Christian faith

Overture No. 2, 2008 asks the agency to identify resources that help the church reflect on the
uniqueness of the Christian faith. It also suggests a desire for help in engaging in honest and
respectful dialogue with people of other faiths.

The uniqueness of Christianity

The main branches of the Christian church — Orthodox, Roman Catholic, Protestant and
Anglican — would express the uniqueness of Christianity in quite different ways. However, it is
safe to say that all branches of the Christian church would agree that God came in the person of
Christ, and that Jesus is Saviour and Lord. Our Living Faith: A Statement of Christian Belief
expresses this belief like this: “Salvation comes from God’s grace alone received through faith
in Christ” (3.6.1).

Our confidence in our witness to Christ

We work toward a better understanding of our Christian faith at the same time as we work
toward better interfaith dialogue. But, we also live in the confidence of our belief, as Christians,
that Christ is the way, the truth and the life. Jesus describes himself, through the scriptures, as
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the Good Shepherd who lays down his life for his sheep. Jesus assures us that he and the Father
are one. This risen Lord is one in whom we can have complete confidence. “From all eternity,”
Living Faith says, “and through no merit on our part, God calls us to life in Christ. Here is the
good news of the gospel (3.6.1).” This good news we eagerly share with others.

Should we share the gospel with non-Christian friends?

Absolutely. To us, the liberating, saving, life-guiding presence of Christ is good news, and we
should feel free to share that with others, regardless of their belief. If you have had the
experience of attending a faith-sharing workshop, you may have been asked to share with a
partner a story about the most exciting movie you have ever seen. It was easy and fun to do that!
So, too, sharing the news of what excites us about our Christian faith can be not only easy but
can also be contagious and lead others to consider making a commitment to the Christian faith.

Interfaith dialogue is a new endeavour

In many respects, for the first time in history, the world is truly on our door step. Our world is
moving rapidly to become one where we must figure out how to relate to neighbours of differing
races, cultures and religions. The time of our 17th century subordinate standards was not a time
of reaching those of other faiths, and we have been left with little guidance from that time. We
are challenged to study, think and pray about the mission task for our time and place.

How do we prepare ourselves for interfaith dialogue?

It has often been said that the best preparation for entering into interfaith dialogue is to have a
sure and firm understanding of our own faith. Imagine overhearing two groups of people argue
over something about which they are only partially informed — local politics, the economy, or
the present state of public education. If you are a teacher and overhear that schools have
deteriorated, this can be a very painful conversation — especially if the speaker is not well
informed. It is often said that “a little knowledge is a dangerous thing”. In the same way, when
we enter into interfaith dialogue, we not only need to have some understanding of the faith
system of the other person, but we also need to have a good understanding of our own tradition.
We need a certain body of information to speak intelligently about a matter.

Interfaith dialogue requires humility

When you encounter a well-educated, thoughtful person with a thorough knowledge of his/her
field, you probably discover a person of deep humility. This person is usually a good listener
and is able to listen respectfully to the view of others. It is this attitude that we seek to bring to
interfaith dialogue:

Living Faith says this about our relationships with people of other faiths:

- Some whom we encounter belong to other religions and already have a faith.

- Their lives often give evidence of devotion and reverence for life.

- We recognize that truth and goodness in them are the work of God’s Spirit, the author of
all truth.

- We should not address others in a spirit of arrogance implying that we are better than they.

- But rather, in the spirit of humility, as beggars telling others where food is to be found, we
point to life in Christ (9.2.1).

The goal of interfaith dialogue

In his book Toward a Universal Theology of Religion (p. 26), Leonard Swidler, co-founder of
the Journal of Ecumenical Studies (Temple University, Philadelphia, Pennsylvania), outlines
three goals of interreligious dialogue.

1. To know oneself ever more profoundly and enrich and round out one’s appreciation of
one’s own faith tradition.

2. To know the other ever more authentically and gain a friendly understanding of others as
they are and not in caricature.

3. To live ever more fully accordingly and to establish a more solid foundation for
community of life and action among persons of various traditions.
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The response to Overture No. 2, 2008

The response to Overture No. 2, 2008, then, points to bodies of literature that are already
available for the two concerns raised in this overture:

- help in understanding the uniqueness of our faith, and
- help in engaging in interfaith dialogue.

The response also responds to the suggestion of creating a DVD.

Creating a DVD

The overture calls for the creation of a DVD that explains the basis of our
Reformed/Presbyterian faith. While nothing is currently available, this is an excellent idea and
the suggestion has been passed on to the staff at The Vine Helpline. A resource such as this
could be helpful in new member orientation, profession of faith classes and in helping
congregations who welcome members from other denominations.
Resources that help us understand the uniqueness of our faith

Already in existence are many fine resources that help us understand our faith, particularly the
“Presbyterian flavour” of the Christian faith.

Living Faith: A Statement of Christian Belief, Wood Lake Books, 1984.

Boyer, Carolyn, An Interactive Study Guide to Living Faith, The Presbyterian Church in
Canada, 2004.

Bryden, Walter W., Why | am a Presbyterian, 2nd ed., Essence Publishing, 1997.
Congram, John, This Presbyterian Church of Ours, Wood Lake Books, 1995.

Hayes, Stephen, Being a Presbyterian in Canada Today, 5th printing, The Presbyterian
Church in Canada, 1991.

Henderson Dorothy, and Karen Horst and Gordon Timbers, Glorifying and Enjoying God:
The people, practice and promise of The Presbyterian Church in Canada, 2nd printing,
The Presbyterian Church in Canada, 2003.

McKim, Donald, Presbyterian Questions, Presbyterian Answers: Exploring Christian
Faith, Geneva Press, 2003.

McKim, Donald, Presbyterian Beliefs: A Brief Introduction, Geneva Press, 2003.
Moir, John, Enduring Witness, The Presbyterian Church in Canada, 1987.

Plunkett, Stephen, This We Believe: Eight Truths Presbyterians Affirm, Geneva Press,
2002.

Sherbino, David, Foundations of Christian Living: Exploring and understanding the basic
tenets of the Christian Faith, AdFalt Publishing Company, 2004.

Ways to engage in multifaith dialogue

In their Principles and Guidelines for Interfaith Dialogue, Scarboro Missions outlines five types
of interreligious dialogue. These five types are like five different doorways through which you
might enter to engage in interfaith conversations:

1.  Informational: Acquiring knowledge of the faith partner’s religious history, founding,
basic beliefs, scriptures.

2. Confessional: Allowing the faith partners to speak for and define themselves in terms of
what it means to live as an adherent.

3. Experiential: Dialoguing with faith partners from within the partner’s tradition, worship
and ritual.

4.  Relational: Developing friendships with individual persons beyond the “business” of
dialogue.

5. Practical: Collaborating to promote peace and justice.

Following are resources that can be helpful in these five areas.
Information resources for interfaith dialogue
Bowker, John, Oxford Concise Dictionary of World Religions, Oxford University Press, 2005.
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Chrisfield, Erin, Reconciliation and Hope in a Multi-Faith World: Exploring Relationships With
Our Muslim Neighbours, International Affairs Committee, The Presbyterian Church in Canada,
2007.

Keene, Michael, World Religions, Lion Access Guides, 2002.

Wolff, Richard, The Popular Encyclopedia of World Religions: A User-Friendly Guide to Their
Beliefs, History, and Impact on Our World Today, Harvest House, 2007.

Confessional resources for interfaith dialogue

Lesher, Jean, ed., Pathways to Peace: Interreligious Readings and Reflections, Cowley
Publications, 2005.

Johnston, John, Book of Multi-Faith Readings, Ecumenical Study Commission on Education,
Ontario.

Interfaith resources that are experiential in nature

Faces of the Other, World Council of Churches, 2005.

Addison, Howard, Show Me Your Way: The Complete Guide to Exploring Interfaith Spiritual
Direction, Skylight Paths Publishing, 2000.

Hamilton, Adam, Christianity and World Religions: Wrestling with Questions People Ask,
Abingdon Press, 2005.

Pogue, Carolyn, A World of Faith: Introducing Spiritual Traditions to Teens, Copper House,
2007.

Relational interfaith resources

Balmer, Brice, Meeting Our Multifaith Neighbours, Herald Press, 2006.

Idliby, Ranya and Suzanne Oliver, and Priscilla Warner, The Faith Club: A Muslim, A
Christian, A Jew — Three Women Search for Understanding, Free Press, 2006.

Landau, Richard, What the World Needs to Know about Interfaith Dialogue ... Everything you
need to know about working in harmony with people of other faiths, this is an e-book, available
at i ithdi

Religions: Encountering People of Other Faiths, Abingdon, 1995.

Interfaith resources about practical ways to work together

Law, Eric, The Word at the Crossings: Living the Good News in a Multicontextual Community,
Chalice Press, 2004.

Speight, Marston, Creating Interfaith Community, General Board of Global Ministries, 2003.

With the exception of one e-book, all resources are available from the Book Room at national
offices (800-619-7301 ext. 239; bookroom@presbyterian.ca).

Recommendation No. 10  (adopted, p. 41)
That the above report be the response to Overture No. 2, 2008.
EVANGELISM WORKING GROUP

Mr. Colin Campbell, Mr. James Doherty, The Rev. Dawn Griffiths, The Rev. Peter Ma, Mr.
Mark McElwain, Dr. Lynda Pinnington, The Rev. Ferne Reeve, Mr. Jim Steel.

INTERNATIONAL MINISTRIES

Staff Associate Secretary: Ron Wallace
Administrator: Margaret Zondo
Administrative Assistant: Gladys Stover
Financial Administrator: Mary Beth McLean

STAFF TRANSITIONS

The past year has seen several changes affecting missionary personnel appointed by The
Presbyterian Church in Canada. Among those completing their terms of service or beginning
new terms of service abroad were:
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Dr. David Pandy-Szekeres has served as a missionary of The Presbyterian Church in Canada
appointed to The Reformed Church in the Sub-Carpathian Ukraine since the year 2000, where he
has worked as the Development Officer for Reformed Church Schools and the Supervisor of
External Missions. At the request of The Reformed Church in the Sub-Carpathian Ukraine he
has been reappointed to a further term of service that began July 1, 2007 and concludes August
31,2012.

The Rev. Glenn and Mrs. Linda Inglis are seasoned missionaries of The Presbyterian Church
in Canada who served with the Blantyre Synod of the Church of Central Africa Presbyterian
from 1980-1985 and from 1997-2003. They also served with The Lesotho Evangelical Church
from 1991-1992. At the request of the Blantyre Synod, they have been reappointed to a three
year term that began August 1, 2007 and concludes July 31, 2010. Glenn will serve for two
years as the Executive Director of the Blantyre Synod Development Commission, and then, in
his third year, as Technical Advisor to the Malawian Executive Director whom he will train to
replace him. Linda will serve half-time as Ecumenical Officer and Guest Co-ordinator for the
Synod.

Ms. Louise Gamble is a retired missionary of The Presbyterian Church in Canada, who served
as a regular missionary with The Presbyterian Church in Taiwan from 1965-1973, and then as a
short term volunteer teaching English at the HsinChu Bible College from 2001-2004 and from
2006-2007. At the request of The Presbyterian Church in Taiwan, she has been reappointed to
teach English at the HsinChu Bible College for another one year term that began September 1,
2007 and concludes August 31, 2008.

The Rev. Murray Garvin is a retired missionary of The Presbyterian Church in Canada who
served with The Presbyterian Church in Taiwan from 1961-1976. He has been serving as a short
term volunteer teaching English at the YuShan Theological Seminary and College since
September 1, 2004. At the request of The Presbyterian Church in Taiwan, he has been
reappointed to teach English at the YuShan Theological Seminary and College for another one
year term that began September 1, 2007 and concludes August 31, 2008.

The Rev. Arlene Onuoha served as a missionary of The Presbyterian Church in Canada with
The Presbyterian Church of Nigeria from 1978-1986. Reappointed in 1991, she has served
continuously since that time. At the request of The Presbyterian Church of Nigeria, she has been
reappointed to a further term of service that began September 1, 2007 and concludes August 31,
2012. She will serve in the capacity of Publications Officer for The Presbyterian Church of
Nigeria.

Dr. David Villalonga, a veterinarian by profession, is a member of The Presbyterian-Reformed
Church in Cuba who has served in Nicaragua as an associate missionary of The Presbyterian
Church in Canada from 1993-1998, and as a regular missionary since January 1, 1999. In
Nicaragua he has been working with the Asociacion Cristiana de Jovenes (YMCA) in Managua.
He has been reappointed for a further one year term to begin April 1, 2008 and conclude March
31, 2009.

Short term volunteers and interns who served under the auspices of International Ministries
during the last year include: Ms. Mary Helen Garvin served as a bereavement counselor with
the HIV/AIDS Program of the Blantyre Synod of the Church of Central Africa Presbyterian
from June to August 2007; The Rev. Noel Gordon, Mr. Tim Gordon, Ms. Gillian Huffmon, and
Mr. Gordon Hunt participated in the Summer English Program organized by the Amity
Foundation in China in the month of July 2007; and International Development Studies (IDS)
student, Ms. Sonya Silva served a placement with the Diocese of Shinyanga of the Africa Inland
Church of Tanzania from October 1, 2007 to July 31, 2008. In addition, International Ministries
also facilitated for PWS&D the appointment of two CIDA Interns, Ms. Carole Sinclair, who is
serving a placement with the Garu Rehabilitation Centre in Ghana from August 1, 2007 to
March 28, 2008, and Ms. Elise Thorburn, who is serving a placement with the Institute for
Human Development (IMU) in El Salvador from August 1, 2007 to March 28, 2008.

Three former Presbyterian Church in Canada missionaries have died since the last report to
General Assembly. The Rev. James William (Bill) Milne, former missionary to India, died on
March 31, 2007; Mrs. Elsie Jane Embree-Wharren, former missionary to Taiwan, died on
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June 27, 2007; and The Rev. Dr. John A. Johnston, former missionary to Nigeria died on
January 10, 2008.

PARTNERSHIP EVENTS
Moderator’s trip to Africa

Every year the Moderator of the General Assembly makes a trip abroad to visit one or more of
the areas in the world where The Presbyterian Church in Canada is engaged in mission. From
August 3-15, 2007, the Moderator of the 133rd General Assembly, The Rev. Dr. J. H. (Hans)
Kouwenberg and his wife Colleen visited The Presbyterian Church in Canada partners in the
African countries of Kenya and Malawi.

In Kenya, the Kouwenbergs were entrusted to the care of The Presbyterian Church in Canada
missionary, Dr. Rick Allen who met them at the airport on August 3rd and escorted them to the
Guest House of The Presbyterian Church of East Africa (PCEA). The following day the
Kouwenbergs attended a luncheon with PCEA leaders. On Sunday, August 5th they were taken
to the Kahawa Farmer’s Church, where Dr. Kouwenberg was asked to preach the sermon. After
the service, they were invited for lunch with the minister, The Rev. Silas Mbabu. The following
day, the Moderator and his wife had the opportunity to meet formally with and to bring greetings
from The Presbyterian Church in Canada to the Moderator, Dr. David Githii, the General
Secretary, The Rev. Samuel Muriguh, and the Deputy General Secretary of the PCEA, The Rev.
David Gathanju. Later, Dr. and Mrs. Kouwenberg also had the opportunity to visit the
denominational seminary of the PCEA, Presbyterian College, before leaving Nairobi for
Blantyre, Malawi on Wednesday, August 8th. Dr. Kouwenberg has expressed his appreciation
to International Ministries for the great job Dr. Rick Allen did acting as their guide in Kenya and
has also expressed his great admiration for the excellent work that Dr. Allen is doing in the field
of HIV/AIDS education in Kenya.

In Malawi Dr. and Mrs. Kouwenberg were entrusted to the care of The Presbyterian Church in
Canada missionaries, The Rev. Glenn and Mrs. Linda Inglis, who had themselves only just
arrived in Malawi to begin a new term of service with the Blantyre Synod of the Church of
Central Africa Presbyterian (CCAP).

On their arrival at Chileka Airport on Wednesday, August 8th, Dr. and Mrs. Kouwenberg were
met by the Inglises and by numerous Blantyre Synod officials, including the Moderator, The
Rev. Luckson Chingadza. After VIP treatment at the airport they were taken to their hotel and
then to a welcome dinner at the Grace Bandawe Conference Centre. The next day was a day of
relative rest spent with Glenn and Linda. On August 10th, the Kouwenbergs visited the Mulanje
Mission Hospital and School and the Likhubula Youth Centre where they spent the night. The
next day, they returned to Blantyre where Mrs. Kouwenberg attended a meeting of the Women’s
Guild at St. Columba’s Church while Dr. Kouwenberg spoke at a very large gathering of
presbytery pastors and church elders at Limbe Church. On Sunday, August 12th, Dr. and Mrs.
Kouwenberg worshipped at St. Columba Church in Blantyre where he had been asked both to
preach and to conduct the service of baptism. The following day, the Kouwenbergs visited
Zomba Theological College, the Naming’azi Farm Training Centre and the Liwonde Mvuu
Camp, where they spent the night in the shadow of Mount Mulanje. The next day, they returned
to Blantyre for a final meeting and a farewell dinner with Blantyre Synod officials. The
following day, August 15th, the Kouwenbergs flew from Blantyre to begin a private holiday
visit to South Africa.

Dr. Kouwenberg has reported to International Ministries that he and his wife were overwhelmed
with the gracious welcome and hospitality shown to them by the officers and members of the
Blantyre Synod. He has also expressed his thanks to The Rev. Glenn and Mrs. Linda Inglis for
their own hospitality and co-ordination of all aspects of the visit to Malawi, as well as his
admiration, once again, for the ministry of The Rev. Glenn and Mrs. Linda Inglis, within the
Blantyre Synod.

Other Partner Visits and Special Mission Events

The Associate Secretary for International Ministries, The Rev. Dr. Ron Wallace, made a short
pastoral visit to Ghana, July 17-20, 2007, to visit with The Rev. Dr. Donald MacKay and The
Rev. Marion Barclay-Mackay who are working at the Nsaba Lay Training Centre (NSLT
Centre).
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Ron Wallace was also invited to be the guest speaker at the 131st Annual Meeting of the
Atlantic Mission Society in Saint John, New Brunswick, September 21-23, 2007. He was given
two opportunities to address the AMS on the theme of “Mission in the 21st Century”. A
highlight of the weekend was a celebration of the ministry of Janice Carter, who arrived on
Saturday morning, just before lunch, accompanied by her husband, Floyd and two of their
daughters, Rebecca and Cynthia. In a very emotional presentation, Janice was given a beautiful
plaque expressing the gratitude of the AMS for her twenty years of service, 1987-2007, as editor
of The Presbyterian Message. All in all, it was a great weekend and a wonderful opportunity to
spend time with and get to know a group of women who are very enthusiastic about and strongly
committed to the mission work of The Presbyterian Church in Canada around the world.

The Rev. Dr. Ron Wallace was invited along with The Rev. Dr. Richard Fee, General Secretary
of the Life and Mission Agency, The Rev. Sarah Kim, Executive Director of the Women’s
Missionary Society, Ms. Karen Plater, Associate Secretary for Education for Mission, and The
Rev. Gordon Timbers, minister of Unionville Church to be part of a panel presenting The
Charles H. MacDonald Memorial Lectureship at Knox College on September 26, 2007, on the
theme: “The Changing Face of Mission: Critical Questions for Today”. Ron Wallace
introduced the topic by presenting a short paper: “From Then till Now: A Short Historical
Overview of The Presbyterian Church in Canada’s Involvement in International Mission”, Dr.
Fee spoke on the role and work of PWS&D, Ms. Plater spoke on mission trips and the desire of
many in congregations for a more “hands on” involvement in mission than in the past, The Rev.
Kim spoke on the past and present mission work of the WMS, and The Rev. Timbers spoke from
the perspective of someone who had recently been involved in a mission trip experience. The
presentations were followed by a time for questions by and interaction with those who had come
to hear the panel.

The Rev. Dr. Ron Wallace, The Rev. Dr. Richard Fee and Mr. Ken Kim, Director of PWS&D,
attended the Biennial International Partner’s Forum of The Presbyterian Church of Ghana in
Louisville, Kentucky, October 14-17, 2007. The theme of the consultation, “PCG Partnerships
in the 21st Century: The Challenges to Mission in an Era of Globalization and Multi-Faith” was
highlighted in the keynote address of the same title by The Rev. Dr. John Azumah. On behalf of
the host church, The Presbyterian Church (USA), The Rev. Dr. Clifton Kirkpatrick, the Stated
Clerk, who is also President of The World Alliance of Reformed Churches, then welcomed all
those in attendance. Time was allotted for reflection on the 2005 consultation and for a sharing
of partner concerns. Major presentations, followed by discussions, were made on the topics of
“PCG Mission at Home and Abroad”, “PCG Ecumenical Policy and Implications for Partners”,
and “The Church and Globalization: Financial Challenges to the PCG”. As is always the case
with partnership events of this kind, one of the primary benefits is the opportunity provided to
connect with ecumenical colleagues, to share information and to discuss opportunities with them
for future co-operation in our common mission.

The Tokyo Korean Christian Church in Japan celebrated its 100th anniversary in 2008 with a
special series of events, February 9-11, 2008. To help them celebrate, and to show their
appreciation to The Presbyterian Church in Canada, the Tokyo Korean Christian Church invited
and paid the expenses for several former missionaries from our church to attend and take part in
this event. Those who attended and took part in this historic occasion were Associate Secretary,
Ron Wallace, The Rev. Rodger and Mrs. Donna Talbot, Dr. Clarabeth McIntosh, The Rev. Dr.
Robert Anderson and The Rev. Priscilla Anderson.

Ron Wallace and Richard Fee participated in the biennial meeting of the Caribbean and North
America Council for Mission (CANACOM) which was held jointly with the Caribbean and
North America Area Conference (CANAAC) of The World Alliance of Reformed Churches
(WARC) in Georgetown, Guyana from February 23-29, 2008. The theme of the event was
“Breaking the Chains”. Worship, some major addresses by speakers and exposure visits to
ministries of the host churches, The Guyana Presbyterian Church, The Presbyterian Church of
Guyana, and the Guyana Congregational Church were held in common while the business
meetings of the two bodies were held separately. It is hoped by some that this joint meeting will
be one of a series of steps that will lead eventually to the organic union of CANACOM and
CANAAC into one mission body. If this is ever to happen, a great deal of past history and
present institutional inertia will have to be overcome, but it will, hopefully, be worth the effort.
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PERSONNEL AND PARTNERSHIPS

All the partnerships listed below have been established as partnerships of The Presbyterian
Church in Canada. However, in terms of the ongoing maintenance and administration of these
partnerships, International Ministries acts as the lead agency for some partnerships and PWS&D
acts as the lead agency for others.

Region or
Country
Afghanistan

Africa

Asia
Cameroon
Caribbean &
Latin America
China

Cuba

El Salvador

Ghana

Guatemala

Guyana

Hungary
India

Japan
Kenya

Korea
Kyrgyzstan

Church or Agency

International Assistance Mission (IAM)

Church World Service (CWS)
Pakistan/Afghanistan

All Africa Conference of Churches

Christian Conference of Asia

Wycliffe Bible Translators

Caribbean and North America Council
for Mission (CANACOM)

China Christian Council

The Amity Foundation

The Presbyterian-Reformed Church in
Cuba

Evangelical Theological Seminary at
Matanzas

Cuban Centre for Reflection and
Dialogue (CCRD)

The Federation of Evangelical Baptist
Churches (FEBES)

Instituto de la Mujer (IMU)

The Presbyterian Church of Ghana

Evangelical Centre for Pastoral Studies
in Central America (CEDEPCA)

Centre for Holistic Studies and
Community Development (CEIDEC)

Fraternidad de Presbiteriales Mayas
(Association of Mayan Women)

Francisco Coll School

The Guyana Presbyterian Church

The Hungarian Reformed Church

The Church of North India

Church’s Auxiliary for Social Action
(CASA)

Institute for Development Education
(IFDE)

Madurai Non-Formal Education Centre

Roofs for the Roofless

The Korean Christian Church in Japan

The Presbyterian Church of East Africa

Shauri Yako Support Centre

St. Paul’s Theological College

The Presbyterian Church of Korea

Jaryk Community Centre in Bishkek
(Interserve Canada)
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Staff

Mr. Sean and Mrs. Lezlie Allison *

The Rev. Enoch Adjei Pobee
(Toronto)

The Rev. Samuel Kofi Danquah
(Montreal)

The Rev. Dr. Donald MacKay

The Rev. Marion Barclay-MacKay

Ms. Denise Van Wissen

The Rev. Ian Shaw
Mrs. Linda Shaw
Ms. Mary Gorombey

Dr. Richard Allen

The Rev. Jae Lee *
Mr. Sam and Mrs. Linda Ling **
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Malawi

Mauritius
Middle East
Mozambique

Nepal

Nicaragua

Nigeria

Pakistan

Romania

Taiwan

Tanzania

Ukraine

The Church of Central Africa
Presbyterian Blantyre Synod

Mulanje Mission Hospital

Zomba Theological Seminary

Livingstonia Synod

Ekwendeni Mission Hospital

Livingstonia AIDS Program (LISAP)

The Presbyterian Church in Mauritius

The Middle East Council of Churches

The Presbyterian Church of
Mozambique

Cooperation Canada Mozambique
(COCAMO)

The United Mission to Nepal (UMN)

International Nepali Fellowship (INF)

Asociacion Cristiana de Jovenes
(YMCA)

Asociacion Soya de Nicaragua
(SOYNICA)

Batahola Centre

Instituto de Promocién Humana
(INPRHU)

Centro Integral para la Vida y
Esperanza de la Mujer y Nifiez
(CIVEMN)

Comite pro Alianza Denominancial
(CEPAD)

The Presbyterian Church of Nigeria

Abakaliki Literacy and Translation
Trust

The Church of Pakistan (Interserve
Canada)

Church World Service (CWS)

Pakistan/Afghanistan

The Hungarian Reformed Church in
Transylvania

The Presbyterian Church in Taiwan

The Diocese of Shinyanga of The Africa

Inland Church of Tanzania (AICT)

The Hungarian Reformed Church in the
Sub-Carpathian Ukraineshow ho

Terra Dei Foundation

* Associate Missionary
**  Shared appointment with InterServe Canada
Visits from Overseas Partners to Canada
General Assembly Visitors

Mr. Ernie Regehr, Director, Project Ploughshares, (E.H. Johnson Award recipient)

Mr. Sushant Agrawal, Director, Churches’ Auxiliary for Social Action (CASA), India
Ms. Sheila Jones, Chief Zonal Officer, Churches’ Auxiliary for Social Action (CASA),

India
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Ms. Clara Henderson (on leave of
absence)

The Rev. Glenn and Mrs. Linda
Inglis

Dr. David Villalonga

The Rev. Arlene Onuoha

Dr. William and Mrs. Sheila
McKelvie **

Mr. Brian Johnston

The Rev. Dr. Paul McLean
The Rev. Murray Garvin

The Rev. Dr. Michael Tai *
Ms. Louise Gamble

Ms. Sonya Silva (IDS Student)

Dr. David and Mrs. Anna Pandy-
Szekeres

Ms. Nirmal Singh, Churches’ Auxiliary for Social Action (CASA), India

Mr. Noel Vaghela, Churches’ Auxiliary for Social Action (CASA), India

Mr. Michael Masih, Churches’ Auxiliary for Social Action (CASA), India

The Rev. Ary Fernandez Alban, Presbyterian-Reformed Church in Cuba

The Rev. Beidy Casas Aragon, Presbyterian-Reformed Church in Cuba

Rt. Rev. G. Devakadasham, Bishop, Kanya Kumari Diocese, Church of South India
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Other Visitors
The Rev. Reinario Arce, President, Matanzas Theological Seminary, Cuba
Mr. Prawate Khid-arn, General Secretary, Christian Conference of Asia
Dr. Bernice Powell Jackson, President, North American Region of WCC
Dr. Hansulrich Gerber, Director, Decade to Overcome Violence, WCC
The Rev. Te-Chien Chang, General Secretary, The Presbyterian Church in Taiwan

Visitors to Overseas Partners
The Rev. Dr. Ron Wallace to Ghana, Jamaica, Guyana, Japan
Ms. Margaret Zondo to Kenya
The Rev. Hans Kouwenberg to Kenya, Malawi
The Rev. Dr. Richard Fee to Nigeria and Guyana

LEADERSHIP DEVELOPMENT PROGRAM
Grants for students studying at our colleges

Professor Meng Yan-ling, China Christian Council, studying at Toronto School of Theology

The Rev. Ary Fernandez Alban, Presbyterian-Reformed Church in Cuba, studying at Toronto
School of Theology

The Rev. Beidy Casas Aragon, Presbyterian-Reformed Church in Cuba, studying at Toronto
School of Theology

Mr. Sergio Gomez Santiz, Presbytery of Chiapas, The Presbyterian Church in Mexico, studying
English at Host International School of English, Toronto

Mr. I-bi Soqluman Togbanuath, Presbyterian Church in Taiwan, studying at Vancouver School
of Theology

Grants for students studying outside Canada

The Rev. Daniel Imo, Presbyterian Church of Nigeria, studying at Lutheran School of Theology,
Chicago, Illinois

The Rev. Uma Agwu Onwunta, Presbyterian Church of Nigeria, studying at Stellenbosch
University, South Africa

The Rev. Lazarous Kadango, Church of Central Africa Presbyterian, Blantyre Synod, Malawi,
studying music at University of Fort Hare, South Africa

The Rev. Joseph Thipa, Church of Central Africa Presbyterian, Blantyre Synod, studying at
Stellenbosch University, South Africa

Ms. Fulata L. Moyo, Church of Central Africa Presbyterian, Blantyre Synod, studying at Natal
University, South Africa

Mrs. Margaret Mukuna, All Africa Conference of Churches, studying at Daystar University,
Nairobi, Kenya

The Rev. Sicily Mbura Muriithi, Presbyterian Church of East Africa, studying at the University
of Kwa-Zulu Natal in South Africa

Mr. Samuel Njoroge Karoki, Presbyterian Church of East Africa, studying at Presbyterian
College in Kenya

The Rev. Daniel Gunya, Church of Central Africa Presbyterian, Blantyre Synod, studying at
Rhodes University, South Africa

Scholarships for theological students, Church of North India, Bhopal Diocese

ECUMENICAL RELATIONSHIPS
International Ministries participates in the following ecumenical organizations:

- KAIROS: Canadian Ecumenical Justice Initiatives

- Canadian Churches Forum for Global Ministries — The Rev. Dr. Ron Wallace, Ms.
Margaret Zondo

- Forum on International Personnel (FIP) — Ms. Margaret Zondo

- Canadian Mackay Committee — The Rev. Dr. Ron Wallace

- Canada-DPR Korea Association — The Rev. Dr. Ron Wallace

- Caribbean and North America Council for Mission (CANACOM) — The Rev. Dr. Ron
Wallace, The Rev. Dr. Richard Fee

- The Foundation for Theological Education in South East Asia (FTESEA) — The Rev. Dr.
Ron Wallace
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- Commission on World Mission and Evangelism (CWME) of the World Council of
Churches — The Rev. Dr. Ron Wallace

ADVISORY COMMITTEE MEMBERS

The Rev. Dr. Clarence McMullen (convener), The Rev. Dr. Robert Anderson, Ms. Joy Randall,
Mrs. Alyth Mutart, The Rev. Dawn Griffiths, The Rev. Dr. Ron Wallace, The Rev. Dr. Richard
Fee (General Secretary, Life and Mission Agency), The Rev. Sarah Kim (WMS), Ms. Karen
Plater (Education for Mission), Mr. Ken Kim (PWS&D), Ms. Lindsey Hepburn (Education for
Mission)

REPORT OF THE DR. E.H. JOHNSON MEMORIAL FUND COMMITTEE

The Dr. E.H. Johnson Memorial Fund was established in 1981 to continue The Rev. Dr. Edward
“Ted” Hewlitt Johnson’s commitment to a global view of mission and to extending of the
horizons of that mission. He lived his view of and commitment to mission through service with
his wife Kitty as missionaries of The Presbyterian Church in Canada in Manchuria and as
Secretary for Overseas Missions. He also became involved in ecumenical agencies covering
many aspects of mission. When Dr. Johnson was elected Moderator of the 95th General
Assembly, not surprisingly, mission in all its variety and aspects marked his service in that
office.

The Dr. E.H. Johnson Memorial Fund Committee seeks to be faithful in its work to honour the
work and missionary spirit of this “man of mission”. We are grateful that we have as our
responsibility the stewardship of the fund established by his family and friends and the Charles
Johnson Charitable Fund. We seek to be diligent and wise in our use of these funds and those
additional gifts that have come from commissioners who have attended the E.H. Johnson Award
Luncheons held at the General Assembly each year. The Charles Johnson Charitable Fund has
continued to be generous in its response to our requests for specific projects.

The Annual Award “For Service on the Cutting Edge of Mission”

One of the ways in which the committee seeks to respect and honour Dr. Johnson’s involvement
in mission is the annual award which is presented “for recognized service on the cutting edge of
mission”. In making the award, the committee desires to recognize both the person and the
church or organization with whom the person works. Mission is entered into and carried out
under God and in communion and partnership with sisters and brothers in Christ.

The award is given to the person during the annual E.H. Johnson Mission Luncheon held during
General Assembly. The award consists of a suitably worded framed certificate and an inscribed
medallion. The recipient delivers an address to commissioners and guests at the luncheon. The
address is made available in print.

As well, the recipient usually makes time available for meetings with leaders in the wider church
and secular society and with congregations. This serves to broaden the exposure of the recipient.
We are indebted to each recipient for this gift of time.

Beginning in 1983, the award recipients comprise a list of distinguished church leaders, both in
Canada and countries around the world. Our award winners in the last ten years have been The
Rev. Hector Mendez, The Rev. John Bell, Dr. Elsa Tamez, Dr. David Pandy-Szekeres, The Very
Rev. Dr. John Dunlop, The Rev. Nangula E. Kathindi, The Rev. Dr. Clifton Kirkpatrick, The
Rev. Dr. Setri Nyomi, Ms. Karuna Roy, and Dr. Ernie Regehr.

Dr. Ernie Regehr’s Address

Last year’s award recipient, Dr. Ernie Regehr, spoke of the importance of the role of peace-
making in the mission of the church. He did this against the backdrop of the most chilling of
human experiences which is to encounter the unqualified despair that flows from official
indifference. It is the crushing defeat of hope that can be heard in the voices and seen in the eyes
of people in desperate circumstances when they allow themselves to talk about the
overwhelming feeling of having been abandoned by a world that is “indifferent to their plight”.

In his address, Dr. Regehr touched on the following key points:

- the importance to mission and the life of the church of engaging with public policy
questions of violent conflict and peace;
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- the high importance of annually creating an occasion to celebrate Ted Johnson’s “cutting
edge of mission” and to nurture the church and the ecumenical community by lifting up
the many ways and places that the mission of the church is carried out — that is, in the
ways that humanity is served in concrete actions;

- the Responsibility to Protect policy or doctrine that is enunciated in the 2005 United
Nations Summit document “namely, directly violating state sovereignty in the name of
protecting vulnerable people”;

- the World Council of Churches endorsement of this policy or doctrine;

- the view of former Prime Minister Jean Chretien about Canada’s engagement in
Afghanistan: “Let our actions be guided,” he said, “by our values and our way of life ....
Let us never, ever, forget who we are and what we stand for.” The focus, in other words,
was less on “defending” our way of life and more on “depending” on it.”

- the reactions mounted to the threat of terrorism — arrests without trial, security certificate
detentions, violations of privacy through wiretap programs, illegal deportations, abuses of
prisoners, and of course renewed warfare.

- the basic understanding that had emerged out of the peace-building decade that followed
the end of the Cold War stated that to prevent violent conflict it was necessary to focus on
building conditions in which the local population could see evidence of positive change;

- the struggle in Afghanistan between peace-building and war.

He concluded that we need to set in motion in Afghanistan and other places the peace-keeping
action that Dr. E.H. Johnson would remind us is the cutting edge of mission. It is a mission
confirmed in the lovely passage in Isaiah 58:1-12 where the prophet rejects the fasting of the day
and redefines fasting as the discipline of pursuing justice. Such “post-conflict peace-building
calls for action”. After all, as Ted Johnson might have put it, “serving humanity in concrete
action is how the church makes the Gospel of hope known in the world.”

2008 Award Recipient

The 2008 recipient of the E. H. Johnson award is Ms. Mercy Amba Oduyoye from Ghana. She
founded “The Circle of Concerned African Women Theologians” through which attention is
brought to bear upon African women’s theology. She still serves The Circle as the co-ordinator
of its study commission. She established the Institute of African Women in Religion and
Culture at Trinity Theological Seminary, Legon, Ghana, where she currently serves as its
director. She has also had extensive involvement in the ecumenical movement over three
decades marking in a practical way her personal spiritual yearning that all should be one.

Mercy is a Ghanaian Methodist married to Adedoyin Modupe Oduyoye, a Nigerian Anglican.
She has formal education in pedagogy and theology. Her theological studies were undertaken in
the University of Ghana, Legon and in Cambridge University in the United Kingdom. She has
taught high school in both Ghana and Nigeria and for twelve years was on the faculty of the
Department of Religious Studies, University of Ibadan, Nigeria.

Her professional service to the ecumenical movement, totalling thirteen years, consists of three
years as Youth Education Secretary of the World Council of Churches; three years as Youth
Secretary of the All Africa Conference of Churches; and seven years as Deputy General
Secretary of the World Council of Churches. She has served in ecumenical and theological
bodies like the Faith and Order Commission of the WCC and in leadership capacities in several
others, including serving as President of the World Student Christian Federation and being the
current President of the Ecumenical Association of Third World Theologians.

Mercy has travelled the globe and published in the area of missiology and women-centered
theology. She has been recognized and honoured in several ways including four honorary
doctorates in theology and ecumenical leadership.

Reminiscences of E.H. Johnson and the Nigeria History Project

The committee has chosen a print form for these reminiscences and Dr. Marjorie Ross is
working on editing and bringing this project to completion. Dr. Ross will also continue to move
the Nigeria History Project forward. This project will capture the views and experiences of the
group of young missionaries who were appointed to The Presbyterian Church of Nigeria and
worked under the leadership of Dr. Johnson when he was Secretary for Overseas Missions. The
cost of these projects is covered by grants from the Charles Johnson Charitable Fund.
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Possible exchange

The committee has been looking at a possible exchange between an academic person from Knox
College and an academic person from the Middle East, in particular someone from the Mar Elias
Education Institution in Israel. However, taking into consideration present circumstances in the
Middle East, the committee has deferred pursuing this matter.

Administrative matters

During the past year, the committee has confirmed a new design and producer for the medallion
that is presented to the recipient of the E.H. Johnson Award. The first of the new medallions
was presented to the 2007 recipient. Our brochures have been updated and we have agreed upon
pictures and wording for new display banners. We have reviewed and improved the guidelines
the committee uses to select recipients of the E.H. Johnson Award.

An Honour and a Death

The committee is always pleased to learn of the on-going work of any of the recipients of the
E.H. Johnson Award. Word has been received that Ms. Karuna Roy, the 2006 recipient, was
invited by the World Health Organization to attend the consultation on faith-based partnerships
“WHO Planning Consultation: Towards Primary Health Care — Renewing Partnerships with the
Faith Based Communities and Services”. This consultation was held in collaboration with the
World Council of Churches at WHO Headquarters, Geneva, Switzerland from December 17-18,
2007. Also, during the latter part of 2007, the Church of North India mounted a large
HIV/AIDS education project in which Ms. Roy played a key role in both planning and
presentation.

In January 2008, the committee was saddened to learn of the death of The Rev. Dr. John A.
Johnston. Dr. Johnston was one of the proponents of the establishment of the Dr. E.H. Johnson
Memorial Fund and served on the body governing the fund from its establishment until 2005.
His wise counsel, enthusiasm and commitment to the purposes of the fund were always greatly
appreciated by those who had the privilege of serving with him. Our prayers and thoughts go
out to his wife, Heather, and their family.

The Johnson Family

We continue to maintain a connection with the Johnson family, who receive copies of the
minutes, and when possible, attend the annual mission luncheon. Their continued interest is
valued. We are particularly appreciative to them for grants from the Charles Johnson Charitable
Fund for special projects or events. Grants from this fund have been helpful in preserving a
record of Dr. E.H. Johnson’s service in the mission enterprise of The Presbyterian Church in
Canada.

Financial gifts

The Dr. E.H. Johnson Memorial Fund Committee’s program is sustained by income earned by
the fund and by contributions from individuals. Gifts to the fund are sought from those who
wish to honour leadership in Christ’s name in places which are on the “cutting edge” of mission.
An offering is received during the annual mission luncheon. Presbyterians are encouraged to
remember the Dr. E.H. Johnson Memorial Fund in their wills.

Committee Members

The Dr. E.H. Johnson Memorial Fund Committee is composed of the following members: One
Year: The Rev. Peter Ruddell (Convener), Ms. Barbara McLean, The Rev. Dr. Kevin
Livingston; Two Years: The Rev. Dr. Dorcas Gordon, Ms. Sherma Mitchell, The Rev. Dr.
Charles Fensham; Three Years: Ms. Sandra Demson, Ms. Deborah Schlichter, Dr. Marjorie
Ross; The Rev. Stephen Kendall, Principal Clerk of the General Assembly, The Rev. Dr.
Richard Fee, General Secretary, Life and Mission Agency, and The Rev. Dr. Ron Wallace,
Associate Secretary, International Ministries, Life and Mission Agency.

While, for reasons of economy, people are chosen from within a 200 kilometre range of Toronto,
we try to seek members who are representative of the whole church. It is worth noting that the
present membership of the committee shows an exact gender balance.

The Rev. Peter D. Ruddell The Rev. Dr. Ron Wallace
Convener Secretary
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JUSTICE MINISTRIES

Staff Associate Secretary: Stephen Allen
Healing and Reconciliation Animator: ~ Lori Ransom
Program Co-ordinator: Katharine Masterton

INTRODUCTION

The challenges of building the Reign of God always lie beyond our grasp. We will fall short.
Progress in removing the structures that prevent full human flourishing for all of the human
family is slow. But we persevere knowing that God is with us each step of the way.

As a community of the faithful, we are called to seek forgiveness from those we have hurt and to
ask for reconciliation. The church has an opportunity to provide moral leadership.

We read in Paul’s letter to the Romans, “Do not be conformed to this world, but be transformed
by the renewing of your minds, so that you may discern what is the will of God — what is good
and acceptable and perfect” (Romans 12:2). This gift from God allows us to see the world in
new ways, to imagine and to build a world where all may enjoy the abundance of God’s
creation.

Emidio Campi, a Reformed theologian in a commentary about Calvin’s understanding of the
church suggests that “the church can and should influence society as a whole, not to dominate
but to serve as innovative ferment”. (“Calvin’s understanding of the church” Reformed World,
57 (4), December 2007, p. 301).

HEALING AND RECONCILIATION

The Presbyterian Church in Canada’s 1994 Confession to the Aboriginal Peoples included the
prayer “that God, who is merciful, will guide us in compassionate ways towards helping [the
Aboriginal peoples] to heal.” And, we promised that, “With God’s guidance, our Church will
seek opportunities to walk with Aboriginal peoples to find healing and wholeness together as
God’s people.” (A&P 1994, p. 376-77)

The 132nd General Assembly approved the following goals for a Healing and Reconciliation
initiative (A&P 2006, p. 212-15):

1. Provide support and/or seed funding for local initiatives.

2. Encourage and support activities for youth.

3. Invite other denominations to engage in a Leaders’ tour or initiative, with reference to the
model of Ten Days for Global Justice.

4.  Develop and distribute resource materials.

5 Establish and support a local resource team to further healing and reconciliation in the

years to come.

The initial one-year contract of the Program Animator for Healing and Reconciliation, Ms. Lori
Ransom, has been extended to August 31, 2009. The Animator’s role is to provide leadership to
The Presbyterian Church in Canada in pursuing these five goals.

Project Funding

The 132nd General Assembly (2006) asked that funding for local initiatives be a first priority for
the Healing and Reconciliation program. The criteria for funding, the process for submitting
applications, and application deadlines were communicated to synods, presbyteries, the WMS,
the AMS and youth leaders in December 2006.

The Healing and Reconciliation Advisory Committee approved 10 projects in 2007 from 14
applications submitted. The total amount approved was $ 38,350. Following is a summary of
the approved projects:

Project Title and Proponent Amount Date Project Status
Christian Elders Program: $3,850 April30  This project will be completed in
Ecumenical Chaplaincy, April or May of 2008.

University of Saskatoon
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The Creation of Friendship: $5,000 June29  Report due March 31, 2008.
Sakimay Tae Kwon Do Club:
Rev. J. Kwon, Grenfell,
Saskatchewan

Cultural Learning: $2,000 April30 Planning for this program
Saskatoon Native Circle continues.
Ministry

Flying on Your Own: $2,000 April30 This project was successfully
Westwood Church, Winnipeg completed October 17-19, 2007.

Montreal Presbytery Aboriginal $5,000 June29  The Rev. Stewart Folster visited

Project 2007-2008: Montreal February 15-22, 2008.
Presbytery of Montreal The project continues through

2008.

National Aboriginal Day $5,000 April30 This June 21, 2007 event was the

Celebrations: first of its kind in Richmond,
Richmond Youth Service British Columbia. The success of
Agency the 2007 event is leading to plans

for a 2008 event.

Walking Together Gathering: $5,000 April30 This July 31 to August 4, 2007
Medicine Eagle Retreat Centre: gathering  reflected on  the
Winnipeg Inner City Missions Residential School experiences of

Aboriginal people in the Winnipeg
area. This event was attended by
the Program Animator, Ms. Wilma
Welsh, representing the Moderator
of the 133rd General Assembly
and a member of the Healing
and  Reconciliation  Advisory
Committee, and Ms. Lisbeth
Duncan, convener of Assembly

Council.
Wai Wah Aboriginal Sports and $4,500 April30 Interim report pending at the time
Recreation Project: of writing.
Hummingbird Ministries
Youth Almighty Conference: $5,000 June29  This event is scheduled for May 2-
Edmonton Urban Native 4,2008.
Ministry
Youth Cultural Recovery Project: $1,000 April30 Some funds were used to
Hummingbird Ministries introduce youth to the cultural and

spiritual significance of traditional
dance. Interim report pending at
time of writing.

A number of these projects are ongoing. Very positive reports have been received from
completed projects: the National Aboriginal Day Celebrations (a first for Richmond, British
Columbia); the Walking Together Gathering; and the Flying On Your Own event. Aboriginal
people, church members, and others in these communities have come together to learn about
Aboriginal people, their history and culture, and to explore healing and reconciliation at both
personal and community levels.

The leadership shown by The Presbyterian Church in Canada’s Native Ministries in developing
and submitting projects is commendable. The presbytery-wide initiative and projects from some
individual congregations are encouraging. The Healing and Reconciliation Advisory Committee
looks forward to seeing more projects from many more congregations and other courts of the
church. The committee wishes to emphasize to those who may be considering reaching out to
Aboriginal people for the first time that projects do not have to be large in scale. Ideas for
projects, both small and large, are available on The Presbyterian Church in Canada’s website and
from the Healing and Reconciliation Animator.
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In 2008, the project application deadlines were January 31, 2008 and April 30, 2008. Four
projects were submitted by the first deadline but the committee meeting to review these projects
had not taken place when this report was written. A call for 2009 project submissions will be
issued in the fall of 2008.

Activities for youth

The Healing and Reconciliation Animator was pleased to accept invitations to two youth and
young adult events organized by the Synod of Alberta and the Northwest and the Presbytery of
Central Alberta in November 2007. These took place at Camp Kannawin and were well
attended.

Six of the ten Healing and Reconciliation projects approved in 2007 directly involve young
people: Christian Elders Program, The Creation of Friendship, Wai Wah Aboriginal Sport and
Recreation Project, Youth Almighty Conference, and the Youth Cultural Recovery Project.

Speaking engagements and use of resources

Since her appointment, the Animator has spoken at events in British Columbia, Alberta,
Saskatchewan, Manitoba, Ontario, Quebec and Nova Scotia to synods, presbyteries,
presbyterials and other WMS meetings, an AMS meeting, a Sunday School, and youth groups.
She has preached in a number of congregations in Ontario, and has made presentations to a few
congregations in other parts of the country. She looks forward to receiving more invitations to
visit members of the church throughout Canada.

The Animator participated in National Healing and Reconciliation Day celebrations, as a
member of the steering committee for the national launch held in Toronto on May 26, 2007.
This was a one-day gathering at the Native Canadian Centre of Toronto attended by
approximately 70 people.

Congregations were invited through PCConnect to send information to Justice Ministries about
how they were using the healing and reconciliation resources, and/or observing Healing and
Reconciliation Sunday, Aboriginal Day Sunday, or otherwise engaging in reflection on
Aboriginal issues. Two such reports were received. Other information received anecdotally,
and information on sales of the bulletin inserts, suggests a number of congregations took steps to
consider these issues in 2007. The bulletin inserts and other liturgical resources on the theme of
healing and reconciliation with Aboriginal people remain available through the Book Room and
Justice Ministries.

Development of local leaders

Justice Ministries continues to seek individuals who would be interested in receiving training to
become local leaders. The mandate for the Healing and Reconciliation program entails the
development of local leaders who can further the work of relationship building between
Aboriginal and non-Aboriginal people after the Animator’s appointment concludes. Justice
Ministries has set aside dates for one and a half day training session in 2008, and encourages
interested people to contact the Program Animator.

The Leaders Tour and Other Ecumenical Activity

The national leaders of the Assembly of First Nations, The Anglican Church of Canada, The
United Church of Canada, and The Presbyterian Church in Canada, along with representatives of
the Roman Catholic Church, have committed themselves to highlighting the need for healing
and reconciliation between Aboriginal and non-Aboriginal people. The leaders took part in
events in Ottawa, Vancouver, Saskatoon and Winnipeg in the period March 2-10, 2008.

The Aboriginal community and the Government of Canada have commended the churches for
their initiative in carrying out this tour to pave the way for the Truth and Reconciliation
Commission. Vital to healing and reconciliation is the engagement of all Canadians in the
process of examining the legacy of residential schools and remembering the children: those who
attended residential schools, the children and grandchildren of residential school survivors, and
all the children of Canada who will learn from what all of us do today to support the historic
work of Canada’s Truth and Reconciliation Commission.
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An estimated 1,500 Canadians attended the four Leaders’ Tour events. Residential School
Survivors were honoured guests. Survivors spoke, alongside the leaders, at each event. Among
them was Ted Quewezance, the Executive Director of the National Residential Schools
Survivors Society, who accompanied the leaders on the entire tour. His testimony was powerful.
He spoke of the little boy inside him, the boy that had been abused at residential school. He
spoke of the abuse and pain suffered by his family; he cried tears each time he spoke. Mr.
Quewezance noted that at first, he had been uncertain about the tour. He listened carefully at the
first event in Ottawa. He was moved by the sincerity of the church leaders as they spoke, and he
became a strong advocate for the tour. At later events, he spoke graciously and generously of
the work the church leaders are doing to take responsibility for healing and reconciliation and he
concluded his remarks with heartfelt hugs for each leader. The tour had a profound effect on
each of the leaders, all of whom commented on how deeply and personally they had been
changed by the process, and how taking part in the events had deepened their commitment to
follow-up and pursue the work of healing and reconciliation.

The events received strong media coverage. The Aboriginal and church leaders conducted many
interviews, including a half-hour radio program in Winnipeg, and at a press conference on
Parliament Hill, where they were honoured by a standing ovation in the House of Commons.
The response from the public to each event was emotional and powerfully encouraging. Several
events went well over their allotted time, as speakers were moved to say a great deal from the
heart, yet in each case, almost all of those gathered, stayed to listen, even the many who had to
stand for the events, given the unexpectedly large crowds. The tour was affirmed in many other
ways: staff of the Truth and Reconciliation Commission were effusive in their praise, the
National Chief of the Assembly of First Nations, Phil Fontaine, spoke powerfully at the first
event of the importance of this work, as did other regional chiefs, including Shawn Atleo,
Regional Chief of the Assembly of First Nations for British Columbia, who told the Vancouver
audience he will tell his grandmother that “our prayers are being answered.”

Even so, it was most fitting that at the concluding event in Winnipeg, those in attendance were
reminded of the truth of the leaders’ words that the journey will yet be long and painful. Two
Aboriginal women, survivors of residential schools, were moved to speak up at the Winnipeg
event, to express their pain. One spoke of her disbelief in the leaders’ words of apology. The
leaders’ tour was a step on our journey. The fifteen hundred people who attended the four
events, were called to reflect on the role they must play to contribute to the establishment of
right relationships among neighbours in Canada. We have much yet to do to arrive at the truth
of our history and to achieve long-lasting healing and reconciliation.

On June 21, 2007, the Canadian churches observed a milestone in their work in support of
Aboriginal rights. At a joint meeting of the Anglican Church of Canada’s General Synod and
the Evangelical Lutheran Church in Canada’s National Convention in Winnipeg, the churches
participated in a ceremony to re-commit themselves to supporting Aboriginal people in
achieving full recognition of their rights. This was a re-commitment to the pastoral statement of
February 1987 called A New Covenant. The Moderator of the 133rd General Assembly, The
Rev. Dr. J. H. (Hans) Kouwenberg, and the Healing and Reconciliation Animator, Lori Ransom,
represented The Presbyterian Church in Canada at the ceremony, and at the subsequent press
conference. Copies of the re-commitment document are available from Justice Ministries.

The Animator attends meetings of the Roundtable on Truth-Sharing, Healing and
Reconciliation: a group of Aboriginal and ecumenical partners who are working together to
provide advice to the Truth and Reconciliation Commission pursuant to a Memorandum of
Understanding. The Animator also attends meetings of the Ecumenical Working Group on
Residential Schools (EWGRS), which is convened by The Rev. Stephen Kendall. The group
meets regularly to discuss implementation of all aspects of the Indian Residential Schools
Settlement Agreement, and the churches’ approach to dealing with the federal government on
issues that arise.

National Healing and Reconciliation Advisory Committee

The Rev. Soo Jin Chung, Ms. Christine Fraser, Ms. Vivian Ketchum, The Rev. Yeon Wha Kim,
The Rev. Dr. Alan McPherson, Mr. David Phillips, The Rev. Susan Samuel, The Rev. Kenneth
Stright, Ms. Wilma Welsh, Mr. Stephen Allen (ex-officio) and The Rev. Dr. Richard Fee (ex-
officio).
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The Animator wishes to acknowledge support from the Justice Ministries Advisory Committee
whose meetings she attends, and from whom she receives much advice and encouragement.

ECUMENICAL PROGRAMS
KAIROS: Canadian Ecumenical Justice Initiatives

KAIROS unites churches and religious organizations in a faithful ecumenical response to “do
justice and to love kindness and to walk humbly with your God” (Micah 6:8). KAIROS was
established in 2001 and is made up of representatives of 11 denominations, church development
agencies and religious communities. Mr. Stephen Allen currently represents PWS&D on
KAIROS’ Board of Directors. Justice Ministries has staff and volunteers serving on several
program committees. The report of these program committees follows. Information on
KAIROS and its resources can be found online at www.kairoscanada.org.

1. Canadian Social Development Program

KAIROS and its members were involved in the Week to End Poverty, October 14th-21st
focusing on both Canada and the global South. The Ecumenical Advocacy Alliance (EAA) co-
ordinated this program internationally. Resources will be available from Justice Ministries for
the Week to End Poverty in October 2008.

KAIROS and its members co-operated with provincial and national coalitions in meetings with
all of the federal parties in an effort to secure their commitment to adopting poverty reduction
plans with specific targets and timelines. The 133rd General Assembly approved a report and
recommendations from Justice Ministries on tackling poverty and the growing gap between rich
and poor in Canada.

In October 2007, the Government of Ontario promised to develop a comprehensive poverty
reduction strategy within twelve months. The governments of Manitoba, Newfoundland &
Labrador, Nova Scotia and Prince Edward Island have made similar commitments. If elected,
the federal Liberal Party of Canada has made a commitment to a program that would reduce the
number of Canadians living below the poverty line by 30% over five years, and child poverty by
50% over the same period of time. The NDP and the Green Party both support poverty reduction
programs.

Progress in tackling poverty in Canada is slow and gradual, but the churches are contributing to
this issue and it is receiving more prominence amongst our elected officials and in the public
square.

With support from Human Resources Canada and the Metcalf Foundation, KAIROS staff
initiated a project that involved eighty low income individuals in Victoria, Toronto, Montreal
and Charlottetown meeting with congregations in these cities. In Toronto, Rosedale and
Malvern Presbyterian Churches have been involved in this project.

The KAIROS Anti-Poverty Fund (KAPF) program has disbursed $133,400 in grants to 56
community organizations across Canada. These grants were tangible ways to support low-
income groups and complement the church’s outreach programs in both rural and urban
communities. The Presbyterian Church in Canada has representatives on KAPF groups in
Alberta, Newfoundland & Labrador and Prince Edward Island. Representatives are needed for
other provinces and interested members of the church are invited to contact Justice Ministries for
further information.

Mr. Stephen Allen represents The Presbyterian Church in Canada on the Canadian Social
Development Program Committee and co-chairs the committee.

2. Ecological Justice Program

The Ecological Justice Program Committee (EJPC) concerns itself with the whole earth as an
integral part of God’s wondrous creation. “Eco” means “life”. The EJPC envisions a world
where the well-being of humans and all other living creatures is supported and maintained in
harmonious balance.

The program priorities continue to be climate change, water and energy. Worship and study
resources are available for these issues which link well with the 2006 Presbyterian themes of
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Sabbath and sacred creation (see “Joining the Dance” resource, still available in the Book
Room).

Climate Change

Global negotiations regarding national commitments in the post-Kyoto era (after 2012) were
discussed in Bali, Indonesia in December, 2007. KAIROS attended these negotiations as
observers with the World Council of Churches’ delegation.

The need for the presence of the ecumenical community at the discussions was reinforced in
2007 with the release of the Fourth Assessment (Climate Change 2007) of the Intergovernmental
Panel on Climate Change (IPCC) — the United Nations based science body focused on bringing
together scientific knowledge on climate change from around the world. A copy of the Summary
for Policymakers of the IPCC 4th Assessment Synthesis Report is available online at

Recommendation No. 11  (adopted, p. 41)

That the Moderator of the 134th General Assembly write to the Prime Minister of Canada
and the Ministers of Environment and Natural Resources Canada encouraging the
Government of Canada to recommit to meeting Canada’s obligations under Kyoto, and to
take a leadership role in post-Kyoto negotiations.

Water

The KAIROS campaign Water: A Sacred Gift concluded in 2007. For more information on this
campaign, please see the Education and Animation Program report, below. KAIROS continued
to support the United Nations campaign, International Decade for Action: Water for Life 2005-
2015. Discussion focused on water as both a gift and a right, and that right is to be extended to
beyond just “human” rights. Bulk water should not be a commodity or a tradeable good (A&P

2005, p. 294-307).

Energy

Energy efficiency in religious buildings continues to be a major interest among KAIROS’
members. KAIROS resources on improving the energy efficiency of religious buildings can be
found on the KAIROS website (also see A&P 2007, p. 325-26). The Anglican Church of
Canada has published Just Living: A Resource for Parishes Committing to Justice for our Earth

Household (www.anglican.ca/ecojustice/resources).

Theological Reflection Paper

The new EJPC Program Co-ordinator will prepare a theological paper for the Re-energize...Time
For a Carbon Sabbath campaign.

Ms. Joan Masterton represents The Presbyterian Church in Canada on the Ecological Justice
Program Committee.

3. Education and Animation Program

Presbyterians attended four KAIROS regional meetings in September and October of 2007 and
the annual meeting of the Réseau Oecuménique Justice et Paix, KAIROS’ francophone partner
in Quebec. Twenty-one Presbyterians attended regional meetings, a significant increase over
2006. The Justice Ministries Program Co-ordinator attended the Great Lakes-St Lawrence and
Atlantic regional meetings.

The meetings introduced the new three-year campaign Re-energize...Time For A Carbon
Sabbath. The campaign focuses on the effects the fossil fuel industry has on people and the
environment. KAIROS produced a background document entitled Re-energizing the Future:
Faith and Justice in a Post-Petroleum World. This document is on KAIROS’ website.
Resources include activities for youth, congregations and communities that focus on energy
consumption and practical ways to reduce our ecological footprint. Worship resources are
available. These resources are available on a special website KAIROS has developed: www.re-
energize.ca, and in print from Justice Ministries.
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The campaign will encourage the Government of Canada to review how domestic and
international policies supporting the fossil fuel industry contribute to ecological destruction,
human rights abuses, and conflict around the world.

Recommendation No. 12 (adopted, p. 41)
That courts and groups of the church be encouraged to become involved in the
Re-energize...Time For A Carbon Sabbath campaign.

The two-year campaign Water: A Sacred Gift (2005-2006) and Water: Life Before Profit!
(2006-2007) ended in the spring of 2007. Presbyterians participated in this initiative which
resulted in over 285,000 Canadians sending postcards to the Prime Minister recommending that
access to water be a basic human right. There were activities by individuals, congregations and
WMS and AMS groups in 29 presbyteries in the second year of this campaign.

Presbyterians are involved in both local and regional KAIROS groups across Canada.

Ms. Katharine Masterton represents The Presbyterian Church in Canada on the Education and
Animation Program Committee.

4.  Global Economic Justice Program

KAIROS is working towards increased program integration and an augmented presence of
marginalized voices in its four areas of work: poverty, energy and climate change, human rights
and trade.

Corporate Social Accountability

The federal government hosted a series of roundtables on Canadian mining activities overseas.
KAIROS participated in the roundtables. The National Roundtables on Corporate Social
Responsibility, established by the federal government submitted its report in March 2007. The
federal government has not yet responded to the report.

Members of KAIROS are invited to become signatories of the Carbon Disclosure Project.
Background information on the Carbon Disclosure Project and a recommendation to General
Assembly is provided later in this report.

Trade Agreements

Negotiations for a Canada-Colombia Free-Trade Agreement were launched in the summer of
2007. Regrettably, the federal government does not view the serious human rights situation in
Colombia as an impediment to securing an agreement with the Government of Colombia.

Ms. Karri Munn-Venn represents The Presbyterian Church in Canada on the Global Economic
Justice Program Committee.

Canadian Council of Churches: Commission on Justice and Peace

Mr. Stephen Allen and Ms. Sandra Demson represent The Presbyterian Church in Canada on the
Commission on Justice and Peace.

Biotechnology Reference Group

In December 2007, representatives from denominations, ecumenical councils, an ecumenical
disability organization, scientists, environmental groups and farmers’ associations met in
Johannesburg, South Africa to learn about new genetic technologies and reflect on the
theological and ethical dimensions of these technologies.

Participants gained an appreciation that there is no uniform impact of new genetic technologies.
The consultation provided an opportunity for participants to share observations and issues
unique to their country or region. Some of the participants’ observations are shared in this
report.

Participants learned that a growing number of peasant farmers in Mexico are dealing with corn
contaminated by genetically engineered corn from the United States. Mexico is a centre of corn
biodiversity. Participants learned that ethical guidelines governing clinical drug trials are less
rigorous in poor communities in the global South than is generally the case in the global North.
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Participants acknowledged that breakthroughs in genetic technologies tend to benefit countries
and citizens in the global North — the benefits are not equitably shared.

Participants also heard that potential enhancement therapies and dreams by trans-humanists of
seeking the perfection of human beings is not only deeply troubling for people with disabilities
but for all people.

The consultation challenged the global church to deepen its understanding of genetic
technologies and to engage as an ecumenical family locally, nationally and globally. Various
networks emerged from the consultation to collaborate on issues and share resources.

The consultation was hosted by the South African Council of Churches. Planning was done by
the Canadian Council of Churches, the National Council of Churches in Christ USA, the South
African Council of Churches and the World Council of Churches. Copies of the aide memoire
and presentations are available from Justice Ministries. Mr. Stephen Allen co-chaired the
consultation.

Mr. Stephen Allen and The Rev. George Tattrie represent The Presbyterian Church in Canada on
the Canadian Council of Churches’ Biotechnology Reference Group.

Canadian Ecumenical Anti-Racism Network (CEARN)

The Canadian Ecumenical Anti-Racism Network is an expression of Canadian churches working
together to support anti-racism programs in member churches. 2008 resources were prepared for
the International Day for the Elimination of Racial Discrimination (March 21). Racial justice
resources may be found on the Canadian Council of Churches website: www.ccc-cce.ca/english/

justice/racism.htm.
Ecumenical Health Care Network (EHCN)

The Ecumenical Health Care Network, a project of the Canadian Council of Churches, published
a small book entitled A Health Care Covenant. This resource is available from Justice
Ministries. A delegation from the EHCN met with the federal Minister of Health, The Hon.
Tony Clement and officials from Health Canada in October, 2007. This was an opportunity to
introduce the Minister to the Canadian Council of Churches and its views on Medicare.

Mr. Stephen Allen and Mr. Jim Armstrong represent The Presbyterian Church in Canada on the
Ecumenical Health Care Network.

Church Council on Justice and Corrections (CCJC)

The CCIC reflects on crime policy and its effectiveness in building safer communities and
works to build public awareness on Restorative Justice. The CCJC commissioned the talking
Justice Quilt as a resource to accomplish part of this work. The quilt is made up of 40 patches,
produced by both victims and offenders. Each patch shares an audio presentation of a personal
story from the patch-maker.

In October 2007 the Canadian government introduced the Tackling Violent Crime Act (Bill C-2)
in the House of Commons. This Bill includes changes to increase mandatory minimum
sentences and harsher penalties for gun crimes. The CCJC submitted a commentary on the Bill
to the Legislative Committee on Bill C-2. The CCJC also reviewed proposed legislation to
amend the Youth Criminal Justice Act (YCJA) which would allow judges to detain young
offenders before trial should they be considered as posing a risk to public safety.

The CCIC produced materials for use in churches during Restorative Justice Week in
November, 2007. More information about the work of the CCJC can be found online at
WWW.ccjc.ca.

Currently the position of Presbyterian representative to the Church Council on Justice and
Corrections is vacant. Mr. Stephen Allen acts as the liaison for the denomination.

PEACE AND HUMAN SECURITY INTERNSHIP PROGRAM

Justice Ministries, in partnership with Project Ploughshares, initiated the Peace and Human
Security Internship Program. This program is open to adherents and members of The
Presbyterian Church in Canada who are recent graduates in international affairs or a related
field. This is a three year program. The first intern, Adam Parsons, began in September 2007


www.ccc-cce.ca/english/justice/racism.htm
www.ccc-cce.ca/english/justice/racism.htm
www.ccjc.ca

Life and Mission Agency. Justice Ministries (cont’d) — 2008 Page 327

and completed his internship in May 2008. The second intern will begin in September 2008.
The program is an opportunity for a young Presbyterian to learn about human security issues and
to work in an ecumenical setting. The program is made possible through undesignated bequests.

ETHNIC AND RACIAL DIVERSITY

Justice Ministries hosted a forum for ethnic and racial minority persons in The Presbyterian
Church in Canada, April 4-6, 2008, at Crieff Hills. The forum featured two guest speakers, The
Rev. Paulette Brown, a doctoral candidate at Knox College and a former minister at University
Church and Mr. Steve Kabetu, Race Relations Co-ordinator with the Christian Reformed Church
in North America. The forum was an occasion to worship, to share stories and experiences of
being an ethnic and racial minority in the church. The idea for such a forum emerged in
consultations Justice Ministries held in responding to Overture No. 34, 2001.

Members of the planning team for the forum included: Ms. Adele Halliday, a member of
Beaches Church, Presbytery of East Toronto, The Rev. Paul Kang, minister at St. Andrew’s
Humber Heights Church, Presbytery of West Toronto, The Rev. Elias Morales, minister at North
Park Church, Presbytery of West Toronto, Mrs. Grace Thornley-Brown, a member of Knox,
Crescent, Kensington and First Church, Presbytery of Montreal, Ms. Katharine Masterton and
Mr. Stephen Allen, Justice Ministries.

MISSION TOUR

The Associate Secretary for Justice Ministries led a group of Presbyterians on a mission tour to
the Mexican and US border regions in October 2007 to learn about and meet with migrants. The
visit was hosted by Borderlinks. Members of the delegation have preached, led workshops and
written articles on their experience. Another mission tour with Borderlinks is planned for
November 9-15, 2008. Contact Justice Ministries or the Mission Interpretation Office for more
information.

CARBON DISCLOSURE PROJECT

“God saw everything that he had made, and indeed, it was very good.”
(Genesis 1:31a)

“O Lord, our Sovereign, how majestic is your name in all the earth!”
(Psalm 8:1-2)

Recommendation No. 4 in the Ecumenical and Interfaith Relations Committee’s report to the
133rd General Assembly, stated “That the implications of the document [Covenanting for Justice
in the Economy and the Earth] with respect to economics and investments be seriously
examined, particularly as they relate to global ecological and economic contexts and our
theology” (A&P 2007, p.263, 20). The recommendation was approved by General Assembly.

There are various initiatives being taken at global and national levels to address greenhouse gas
emissions and climate change. Some of these initiatives are of a legislative nature, others are
voluntary.

There are activities that may be taken by congregations and by members of the church.
KAIROS’ campaign program this year, Re-energize...Time For a Carbon Sabbath, offers many
options for individuals and congregations. See the KAIROS section of the report for details on
this campaign (p. 323-25).

One way for the church to respond to Rec. No. 4 is to become a signatory to the Carbon
Disclosure Project (CDP). The CDP is the world’s largest investor coalition representing over
$41 trillion in assets with partners in 14 countries, including Canada. It is an independent, not-
for-profit organization. There are close to 300 institutional investors around the world that are
signatories to the CDP. The Canadian Secretariat is the Conference Board of Canada.

The CDP seeks full disclosure from corporations about the opportunities and risks they face due
to climate change. Publishing the results of the responses is intended to profile for shareholders
and the public how corporations are responding to or not responding to the opportunities and the
risks posed by climate change.
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Each year, the CDP sends questionnaires to 200 of Canada’s largest corporations by market
capitalization asking how the corporation is managing the opportunities and risks posed by
climate change.

The results of the responses are published. In the 2007 Canadian report (published in October),
88 out of 200 corporations that received the questionnaire provided details of how they are
tackling climate change; in 2006, 78 corporations responded to the questionnaire.

Some of the highlights of the responses are worth noting: 88% of the corporations that
responded to the questionnaire indicated that climate change presents business risks, while 86%
saw opportunities (new technologies, etc.). Vital financial data requested in the questionnaire
(abatement costs, contingent emissions liabilities and revenue projections) continue to be largely
absent in the questionnaire responses from corporations. Only 10% of the corporations that
responded to the survey have undertaken a climate change risk assessment. Increasingly,
climate change is being viewed as a strategic and operational issue warranting oversight by the
boards of directors of corporations.

There is no cost to becoming a signatory to the Carbon Disclosure Project. The Presbyterian
Church in Canada would join the Canada Pension Plan, Royal Bank of Canada, the Evangelical
Lutheran Church in Canada’s Pension Plan, the Daly Foundation (Sisters of Service), the
Canadian Friends Service Committee, the United Church of Canada and Meritas Mutual Funds
(Mennonite), amongst others.

Signatories are expected to state the institution’s total assets under management and would be
listed on the CDP’s press release when its annual report is released.

The CDP does not have the authority to make other statements on behalf of its signatories.
Becoming a signatory to the Carbon Disclosure Project is an opportunity for The Presbyterian
Church in Canada to use its investments in a global effort to address climate change. Should the
General Assembly approve the following recommendation, Justice Ministries would assist the
General Assembly Office in communicating the decision to the Conference Board of Canada.

Recommendation No. 13  (adopted, p. 41)
That The Presbyterian Church in Canada become a signatory to the Carbon Disclosure
Project.

JOHN CALVIN AND PUBLIC JUSTICE (A&P 2007, p. 23)
Introduction

John Calvin’s anniversary will be celebrated by members of the Reformed family of churches
around the world. Justice Ministries will draw the church’s attention to ways that the church can
celebrate and act in ways that are faithful to Calvin’s theology of justice, a theology deeply
rooted in scripture.

The section that follows introduces us to Calvin’s biblically based vision of justice. Justice
Ministries would like to thank The Rev. Dr. Charles Fensham for writing this section.

John Calvin’s Vision of the Lord’s Table of Justice

In 2009 we are celebrating the 500th birthday of the Reformer John Calvin. Calvin is in many
ways the spiritual father of Presbyterians through his pivotal influence on John Knox. Calvin is
one of the foremost founding theologians of the Reformed tradition. His most famous
publication is called The Institutes of the Christian Religion.

In 2007 the General Assembly asked Justice Ministries to develop some resources based on
Calvin’s important teaching about justice. At that same General Assembly, the Accra Statement
of the World Alliance of Reformed Churches was endorsed. In this statement the Reformed
churches in the global South, including Africa, call on churches in the global North for action for
economic justice for them as they suffer in poverty and exploitation. Some people questioned
some of the detail and analysis of the Accra Statement, but the Assembly recognized the cry of
anguish and hunger as our fellow Christians call on their brothers and sisters in the global North
to show that we care about their suffering.
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Surprisingly, there is a clear link between the call of the Accra Statement and the teaching of
John Calvin. This link takes us right to the communion table. Holy Communion was extremely
important to Calvin. He longed to have the churches in his city, Geneva, celebrate communion
every Sunday. Besides developing an insightful view of Christ’s presence in Holy Communion,
he also developed a profound understanding of the challenge of justice and mutual
accountability that we experience as we share in Holy Communion. In the Institutes Calvin has
this to say about accountability:

We shall have profited admirably in the sacrament, if the thought shall have been
impressed and engraven on our minds, that none of our brethren is hurt, despised,
rejected, injured, or in any way offended, without our, at the same time, hurting,
despising, and injuring Christ; that we cannot have dissension with our brethren,
without at the same time dissenting from Christ; that we cannot love Christ without
loving our brethren; that the same care we take of our own body we ought to take of
that of our brethren, who are members of our body; that as no part of our body
suffers pain without extending to the other parts, so every evil which our brother
suffers ought to excite our compassion. (Institutes IV.17.38)

Of course Calvin wrote before the days of inclusive language, but by “brethren” we can read the
community of faith. Calvin deftly combines Paul’s statement in 1 Corinthians 10 and 12 which
liken the church members to parts of a body and calls us one body at the table, and with
Matthew 25 where we are described meeting God in our neighbours who are hungry, naked or
suffering. Today we realise that our community of faith, our sisters and brothers, include all
those Christians around the globe who gather around the Lord’s Table. We are most aware of
this on World Wide Communion Sunday, the first Sunday in October. On that day we think
consciously of those Christians far removed from us with whom we share the fellowship of the
Lord’s Table.

However, if we take Calvin seriously, we are challenged with their suffering every time we face
each other and the Lord’s Table. Just because we cannot see the hungry children or destitute
parents, just because we cannot see the inadequate hospital facilities or the hopelessness of
working 12 hour days without earning enough for food for their family, does not mean that we
are not called to account at the Lord’s Table. However, this is not in the first place an invitation
to guilt, rather, it is a call to enter God’s grace offered at the table by concrete action. At the
table we can remember to do something about the suffering of others and the inequity of the
global market economy. At the table we are invited to use exactly the kind of resources that
Justice Ministries are drawing our attention to. There are many things we can do. We can make
a difference. As we read through these resources and see how much we can do as local
congregations, let us remember the story Jesus told about the nature of the kingdom of God:

Then the King will say to the people on his right, ‘Come, you that are blessed by my
Father! Come and possess the kingdom which has been prepared for you ever since
the creation of the world. 1 was hungry and you fed me, thirsty and you gave me a
drink; I was a stranger and you received me in your homes, naked and you clothed
me; | was sick and you took care of me, in prison and you visited me.” The
righteous will then answer him, “When, Lord, did we ever see you hungry and feed
you, or thirsty and give you a drink? When did we ever see you a stranger and
welcome you in our homes, or naked and clothe you? When did we ever see you
sick or in prison, and visit you?’ The King will reply, ‘I tell you, whenever you did
this for one of the least important of these followers of mine, you did it for me!’
(Matthew 25:34-40)

Marking Calvin’s 500th Anniversary

The 133rd (2007) General Assembly approved the following motion: “That the Committee on
History be asked to discern an effective way to mark the 500th Anniversary of Calvin’s birth and
that Justice Ministries be asked to discern an effective way to act on the concerns of justice that
have been expressed by the Ecumenical and Interfaith Relations Committee” (A&P 2007, p. 23).

Justice Ministries’ contribution to Calvin’s anniversary will invite the courts of The Presbyterian
Church in Canada to participate in activities that honour Calvin’s legacy. Justice Ministries will
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provide resources and support for the suggestions listed below. Justice Ministries welcomes
opportunities to co-operate with committees in the church that are developing proposals as well.

All are Welcome to the Lord’s Table
In the Lord’s prayer we ask: “Give us our daily bread.”

Congregations may wish to review a report on poverty in Canada prepared by Justice Ministries
and approved by the 133rd General Assembly. The report, Building The Common Good -
Reaching Out To Our Neighbours is in the A&P 2007, from pages 329-36. Congregations are
invited to share with Justice Ministries stories of their activities. World Food Day is October
16th. Offer thanksgiving for God’s abundance. Learn about hunger in your community and
how your congregation might respond. Participate in the International Day to Eliminate Poverty,
October 17th. A resource will be prepared by KAIROS and made available in September.
Activities will be marked in countries around the world the week of October 12th.
Communicate your actions to members of your municipal and provincial government. Justice
Ministries has template letters for each province.

Caring for God’s Creation
The earth is the Lord’s and all that is in it... (Psalm 24:1)

We can act individually, with our families, in our congregation or in our communities to reduce
our ecological footprint by becoming involved in KAIROS’ Re-energize...Time For a Carbon
Sabbath. Resources and ideas for young and old can be found at www.re-energize.org and are
available from Justice Ministries. Hold a 100 mile dinner by serving food grown within 100
miles of your home. Offer special prayers on April 22nd, Earth Day. Consider ways your
congregation can reduce its energy consumption in church buildings, and ways your family can
reduce its energy consumption at home.

Care for creation is expressed in the Accra Statement approved by the 24th General Council of
the World Alliance of Reformed Churches (WARC). The Accra Statement was endorsed by the
133rd General Assembly (A&P 2005, p. 282-86).

Healing and Reconciliation

So if anyone is in Christ, there is a new creation: everything old has passed away;
see everything has become new! All this is from God, who reconciled us to himself
through Christ, and has given us the ministry of reconciliation; that is, in Christ God
was reconciling the world to himself, not counting their trespasses against them, and
entrusting the message of reconciliation to us. So we are ambassadors for Christ,
since God is making his appeal through us; we entreat you on behalf of Christ, be
reconciled to God. (2 Corinthians 5:17-20)

Pray for healing and reconciliation between Aboriginal and non-Aboriginal Canadians. Become
involved in the Healing and Reconciliation Program. Learn about Aboriginal issues; contact an
Aboriginal organization in your community and invite a representative to speak to your
presbytery, congregation, presbyterial or youth group. Participate in Healing and Reconciliation
Sunday or National Aboriginal Sunday. Pray for the Truth and Reconciliation Commission. If
there are Truth and Reconciliation events occurring in your community, consider attending one.
The Program Animator for Healing and Reconciliation can provide support and resources. Seed
funding for local healing and reconciliation initiatives is available. Consider how you might
begin building new relationships with Aboriginal people. Read a part of the Pastoral Statement
A New Covenant: Towards the Constitutional Recognition and Protection of Aboriginal Self-
Government in Canada on Healing and Reconciliation Sunday (May 24, 2009) or on National
Aboriginal Day (June 21, 2009).

Welcome the Stranger

Do not neglect to show hospitality to strangers, for by doing that some have
entertained angels without knowing it. (Hebrew 13:2)

I was a stranger and you welcomed me. (Matthew 25:35)

Welcome the stranger. December 18th is International Migrants’ Day. Pray for the safety of
migrants around the world. If there are organizations assisting migrants in your community,
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invite a speaker to your congregation. Members of The Presbyterian Church in Canada have
participated on migrant mission study trips to the United States and Mexico border regions in
2005, 2006 and 2007. The Mission Interpretation Office maintains a network of speakers,
including participants from the migrant mission study trips, and may facilitate linking
congregations and speakers.

The Reformed Family — A Global Church

And suddenly from heaven there came a sound like the rush of a violent wind, and it
filled the entire house where they were sitting. Divided tongues, as of fire, appeared
among them, and a tongue rested on each of them. All of them were filled with the
Holy Spirit and began to speak in other languages, as the Spirit gave them ability.
(Acts 2:2-4)

Three quarters of the denominations in the World Alliance of Reformed Churches are in the
global South. To learn more about what Calvin’s 500th Anniversary means for the Reformed
family in the global South, Justice Ministries and International Ministries are planning to invite a
partner from the Reformed community in the global South to do a speaking tour in Canada in
2009.

The Bible and Globalization

The Spirit of the Lord is upon me,

because he has anointed me

to bring good news to the poor.

He has sent me to proclaim release to the captives

and recovery of sight to the blind,

to let the oppressed go free,

to proclaim the year of the Lord’s favour. (Luke 4:18-19)

For courts of the church interested in delving into the theological dimensions of the global
market economy, the study guide produced by the Committee on Church Doctrine is highly
recommended: Wisely and Fairly For the Good of All: The Reign of God and the Global
Market Economy, a Study Guide. This resource is available on the church’s website.

Recommendation No. 14  (adopted, p. 42)
That this report be the response to Rec. No. 5, as amended, in the Ecumenical and
Interfaith Relations Committee’s report to the 133rd General Assembly.

COMMUNICATIONS

Justice Ministries communicates with congregations and the courts of the church through regular
submissions to PCConnect, Mission Capsules and Prayer Partnerships. Justice Ministries
produces one bulletin cover and a semi-annual newsletter, In Our Small Corner. Approximately
650 individuals and congregations subscribe to In Our Small Corner. The spring 2008 edition of
the newsletter was the first edition to be circulated electronically. Justice Ministries thanks
everyone who facilitated the transition to electronic distribution. A limited number of paper
copies of the newsletter are still available for those who prefer hard copies. Justice Ministries
maintains a small but faithful urgent action network.

Justice Ministries staff preached and led workshops across the church. Invitations are most
welcome.

The Social Action Handbook was revised to 2007. It is available on cd-rom and can be viewed
or downloaded on-line. Over 250 copies of the 2007 cd-rom were ordered. A new version will
be available in September 2008. For the most effective use, congregations are encouraged to
obtain the cd-rom as index connections work best in this format. Congregations are entitled to
one free cd-rom.

Many of Justice Ministries’ reports, resources and letters to governments are available on the
website: www.presbyterian.ca/justice. The Program Co-ordinator is happy to answer questions
about or provide copies of Justice Ministries’ resources.
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Justice Ministries Advisory Committee

Ms. Marlene Buwalda-Liao, Ms. June Campbell, Mr. Ron Dancey, The Rev. Mark Gedcke, Ms.
Adele Halliday (Convener), Mr. Peter Houghton, Dr. Nam Soon Song, The Rev. Robert Royal.

MINISTRY AND CHURCH VOCATIONS

Staff Associate Secretary: Susan Shaffer
Senior Administrator: Margaret Henderson
Administrative Assistant: Jackie Nelson
Secretary (part-time): Sheila Lang

PREAMBLE

Ministry and Church Vocations continues to keep before it the goals developed with its advisory
group. These goals are:

1. to provide caring, competent and appropriate support to the courts and individual members
of The Presbyterian Church in Canada;

2. to help church leadership and staff to have knowledge and background to interpret and
respond to new information and trends;

3. to research and monitor changes in church and society and the requirements for leadership
for the support of professional church workers by the courts of the church; and

4.  to facilitate the sharing of information and talent among various regions and courts.

As it works to realize these goals, Ministry and Church Vocations has focused on the tasks of
education, research and communication.

EDUCATION

Seminars were held with theological students on maintaining appropriate pastoral boundaries,
conflict resolution and seeking a call. As well, Ministry and Church Vocations is participating
in an ecumenical program designed to support new ministers in their roles and responsibilities.
In the fall of 2008, a third pilot will be held designed for newly retired and soon-to-be-retiring
ministers.

RESEARCH

Current study topics include articulating a theology of ordination, establishing standards for lay
missionaries (A&P 2004, p. 405-6), the development of standards and pay scales for lay staff
(Overture No. 23, 2002, and Overture No. 1, 2005), the recognition or endorsement of lay
persons in specialized ministries (Overture No. 23, 2000), ordination to camping ministries
(Overtures Nos. 13 and 14, 2004), revisions to the Book of Forms re institutional chaplains or
pastoral counsellors (Overture No. 24, 1997), policy and procedures for multi-minister teams
and for calling ministers in multi-minister congregations (Directive No. 15 of Special
Commission for Appeal No. 7, 1997), reviewing Education and Reception regulations (Overture
No. 15, 2005), forecasting ministry needs, and women in ministry.

Ministry and Church Vocations manages an ongoing feedback loop for the church as it follows
The Policy for Dealing with Sexual Abuse and Harassment and The Policy for the Dissolution of
Pastoral Ties. The Ministry office gathers and interprets responses from those in the church who
have used these policies and, when necessary, proposes revisions.

COMMUNICATION

In fulfilling its support role, Ministry and Church Vocations strives to contribute to and
encourage effective communication. For example, through the profile referral service,
congregations and professional church leaders are assisted in searching for suitable candidates
and placements.

We appreciate the contributions of volunteers across the country to the work of Ministry and
Church Vocations. We wish to thank especially the advisory group, the various task groups, and
the ministers, diaconal ministers and elders who serve as counsellors or chaplains to theological
students at guidance conferences.
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PREPARATION FOR MINISTRY
Guidance conferences

In 2007, guidance conferences were held at Crieff Hills Community, Puslinch, Ontario, in April
and August.

31 candidates were recommended for certification.
1 was not recommended for certification at this time.
1 was not recommended for certification at this time with additional comments.

Two conferences are planned this year: one in each of April and August at Crieff Hills.

Bursary list for candidates for ministry

The General Assembly in 2004 requested Ministry and Church Vocations to establish and
maintain an easily accessible database of bursary assistance available to ministry students (A&P
2004, p. 525). Knox College created a summer position which was funded by the Ontario
Government for an assistant to set up the list of bursaries on the internet. Any bursaries that
were not exclusive to ministry candidates within a specific congregation were entered into the
list. The bursary list can be accessed through the church’s website — www.presbyterian.ca,
under resources. If new bursaries are established or already established bursaries were missed
when the list was set up, synods, presbyteries or congregations can submit the information (i.e.
contact person, deadline, application, restrictions) to Ministry and Church Vocations
(slang@presbyterian.ca).

Leading with Care Policy and the candidacy process

The Leading with Care Policy was adopted in 2005 (A&P 2005, p. 369). It requires that a police
records check be done for ministers at the time of a new call or change of position and/or every
five years. There was no reference made to candidates for ministry in the policy. At last year’s
General Assembly procedures were adopted to incorporate the Leading with Care Policy into the
candidacy process. Besides obtaining a volunteer screening check every five years, in the
interim period, candidates are to provide, annually, to their certifying presbytery a signed update
statement indicating that s/he has not committed any crime since the volunteer screening check
was issued. Ministry and Church Vocations is preparing an update statement for use by
candidates.

OVERTURE NO. 8, 2007 (A&P 2007, p. 521)
Re: Establishing a committee with responsibility for recruitment in ministry

Overture No. 8, 2007, submitted by the Presbytery of Winnipeg and assigned to the Life and
Mission Agency (Ministry and Church Vocations), focuses on the church’s need to recruit
candidates for ministry. It states that the mission and growth of any Christian denomination
depend on an adequate number of candidates who are well trained for the Christian ministry. It
notes that in past years the General Assembly had the practice of designating one Sunday per
year as “Students and Colleges Sunday” to underline the church’s continual need for young men
and women to volunteer for the work of the ministry, and affirms theologically such an emphasis
on the Christian ministry as the gift of God to the church. Citing an apparent serious shortage of
ministers in relation to the number of pulpit vacancies and an apparent lack of any particular
board or committee of the church to address this urgent concern, the overture requests the
appointment of such a committee.

Consultation at the General Assembly with commissioners from the authoring presbytery
provided useful background. The overture was written amid anxiety about how quickly the two
congregations in the presbytery that were seeking a minister would be successful, and, in that
context, accepted by the presbytery without much discussion. In hindsight, the commissioners
noted correctly that the overture, while helpfully drawing attention to some important issues,
also has some weak points. It overlooks the reality that Christ calls to the ministry not only
young people, but also older, second-career individuals. As well, the Life and Mission Agency,
through Ministry and Church Vocations, has responsibility for assisting the church in discerning
calls to the ministry. The commissioners expressed their opinion that the presbytery would not
be anticipating the appointment of a new committee in the church, so much as communication
about what strategies can and have and will be offered to address the root problems.
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The overture correctly emphasizes that the Christian ministry is the gift of God to the church.
As affirmed in the “Preamble to the Ordination Vows”, read each time a minister is ordained or
inducted, Christ furnishes the church with pastors and teachers so that it may be renewed and
nurtured continually to share in his reconciling mission in the world. Furthermore, “he requires
and enables the church to discern and to confirm by ordination those whom he calls to his
pastoral and teaching office.” (See Book of Forms section 447.)

It is sessions and presbyteries primarily that bear the responsibility for such discernment, as
outlined in the Book of Forms (section 202):

Sessions and presbyteries are enjoined to make diligent and careful inquiry whether
any men and women are to be found within their bounds whose attention should be
specially directed to the claims of Christ upon them with respect to the ministry of
his church, to aid and encourage in all proper ways suitable young men and women
who may declare their purpose to consecrate themselves to this sacred vocation, and
watchfully to keep their eyes upon any who are prosecuting a liberal education and
whose piety and abilities make it desirable that their thoughts should be turned
towards the ministerial office.

The theological colleges of The Presbyterian Church in Canada also have an important role in
the preparation and discernment of candidates for ministry. In addition to providing learning
opportunities through their academic programs, the colleges assess the individual candidate’s
readiness to serve within this denomination. The colleges attest “satisfactory evidence of the
requisite practical gifts and skills of the ministry,” as well as “suitable character and conduct”,
when they grant the candidate the “testamur” of the college (Book of Forms section 206.2).

Given that The Presbyterian Church in Canada expects primary discernment of calls to the
ministry to take place locally with the guidance of sessions and presbyteries, and given the role
also assigned to the theological colleges, the reestablishment of one Sunday a year as “Students
and Colleges Sunday” has much to commend it. Along with a pamphlet about vocation to the
ministry that was developed recently by Ministry and Church Vocations, companion resources
for worship such as bulletin inserts could be prepared and made widely available.

However, while The Presbyterian Church in Canada believes that Christ is calling particular
individuals to the ministry, the dynamics that enable an individual to hear Christ’s call are
complex and much more far-reaching than a discussion focused on recruitment strategies.
Without doubt, the quality of this church’s spiritual life and the maturity of discipleship
demonstrated by its people have everything to do with how faithfully we help one another to
perceive, to accept gratefully and to offer back lovingly to Christ all of his gifts, not least his call
of some individuals to the pastoral and teaching office. This means that all of the church’s
ministries — whether they are directed towards its worship life, education for the faith, mission,
justice or outreach — will have a bearing on its recruitment for the ministry. Certainly our church
camps, Presbyterian Young Peoples Societies and large-scale denominational events like Canada
Youth have the long-standing reputation of being significant experiences on the road to vibrant,
enduring Christian faith for many and to the ministry for some. Evidently, these initiatives are
worthy recipients of all the resources we can invest in them.

With respect to this denomination’s need for ministers, it must be said that population patterns
within Canada are exerting a huge influence. The depopulation of rural communities in favour
of large urban centres is shaping the reality of many small, rural churches that, lacking the
resources to call a minister, are hanging on through the sacrifices of elderly members and retired
ministers. Even congregations with the financial resources to call a minister, when located in
areas of the country that are not growing numerically through an influx of Canadians, often
experience longer periods of pulpit vacancies than others. In a sense, this leads to some
“regional shortages” of ministers at the present time.

Whether The Presbyterian Church in Canada should expect a wide-spread shortage of ministers
is not clear. A recent population study of ministers in this denomination revealed that the overall
number of ministers is expected to decrease over the same period that the number of ministers
needed is also expected to shrink substantially."

What can be said with certainty is that The Presbyterian Church in Canada will continue to need
to discern, prepare and support the ministers whom Christ is calling to serve in its ministries.
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Therefore all effort directed towards the nurture of its people and communities for faithful and
loving witness to Christ deserves our full attention.

In particular, to encourage the church to fulfill its responsibility to aid and encourage those
whom Christ is calling to the ministry, the following recommendations are presented.

Recommendation No. 15 (adopted, p. 42)
That the third Sunday of October be designated as “Students and Colleges Sunday”.

Recommendation No. 16 (adopted, p. 42)
That Overture No. 8, 2007 be answered in terms of the preceding report.

Endnotes

1. The overall number of ministers is expected to decrease largely because of retirements; the
number of ministers needed is expected to decrease, with membership decline, as fewer
congregations have the resources to call a minister. For more detail, see the 2007 report of the
Life and Mission Agency (Ministry and Church Vocations), (A&P 2007, p. 355-57).

LAY MISSIONARIES

Lay missionaries are lay persons appointed by presbyteries to provide pastoral and teaching
leadership in congregations. In 2004, the General Assembly recognized the church’s need to
define and set standards for the position of lay missionary. It authorized the Life and Mission
Agency in consultation with the Committee on Theological Education and the Clerks of
Assembly to establish a task group to design standards, educational programs and
responsibilities for lay missionaries (A&P 2004, p. 405-06). In 2006, the General Assembly
agreed to send a paper on these topics to sessions, presbyteries, presbytery-appointed lay
missionaries, the Committee on Theological Education, the three theological colleges, the Clerks
of Assembly and the Committee on Church Doctrine, for study and comment by March 31, 2007
(A&P 2006, p. 334-43). In 2007, the General Assembly granted permission for a follow-up
report to the presented in 2008 (A&P 2007, p. 349).

This project has continued under the leadership of a working group, as follows: Dr. Clyde
Ervine, Dr. Stephen Farris, Ms. Joyce Harrison, The Rev. Gordon Haynes, The Rev. Beth
McCutcheon, The Rev. Susan Shaffer, The Rev. Bob Smith, and Ms. Joan Stellmach. The work
completed this past year is presented below:

- Review of the responses to the study paper from across the church,

- Survey of congregations without a called or appointed minister of Word and Sacraments
that do not expect to seek one in the next year, and

- Development of a revised proposal.

The study paper

The study paper reviewed briefly our church’s understanding of ministry. The norm for
congregational ministry in The Presbyterian Church in Canada is a minister of Word and
Sacraments, who is inducted or appointed by the presbytery to work with the ruling elders of the
congregation (or pastoral charge) to provide leadership in its life and ministry. The role of lay
missionaries is properly understood within this framework, without making this role a new order
of ministry or a permanent set of arrangements that would replace the norm. For this reason, the
study paper proposed viewing the work of lay missionaries as an extension of the leadership
currently provided by ruling elders.

According to this proposal, Presbytery Commissioned Pastoring Elders are ruling elders
commissioned by the presbytery to provide pulpit and pastoral leadership in a pastoral charge
under the supervision of the interim moderator. The process by which a ruling elder becomes
commissioned as a Pastoring Elder rests in the hands of the presbytery and begins with the
session endorsing one of its own elders.

The study paper also outlined a course of study similar to the one developed in the mid-1960s
for lay catechists who were providing pulpit and pastoral leadership in congregations of The
Presbyterian Church in Canada at that time. With the exception of two summer schools (each
two weeks in length), probationary pastoring elders complete their studies at home, with
presbytery-supervised fieldwork. With presbytery approval, probationers may begin serving in a
congregation while studying.
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The study paper also proposed use of the General Assembly’s schedule of minimum stipend and
allowances (categories two and three) in setting minimum remuneration for these roles.

Responses to the study paper

The efforts of groups across the church in reading and responding to this rather lengthy and
detailed study paper were much appreciated. The questionnaires accompanying the study paper
required written responses in some sections, and answers to “yes/no” questions in others.

Overall, the responses were mixed — a combination of positive and negative perspectives on
most of the different aspects of the proposal. All respondents seemed to engage sympathetically
with the needs giving rise to this proposal. Appreciation for the proposed model was expressed,
but even more strongly, questions and concerns were raised that deserve serious attention. The
responses of the various groups will be summarized briefly, after which the issues raised
collectively by these responses will be discussed.

Sessions

Sixty-three sessions responded, from locations across Canada in every synod except
Saskatchewan. Ten sessions reported experience with a presbytery-appointed lay missionary,
presently and/or in the past. Most responding sessions were in small communities (60% rural,
village or town; 40% urban). Most were in single-point pastoral charges (80%; 20% multi-point,
all in small communities).

When asked whether the church should adopt the proposed model, the course of study, and
stipend and allowances, more responding sessions answered “yes” than “no.” However, while
technically a majority, the low proportion of “yes” answers (66% for the model, 66% for the
course, and 57% for stipend and allowances) does not indicate particularly strong support for the
proposal. Moreover, the comments of the sessions give a similar message. When asked to
identify strengths of the proposal, sessions did so, with five sessions advising immediate
implementation of the program as a matter of some urgency. Nevertheless, the weight of the
comments was towards asking questions and expressing concerns.

Presbyteries

Responses were received from 15 presbyteries, located across Canada in all synods except
Saskatchewan. Of these, only four presbyteries indicated experience with a presbytery-
appointed lay missionary — one presently, one presently and in the past, and two in the past.

Responding presbyteries were very similar to the responding sessions in their level of support
for the proposal. When asked whether the church should adopt the proposed model, the course
of study, and stipend and allowances, the proportion of “yes” answers was again low: 64% for
the model, 70% for the course, and 50% for stipend and allowances. As well, the presbyteries
noted strengths of the proposal when asked, while at the same time raising significant questions
and concerns.

Presbytery-Appointed Lay Missionaries

One presbytery-appointed lay missionary responded. This respondent described the ongoing
discernment process, with the support of session and presbytery, and the lay ministry diploma
studies through an American seminary that have led to the individual’s appointment by the
presbytery as a “Lay Missionary with Training”.

The Committee on Theological Education

The Committee on Theological Education reviewed the study paper and forwarded comments.
The committee raised questions and concerns about the proposed educational program, about
financial realities and about how well the proposed model would help the church meet the
challenges it faces.

Presbyterian College

The faculty at Presbyterian College reviewed the study paper and forwarded comments. While
recognizing some merit in the proposal, the consensus appeared to be that it creates another
whole order of ministry and educational requirements to address a problem for which simpler
solutions exist. Alternative approaches were suggested.
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The Committee on Church Doctrine

The Committee on Church Doctrine reviewed the study paper and forwarded comments that
were quite positive.! The consensus appeared to be that the proposed model is consistent with
our theology of ministry and offers a creative way of meeting needs and using gifts already
recognized. In addition, aspects of the proposal that need further development were noted.

Issues arising in the responses to the study paper
About Ministry

Concern was raised that the proposal essentially creates a new order of ministry, despite its
stated intention to the contrary. Proponents of this view foresee the creation of two tiers of
ministry: “real” ministers, thoroughly prepared and ordained to the ministry of Word and
Sacraments, with all its associated responsibilities and privileges, and “acting” ministers,
carrying out most of the roles and duties of ordained ministers of Word and Sacraments, but
without the same preparation or recognition. From this perspective, the proposed model changes
our theology of ministry, essentially “watering down” what we have now. The proposal’s
mention of a “tent-making model of ministry” drew criticism for being misleading, since the
apostle Paul was a well-trained theologian during the time he was making tents for a living.
Misunderstanding Paul’s situation could lead to a down-grading of ministry.

Moreover, some respondents believe that the proposed model will lead to two tiers within the
ruling eldership. They asked whether the requirement that Presbytery Commissioned Pastoring
Elders (PCPE) must be ruling elders would lead to the selection of elders based on their
preaching ability, and how these kinds of considerations might distort our theology and practice
of elder election. Further, it was pointed out that appointment of PCPEs to their own
congregations is the opposite of the church’s practice with ministers of Word and Sacraments,
who rarely if ever are called to their home congregations, where it may be most difficult for
them to provide the leadership that is needed.

Respondents also wondered what implications the use of Presbytery Commissioned Pastoring
Elders might have for our view of ministry. Would people be discouraged from pursuing the
ministry of Word and Sacraments, with its demanding candidacy process of preparation and
discernment? Could the effect be to weaken full-time ministry of Word and Sacraments if the
PCPE program is seen as a shortcut? What implications does this model have for our
understanding of lay ministry? For instance, would the use of Presbytery Commissioned
Pastoring Elders discourage occasional lay preachers, such as youth groups or WMS groups,
from leading their congregation in worship? Would non-elders who are already using their gifts
and skills for ministry within their congregation’s life be discouraged from continuing? Would
elders themselves, recognizing that they do not meet the standard set for PCPE’s, feel
discouraged from continuing to offer their gifts and service within their congregation’s life? A
few sessions commented that they already consider themselves pastoring elders and wondered if
the proposal implied they were negligent in assisting their interim moderator as fully as they
should.

Respondents expressed concern for the wellbeing of our presbyteries. The use of PCPEs places
additional responsibility and work on presbyteries, particularly on the interim moderators, who
already may be doing double and triple duty. The question was asked whether this model is well
suited to the current state of the church and the strength and morale of our presbyteries.

About the Course of Study

The proposed course of study drew significant criticism for being too demanding. Many
respondents expect younger ruling elders to feel they are too busy and older ruling elders to lack
the energy. Will ideal candidates be in good supply? What if the congregations lacking
ministerial leadership also lack elders who are willing to participate in this program?
Considerable skepticism was expressed about whether the proposed course would have many
“takers,” and, if not, how the program would function without a large enough group of students
to share the summer school learning experiences. The question was asked whether any research
had been done to assess the “market” within the denomination. How strong is the interest
among our ruling elders for such a rigorous program? Especially noted was the lack of
guarantee that an individual will be commissioned at the end of the course of study, or even if
commissioned, that the term of service will extend beyond a few years.
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The financial cost of the educational program was cause for concern as well. Who will pay for
the courses? Who will pay for the summer school? Will bursary assistance be available for the
students, and if so, from what sources?

Some respondents commented on the fact that the proposed courses will not be transferable into
a Masters of Divinity program. Several find this limitation appropriate, while others prefer
courses to be transferable. The equivalence of other lay theological educational programs was
raised as well. In this regard, the Committee on Theological Education advised that the existing
lay education programs of our theological colleges should be used as much as possible, before
the development of new programs is considered.

About Stipends

Numerous respondents commented that the proposed remuneration is too high to be affordable.
They noted that category II minimum stipends (for lay missionaries with training) are only
marginally more affordable than category I (for ministers of Word and Sacraments).” If
congregations can afford one, probably they can afford the other. In fact, this margin likely will
be narrowed even more by the honourarium given to the interim moderator, whom the
congregation with a PCPE continues to require.

There was considerable energy behind the opinion that the difference in minimum stipends
between ministers of Word and Sacraments and lay missionaries should be much wider. One
presbytery offered the view that the proposed gap belittles the work of Ministers of Word and
Sacraments. Respondents explained that ministers of Word and Sacraments need significantly
higher stipends than PCPEs, because they have borne the cost of several years of post-secondary
education: not only have they paid tuition and other costs associated with the courses, but in
addition they have foregone several years’ income while studying. Several suggestions were
made about how the gap in minimum stipends should be set.

About How-to Issues

Respondents pointed out that the model assumes that the capacity exists locally to discern
suitable candidates for the PCPE role. They questioned whether our current elder education is
sufficient to allow the identification of the gifts of individuals.

Respondents also noted the presbytery’s continuing need for discernment as it mentors and
supervises probationary and commissioned PCPEs. What criteria will be used to evaluate the
work of the PCPE, and what processes will govern evaluation, reappointment and termination?
How will presbyteries assist PCPEs and their sessions as the individual makes the transition
“back to the pew”? Where will presbyteries and interim moderators develop the knowledge and
skill to supervise well? Certainly a strong, cohesive and capably functioning presbytery is
paramount to the fruitfulness of this program.

Alternative Approaches

One presbytery stated that the PCPE program does not provide a solution for its struggling, rural
congregations that deserve the same quality of leadership as its larger ones enjoy. A few
respondents wondered if this proposal would lead the church to invest resources in a program
that will suffer the same fate as the one for lay catechists. Establishing a large institutionary
structure was viewed as “overkill” for problems that presbyteries can meet by other means.

Respondents suggested alternative ways for the church to meet the needs of our congregations
for ministerial leadership. Perhaps the church could film our own excellent Presbyterian Church
in Canada preachers, and the congregation’s lay leadership could show a film as the sermon in
Sunday worship. Perhaps the church could make good use of a network of retired ministers of
Word and Sacraments and diaconal ministers. Perhaps the church could require all candidates
for ministry to serve as a student minister in a rural placement during their final year of
theological study, completing their coursework by distance.

Several respondents focused on finding ways that the congregations that are the subject of this
study might have a minister of Word and Sacraments, and on directing the resources for the
proposed PCPE program to this end. Perhaps the church could reinstate the system of
compulsory ordained missionary appointments, once again requiring graduates to serve in
congregations unable to afford a minister, at the same time directing national mission dollars to
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cover these costs. Alternatively, a higher stipend could be provided to ministers in outlying
areas or in multi-point pastoral charges, with the presbytery or national funds covering these
additional costs. This approach was described as being less costly while yielding more effective
ministry than the proposed new system using PCPEs. Other ideas focused on our theological
colleges establishing college-based distance education in their Masters of Divinity programs.
This would permit candidates for ministry to complete most of their study at or close to home:
their undergraduate Arts in the nearest university or from a Canadian university with excellence
in distance education; their theology with a presbytery mentor and short, intensive periods at the
college. Since these candidates would have peers in the existing, on-site M.Div. programs,
insufficient class size — potentially a problem in the PCPE program — would not arise. Another
suggestion involves actively recruiting and subsidizing candidates who are from outlying areas
or who agree to spend the first five years of their ministry in outlying areas. Finally, one idea
dealt with a perceived spiritual dimension of the problems facing the church. Perhaps candidates
for ministry and their spouses would be willing to consider calls beyond major urban centres if
they were counselled about the necessity for sacrifice in Christian ministry.

Survey of congregations with “vacant pulpits”

The responses to the study paper prompted the working group to survey congregations without a
called minister of Word and Sacraments that were not known to be seeking one. In the summer
of 2007, questionnaires were sent to clerks of sessions of 146 congregations in 126 pastoral
charges. The responses, which were received from a large number of those contacted (54
congregations, or 37% of those surveyed), were much appreciated. The questions, mostly in
multiple-choice format, asked how the congregation was meeting its needs for leadership in
worship, pastoral care and session.

Of the 54 responding congregations, 13 were set aside because of their particular situations:
they were getting ready to search for a minister; they would soon be closing or amalgamating
with another congregation; they were historic sites holding worship services three or four times a
year.

The information provided by the 41 remaining congregations was reviewed in detail. One-half
of these reported having their ministerial leadership needs met almost exclusively by a
Presbyterian Church in Canada minister, who might also be serving as the interim moderator.
These 20 congregations are located across Canada, in every synod except Saskatchewan. They
are found mostly in smaller communities (13 rural, village, town; 6 urban; 1 remote) and only
one is a multi-point charge. They are small congregations whose last called and inducted
minister left sometime in the last ten years for the most part (although one date was fifty years
ago). In all cases but one, the Presbyterian minister, who might or might not be retired, is
providing weekly worship leadership, emergency pastoral care, and moderating the session, and
the congregation’s financial obligations appear to be limited to standard pulpit supply rates and
honouraria.

Two congregations reported having a Presbyterian Church in Canada candidate for ministry as
their student minister. They are providing stipend and allowances at the General Assembly
approved rate for students on annual appointment, plus an honourarium for their interim
moderator.

Two congregations reported having a lay missionary. No information was given about the
denominational affiliation of these persons. In one additional congregation, a non-elder member
of the congregation is providing worship and pastoral care leadership regularly on a trial basis,
with the possibility that the presbytery eventually will appoint the individual as lay missionary.

Sixteen congregations reported looking outside our denomination for their ministerial leadership.
All are located in smaller communities (rural, village, town) across Canada, in every synod
except Central and Northwestern Ontario and Bermuda, and British Columbia. Most are single-
point pastoral charges (10; 6 are multi-point). They are small congregations whose last called
and inducted minister left sometime in the last ten years for the most part (although a few dates
as much as twenty years ago). Ten of these 16 congregations receive ministerial leadership from
ordained ministers of Word and Sacraments who are non-denominational or who belong to other
denominations. Five of these sixteen congregations receive ministerial leadership from lay
persons who are non-denominational or who belong to other denominations. In all cases but
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one, the congregation’s financial commitment appears to be limited to standard pulpit supply
rates and honouraria.

What can be learned from this information? Firstly, it reveals that most congregations lacking a
called and inducted minister (and not seeking to call another) meet their needs for ministerial
leadership through the work of an ordained minister of Word and Sacraments (30 of 41, or
73%). In addition, two congregations have Presbyterian Church in Canada student ministers
providing ministerial leadership, under the supervision of an interim moderator. Lay preachers
and pastoral caregivers regularly give leadership in only one-fifth of the responding
congregations (9 of 41, or 22%). These figures may mean that our congregations prefer the
leadership of an ordained minister of Word and Sacraments (or a student minister), even if the
minister is not Presbyterian (as 10 of 30, or 33%, were not).

Secondly, these figures may confirm the opinion, expressed by some respondents to the study
paper, that the “market” for the proposed PCPE program is very small. Certainly eight of the
nine responding congregations with lay leadership are providing only standard pulpit supply
rates and honouraria. In fact, this appears to be the case for 90% (36) of this group of 41
congregations.

The way forward

The General Assembly agreed in 2004 that standards, educational program and responsibilities
should be established for lay missionaries. Feedback from the church indicates that the proposed
model for Presbytery Commissioned Pastoring Elders is not expected to help the church to meet
its needs.

The following revised proposal for lay missionaries covers theological foundation, definition,
duties, responsibilities of presbyteries, and educational program. For the most part, the revised
proposal describes the status quo: presbyteries retain discretion as they appoint lay missionaries,
whose work they are responsible to supervise. For this reason, the use of lay missionaries will
be ideal only in presbyteries where ministers are not already overworked. Therefore, the best
contexts might be presbyteries with retired ministers to serve as interim moderators or with
clustered multiple-point pastoral charges with a called or appointed minister of Word and
Sacraments.

The resources of the presbyteries will not be the only factor in determining how widely lay
missionaries are used. The financial realities of many congregations in the “vacant pulpits”
study make lay missionaries unfeasible, even in presbyteries with adequate resources for
supervision. Responses from the church seem to reveal genuine sympathy for these
congregations. Is there a way for The Presbyterian Church in Canada to help them meet their
needs for ministerial leadership? Perhaps some of the alternative approaches noted above might
prove to be fruitful in this regard.

REVISED PROPOSAL FOR LAY MISSIONARIES
Theology of Ministry

Roles, responsibilities and education of lay missionaries that meet the needs of The Presbyterian
Church in Canada will be consistent with our theology of ministry. Three key documents for
this discussion are Living Faith (Foi Vivante): A Statement of Christian Belief, adopted as a
subordinate standard in (1998), Together in Ministry: The Theology and Practice of Ministry in
The Presbyterian Church in Canada, accepted for use in the church by the General Assembly in
2003, and the “Preamble and Ordlnatlon Questions,” read each time a minister of Word and
Sacraments is ordained or inducted.” Also pertinent is our denomination’s experience of lay
catechists (1953-1984).

Together in Ministry outlines some foundational principles:

There is one minister, the Lord Jesus Christ, and one ministry, the ministry of Christ.
All other ministries come from and are sustained by the ministry of Christ. The
church is Christ together with his people called both to worship and to serve him in
all of life. Through the church, the Lord continues his ministry. All members of the
church are called to participate in Christ’s work in the world, and have been given
gifts by God to do so. Christians are initiated into this ministry through baptism, the
sign and seal of their union with Christ and with his church.
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This emphasis on the one ministry of Jesus Christ as the source of all ministry is drawn from the
“Preamble and Ordination Questions” established by The Presbyterian Church in Canada (Book
of Forms section 447). It gives central importance to Jesus Christ, the original bearer of the
gospel. It is Jesus who continues, through the ongoing presence and power of the Holy Spirit, to
build and empower the church to witness to his original gospel ministry. What matters is that
our ministry bears witness to and honours Christ, and helps the church to carry out the mission
of healing, salvation and discipleship to which Christ has called it.

The whole church is called to participate in this mission. As Together in Ministry says, “At
baptism we receive a vocation or calling for mission. We are to bring Christ’s healing presence
to the world for which he died, his peace to its pain and anguish”.> This mission and ministry
belong to all believers. We also believe that God gives particular gifts to the church to carry out
that mission. There are different gifts, different functions, different levels of responsibility, but
one body, one mission, one Lord (Romans 12:3-8). The overwhelming concern of the New
Testament is for that mission. In particular, the concern is for the authenticity of the gospel that
is proclaimed and the believability of the gospel community that proclaims it. For example,
Paul’s deep desire for the Corinthian church is that order be restored within its life and worship,
so that this early Christian community could express better to the non-Christian world the nature
of the gospel as a restoration of order out of disorder, indeed a new creation. In other words, the
quality of a congregation’s life is vital to the effectiveness of its mission in the world. New
Testament passages that deal with leadership and with distinctions between different types or
offices of leadership must be understood within this larger concern for the church’s mission.
Church order exists for the sake of the gospel, not the other way around.

The ministry of the whole people of God takes place in the world in a seemingly limitless variety
of types of service. At the same time, all Christians also must exercise their ministry gifts within
the body, in what the New Testament refers to as “one another” ministries. We are to love one
another, to pray for one another, to carry one another’s burdens, and to admonish one another.
These injunctions portray the corporate life of New Testament Christian communities, where
ministry is never identified with one person called a ‘minister’. Instead ministry is the work of
the whole community. For the sake of that ministry, all are called, all are gifted and all together
are active in Christ’s mission. The whole body exercises ministry — both within the
congregation, enhancing its health, and beyond the congregation, in effective mission in the
name of Christ. Both the internal life and the external mission of the congregation are fuelled by
the gifts and graces of the Holy Spirit.

These convictions mean that among Christians there is no elite group of ministers who possess
indelible sanctity and special privileges. In whatever ways the church orders its life, it must
affirm that Christ is the minister, who calls the whole church to ministry. The whole church in
Christ has been consecrated as sons, daughters and priests.

Leadership within the church

From the beginning of the church’s life, some individuals were chosen for specific functions of
leadership within the body of the church. The New Testament tells of the apostles, chosen by
Christ and commissioned to go to the world as witnesses to his resurrection. They became, with
Christ as the cornerstone, the foundation of the church (Ephesians 2:20).

These same apostles also called forth and set apart those who would succeed them, thereby
ensuring continuity of gospel witness and church leadership. They laid their hands on and
prayed over those who would act more locally as pastors and teachers for the fledgling churches
around the eastern end of the Mediterranean Sea during the middle of the first Christian century
(Acts 6:6; 3:3; 1 Timothy 4:14; 5:22; 2 Timothy 1:6). At the same time, other local leaders were
called to specialized tasks of deacons or elders. Evidently, local leadership was essential in the
formation of the first Christian congregations, although such leadership was initially fluid and
lacking the structure of later centuries.

Thus, the New Testament presents no sense of contradiction between understanding the church
as one body, a priesthood of all believers, and distinguishing in function between various types
of leadership. Specialized functions within the one body are viewed as God-given, for the sake
of the health, unity and mission of the whole church. In fact, so important was the continuity of
the gospel of Jesus Christ for the mission of the whole church that some leaders were given the
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special tasks of telling the gospel story, interpreting the gospel story, and preserving and
protecting the gospel story from distortion. While every Christian is called to be a witness to
this gospel, the mission of the whole church depends on the faithful proclamation of the gospel
by faithful teachers. Therefore, the New Testament presents a universal priesthood and a
universal ministry, but not a universal teaching pastorate.

During the sixteenth-century Reformation, John Calvin spent much time thinking about the
nature of the church and its need for leadership. Reading from the New Testament, Calvin and
the Presbyterian tradition that followed him championed the office of pastor-teacher as among
the most vital of Christ’s gifts for the body. Calvin stressed, over against some more extreme
versions of the Reformation, that God does not now lead and build the church by giving every
believer direct revelations, but instead uses human means as intermediaries:

Let us not be like those fanciful persons who would have God to send them some
revelation from heaven, that they might have no need of preaching or reading. Let
us not be carried away with such foolish conceit, but let all of us both great and
small submit ourselves soberly to the order that our Lord Jesus Christ has set, which
is that such as have great skill and are well versed in the holy Scriptures, and have
the gift of teaching, should strive to serve the whole church as they are bound to do.®

What amazed Calvin is that Christ’s ministry in the church continues through human
instrumentality. When God speaks now to the church, when God seeks to rule over the church,
God does so by the Holy Spirit speaking through the Scriptures, as the Scriptures are expounded
through the preaching of ministers of Word and Sacraments. God dares to address the church
through human ambassadors, ordinary men and women, weak and earthen vessels, whose task it
is as teachers of the Word to keep drawing the church back to the apostolic message and
ministry. What matters to Calvin is faithfulness to that apostolic message. His commitment to
and concern for this original divine revelation is what drives him to exalt the ministry of those
who make it contemporary in the life of the church through a ministry of preaching and teaching.

God might have acted, in this respect, by himself, without any aid or instrument, or
might even have done it by angels; but there are several reasons why he rather
chooses to employ men. First, in this way he declares his condescension towards us,
employing to perform the function of ambassadors in the world, to be the
interpreters of his secret will; in short, to represent his own person ... Secondly, it
forms a most excellent and useful training to humility, when he accustoms us to
obey h7is word though preached by men like ourselves, or, it may be, our inferiors in
worth.

This elevated understanding of the place of ministers of Word and Sacraments has been
fundamental in shaping ministry in The Presbyterian Church in Canada. Though chosen by the
people of God and ordained for the sake of the ministry of the people of God in the world,
ministers of Word and Sacraments are to be received as God’s gift to the church, for its
edification. Such edification includes the ministries of preaching and teaching, sacramental
ministry, pastoral care and discipline. The “Preamble and Ordination Questions” say this well:

That the church may be continually renewed and nurtured for ministry, Christ
furnishes the church with pastors and teachers. He requires and enables the church
to discern and to confirm by ordination those whom he calls to this pastoral teaching
office. The standards of his church he entrusts in a special degree of responsibility
to their care. (Book of Forms section 447)

Referring to ministers of Word and Sacraments, Living Faith adds that, “Their ministry is an
order which continues the work of the apostles. Christ preserves this order today by calling to it
both men and women. The church recognizes this calling in the act of ordination.”

The special responsibility entrusted to ministers for the standards (or teaching) of the church
refers to the special tasks of teaching and interpreting the gospel, and of preserving and
protecting it from distortion. Ministers are called to help the people to understand and live the
gospel. Therefore, it matters what ministers teach, preach and enact in the sacraments, in
pastoral care and in leadership. This is the reason why our church invests tremendous resources
in the discernment and preparation of its ministers, and why it sets such high standards in this
regard. Moreover, this special responsibility is reflected in assigning to ministers the sole
responsibility for the content and conduct of public worship and for the supply of the pulpit.’
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Though there is continual debate in the church about the curriculum and location of theological
education for ministers, few question the conviction that as a church we want and need ministers
who have received a thorough theological education, including competency in knowing and
teaching the scriptures. The church has sought and still seeks to have ordained ministers of
Word and Sacraments inducted in local congregations as pastor-teachers or resident-theologians
to equip the local church for ministry.

Alternatives to clergy leadership?

Although our theology of ministry anticipates congregations being served by ordained ministers
of Word and Sacraments, in practice this is not always the case. Some congregations in our far-
flung country are bereft of ministers of Word and Sacraments. The reasons are complex. In an
age in which spouses of clergy also work outside the home, family mobility is much more
restricted than when clergy were male with wives who did not work outside the home. Not only
that, but the compulsory ordained missionary appointment system, which appointed newly
ordained clergy to rural and remote locations and subsidized their stipends from the national
church budget, was discontinued in 1986. The result has been that some presbyteries have very
few clergy and receive few if any applications for pastoral vacancies. Moreover, some
congregations cannot provide the minimum stipend and allowances for ordained ministers, even
if such were available.

How do we solve these issues? For congregations to continue to have the leadership of a
minister of Word and Sacraments, either they must share a minister, for instance in a multiple-
point pastoral charge, or the financial resources must be found elsewhere. Perhaps the minister
serves in the congregation part-time while working in secular employment. Perhaps the
denomination’s national budget allows congregations with ample resources to subsidize others.

When clergy leadership simply is not an option, one alternative is to allow lay persons, whether
paid or voluntary, to carry out some ministry functions traditionally performed by clergy.
Recent examples include the formation by a couple of our presbyteries of “ministry clusters” —
multiple-point pastoral charges led by a team consisting of several presbytery-appointed lay
leaders and a called or appointed, supervising minister of Word and Sacraments. Another earlier
example (1953-1984) was the use of “Catechists” — lay members of one of our congregations
who served as lay preachers and pastors under the supervision of their presbytery and with the
approval of the General Board of Missions.'® Just as the term catechist was falling into disuse,
the General Assembly approved the guidelines of the Board of World Missions for lay
missionaries — lay persons, appointed by the board to full or part-time work as “Lay
Missionaries” or “Lay M1ss1onar1es with Special Training” and serving under the supervision
and pastoral care of the presbytery."'

Consistency with our theology of ministry, however, requires that these various forms of lay
ministry, while meeting the church’s need for continuing leadership, at the same time meet the
church’s need for the faithful proclamation of the gospel. For this reason, such lay leaders serve
under the supervision of a minister of Word and Sacraments. For this reason as well,
presbyteries are enjoined to ensure that the ministers exercise care in their supervision. Such
supervision does not assume, incorrectly, that our Presbyterian lay leaders lack the maturity of
faith and gifts and graces to lead worship, to preach and to teach. Rather the responsibility to
supervise comes from the church’s belief that Christ entrusts the teachings of his church
especially to the care of its ministers of Word and Sacraments.

Definition of lay missionary

Lay missionaries are lay persons appointed by presbyteries to provide pastoral and teaching
leadership in congregations. (Certified candidates for ministry fall under a separate category, as
described in the following paragraph.) Typically, lay missionaries serve under the supervision
of an interim moderator in a congregation or pastoral charge lacking a called or appointed
minister of Word and Sacraments. They may also serve in “ministry clusters” — multiple-point
pastoral charges led by a team of several presbytery-appointed lay leaders and a called or
appointed, supervising minister of Word and Sacraments.

When presbyteries assign certified candidates for ministry to teaching and pastoral work under
the direction of an interim moderator, they are appointed as “student on annual appointment” or
“student on summer appointment”. In these cases, special provisions apply.
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Duties of lay missionaries

All lay missionaries serve under the supervision of one of our ministers of Word and
Sacraments. Lay missionaries may be assigned a wide range of teaching and pastoral duties,
with the following exceptions:

- The minister of Word and Sacraments, as the executive of the presbytery, retains
responsibility for the conduct and content of public worship and for the supply of the
pulpit (Book of Forms section 111).

- The minister of Word and Sacraments celebrates the sacraments or arranges for another
minister of Word and Sacraments to do so.

- The minister of Word and Sacraments moderates the meetings of the session.

Responsibilities of presbyteries

Presbyteries fulfill many of their responsibilities for their lay missionaries through the interim
moderator or, in the case of ministry clusters, through the called or appointed minister of Word
and Sacraments. Presbytery responsibilities include the following:

1. Assign an interim moderator. Provide the interim moderator with adequate support for the
tasks of supervision.

2. In consultation with the session(s), outline the duties of the lay missionary position and the
competencies needed. Consider the educational and experiential background needed.

3. In consultation with the session(s), prepare a position description.

4.  Ensure that the appointed lay missionary is well equipped to serve well within a
congregation of The Presbyterian Church in Canada. While there are no requirements
with respect to membership or ruling eldership within this denomination, prospective lay
missionaries should display the necessary gifts, qualities and characteristics before
appointment. These are outlined in general terms below:

- professed Christian faith.

- demonstrated beliefs and practice consistent with those of The Presbyterian
Church in Canada. To explore theological matters with the prospective lay
missionary, presbyteries may wish to use Living Faith: Foi Vivante and its
companion study guide, or A Catechism for Today, written by the Committee
on Church Doctrine.'”> To explore matters of church governance and safe
church practices, the presbytery may wish to refer to the Book of Forms,
Leading with Care, and The Policy for Dealing with Sexual
Abuse/Harassment.

- a sense of calling to provide leadership within the church that has been tested
and affirmed with the Christian community.

- knowledge of and compliance with relevant denominational policies (Leading
with Care and The Policy for Dealing with Sexual Abuse/Harassment).

- a police records check, as appropriate depending on the duties of the position.

- education and experience demonstrating that the person has developed the
competencies required for the position.

5. Review the remuneration and position description, making any adjustments for suitability
and fairness. The schedule of minimum stipends and allowances (category II or III)
applies, including provisions for housing and utilities, health and dental insurance (where
applicable), study leave and vacation, with pro-rating to reflect part-time service.

6.  Provide the lay missionary with orientation to the congregation or pastoral charge and its
ministries and to the denomination. Include instruction in required policies.

7. Regularly provide the lay missionary with pastoral support.

8. Regularly provide the lay missionary with opportunities to plan, review and evaluate work
based on the position description, with accountability to the presbytery through the interim
moderator.

9.  Ensure that the lay missionary regularly makes use of study leave and vacation
entitlements.

Supervision of lay missionaries is a serious consideration for a presbytery considering such an
appointment. Certainly greater care, energy and attention will be required of an interim
moderator in a pastoral charge with an appointed lay missionary than with a retired Presbyterian
Church in Canada minister supplying the pulpit and meeting emergency pastoral needs.
Particularly when an interim moderator is serving actively as a called minister, the presbytery
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must ensure that the interim moderator’s congregation understands and accepts the extra
responsibility and duties expected of their minister. For this reason, the use of lay missionaries
might be ideal only in presbyteries with retired ministers to serve as interim moderators or in
clustered multiple-point pastoral charges with a called or appointed minister of Word and
Sacraments.

Educational program

Following the suggestion of the Committee on Theological Education, presbyteries and lay
missionaries are encouraged to consider the theological colleges of The Presbyterian Church in
Canada as resources for learning from a Reformed theology perspective and about this
denomination. They offer courses from six-week courses for elders (Elders’ Institute) to lay
certificate and graduate levels, and increasingly, with a variety of formats that make distance
education possible. Also, in recent years the Life and Mission Agency (Canada Ministries and
Worship offices) have arranged preaching workshops for lay preachers, with leadership by
Presbyterian Church in Canada ministers. As presbyteries encourage their lay missionaries to
take study leave, perhaps through the interim moderator they can also serve in an advisory role
for such matters as course selection.

While the particular duties of a lay missionary position might require learning in additional
areas, all lay missionaries require knowledge and understanding of the following: the Old and
New Testaments, biblical interpretation, basic Christian doctrine, the Reformed tradition, church
history, worship leadership, prayer, preaching, pastoral care, ethics, Christian education,
congregational leadership, and the mission of the church. As well, lay missionaries should
display maturity in their integration of their Christian faith and life, and be able to articulate their
own journey of faith, their understanding of the church’s faith, and their approach to
congregational ministry.

Conclusion

The proposed model for Presbytery Commissioned Pastoring Elders, presented to the General
Assembly in 2006, is set aside in light of feedback from across the church. In its place, a revised
model for lay missionary is proposed, in which presbyteries retain a large measure of
discretionary authority in selecting individuals to serve in such roles. For this reason, the
following recommendation is presented.

Recommendation No. 17  (adopted, p. 42)
That the revised proposal for lay missionaries be adopted as definition, duties,
responsibilities of presbyteries and educational program for lay missionaries.

Endnotes

1. The full text of the committee’s response to the study paper can be found in its report to
the General Assembly (A&P 2007, p.249-50).
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just under $1,900 per year. Housing, utilities, health and dental coverage, and other benefits are
the same for both categories. For the current schedule, see A&P 2007, p. 228-29.
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2004. (3) The “Preamble” is found in the Book of Forms section 447.
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6.  Calvin, John, Sermons on the Epistle to the Ephesians, Banner of Truth Trust, 1973,
p. 362.

7. Calvin, John, Institutes of the Christian Religion, John T. McNeil, ed., Ford Lewis Battles,
tr., Philadelphia: Westminster, 1960, 4.3.1.

8. Living Faith (Foi Vivante), section 7.2.3.

9.  Ministers are named as “the executive of the presbytery,” with responsibility for the
conduct and content of public worship and for the supply of the pulpit, (Book of Forms section
A1D.

10.  For fuller detail, see the study paper, A&P 2006, p. 334-43.

11.  The qualifications of Lay Missionaries with Specialized Training were to be determined in
relation to the requirements of the position to be filled. A&P 1985, p. 429.
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12. (1) Boyer, Carolyn, An Interactive Study Guide to Living Faith, Toronto: The
Presbyterian Church in Canada, 2004; (2) A Catechism for Today was approved by the General
Assembly in 2004 (A&P 2004, p. 252-89).

OVERTURE NO. 23, 2002 (A&P 2002, p. 522, A&P 2006, p. 343-53, A&P 2007, p. 350-53)
Re: Develop standards and pay scales for lay staff

“It is time for this church to develop new initiatives empowering laity in the leadership
ministries of our congregations.” This is the reason for an overture asking the church to
establish standards and pay scales for ministerial lay staff that encourage our congregations to
hire them.

Presently, The Presbyterian Church in Canada does not require any particular qualifications to
serve as lay staff in the educational, pastoral and other ministries of our congregations. There is
no standard as far as educational background, experience serving in the church, or even church
membership. Congregations and sessions employing ministerial lay staff exercise their own
discretion in these matters, as they do almost always in deciding what remuneration to provide.
In selecting their ministerial lay staff, congregations and sessions certainly seek God’s guidance,
but only rarely is there any wider engagement by the church in this discernment.

For the most part, congregations and sessions act independently in all employment matters with
their ministerial lay staff, even though the church’s legislation instructs otherwise in some cases.
In particular, the Book of Forms (sections_112.7.1-112.7.4) assigns to the presbytery oversight
for lay staff serving in a congregation’s Christian education. The session is required to submit to
the presbytery the position description and the qualifications of the selected individual, and to
assure the presbytery that the schedule of minimum stipend and allowances, set annually by the
General Assembly, will be met or exceeded. However, with some notable and faithful
exceptions, the church largely has ignored these regulations.

What are the arguments in favour of The Presbyterian Church in Canada establishing standards
and pay scales for lay ministry? Firstly, setting educational and other qualification standards for
ministerial lay staff is consistent with this church’s genuine concern for its teaching. We care
that our children, youth and adults understand the gospel of Jesus Christ, faithfully proclaimed
from a Reformed perspective in all the church’s ministries. Moreover, educational and
qualification standards direct the church’s attention to ensuring a good fit between the
ministerial lay staff persons and The Presbyterian Church in Canada, theologically as well as in
the ways we relate to one another, to other church communions and to the world. Furthermore,
educational and qualification standards guide ministerial lay staff persons as they seek to
develop their gifts and abilities, and, along with established pay scales, encourage pursuit of
such growth by providing particular goals to achieve. In addition, pay scales guide
congregations in treating their ministerial lay staff fairly. Finally, educational standards guide
the theological colleges of The Presbyterian Church in Canada in shaping or expanding their
educational programs for lay people. Therefore, standards and pay scales for lay ministry will
help this church to honour some principles we esteem highly, while encouraging congregations
to extend their ministries by employing lay staff.

The value of standards for ministry is evident in the church’s commitment to the ministry of
Word and Sacraments and to diaconal ministry. In fact, the church invests tremendous resources
in individuals who feel called to these ministries. The church at several levels engages actively
in the individuals’ discernment of God’s call over several years and supports our Presbyterian
seminaries where they study theology in graduate programs. Clearly the individuals themselves
make tremendous commitments as well, studying for years at university undergraduate and
Masters of Divinity levels, and submitting to the church’s involvement in their discernment
throughout the church’s comprehensive candidacy process. It is noteworthy that, during the
century Ewart College was in operation, diaconal ministers studied theology at the
undergraduate level, which was then the standard for diaconal ministry, while engaging in the
church’s candidacy process. Once completed, ministers of Word and Sacraments and diaconal
ministers receive stipends and benefits for which the church sets minimum levels. However in
relationships with its ministerial lay staff, The Presbyterian Church in Canada simply does not
offer or demand commitment on this scale.
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What are the arguments against The Presbyterian Church in Canada establishing standards and
pay scales for lay ministry? Firstly, sessions are the primary body with responsibility and
authority for the pastoral care, Christian education, stewardship and mission of their
congregations. Sessions are accustomed to exercising discretion in all matters related to their lay
staff (with the exception of church educators when complying with legislation, as noted above),
and in fact, the Book of Forms specifically assigns sessions the responsibility for organists and
other praise leaders (section 111.2). Moreover, congregations with ministerial lay staff may feel
adequately equipped to assess the goodness of fit between the lay person and The Presbyterian
Church in Canada, and to select suitable candidates. In this regard, educational and qualification
standards can be expected, at least initially, to narrow the field of prospective candidates for lay
ministry positions. Furthermore, pay scales might discourage some congregations from
extending their ministries by employing ministerial lay staff. Whenever this happens, fewer
opportunities will exist for ministerial lay staff, making it more difficult for them to respond
faithfully to a calling to lay ministry within The Presbyterian Church in Canada. Therefore,
standards and pay scales for lay ministry place limitations on congregations, possibly
discouraging some from employing lay leaders in their ministries.

Should The Presbyterian Church in Canada establish standards and pay scales for lay ministry?
Evidently reasons can be found on both sides of this question, however the church’s track record
is more than sobering. It is very striking that this question is still before the church some twenty
years after the sections about lay Christian educators were inserted into the Book of Forms
(sections 112.7.1-112.7.4). The kinds of situations that prompted the Board of Ministry to
propose these new sections sound entirely familiar: some congregations were hiring for
ministries of Christian education lay people lacking experience within The Presbyterian Church
in Canada, theological education from a Reformed perspective, and possibly, training for thelr
position. Although the vast majority of presbyteries approved this new legislation in 1985- 86,
the current realities demonstrate that, with some exceptions, it has failed to serve the purpose for
which it was developed. In fact, Overture No. 23, 2002 asks that these sections be rewritten
because they are out of touch with the practice and needs of the church. Clearly, good
legislation must meet the needs of the church, and be perceived to do so, if it is to find its place
in the church’s practice.

The Presbyterian Church in Canada needs excellent, called lay staff to nurture the Christian faith
of our children, youth and adults, and to offer ministries such as pastoral care and outreach.
Whether their calling is to short-term or life-long service, how can this church help them to
discern, prepare and serve well, while receiving sufficient affirmation and support? Equally, we
need congregations with the vision, commitment and resources to engage such lay staff. What
combination of standards and structure on one hand, and flexibility and discretionary authority
on the other, will enable this church to meet these needs most fruitfully?

The work to-date

For a number of years now, the Life and Mission Agency (Ministry and Church Vocations) has
been studying these matters. A working group has shared this endeavour, bringing to it their
experience as paid lay staff, as congregations employing lay staff, and as synod regional staff
with responsibilities for youth ministry and Christian education. What has sustained this effort
has been the conviction, shared by the working group and the Ministry and Church Vocations
advisory group, that the ministry of The Presbyterian Church in Canada would be strengthened
by the establishment of standards and pay scales for lay ministry.

The work on standards for ministerial lay staff has been influenced by several consultations with
the church, as summarized briefly here. A survey of congregations and presbyteries about their
lay staff positions and personnel in 2005 led to the proposal of a new certification standard for
lay staff called “Lay Staff Associate”. Open to members of The Presbyterian Church in Canada
who were acquiring leadership experience within one of our congregations, certification as a Lay
Staff Associate would require undergraduate education in a field suited to the duties of the staff
position and completion of a “Presbyterian distinctives” program designed to provide orientation
to ministry in this church. The proposal also outlined a way to decide what level of
remuneration is fair for particular ministerial lay staff positions. With the permission of the
General Assembly, this proposal was circulated as a study paper to sessions, presbyteries and
synods in 2006 (A&P 2006, p. 343-53).
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As reported to the General Assembly in 2007, the study paper was not well received (A&P 2007,
p- 350-53). The prospect of employing ministerial lay staff is out of the question for most
congregations, which depend entirely on the donated service of their lay people. In fact, many
congregations must share with another congregation the responsibility for supporting their
minister of Word and Sacraments. Congregations with the resources to employ ministerial lay
staff expressed concern that the church not make it harder for them to find, employ and keep
their lay staff. While some might appreciate guidance, most respondents emphasized their belief
that the church’s greater need was for flexibility.

With its understanding of the feedback from the church, the working group wished to continue
to work on the model for Lay Staff Associate, focusing on positions in such areas as Christian
education and nurture. At the same time, it wished to explore further the ways a “Presbyterian
distinctives” educational program could be offered to ministerial lay staff. The General
Assembly accepted the report as an interim response and granted permission for the presentation
of a final report in 2008.

Since the number of responses from lay staff persons to the 2006 study paper was so small, the
working group again invited their input, this time by means of a survey forwarded directly to the
individuals by their synod staff. Also, because respondents to the 2006 study paper suggested
that the lay certificate programs of the colleges might serve as an educational program for lay
staff, the working group surveyed graduates of the programs at Knox College, asking about their
ministries, sense of calling and further educational plans.

While the responses from the lay staff persons were informative and appreciated, the number of
responses was again disappointingly small.> Moreover, the replies from lay staff simply do not
demonstrate strong interest in the development of standards for ministerial lay staff positions or
of an educational program. Interestingly, when asked what part of their previous education and
experience best equipped them for their current lay ministries, most drew attention to their
experience serving as volunteers in the church.

The way forward

It now appears that there are two questions before the church: should The Presbyterian Church
in Canada establish standards and pay scales for ministerial lay staff positions, and what should
be done with the existing legislation requiring presbytery oversight and minimum stipend and
allowances for positions of Christian educators?

Responses from the church do not reveal a mandate to develop educational and qualification
standards, a new educational program, or pay scales for ministerial lay staff positions. If lay
staff persons had responded strongly in favour of these, even while sessions and presbyteries had
expressed concerns, it might have been reasonable to propose that the church should move
towards granting the requests of the lay staff, and to base that decision on the diverse feedback
from the church. But this was not the case. Of course, a belief in the value of standards and pay
scales might persuade one to propose them over and against the feedback from the church, but
the church’s track record with the legislation about Christian educators certainly sounds a
cautionary note.

Perhaps the way forward at this time is to offer guidance to the church in the matter of the
employment of ministerial lay staff. These insights, gleaned through study and consultation with
the church, certainly would include:

1. theological reflection on lay ministry,

2. continuing to affirm clearly the responsibility of sessions for the pastoral care, Christian
education, stewardship and mission of their congregation,

3. listing some of the responsibilities of congregations for their ministerial lay staff,

4. identifying in general terms the gifts, qualities and characteristics necessary to serve well
in ministerial lay staff positions within The Presbyterian Church in Canada,

5. explaining the task of matching competencies with the role and responsibilities of the
position, with examples,

6.  urging presbyteries and synods to foster support networks and learning opportunities for
ministerial lay staff within the bounds, and

7.  asking presbyteries to include the ministerial lay staff persons in visitation of their
congregations.
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Moreover, the church would be encouraged to be guided by these suggestions for a period. In
the process, the church might find itself more fully engaged in the relationships of commitment
and support it has with some of its ministerial lay staft.

With respect to the existing legislation about Christian educators, perhaps the best approach is to
leave it in place. In the meantime, this report may serve to bring the legislation to the attention
of sessions and presbyteries and to emphasize that it applies to all positions directed towards
nurturing the faith development of persons of all ages, not only to those positions given the title
“church educator™. While the church affirms the responsibility of sessions for the Christian
education ministries of their congregations and allows sessions to be guided by the suggestions
noted above, sessions would be expected to invite their presbyteries into their discernment about
ministerial lay staff positions. Sessions must consult with their presbytery about the position
description, the qualifications of the selected individual, and remuneration. Recognizing that the
schedule of minimum stipend and allowances will not always be possible, the church would
expect the schedule to be given serious consideration.

If this report is accepted as a form of interim statement on questions related to the church’s
ministerial lay staff, one might expect further direction to come from the church in due course,
possibly in the form of overtures to the General Assembly.

Conclusion

Based on consultation with the church, a new certification standard and pay scales for ministerial
lay staff positions are not widely perceived to be needed at the present time. Responses from
across the church simply do not indicate that structuring lay ministry in this way would
encourage congregations to extend their ministries with new initiatives by hiring lay staff. Nor
is it expected to encourage persons to respond to a calling to serve in ministerial lay staff
positions within The Presbyterian Church in Canada.

While new legislation does not appear to be needed, insights arising from this period of study
and consultation are offered to congregations and their ministerial lay staff. For these reasons,
the following recommendations are presented:

Recommendation No. 18 (adopted, p. 42)

That this report be accepted as an interim statement on questions related to ministerial lay
staff, and that the following sections under the heading “Lay Ministry in The Presbyterian
Church in Canada” be printed in separate format for use in the church, and made widely
available as appropriate.

Recommendation No. 19  (adopted, p. 42)
That the questions of standards and pay scales for ministerial lay staff and the continuing
use of Book of Forms sections 112.7.1-112.7.4 be reconsidered in five years.

Recommendation No. 20 (adopted, p. 42)
That the prayer of Overture No. 23, 2002 be answered in terms of this report.

LAY MINISTRY IN THE PRESBYTERIAN CHURCH IN CANADA

As Presbyterians, we affirm that Christ calls all Christians to participate in his ministry in the
world and gives each one gifts to do so. In church, we help one another learn how to receive and
use God’s gifts faithfully. Responding to the gracious love of God, we serve in the name of
Christ in our homes and families, in our neighbourhoods, in our workplaces, in our church
communities and in the world.

Much of the ministry within and through the congregations of The Presbyterian Church in
Canada takes place without remuneration. People donate their time, talent, money and resources
to the church’s ministries.

However, we believe that Christ calls some individuals to express their Christian vocation while
earning their livelihood serving in ministries of The Presbyterian Church in Canada. Some are
called to the ministry of Word and Sacraments or diaconal ministry; some to administrative and
support roles such as secretary, custodian and treasurer; some to ministerial lay staff positions
responsible for the spiritual formation and nurture of persons, including ministries of music.
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The focus of this discussion is paid ministerial lay staff. The Presbyterian Church in Canada
needs excellent, called lay staff to nurture the Christian faith of our children, youth and adults, to
assist with worship leadership, to offer ministries of music, and to offer pastoral care and
outreach. How can we encourage these individuals to say “Yes!” to Christ’s call? How can the
church help them discern, prepare and serve well, while receiving the affirmation and support
they need? How can congregations with ministerial lay staff be encouraged to engage faithfully
in these partnerships?

Responsibilities of congregations

In The Presbyterian Church in Canada, sessions have responsibility for the pastoral care,
Christian education, stewardship and mission of their congregations. It is within this framework
that the responsibilities of congregations are best understood.

When entering into partnership with a ministerial lay staff person in an employer-employee
relationship, congregations have many responsibilities. These are to be carried out with
prayerfulness and thanksgiving, seeking the continual illumination of the Holy Spirit. As a
discussion-starter, some of these responsibilities are listed below:

1.  Have a vision for the ministry in which the ministerial lay staff person will provide
leadership.

2. Outline the duties of the position and the competencies needed. Consider the educational
and experiential background needed.

3. Prepare a position description. Be sure to define clearly the authority and accountability of
the position.

4. Ensure sufficient resources for the ministry to bear fruit. This includes appropriate
remuneration for the staff person and adequate program budget.’

5. When setting remuneration, consider parameters besides the amount of money available.
For instance, consider the scope of duties, degree of responsibility, hours reasonably and
realistically expected, required education and experience. You may wish to use the lay
missionary figures on the schedule of minimum stipend and allowances.® For part-time
positions, consider whether the work schedule realistically allows other employment.
Perhaps consider what other churches in your community are paying for similar work.

6.  Carry out a search and selection process. Include the requirement for a police records
check, as appropriate depending on the duties of the position.

7. Review the remuneration and position description, making any adjustments for suitability
and fairness. Prepare and complete an employment contract.

8. Provide the lay staff person with orientation to the congregation and its ministries, and to
the denomination. Include instruction in required policies, such as Leading with Care and
The Policy for Dealing with Sexual Abuse/Harassment.

9.  Regularly provide the lay staff person with pastoral support.

10. Regularly provide the lay staff person with opportunities to plan, review and evaluate
work based on the position description, with accountability to the session. Some
congregations establish a human resources committee, equipping it (perhaps through one
of the committee members) with a good understanding of employment standards.

11.  Provide for continuing education, including study leave time and funds for courses and
resources.

12.  Ensure the lay staff person uses adequate vacation entitlements.

13.  Perhaps with the involvement of presbytery or of synod regional staff, help the lay staff
person find or create networks of support with peers and colleagues.

14. Keep the congregation in the loop! Ensure effective and appropriate two-way
communication with the congregation about all the above.

Gifts, qualities and characteristics of ministerial lay staff

What gifts, qualities and characteristics help to equip individuals to serve well in ministerial lay
staff positions in The Presbyterian Church in Canada? These can be outlined in general terms,
as listed below.

However, it should be noted that not all of these characteristics apply to the position of organist
or music director. In their responses to the study paper, numerous congregations indicated that
their organist has remained a member of a Christian denomination holding different beliefs and
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practices. Nevertheless, ministerial lay staff positions in education, pastoral care and outreach
should require the following:

1. Professed Christian faith.

2. Demonstrated beliefs and practice consistent with those of The Presbyterian Church in
Canada. To explore theological matters with their lay staff person, sessions may wish to
use Living Faith: Foi Vivante and its companion study guide, or A Catechism for Today,
written by the Committee on Church Doctrine.” To explore matters of church governance
and safe church practices, sessions may wish to refer to the Book of Forms, Leading with
Care, and The Policy for Dealing with Sexual Abuse/Harassment.

3. A sense of calling to provide leadership within the church that has been tested and
affirmed within the Christian community.

4. Knowledge of and compliance with relevant denominational policies, such as Leading
with Care and The Policy for Dealing with Sexual Abuse/Harassment.

5. A police records check, as appropriate depending on the duties of the position.

6.  Education and experience demonstrating that the person has developed the competencies
required by the position.

Ministerial lay staff are encouraged to consider the theological colleges of The Presbyterian
Church in Canada as resources for learning from a Reformed theology perspective and about this
denomination. They offer courses from six-week courses for elders (Elders’ Institute) to lay
certificate and graduate levels, and increasingly, with a variety of formats that make distance
education possible.

Matching competencies to role and responsibilities

Creating a new lay ministry position and writing the position description brings the challenge of
stating what competencies an individual needs to carry out the work capably and fruitfully.
Using a Christian education ministry as an example, the following may serve to illustrate the
kinds of analysis this task requires.

Example 1:

Perhaps a congregation wants a ministerial staff person to function as a colleague within a staff
team and to be responsible for directing all aspects of the congregation’s entire educational
ministry. This could include analyzing needs; establishing objectives; designing and generating
the programs, curricula and teaching strategies based on sound theories of human development
and biblical and theological understanding consistent with Reformed tradition; recommending or
selecting curriculum; implementing and evaluating programs; motivating, nurturing and teaching
the teachers and leaders.

To carry out these duties well, the individual requires the following competencies:

- Able to interpret a passage of scripture using accepted exegetical processes and resources.

- Operates out of a personally defined theory/philosophy of Christian education based upon
theological and educational assumptions consistent with the Reformed tradition.

- Able to articulate reasons for educational decisions.

- Familiar with accepted educational processes in teaching and learning. Able to counsel,
support, motivate, nurture and educate teachers, leaders and learners, integrating theory
and practice.

- Able to create educational programs, curricula, and teaching strategies based on sound
theories of human development to fit the needs of a particular situation.

- Knows and understands the Book of Forms regarding governance, polity, discipline and
worship.

- Familiar with the background and contents of the subordinate standards of The
Presbyterian Church in Canada.

- Understands the history and the theological rationale behind Presbyterian worship,
sacraments, program, and mission. Able to design and implement educational
programming to develop that understanding in others.

- Able to function effectively as a professional team member in working with staff
colleagues.
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In fact, these competencies require the depth, breadth and integration that a minister of Word
and Sacraments, diaconal minister, or lay person with graduate level theological education
would be expected to bring to a congregation’s Christian education ministry.

Example 2:

Perhaps a congregation wants a ministerial staff person to function with supervision as a
member of a staff team. This could involve implementing a program using and adapting
published teaching resources; co-ordinating a Sunday school program, including the timely
procurement of resources and materials; co-ordinating the roster of teachers; providing a basic
orientation to the curriculum and making arrangements for more extensive teacher training;
providing input into the selection of curriculum and programs.

To carry out these duties well, the individual requires the following competencies:

- Understands the major themes of the biblical story. Able to use them in teaching and in
personal study.

- Works within a theory/philosophy of Christian education based on an understanding of the
Reformed tradition. Able to articulate reasons for programmatic decisions.

- Familiar with accepted educational processes in teaching and learning. For instance,
planning for teaching, writing objectives, guiding group process, using resources, and
evaluating learning.

- Able to tailor existing materials and shape programs to meet the needs of particular people
in particular situations.

- Knows the way The Presbyterian Church in Canada governs itself. Works appropriately
within those structures and policies.

- Understands Presbyterian worship, program and mission. Able to convey that
understanding in teaching/learning settings.

- Able, with supervision, to function effectively as a member of a staff team.

These competencies require less depth, breadth and integration than the ones in Example 1
above, but much more than the average Presbyterian might be expected to acquire through
regular church participation. In fact, it is not hard to see that these competencies could be
developed most readily with undergraduate study in Christian education, combined with in-
depth study in and about The Presbyterian Church in Canada and extensive experience leading
and working within its ministries.

Support roles of presbytery and synod

Respondents to the study paper most often recommended presbytery involvement in the
relationship between a congregation and its ministerial lay staff in the form of support. There
seemed to be particular interest in presbyteries helping to create peer networks for ministerial lay
staff, so that they can share ideas, resources and challenges with colleagues engaged in similar
ministries. Presbyteries could perhaps also host workshops and “days apart” for lay staff serving
within the bounds. In addition, when presbyteries visit their congregations, they should be sure
to talk with any ministerial lay staff persons.

Synods have opportunities through their regional staff, within the scope of their assigned duties,
to support and encourage ministerial lay staff serving within the bounds. Such support could be
offered individually or by fostering the development of networks, workshops or “days apart” for
groups of ministerial lay staff.

Special legislation concerning Christian educators

Sections 112.7.1-12.7.4 of the Book of Forms apply to congregations that intend to employ
ministerial lay staff within their ministries of Christian education, broadly understood as
nurturing Christian faith and discipleship in people of all ages. Sessions are required to consult
with their presbytery about the position description, the qualifications of the selected individual,
and remuneration.

Endnotes

1. A&P 1986, p. 391-92, 28; A&P 1987, p. 361-62, 31; A&P 1988, p. 454, 53. Twenty-nine
presbyteries approved the insertion of these new sections into the Book of Forms, while five
presbyteries disapproved.
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2. Of a total of 15 ministerial lay staff who responded to the 2006 study paper, 9 were
organists and only 6 were involved in ministries such as Christian education and nurture (the
subject of continuing study).

3. Of 7 respondents, one is responsible for ministries of music and therefore outside the
scope of the current study.

4. See Book of Forms sections 112-112.6, which collectively describe the wide scope of
ministries properly considered to be Christian education.

5. Adequate program budget is necessary so the staff person is not required to cover the cost
of supplies for the program from his or her personal funds.

6.  Category II and III of the Schedule of Minimum Stipends and Allowances applies to lay
missionaries, with or without special training; see A&P 2007, p. 228-229.

7. (1) Boyer, Carolyn, An Interactive Study Guide to Living Faith, Toronto: The
Presbyterian Church in Canada, 2004; (2) A Catechism for Today was approved by the General
Assembly in 2004 (A&P 2004, p. 252-89).

8. Such graduate level theological education in this case would include a Masters of
Religious Education (M.R.E.) or Masters of Divinity (M.Div.).

THE MEANING OF ORDINATION TO THE MINISTRY OF WORD AND
SACRAMENTS

The ministry of Word and Sacraments has a significant and integral role in the life of The
Presbyterian Church in Canada. For this reason, individuals sensing God’s call to this ministry
are required to engage with the church in extensive preparation and discernment, culminating in
ordination. Presbyteries normally ordain those who have responded to God’s call and have
received and accepted a call from a congregation of The Presbyterian Church in Canada that has
been approved as a gospel call by the presbytery.

Questions have arisen, by overture to the General Assembly, whether presbyteries should be
permitted to ordain to the ministry of Word and Sacraments individuals who, although ready to
receive a call to a Presbyterian congregation, accept non-congregational ministry positions. Of
particular interest are positions as directors of Presbyterian Church in Canada camps or as
chaplains in non-Presbyterian Church in Canada institutions such as hospitals, prisons and
continuing care homes. Is ordination appropriate in these circumstances or is the call of a
Presbyterian congregation essential as the final step in the discernment leading to ordination?

The questions of ordination in the context of camp ministry or chaplaincy raise other
foundational questions. What does ordination to the ministry of Word and Sacraments mean?
In what circumstances is ordination appropriate?

To answer these questions, the General Assembly in 2006 authorized the Life and Mission
Agency (Ministry and Church Vocations) to establish a joint task group with the Committee on
Church Doctrine to articulate a theology of ordination to the ministry of Word and Sacraments,
including the grounds for such ordination (A&P 2006, p. 353-54). This foundation would
provide the basis for the task group to address the following: the question of ordination to the
ministry of Word and Sacraments and induction to a Presbyterian Church in Canada camping
ministry, based on acceptance of such an appointment; the question of ordination to the ministry
of Word and Sacraments, based on employment as a chaplain in a non Presbyterian Church in
Canada institution; and the question of the endorsement of lay chaplains and pastoral caregivers.
In addition, the General Assembly assigned two additional pieces: Overture No. 15, 2005 about
the guidelines of the Committee on Education and Reception, and the study paper on multiple-
minister congregations (A&P 2006, p. 354-57, 358-63, 38).

A joint task group was established: The Rev. Peter Bush, Dr. Bill Klempa, The Rev. Jean
Morris, and The Rev. Karla Wubbenhorst are members of the Committee on Church Doctrine;
The Rev. Karen Bach, The Rev. Susan Shaffer, and Dr. Art Van Seters participated at the
invitation of the office of Ministry and Church Vocations. In carrying out its task, the group has
studied the following:

1. The Presbyterian Church in Canada statements about ordination.
2. Various authorities from our Reformed heritage.

With this background information, a theology of ordination is proposed, along with answers to
the particular questions assigned by the General Assembly.
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The Presbyterian Church in Canada documents

What has The Presbyterian Church in Canada said about ordination to the ministry of Word and
Sacraments? Two recent documents provide useful background.

The Theology and Practice of Ordination

The Committee on Church Doctrine presented a paper about ordination to the General Assembly
in 2003 (A&P 2003, p. 272-77). Entitled, “The Theology and Practice of Ordination in The
Presbyterian Church in Canada: A Study Paper,” it was commended for use in the church. The
paper drew attention to the large number of memorials and overtures over the preceding 40 years
that had raised questions about ordination and been referred by General Assemblies to the
Committee on Church Doctrine (or to its predecessor, the Committee on Articles of Faith).
Clearly, this church has always seen a theological understanding of ordination to be important.
The paper noted three previous study papers and statements, and proceeded with an historical
review of the practice of ordination from the early church to Reformed churches in the present
day.

The origins of ordination in the early church are obscure. According to four New Testament
references’, in the apostolic age “people were ordained to offices of preaching and teaching and
service,” but there is no mention of ordination to administer baptism or the Lord’s Supper. By
the second century, only those ordained were authorized to conduct sacraments. During the
medieval period, ordination became closely linked with the right to celebrate the Eucharist and
disconnected from teaching and preaching, which were carried out largely by the non-ordained
friars.

The sixteenth century Reformers unanimously rejected the Roman Catholic view that ordination
changed the priests in their very being in some mysterious and indelible way. At the same time,
some diversity of views and practices existed among the Reformers and the churches they led.
Areas of difference included whether ordination required the laying on of hands and if so, by
whom, and the role and duties of ruling elders.

Finally the paper noted the apparent tolerance among Reformed churches for more than one
Reformed understanding of ordination, and described three understandings that place different
emphasis on the distinctions between clergy and elders or between clergy, elders and the people.
The paper concluded with the observation that the church’s theology of ordination must be
subordinate to and dependent upon its theology of ministry. What we believe about ordination is
shaped by what we believe about the church and its ministry.

Together in Ministry

In 2003 the General Assembly accepted for use in the church a document entitled: Together in
Ministry: The Theology and Practice of Ministry in The Presbyterian Church in Canada (A&P
2003, p. 372-412). This was the final document in a ten-year process of church-wide
consultation involving sessions, presbyteries and others in studying this church’s ministry as
expressed through the ministry of the people of God, the courts of the church, the ruling
eldership, the congregational diaconate, diaconal ministry and the ministry of Word and
Sacraments. Ordination to the three offices of ruling eldership, congregational deacon and
ministry of Word and Sacraments was defined as the act of setting apart an individual in an
order, by authority of the presbytery.

As described in Together in Ministry, many of the beliefs and practices of The Presbyterian
Church in Canada can be traced back to the writings of John Calvin and to the Second Book Of
Discipline of the Church of Scotland and to The Form of Presbyterial Church-Government.’
Because the questions currently before this denomination concern the meaning of ordination to
the ministry of Word and Sacraments and the contexts in which such ordination is appropriate, it
is useful to consider how Calvin and the early Church of Scotland handled these matters.

Reformed heritage

John Calvin

Calvin’s theology stressed a doctrine of calling or vocation. Not only those set apart to an order
of ministry have a vocation, but all God’s people are gifted and called to serve God and
neighbour by their work in the world. Within this understanding that all work is sacred, done as
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a vocation and unto the Lord, Calvin believed that Christ also established an office of ministry
within the church. The office of ministry of Word and Sacraments is provided to teach the
gospel and to equip the saints (Ephesians 4). It is one of Christ’s essential and continuing gifts
to the church. Ordained ministry finds its authority not in the person of the minister, but in the
faithful witness to Christ it provides, through the means of grace Christ gives: preaching and
teaching, sacraments and discipline.

The church is assigned an essential role in the call of an individual to the preaching and teaching
office, such that individuals cannot take for themselves the office of minister of the gospel.
God’s call has two dimensions: the inner call that the individual perceives and the outer call that
the church tests and affirms. In its role of discernment, the church considers the individual’s
doctrine, life, fitness, ministry skills, educational preparedness and church experience. The
minister is chosen by the whole people of the congregation. Calls are considered “lawful .
when those who seemed fit were chosen by consent and approval of the people, with pastors
presiding over the election.” Ordination is enacted in the laying on of hands by the pastors
alone. Ordination binds the individual in servitude to God and to the church.

With his concern for good order in the church, Calvin considered it ideal for ordained ministers
to be settled in particular congregations. While he acknowledged that settled ministers might
assist one another when requested, he warned them against interfering in one another’s
ministries, and expressed wariness of itinerant ministers travelling from place to place as seemed
good to them.®

Historic Continuity with the Church of Scotland

The Presbyterian Church in Canada’s understanding of ordained ministry has been shaped by its
“historic continuity with the Church of Scotland, reformed in 1560.” (Book of Forms section 1)
Specific reference is made in the Book of Forms to the “principles and practice of Presbyterian
Churches” set forth in the Church of Scotland’s Second Book of Discipline of 1578 and the
Westminster Assembly’s Form of Presbyterial Church-Government adopted by the Church of
Scotland in 1645 (Book of Forms sections 2-3). Although no reference is made to the First
Book of Discipline, it must also be considered in any historical survey since its principles derive
largely from John Calvin’s polity and underlie those of its successor, the Second Book of
Discipline.

First Book of Discipline (1560)’

In the Scottish Reformation of 1560, the hierarchical church offices of the medieval Roman
Catholic Church were abolished and in their place, John Calvin’s four offices of pastor-bishop,
teacher or doctor, elder and deacon were instituted. Congregations were given a voice in the
selection of ministers while the examination of candidates was delegated to ministers of the
soundest judgment. Unlike Calvin, John Knox shied away from the term “ordination”. Priests
who came into the reformed Church of Scotland were asked to renounce Roman orders. They
were “inaugurated” into their ministry without the imposition of hands which Knox believed was
a practice that had ceased with the apostles. Presumably, the term “inauguration” was employed
to avoid any notion of “re-ordination”. The office of superintendent was introduced as “a thing
most expedient for this time” and superintendents were given the task of planting and erecting
kirks and appointing ministers, and where enough ministers could not be found, appointing
readers, who read homilies and prayers, and exhorters, who preached but could not administer
the sacraments. Only about six superintendents out of the intended ten or twelve were appointed
because of a lack of funds and it is likely the office was soon discontinued.

Second Book of Discipline (1578)

A number of the principles enunciated in the First Book of Discipline were more fully
developed. It was stated that the titles “bishop”, “pastor” and “presbyter” all referred to the
same office. Superintendents are not mentioned. Apparently experimentation with that office
had ceased, probably because of a more numerous and settled ministry. The term “ordination”
was restored as well as the practice of the laying on of hands. Emphasis was placed on God’s
call of a minister and the consent of the congregation. Calvin’s exegesis of 1 Timothy 5:17, as
teaching two kinds of elders, elders who preach and govern and elders who govern onlyd was
accepted. The ruling eldershlp was regarded as a “spiritual function as is the ministry”.” All
presbyters, ministers and elders are to be elected for life. They are also to be ordained. Pastors
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and doctors are to be “diligent in teaching and sowing the seed of the word” while elders are to
“be careful in seeking the fruit of the same in the people.”

The Form of Presbyterial Church-Government (1645)

Early Church of Scotland practice followed John Calvin’s theology closely, with suitable
changes to reflect the emergence of presbyteries in Scotland.'' Greater detail is provided about
the presbytery’s examination and approval of the individual for ordination, which clearly is seen
as the act of the whole presbytery. When a congregation is considering selecting a particular
minister, he is required to preach and to spend several days in conversation with the people, “that
they might come to know him.” When they commend the minister’s name to presbyterly they
are attesting their “willingness to receive and acknowledge him as the minister of Christ.”

Like Calvin, the early Church of Scotland assumed that ministers should be assigned to some
particular ministry, and that congregational ministry was the norm. However, The Form of
Presbyterial Church-Government apparently accepted ministry contexts that were not
congregations. Those who were to be ordained as mrnisters were “either nominated by the
people, or otherwise commended to the preszte "Band they were to “be designed to some
particular church, or other ministerial charge.’ Moreover in the extraordinary conditions of
the British civil war, permission was granted to presbyterres and even to groups of ° godgy
ministers” acting on behalf of a presbytery, to ordain to chaplaincy in the armies and the navy.

Towards a theology of ordination

The preceding review of relevant Presbyterian Church in Canada documents and various
Reformed church influences has provided useful background. A statement of our theology of
ordination is presented below, followed by proposed answers to the particular questions assigned
by the Assembly.

THEOLOGY OF ORDINATION

The Presbyterian Church in Canada practices ordination within the framework of what we
believe about Christ, the church and ministry.16 There is one minister, the Lord Jesus Christ, and
one ministry, the ministry of Christ. The church is Christ together with the people whom he has
called to worship and to serve him in all of life. Christ continues his ministry through the
church, having provided all baptized Christians with the gifts they need to share his ministry to
the world. Christ also recognizes that Christian communities need specific forms of leadership,
if they are to be renewed and nurtured continually for ministry. Christ endows and calls
individuals to provide this leadership, at the same time requiring and enabling the church to
confirm these calls.

The Presbyterian Church in Canada gives order to these necessary forms of leadership by
establishing their purposes, the scope of their duties, their qualifications and the ways the church
tests and discerns their calls. In company with other Reformed churches, we ordain individuals
to the offices of ruling eldership, congregational deacon, and ministry of Word and Sacraments.
Ordination, the act of setting an individual in an order by authority of the presbytery, signifies
the church’s confirmation of the individual’s call.

On the occasion of each ordination, the church affirms its beliefs about the proper role of the
particular office in the church’s life. Since the church is Christ together with his people, all
ministries are Christ’s ministry, given flesh among particular people in a particular time and
place.

Ordination always involves prayer and the laying on of hands by the ordained ministers who are
present. Ordination to the ministry of Word and Sacraments takes place in a worship service
within the context of a presbytery meeting. Ordination to the ruling eldership or congregational
deacons’ court takes place within the context of a congregational worship service, with the
ordained minister(s) of the congregation representing the authority of the presbytery.

The Ministry of Word and Sacraments

The ministry of Word and Sacraments is the pastoral and teaching office, one of Christ’s
continuing gifts to the church. To respond obediently to Christ’s call, the church in every age
needs the gospel of Jesus Christ to be proclaimed without distortion. Christ entrusts ministers
with a special responsibility for the standards or teaching of his church (Book of Forms section
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_447). The authority of the office of ministry of Word and Sacraments rests in the faithful
witness to Christ provided by its preaching, teaching, rightly discerning doctrine, conducting the
sacraments, and offering pastoral care and discipline — never in the person of the minister.

Entry into the ministry of Word and Sacraments takes place with ordination by a presbytery.
Such ordination binds the minister into service to Christ and to his church. At their ordination,
ministers of The Presbyterian Church in Canada make solemn vows. They confess faith in God
the Father, made known in his Son, Jesus Christ, to whom the Holy Spirit witnesses in the
scriptures of the Old and New Testaments. They promise to uphold this church’s doctrine, under
the continual illumination and correction of the Holy Spirit speaking in the scriptures. They
promise to share in and submit to this church’s lawful oversight and to seek the peace and unity
of Christ throughout the Holy Catholic Church. Finally, they promise to live in ways that reflect
Christ’s gospel, and to serve Christ’s word, sacraments and discipline diligently and cheerfully,
sharing in his reconciling mission in the world.

The office of ministry of Word and Sacraments finds expression in a number of kinds of
leadership and service that this church recognizes as valid ministry contexts for ordained
ministers of The Presbyterian Church in Canada. While ministry in our congregations is by far
the most frequent, our ordained ministers also serve as seminary professors; directors of Bible
societies; staff of The Presbyterian Church in Canada agencies and missions, including synod
staff and synod camp directors and international missionaries; pastoral counsellors; and
chaplains in hospitals, continuing care homes, prisons, universities and the Canadian military.
Non-congregational positions within The Presbyterian Church in Canada permit our ministers to
contribute their gifts to ministries of this church beyond local congregations and presbyteries.
Recognized ministry positions outside this denomination enable our ministers to contribute their
gifts to ministries of ecumenical church partners and facilitate a wider Presbyterian presence,
service and witness.

Particular ministries are recognized as valid contexts for service by ministers of The
Presbyterian Church in Canada when presbyteries place the minister’s name on the constituent
(active) roll of the presbytery (Book of Forms sections 176-176.1.9). All ministers belong to
presbyteries, which have responsibility to guide, care for, and (if necessary) discipline their
ministers. For their part, ministers are accountable to their presbyteries for their lives and
service. Good standing in one presbytery makes ministers eligible to serve in any ministry
within any other presbytery.'” Ministers serving in non-congregational contexts are urged to
associate themselves closely with the life and work of a particular congregation (A&P 1980,
p. 361-62).

Normally, ministers serving in The Presbyterian Church in Canada congregations do so at the
call of the congregation, upon approval by the presbytery, which installs the minister in a service
of induction. As well, the Life and Mission Agency may appoint ministers to serve in a
congregation, at the request of the congregation and its presbytery, which installs the minister in
a service of recognition. However, presbyteries may also appoint ministers to serve in
congregations in such positions as stated supply and interim ministry. These appointments are
limited to one year for stated supply and to up to two years for interim ministry (Book of Forms
section 213.2-213.3) to protect the right of congregations to call their own ministers, a right
hard-won and fiercely protected throughout the course of Scottish church history.

Ministers serving in non-congregational ministries of The Presbyterian Church in Canada are
commended to the presbytery by the employing body. For instance, professors at The
Presbyterian Church in Canada theological colleges are commended by the college governing
board or by the General Assembly. In a similar way, agency, mission or synod staff are
commended to the presbytery by the General Assembly, the Life and Mission Agency or the
synod.

Ministers serving in presbytery-recognized ministries not directly responsible to The
Presbyterian Church in Canada include Bible Society secretaries and teachers in Bible or
theological colleges. In these cases, presbyteries are responding to the minister’s request when
they consider whether to recognize the ministry as a valid context for service by the minister and
to place the name of the minister on the constituent roll. However in the case of institutional
chaplains, presbyteries require prior approval of the appointment, by the Committee on
Education and Reception, before taking these actions.
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Confirming Christ’s call to the ministry of Word and Sacraments

Christ’s call of an individual to the ministry of Word and Sacraments is confirmed by the
presbytery in the act of ordination. Such calls have two dimensions: an inner call, perceived by
the individual, and an outer call, tested and affirmed by the church.

While they seek to discern whether Christ is calling them to the ministry of Word and
Sacraments, individuals are required to invite the church into their discernment and their
preparation for service. The session of the congregation where the individual is a member
initially recommends him or her to the presbytery. The presbytery certifies the individual as a
candidate for ministry, and thereafter annually reviews and renews that standing. Presbyteries
are assisted by reports from the guidance conference and psychological testing, which offer
independent perspectives on the candidate, and by annual reports from The Presbyterian Church
in Canada theological college where the candidate is studying. For its part, the college assists
the candidate with preparation through studies in the Masters of Divinity program, and upon
graduation, with the diploma indicating readiness for ministry in this denomination. The
presbytery examines and then certifies the candidate for ordination, thereby granting final
permission to seek a called position. Usually the candidate spends time with the congregation
that is seeking a minister and preaches for a call, preaching and leading them in worship. The
call of the congregation is recognized as a gospel call, first by the presbytery to which the
congregation belongs, and then by the candidate’s certifying presbytery (if different). After the
call is placed in the candidate’s hands and accepted, the person is ordained and inducted by the
presbytery.  Thereafter the newly ordained minister carries out his or her work with
accountability to the presbytery.

While The Presbyterian Church in Canada recognizes the importance of a calling congregation
in the process leading to ordination, we also have a long history of acknowledglng certain
appointments to specific mission positions as the call of the whole church.'”® ~Candidates
certified for ordination and therefore eligible to receive a call may be ordained upon appointment
by the Life and Mission Agency or by its predecessor, the Board of World Mission (Book of
Forms section 210). Typically, such appointments are made to grant-receiving ministries in
Canada or to overseas ministries of a mission partner of The Presbyterian Church in Canada.
This provision enables this church to contribute the gifts of newly ordained ministers to a variety
of ministry contexts, including but not limited to local congregations and presbyteries, both in
Canada and abroad. When presbyteries exercise their authority to ordain in these cases
(deeming all other criteria for ordination to be met), they essentially act on commendation of the
Life and Mission Agency.

The Presbyterian Church in Canada requires the following evidence that Christ’s call of an
individual to the ministry of Word and Sacraments has been confirmed:

1. The candidate has been certified for ordination by the presbytery. This follows initial
recommendation by the session, certification and annual recertification by the presbytery,
guidance conference, psychological testing, studies in a Presbyterian Church in Canada
theological college resulting in graduation with a Masters of Divinity degree or
certification that the educational requirements assigned by the General Assembly have
been completed, the college diploma indicating readiness for ministry in The Presbyterian
Church in Canada, and successful examination for ordination by the presbytery.

2. The candidate has been offered and wishes to accept a ministry position that meets three
essential standards: (a) the position requires full exercise of the ministry of Word and
Sacraments;'? (b) the presbytery is permitted to recognize the position as a valid context
for service by ministers of The Presbyterian Church in Canada, such that it may place the
name of the minister, once ordained, on the constituent roll of the presbytery; and (c) the
offer of the position is understood to represent the call of this church to a particular
ministry. The call of this church may be acknowledged in any one of the following
situations: the call of a congregation of The Presbyterian Church in Canada, appointment
by the Life and Mission Agency, or, in the case of a position in institutional chaplaincy,
permission of the Committee on Education and Reception. Congregational positions
require either a call from the congregation or an appointment by the Life and Mission
Agency.

3. The presbytery, satisfied with the guarantee of stipend, recognizes the call of the candidate
to this particular ministry as a gospel call.
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4.  The presbytery is prepared to enter a relationship of care for the minister, who will be
accountable to the presbytery for his or her ministry while serving or living within the
bounds, as legislated.

Summary

The Presbyterian Church in Canada recognizes the critical importance of the pastoral and
teaching office, which we understand to be one of Christ’s gifts for the continual renewal and
nurture of the church for ministry. Our understanding shapes our theology of ordination to this
office. In particular, it leads us to anticipate that Christ’s call of an individual to the ministry of
Word and Sacraments will be confirmed through extensive, prayerful engagement of this church
in the tasks of discernment and preparation.

The following recommendation is presented.

Recommendation No. 21  (adopted, p. 42)
That the theology of ordination articulated above be accepted for use in the church.

ORDINATION IN THE CONTEXT OF SPECIALIZED MINISTRIES

The theology of ordination articulated above suggests criteria for deciding whether a particular
ministry position is a context in which a certified candidate for ministry properly might be
ordained to the ministry of Word and Sacraments. The following questions are offered for the
guidance of presbyteries:

1. Does the ministry position require full exercise of the ministry of Word and Sacraments?

2. Is presbytery permitted to recognize the ministry as a valid context for service by ministers
of The Presbyterian Church in Canada, such that it may place the name of the minister,
once ordained, on the constituent roll of the presbytery?

3. Is the offer of the position properly understood to represent the call of this church to a

particular ministry? For congregational positions, has a congregation called the candidate

or is the Life and Mission Agency making the appointment? For other positions, is the

Life and Mission Agency making the appointment or, in the case of a position of

institutional chaplaincy, has permission been granted by the Committee on Education and

Reception?

Does the presbytery recognize the ministry position as a gospel call to the candidate?

Is the presbytery prepared to enter a relationship of care for the minister, who will be

accountable to the presbytery for his or her ministry while serving or living within the

bounds, as legislated.

vk

It should be noted that the category of presbytery-recognized ministries is wider than the
category of ministries that are properly the basis for ordination. Firstly, not all presbytery-
recognized ministries require full exercise of the ministry of Word and Sacraments. For
instance, pastoral counsellors and refugee consultants might offer pastoral care and teach, but
have no opportunities in their specialized contexts to preach or to conduct sacraments. In the
same way, some professors and Bible Society secretaries might find their ministries restricted to
some but not all aspects of the ministry of Word and Sacraments. Secondly, not all presbytery-
recognized positions in congregations are the result of a call from the congregation. As noted
earlier, presbytery appointments of ministers to stated supply or interim ministry positions do
not require calls and are limited to one or two year terms precisely for this reason. Therefore,
ordination to the ministry of Word and Sacraments may be appropriate based on some, but
certainly not all, presbytery-recognized positions.

Camping ministries of The Presbyterian Church in Canada

Should presbyteries be permitted to ordain to the ministry of Word and Sacraments when
certified candidates for ordination accept positions as director of a Presbyterian Church in
Canada camp? While all criteria for ordination are to be met, two particular criteria come to the
fore: does the position require full exercise of the ministry of Word and Sacraments, and can the
offer of the position be understood properly as the call of this church to a particular ministry?

Whether the position will involve the camp director in full exercise of the ministry of Word and
Sacraments depends on the scope of its duties. Will the director’s work encompass preaching,
teaching, rightly discerning doctrine, conducting sacraments, and offering pastoral care and
discipline? Could the duties of the position be carried out by qualified lay persons or by
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diaconal ministers? Is ordination to the ministry of Word and Sacraments necessary to
accomplish the director’s work? These are questions, firstly for the synod camp board in
designing the position and carrying out search and selection of suitable applicants, and secondly
for the presbytery, when the successful applicant is a candidate certified for ordination. Unless
the presbytery is satisfied that the position entails full exercise of ministry of Word and
Sacraments, it shall give no further consideration to ordination.

Whether the offer of the position can be understood properly as the call of this church to a
particular ministry involves other dynamics. On one hand, the call of this church is most readily
seen in the call of a congregation to congregational ministry, the most common form of ministry
in The Presbyterian Church in Canada. On the other hand, the call of the whole church has long
been acknowledged in appointments by the Life and Mission Agency (and by its predecessor,
the Board of World Mission).

Offers of camp director positions share similarities with appointments by the Life and Mission
Agency. The Presbyterian Church in Canada body commending the individual to the presbytery
(and asking the presbytery to exercise its authority to ordain) is not one of its congregations. In
the case of the camp position, it is the synod, through its camp board; in the case of the Life and
Mission Agency, it is Canada Ministries or International Ministries. Furthermore, such
ordinations contribute the gifts of newly ordained ministers to important ministry contexts wider
than local congregations and presbytery. Therefore, offers of synod camp director positions can
be understood properly as the call of this church to a particular ministry. To facilitate wider
perspective on the merits of particular cases and to help ensure consistency, presbyteries must
obtain permission of the Committee on Education and Reception, which reviews credentials of
individuals entering our ministry by non-standard pathways.

In discerning whether to ordain to the ministry of Word and Sacraments a certified candidate for
ordination who wishes to accept a position as director of a Presbyterian Church in Canada camp,
presbyteries shall first ensure that all criteria for ordination have been met. If any criteria are
lacking, the presbytery shall give no further consideration to ordination. Moreover, in the same
way that presbyteries approve only those congregational calls displaying a high degree of
support for the call, presbyteries are urged to proceed with ordination only when the parties
involved achieve a high degree of consensus on the matters under consideration.

The matters relating to ordination to the ministry of Word and Sacraments based on acceptance
of a position as director of a Presbyterian Church in Canada camp are significant enough that the
joint task group spent much time studying and discussing them. One member remained of the
opinion that the wisest decision of the church would be to disallow ordination in such contexts.
Nevertheless, with the support of the other members, the following recommendation is
presented:

Recommendation No. 22  (adopted, p. 42)

That with regard to the question of the ordination to the ministry of Word and Sacraments

of directors of Presbyterian Church in Canada camps:

1. The synod camp board, presbytery and Committee on Education and Reception shall
inquire diligently whether the duties of the camp director involve full exercise of the
ministry of Word and Sacraments or whether they can be performed as readily by a
member of the diaconal order or by a qualified lay person;

2. That the presbytery, to which as corporate bishop pertains the power to ordain, be
urged to act responsibly in this matter of ordination, ensuring that all criteria for
ordination have been met. While presbytery decisions are normally approved by a
simple majority vote, they are encouraged to strive for a high degree of consensus in
these cases.

Recommendation No. 23  (adopted, p. 42)
That this be the answer to Overture Nos. 13 and 14, 2004 re ordination to camping
ministry.

Institutional chaplaincy

Should presbyteries be permitted to ordain to the ministry of Word and Sacraments when
certified candidates for ordination accept chaplaincy positions in institutions not directly
responsible to The Presbyterian Church in Canada?
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While all criteria for ordination are to be met, two particular criteria come to the fore: does the
position require full exercise of the ministry of Word and Sacraments, and can the offer of the
position be understood properly as the call of this church to a particular ministry?

Whether the position will involve the chaplain in full exercise